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AGREEMENT
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THIS AGREEMENT, made and entered into this 3 iﬁi;/day

of October, 1974 by and between the Township of Ewing, Mercer

~ County, Trenton, New Jersey, hereinafter relerred to as the

Federation of State, County and Municipal Employees AFL-CIO, .
hereinafter called the "Union".
WITNESSET H:

Whereas, it is the desire of the parties to promote
mutual cooperation and harmony and to formulate rules to the
guldance of the parties;:

NOW, TIEREFPORE, in consideration of the mutual promises
made by each of the parties to the other and good and valuable
consideration in the premises, the parties hereto agree as
follows:

ARTICLE I
RECOGNITION

SECTION I: The Employer recognizes the Union as the sole
and/or exclusive bargaining agent for the purpose of estab-
lishing salaries, wages, hours and other conditions of employ-
ment for all of its employees in the classifications listed under
Appendix A attached hereto, and by reference made a part

of this Agreement, and for such additional classifications



as the parties may later agree to include.
NO STRIKE CLAUSE

SECTICN iI: It is agread that during the terms of this
Agreement neither the Union, itz ofiicers or members, shall
instigate, call, sanction, condone oOr participate in any
strike, slowdown, stoppage of work, bﬁycott, pickating, or
willful interference with production, transporitation or dis-
tribution, and that thare sghall be no lockout of employeas
by the Employer.

In the event fthat any of the employees violate the
provisions of the above paragraph, the Union shall take
necessary steps to have the members who participate in such
action back to their FJobs, forward copiegs of such oxrder to the
Employer and use every means at its disposal to influence the
employees return to work.

DUES AND D

&

DUCT LONS

SECTION ITiLl: Upon receipt-of a lawrully executed
writlben authorization {rom an emplaoyec, the Township of Ewing
agrees to deduct the regular monthly Union dues of such
employee from his paychack, and remil such dcduction by the
tenth (10} day of the suceeding month to the officizal
designated by the Union in writing to receive such deductions.

Tha Unlon will notify the Township, in writing, ©of the cxact

.

amoun i 0 such regular memborship dues to be deducied.



Aany emplovea may, 1in writlng, terminate his or her

"

regpective dues deduction authorization as of July 1 or
Japnuary 1 of each contract year.
SAVE HARMLESS CLAUSE

SECTION TIV: The Union agrees to idennify and held the
Township harmless against any and all claims, suits, orxders
or judgments brought or lssued against the Township as a
rezult of any action by the Township under the provisions of
Article T.

UNION REPRESSNTATIVRS

SECYION V: A duly authorized representative of Council
73, who is not an employee of the Township of Ewing, shall be
admitted on the premises of Lthe Emplover.

The Township agrees Lo recognize a maximum of two (2)
stewards selected by the Union and the stewards shall be from
the Sanitation Department. The stcowards shall be granted a
reasonable amount of time duringlﬁheir working hours, without
loss of pay, to interview an cmployece who has a grievance and
to discuss the grievance with the employee's imnediate
supervisor.

The Union president shall be granted a reasonable amount
af time during his regular working ‘hours, without loss of pay,

to present, discuss and adjust grievances with the Township.



Neither a steward nor a Union officer shall leave his work
without first obtaining the psrmission of his lwmediate
supervisor, which pevrmission shall not bé unreasonably wilh-
held.
FQUAL TREATMENT

SECTION VI: The IEmployer adgrees that there shall be
no discrimination or favoritism for reasons of sex, age,
nationality, race, religion, political affiliation, union
membarship or vnion activities. The Township and the Union
agree not to interfere with the right of employees to become
or not to pecome mambars of ths Union and further Lhat there
shall be no discrimination or cogrcion against any emploves

because oif Union nembership or non-nmembership.

It is recognized that the management of the Township,

the contxol of its vroperkies and the maintenance of ovder

i

and efficiency, 1ls solely a responsibility of the Township.
Acecordingly, bhe Township retains the rights, including but
not limited to, selcck and direct the working forces, includ-

ing the right to hire, suspend or discharge for just cause,

Ul
{

assign, promote or transfer within the Dapartment, or olher-

wisce 1o datermine the amount of gvercime to be worked, to



relicve employees from duty bacause of lack of work, decide
the number and location of its facilities, stabions, ete.,
determine the work ©o be performed wiithin the unit, mainten-
ance and repair, amount of suvervision necsssary, machinery
and tool egulipmant, methods, schedules of work bogether with
the selection, procurement, designing, engineering and the
control of egquipment and materials; purchase services of
others, contract or otherwilise except as they may be oOtherwise
specifically limited in this Agreement.
ARTICLE ITI
GRIEVANCLE PROCEDURE

Any gricvance or dispute which may arise betwesen the
parties, including the application, meaning or interpretation
of this Agreement, shall be settled in the following manner:
Step 1

The Union Steward, with or without the aggrievad
employee, shall take up the grievance or dispute with the
employee’s immediate supervisor within five (5) davs of the
date of the occurrence of thes grievance. The sgupervisor shall

empt to adjust the matter and shall respord to the steward

o

at
within three (3) working days. If lthe grievance or dispute
is not taken up in accordance with this provision within five

{5) days of its occurrence cor within five (5) days upon



o

lezrning of the existence o0f the alleged grievance or dispute,

i1t shall we deemed avandoned.

If the grigcvance has net bsen settled, 1t shall be
presented in writing to the department head within five (5)
cgayvs after the supervisor's response is dua, The department
head shzll respond to the steward in wribting within three (3)
days. If the grievance is not presented, in writing, in
accordance with this stipulation within five (5) days, it shall
be deemed zbandonad.

Step 3

If the grievence still remains unadjusted, it shall be
presented Lo the Committeeman in charge of the departm=nt in
writing within seven (7) days after the response of the depart-
ment head is due. The Committesman shall respond in writing
within fivz (5) days.

Step 4

If the grievance is still unsettled, the Union may,
within fifteen (L3) days after the reply ©f the Committesman
in charge of the department or his designee is due, by written
notice to the Committeeman in charge of the department or his
deslgnee, reguest arbitration. In the evenk the arbitration

is not reqguested within filteen (15) daves, the grievance shall



be desmed abandoned and the matter may not then thereafter
be arhitrated.

Tha arbiiration procceding shall bes conducted by an
arbitrator to Le selected by the Emplover and the Union
within saven (7) days afbter notice has been glven. Tf the
parties fail Lo selact an arbitrator, the State Mediation
and Conciliation Service or the Public Employeés Relation
Commission shall be requested by either or both parties to
provide a panel of five (5) arbitrators. Both the Emp;oyer
and the Union shall have the right to strike two (2} names
from the panel., The Union shall strike the first name: the
other party shall then strike one (1) name. The process will
be repeated and the remaining person shall be the arbitrator.
The decisicon of the arbitrator shall be advisory only, except
in discharge cases, in which event arbitration shall be
binding on the parties. The arbitrator shall be reguested Lo
issue his decision within thirty {30} days after tha conclu—

sion cf testimony and argument. It is intended by this
provision to give the emploves éhe option to appeal his case
under the Civil Service rules and regulationsg and through
Civil Service procedurecs or arbitration, but not both, It

1g not intended to change, or modify or alter in any fashicn

tha Civil Service rules and regulations, but in effect only



ta give an additional alternative remedy L0 an employes. &

gricevant must elsct {in dischargc cases) to procseed either
under arbitration or civil serviecs, not hotbhn.

Expenses far the arblirvator's services and the proceed-
ings shall be borne egually by the bmplover and the Union.

If either party desires a verbatim recoxd of the proceedings,
it may cause such a record to be made, providing it pays for

the record and makes coples available, without charge, to the
other parﬁy and to the arbitrator.

The only grievances or disputes which may be submiitted
for axbitration ghall be those arising out of the meaning,
application and interpretation of the provisions of this
Agreement. The arbitrators shall }lave no power to add Lo or

substract from or moadify any of the terms of this Agrecement.

Tt is hereby and herewith stipulated and agrced by and
between the parties hereto that any and all employee bensfits,
including but not limited to salary, vacations, holidavs,
overtime and medical henefits currently in effect shall and
will continue in full force and sffect during the twrm of
this Agreement, and are incorporated herein by reference hareto

1=

g 1if sel forth at Jeagth.

U
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ARTICLE V

SUBSLQUENT AGENT

It is heyeby stipulabead and agre=ced herewith by and
bhatwean the parties heretoc that the parties to this Agree-
ment shall commence negotiations op a new conitract Ffor the
calendar year 1975 on or about November 15, 1974, It is
further stipulated and agreed that the Union shall make known
to the Employer its position regarding a new contract for the
calendar year 1975 on or before November 15, 1974 and that

the Pmployer shall bargain thersafter in good faith.

ARTICLE VI

TERM

1t is herchy stipulated and agreed that all the provis-
ions of this Agreement shall remain in £ull force and effect
up to and through becember 31, 1974 or until such time as a
new agreement shall be executed by and between the partias,
However, should a new agreement_b? executed by the parties
subseguent to December 31, 1974 £hen in such event any and
all zsdditional benefits accruing to the Union members shall

be rebroactive to January 1, 1975,
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IN WITVESS WHEREQF, the parties have herecunto set

their hands and seals the day and yvear first above written.

WITNESS:

T

JO A. CARZID ¢
T ship Clerk

WITNESS:
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TOWNSHIP OF EWING

YN

THOMAS DeMARTIN, Mayor

LOCAL NQ, 2314 COUNCIL NO,
73, American Federation of
State, County and Municipal
Employees AFL-CIO
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