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aen the*c}:?f QF m&s CIW. :aunicipal ccsrporation Qi the

eferred to aa thé ”mex #41"

'f‘his afgremnt - entar:aﬂ int<> purauant te the

f"f"’“}'ch@ter 393, me' cf 1968 m, I, Rev. Stat. 34:13&-'-5.,’:;:'“?”{

\‘ffff' City af m::gate city..: e e




ARTICLE I1I - EMPLOYEE REPRESENTATIVE

A, Hajority Representative

The "City" recognizes "majority representative” of
“FMBA #41", as the exclusive negotiating agent for all uniformed
fifa peraoaell with the exception of the Fire Chief, within the.
Marg#ﬁa City Fire Department, hereinafter reterfeé to as
"employees”. The "City" and,“emp}byees“ agree that the "majority
reéraaentativa* of FMBA #41 has the right to negotiate as to
rates of pay, héarﬁ of work, fringe benefits, working conditions,
safety of equipmeht, procedures for adjustment of éisputes and

grievances, and all other related matters. The majority

representative shall be aypoiﬁtéé according to the procédura set
forth in K. J. Rev. Stat. 34:13a-5. 1 et seq. and shall have all
of the rights, powers and privileges pursuant thereto.
B. Stewards ' |

The "FMBA #41" must notify the “City" of the names of

the steward. RNo more than one (1) steward and alternative is to

be designated,




o Befiaiei:m griwanea is aay éisput& bem t;ha
;ffga;rtias maeming m appli&atim or iatezymtatim af thc |
agrmt or my mlaiaﬁ by an ”wlayu as tf.; ang utim or "
mac:tim whieh vialam aay r:.ght ariaing Qat #t his ax tim&r

shali ay;saint an Na2 f atiaa ﬁria%ac« cmitm hexainaﬁar

,mﬁerxeé to as cemitm* ‘aaa the t:mittag" shan receiw,

kscrm; and ?rm»gsa a:{l grievanms wima fiw () days of

| .raaexgat., *i@ha ;arwassing af griavmu ahaz.}. take place without ‘A
o é!imxinimtian and irr&amativa at aeabershiy or afhiiatim |
- with the "FMBA #a1n. | ’ )

Step 2. - The "Committee* shall ws.thin ﬁu fs;
days after sereeai::q, s%it g:xevmt i:a tha

Chief for rasaintioa.. o ‘
Step 3. -~  In the evaat the wniaaﬁam mle iﬁa

 resolve the grimma in the second s::eg‘ either g&rty uy,

‘within five (5) days, refer the gziwmea te thc mrgate s;:ity

Director of Public Safety.




"fg}w1thin thirty {3@) wcrking aays after receipt of the 1ist fxam?f‘

) Jand he shall render his awaré in wxxtxng which shall be final

Stag 4. - xn tha evant the grievange is not

| resolvea at the third step, either paxty may r’fer the,mat$: ;iaf‘;

f@r im@artial arbitration., Any part* wishiag t@ move a e

“ﬁammzttee" aannat mutnally arrive aA*a satisfactcry arbi\qw?

tha Publlc Employment Relatxana chmzssxon, tha CQmm1ssien shall

select an. axbitra%or:?f

?he arbitrator shall.haar the matter on
the ev;denee and wiﬁhin the mean:nq ef this agreement anﬂ guch
rules ané xegulatiﬁns as may be in effect . by the Civil 8erviee$ 

Cammissien of the state of x&w Jersey which might be partanent_h

and binéang. The cost Of tha arbitratar 8 fee shall be paid by
ﬁheg”city". Any stewaré or foicexs ef the "FHBA %41“ required
fian the grievance proceéure t@ settle diapates or any arbitratian
shall be released from work without loss of pay for such purpose
and any witness reasonabiy raquireé shall be made available duzing
working hours wzthout 1css of pay f@r the pnxpese of ﬂispoaing of
~any grievance or arbitratlan matter.‘,

Extensxons and Maﬁificatienn - Time extensiens may be

mutually agreed to by tha “City ana the “Committee“

'_..4:.;..




The "City® shall permit the use of non-public bulletin
boards, located in the Fire Department aaaama. by the
"FMBA #41", for the posting of notices concerning "FHMBA #41°

business and activities.




m ‘eiﬁy’ aa& mloyus“ both mmgmize that there

shall be no discrimination by reason of sex, creed, racial arigia," -

| m" with spect to Wiﬁymt, or epya:tmitm for improve-
ment of 3@% or a mﬂm of mlaymt, The »gityﬁ inrthcx

 agrees that it win aaet mf«a vith m &;&immta agaim

eha ﬁgt,tm 'm #41%; nor will t:ht *City" mmgu

hip in any atm aﬁmiatm or mim or &s wythiag to

i&t&rtm with m mw&mtatiea by the *‘ﬂajmity rcgrmtativ&* B
of the “FMDA &41" as the exclusive bargaining agm;ey cf -
mlsym




It is the right of the ”city“' to aehexmim the standards
of service m be offered by i.ta "employees®y éatarmixm t&m
sméarda af selection ﬁm: ml@mﬁ; direct its ° mlcyaes":
tak‘a éiseiplinary actiony relieve mpmyu“ from duty béeanﬂ
of lack. of work or for any other mgs,tmu reason; maintain the
efficiency e£ itz operations; determine the methods, means and
b.pamﬁﬁml by whiah its @pexatims are to be W’: determine
the earztant ef job :slassificatimm: saiméala the hours; take all
naceagary actiaas to carry out its misasion in smergencies; ax;é
exercise eamgla’e:e control and discretion over its azgmizatian -
and the technology of performing its waxky The gzaﬁtieal impact
af the decisions a!:’ the mm matters aré suhjwl; in the “G:iwamg
?xmeﬁm‘a* as set forth insmfiela IXI Above. Mthing in this |
aa:tis:le #hall alter or relieve the "t:ity“ of any of its abiign—
tiam undertaken by this agreement, N

The yaxtias agres that the Margate city Fire Chief and
other officerz shall exarcise timir suparvis@ry duties :Eaithﬁany
irrespective of the fact that they are covered by this agreemant,
and they shall be objective in their deslings with all personnel
subordinate to them irrvespective of their affiliation in the

‘?m &4’1”.




The "FMBA #41" and ”emgléyess“ azsure and pledge to
the "City" that their gmalagﬁnﬂ purposes are such as to condone
' no strikes by “aa?layae#”, ﬂar»wéfkfstqpynges, slewdowns, or
any @thez such method &hieh m&é mwme with service to m
pnblic or violate the canstitntian ané Laws af the state of Ruw
Jersey; and the "FMBA #4110 md wlayess“ will not initiate such

aetivitits no# advocate or @

amaaxagc other ”ems&ayees“ to
;nztiata the same; and the "FMBA #41” and "employees® wiil not

support anyone acting a@atrary ta,this pravigian.




ARTICLE VIII - HOLIDAYS

Effective January 1, 1975, all "employees"” c0v3136 
ngvghié agreement shall receive the following eleven (11)
ﬁéiiﬁé?a: Neinear'é ﬁay,'Presiééats:nay {celebrated on the 3rd

Mnnday mf February). Gceﬁ Friéay. Easter Sunday, Memerial Day,

; July 4th. COlumbus Day, Labor Day, Veterans Day; ?hanksgivxng

my a;m;i (mxistmas Day.

Every "employee” cevared by thls agraemant shall be
pald far fzva (5) of the abeve captloned holléays actually
warks& The hcliday pay shall be computed at $traaght time -

dailyfrate of pay, 1ncluding iangevxﬁy, hasad on;a.fiva (S) day

“wark waek, flfty~two (527 week year, In the event an "employee“

shall b@ required to work on more than five (5} ei the abova
captionaé holidays, then he shall recaive,compansato:y days fqif‘
the additional haliﬁays so worked, prgvidéd, however, that in ﬁé‘
event shall the compansatory days be more'éhaﬁ six (6}. aﬁ
employee” ahall be ccnsidarad as having warkaé on. a holiday if
he ig schedulad to work and he reports to work and actually
works on any of the shifts between midnight and m;dnight on the
day on which said holidayifalls.‘ Payments of haliday pay shall

be made manthly during the taxm of the cantract.‘




A. An"employee® in his first year of service shall be
entitled to one working day's vacation for each month of service

up to and inalnﬁiag ﬁ%«wmxzx'af his initial yaax,'tharaafhax'hs

shall be antitled to & f£ull paid vacation. Vacations shall be
aaaignaé accardiag taipagigytg , j‘

B,’ All “eép&ﬁ&aéa**aﬁmapt tﬁa&e mantinneé in mection
- A above ‘shall be eatztiaé t@ twenty~fanr'{24} actual working days
paid vaeataan.

C. All eagtains 3hali be entitled to twenty-eight (28)
actual working éayg gaiﬁ vaeatian.

L. &All negaty shiafs shall be antitled tc thirty-two
(32},a¢t§al working éaya paié vagation.

B. It i=s the intent sf this article to assure gexsanne&
covared by this agreamant that they shall receive the maximum
amount of actual vacation days to which thay'are,antitleé. ﬂays
on which they are normally scheduled off that fall during the
vacation period shall not be computed as part of the vacation
éays, |

F. This article shall be effective January 1, 1975.




A. Siﬂk‘zeave

{1) pefined - Sick Leave is hereby defined to mean
abzence from pcat~nf’§ﬁty of any “"employee® because of illness,
ﬁﬁﬁ#ﬂ&tk connected accident, &xymaare to contagious disease,

B azg@mw upon a member of the “employee's" immediate family

séxiaasly 11l requiring the eazé or attenﬁance of such "employee®,
- A certificate of a reputable physician in attendance shall be
requirsed as sufficient proof of need of leave or leaves of 7
absence of the "emplovee® orx the naaé of "employee's” attendance
upon @ member of the "employee's® immediate family. In the casze
of an illness of a chronic or recurring nature causing an
"employee's® périaﬁic or repeated absence from duty for one (1)
day or less, only one medical certificate shall be reguired for
every six (6) month pericd as a sufficlent proof of need of leave
of abszence of the “emleynsﬂgfgreviéaﬁ,‘hQWQvgr.‘tha certificate
must specify that the chroanie or xacuxring"natnxevef the illness
is likely to cause a subseguent absence from emplovment. In casze
of lsave of absence due to contagious disease, a certificate from
the Family Doctor shall be reguired,

(2) aAccumulation - Every person covered by thia

| agteegﬁnt shall, in addition to his or her paid vacation, be




| g"m‘é si*’* 1*3% ae ﬁeﬁmﬁ;in" xz; aiaw wm m of not less|

J ') V"evary mnth sf : BCing
mmainﬁar faf' tha fim%: calendar yaaz: af smi% ﬁm wing a
mxzt, ané fifteen (15) working days in evﬁff

aﬁt&ra If any au;:h;;‘f' ml&m“ "mj‘i i .

| the gate of such inuxy, 1liness or disability,

el spe&:iai leave of absenee with pay up; Qg a m 1

S aff thz:ae (3& ia*yﬂ‘ ahan ‘be grantea to any ﬁ;@lgygen in case of

aé&&th withz.n tha iméiat;e fmiiiy’j s




m&m S&iety. m

 shall not be éaém ed from mmi stek zma :

{1} }:a:}m.“y laava s%&all ha gmt@ﬁ wiﬁh faii pay !:szs :

hrough injury or iliness

arising as a rﬁwlt ai an i;a tha mm af Mx rmti%

'mgiamﬁ. sai.é izz;;zaxy lgaw for t
_governed by the Statutes of the 81:3:&:& ﬁf Bew mm mé S sAf

E 15 of Title 34

N ,mm& for the tim period as m forth in said st:amtem :

mount of a,ﬂary ox ‘wages aﬁé or mmiﬁ

{23 ml‘! g
because of 1@&?@ grmﬁé mwm t@ secti

“employses”

n X,C (1) §

-above a:han ha x:aén@sd h? m amount of workmei .‘s mmsatm

1 award m&gr mptgr 15 saf ﬁtle 34 of m Ravised szatms :aaée




. .;E Limit&tzons on Leave

. for disabilmty baaanze of the sanme injury or 111&&33 rpquizing

such leave, 1t is the intentinn eﬂ the *City* to supplemant &ny

tampnrary disability paymants m&ée unﬁar workmen's: eompensél_ﬂ
“emplayaaa“ so that said “emplcyae“ xeeeivﬁs his fuli xnlary éx _"
waga. vpan the cessation ef paymant aﬁ tempoxary éisabilxty’by
~ the e&rxier to the emplayaa“ the “City“ supginmantal paymentﬁ

will also cease and the "amgleyee” will be eapected to ret f

"D. Leave for FMBA stai:a Fieeting__‘

The Executiva Delegate and President {Qx apyointeé |
Alternate} of the ”FMSA %41“ shall be granteé leave from duty with’r;
fall pay far ail mae@ings Qf the FMBA State Ass@ciatian when such
‘maetings take plaee at a time when sueh foicers &re scheéulnﬂ

‘ ta be on éﬁty, previding the effeetad delegatazgivas fexty~eigh*

{48) haurs notzca to tha Maxgate Firﬁ Chief te saeure ancther;_

“fixaman“ to work in his place.

Ha leave ef,abaence ox uambinatian @f leaves cf
absence for any cause whatseevex ghall exgaed eng’(l) year., In
the case of ccntinuoua ah&énee frpm duty éf any "emgloyae", for
any causa whatscever, of more than ane {l) yeay éuxatian, such

“emmiay&e“ so absent, shall ba automatmcally retired from the

‘nepartm@nt on the first anniversary date from the é&ta gycg,m

absence began.

- 14 -




A. Base ﬂala:y
giilé chmancing ?ebruary l, 19?5, the annnal base

7'sa1ariea ta ba paiﬁ to ths feliawing am@layees af the City ef}

',maxgata shall be as fallaws, aad ehall be yaia on a bi~weegi”;‘

Deputy Fire Chief . . .. . .. .$§ 13.473.00

E‘ir‘ CaPﬁain - ‘v. - ‘0 . - 5 'v " hd i' ‘ 3‘2355?"99

: ?i:aman (ﬁax;nq third yaax ef ‘ o TE L ged
, - service and thareafter) .. 1;?532;a9 A

Firamaa (Euxiag second yeaxr of o
: serviee and the:eafte:) -

?ireman {ﬁuxing first year of R
- sexvice and thareafter} .;;}nz 7

{2;‘ Base salary is the aunnal pay baseﬂ on a fifty«six
henx veek and a fiity*twg wmek year. | o
B."Gvaxtima -

(1) evaxtimg shall ¢anais% of all hanxs\warkeﬁ in

excens sf fifty»six in a waek. _
Fiz) All employees covered ky this agteament shali, iﬁ
addition to theix basic malary, be paié thaix atraiqht txma
hnuxly rate of pay, including 1ongevity, in’ ac&aréaa&o with thﬁix
rank, cam@uted on the hasis of forty hours per‘ueek f@r all aver~;

tima hours worked. All overtime yaymaata shail ha gaid no latax




»:han cn,thg gﬁﬁ;éay for that pay yexiadiﬁhieh,in@ediately follows

'ff’tha gay paricé in whieh the averkime ccaurreﬁ.

. /{3} Ia case of call hack for a gaﬁezal alarm or for

eevar~up éuty er ether smaxgency; ampleyaas shall :eaeiva a8 - :

.'minimua of thrae {3) hgaxs pay at tha rate spn&ifieé in Paxaqzayh  e

'(2} ahave @taviéeé saié heura are @vettima ﬁoars a8 ﬂefineé in

Paragzagk {1) on pxaeaﬁing 9ag¢a_«

;(4) In the &vent aa empleyae ahﬁll work a#ertiﬂa in

' excﬁss @f three (3) haurs or that sams ia xsqaireé at any giveﬁg

ﬁinstaﬁae, the ampleyea gshall recezva hoax for hgax for said

avertime at tha :ate speczfieé in Faragraph (2} of this«geetién,;’ ;
Q; Longevity | " ’ | |

(1) Eaahvemployeé iisted in Articla X1, seetiéﬁ A
shall be 9&1& in a&éitia& to and tegethar with his er har nnnual

base salaxymas listed in a, adéitieaal cempensatiaa haseé apon

- the length of his or hér sexvice in the Hargate city Fire Qegart~,> ?

ment as fixeé and éete:mineﬁ aaearﬁing to the iallewiag saheﬁuleav

campensatian ger annum in adéltian to

Yaarsﬂéf Se#viga  Base Salary {Percent of Ananal Base Sal.
5;3@3:3' : 2%

10 years R | - 4%

fiﬁfyeéia; . | : - 8%

20 years f*l" | . B%

25 years or more o lﬁ{i@%

- 16 =




igned to serve as an of




B8 of his mtri@mtim to the <

A  The “City” and "FMBA #41" agres that ‘the smount and

qaaii&y of an emglm& x“ :séueatim aﬁm éa%: t:ha va:tm

ity, mﬁ ﬁs@ ﬁm faf gm-

,fiarziamy with wmga he performs his duties. 2 mw to m?ma L

manmga af ‘higher @ﬁmﬁaﬁ, t%a.e “city“ tiaat each

W’i ee® who mw.m ﬁmﬁe;aic Qtﬁﬁim m

| ‘?ﬂ'-»tim stx:éy s.zi
a’ﬁy &natiwtima ai mmegia%% grade meh affmg 2 ﬁellm

ewrricunlum lmﬂiﬁg to or accreditable toward an mﬁaxgmﬁnatm o

o

mecaiaurmta, ox asﬁmiateﬁ degree, xalatimz to their mmy«-

ment, and wzas.ah is accredited by the board of hig

shall :,

Each “employee® ’siaa m xmivﬁ&

even if sald courses were tam and cmlam whs.le said “m}.m" i

was mi: a mam m"f the zéargﬁ%a eii;y ?i:m va'-« AM,, shall be
mtitiﬁ& ams be ;aaié B mz:mge allovance of Ten B@ims {sw,aﬁ;
acadenic credit hour so reﬁaam Thia

college credit azz..z,,w

af Ten Doellars ($1§‘Q8} W azadii: WI‘
received shall be Y '

entitled to receive the college allowance par yesr for the

total eredits obtained by sald “employee” and said c:xééiz allow- |

"'13"‘

ve to mﬁt&gﬁ Wﬁ of the m @43” to achi  thy

"‘,jt

LTS e T

*



"11;",'3&@43 o8 m;:a}. atm:,f.’i"i"’e ﬁ“”ﬁ“‘aﬁim

,;ahmve. ali apylieatiens~§@r chlega allawanee mnst he submittaﬁ

ﬂg:A'ﬁiscraticn doas uat ralate te the “emplayes -  am?1aymgnt ar~ﬁh$#A%f'

€s”&mployaa“. exeegt in th“”

Bundred Fifty ($650.00) ﬁéllars._ffﬁ?ﬁ;’ﬁ;‘: et

aaaa shall continus 80 lﬁng as the empleyee“ is empleyed hy the

eﬁylayex.f The cnllega allowance shall be paid on tha firgt Pay ff 3§

;ﬁnsnecambar of eaah 3?!'4@::.,z xn additien ta any athgr crad;hs or

ents sat f@rth hexein or heraundar, the ”city will pay to

aatwithstané f5‘anyﬁafﬁthﬁ?prnvisiaaa af Paragraﬁh a. ); §7

»‘éegree which-ha is abtaining.v cGllege tr&ﬁit allawance shall be

ase whexe saié "emgloy&e” abtains an L

”'asgaazataﬁ éegrea, thaﬁ saiéJcradit ahaxi be 1ncraaaeﬂ te Sxx

[ﬁellarﬁ far eaeh~a;¥




The “si&y“ agrees to provide the best possible
hospitalization and medical insurance in sxistence for all
”emglﬁveﬁs“ covered %y thir contract.

The “Qity“~£&zﬁh¢r agxa&s that the é@mtinnan@a of
cev&xage aﬁt&r retar&mant of any'”amplavea shall be @xaviéeﬁ at
gach xaﬁaa an& unéar such ¢aﬁﬁ1txﬁns asg ahali be grasﬁrabeé in
the a@?txact suﬁgsct, however, to the requira&ﬂnts hgrainaftez
sst forth iﬁ‘%hi& subsection. The contribution required of any
retired “em@iﬁyeé” tawiré the cost of such eev&rage shall be paid
byihim.éix%éélypia the insurance agent.

Rgiig&é “ggglayﬁag“ ghall be reguired te pay for the
entire cost of covermge for themselves and their dependents at
rates which are deemed to be adequate to cover the benefits, as
affected by Medicare, of such retired “employees” and thair
dependents on the basis of the utilization of services which may
bg«reaaanaklﬁ»exgaataﬁng such miéar aga‘aiaﬁaificatians,
pra?ié&é;-haw&vax; that the total rate payable by such é retired
"exployee™ for himself and his dependents for coverage under the
contract and for Parxt B of Medicare, shall not exceed by more
than twenty-five [25%) percent the total amount that would have
been required to have been pald by the “employse” and his
employer for the coverage maintained had he continued in office




H-

- or active employment and he and hie dependents were not eligible.
“Fox ﬁaﬁiaare bsnefits. Hathing herein shall be ccnstrued as
1 compelling an employar ts nay any portion of the premiums or

| icharges attributable to such contracta.

The ”City“ further agrees ta'prgviae dental and pre-

“fscription insurance if said insurance comes available through iﬁff- 
';pxeéent‘carrier, proviéaé; hawevar,‘“emplayees“‘shall'be raquiraﬁ
I "¢c pay for the entira ﬁcst cf eoverage for thenmselves and far

f'thei; éspenéents. No%hxmg hexaiﬁ cantainea shall be construﬁé as

requ;xing emplnyer te pay any portman of the premiums or charges |

attri%utable to such dental and prascription ingaranca contract.

Zf this insurance is implementaé "City” agrees to make<proper

- égéuctieﬁs from salaxy

- 21 -




1t is the intention of the parties that this agree-
ment be construed in harmony w:i,th the rules and m‘agulatz&ms
@:—f:’ the Civil Service Commisaion, Chapter 303 of the Laws of 1958,
the statutes nf the State of New ;faraay, the axﬁinane&s of the
City of b&amaﬁe city and %:ha Rmaa and Regulations of t:ha o

Hargete City Pire Department,




ARTI{ZLE XV -~ WME‘IBK OF swms BT

A1l conditions not covered by this agreement shall

continue to be governed, controlled and interpreted by raference

'_ éﬁ the City's Chartex, ordinances, Rules and Regulations of the

Fire Department of the "City®; and any present benefits which

are enjoyed by “employees® covered by this agreement, that ha?@,r

not been included in the contract, shall be continued,




in the event that any provision of this agreement ahall
‘be finally determined to be in viclation of any applicable or
eivil zervice law or regulation, such determinations shall not
impair the validity and enforceability of the remaining othex

provisions of this agreement.




IN WITNESS WHEREO

» the undersigned have affixed »
their signatures on the /5 %4 Gay of /%43/ . 1975,

CITY OF m@ﬁfﬁ wm
y"‘%}é',;ybz Z< /@é%
ArrESTT Mt von

&351@31&?1{}%, m& m. 41 A
,sz / [ A ] 1/ /\%WL‘O NQ

4/”

ﬁajarity E@grﬁsentativa

a&gﬂﬁé,q&alad and ﬁﬁ,“ﬂexaé




- 1, 19*75. I‘t; is ﬁnéaxsmé; h




