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THIS AGREEMENT, made this ) day of O(7C/%__. 1976, between

L

the BOROUGH OF BERGENFIELD, a municipal corporation of the State of

New Jersey, hereinafter referred to %s the "BOROUGH", and tbe'Employees

¢

N . - - ‘ . -
A8sociatinn-Parough of Bergenfield . the representative of all em- -

ployges in the Bergenfield Department of Pubiic qukg, other~thanwtﬁe
:Superintendent, hereinafter referred to as "ASSOCIATION".

WHEREAS, both of the parties to this Agreement . are desirous of
reaching an amicable uﬁderstanding with respect to the employer-em-
ployee‘relationship which exists between them and recognize that it
will be to the benefit of both to promote mutual understanding and

foster "a harmonious relationship between the parties to the end that

continuous and efficient service will be rendered to and by both
parties, ‘and
- WHEREAS, the parties dthe;eby acknqwledge that this Agreément'
is the result of collective negotiations,
NOW, THEREFORE, in coconsideration of the.premises and the cove-

nants, terms and conditions hereinafter set forth, the parties agree

“as follows:

ARTICLE I: ASSOCIATION RECOGN‘ITITON

1. The ?OﬁOUGH recognizes the ASSOCIATION as the sole and ex-
clusive representative for the purpose of collective negotiation with-
resgect to all negotiable items of employment of all employees

other than the Superintendent, employed in the BOROUGH'S Public Works



-

‘as males, where applicable.

Department, excluding professional cmployces, managerial executives
and supervisors within the meaning of the New Jersey Employer—ﬁmployee
Relations Act of 1968.

2. No cmployee shall be compelled to jOln the ASSOCIATION but

.shall have the optlon to voluntarily join sald ASSOCIATION.R

3. The telm Employee as used herein shall be deflngd fo 1nciude
the plural as well as the sinéular, and to include females as well;\

4. Pursuant to Chapter 303, Public Laws, 1968, as amended, the
BOROUGH hereby agrees that every cmployee shall have the right to
freely organlze, jOln and suppoxt the ASSOCIATION and its affiliates
for the purpose of engaglng in collective negotlatlons and other con-
certed‘activities for mutual aid and protection. As a body exercising
governmehtal power under the Laws of the State of New Jersey, the
BOROUGH wundertakes and agrees that it shall not directiy or indirectly
diséouragekor deprive or coerce any Employee in the enjoyment of
any rights conferred by Chapter 303, Public Laws 1968, or other Laws
of Ngy Jersey or the Constitution of New Jersey and of the United
States; that it shall not discriminate against, any Employee with re-
spect tb hours, wages, or any terms Or conditions of employment by
reason of his membership in the ASSOCIATION and its affiliates, his

participation in any activities of the ASSOCIATION and its affiliates,

collective negotiations with the BOROUGH, or his institution of

any grievance, complaint or proceeding under this Agreement Or other-

wise with respect to any terms oOr conditions of emplbyment, as



~prescribed by the Statuteséof the State of New Jersey.

ARTICLE II: FACLUSIVITY OF ASSOCIATION REPRES ENTATION
B 1.” The BOROUGH agrees that it will not enter 1nto any contract

or memorandum of agrecment with anyone but the recognlzed ASSOCIATION

with regard to the terms and condltlons of employment of personnel

covered hy this Agreement during the term hereof. Any new jOb clas—

“sifications that fall within the range of work presently performed

by employees in the bargeining unit shall automatically be included
within the AéSOCIATION" S jurisdiction. |

| 2. The dulyiauthorized negotiating agent”of‘eifﬁer £he“BOROUGH
or the ASSOCIATION is not required to be an Employee of or connected

with the BOROUGH.

ARTICLE III: COLLECTIVE NEGOTIATING

1. Collectlve negotiation with respect to rates of pay, hours

of work or condltlons of employment shall be conducted by the duly

authorized bargaining agent of cach of the parties. Ordinarily, not
more than four (4) additional representatives of each party shall
participate in collective negotiating meetings. -

2. Collective negotiating meetings shall be held at times and
places mutually convenlent at the request of either the BOROUGH or the
ASSOCIATIOV and not otherwise inconsistent with applicable law.

3. Employees of the BOROUGH who may be designated by the

ASSOCIATION to prepare for and/or participate in collective negotiating



meetings or the gricvance procodure hereinafter prov1éed‘for or’
otherw1se for the cnfoxcoment of this Agreecment will be ‘excused
fromttheir BOROUGH work assignments with compcnsatlon by the BOROUGH
provided their absence "would not scriously 1nterfere wlth the BOR—
;OUGH‘S operations. ‘The¢ ASSOCIATION shall furnish the; BOROUCH in
Qriting the names of its representative and the alternates and ;

notif§ the.EOROUGH’of any changes. provided, however, that the BOR—:
OUGH'S decision as te whether an employee~representative may be spared

shall be conclusive and shall not be grievable.

B

ARTICLE;{' Iv: PRESEA.RV'A‘I»'IOIS OF . RIGHTS
1. The BOROUGH OF BERGENF;ELD Lereby retains and.reserves untev
itself, without limitation, all powers, rights, authority, duties
and responsibilities conferrcd upcn and vested in it prior ko the
signing éf this Agreement by the Laws and Constitution of the State
of New Jersey and of the United States, including, but without lim-
iting the generallty of the foregoing, the following rights:
- (a) To the executive management and administrative
control of the BOROUGH Government ana its proper-
vtiee and facilities and the activities-of its emrployees;
(b) To hlre all employees, and subject to the pre-
" yisions of law, to determine their qtallflcatlons and
cohditions‘for continued employment or assignments
and to promote and transfer employeee;
(c) To sucpend, preomote, demote, transfer, assign
reassign, discharge, oY take any other disciplinary

action for good and just cause according to law.
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2. Nothing centained herein shall be construed to deny or ic—
strict the BOROUGH of its ;ights, respensibilities, and authorityjof~
under N.J.S. Tiflcs 11, 40 and 40A, or any other ndfional; state),
county OL. other applncab]e laws.

3. The parplos agree that during the term of thls Pgreomont

thoy shall meet pericdically in a good faith'attompt_to reéolye

.

-

such»negotiableoissuos>as may arise and are ﬁot ccvered by this
Agrecment.‘ If agreemen£ is reached between the parties as to any
such negotiable issue, then, and in that event, ahy such agreed-upon
language shall beoom??part of this Agrecment upon the execution of
same, duly sigped:by tho>authcrizod»reprosentativesHof tﬁé‘parties.

4.

-

" Neither the ASSOCIATION nor any of its members shall engage
in any job action, strike, work stoppage, sit down, slow down, 51ck

call action, boycott or any other form of interference with BOROUGH
. L

operations during the term of this Agreement, nor shall the BOROUGH

engage in any Jlockout of employees during the term hereof.



t}:}i’f‘ﬂfLﬁ V DATA FOR FUTURE RrCIRINING ) o : 5 R , ~

1.  The EOROUGH ~grees 1o make avai]gb]e o thé=ASSOCIAT16N a]l‘
rnlovant data which isg in;its POSSes55ion and-controi, is not priyié
chod and \hl(h the ASSOCIATION ray recumire to.gafgain collectively
concelnlng LGUOLlab]G mattcrs.‘

. 2.’{fhe 1P]owant data noted above shall inclvhe butgéhﬁll not .
v‘be jzmlted to such items as salarvies ang Lenefite o Jyod“by othor
BOROUQH pcrsbnncl the cost of varicus insufance ana other programs,
rlnfOLmotlgn concerning overtime vorked, the total numher of sick
]eave dayé utilized and other data of a similar nature Npthing here-
in shall be decmed to, glve the ASSOCIATION the right to view any
individual pcreonncl flle or files nor any ofher'donfidﬁntiél inferma-

tien.: The 1nte1t cf this sub p?lagraph is tc make availahble Lo the

PSSOCIAPION statistical data ccncerning the ahove infcrmation.

e
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ARTICLE VI WORK DAY, WORK WEEK AND OVERTIME ETC.

Hlﬁy The normal work day shall be from 7: OO A, M - to 3 30 P. M.,b
1nc1u51§e of the 30 minute meal break. Forty hours per week .shall be
the no;nal work week in the Department of. Publlc Works. ‘In the cvent

;the BOROUGH should institute any different work schedule or shlfts;
Awhlch requlre work on a regular shift to extend after 3:30° P.M. or.
e with the exception of '"Sweepers' *
- start before 7:00 A.M./ the parties ‘agree to reopen negotlatlons
with regard to a wage differontial and assignment of personnel.
| 2. (a) Work in_ekcess of the Employee's basiclwork day of
8 houre is ove:timefirTo the extent reasonably possible;noyertime
assignﬁents shalitbe evenly’distributed throughout the_department,
having due regard to ﬁmployee‘classifications.
(b) . Reasonable notice required: Whenevet overtimg work
is necessary,‘the Employee shall be informed as soon as possible;
when planned or known in the morning, the Employee shall be informed
prlor to lunch hour, thereafter, when overtime work is unexpectedly
required, notice shall immediately be given to the designated Employ-
ee. nIn the event a designated Employee is unaple, for any reason,
to work;overtime, he shall be given the opportunity to secure a gqual-
.. ified replacement for such overtime work, provided, that the secur-

1ng of such replacement does not interfere with the orderly-conduct

f . of Such overtlme work.

W
Qdf ﬁ\ “road striping" and such other incidental work as. may be required-
?Y% to be commenced from time to time before 7:00 a.m., in the discretion
//7/of the Superlntendent. :
Rev. (\//
10/19/76 - -6~
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(c) Compensation for overtime work shall be in accordance
with Schedule "B". K
3. Reverse Seniority: In the assignment of Sanitatiqn workers,

reverse‘seniority shall be adhercd to at all times, i.e. the‘last man

hired shall be the first man assigned. Exceptionslto'this practice .

may be permitted for good cause with the consent of the ASSQCIA?iON,
which shall noﬁ'be unreasonably withheld. A

4. Court time: (a) Court time, as referred to in this Article,

‘\shall consist of all time, excluding regular hours of duty, during

which any Employee  covered under this Agrcement shall be required

to attend a Municipal Couft, County Court, Superior Court, Grand Jury
proceeding, or other Courts or Administrative Bodies, for reasons
arising out of or related to his municipal work. All.such required
court time shall be considered as overtime and shall be compensated
'

at time and one-half.

| ;(b) When an Employee covered under this Agreement shall be
required to travel to and from any of the Courts or Administrative
Bodies as noted in this Article, such travél time shall be considered

and included in the computation of the amount of overtime to which

the Employee is entitled, if any is due under sub-paragraph 4. (a) a-

~bove. Provided, however, that such travel time shall be computed

between the Borough of Bergenfield and the pertinent court or ad-
ministrative body, except that there shall be no overtime computa- .
tion, or payment for travel time when the pertinent court or adminis-

trative body is within the Borough of Bergenfield.

-] -



(¢) The amount of overtlme to whlcn an Fmployce may be
ntltled under this. article shall be the . actual time requlrcd in the
Court oY Admlnlstratlve Body, together with any appllcable tlavelv"
time to and from the porough of Bergenfield, provided however,
that the Employee's entitlement to overtime under this Artlcle shall
not be less than one hour overtime pay. o - ﬂ‘;
5. Stand~by Tlme- tand by time is reoulred of all employees.
(a) Stand-by shall be defined as being available for any
emergency which may arise over and beyond the Employee's normal eight
(g ) hour dallyr work schedule.
(b) A llst of those Employecs to be assigned to stand—by“
duty for each weekend of the year: shall be posted within five (5)
days’from the date hereof and thercafter not later than ten (10)
days prior to January 18t of each ycar until a new Agreement ha's
been negotlated The BOROUGH may change such assignments when reason-
~ably necessary due to‘Employee terminations, hirings, promotions}
illnesses;or other 1ncapac1ty. 1 |
?ﬁlc)' In the event a de51gnated Employee is unable, for any
“reason; to ‘be on stand by, he shall be given the opportunlty to secure
a quallfled replacement and shall submit written confirmation of
such replacement or’ substltutlon to his immediate superior within
: a reasonable tlme prlor to the commencement of such stand-byvduty;
.l}(d) Each Employeé€ designated for stand by duty shall be
compensated for purely stand-by (i.e. on- call) time 1n the sum of

,$35°00 for the perlod beginning Friday at the end of his regular shift



. “ _
mnd” enaing the following Menday with the start of hic rhgnlar xh]f‘

Tn the cvent Lhat a lloliday ohuu1d occur andg Lhoroby cr'ate a th)oe
day wockan, cach Rmployoe-on‘the stand-by crcw shall be compcnsatqd._u
for pufcly standjby (i.e. on-call) time in the sum 6f»$45.00.

%‘ (e) Hhenever’such Fmpleoyee is actually rcquired to peffdrm
duties or Lo report LO a dcozgnatrd ]ocaiaon, he chall receive,-in
addltlon to Lhe CUmbhncatlon plOV]dOd fér in sub- paraglafh (&) imf
medlately abpve, overtime ccmpensation in acccrdance w1Lh Schedule WRh

(f)"The‘ieadman cn a stand-by crew shall, in addition to
the aforesaid, receive further compensaticn as follows:

(1) In the cvent cvertime et time and cne-half
is in effect, the sum of $1.50 per hour.

(2) In the cvent dcuble time rate is in éffect,
the sum of $2.00 per hour.

6. Recall: Any Empleoyee who is called back to work after
having completed his regularly scheduled werk day shall be compen-
sated at time and cne-half in ccmpcnbatory time, or pay in lieu there-

of, with a minimum guarantee of cne heur, provided he works mcre than
eight Pg) hours in thatday_' A

7. qLongevity:‘ Each Erpleyce shall be entitled te a longevity
payment based upcn a percentage of his base salary after‘completion
of his fifth year ofvfull—time cmployment with thé—BOROUGH in accord

with the following schedvle:

. %, 6 through 8 years......ceeeeeennnn 1%

- : . 9 through 11 years................ 2%
12 through 14 years..........c.... 3%

15 thrcugh 17 years......c.ceece... 4%

. 18 thrcugh 20 years.....cceceeece.. 5%

) : 21 thrcouch 23 years.....ceeeececens 6%

24 through 26 yCars.......eceeven. 7%

27 years Or MOYE€......oeeeenenennns 8%



8. Attendance Iﬁéentive*» The BOROUGH sha]l.pai a bonus
in the sum of $100.00 to cach Employcc attalnlng a perfect at~ )
tendanée record during the calendar yecar. Ahsence by rcason of

‘~Bereavement Leave shall not be dcemed an absence under this
claube and shall not dlsquallfy'an Fmployee S otheEW1sé perfect

 attaenpdance. . | |

- 9. Clothing Allowance: The BOROUGH shall pay to each Em-
ployee, whose duties require or make desireable the wearing of
work or safety shbés and uniforms, the sum of $150.00 éer man,

: pér‘year} ‘P;ymenté shqll be made in equél installments in'April
’aﬁd October. ’All Employegs shall wear the required uniform and
safety shoes at all times while on the job, unless excused by

the Superintendent of the Department. '

*10. Work in Higher-Lower Classification: When an Employee
works+in a classification other than that for which he is clas-
sified, for a period of four (4) hours*or more in any one day,
énd,that other classification calls for ‘a higher rate of pay

than that for the Employee's normal classification, he shall

receive the higher rate of pay. When an Employee works in a

classification calling for a lower rate of pay than that for which

he is<classified, he shall receive the higher rate of'pay, (the

one for’which he is classified), provided, however, where such

b gk
RH 4~$ 6 /'} -10-

% * The lunch break shall be included in computing the four (4) hours.
///,

'.\ L/ ;
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lower classification duties are voluntarily assumed.by the Employee,

the lower rate of pay shall be paid, i.e. a substitutibn_for”stand—gy
or overtime. | | ) |

11. 1In the‘eﬁent any Employece of this ASSOCIATIONtis also a
member of any municipél.volunteer service organizétion»]é;é.yAmﬁulance
Corps, Firé Departmpnt, é¢c.), and is unabletto reporggto wOrk at . |
Aié scheduled time (or is unablg to report at all) becauée pf‘hisydu—A
ties as such a volunteer on any emergency call, he shall notify.his ’
sdperior as soon>as hg is rcasonably able to do so. No such Employee
shall be penalized in any manner as a result of his volunteer status;
he shall be paid for_sth iost time as though he had reported to work
and, in fact, did work ﬁisischpduled shift.- It-is understood that
such volunteer shall report to work as soon as his volunteer duty has
been completed unless he is physically unable to do so as a result
of such duty. The Department Head shall be entitled to demané rea-
sonable prdof of such emergency volunteer duty and the duration there-
of. No Employee shall leave the job for volunteer duty withoutfthe
prior consent of the Department Head or his authorized representative.
Such decision shall not be grievable. No Employee shall be penalized
with respect to his volunteer status as a result of such BOROUGH de-
cisions. )

12. The BOROUGH shall provide lockers for the use of each Employ-
ee. - Such ipckersﬁshall be provided within a reasonable peribd of time

after the adoption of the 1977 municipal budget.

i

i

13. Notwithstanding the foreqoing, nor any other provision in this

Agreement, the foremen in the Department of Public Works shall not be

entitled to any overtime payments.

~-11-
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ARTICLE VIT: VACATIONS

1. The vacation al]oQance shall be as set forth in this Agree—i
ment in Appendix "c".

T 2. When in any calendar year, the vacatlon or any part thereof is
not granﬁed by reason of pressure of mun1c1pal bu51ness, such vacatlon
periods not granted shall accumulate and must‘bé taken duriﬁg the‘pgxt
succeeding year only. Employeecs may‘carry o?er a maximum of one (lf
‘week vacation time to tﬂe next succeceding year only, provided that the
Superintendent shall be notified of such intentAana’the Superinténdent
shall have the right,ﬁd épprove or disapprove extended vacations. in ex-
cess of one year'é accumﬁulation for good cause.

3. If an Employee is on vacation and becomes sufficiently ill so
as to require in-patient hospitalization, he may have such period of

,
illness and post-hospital recuperation period charged against sick leave,
at his option, upon proof of hospitalization and a physician's gertif—
icaté. L e

4. No Eméloyee who is on vacation shall be recalled except in a
case of extreme, exceptional emergency confronfing theABOROUGH.

5. 1If an official holiaay occurs during ag Employee's authorized
vacation, he will be entitled to an additional vacation day in lieu of
the holiday.

6. «Vacations shall be selected on a senioritf basis, which shall
be eStablisHed'by the Department head. Once an Employee selects two
Or more -consecutive days of vacation under this clause, the next senior

man shall make his selection, and so on, until the Seniority list is ex-

hausted, at which time the process shall be continued.

-12-



7. Vacations may be taken in sogmenté;--However; wheh.fragmgnting
vacations, not less than five (5) continuous working daYé of vac;tioﬁ
ﬁéy be taken’without the prior approval of the;Depaftment Head,»which
approvai shall not be unrcasonably withhelé. » ’ |

8. It shail be‘permissible for ten (10) Depar#ment;df Publiqf
Works Emgloyees to be on vacation at the same time during thé5summe;

! monﬁhs of June, July and August. |

9. Vacatiéﬁ days shall vest as carned.: Vacation time, as deter-
nined by the Employee's anniversary date, may be taken in full at any
time in the year;apgovided,vthat such Employee shall reimburse the
BOROUGH for any unearned va;ation time, pro rata, if'he leaves the em-
ploy qf the BOROUGH during thé year said vacation is taken, other than
due to disability, reﬁirement or dcath. .

10., Religious holidays may be taken as vacation days or as the
perSonal-day. 3
11. Earned but unused vacation time shall be paid, pro rata, to

any Employee, or his legal representative upon disability retirement

or death. o

ARTICLE VIII: HOLIDAYS
1. All Employees shall be entitled to receive twelve (12) paid
holidays per year, plus one (1) paid personal day in accord with the

following schedule of holidays:

New Years day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Election Day
Good Friday Veterans Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

~13-



t25 In the event it is‘necessary fof Employee; té work onvhoiidéys}
to the extent possible, the?choice of which holidays each.ﬁmploYqu‘r.
shgll be off du%y.shall be determined by a rotatiﬁg-ééniority schedﬁle
which shall be admihi§tered in the same fashion as the vacation foster.
3. ‘Upon completibn of all their assiéned dutieQAfor‘the-day,
Employees shall be permitted to 1eave‘the job on Chriétﬁasﬁéve and |’
New Xgar's-Eve days. This provision is intenaed to ﬁemorializévana‘.

‘continue the existing practice followed by the BOROUGH for such days.

ARTICLE IX: SICK LEAVE
1. All pérmaneﬁé fgll—time Employees covered by this Agreement
shall be éranted‘Sick leave With pay of one (1) working day for every
month of service during the remainder of the first calendar year of
servicé and fifteen (15) working days in each calenaar vear ,thereafter,
which shall accumulate from year to year.
.

“2. Sick leavg with pay is hereby defined to mean a necessary ab-
sence ffomiauty due to illness, injury or exposure to contagious di-
sease and may include absence due to illness in the immediate family of
the E&ployee requiring attendance upon a member of the immediate family.

3. To qualify for payment while absent on sick leave each Employ-
ee who will be absent from duty on sick leave shall so notify his su-
perior in charge not later than thirty (30) minutgs prior to the com-
mencemeﬁt\of pié scheduled tour of duty, if practical, or as soon
thereafter as is practical. Said notice shall state the nature of the
cause of absence from duty. An Employee who is absent without such

notification shall be charged with an unpaid day for each day absent

and will be subject to appropriate disciplinary action.

_14..
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4. An Employce absent on sick leave for two“(2)idr'more éonéecu—*
tive days shall submit acceptable medical ev1donce substantlatlng the
illness, if Lequestcd by the BOROUGH. In the cvent an Fmployee has ac-
cumulated seven (7) .one day absences in any one. calendar year, accept~
able medical cvidence substantiating the 111noss shall be requlred for
all subsequent sick leave absences during the remalnder .of that cal-l'

endar year. Employeces shall not receive pay,for such subsequent

N

absences until the required medical evidence is submitted. One medi-

cal note shall be sufficient for a period of six (6) months in cases
o% chronic illness or discase. The BOROUGH shall have the right, at
its expense, to requife an Employee to submit to a physical examination
by a doctor of thé BOROUGH'S;choice with regard to any chronic
illness or disease, absences in excess of seven (7) one day absences
in any ;ne calendar year and any absences of two (2) consecutive days
or more. ‘Notwithstanding the foregoing, and in addition thereto, Em-
ployeesﬁwho»are absent on sick lcave for four (4) or more consecutive
days shéll got-be permitted to return to work until they submit
medical evidence stating that they may safely return to work

and pé}form their duties. }

5. One-half (1/2) of a work day shall be the smallest unit to be
considered in computing sick leave used.

6. All sick leave heretofore accumulated shall not be -impaired

by this Agreement, and said accumulated days shall be carried forward

during the term of this Agreement.

ARTICLE X: WORK INCURRED INJURY

"l. Where an Employee covered under this Agreement suffers a

-15-
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work-connected injury or disability, the BQRQUGH éhail cbntinﬁé such
Employee at full pay, during the continuance éf such Employee's in-
ability to work, for a period of up to one year. quing this period
of- time, all temporary disability benefits accruing under the pro-
visions‘éf the Worke%s Compensation Act shall be paid over to the
| /BOROUGH; in the‘altefnative. the BORCUGH may pay suCh Empibyee the
difference between his full bay and the temporary dfsability,iWork—v
Ters \Compensation check and it shall be deémed to be sick pay, but not
chargeable to sick leave time, provided that in no event‘shall the
Employee receive less than his full pay as though he had not been
injured (but withoutiany overtime the Employee might ordinarilyire— -
ceive);

Notwithsténding the aforesaid, pension and retirement fund
payments paid by the BOROUGH shall continue to be computed amd paid

as though the Employce were receiving full pay.

-

-15A-



2. The Employece shall be required to bréSent evidence by a
certificate of a responsible physician that he is'unagle fovworkjana;
thgvMayor and.Couﬁcil may recasonably rcguire the said Emplcyee to pre-
seﬁt such certificates from time to time.  : | l | |

3. In the évent the Emplcyee contendsvthat he:is eptitled‘toié5~
rperiod of disability beyond the period established by the treating, 
fphysiciag, or a éhysician employed by the BOROUGH or‘by its insuranée
carrier, then, and in that ecvent, the burden shall be upon the Employee
té establish such additional period of disability by obtaining a judg-
ment in the Division'of;Workcrs Compensation establishing such further
period of disability and suéhrfindings by the Division .of Workmen's
Compensation or the final decision of the last reviewing Court shall
be binding upon the parties. ,

4. For the purposes of this Article, injury or illness incurred
while the Employee is attending a Borough-sanctioned program at which
his attendance is required by the BOROUGH shall be considered work-
connected.

%. In the event a dispute arises as to wpether an absence shall
be computed or designated as sick leave or as a work-connected injury,
the parties agree to be bound by the decision of an appropriate Work-
ers Compensation judgment, or, if there is an appeal therefrom, the‘
finél decision of the last reviewing court.

6. A work-connected injury requiring time off for treatment,

recuperation or rehabilitation shall not be construed as sick leave or

-16-



j‘
a sick lecave occasion under the terms of the sick lecave policy here-

tofore agreed-upon between the parties.

ARTICLE XI: PERSQNAL LIEAVE
"ﬁl. In accord with Article VIII, cach Employece shall have one
personal 1éave day. Employees shall not be ﬁéquired té advise tﬁeir.
fsuperiors of the féason‘for such persoﬁal lecave day. .
2. Employees must give their superior notice of their inténtidnﬁ
to také a personal leave day as soon as practical and must receive ap-
proval from the superior to insure that the BOROUGH has adequate
personnel on hand to perform all necessary functions;t PefsonalAleave
days shall be non—cﬁmulative;:' | - o
3. Personal leave time Qnder this Afticle shéll 58 graﬁted iﬁ
units of not less than four (4) hours for cach occasion.
ARTICLE XII: BEREAVEMENT LEAVE
1. Ail permanent full—time Employeces covered by this Agreement
shall be.éntitled to three (3) days leave with pay upon the deat% of
a member of his immediate family within the State of New Jersey and up
to five (5) days leave if outside the State with the consent of his
superior or his designated representative. i
2. (a) Immediaﬁe family shall include spouse, children, parents,
brothers and sisters of an Employee or of the Employee's spouse.
(b)'!In the event of the death of uncles, aﬁnts or grandparents

of an Employee or his spouse, the Employee shall be entitled to one

day's leave with pay, without regard to geography.

—-17—-



3. Such funeral lcave shall not beucharged adainst the ﬁmpldyee's
vacation or sick lecave. |

4. .Any extenelon of absence under this Artlcle, however, may‘be
had at the Employee's option and with the consent of the Department
Head, and may be eharged against available vacation gimeforjbe”taken
' without pay for ebreasenable period. | : T - 'f -

5. 1In the event of the demise of any Employee, ehe BOROUGH will
Qrantxfuneral leave to four (4) co-Employees of the deceased, to be
chosen by the Employees, with the reasonable approval of the Department
Head as to personnel for purposes of their attendlng such deceased
Employee's funeral service and burial.

6. In the case,of unusual eircumstance not specifically covered
in this.Article, funeral leave may be granted or extended at the dis-
cretion of the Employee's superior, the BOROUGH'S decision in this rc-

gard shall not be grievable.

ARTICLE XIII: LEAVE OF ABSENCE

1. All permanent full-time Employees covered by this Agreement
may be granted a leave of absence without pay for a period not to ex-
ceed thirty (30) days. )

2. The Employee shall submit in writing all facts bearing on the
request to his superior or the superior's de51gnated representatlve,
who shall’ append his recommendatlons and forward the request to the »
' BOROUGH. The BOROUGH shall consider each case on its merits and without
establishing a precedent. The BOROUGH'S decision shall be non-grievable.

3. This leave is subject to renewal for periods not to exceed

-18-



thirty (30) days cach for recasons of personal illness,'diéabilitf or
other recasons decemed proper and approved by the BORbUGH. -Normally,
it shall be granted onl? when the Employee has used his accumulaféda
s;ék leave and Vécation lecave in the case of 1llness or hls vacatlon
lcave if leave without pay is reguested for reasons,other than 11l—
‘fgess. The BOROUGH'S ‘decision shall be non- grlevable. |

4, At the expiration of such leave, the Employee shall be re—
tgrhed éé the position from which he is on leave and will receive és
of the date of his return all benefits he would have reccived had he
not taken the leave. | |

5. Seniority.sha;l be retained bu£ shall nét écéuﬁulaféldurinqA

all such 1eavesf

ARTICLE XIV: TERMINAL LEAVE - SEVERENCE PAY

1. Upon termination of an Employee's cmployment with *the BOROUGH
after tWenty;five (25) vyears ofbservice, such Employee shall receive
severence pay in‘'a sum equal to one month's pay for each five (5)
vears of empioyment completed.

. 2. Notwithstanding the foregoing provision for terminal leave,
if state iegislation is adopted expressly permitting municipalities
to pay retiring Employees for all or a portion of accumulated sick
leave, the parties shall renegotlate this provision so that one or
the othgr«policy (i.e. terminal leave pay, or accumulated sick leave
payment)'is’adopted.

.ARTICLE XV: SALARIES
1. The base salaries for the calendar years 1976 and 1977 shall

be as set forth in Schedule "A".



2. The base annual salary for 1976 shall béiaeemed to be retro-
active to January l,’l976 and any monics due Employces by viriﬁe.of
.thié clause‘shall be paid as soon after the éxeéutiqn of this'Agrcement
" and adoption of‘a salary ordinance incorporating thé,same'as practicabl

3. The base annual salaries as sgown for‘eaéh péSitfoh shali‘be'
payable to said Employces immediately on'promotion tofséid;position,
and on'such Employee's anniversary dates,‘as applicable. ‘thwiﬁhstand—
ing the foregoing, Employees promoted to new positions shall‘be on
probation for the period required by Civil‘Service Rules and shall not
continue to receive Ehe new base salary'unless such promotions are
made permanent withid said probationary period. The‘annivgrsary daté
for ?ersons who are made permanent shall be the date they comﬁenced

their_probaﬁionary period.

ARTICEJE XVI: MEDICAL -~ DENTAL COVERAGE
.ﬁl. The BOROUGH will provide and pay for Blue Cross, Blue Shield,
Ridé? J and Major Medical insurance for Employees covered by this Agree
men£ ana their families, of the same type and with the same or sub-
Stén?ially similar benefits as presently exist. o
~ 2. The BOROUGH will provide and pay 50% -of the‘cost éf éuch in-

surance for retired Employees between the ages of sixty-two (62) and

ve (65) who are receiving the benefits of the State retirement

%

sixtyvfi
pian;&proyided, however, that such payﬁents and coverage provided by
the BOROUGH shall cease at the time such Employee becomes entitled to
Medicare and Medicaid coverage. ‘

3. Dental Plan: The BOROUGH will continue to provide a dental
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occasional seminars and one or two d
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loyee to attend
the Superinten

P
ployee

of the Department, in his sole discretion és to time and place,'which
decision shall be non-ygricvable. The superintendent shall alébwnéve
. the right tn rnmove Employeces from snch training program if, in his
opinion, they are not able to learn the:particula: skill or are
~liable to cause damage to BOROUGH cquipment or venicles; This deci-

sion shall be grievable.
4:: The BOﬁOUGH shall permit one Employce in the Depaftment fo
attend a diesel mechanics school either in his spare time or on a
‘leave of absecnce granﬁed by the BOROUGH without pay and at his own
cost. The ASSOCIATION shall submit names of all Employees in the
Department who are interested in attending such school to the super-
intendent of the Department and the superintendent shall choosé one
of the persons on the list as the one to attend £he authorized and
approYed diesel mechanics school. Upon successful completion of the
approved course, the BOROUGH shall reimburse such Employee in the
sum of one-half (1/2) of the cost of the tuition for such course.
At the completion of the course and one year's additional service in
'thé‘BOROUGH employ thereafter, the BOROUGH ihall reimburse the bal-
ance of the tuition for such course to the Employee.
5. The Superintendant may, in his sole discretion, permit an ¥
ARTICLE XIX: BULLETIN BOARD
1. The BOROUGH will supply one bulletin board for the use of the
ASSOCiAfIQN to be placed in a conspicuous location.
n2.’ The bulletin board shall be for the use of the ASSOCIATION for
the posting of notices and bulletins pertaining to ASSOCIATION busi-
ness and activities.
3, No matter may be posted without receiving permission of the
officially designatedvASSOCIATION representative. Any bulletins deemed
AN
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ﬁetrimental to the operation of the department may be rejected for
posting by the Department Head. . S . . ~
ARTICLE XX: MILITARY LEZ\VEF ‘ |
Military leave for-the Employces training o:_serving with the‘Na—
tional Guard or the Armed Forces of the United States will be grénted
infaccordance with the laws applying‘to such cases. | .
ARTICLE XXI: PENSION |
| 1. The BOROUGH shall provide pension and retlrement benefltsv
_to Emploﬁees covered by this Agrcement pursuant to provisions of the
statutes and laws of the State of New Jersey.
2. The BOROUGH will pay to the appropriate Retirement Fund all
required amounts.: .
ARTICLE XXII: AGRIEVANCI;E PROCEDURE
1. The following steps are hereby established as the persdnal
grievence procedure to be followed by all Employees of‘the BOROUGH

*
covered by this Agreement.

' STEP 1.

Within ﬁen (10) working days after either the occurrence of
the‘event or acts which gave rise to a grievance, oOr the date on which
the Employee knew or should have known of such event or ects,‘an
Employee with a grievance shall first orally éiscuss.the same with his
immediate superior with the objective of resolv1ng the matter informally.
Wlthln three (3) working days next follow1ng such oral dlscu551on, the
1mmed1ate superlor shall communicate his dec151on to the Employee. If
the deegsio; is unsatisfactory to the Employee, or, if no decision is
communicated within the said three (3) working days, the Employee may
proceed to Step 2 of this grievance procedure.

STEP 2.

Within three (3) working days following the denial or failure

-
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of relief under Step 1, tﬁe Employce shall file his grievance, in writ-
ing, with the Supellntendent of the Department, settihg forth the Epe—

CiflC nature thercof, the facts relating thereto ‘and the actlon re-

.quested to be taken. Wwithin three (3), worklng days thereafter, sald

Sﬁperintendent shall communicate his decision,‘in writing td’the_Em-:
ployece. Iﬁ_the event the Employce does not receive satisfactory re;%
lief within the set period of time, he shall have the right to proceed
towthe next step in this grievance procedure.

STEP 3.

Withiﬁ three (33 working days after an unsatisfactory de-
cision or result under Step 2 the Employee mey present his grievance
to the érlevance Committee of the DPW for its con51deratlon. If the
Grievance Committece shall determine, by ma3011ty-vote, that the griev-
ance has %erlt it may appeal such decision to the Municipal Adminis-
trator.f Such appeal shall be in writing and shall set forth the spe-
cific nature of the grievance, the facts relating thereto, each specific
issue with which the Employee disagreces with the decisionrat Step 2,
and the action requested to be taken by the Admlnlstrator. Within five

(5) working days after the appcal has been filed w1th the Administrator,

the same shall be orally discussed between the Administrator, the

Grievance Cemmittee and the Employee. The Administrator shall communi-

1)

cate his decision, in writing, to the Grievance Committee.of the DPW

and the Employee within six (6) working days after the conclusion of

“such oral discussion. In the event the Employee does not receive sat-

isfactory relief within the said period.of time, the Committee shall

have the right to proceed to the next step in this grievance procedure.

-23-



STEP 4. _ L

Within three (3) wérking days after aﬁ unéatiéfaqfory de--. .
cision or result under Step 3, the Grievance,Committee may appcal -
such. decision to the Governing Body. Such appeal shall be in writing
and shall\éet forth the specific nature of the grievanpe,‘the facts
;relating thereto,.each specific issue with which the éaia Coﬁmittee,:
disagreces with the decision atVStep 3, and thejaction %equested;to be.
taken»by the Governing Body. Within ten (10) working days after the
appecal has been filed with the Governing Body, the’same shall be
orally discussed between the Governing Body, the Grievance Committee
and the Employee. ;fhé‘Governing Body shall Communicate‘its decision
in writihg, to the said Committee and the Employee within ten (10)
working days after the conclusion of such. oral discussion.

2. The following steps are hereby established as the grievance
procedure {o be followed by all Employees of the BOROUGH subject to
this Agreement with respect to general grievances.

STEP 1.

- All general grievances shall be.first presented to a
Grievance Committee of the DPW for its consideration. In the event
the Grievance Committee shall, by a majority vote, determine that
the grievance presented has sufficient merit, such general grievance
shall be presented in writing to the Superintendent of the Départment.

éﬁch»general grievance shall be deemed to be from all the
Employees. Within ten (10) working days after the preéentation of’sucﬂ

written grievance,.the Superintendent shall meet with the Grievance

—24-



Committece with the objective of resolving the matter.informally. With-
in three (3) working days next following such meccting, the Superin-
tendent shall communicate his decision to the Grievance Committece. In

the.event the Committce does not recceive the relief sought or, if the

decision is not communicated wl*ﬁin the said three (3) worklng days,

the Grievance Committce may procecd Lo Step 2 of thls grlevance pro-

cedure.

-

STEP 2.

Within three (3) working days following the denial or failure
of relief under Step 1-in’ the general grievance procedure, the Griev-
ance Commlttee may ap;eal such decision to the Mun1c1pa1 Admlnlstrator;
Such appeal shall be in writing and shall set forth the specific na-
ture of the grievance, the facts relating thereto, each speéific issue
with which the Grievance Committee disagrces with the decision at Step 1,
and the agtion requested to be taken by the Municipal Administrator.
Within five (5) working days after the appeal has been filed with the
Municipal Administrator, the same shall be discussed at a meeting be-
tween said Administrator and the Grievance Committee. The Municipal
Adminiétrator shall communicate his decision, in writing, to the
Grievance Committee within six (6) working days after the conclusion
of such meeting. 1In the even£ the Grievance Committee does not receive
the relief sought or no decision is communicated, the Commitéee shall
have the gight to appeal to the Governing Body. Such appeal must be
filed within the time set forth in Step 4 of Section 1 of this Article

and shall proceed as stated therein.
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3. TIME LIMITS

(a) The number of days indicated at each Step shall be con-
sidered as a maximum period. The time limits specified may, by mutual
written agreement, be cnlarged or recduced.

(b) The failure of an Employee and/or the Grievance Committee
to proceed to the next Step within the specified time limits set forth
in sections 1 and 2 shall be deemed to be an acceptance of the de-
cision rendered at the Step last resorted to and shall constitute a
waiver of any further procecedings on the basis of the grievance in ques-
tion.

4. All Employees shall have the right to be represented in any
Step of the personal grievance procedure specified in section 1 b§ a

member of the Grievance Committee.

ARTICLE XXIII: MISCELLANEOUS ,

1. It is understood and agreed that if any portion of this Agree-
ment or the application of this Agreement to any person or circumstance
shall be invalid, the remainder of this Agreement or the application
of such provision to other persons or cichmstances shall not be af-
fected thereby. If any such provisions are determined to be invalid,
the BOROUGH and the ASSOCIATION will meet for the purpose of negotia-
ting changes made necessary by applicable law.

2. As a result of the effect of this Agreement upon past pfac~
tices, no Employees shall be required to reimburse the BOROUGH for any
greater benefits which may have been granted prior to the execution of

this Agreement.

3. The failure of either party to pursue any rights granted herein



shall not be decemed to be a waiver of such party's exercise thercof in
the future.
4. This Agrecment shall be binding upon the parties and their

successors or legal represcntatives.

'

\ARTICLE XXIV: DUﬁATION
. 1. This Agreement shall be effective as of and retroacéive to;

)EﬁBEEQLlJLQQJG' but only if ratified by the membership of the ASSOCIA-

TION and the Governing Body of the BOROUGH, and‘when it becomes ef-

feéfive, it shall.remaiq in full force and effect until and including

De - 31, 1977, éftér Whichrthis Agrcement‘shaii'céhtinue in-fuli

force and effect uﬁtil a new Agreement is‘exéCﬁted:byiﬁhe'béréiés;

Notwithstanding the provisions of this paragraph, nothing herein shall

be deemed to restrict the parties from negotiating aﬁ agreement cover-

ing the ygér, 1978, which agreecment may be retroactive to January 1, 1978.

2. All notices required to be sent hereunder shall be deemed

to be praperly served upon the ASSOCIATION by mailing the same, certi-

fied mail, return receipt requested, to the president of the ASSOCIA-

TION or any member of the executive committee or by personal service

on any of such persons and receipt of a signed, dated receipt for the

same from such person. Service of such notices on the BOROUGH, or

any superior or administrator upon whom the same is required pur-

suant to fhe'pfoﬁisions of this Agreement, shall be made by certified

mail, return receipt requested, or by personal service.upon such

person or to the Borough Clerk at the Municipal Building and receipt
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JOB TITLE

SCHEDULE

”A" ’

SALARY SCHEDULE

1976 SALARY

Min.

Mechanical Repairman (diesel)9,450.00

" Mechanical Repairman
(automotive)

Equipment Operator
{Sweeper)

Equipment Operator

Public Works Repairman: -

a. First year of service
b. Second year of service:-
c. Third year of service

Public Works Laborer and
Sanitation Worker:

a. First year of service
b. Second year of service
c. Third year of service

]
Senior Traffic Maintenance
Man :

Truck Driver

Building Maintenance Man

a. First year of service
b. Second year of service
C. Third year of service

Parks Foreman
Public Works Foreman

Clerk Typiét - Dispatcher

13

9.,450.00

9,450.00

9,450.00

8,925.00

9,422.00

13.900.00
13,900.00

6,960.00

" Max

.

13,650.00
13,150.00

12,885.00
12,885.00
- 9,400.00

'10,783.00
11,932.00

9,400.00
10,783.00
11,932.00

12,256.00

12,577.00

8,124.00

9.422.007

10,834.00
16,765.00
16,765.00

- 7,812.00

-10,111.00

. 10,081.00

114,877.00

' 14,877.00

— - — — o— — — —

1977 SALARY

Min.
10,111.00

10,111.00

10,111.00

9,550.00

!

7,447.00

Max.

14,605.00

14,071.00

13,786.00
13,786.00
10,058.00

11,538.00
12,767.00

10,058.00
11,538.00

©12,767.00

13,113.00

13,457.00

' 8,693.00
10,082.00
11,592.00
17,939.00
17,939.00

' 8,359.00



SCHEDULE "B" -

_OVERTTME COMPENSATION

1. For work performed by the Employees covered by this Agreement in
excess of eight (8) hours per day, extra compensation shall be

paid as follows:

a.

For work performed after their regular shift but

not within seven (7) hours of their next regularly .
scheduled shift: Time and one-half, calculated

on an hourly basis. :

For work performed within seven (7) hours of
their next regularly scheduled shift or on any
designated holiday, other than the personal leave
day: Double time, calculated on an hourly basis.

2. Notwithstanding the foregoing, or any other proviSidn of this
Agreement, the Employeces classified as parks foreman and public
works foreman shall not receive any overtime pay.



SCHEDUTLE "c

VACATIONS

0 - 1 yecar of service..........o...... 1 day for cach month cmpioyed
1 - 5 years of SEXVICE. ..t eernunnnn. 12 working days per year
6 - 10 years of service....... e leworking days per year
11 -15 yearS‘of service.......... ;...lé working days per year
16 - 20 years of service............. 21 working days per year

21 yeérs of service or more.......... 25 working days per year



STATE OF NEW JERSEY)
) ss: o B
COUNTY OF RERGEN ) ’ ’

BE TT REMEMBERED that on this day of ., 197s,
fbefore me the subscriber, a Notary Public of the State of’Now Jer-
sey, personally appecared WILLIAM H. BUCKMILLER, who beiﬁg by met‘:
duly sworn on his oath says that he is tﬁe Forcugh Clerk of the
Borcugh of Bergenfield, the Borough named in the foregoing Instrﬁ—
ment; that he well knows the corpcrate scal of caid Borough of
Bergenfield; that the seal affixed tc said Instrument is the corp-
orate seal of the-éaid Borough of Bergenfield; that the seal @as
so affixed and the séid Instrument signed and delivered by

JAMES F. LODATG, who was at the date therecf the Mayor of said Bor-
ougﬁ of Bergenfield, in the presence of this deéonent; the* said
Mayor, at the same time, ackncwledged that he signed, sealed and
delivéred the same as his vcluntary act and deed, and as the vol-
untéry act and deed of said Berough of Bergenfield, by virtue cf
authority from its governing body and that depcrent; at the same
time, subscribed his name tc said Instrument as an attesting wit-

»

ness toc the execution therecf.

. , WILLIAM H. EUCKMILLER
Swcrn-and Sukscribed to Borough Clerk
before me ithe date
aforesaid.




of a signed, dated reccipt therefor. The ASSOCIATION shall notify the
BOROUGH of the name and address of cach of its officers and the members
of its executive committce and of any changes therein during the term

of this Agreement.

IN WITNESS WHEREOF, the parties hereto have entered their'hand and

seal this day of - ., 1976.

WITNESS: BOROUGH OF BERGFI}FIELD/

. As to Borough of Bergenfield 2;4,
( '
BY l(w” /q7 A /°/4

/J‘%MBS F. LODAT®, Mayor

//X///)”'//ww(& - (/) -

WILLIAM “H. BUCKMILLER, Borough Clerk

EMPLOYEES ASSOCIATION -~ BOROUGH OF
BERGENFIELD

/QAS 76
- BY Q,w&/w/ /d/w»v,. /d//7/74

As to .Employees Association - ANDREW ~KUNZ

Borough of Bergenfield -
' BY

: BY
@75 RODV/

AN AT - AT LAW OF THE
STATE OF NEW JERSEY
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STATE CF NEW JLRSEY) . , : ~ L
) ss: -

COUNTY OF PERGEN )

"BE IT REMEMBERED, that on 1hls/gymgay of VervsBum |, 197¢€,

befcre me, the subscriber, an Attozncy at Law of the State of New Jerseyi

perscnally appeared TIMOTHY‘CONNOLLY_ ’ , ; Bargaih~

ing Agent . cf the Employees Association-Borough of Bergenfield

who, T am satisfied are the perscns named in ard who exccuted the

within Instrument, and thereupon they ackncwledged that they signed,

sealed and delivered the care as their act arnd deed, for the uses

and purpcses therein expressed.

S %Rm’ -
L
, An Attbrney at Law of the -State

of New Jersey




$TATE CF NEW J

ERSEY)
)

COUNTY OF PERGEN )

X)ﬁav of C?;Tﬂé%bﬁ 197 E.

that on Enis /
of New Jersey

‘pE 1T REMFMBERED.
a Notary Public of the State

before me, the SUbSCIlbOI,
d@dwd*](luw€( o Barga1n~

nally appeared ANDREW KUNZ, V[14
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he Employees ASSOClatlon Bo
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£ the State of

R | A Notary Public ©
New Jersey

SION TXPIRES MAR. 1 1978

my _CQMN‘\S




