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This Agreement entered into by and between the Bosxd of Education
of the City of Burlington, New Jersey, hereinafter called the "Board",
and the Burlington City Teachers' Asecciation, hereinafter called the

"Adasociation”.
WITNESSBSBETH

The Board of Bducation of the City of Burlington, Mew Jereey, and
the Burlingtom City Teachers' Assoclation, recognise that sducation is
a public trust and are dsdicated to providing the best poesitle educa-
tional opportunitiee for the children of thie commmity. Thie objective
may ba best attained if thers is a climate of mutmal trust and under—

standing between the parties.

WHEREAS, the parties have reached certaln underetandings which they

desire t0 oonfirm in this Agreement.

NOW, THEREFORE, in consideration of the following mitual covenants,

it ie hersby agreed as follows:
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ARTICLE I

RECOGNITION

The Board hereby recognizes the Association as the exclusive and mole
representetive for collective negotiations concerning the terma and
conditions of employment for non-superviaory certificsted personnel,
excluding principals, vice-principals, the director of curriculum and

the director of athlerics.

Unleas otherwlee Indicated, the term “"teachere", when used herein-
after in this Agreement, shall vefer to all profeesional employees
represented by the Associlation in the negotiating unit as defined

above, end refarences to male teechers shall include female teachers.
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ARTICLE II
NEGOTIATION OF SUCCESSOR AGREEMENT
The Board and the Aseccilation agree that, according to the provisions
of Chapter 123, Public Lawe of 1974, thelr representatives shall be-
gin, shortly after October 15, 1983, to meet at ressonable timee, and

negotiate in good falth, to complete a successor agreement.,

This Agreemeht ahall not be modified, in whole or in part, by parties,

except by an lostrument, in writing, duly executed by both partiea.
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B.

c.

ARTICLE III

GRIEVANCE FROCEDURE

Auy individual member or members of the staff shall have the right
to appeal the applioatlon of polloles and adminigtrative decisions,
affecting him, through edminiptration charmele. With respect to hims
grievances he ghall be apsured freedom from reetreinte, interferemoe,
ooerclon, disorimination, or reprisal, in presenting hie appeal.

Definition of Terms
1, Grievance. 4 olaim baped upon an event or comdition vhich

affecte the welfare or working conditioms of & teacher or group
of teachers, which le contrary to thie Agreememt, established
policy, or administrative decieions, governing or affecting em—
ployeee.

2. An Aggrieved Person. The person or perscns making the claim.

Procedure

Step 1. Any exployee(or employees) who has/have a complaint ehaill
disouss 1t first with hie superviecr, departuwent chairpemson,
or prinoipal,ir an attempt to resolve the matter, infommally,
at that level.

Step 2. If, as & result of the discuseion, the matter 1s mot resoclved
o the satisfaction of the employoe(e) within the givem five (5)
daye, he ashall eet forth hie grievance, in writing, to the
principal.

1]
r




" . Che b e e @ ins - -

Step 3.

Step 4.

Article III {ocomtirmed)

Grievance Prooedure

The principal shall commmicate his dsciglon to the amployee, in wrditing,

along with supportive reasons, within five (5) school dayw of receipt of
the written grievance. !

The amployee (or amployess) may appeal the principal's decision to the

superintendent of sohools. The appeal to the superintendent muat be made
in writing, and mst set forth the grounds upon which the griewance is

based. The superintendent shall request a report on the grievanse from

the principal, ehall oenfer with the comoernmed parties, and, upon request,
with the employee or principal eeparately. He shall attempt to reasolve
the matter ag quickly as poeeible, but within a period not to exceed ten

(10) Bchool days of the receipt of the written grievance. The superinten-

dent shall commmicate his decieion, in writing, along with supporting

reasons, to the employee and the prinoipal.

If the grievance is not resolved to the employee's satisfaotion, he may/re~
quest a meeting of the P.R.B. Committee, appointed by the Associstion,/ of
not more than five (5) membere, who shall mest with the superintendent to

digouss resclution of the grievance.
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Step 5

Btep 6

Step 7

Artiole ITI (aontimmed)
Grievance Prooedure

If the grievance is not resolved to the employee'e satiefaction, he may
requeet & review by the Board of Blucation. Ths requeet shall be submitted,
in writing, through the superintendemt of schoole, who shall attach all
related papere and forwerd the request to the Board of Bducstiom. The Boa.rd',.
or & committee thereof, shall review the grievance, hold a aoonference with
the employee, if requested, and render a decision, Iin writing, along with
supporting reasons, within thirty (30) calemdar daye of receipt of the

written grievance.

If the employee is not aatiefied with the dispoeition of his grisvance, at
ptep L, or if no decision bee been rendered within thirty (30) oalendar daye
after receipt of the written grisvance by the Board, whichever ie sconer,

he may appeal the decision to the commiesioner of education.

In the event & grievance is filed at guch time that it cannot be prooeesed
through all the steps in this grisvance procedure by the end of the school
yoar, and, if left unresclved until the begimning of the following echool
year could result in irreparsble harm to a party 1in Intereet, the time
limite,set forth herein,shall be reduced so that the grievanos procedure
may be sxhausted prior to the end of the school year, or ae econ thereafter

ae ie praoticable.




Article ITI (contimued)
Grievance Procedurs

Eights of Teachers to resentation

Any aggrieved person may be represented at all stages of the griev-
ance prooedure by himself, or at hie option, by a representative
selected or approved by the Aesociation. When a teeoher ie not rep-
resented by the Asscolation, the Assooiation shall have the right to

be preasnt end to state its viev at all etages of the grievance pro-

cednre.

Miscellaneous

1. If, in the judgment of the P.R.R. Committee, m grievance affects
a group or olaes of teachere, the P.R.H. Committee may submit such
grievance, in writing, directly to the superintendemt of schoole
and the processing of such grievance shall be commenced at Step 3.
The P.R.E. Committee may procees suoh & grievance through all

levels of the grisvance procedure even though the aggrieved person
does not wish to do so.

2. 411 documents, commnications;and recorde, dealing with the pro-
cesaing of a grievance, shall be filed in a separate grievance
file and ehall not be kept in the persommel file of any of the
participants,if case ie terminated, In any wamer in favor of the
teacher.
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Article III (contimied)
Grievance Procedure

3. FYomse for filing grievances, serving nutioes, taking sppeals, making
reporte and recommsndations, and other necessary doouments, ahall be %
prepared, Jointly, by the puperintendent and the Asscciation, and

glven appropriete distritution so ae to facilitate operation of the

grievance proocedure.

4. A1l meetings and hearinge, under this procedure, shall not be con-
ducted in public and shall include only euch parties, in interest,
and their designated or selected representatives, previously referred

to in this Artiole.

The tem "grievance”" and the procedure relative thereto, shall not be deemed

applicable in the following instances:

1. The failure or refussl of iz Board to renew a oontract of & non-temre
euployes

2. In matters vhere @ method of review is preecribed by law, or by law of
the state commissicner of education,or the state board of edusation

3. In matters involving the sole discretion of the Boarxd.

7=
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ARTICLE IV

TEACHER - ADMINISTRATIVE LIAISON

The Assoclaticn shall peleot e Lisison Committee, for emch school
bullding, which may meet with the principal at least omse a momth,
for the duration of the schoocl year, to review and discuss local
schocl probleme and prectices and to play an active role in the re-

vislon or development of bullding polioiee.

4 maximm of six {6) Association representatives may meet with the
superintendent and his designees, at least ance a momth during the
school year (unlees cancelled by mutual agresment) to review and dis-
cuss ourrent school problewms and prectices and the administration of
this Agreement.

1. During the oourse of each achonl year, the Purlington City Board
of Education and representatives of the Burlington City Teachers'
Aesoolation.shall meet to discues 1tems of mitwal ooncern. The
chairman of the group shall be the superintendept of mschools. The

purpoae of such discuesion may be as follows:

a. Evaluate problems and toploe presented for dissussion.

b. Gather facta for a complete underetanding of problems and other
matters of concern.

o. Discuses and attempt to arrive at a eolution to problems for Board
of Education consideration.

d. Make recommendations to thelr own body.

-8-
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B.

Artiole IV contipued
Teacher - Adminietration Lialson

2. The agenda shall be prepared jointly by the presidemnt of the
Burlington City Teachers' Aesociatiom and the superintendent of
schoole. Matters involving personalities shall not be discusaed.
Consultants,or others vho may be invited to a mesting, ashall oome

only with the pre-lmowledge and comnsent of both parties.

3. Other meetings may be convened at the request of the Burlington City
Teachera' Assoolation, the superintendent and/or the Burlington City

Board of Bdunation, %o disousa itema of mutual concemm.

ARTICLE ¥
TEACHER RIGHTS AND RESPONSIBILITIES

The Board agrees that 1t shall not directly or indirectly discourage,
deprive, or ooeroe, any teacher in the employment of any righta oot~

forred by lav.

Nothing contained herein shall be construed to deny,or restriot.to any
teacher, such rights as he may have under New Jersey Schcol Laws or other
applicable laws and regulations. The righte granted to teachers here-
under shall be deemed to be in addition to those provided elsewhere.

~Gm
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Artiols V. (oomtinued)

Teacher Rights and BHeaponsibilitias

No teachsr shall be dimsciplined, reprimanded, reduced in rank or ocom~

pensation, or deprived of any profeesional advantsage without just cause.

If & teacher is expressly required to appear before the superintendent
of schoole, then such teacher may be accomparied by one representative
at such meeting. It ie the obligation of the teacher to expresely make
this determination.

ARTICLE VI
ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agress to make avallable to the Apsociation, in response
to resscnable requests from time to time, all available information v
concerning the financial rescurces of the dietriot, or any other r
pertinent informatiom.

B. The Aspociation and its representatives shall have the right to use
pchool buildings, at all rezscnable hours, for meetings. Pemmission
shall be obtained,from the superintendent, in advance of the time
and place of all such meetings.

C. The Aesoclation ghall have the right us use the interschoel mail facil-

itiee and achool maill boxes when neceesary.

-10-
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Article VI (contirmed)

Aspociation Rightes and Privileges

The rights and privileges of the Asmociation and its representativea,
as set forth in this Agreement, shall be granted only to the Assooiation
as the exclusive representative of the teachers, and to no other organ—

izatioms.

ARTICLE VvII
FERSONHAL LIFE AND FROFESSICNAL RESPONSIBILITIES

The personal life of a teachex is not an appropriate ooncern for
attenticn of the Board, except as it may direotly or indireotly prevent
the teacher from performing properly, his assigned functioms during the
workday.

Teachers shall be entitled to full righte of oitisenship and no relig-
ious or political activities, of any teacher, or the lack therecf, shall
be grounds for any disoipline or discrimination with regpeot to the pro-
fesglonal employmemt of such teacher, providing said activities do not
violate any local, state, or federal law.

The teacher shall be regquired to use all reaponsble efforts in follow—
ing the curriculim guides, and all forms of instruction are subject to

eatablished superviscry and evaluative practicee.

=11-
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drticle VII {ocontimed)
Peracnal Lifs and Professional Besponaibilities

The Board of Education agrees to cocperate with the Aasociation in
arrenging in-servioe cocurses, workshops, conferennss, and progrems,
depigned to improve the quality of lmstruction in the Burlington City
Bchool Distriot.

ARTICLE VIII
FROTECTION OF TEACHERS, STULENTS ARD PROPERTY

Ais ppecified in Title 184 a teacher may, within the scope of his employ-
mant, use and apply such amount of force as is reasomable and neceseary
to quell a disturbance threatening phyeical injury to othere, obtain
possession of weapons, or other dangerocus objecte upon the person or
within the control of the pupil, for the purpoee of self-defemse, and
for the protection of perscns or property, and shall enjoy all of the

protection of sald Title 184,
WOBRKMEN 'S COMPENSATION

Employees who are absent from duty on acocount of acclidental injury,
vwhich ie covered by oompensation insurance ocarried by the Board of Edu-
cation, are required to return, to the Board, the compensatlion ellowable
for the accident. Employees should not bemefit finansially by such

accidents.

-12-
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A,

WOHK BETUND THE REGULAR SCHOOL YEAR

The teacher work year shall be 18l days between September 1 -~

June 30 - of a glven contraot year. Any work required beyond 184

daye, within sald periogd, shall be paid at the teachers prevamiling
rate, with exception of new teachers who ehall be required ane (1)
additional day for new teacher orientation, making a work year of

185 daye.

ARTICLE IX
ADULT SCEOOL AND SUMMER SCHOOL

Al1 openinge for poaitions in the Adult 3chool and Summer School,
shall be adequately publicized by the superintendent or director of
the particular area.

In £11ling euch positions, coneideration shall be glven to a tsacher's
area of competence, major and/or minor field of study, quality of
teaching performance, attendance record, and length of asrvice in the
Burlington City School Dietrlot. The superintendent and Board shall
have the final say,

-13=-




ANTICIE X~

ZEACHER BVALUATION

A. GENERAL CRITERTA

1. Open Eveluation
411 momitoring or obeervation of the work performance of & teacher
shall be conduoted openly mnd with full I.:nowlodge of the teacher.

2. QCopies of uatlon
A teacher shall be given a copy of any class vieit or evalustion
report by hie evaluator. No such report shall be subtmitted, to the
central office, placed in a teacher's file, or otherwise acted upom,
without a prior oonference with the tessher. No teacher ahall be
Tequired to mign a blank oxr imoomplete evaluation fomm.

3. Derogatory Material
| Bo material, dervgatory to a teacher's conduct, service, character,

or personality, shall be placed in his perscnmel file, umless the
teacher has had an opportunity to review the material. The teasher

z shall aleo have the right to sulmit a written answer to guch material,
and guch writtan ansver shall be attached fo the film copy.

L. Teacher Beview of Pe. 1l File
i The teacher shall have the right to review hip persormel file. Teachers

will make sppointments for personnel file review,

~1b-
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G.

irtiole I (contimed) E
Teacher Bvaluation f

A tesacher shall be glven a copy of his evaluation report prepared by

his evaluator. The teacher shall acknowledge receipt of and oconfim

his kmowledge of the written evaluation, by eignature. The teacher's
slgnature, however, shall not be intarpreted as an assent to the oantents
signed. FNo asdditional comments ehall be added by the evaluator oncs the:
report haa been signed by the person being evaluated.

184:27-3.1 et seq P.L. 1975,CHAPTER 132, approved June 30, 1975 in Aot
ooncerning eduoation and supplementing "An Aot concerning education

and providing for oontimued employment of non~-termre teaching etaff
membere and supplementing Title 184 of the Hew Jermey Statutes", approved
Pebruary 10, 1972 (P.L. 1971, o0.436). Be 1t enasted by the Senate and
General issembly of the State of New Jersem

1. Every board of education in this state shall cause each nop~-termre
teaching staff mamber, employed by it, io be observed and evaluated
in ths performanse of hig duties at least three (3) times during each
sohool year, but pot lese than once during each semester, provided
that the mmber of required obssrvations and evaluations may be
reduced proporticpately vhan an individual teaching staff member's
term of servios is leas than one (1)} academio ysar. Each evaluaticn
chall be followed by a conference between that tesching staff member
and hig or her supsrior or muperiors. The purposs of this procedure
8 to recomsend as 10 reemployment, identify any dafioiencles, extemd ’
assistance for thelr correction and improve professional ocompetence.

-~15~
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Artiole X {(contimed)

2. Any teaching staff member recelving notlce that a teaching contract
for the sucoseding school year will mot be offered, mey, vithin £if-
teem (15) days thereafter, request, in vriting, e statement of the
reasons for sach nonsmployment which shall be given to the teaching
staff member, in writing, within thirty (30) daym efter the recelipt

of smuch request.

3. The provielons ¢f this act shall be carried out pursuent to mles
establishad Yy the State Board of Edusation.

reisory Asgietance for Teachers

In the event & teicher seska the aseistance, advioce, or coumseling, of
his immediate euperior, oonosrning hie teaching perfommancs or related
clessroot problems, suck a request shall be grantsd, within a Teasonable
time, at & mutual time acceptable to the partiee.

ARTICLE XI
ABSERCE OR ACCOUNT OF FERSOHAL BUSINESS

Porsonal Busineas )

1. In the event an employee hes busineee that can be trenescted only
during the school hours, tbree (3) daye absence shall be granted
with pay.

=16-




B.

Article XI (continmed)}
Teacher Bvaluation

2, The nature of the perscnal tusincee need not be stated.

3. Requeste for personal daya shall be granted upon five (5) calendsr
daya notice to the superintemdent of soboole or hie designee.

L. The notios requirement may be waived by the superintendent in the
case of enargency.

5. In the event of a school amergency, the superintendent may reject
the requost and require attendance on the day requested.

6. Any umused personal business days shall be added to a teachers' accum—
ulated perscnmal illness daye for use in eubsequent years.

ARTICLE XII
ABSERCE ON ACCOUNT OF ILLNESS

In oass of absence from school, on acocunt of personal illness, an em-
ployee shall be allowed full pay for tem (10) slck leave days during

the school year as of the firet official day of said achool year., Annual
8lck leave days shall be accurmlatad.

The Foard shall pay tem dollars ($10.) per day for each umused accum—
ulated sick day, upon retirement from the Burlington City Sohool Syetem;
retirement shall be defined as retirement under the proviasions of the
Hew Jereey Pannion Flan. To be eligible for such retirement "borms"® pay
such teacher must have a minimm bank of fifty (50) days.

-17-
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D.

Artiole XII (oomtinued)

Absence on Acocunt of Illness

Sick lsave shall be defined as in Title 184:30-1.

Two (2) days shall be allowed eack year for & family leave for illness
in the imnediate family,to include parents not living in the same house—
hold. This leave shall not be deducted from the accumlated persmmal
leave record nor shall there be any deduction in pay. 4 writien phyaio-
lan's oertificate may be requested, by the superintendent, after an ab-
senoe of three (3) or more daye. Any urmsed family illness days shall
be added to & teacher's accumlated pereonal illness days for uee in
subpequent years.

If the absemoe of any employee, on account of perscmal illnesgs, exveeds
ten (10) days in ocne (1) school year, plue the ascumilated urmsed days
of previous yeara, the Poard vill pay euch employee each day's salary,
less the pay of a substitute, for the length of time, determined e
Board, in each individual case. In the event of extended personal ill-
ness, beyond the accumulative miock leave provisions, the Board of Educa-
tion reserves the right to grant- e alck leave of absence and employ e
replacement for the sick employee. It is further understocd that, in
the event the administration is forced to olose a department, tempo—
rarily, because of insbility to seoure a substitute to replace the alck
employee, the regular employee shall be dedusted the regular substitute
fee. The cost of & substitute is interpreted as being the rate paid

to the sabetitute.

-18-
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Artiole XII (continmed)

Abgenoe on focount of Illness

When an aeaployee 18 in the care of a phyesioian, and absence of more than
three (3) days is neceessary, the superintendant of schools should be
glven a physician's oertificate of the illnses. Tn sach oase of absence
the employee shall furniash the office a signed statement, certifying to
perscnal illnsss, bafore being allowed pay for daye absemt on acoount of
perscmal illness. Statement,certifying tc absence,ahall be mads on
offioial forme prepared by the superinten;lmt of sohools, and cbtained
from ths building principale. Record of all abesences will be kept on
filse in the superintendent'e offioce.

ARTICLE XIII
TEMPORARY AND EXTENDED LEAVES OF ABSFNCE

Death In the Immediate Family: In case of death of mambers of the

imadiate family (immediate family, as here used, means husband or wife,
children, parente, grandparents and clope in-law relatives, brothers,
sieters, or the death of any rslative who has lived in the home of the
euployee for some time preceding the death), such employes skall be ex-
cused, without loss of pay, for a perlcd not to exceed seven (7) calem-
dar days, if the need ie approved by ths superintendent of schools. In
the case of death of firet sunte, unclee, first cousins, nieces, and

neghews, ons (1) day ehall be allowed for the funeral.

-19-
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Artiole XIII (oontimued)

Temporary and Ertended Leaves of Absence

Court Subpcena: 4n employee who shall be required to attend a ocourt

of law by reason of having been served with a subpoena, shall be ex-
cused fram school, without lces of pey, on acoount of attendance at
oourt. Arrangements met be oonfirmad by the superintendent of sahools.
Child-Rearing Leavee of Absence: (The oourt has held that Title VII,
of the Civil Righte dot of 1974, mmet be interpreted to provide that
oompencement and durution of leave shall be applied to dieability due
to pregnancy and childbirth on the same terms and oomditions ae applied
to other temporary disabilities.} Child-rearing leaves of absence shall
be granted to fulltime teachers under contract. Such a leave shall be
without salery. Application for child-rearing leave shall be made to
the superintendsnt of schools, mot later than thirty (30) days prior to
the effsotive date of leave requested. Child-rearing lsaves may con—

time for ome (1} year from the time of initial absence and se much
longer as may be neoessary to extend the leave to the opening of the
next school year. The Board reserves the right to pemmlt a teacher to
retum to duty, earlier, 1f the boet interest of thse schoole is eerved
thereby. All teachers, desiring to retum to active duty from leaves
of absence, on account of child-rearing leaves of absence, may be asked
to pass a medical examination. The Board of Bducation and the superin-
tendent of mchools, aseume no responaibility for reassigning teachere to
the same mohool tuilding or assignment.
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4.

Article XITI {contimed)

Temporary and Ertended Leaves of Absence

Other Leaves of Absemce:t Leaves of absence, without salary, may be

granted by the Board of Education to employees, under temre, for reasons
of health, advanced study or travel, or other reasonable cause. Appli-
cations for erxtended leaves of absenca ehould be made, in writing, direct
to the superintendemt of eshools for the consideration of the Board of
Education. This provision is not to be construed to mean extended

vacations,

Eduocational Conferences: The superintemdent of schools may, at hie dis-

oretion, allow teachers and other employess to attend educational oonfer-
encen or to visit othar saducational institutions, 1if it ies professicnally

deeirable, without suffering any loss in pay.

ARTICLE IV

HOSPITALIZATION AND INSUHRARCE PROTECTICN

Ae of the begimning of the 1978-79 echool year, the Board shall, vhen
requeetsd in writing, provide health care imsurance protection desig-
nated belowt The Board ahall pay the individual premiuvm or 100% of the
premivm for full family and depemndente coverage, vhen eligible for sald
full family and dependente covarage.

~21-
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Article XIV {(continued)

Hospitalization and Insurance Protection

The Board agrees for continuance of health care insurance, after re-
tirement, on terms detsiled in the Master Policies and Contracta agreed
upon, by the Board and the insurance company, upon the payment of the
insurance premiuma, by sald teacher, payable directly to said insurance
company, unless said procedure is changed by the Master Contract of ln-

surance.

A deacription of the health care insurance coverage, provided under this

Article, will be furnished to teachers by the Beard,

The Board shall contimie to implement a Preacription Plan, at full Board
expense, for each teacher and dependent, eligible and participating in the

Master Policy carried by the Board.

The terms of this Article may only be changed by mutual consent of the

parties, in writing.

The Board will provide a Dental Plan , for all contracted employees, effec-
tive, July 1, 1980; a Dental Program for all contracted employeea, eligible
and participating in the Master Policy, and thelr families, effective July

1, 1981,
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ARTICLE XV

PUNCTUALITY

Teachers shall indicate their presgence for duty by placing the time in

the appropriate columm of the faculty "aign—in" roster.

All teachera shall be free to leave their building thirty-five (35) minutes
after the atudents dismissal, on Mondays through Thursdaya. The current

practice, covering Fridays, and holiday eves, shall continue as is.

ARTICLE XVI

NOTIFICATION OF VACANCIES

No later tham April 30th, of each school year, the auperintendent shall
deliver, to the president of the Burlingtom City Teachers' Associatiom,
a list of any known vacancies which shall occur during the following

achoel year. Any known vacanciea, after that date, as aforesaid, will

be transmitted to the presldent of the Associlation when feasible.

Filing Requests

1. Teachera who deaire a change in grade and/or subject assignment, or
who dealre to tranafer to another buillding, may fille a written stata-
ment, of such dasire, with the superintendent. Such a statement shall
include the grade and/or subject to which the teachar desirea to be

transferred, in order of preference,
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Article XVI (contimued)

Filing Requests

In the determination of requests for trensfers or re-assignmente, the
wishes of the individusl teacher shall be honored to the extent that
the transfer does not conflict with the instructional requirements,
and best interests of the school system, 55 determired by the superin-

tendent.

€. Notice of s tranafer, or re-assigmment, shall be given to teachers ss

soon a8 possible.

ARTICLE XVI1

TUIT10N RETMBURSEMENT

A, The Board shall provide for a course reimbursement program, for teachers

who sttend sn approved college or university, to the maximum amount of

six (6) thousand dollars ($6,000.). In order to qualify for reimburse-

ment, the following requirements ehall be met:

1.

3.

Coursen will be of a graduste level, directly related to the teachers'
area of inatruction, specislty, or related field, and approved by the

superintendent of sechools.

Proof of successful completion of graduate courses shall be provided,
no later than September lat, following completion of course.

{a) by transcript
(b) by affidavit vhere time doee not permit.

The Board shall pay tuition for eix (6) houra of graduate level couraes,

taken during the fiscal year, up to the maximum of fifty-aix dollare. ($56.)

per credit.
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Article XVII (continued)
Tuition Reimbureement

4. Teachers shall receive reimbursement in the September of the sub-
sequent academic year in which the courses were taken.

5. Undergraduate courses shall be reimbursed with the prior written

approval of the superintendent,

ARTICLE XVIII
SALARIES

The salaries of all teachers, covered by this Agreement, are set forth
in Schedule "A", which is attached hereto and made a part hereof, and
shall be interpreted as the salary or guide adopted by the Board of

Education for the year 1982-83.

Payment for extra dutiea and extra curricular activitiea are aet forth
in Schedule "B", which is attached hereto and made a part hereof, and

has been adopted, by the Board, for the year 1982-83,

Employeas may individually elect to have ten per cent (10X) of their
monthly salsry deducted from their pay. These funda shall be paid, to

the employees, according to a schedule of payment throughout the summer,

aa requested by the employee.

When a pay day falls on, or during, a school holiday, vacation, or week-end,

taachers ahall receive their pay checks on the laat previocua working day.

Teachers shall receive their final checks on the last day of June.
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Article XVIII (continued)

Salariea

SUPPLEMENTAL PAY - Honorsriume and aupplemental earnings will be psid

by sasperate checks, at the conclusion of the sctivity.

SALARY ADJUSTMENT - The Board will adjuat salaries, with regard to place
on aalary schedule, regarding credita completed, upon recelpt of a letter,
or affidavit, by September 15th, or February 15th, with finel proof to be
furnilshed by September 30th or February 28th. Actusl payment adjustment

to be made in the following month, retroactive.

EMERGENCY COVERAGE OF CLASSES - The Board agrees th_at the aesigning of
teachers, for substitute class coverage, in an emergency, shall be on a
voluntary baais. In the event nc volunteers are avallable, teachers
will be assignad on a rotating schedule. The Board shall pay the sum of

slx dollara ($6.00) per clase period, when a substitute is unavailabla.

HOMEBOUND INSTRUCTION - The Board amgrees to pay the sum of twelve dollara

($12.00) per hour for Homebound Instructors.

Traveling teachera shall be compensated at the rate of twenty-five cents

{(25¢} per mile, while using theilr own automobilea on aschool buainesa.

ARTICLE XIX

ELFMENTARY PREPARATION TIME

The Board agrees to provide elementary teachers & minimum of thirty (30)
minutese,per period, for preparation time, with a minimum of one hundred

fifty (150) minutes, per week, and no more than two (2) per day.

-26~
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Article XIX (continued) |

Preparation Time

B. All teachers in the middle and high schools shall have, in addition
to their lunch period, ome (1) uninterrupted preparation period each

day that the students are presgent.

ARTICLE XX
MISCELLANEOUS PROVISIONS

A. The Board and the Associstion agree that there shsll be no discrimi-
nation, and that all practicea, procedures, and policiea, of the school
system, shall clestly exemplify that there ia no discrimination
in tha hiring, training, assigrment, promotion, transfer, or diecipline

;; of teachers, or in the application or administration of this Agreement,
i on the basia of race, creed, color, religion, national origin, sex, dom-

icille, or marital statua.

B. Except aa this Agraement shall otherwlae provide, all terms and con-
gu ditiona of employment, applicable on the effective date of this Agree—
ment to employees covered by this Agreement, aa established by the pol-
iciea of the Board in force on sald date, shall continue to be so appli-
cable during the term of this Agreement, Unless otherwise provided in
this Agreement, nothing contained herein ahall be interpreted and/or
applied ac as to eliminate, reduce, or otherwise detract, from any

teacher benefit existing prior to ita effective date.
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Article XX (continued)

Miacellanecus Provisions

Any individual contrsct between the Board snd an individuel teacher,
heretofore or bereafter executed, shall be subject to and conmsistent
with, the terms and conditions of this Agreement. 1f an individual
contract conteins any language, inconelstent with this Agreement, thise

Agreement, during ite duration, shall be contrelling.

Coples of this Agreement shall be made available at the expense of the
Board, efter agreement with the Association on format, within thirty (30)
days after the Agreement is signed, The Agreement shall be presented

to all teachers, now employed, hereafter employed, or considered for

employment by the Board.

Whenever any notice ie required to be given by either of the perties
to thia Agreement,to the orther, pursuant to the provieion(s) of thia
Agreement, either party shall do so by certified meil or personal ser-

vice to the following eddresses:

If by Associlation to the Board:

518 Locust Avenue
Burlington, N.J, 08016

If by Board, to Assoclstion:

Home address of the President

-28-




TR -

ARTICLE XXI

REPRESENTATION FEE

Purpose of Fee - If an employee does not become a member of the Association

31st) which is covered in whole or in part by this Agreement, ssid employee
will be required to pay a repreaentation fee to the Association for that

menbership year. The purpose of this fee will be to offset the employee's
per capita cost of services rendered by the Association aa majority repre-

sentative.

Amount of Fee
1. Notificstion - Prior to the beginning of each membership year, the Asso-
ciation will notify the Board, in writing, of the amount of the regular

membership dues, initiation feee and asseasments, charged by the Asso—

clation, to its own membera, for that membership year. The repreaentation

fea to be paid by non-membera, will be equal to 85X of thet amount.

2. Legal Maximum - ln order to adequately offset the per capita cost of

services rendered by the Association as majority representative, tha rep-

resentation fee should be equal, in amount, to the regular wembership
dues, initiation fses and assessments, charged by the Association to ite
own wember. ‘The representation fee has been set at 85X of that amount

solely because thst ia the maximum presently allowed by law., If the

law ia changed in this regard, the amount of the representation fee suto-

matically will be increased to the maximum sllowed; aaid increasa to be~
come effective as of the beginning of the Association membership year,

immediately following the effective date of ths change.
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Article XXI (continued)

Representation Fee

Deduction snd Transmission of Fee

1.

Notification -~ Once during each membership year covered in whole or

part by this Agreement, the Association will submit, to the Board, a
liat of those employeea who have not become members of the Aspocilation

for the them current membereghlp yesr. The Board will deduct from the

salaries of such smployees, in accordance with paragraph two (2) below, 1

the full emount of the representation fee, and promptly will transmit f
the amount,ao deducted, to the Association.

Payroll Deduction Schedule - The Board will deduct the repreaentation

fee in equal installments, aa nearly ss possible, from the paychecks :

pald to each employee, on the aforesald list, during the ;emninder
of the memberahip year in question. The deductions will begin with
the first paycheck paid,
a. ten (10) days after receipt of the sforesaid 1ist by the Board, or,’
b. thirty (30) days after the employee begins his/her employment in
a bargaining unit poeition, and continued in the employ of the
Board in a non-bargaining unit position, or was om layoff, in
which event the deductions will begin with the first paycheck
paid ten (10) daya after the resumption of the employee'a employ-
ment in a bargaining unit position, whichever i1s later.

Termination of Employment — if an employee, who le required to pay a :

representation fee, terminares his/her employment with the Eoard, be-
fore the Association has received the full amount of the representa-
tion fee to which it ia entitled under this Article, the Board will
deduct the unpaid portion of the fee from the last paycheck pald to

said employee, during the memberehip year in queation.
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D.

Article XXI (continued)

Representation Fee

4, Mechanice =~ Except as otherwise provided in this Article, the mechan-
ice for the deduction of representatiom fees and the trsnsmission of
such fees to the Asaociation will, as nearly as possible, be the same
ag thoee used for the deduction and transmiseion of ragular meisetship
dues to the Association,

5. Ch;nsea - The Asgsociation will notify the Board, in writing, of any
changes in the list provided for in paragraph one (1) above, and/or
the amount of the representation fee, prior to the beginning of the
membership yesr, and such changes will be reflected in any deductions

mede more than ten (10) days after the Board received said notice.

6. New Employees - On, or about, the last day of each month, beginning
with the month this agreement becomes effective, the Board will sub—
mit, to the Association, a list of all new employees, represented by
the Association, who began their employment in a bargaining unit po-
sition during the preceding thirty (30) day period, The list will
include namea, job titles and dates of employment for all such em—

ployees.

The enactment of the deduction of the repreaentation fee is in accordance
with Chapter 477, P.L., 1979, of the New Jersey State Law. The Board will
be held "aafe and harmlesa™, by the Asaoclarion, in any action tsken to
stop thie representation fee from being deducted from a non-members pay-

check.

-31-




- ———

ARTICLE XXII

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1982, and ehall continue
"in effect until June 30, 1983, but shall not apply to non-tenured teachers
whose terms of contract, as to duration, shall be governed by aeparate,
individusl contracta. MNor shall this action apply to a contract executed
for employment after the schoecl year. Included, but not limited to,

Title 1 Bummer School Program, Music Program, and Dale Avenue Program.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
aigned by thelr respective presidents, attested by their reapective

secretariee, and their corporate seals to be placed hereon this [ ‘-ﬁ

day of Fumen 1982,

ATTEST!
Board of Education
. City of Burlington

Ce C hanue 802

[ard Prealdent &

Board Secracary

Burlington City Teachers'
Asaoclation

on Secretary Asgoclation Preeident
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SCHEDULE “B"
1982-83
'_‘ RONORARITMS - ATHLETICS
:
SPORT FIRST YEAR SECUND YEAR THIRD YEAR
EXPERTENCE EXPERLENCE EXPERIENCE
FOOTBALL Head Coach $1,823, $1,945. $2,188,
Assistant 1,240. 1,361, 1,604,
BASKETBALL Head Coach 1,793, 1,915, 2,158
Assistant 1,033, 1,155. 1,398,
WRESTLING Head Cosch 1,793. 1,915, 2,158.
Asglatant 1,033, 1,155, 1,398,
TRACK Head Coach 1,337. 1,459, 1,702.
1 Aaslatant 912. 1,033. 1,276.
SOFTBALL Head Coach 1,337, 1,459, . 1,702.
4 Asaistsnt 912. 1,033. 1,276.
® SOCCER Head Coach 1,337. 1,459, 1,702.
g Assistant 912, 1,033, 1,276.
F=
5 HOCKEY Head Coach 1,337, 1,459, 1,702,
En. Assistant 912. 1,033, 1,276.
0 BASEBALL Head Coach 1,337, 1,459. 1,702.
3 Aseierant 912, 1,033, 1,276.
GOLF Head Coach 821. 943, 1,186.
TERNIS Head Coech 821, 943. 1,186.
CROSS COUNTEY  Head Coach 821. 943. 1,186,
CHEERLEADER ADV1SOR 1,155. 1,276, 1,519,
TRATHER 1,155. 1,276, 1,519.

INTRA-HURALS 912. 912. 912,
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SCHEDULE "B"

1982-83 HONORARTUMS
ACTIVITY UNITS UNIT RATE UNIT RATE UNIT RATE
1 Yr. Exp 2 Yra. Exp. 3 Yrs. Exp.
$36, 341, 46.
YEARBOOK Editorial 35
Business 29
ARROWHEAD 15
BAND 49
CHESS 12
CHORUS 12
ASSISTANT BAND DIRECTOR 19
ORCHESTRA DIRECTOR 8
SCHOOL PLAY Dramatics 21
Cheorus 8
SNACK SHACK 24
AUDTIO-VISUAL COORDINATOR 21
KEY CLUB 9
STUDENT COUNCIL 18
HONOR. SOCIETY 8
FIRE SQUAD 6
FUTURE BUSINESS LEADERS OF AMERICA 7
STUDENT EKCHANGE PROGRAM 12
SPECTRUN 5
FUTURE NURSES ?
HIGH SCAOOL DANCE BAND 10
DIRECTOR OF PUBLICITY 43
COORDINATOR OF VOCATIONAL FUNDING 7
COORDINATOR OF DRIVER EDUCATION 7
AFFIRMATIVE ACTION OFFICER 17
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SCHEDULE "B" continued
1982-83
ACTIVITY DRITS  UNIT RATE  UNIT RATE  UNIT RATE
‘ 1 ¥r. Exp. 2 Yres. Exp. 3 Yre. Exp.
$36. $41. 846,
COORDINATOR OF 504 PROGRAM 6
CLASS ADVISORS 15
DEPARTMENT HEADS $870. EACH LL
COLOR GUARD 29
SEPIA (Afro-American Club) 12
RICH SCHOOL ELP TEACHER (Olympics of the Mind) $400.
DRIVER EDUCATION INSTRUCTGRS HO UNIT VALUE $8.00 per hour
DETENTION SUPERVISORS RO UNIT VALUE 7.75 per hour

EXTRA-CURRICULAR ACTIVITIES - MIDDLE SCHOOL

NEWSPAPER 7
YEARBOOK 7
CHORUS 15
STUDENT COURCIL 3
CHEERLEADERS 14
gth GRADE BASKETBALL 21
INTRA-MURALS 4
BAND 20
ADDIO-VISUAL AIDS 10
MINI COURSES 6
BTH GRADE ADVISORS &4
AREA COORDINATORS 14

EXTRA-CURRICULAR ACTIVITIES - ELEMENTARY

SAFETY PATROL 3
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Additional Notes




