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AGREEMENT
BETWEEN THRE
BRIDGEWATER-RARITAN REGIONAL BOARD OF EDUCATION
AND THE
ICUS’I'ODIAL—HAIINTENA!ICE—MATROHB SBERVICE ASSOCIATION

JuLy 1, 1970 - JUNE 30, 1971



EMPLOYMENT AGREEMENT

C MAINTENANCE AN TRONS PERSONNEL

JULY 1, 1970 - JUNE 30, 197}

THIS AGREEMENT made this day of April, 1970, by
and batween

THE BRIDGEWATER~RARITAN REGIONAL BOARD OF EDUCATION,
Raritan, New Jersey,

hereinafter called the “Board"s

AKD

CUSTODIA&S-HAINTENANCE—MATRONB SERVICE ASSOCIATION,
an. unincorporated association, Raritan, New Jersey,

hereilnafter called the “Association™.

ARTICLE l: RECOGNITION.

Pursuant to Chapter 303, Laws of 1968, State of New Jersey,
the Board hereby recognizes the Association as majority representative
and as sole and exclusive repregentative for collective negotiation
concerning the terms and conditions of employment for all perxsonnel
within the following employee unit, whether or not they are members

of the Agssociation:

Custodial personnel
Maintenance personnel
Matrons personnel, and
Cafeteria Truck Drivers



A. The Board agrees that it will not recognize, en-
courage or negotiate with any other organization of employees
within the aforesaid employee unit, pursuant to Chapter 303,

Public Laws 1968,

ARTICLE 2: NEGOTIATION,

A. HNeither the Board nor the Assoclation shall have
any control over, or make any attempt to influence, the selection
and designation of negotiating representativesz for the other
party.

B. Each party will designate a committee Or represen-
tative to negotiate with the duly designated committee or repre-
gentative of the other party concerning this Agreement or the
terms and conditions of employment of the employee unit. Neither
party shéll be required to negotiate concerning the terms of a
renewal or successor Employment Agreement prioy to Octoker 15th
of the contract year.

C. The frequency of negotiating meetings between the
repregentatives of the parties shall be left to the discretion

of their respective representatives.

ARTICLE 3: EMPLOYEE RIGHTS.

A. Pursuant to Chapter 303, Public Laws of 1968,
State of New Jersey, the Board hereby agrees that every employee
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in the employee unit shall have the right freely to organize,
join and support the Assgociation for the purpose of engaging in
.cdllective negotiations regarding the terms and conditions of
empléywent. for their mutual benefit.

B. The Board agrees that it will not, directly or in-
directly, force, coerce, discou;age or deprive any employee of
the free and unrestricted enjoyment of rights conferred by Chap-
ter 303, Public Laws 1968, State of New Jersey, or any other Law
of the State of New Jersey, or the United Statea, or their
respective Constitutions; nor should the Board do anything to
induce any employee to join, or to refrain from joining, the
Association.

C. No employee shall be disciplined, reduced in rank,
or be denied his ammual increment without just cause. Any such
action by the Board or its representatives shall not be made
public until formal action iz taken by the Board. Any such
action shall be subject to the grievance procedures hereinafter
set forth.

D. The nature and extent of duties for the various
job categories shall remain substantially as heretofore, and no
major change in duty reguirements shall be made without notifica-
tion to the Assaociation.

E. Employees ghall continue in their job classifications

and hours of employment, and will not be transferred to other job
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clagsifications, or hours of employment, on a permanent basis,
without the employee's consent. Thirty (30) calendar days
shall constitute a temporary condition.

F. These proavisions are in addition to and not a
substitution for any rights which any employee may have under
the school laws or othef applicable laws and regulations of the
State of New Jersey, and nothing contained herein shall be con-
strued to deny Ox restrictuanf such rights.

ARTICLE 4: ASSOCIATION RIGHTS.

A. The Association shall have the right to request
and receive from the Board, salary data and other public informa-
tion respecting all employees in the employee unit, as well as
any other public information relating to the terms and conditions
of employment of the employee unit.

B. The Aszsociation shall have the right to use school
buildings for meetings at reasonable hours, by prearrangement
with the Superintendent or his designee.

C. The Association shall have the right to use school
equipment; such as, typewriters, mimeograph machines and duplicat-
ing equipment{ at reasonable hours, when such egquipment is not
otherwise in use, upon prearrangement with the Superintendent
or his designee. The Association shall pay for any damage or
injury to such equipment while being used by the Association.

No equipment will be taken off achool property.
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D. The Association shall have the right to use thé
custodial bulletin boards throughout the school district for the
purpose of making announcements and providing information to
members of the eﬁployee unit. The materials to be posted shall
be in good taste. The Asgsociation shall also have the right
to use inter-school mail facilities and school mail boxes for
the same purposes with the permission of the Superintendent or
his designee.

E. All Asscciation business will be conducted out-
side of normal wbrkinq hours.

F. The Board agreea that copies of any written
grievance filed by any member of the employee unit shall be
forwarded to the Association. The Association, where it repre-
sents the employee, shall have the right to attend any grievance
hearing through its representative or counsel, and, if requested
by the employee making the grievance, to have its representatives
or counsel represent the employee in the grievance proceeding.

ARTICLE 5: SALARY PROGRAM.

A. The compensation and other employment benefits
for the various job classifications of employees in the employee
unit, during the contract year, shall be as set forth in the sal-
ary Program, consisting of four pages, dated January 17, 1968,

with revisions, attached hereto and made a part hereof. (Attached

Schedule A, Pages 1l-4)



C. In order to insure the effective and speedy opera-
tion of the grievance, the parties agree, as follows:

(1} All mmtters relating to the grievance shall
be kept confidential among the parties directly involved,
except that the grievance committee of the Association
shall be entitled to notice and information, as specified
in this Agreement.

(2) Pailure of the employee to process an adverse
decigion to the next higher level of appeal, within the
time allowed herein, shall be deemed an .acceptance of the
decizion rendered. Fallure of the party hearing any griev~
ance appeal to render a decision, within the time specified
herein, ghall entitle the employee to appeal to the next
higher level.

(3) During the pendency of any grievance appeal,
the decision, or order appealed from, shall remain in full
force and effect and shall be obheyed by the employee.

(4) All time periods specified herein shall be
deemed maximum limitations and shall not be extended ex-
cept with the consent of both parties.

D. There shall be the following levels of appeal for

grievance matters:



Level One

Any employee who has a grievance shall discuss it first
with the responsible person indicated below in an effort
to solve the problem informally:

Custodians & Matrons - Principal

Maintenance personnel - Plant Engineer
Cafeteria truck drivers - Cafeteria Supervisor

Level Two

If, as a result 6f_thin conference, the matter is not
‘resolved within five (5) days after the conference, the
enployee may submit his grievance in writing to the Plant
Engineer. The Plant Engineer will communicate his decision
in writing within five (5) days.
Level Three

fhe employee, no later than ten (10) days after receipt
of the Plant Engineers decision, may appeal the decigion to
the Buperiptendent of Schools or his designee. The appeal
to the Superintendent must be in writing and indicate the
matter gubmitted previously, and reasons for the appeal.
Within ten (10) days the Superintendent shall communicate
his decision in writing.
Level Four

No later than ten (10) days after receipt of the Super-

intendent’'s éecision the employee may appeal for a review by

-8-



the Board of Education. This appeal must be in writing'and
filed with the Superintendent of Schools, who will attach
all pertinent information and bring it to the attention

of the Board of Education within ten (10) school days.

The Board shall review the grievance and shall, at the
option of the Board, Or upon request of the employee, hold
a hearing with the employee within 30 calendar days. The
Board will render a decision within ten {10) school days
after the hearing.

Level Five

No claim by an employee shall constitute a grievable
matter beyond level four or bhe processed beyond level four
if it pertains to (a) any matter for which a detailed method
of review i3 prescribed by law (b) any rule or regulation
of the State Commissioner of Education, but not to the
violation, miginterpretations, or misapplication of such a
rule or regulation, (c) any Palicy or By-Law of the Board
of BEducation pertaining to its internal operation or (d)
any matter which according to law is beyond the scope
of Board authority.

If the decision of the Board does not resolve the
grievance and the employee wishes review by a third party,
he shall so notify the Board through the Superintendent with-
in ten (10) school days of receipt of the Board‘'s decision.
An employee, in order to process his grievance beyond level
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four must have his request for such action accompanied by the
written recommendation for such action by the Agsogiation.
E. Procedure for securing the services of an arbitrator.

(1) A request will be made to the American Arbit-
ra;ion Association to submit a roster of persons gualified
to function as an arbitrator in the dispute in question.

(2) If the parties are unable to detexrmine a'
mutually satisfactory arbitrator from the submitted list,
they will request the American Arbitration Association to
submit a second roster of names.

(3) If the parties are unable to determine, within
ten (10) school days of the initial request for aybitration,
a mntually satisfactory arbitrator from the second submitted
ligt, the American Arbitration Association may be reguested
by either party to designate an arbitrator.

(4) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. He can
add nothing to, nor subtract anything from the Agreement
between the parties or any policy of the Board of Education.
The recommendations of the arbitrator shall be advisory.
Only the Board and the aggrieved and his representatives
shall be given copies of the arbitrator's report of find-

ings, reasons, and recommendations. This shall be accomplishe:



within thirty (30) days of the completion of the arbitra-
tor's hearings.
F. Rights of Bumployees tc Representation.

(1) Any aggrieved person may be represented at
all'stagea.of'the grievance procedure by himself, or, at
his option, by a representative selected or approved by
‘the Assoclation.

(2) when an'emplofée is not represented by the
Association in the processing of a grievance the Association
shall at the time of submisgsion of the grievance at level
two be notified that the grievance is in process, have
the right to be present and present its position at all
meetings with the employee held concerning the grievance
and shall receive a copy of all decisions rendered.

G. Miscellaneous

(1) Forms pertaining to the filing of grievances
shall be prepared by the Superintendent or his designee
after consultation with the Association.

H. Costs

(1) RBach party shall bear the total cost incurred
by themselves.

(2} The fees and expenses of the arbitrator are
the only costs which will be shared by the two parties and
they will be shared equally.






ARTICLE 7: GENERAL PROVISIONS.

A. The Board will obtain from the insurance carriers
underwriting the various insurance benefit programs, booklets and
brochures fully explaining'the features and ramifications of the
insurance coverages provided by the Board for the benefit of
employees, and the Board will see that each employee receives
a copy of same. Any employees hereafter hired will be given
coples of such booklets upon hiring.

B. Upon written request of any employee within the
employee unit, prior to the commencement of his contract year,
the Board will deduct from the employee's salary the monthly
dues payable to the Association and will make payment thereof
directly to the Assocliation.

€. This Agreement constitutes a Board policy and the
parties to the agreement will take every reasonable step to see
that the spirit, intent and purpose of this Agreement is fully
carried out.

D. If any provision of this Agreement is held to be
contrary to law, such provision shall be void, but all other
provisions of this Agreement shall continue in full force and
effect.

E. Nothing in this Agreement shall be congtrued as
limiting the right of the Association or the Board to negotiate
any provision of this Agreement with respect to future Or successor

Employment Agreements.
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F. This Agreement shall not be modified or amended
in whole or in part, except by a written agreement signed by
both parties.

| G. Unless specifically provided in this Agreement,
nothing herein contained shall be interpreted as eliminating,
reducing or otherwise detracting from any of the terms and con-
ditions of employment existing prior to the date of this Agree-
ment. | |

H. Copies of this Agreement shall be reproduced by
the Board, at its expense, and delivered to the Association
and all employees in the employee unit.

I. 1In cooperation with the Association the Board will
prepare a Non-Instructional Handbook outlining the employment
rights, responsibilities and fringe benefite of employee unit,

This handbcok will be ccmpleted within the first contract year.
TIC B: DURATION OF AGREEMENT.

This Agreement shall take effect upen execution by officers
of the Board and the Association and official ratification by
rasolutions of the Board of Education and the membership of the
Assoclation. When so executed and ratified, the Agreement shall
be effective as of July 1, 1970, and shall continue in effect

until June 30, 1971, at which time it shall expire,. This Agree-
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ment may be extended only by a written document executaed and
ratified as provided in this paragraph.

IN WITNESS WHEREOF, the parties have caused this
Agreement to be executed by the proper officers and their seals
to be affixed hereto the day and year first above written,

BRIDGEWATER~-RARITAN REGIONAL BOARD
OF EDUCATION

ATTEST:
By,
President
Secretary
CUSTODIANS-MAINTENANCE~MATRONS
SERVICE ASSOCIATION
ATTEST:

By

Pregident

Secretary
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Bohedule A - Paye 1

Januwery 17, 1969

Revigede Junuary 24, 196¢
Februsyy 27, 196%
March 24, 1969
April 21, 1970

Bridgewnter-Raritan Regionml School Dbistcrict

Cuatodial, Malntenmnce & Matrons
BALARY PROGRAM

ketached progrem to be dlmplemented in a two-yeay period.

&. Sslary guide to remain congtant through the 1970-3971
echool yesy in order to place &ll employees on guide.

Each employee to be extublished en new guide coneidering yonrs
of experience, divense (if custodilan), and additionk) duties
or respongibilities.

Totel adjuetnent to gulde each yety not to exoewd L0U0,00 poer
enmployee.

Further mtudy is to be wade on:

1. Involvemen:t of coet of living increases on walary yuide.
2. Work involwving helightsa.

3. Suwmemer work hours.

4. Vascetion lesve tine.

A .3 vpwerd adjustmurt will ke made on the basipr of the walavy
pchedule to become effective July ), 1470, ke rolary adjusctment
will be made during the 1970-1971 contracvt yesy as part of Lhe
regulayr solaried prymente without being subject to the 3800,00
pey person ceiling on incremente ong ndjustmenty and wiil be
rounded to the nearent full penny per hour.



Schuvle A - Page 2

BRIDGEWATER~RARITAR REAIDONAL BCHBDOL DISTRICT
Raritan, New Jersey

SALARY RANGE ~ CUSTODIAL & MAINTENRANCE STANP
12 MOWTH CONTRACY - 1870-1971

T [~ T rarwEn
A MINIMDM | HOUR | MAXYIMUM HOUR | INCREMEN
Matyon (Full Time)  164,576.00% §2.20; £5,824.60] §2.00] §708.00
* Custodiun 5,200.00{ 2.50 6,B822.40 .28 270. &0
Head Custodians: Placement on Custodian Guide (with Liocense)
| Payable
Elementary 270,401 .13 540.60} .26  1-1
Payable
Plus } Intermediste 270.40| .13 B1l.20 .39 1-1-1
v Payable 1
L Hioh Schoal 270.40 .13 1,081,060 2321 -l
Right Foreman - H,S. ' Payable
Guide {License) - Plus 270,40 .13 540.80 26,  1-}
Maintenance - Trades rﬁngao.oo 3.00} 8,361.60} 4.02 353. 60
Maintenance - Foreman Placenent on Maintenance Guide
. Payable
Supervise-1 to 3men! 353,40 -7 530.40(  .255 ) -k
Flus | v& Lo 6uen 353.60 .17 707,20 ‘.__:fﬁa.mr"__:L-f_l~~ 1
-7 O MOre 383,601 Y 1, 060.80 B3 l 1-1~]

* custodian with minimwean Bleck«-Seal License

~ $200,00 additionul.

ADDYTIORAL SALARY INFORMATION

Part-time and asubstituvte custodial pay —~wswe-= §2.25 -

$e

.30 per hour,

Second shift cuatodizng are entitled to a 30-minuvte fond Lreak with

pay.

New cvstodial oy maintenance personnel miy be granted credit for
ontside experience up ¢ a maximum of two (2) yezrs.
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Suhedule A - Page 3

The noxmal work week oy salariel waployees is B hours per day, 5
Gays per week. Uvertime, except in bona-fide energencies, regoives
prioy appreval frou the Business Ofiive.

Overtime, uwfter 40 hours, will be pzid Bt one end one-hulil times the
regulsy yate, beginnkhg on February, 1969,

Selavied enployeevs ave antitled to paid holidays as psesvribod
annually by the Business Gffive.

Salaried employees are entitled to snnual vavations as followss

a. Less than b monthe service ag of June 30 ——~-ww- D

b. 7 months -~ 18 manths swervice as ©i June 30 ~-~~ 5-9 working doys
c. Dpe year @f aservice @8 of June 30 -vewwvi— wevem PO working doys

g. Five years service a5 of Jdune 30 wevccomeneanes 37 working days

e, 10-15 yesrs ¥ continuoue seyvice ss of June 30- 1520 working days

S5ick Yeave, at the rate of pme (1) day per mwanth, is granted slil
sslaried empleyees and it may scoeunulate £row yeay to year withoLot
Yiwit. Periodiv acrountfny of sick lasve Jayr will be nmade FTor
ahoh employees, not less than once & yedr.

Broused absences, wrroanged st lewst 24 hours in alvance, ney he granied
for any of the following persopal reuspns, up £ & naximur OFf two
Qaye pex yeal.

2. Rarrvisge in insediste Tawily

b. Gradation exercises of ¢hilérnan of wmrnlioves,

T Reguired appeavsuce in court invplvinyg no worsl Lurpdtode on the
part of the euployvoar

d, Unusuel cirvunstarces <t be considersd orn theix merity hy
the School Huginevsy Admintstretor).

Notex Pereonal doys will not be grented the day ivwmnedietuly pyeo-

e

yeay Lo 'yeanr,

Jnttividual and full Family health~sere inaurance cuverave o be

provided, which shzl) includer
1. Bluve Cross 2., BARlue Shield I, Mejbr Medival 4. Rider .

Quertine will be sesigned to aualified (licensed) custodip) wieEf
within the building, ¥f zvailsble.

Sularied ewpluyeew of the school district sty ff, when gqueslified,
are toO be given first vonsideration for promotions.



13.

14.

15.

schedole A - Page 4

Emergency leave, whick canaol avowdsdete, s poscibhle for three to
five duys for uvritical {liness or desth in the immudiate family.

Such rveguests shouic be made bhrovgh the office of the Bchool
pusiness Adrnirndacrator.

do Gritical illpeuvs nenns
considers sufficiontly
pence at the bedaide.

Pilnees which the attendivg physicisn
seriouns to yequire the employee'c pre-

2,  Lmmedinte Tawily weans husbend, wife, children, wund any other
membhers of the sare howe; father and mether;

terey grandfather snd grandwothen;
J.:'.-’iW -~

hrothers and BYha—
father~jn-law and mothex-ih-

Other vonditiony e employment will be enumerated in the propoOned
handhoox for non-~instrsotionzal versonnel.,

Forwer enmployers whi are ro-hirxed by the school distirct shel)d
recelve credit for their prior serviee in the schopl district,
lesa 1 year credit for each 2 years or psri thereof thet they
wexe ot 0f the muhaol disteiot.



