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ARTICLE 1
RECOGNIT ICN

“The Board hereby recognizes the Aszsociation as the
ma Jor ity representative for collective negotfation con-
ceeni ®ig the terms and cond{tions of %mmym%gﬁ Tor all
certi Flcated persornel whether under contraet, on leave,
emplioved of 1o be employed by the Board, Including:

E

feachers
School Hurse
Building Principalis

but = xcluding:
Adninistrative Principal
Tafeterua $taf?
Lrounds Employess
faintenance Employees
Custodial Personnel
Office Persannel

Secretary to the Board

%ﬁ%gﬁ@ otherwise fndicated, the iferm "feachers,™
when used herefnafter in this Agrees *iiS shall refer to
all pwafes ?;?:5?&% employees represanted by the Assocfation
frn the regotiating unlt as abo iefined, and references
to ma e teachers shall include fTemale teschers.
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The partiss agrea to snter inte egilective

ions over & sucCeBEOT %?@%@%‘Z% in secordance
pter 303, Public Laws 1968 in & ga@*m?*giz;a af fort
agrasenment on 1 nmatiers concerning ithe teruns
itions of teachers' %g? oyment. Such pegotiastiock

in not &aié?‘ tnen October 1 of the @ﬁ%?aﬁﬁ ?ﬁf;ﬁ»f‘

£ tha caien %ﬁ?%;%' izfz whieh ®his ég enent
Aoy gg;@@@ezﬁ s% g0 pegotiasted shall Mgz 1y to all

@xgimﬁw 5 . ; 2 2 t
w@gagﬁgﬁ§ be reduced to wé%ﬁ&gﬁ e sizped by Lhe Board
and the  Associatiom, and be adopted by the Board.

Ba During megot igwaag the Board d the Azsociation
 enall ;ﬁﬁ?%gﬁt reievant data, %@ﬁgﬁg% g@ ts of view anc
nagke ggf@;&@%ai% and countePproposal &

g}}

. Heither party io any &%gﬁzﬁg?imz sball havs @i‘”ﬁg
control over the selection of the negoitlating representatlive
af the £ ther g&@%:;?@ The y&i’“‘éi@ﬁ mutuslly gz.@ ge tha
i&$¢? pa=presentatives shall be clothed with all necessary

e x30 authority to make m*f;:@mig% consider proposals,
W% emi&z*?yﬁa@%,é% in the course of ?%ﬂ&"&i@w&wg

A forms f%:;”s’:?_ tion will be é&rawn at a2 full meeting of in
Board s = ; conclusion of the negotiating sessliong as Lhne
legal 3@ tance and implementation of the agrsasemsnt

?&%ﬁh&@ %:;;ff tha negol 2%%&?? representatives, Wgaﬁsﬁ@% will
be uffi =swed at this Qi:?; & )

D. 1. All meetings between the parties shall take
place wa—il the wgfé&& 5 lovolved are f%@ from assigned
instruc Zional responsibllitlies, at & time and place
conveni ®@nt to board members, unless @iﬁﬁ'@“% e agreed.

2. Should an smendment ‘iﬁ this Agrecment bs
ﬁﬁgg.?ﬁ&%Qé ‘%:; the ;amﬁ;s««g% it shell be redoced to %iiiézzg§
aftep t=@ntative agreement by negotiating psrtles, adopte 24
by the - af{:i% j@j@é then signatures @é the legal reprs-
aaﬁtiiw%% o the Board and the Assovlation be Aflized.
5. The Board agrees not

to negotiate concerning
satd §g§§z&§i s in Lhe @@gﬁhz% g unit as definsd in
ARTI @g of this Agreenent, i‘i’;?:a eny crganization other
than 3= gga ciation fwmf’ e duraticn of this Agreement
as prov v-ided by Chapter 303, Public Laws of 1068,

£2
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purgif =ant 1o Chapter

Pubilc Laws 1968, the Board
herseby ag? ee that svery

mployee oF the Board shall have
ihe right M%§?%%§§ to organize, join and support é&% %@f%gﬁw
ation and its %ffi%éa%%ﬁﬁgﬁﬁJF%% purpose of engaging In
coliective Negotiations Tor ihe mutual aid and protection
of the gggwﬁ\ﬁgaiigﬁ@ As & duly selected body exercising
government =1 power under color of law of the %ﬁ%%g of New
Jersey, trs== Board underiakes and agrees that it shall not

' r indirectly discourzsge or deprive or coerce any
teachey 169 the @ﬁj@g%@%% of any rights @@%?ﬁ??gﬁ by Chapter
303, Pubj | = Laws 1968 or other faws of New Jerssy or %%@g
Constityt | ®ON8 of New Jersey and the Unfted %§§&¢ that it
shall not sl igeriminate against any %§a§%%?ﬁ%§% gpect 1o
hours, wad ™8, o any i%f%%@%? conditions of em 9@%@% by
reason of —2his membership frn the pAssociation and its

gotlations with the Board; or his

&, complaint or proceeding under
herwise with respect 10 any terms or
yment,

2

tesg
Bhr
plo

S e

%

.

nt or o
conditions OF emplo

Noth §#°Q contained herein shali be consirued to deny
or §§§%§§§““% t0 a yi%gﬁ%%? %%ﬁ% ?%@%%s as ﬁ§ may have §ﬁ§%§
New JerseY > Laws or ether applicable laws and regula-
tions, T ,w@%§?§%%§§ 10 %%g@%@?s§%%§@ﬁ§§&?$%&agg be
deemed to addition to those provided elsewhere.

plls e
i

no t==acher shall be §%s§§§§§§§§§ repr imanded, re-
duced in r=ank or @@ﬁ§%§§§i§%ﬁ or é%ﬁ?ggééaﬁf any pro-.
feagsiona! ==0vantage without Just cause. Any %%%%é%ﬁi%ﬁﬁ
asserted D— ?%% Board, or any agent or ?%Q?%%%ﬁﬁ%%gﬁé
thereof, 9 all be sublject 1o the grievance procedure.

No te==acher shall be prevented from wearing pins or
other Eﬁéﬁﬁ%%if%%aiiﬁﬁ of membership imn the Association or
its affili=ates,
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F o Tereherg 2. Buitding Principais

23pily to the fellowing T oups

The 8aisries of ali isarherg Cavered by this Agreg-
i £ el

ment = T¢ get

Forth in Seheguje wiw Wivich fg gt

and =@ 92 g part hereot,

T« Teaschars empioyed om 2 teeiveg

shaii e paig

2. Te
be paic® In iw

bereent of th

ﬁ%? §?‘% &%&%@9

{12} mantn basis

in tegnty-Ffour {24 g%@§%%§§i§§y iratal iments

achers emnisyed on & tem {410

enty (20) maus! Bemi

achers By

=, Wen 3 pay day falis o
het fday = vacgtian or weikeeng, to

Baw ﬁgx%ﬁ?%% ar

G o Tes
iegt wor king o
§ 4

the lase BT evious %

8y In June,

Conditionsg Relsting Ts The

sy

~monthiy 1

§ﬁ§§¥§§%&§§% #iect
gir monthiy salar. o

%

month bassis &hal
netallments,

to have ten(3 0%

sducted from their pay,
These ¥ oinds gngi be paid te tne tescher on the fing! pay

% GF durin
Bchersg gy
¥

orking ag

£

Gulide;

£ ?%aﬁﬁﬁng@§§§§ empioyed by the B

siiowed & vaximum g7 four (&) yaars prior ¢

in g pub B lc schont dyrg

the Clsmemnton

3

ng their fTirge yEar

Sthosoi Cistrict, A ad Justment increment

shall be ailowad equaj to the normegi increment wnedg the

g 2 scheos
it rece;

zhers shet receive 2haile Ting:? Checks on ths

Sard shal}l pe
e2zhing servics
of teaching ¢p

teagher o §th srige tearhing service Credit hes atigfneg

hle pisce on guigde in Subsequent yésrs of 3

£,  Every teacher
Birved heF safier ghgj 2erve, in thg wmi

ervies,

whe, after Suly 151942, nag
fitary ar flaval

Stryfge oF the Unitge States or of thip 8tate, Inciuding

active service In tne Women®s Army Corps,
Remarve of Mave? Reserve, or any simiisr o
the United Btates 1o BRrve

sutheorizecd by
Nivyy, In T e t

fm2 of wer o &N emargsncy gr

the Womenvg
farnization
9ith the Army or

for or dur ing
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BRTICLE X1
PROFESSICNAL DEVEL OPMENT TIONAL

s E N T
AHMEROVEMENT

in our rapidiv ch
constemmtly reviswy murric
end mat erieis, efusstiom
chaenge &ng other tapics
recognt Zee that 1t shsres wiih %z’* ,
reapong ibility for the upor sdf ¢ %fziﬁ zfxgs %%g?‘%g 2f teacher
performante and gttitudes. The Board gnd the Azacclastion
support the princiosl of continuing training of teachers

%
£ingt

gnd the Improvemeni of ‘f?%%"??*i’fﬁ ion, BhRenvyer raguirsd
by and =J|pproved by ihe

To work toward the ends staled above, ihe Seare
sgrees L0 m@%%%@&i the Tollowing at ithe tegginning ef
the 1897 3-1974% schon! yesr:s

F. To pay ihg Tull cost of tulition and other
reagona®le expenses incurred in *”é?“;%‘%%z,%g’?%“% w#ith ang

courses s workshops, seminars, W%?W s fn-garvice
irafning sessiong, or cther such gs%w i izacher

is requ Sred gndfor resussted by ;?fs% gdm}
County Superintendent to teke, Said %%i%w r
he eompeingated fTor @;%g time zpent in actus! %iﬁ
8t gald segsicng bayend hiz regulier werking day at
$6. 00 per hour,

m

2, To coepe %%‘ﬁ'@ %%%%‘% %% %ﬁwmggg@% gﬁ W%Mgﬁﬁ
inegery 2Ce Courses, )
botr cotsnly and

& @‘
£ w
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C.

Am of ines begin ar. tne
Board & nai Lestion
ﬁ@%wﬁﬁ% ted - emdume
for gach %%
family-— plan

7= For esch teacher remging in the employ of
the gos 70 Tor the yéar, the Board eha.l makse
§§§%’s§ﬁ‘£ § E%%; § WLTE Lo g*syééé frnsuran 2
ﬁ?}?%f%g . av tha ¢ , e s Lo

%%’33@3@?’ %%? $8% mrnd
mimume in %‘@%’sﬁg§ of
or pros 2ectively io
coverayg @,

4

TEoed oy My D

& & ey

Z = Provi
ghat! = é%»sg
ypen by the 8 Boar

Hew g%?@@g ?«é:}é
ﬁégﬁﬁ %?’%gﬁyi@ﬁ%?ﬁ ;gg?"%
the Ass2xciztion.

®he Board shaill W&’?’%’%
heajth-e=are insurgnce after r
detatiecd in the assler p
ypon by ihe Board and Ase
place a¥ ter ags €2 with 15 yea~s service in the dfatrict
or ear! Ter at the digeration oF the Board for empioyee.

for the contimusnce of
tirement on the terwms
gnd contraete sgreed
n Retirement 1o take

& he @%?ﬂ ah gg’s 2 tgacher 2
degseripEion of the healih-csare %fn@@ éfie*afw?*ﬁ%a‘;
g;gé%géggiﬁ under thiag 4 e i the
beginni 29 of the 3 1y whatever
the cars ler sha'!
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ARTICLE XV
ADVANCED TRAINING

The Bogrd ~Will reimburse certiflicated staff members at the conclusion
of college cour—rses Lfor “ultion and books not to sxcsed $250.00 for any
given school y==2ar,

.98 Coprt ~ificated staff members must apply in writing to the
Administra tive Principsl on a form provided by the Board prior to
registerinss for the course and rsceive written spproval befome taking
the course — Anticipated expenses %o be included in the spplication,

B. The FOUrpose of the course shall be Advanced Training and courses
for minimur=t certification will not be approved. Coupses relative to
slementary  education and speclalty arsas within elementary education
or job ass=gmments will be the basis for approval.

c. A coZElege course must bs completed and an official transcript
setting fox"th a passing grads be filed with the Roard Secretary befors
reinburseme>nt will be allowed,.

D. part® _cipation under this Article XV is voluntary and up to the
discretion of the certificated staff member and participants will not
be paid foxr™ tims spent in attendance at courses sines it is not
compulsory ©on the part of the Board of Administration as set forth in
Article XI Professional Developmsnt and Hducational Improvement.

E, Corti-flcated staff members must be under contract and returning
for employ nt after September 1 of the new school year before reim.
bursement £ OF summer school courses can be made,




and ghax ||
géfﬁﬁﬁ@ﬂ
Qg‘gﬁggﬁg T opg that 1

In %@%%f- = ¢ caused
Agreeme=nit 1o be ‘ts president and secretary g;*
the Bos vd has éﬁ?@fﬁimﬁf’?i to be signed by T1g
oregide nit, atte fts secretary and its coperate ‘seal
to he p laced he on the efghteenth day of Ségéﬁé?‘%;

CLEMEMNT ON EDUCAT TON BOROUGH OF CLEMENTOA
ASSOC LA T ION BOARD OF EDUCATION




SCHEDULE A
CERT IF ICATED SALARY SCHEDULE

Ste Bohetih BehAo+30 Mo A Moot 5
9 7300 8200 8600 8800
2 8¢00 8500 8900 81 00
3 8400 8800 9200 G400
& Byeo 9100 9500 9700
5 SO00 S400 o800 10000
& 500 G700 10100 {0300
7 9600 10000 10400 1 0600
8 $900 §0300 {0700 § 0500
9 0200 10600 11000 19200

40 1 0800 §09006 11300 19500

49 10800 11200 19600 11800

g2 §1200 14600 § 2000 {2200

93 11400 11600 # 2000 t 2400 12600

14 12900 1 2500 12700 13100 13300

NOTE: TEHIS GUIDE DOES wv? INCLUDE ADDITIONAL $300 SERVICE
’ i@ﬁggyfgﬁ? oo atd g ?3& g §§§z§§ ggg?i&% ?:




