INTER-OFFICE COMMUNICATION

DATE: 12-30-§0 T0: TOWNSHIP OF CHERRY HILL | o

FROM: AMERICAN FEREDRATION OF STATE,COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO,LOCAL 2265
RE: WATVER OF RATES OF PAY FOR CALENDAR YEAR 19§17
FOR (3) THREE C.E.T.A EMPLOYEES OF THE
DEPARTMENT OF PUBLIC WORKS.

. Effective 1-1-81, Mr, B.Bass Jr.,Mr. R.Parks Jrn. and Mr. J. Arpino, all
C.E.T.A. employees, were to have received a ($.46) forty six cent per houn
increase in salarny, asd per a collective bargaining agreement between Zhe
Township and AFSCME Local 2268. v

Since the increase of ($.46) fornty six cents per houn would increase theixn
annual salary above the maximum annual salary allowed undern C.E.T.A.
§ederal regulations it would have meant that these employees positions
would have to _have-bgen Terminated. Therefore these Zhree employees

therne by waive therne fights to a ($.46) fornty six cent per hourn increase

a f&ﬁﬁfh todeeept a ($.20) twenty cent per houn increase,and with the
knowledge Zhat they will noi be authcrized any overtime wecrk duning the
year,in Leiu thene of, rather than jface Zhe teamination of thein positions.

In the event that Mr. B.Bass Jn.,Mr. R.;Parks Jna., orn Mr. J. Arpino axre
in the future placed in pexrmanent budgeted positions their rate of pay
will automaitically be rnestored to the full rate for the Laboa grade of the
position into which they are appodinted, effective with the §inst day of
such permanent appointment.

The Township of Chernry HLLL,AFSCME Z2ccal 2268; B.BassIn, ,R.Parks Jnr,.
and J. Arpino are herewith in full agreement to the provisions of
this wadlven.

Forn AFSCME Local 2768
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CAMDEN COUNTY, NEW JERSEY
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PREAMBLE

This Agreement entered into this 13th day of August

1980, by and between the TOWNSHIP OF CHERRY HILL, in the County

of Camden, New Jersey, a municipal corporation of the State of
New Jersey, (hereinafter called the "Township"), and AMERICAN

FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO,

LOCAL 2268, (hereinafter called the "Union" or "Council"),

represents the complete and final understanding on all bargainable

issues between the Township and the Union.



ARTICLE I

RECOGNITION

A. The Township, pursuant to Public Employment Relaﬁions
CommiSsion, Docket No. RO-880, recognizes the Uniop as_the repre-
sentative for the puiposes of collective negotiations for all blue
collar employees employed.by thé‘Township in'tﬁe Department of
Public Works, but excluding all other biue collar workers, Police-
men, professional, craftsmen, confidential employees and super-
visory employees within the meaning of the Act, and all other
employees of the Township of Cherry Hill.

B. Whenever titlesAare used in this Agreement they shall

be defined to include the plural as well as the singular, and td

include males and females.
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ARTICLE II

DEDUCTIONS IN SALARY

A. The Township agrees to deduct the Union monthly member-
ship dues from the salaries of those employees covered by this Agree-
ment who individually request in writing that such deductions ke made.

Such deductlons shall be made in accordance with Chapter 310, Public

Laws of 1967, N.J.S.A. (R.S.) 52:14~-15.9(c), as amended. Said
monies shall be transmitted to the Treasurer of the Union, together
with a list of names of all employees for whom the deductions were
made by the fifteenth (15th) day of each month of the succeeding month
after the deductions were made. |

B. TIf, during the life of this Agreement, there shall be
any change in +he rate of membership dues, the Union shall furnish to
the Township Manager written notice sixty (60) days prior to the
effective date of said change. The Towﬁship agrees to notify the Union

in writing within thirty (30) days of termination of employment for

the purposes of this Article:
C. The Un;on will provide the necessary "check- otf authorizatio:
form and deliver the 31gned form to tpe Township Manager. The Union
shall indemnify, defend and save the Township harmless against any ané
all ciaims, demands, suits or other forms of liability'that shall arise
out of or by reason of action taken by the Township in reliance upon

salary deduction authorization cards submitted by the Union to the

Township.



ARTICLE III

HOURS AND OQVERTIME

A. The normal working week shall consist of forty (40) hours
per week, eight (8) hours per day, five (5) days a week.

B. The Township may change the starting time of work shifts
and the work shift providing_seventy-two.(72) hours brior'notice is
given to the employees affected, except in the event of an emergency.

C. Where the nature of the work involved requires continuous
operations on a twenty-four (24) hourjper oay, seven (7) days per
week basis, employees so assigned will have their schedules arranged

—

a manner which will assure, on a rotation basis, that all e

in
mployees will
have an equal share of Saturdays and Sundays of;, distributed evenly
throughout the year. |

 D. All work performed in excess of forty (40) hours in any week
or eioht (8) hours per day shall beﬁconsidered overtime and shall be
paid for the besiS>of time and one-half (1 1/2). >

E. Overtime shall be distributed as equitably as possible pro-

vided the eﬁployee has the ability o do the work, and all employees
shall be expected to work.a reasonable amount of overtime when requested.
Overtime shall be dlstrlbuted on the basis of seniority. The rotational
list for dlstrlbutlng overtlme shall be the offering of available over-
time to the most senior employee in a respactive lelSlon, and there~'
after to the next most senior employee, on down the lloe to the least

senior employee. In the event that overtime is refused or rejected by

eny employee, after all employees have been offered said overtime



Article III continued:

L]

in order of seniority, then the superintendent of said division

shall have the right to assign the available overtime to such employee
as he may deem necessary and qualified to perform the overtime work.
In the event that any glven emp loyee rejects the overtime, the offer
of overtime work then proceeds.through the seniorty list, and upon- \
the future requiremen:t for overtime.work said offer of overtime

begins with the next person-available on said rotational list.

F. HNo employee shall request, nor shall the Township permit
an employee to have his work shift or regular work schedule altered for
the purpose of avoiding overtime.

G. Where more’than one work shift per day within a given classifi-
cation is in effect, employees with such classifications Will be given
preference of Shlft in accordance with their senioirty providing the most
senior employee is otherw1se qualified and experlenced to perform the
duties which would be required.

H. In the event an employee is recalled to duty on a scheduled
compensatory day off, he shall be paid one and one-half times his
regular rate of pay for all Hours worked in addition to thevcompensa»
tory dayfs pay. | |

I. 2al1 employees shall be permitted a fifteen (15) minute break
before noon, a thirty (30) minute lunch period and flftesn (15) minutes
prior to the end of their shlft and lunch period for personal wash up.

J. Employees assigned to the second shift (4:00 p.m. to 12:00
‘midnight) shall receive premium pay of ten, percent (10%) of their

regular hourly rate of pay.



"Article III (continued)

K. Emergency work week: Should an emergency exist wherein the State
or Federal Government reduces gasoline allocations to the Township,
then in that case, the Township shall have the right, upon five (5)
days notice to its employees and the Union, to implement the four (4)
day work week described as follows:

1. Monday through Thursday would be the four days in the
work week.

2. The hours would be from 6:30 a.m. to 5:00 p.m.

3. A fifteen minute morning coffee break and forty-five
minute lunch would remain the same.

4. A fifteen minute afternoon coffee break would be included
to make up the difference for the lost fifteen minute coffee
break and forty-five minute lunch that would be lost on the
fifth working day. .

5. During the period of the four day work week, vacations would
only be permitted on the basis of a one week minimum. No
single days would be granted.

6. Persons requiring individual days would be granted through
personal’ days taken. The employees will gain two hours on
each of the personal days granted during this period of time
to eliminate bookkeeping of the two hours involved.

7. Employees out sick would be given the full ten hours as

one day, due to bookkeeping, once again not pro-rate the
additional two hours.

8. The treatment plant operations in the Water Pollution
Control Division would not fall under this schedule and
would continue on a five day work week, as the gas which
is used with the operation of the treatment plant is
minimal.

9. The street line crews in the Water Pollution Control
Division would work a four day week and some overtime would
be involved on Friday of each week which would be in
addition to the overtime the Division now gets involved with.

10. Pumping Station crews would have to work overtime on Friday
for four hours as three days without checking the stations
is too long a period of time.

11. The dollar savings on this program would not be significant.
However, approximately a 20% gasoline savings is projected.

-6~



ARTICLE IV

MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself,

without llmltatlon, all powers, rights, authority, duties and re-

- sponsibilities conferred upon and vested in it pPrior to the signing of

this Agreement by the}Laws and Constitution of the State of New
Jersey and of the United Stetes; including; bﬁt without limiting the
generality of the foregoing, the gollowing rights:

| 1. To the executive"hanagement and administrative
control of the Township government and its properties and facilities
and the activities of its employees;

2. To hire all employees, ana subject to the provisions
of law, to determine thelr quallglcatlons and condltlons for continued’
employment, or'aSSLgnment, and to promote and transfer employees;

3. To suspend, demote, discharge or take other disci-
Plinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authorizy,
duties cr‘o&her respdnsibilities of éhe Tewnship, the adoption of polici
rules, regulations and Practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only
by the terms of this Agreement, and then only to the extent such terms
hereof are in conformance with the Constitution and Laws of New Jersey

and the United States.
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Article IV continued:

C. - Nothing contalned hereln shall be construed to deny or
restrict the Township of its rights, responsibilities and authorlty

under R.S. 40 and 40A or any other Natlonal State, County or Local

Laws or Ordinances. / o



ARTICLE V

MAINTENANCE OF OPERATIONS

A.- It is recognized that the need for continued and unin-
terrupted operation of the Township's Departments and Agencies is of

paramount importance to the citizens of the community, and that there

»n

should be no interference with such operations.

B. The Union‘covenants and agrees that neither ﬁﬁe Union
nor any group of persons acting in its behalf, will cause, authorize,
engage in, sanction, assist or suﬁport any strike (i.e., the concertad
failure to report for duty, or wil;fqﬁ absence 0of an employee from his
position, or stoppage of work or abstinence in whole or in part, from
the full, faithful and proper performancé of the emrloyees duties of
employment), work étoppage, slowdown, walkout or other job action
against the Township. The Union agrees that such action would consti:zu
a material breach of this Agreement.

c. The Union agrees that ;t will do everything in its power
to prevent its members from particiPAting in any strike, work stoppage,
slowddwn or otﬁer activities.as set forth in Section B, or support any
such action bj ahy other employee or.group of employees of the Township
and that the Union wil;,direct all such members that participate in suc
illegal activities to cease and desist fromksame‘immediately and to ret

to work, and take such other reasonable steps as may be necessary under

the circumstances to bring about compliance with the Union's order.



{"“'\

Article V continued: -

D. In the event of a strike, slowdown, work stoppage, or

other activity aforementioned, it is covenanted and agreed that

participation in any such activity by any employvee covered under

thlS’Ag eement s@;ll,entltle the Townshlp to take di
E.

sciplinary actian

Nothlng contained in this Agreement Shall be construed

-0 limit or restrict the Township in its right to seek and obtain such

judicial relief as it may be enti;le@fto have in Law or in equity for

injuhction or damages, or both, in the event of such breach by the

Union or its members.

-10-



ARTICLE VI

GRIEVANCE PROCEDURE

A. Purpose | ’

~

1, . The purpose of this procedure is to secure, at the
lowest possible 1e§el, an equitable>solution'to thé‘probiems which may
arise affecting the terms and conditions of this Agreement.

2. Nothing herein shall ke consﬁrued as limiting the
right of any employee having a grievance to discuss the matter in-
formally wi;h any appropriate member of the Daepartment. |

B. . Definition

The term "grievance"as used herein means any controversy
arising over the interpretation, application or alleged viclation

of the terms and conditions of this Agreement, and may be raised bv

an individual, the Council on behalf of an individual or individuals

or the Township. I

c. + Steps of the Grie&ance Procedure
The followin§ constitutes the sole and exclusive method for
resolving grievances between the parfies Covered by this Agreement,
and shall be followed in its entirety unless any étep is waived by

mutual consent:

Step One:
(a) An aggtieved employee or the Council on behalf of

“"an aggrieved employee or employees or the Township shall institute

action under the provisions hereof within five (3) davs of the occurre

~
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Article VI (continued)

.

of the grievance, and an earnest effort shall be made to settle the

differences between the aggrieved employeee and his immediate supervisors

Person or Division Designee, for the purpose of resolving the matter

informally.

(@) Failure to act within said five (5) working days shall be
deemed to couétitute an abéndonment of the grievance.

(b) The Supervisory person or Division designee shall render a
a decision within five (5) days after receipt of the grievance, in
writing.

- Step Two

(a) In the event a satisfactory settlement has not been reached
the employee or the Council shall, in writing and signed, file his
grievance with the Superintendent within five (5) days following the
determination at Step One.

(b) A conference will be held with the Division Head or his
designee, within five (5) days following the receipt of the grievance
and a decision in writing will be rendered within ten (10) days following
the conference.

Step Three

(a) In the event the grievance has not been resolved at Step
Two, then within ten (10) days following the determination, the
matter shall be submitted to the Director of the Department.

(b) The Director, or his designee, shall review the matter and

make a determination within twenty (20) days from the receipt of the’
grievance. Said determination is to be submitted in writing to the

aggrieved parties.

-12-



Article VI (continued)

Steg Four:

(a) In the event the grievance has not been resolved at Step
Three, then within ten (10) days following the determination, the
matter may be submitted to the Township Manager. Said determination
shall be in writing submitted to the aggrieved parties.

(bf The Township Managef, or his designee, shall review the
matter and make a Qetermination within twenty (20) days from receipt
of the grievance.

Step Five - Binding Arbitration:

(a) In the event the grievance has not been resolved at Step
Four, then within ten (10) days following the determination of the
Township Manager, the matter may be referred to the American Arbitration
Association for the selection of an arbitrator in accordance with the
rules and regulations of the Association. The decision of the
arbitrator shall be binding upon the parties. The fees and expenses of
the arbitrator shall be borne equally by the parties. However, all other
expenses, including but not limited to the presentation of witnesses
shall be borne by the party incurring same.

(b) The arbitrator shall have no authority to add to, or‘
subtract from the Agreement, and in rendering his decision shall be
bound by the laws of the State of New Jersey and the decisions of its

Courts.

NOTE: See Appendix A (memo from Ron Hepkin for Grievance
Step Procedures dated 11/17/80)

-13-
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Article VI continued:

D. Township Grievances

Grisrances initiated by the Township shall be filed directlv

v
-

with the Council within five (3) days of the occurrence of the grievanc:

[

A meeting shall be held within ten (10) days after filing a grievance
between representatives of the Township and the Council in an earnes:
effort to adjust the differences between the partie}. 'In the event n

such adjustment has been satisfactorily made, either party may file

binding arbitration in accordance with the provisiocns of this Articl

b

and in accordance with the rules angfregulations of the American
Arbitration Association. The decisién of the arbitraror shall be
bindihg upon the parties. The fees and expenses df iaé'afbitrator
shall be equally borne by the partieé. All gther exzenses, including
but ngt.limiteépto the presentation of witnessés, shzall be borne by
the party incurring same.

E. Departmental Hearin§ Procedure

It is the desire and intent of the parties to this Agree-

- ment in all cases wherein disciplinary action is to be imposed against

an employee, exclusive of anm oral or written réprimand, that the
employee‘have énvopportunity to have an objective evaluaiion of the
matter which has precipitated or caused the_initiaticn of disciplinary
action against him.

In order to accomplish this purpose, and in recognition

that disciplinary action should be imposed only for just cause, and

with proper documentation, and in a fair uniform and sguitable manner,

the parties hereto agree as follows:
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Article VI (continued)

(a) In all cases of suspension for three days or more, termination
of employment, or a demotion as a consequence of discipline, the employee
shall be provided written notice of said disciplinary action. Said
written notice of such disciplinary action shall be provided the employee
by the party initiating or recommending the specific discipline.

(b) Upon receipt of said notice of disciplinary action, the employe
shall be entitled to meet with the Supervisory Person of the division,
or the Division designee in order to discuss the action taken against the
employee, and the employee shall be entitled at such meeting to
representation by the Unionor Council. Said meeting shall take place v
within two (2) days after the employee has requested said meeting in
writing.

(c¢) It shall be the responsibility of said Supervisory Person,
or Division designee of the division to attempt to resolve the disciplina
matter in the fairest and most equitable fashion.

(d) In the event no resolution is possible at this level, the
employee shall be entitled to a conference with the assistant director
of the Department of Public Works, or designee to review the nature
of the disciplinary action imposed, and discuss the same. The employee
shall be entitled at this second level conference to the representation o
himself by the Union or Council. Within forty-eight (48) hours after
this second level discussion and if the matter has not been resolved,
the director of the department or desiénee wiil notify the employee

with regard to the decision from said conference.

-15-
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Article VI (continued)

(e) Thereafter, the employee shall have the right to request
in writing that the disciplinary matter proceed to a formal hearing.
The employee shall have seventy-two (72) hours after the decision
of the director or his designee at the second level to request in
writing a hearing with the Township Manager or his designee.

(f) The Township Manager, or his designee, shall review the

matter and make a determinatioh within twenty (20) days from receipt

of the written notice of appeal.

If the émployee wishes to appeal the decision of the Township
Manager, then within ten (10) days following the determination of the
Township Manager, the employee or the Union or Council on his behalf
shall file for binding arbitration in accofdance with the provisions
of this Article and in accordance with the rules and regulations of the
American Arbitration Association.

If no appeal is filed with the American Arbitration Association
within ten (10) days following the determination of the Township Manager,
the decision of the Township Manager shall be deemed final.

(g) It is further agreed that in those cases where the nature
of the discipline has precipitated or caused the suspension of an
employee, that the imposition of the suspension shall be held in abeyance
pPending the final administrative decision, a copy of said decision.

shall be provided the employee and the Director of Public Works.

-16=-



ARTICLE VII

VACATIONS

A. Each employee shall be entitled to annual racation leawve

with pay in accordance with the following schedule:

1.

During the f£irst calendar year of

employment if appointed after
June 30 _ * 0 days

During the first calendar vear aof

employment if appointed prior to

June 30 One (1) schedulad
' i ‘ working week

From the second through and in-
cluding the seventh calendar vear

of employment . Two (2) schedules
' working weeks

From the elghth thyough’'and in-

cluding the fifteenth calendar year ,

of employment Three (3) scheduled
: ' working weeks

From and a;ter the sxxteenth calendar
year of employment Four (4) scheduled
working weeks

B. Accumulation of annual vacation leave from year to year may

be permitted in the discretion of the Department Head with approval of

the Township Manager, however, accumulated vacation leave must be

utilized in the year succeeding its accumulation.

C. An annual vacation leave scheduled shall be prepared based

upon employee requests two (2) weeks in advance of the desired vacatiorn
’ L 3

period, in writing. In the event of multiple requests for the same

times, seniority shall prevail.

. D. All vacation time may be used in consecutive weeks.

-17-
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ARTICLE VITII

HOLIDAYS - 1980 AND THEREAFTER

A. In lieu of official paid holidays during the calendar
year 1980 and thereafter, each employee shall be granted five (5)
Personal days off. '

B. In addition to the above, each employee shall enjoy
nine (9) paid holidays.

C. Employee shall enjoy the Personal days off at their
request provided a written request twenty-four (24) hours in advance
of the request is\made, subject to the manpower needs of the Division.
The twenty-four (24) hours written notice may be waived in the dis-
cretion of the Division Head in the event of personal emergency.
Such emergency leave days may net be unreasonably refused.

| D. The nine (9) Paid Holidays specified in Section B above,

shall be:

1. New Year's Day
2. Martin Luther King's Birthday
3. Good Friday
-4, Memorial Day
5. Independence Day
6. Labor Day
7. Veteran's Day
8. Thanksgiving Day

9. Christmas Day

~-]18-



Article VIII continued:

E. An employee who has no£ worked the day before and after
the holiday shall not be paid for suchAholiday unless such employee
has been granted aﬁ approved personal day or leave; or was out on
sick leave. If the employee isaout on sick leave, the employsr

may require a doctor's certificate. j . >

-19-~



ARTICLE IX

PAY IN HIGHER CATEGORY

A. The Township reserves the right to temporarily assign
an employee to a higher pay category.

B. An employee who performs the duties of a -higher pay category
will be paid at the minimum rate for that higher pay category while
performing those duties, provided the employee has performed the duties
of that higher pay category in excess of one eight (8) hour day.
Higher pay as per this article_shall begin with the 2nd day in higher
category.

C. The pay category in order of ascending priority shall be:

1. Laborer III
2. Laborer IV
3. Laborer v

D. The following job titles shall be assigned to the pay
category shown and the minimum rate for the pay category shall be as
shown:

Pay Category Job Title Minimum Rate

A. Laborer III Laborer +$.30 hr.
Automotive Services
Division Serviceman
H.S.D. Laborer

B. Laborer IV Truck Driver +$.30 hr.
Assistant Plant Operator
Shade Tree Maintainer
Public Grounds Maintainer
Welder, Mechanic
H.S.D. Laborer

c. Laborer v Plant Operator +$.30 hr.
H.S5.D. Laborer

-20-



ARTICLE X ;

SICK LEAVE

A. Paid sick leave shall be earned at the rate of one and
. 1 -

one quarter days per month and unused sick leave may be accumulated
without limitation. Such sick leave shall be accelerated whereby

each emplovee will be advanced 5 days sick leave onxJanua*y 1, 190 ;
-~

5 days on May 1, 1980; and 5 days on September 1, 1980 .

B. Sick leave is defined as & temporary inability to perform

one's duties by reason of illness or injury.

c. Employees shall present evidence of illness or injury after

three (3) consecutive days leave or at the employer's request and in

any case where the employer has reason to believe the emplovee has

misused the benefit.

D. An employee who is injured on the job, and is sent home

or to a hospital, or who must obtain medical attention, shall receive

full pay at the applicable hourly rate for the balance of his regular

shift on that day.

E. In the event of.a work-related illness or injury, the

employee shall retain his rights pursuant to the workmen's compensaticn
acts. '
F. Where an employee has establlshed entltlement to thlrtv

(30) days of sick leave, the employee shall be permitted in any one
calendar yeaf'to use up to and lncluc}ng, not more than five (5) days

of said 51ck leave because of *the illness or sickness of an immediace

member of his family. An immediate member of his familv is
1



Article X continued:

mother, mother-iﬁ—law, father, father in law, spouse, or child.
In the event that there is some other member of his family
who is related to the empléyee, by blood‘or marriag?,_and is net
considered within the heretofore defined persons, it shali be at
the discretion of thé Direcﬁor of the Public Works to permit the

employee to use this sick leave as herein provided. Proof of such

member of the.- family illness may be requested at the discreation of the
Director of Public Works. : '

-22-



ARTICLE XI

SALARY SCHEDULE

A, It is understood that all employees covered by this
Agreement shall receive a salary increase of 0.43 per hour for the
calendar year 1980, over and above their salary as of January 1, 1979.
This increase shall be retro-active to January 1, 1980.

B. It is understood that all employees covered by this Agreement

" shall receive a salary increase of 0.46 per hour for the calendar year

1981, over and above their salary as of January 1, 1980.

C. This increase shall be retroactive to January 1, 1981.

D. The enployer agrees to make a contribution to the Union's
Health and Welfare Fund equal to $106 per employee who waé employed
by the employer as of January 1, 1980, per item 2 of Resolution
79-3-25.

E. Either party to this Agreement shall have the right to open
negotiations on wages and fringe benefits, with the exception of
longevity, for the calendar year 1982.

F. Notice of intention to open negotiations as provided for in !
Section E of this Article, shall be accomplished by either party
giving notice in writing to the other, no sooner than one hundred Fifty
(150) nor later than ninety (90) days prior to January 1 of the

calendar year for which negotiations are to be opened.

-23-



ARTICLE XII

LONGEVITY

Members in the bargaining unit who have been in the Township's
employ for more than five (5) years shall receive FORTY ($40.00)
DOLLARS as longevity benefit. This benefit shall be effective as
of January 1, 1980 and shall apply to employees in the Township's
employ at the signing of the contract. |
Effective January 1, 1981, Longevity payments shall be made as
follows: Calculated on their base salary excluding overtime.
Such payment shall be made annually on or about the 15th of December
in the Calendar year due.

5-9 years . . . . . . .1%

10 - 14 years . . . . . . .1k%

15 + years . . . . . . .1%%
These percentages shall remain in force through 1982.

In the event an employee is laid off or terminated by the Township
such employee shall be entitled to longevity pay on a pro-rata
basis for the period of time they worked during the calendar year.
Such payments shall be made on or about the 15th of December in the
calendar year due. Employee's who resign shall not be entitled to

longevity payments.
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ARTICLE XIIT

STATE DISABILITY PLAN

The TownshipAcovenants and agrees to join the New Jersey

State Disability Plan at the end of the year, 1980, to be
effeétive January 1, 1981.
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. ARTICLE XIV

AGENCY SHOP

It is underétood and agreed that upon the signing of this Agreement that
provisions of the "Agency Shop" concept established by the passage and
signing of the amendments and supplements to the "New Jersey Employer-
Employee Relations Act" (P.L. 1941, c. 100, c.34:23A 1, et seqg.) shall
take effect upon the signing of this Agreement.

Those employees of Cherry Hill Township that are in the bargaining unit
on the effecéive date of this agreement who do . not join the union ﬁithix
thirty (30) days thereafter, any new employee who doés not join within
thirty (30) days of initial employment within the unit, and any employee
previously employed within the unit who does not join within ten (10)
days of reentry into employment within the unit shall, as a condition of
employment, pay a representation fee to the union by automatic payroll
deduction.

The pepresentation fee.shall be in an amount equal to eighty-five (85%)
percent of the regular union membership dues, fees, and assessments as
certified to the employer by the union. The union may revise its
certification of the amount of the representation fee at any time to
reflect changes in the regular union membership dues, fees, and assessment
fhe union's entitlement to the representation fee shall continue beyond
the termination date of this agreement so long as the union remains the
majority representative of the employees in the ﬁnit, provided that no
modification is made in this provision by a successor agreement between

the union and the employer.



ARTICLE XIV  (Contd.)

The union shall indemnify and hold the employer harmless against any

and all claims, demands, suits and other forms of liability that

may arise out of, or by reason of any action taken or not taken by

the employer in conformance with this provision. The union shall
intervene in, and defend any administration or court litigation
concerning this provision. 1In any such litigation, the employer shall
have no obligation to defend this provision but shall cooperate with the

union in defending this provision.
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ARTICLE XV
SENIORITY

A, Seniority is defined as an employee’'s total lenqﬁh
of service with the employer, beginning with his origihal date of
hire. o | . | - . >

B. Interruptions of service with the Township excluding
aﬁthorized leaves of absence shal} nqt accrue as seniority.

C. If question arises concerning two or more employees
who were hired on the same date, the following shall apply: If
hired prior to the effective date of this Agreement, seniority
preference among such employees shall be determined by the order
in which such employees aielalready shown on the employer's
pPayroll records, first name, first preference, etc. ForAemployees
hired on the same date subsequent to the effective date of this Agree-

ment, preference shall be given in alphabetical order of the employees

last name.

D. In all cases of promotions, demotions, lay off, recall
and vacation schedules, and employee with the greatest amount of
seniority shall be given preferejce provided he has the ability to

perform the work involved,

-
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ARTICLE XVI
JURY DUTY

A. Employees shall be granted a leave of absence with pay

any time they are required to report for jury duty or jury service.

B. Employees shall be paid the différence’between any jury

duty compensation they receive and their regular wages for each day

of jury duty or jury service.

3
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ARTICLE XVII
BEREAVEMENT LEAVE

A, In the event of a death in the family of an employee --—
spouse,_parents, children, brofher, sister,‘grandpgrents, father-
in-law, mother-in-law, brother—in—law, sister-in-law, --- the
eméloyee shall be granted a leave of absence with full pay of up
to five (5) days from the date of death through day of interment.

B. Proof of death may be required in the Township's

discretion.
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ARTICLE XVIIT
UNION RIGHTS

A. Employees elected to any State or National Union Office
shall at the written request of the Union be granted a leave of absence
without pay. The leave of absence shall not exceed one (1) vear, bg:
it shall be renewed or extended for a similar period at any time upon

»

the request of the Union.

B. . Authorized representatives pf Council #71, sﬁewardé of
officers, whose names éhall be filed in writing with the Township
ﬁanager, or his designee, shall be permitted to visit any Divisien
of Public Works facility for the purpose of processing or investigating
grievances, provided that prior apprqyal has been secured from the
Department Head, or his designee, on.condition that such approval shall
noﬁ bé unreasonably withheld. The Union representative skall not
unreésonably interfere with the normél conduct of the wdrk within the
facility.

C. The Township aérees té release for one (1) day with payv,
three (3) authorized delegates fo? atténdance at the guarterly
Counéil 71 A.F.S.C.M.E. leadérshig development program.

The Unién agrees to provide two (2) weeks prior notice of the
meeting..~ - i |

D. . Oné'member’of the unitAwﬁo is -designated by the Union and
who has éeenvcertified to the employer will be granted three (3) davs

paid leave to attend the Union's national convention once during each

year of this Agreement. Such employee shall be allowad up to two (2)

e
e o h

days personal or vacation leave, at his discretion, in cenjunction

(B
M e

the three paid days.
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ARTICLE XVIIII.
LEAVES OF ABSENCE WITHOUT PAY

A. A leave of absence withdut pay shall, in the discretion

of the Township, be granted for goed cause to any employee who has
‘ § _ _
been employed for a period of ninety (90) days aft2r the probationary

period.

B. Employees returning from authorized leaves of absence
as set forth herein will be restored to their original classification

at the then appropriate rate of pay, with no loss of seniority, or

- other employee rights, privileges or benefits.

cC. Any and all requests for leave of absence without pay
must.be.submittedvtO'the-Director_of the Depértment of Public Works

in writing.
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ARTICLE XX
SAFETY CLAUSE

A. Attached hereto and forming Appendix B, and incorporated

by reference herein, is the established Safety Code for the Depar:c-
ment of Public Wcrks.

B. The Employer shall maintain reasonably gafe conditions of
employment pﬁrsuant.to the reqﬁirements of the applicable laws of

New Jersey and the United States.

C. At the regquest of eitherfparty the Director of Public

Works and/cor his designee, and authorized representatives

of the
—_

Union agree to meet from time to time to discuss the general safatvy

conditions of the Township's facilities, or forthwith to discuss anv

imminently dangerous conditions.

| D. There is he:éiﬁ established a safety cémmittee. The
members of said committee shall‘consist of the Union representatives
in the respective divisions (one from each division) within the
Department of Public Works. Each of these members so designated shall

represent the employees, and the interest of the employees in connec=ic

with all matters pertaining to safety. Each of these members shall

submit to the assistant director of Public Works those matters which

are of immediate concern as to the safety of the ccnditions of operatic

. . : C o f : .
and those ongoing programs in which the employvees and the Township

have a continued interest to provide safe operational methods and Dro-

cedures and working facilities.



®

‘irticle XX (continued)

E. In the event that the members of this committee have
submitted a potentially dangerous condition or matter for safety
consideration to the Director or Safety Officer, it shall be his
responsibility to contact the appropriate insurance representatives
of the Township and make a determination as to whether or not the
conditions meet satisfactory standards for continued operétion in
light of the existing insurance coverage available to the Township.
The decision of the safety underwriter or the designee of tﬁe
insurance representative for the writing company shall be final with
regard to the safety standards as required in such case.

F. In the event that there is some éondition of danger, or
safety which is not the subject of insurance, it shall be the
responsibility of the Safety Officer to discuss the matter with
the director or his designee and the appropriate Township officials,
and in their discretion seek the opinion of an outside safety expert i .to
evaluate, correct;'cr make such appropriate recommendations as
are deemed necessary in order to make the conditions operable and
safe, applicable to thé laws of both the State of New Jersey, and

the United States.
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ARTICLE XXT
. NON-DISCRTIMINATION

A. Neither the Employer or the Union will discriminate
against any person by reason of race, color, creed or sex or

by reason of Union membership or non-membership. 3 o

?
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ARTICLE XXIL
I
SEPARABILITY AND SAVINGS

A, f any provision of this Agreemsnt or any

of this Agreement to any employee or group of emrlovees is held
. )‘ .

invalid by operation of law or by a Court or other tribunal of

.

ot . . d . .
competent jurisdiction, such provision shall be inoperative, but

all other provisions shall no: be affected thereby and shall continue

in full force and effect.

Y
!
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ARTICLE XXIIT

FULLY BAﬁGAINED PROVISIONS '

!
A. This Agreement represents and incorporates the complete

and £final underSeandlng and settlement by the parties on all

- bargainable lssues whlch were or could have been the subject of

negotlatlons. Noththstandlng the provisions of Artlcle XI,
Section E, durlng the term of this Agreement, neither party
will be required to negotiate w1th LTesSpect to any matter other
than those specifically provided for in Artlcle XI, Section E,
whether or not covered by this Agreement and whether or not within
the chwledge Or contemplation of either or both of the parties at
the time they negotiated or sxgned this Agreement.

B. This Agreement shall not be modified in whole or in
part by the- partles expect by an 1nstrument in writing duly

eéxecuted by the parties thereto.



ARTICLE XXIIII

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January
1, 1980, and shall be’ in effect to and including December 31, 1982.
This Agréement shall continue in full force and effect from year
to year thereafter, unless one party‘or the other gives notice
in writing, no sooner than one hundred fifty (150) nor later than
ninety (90) days prior to the expiration date of this Agreement,

of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and
seals at Cherry Hill, New Jersey, on the /§74 day of Oeccember
19 0. |

AMERICAN FEDERATION OF

STATE, COUNTY AND MUNICIPAL TOWNSHIP OF CHERRY HILL
EMPLOYEES, AFL-CIO, LOCAIL 2268 CAMDEN COUNTY, NEW JERSEY
By:
BENJAMIN BASS, President ONALD S. MILLER'
Local 2268 Tow 1p Manager
2 ,
RONALD HEPKIXN
71, AFSC Director of Public Works

HOWARD S. GALL
Maer”'

WITNESS:

Pt
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TOWNSHIP OF
k'u} B %

DATE: November 17, 1980 T0O. Jim Funkhouser

APPENDIX 'A’

INTER-OFFICE COMMUNICATION

, MOV 1 81480
FROM: Ron Hepkin

o R oo Roy Y
RE: GRIEVANCE STEP PROCEDURE ! SRSONNEL

‘I have met with Mr. Bass and Mr. Kates concerning the step
Procedure to be used in the formal grievance procedure. Per our
meeting with the AFSCME representatives on Friday, November 7,
the procedure as outlined below has been agreed upon by labor and
management, ‘

DIVISION INFORMAL STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Auto Service Foreman Foreman Div. Head Director Manager Arbitration
Highway Foreman Supervisor Div. Head Director Manager Arbitration
#"". Publiec Grds. Foreman Supervisor Div. Head Director Manager Arbitration
or Tech III
W.P.C.D. Foreman or Foreman or Supervisor Director Manager Arbitration
Tech II Tech II

e
Ronald L. Hepkin

Director of Public Works &
Supt. Water Pollution Control Div.

RLH:ng
CC: R. Miller, Township Manager
o P
/ I‘, ‘ -~ S
Attests (/i am i ]
B. Bass

Attest: i;B/é/7Ti;:_

. Katfe§



