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The Board hereby recognlizes the Associc i
regentative for collicctive negotiabtion concerning
ditlons of employment for all regulzsr personnel ©
loyed oxr to he emnloyed by the Doard, including toac
law.

GRIiEVARCE LNHCCEDURL

A DERINITICNS
1, GRIGVANCL

4 "Grlievunce"” is o cluim by a teacher or the .Association based upon
the interpretation, application or violation of this ajreement.

a in "arrrieved person" is the person or persons making the claim.

ASC IS

o 4 "party in interest” is the person or persons making the cl=im znd
any person who might be rcguired to take actvion or ageinst whom achion
might be taken in order tc resolve the clzim.

B PUREQO3E

The purpose of this procedure is to secure, at the lowest level,
eguitable solutioms to the proplems which from time to time zrise aff-
ecting the welfuzre or terms and conditlons of employment of toachers.
Both purties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

Nothing herein contained shall be construed as limiting the right of
any tcacher having 2 grievance to discuss the matter informazlly with any
appropriate member of the administration, and having the gricvance ad-
justed without intervention of the .s8sociation, providing the a2djustment
is not inconsistent with the terms of this agreement.

C. 1aCCrDURE

1. since it is important that grievances be processed as rapidly as pogs-
ible the nuzber of days indicated at each level should be conslidered as
& maximum and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement.

2o In the event a grievance is filed at such time that it cannot be pro-
cessed through all the steps in this grievance procedure by the end of
the school year and, if left unresolved until the beginning of the foll-
owing year and this could result in irreparable harm to the party in
interegst, the tixe 1imit set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of the school year
or as soon thereafter as is practicable.

D. 1.iVviEL ONE
A teacher with a griev:nce shall first discuss it with the principal
or immediate superior, either directly or through the iAssociation's

deslgnated representative, with the objective of resolving the matter
informally.
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LEVEL TWO

U v
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If the agsrieved person ic nob satisfied v
grievance at level cne., or if no decision w 4 wit
days after preseantaticn of the girievance he nma The prieveance with the
Association within five (5) days after the decision at level one or ten (10)
school days after the grievance was presented, whichever is sooner, Withia
five (5) school days after rcceivins the written rricvenmee, the Associction
shall refer it to the Pcard and the Socard of Dducation wiil resolve the grie-
vance at its next regnlzrly schedunled meeting; (I%or »occiviag the written
grievance.
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vioVon THRSES 2 ARBITRATION

{aj If the zigrieved person is not satisfied with the digposibion of his ori-
evance at level two, or if no decision has becen rendered within ten (1D) days
after the meeting of the Board, he mey, within five (5) school days after a
decision by the doard or fifteen (15) school days after the meeting of the
Board, whichever is sooner, request in writing that the issociation cubmit
its grievonce to arbitmation. 1f the issociusticn debexnines that the prieve
ance is meritorious, it may submit the grievance to sarbitration within fif-
teen (15) school days after receipt of a request by the aggrieved person.

{b) within ten (10) school days after written notice of submissicn to arbit-
ration, the Scard and the ‘Associution shall attempt to aree upon a mubually
acceptable arbitrator and shall obtain a commitment from said arbitrabtor %o
serve. If the parties are unable to agree upon an arbitrator or to obitzin
such a commitment within a specificd period, the Association chizll select
one person and the Bozrd shall gelect one person, the two selected shall sel-

gct a third person and the thrce selected shall serve as arbitrators.

(¢) The arbitrators so selected shall confer with the representatives of the
Board and the Association and hold a hearding promptly cnd shall issue their
decision not later than twenty (20) school days from the date of the close
of the hearings or, if oral hearings have been waived, then from the date
the final stateoments and proofs on the issue are submitted to them. the
arbitrator's decision shsll be in writing wnd shull set forth their findings
of fact, reasoning and conclusions on the issues submitted. The arbitrators
chall be without power or authority to make any decision which requires the
comnissicn of an act prohivited by law or which is a violation of the terms
of this agrecement. The decision of thearbitrators shall be submitted to the
Board and the .issociation, and shall be final and binding on the padties.

‘d) The costs for the services of the arbitrators., including ner diem cxpenses
if any, and actual und necessary travel and subsistance expenses shall be
borne by the Board and the issociation for their respective representatives,
the costs as above mentioned, if any, for the third persen and the costs of
the hearing room shall be borne egually by the Board and the Association. :ny
other expenses incurred shall be paid by the party incurring sane.
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~othin: contained h»ﬁ‘lu sholl : conabrued Go geny or resiovict bo
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<0 Teacher shall be disciplined, rariuonded, roduced in DX 0T cOonpen-
sation or deprived of any professionil advantza e without 1t COaULSGa nTLy
sueh action assevbed o oa oL unY & GAve uheréow
s1all bo subiselt Ho the [rievaince rrovadurs
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Ihe Board agrees vo furnish to the isiosciabion in sesponse to reason-
able recuests from time to time all aveilasle inlormation corcernlnv the
financial resources of the district which &7e puplic fﬂCO”ﬁ””" z
but not limited to: sununi finsncial repcrt: pnd audits, reglster of cert-

ificated personnel, agend‘c and minutes oi a.l bhoard moetiﬂ;s, Census
data, names wnd addresses of all teachers Gné such other informoution that
shall assist the issoglatien in developlog intvp}i'ent? sceurate, informed
and constructive projgrams on behull of the tea achers and thelr stm’u:nts.J
together with information which may be avcessary tor the ssociabtion %o
nrocess any prievance opr counnlaint.

oo CF oCUCOL BUTILDTIGG

the Associztion and 1ts represeptatives shall hwve the nrivilege to
use school buildings at &ll 1c4bonqble hours for weetin.s. The lflﬂClHal
shall be notified in advance of the Tine and rlace o 0ll such ncetings
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Ae  wuch teacher employad onm = ten {10) month bag
equal semi-monthly instalimenta.
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B, when a pay day falls oz
tezchers shall receive ©oh
whenever possible.

U. sach teacher shall receive his finza) nay on the lash working day in June.
i &

Jo A voluntary pro;ram of bax shelberasd annnuities shall be adonted by the
roard.

U'.J.[ j.’i; -5.4.“ L X 1(1!::' u‘DL ]

A.fFrocedural requirement
Any complaints regarding a :em-ne“ made ©o apy newoper of the administ-
rztion by any parent, student or other person which does or nay influence
evaluation of a teacher shall be arocﬂﬁqed Uccord¢nw te the procecdure cub-
lined below.

B, liceting with lrincipal.

ihe principal shall mneet with the teacher tto apprisce the teacher of the
full nature of the complaint and they shall att cmD+ to resolve the matter
informally.

Co dight to Hepresentation

ihe bLeacher shall have the right to be ropreaented by the Association at
any meetings or conferences regarding such complaint.

Yo I'rocedure
u.l.‘ -IP l
In the event a compl:-int is unresolved to the satisfaction of all parties,

the teacher may request a conifercence with the complainant to atiempt tc re-
solve the complaint, if the comulaint is unresolved as a result of such con-
ference or if no muftuzlly acceptable coniference can be agreed on, the com~
plaint shall move tc step twe.

SLEP 2o

Any complaint unresolved under step one at the request of the teacher or
the complainant shall be reviewed by the principal in an attempt to resolve
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1T %he wardncipal is unable o roﬁels_ ¢ w*"”““
211 narties concerned, ab the r“qﬂ ‘
shall fopvsped the hyhuitﬂ of h" ; veuu%
ion, in writing, bto the BLiLC and a2 copy _11

step Go
after receirnt of the r
hefore acvicn thaoreon, shall aifoxd the var?%'
to mect with the Soard and show couse wihy the reco
cipal should not be followed. vonidces of Lhe action ':M
be fowsarded %to all rarbics.
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any complolat unresclved under step ©, way be subnitited by the toeachor
to the grievance procedure as selb forth in this agreecnent an shall combe

ence at lovel %,

LeACHuR FTACT-TRTES

> e

2. Listing of racilities

l. <dnace for each teacher within each instructional arez in which he teaches
to store his instructional materials and supplies, as s00a s nesusible.

2. 4n arpropriately furnished room which shall be resorved for the use of
teachers, ochool officials azd Uosard mombers as a faculty laone. although
tecachers shall be exoceciod to exercise reasonable care in nmuintaining the
avpearance and clcaniiness of sgaid leunpge, it shall be regularly clemned
by the school's custcdial staff.

3. Free and oflegquate off-strest paved narking. when cver possible, the Board
will not be responsible for vandalisim, damage caused by obher vehiecles,
damage caused by occoupants of the school yard, damage caused by broken
glass or other debris, and stclen cars, the custodial staff will, t¢ the
pest of their abllity and to the time available will keen the area clean
of ail broken glass, other debris and ice and snow whenever gald itenms
accunilate.

4. Juitable closet space for eanch teacher to stors coats, boots and personal
articles to be made as scon as possible.
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leave, in the casc of
frincipal.
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D,  /in absence of more than ; Auration mush Ls
personal physician. <alar be allowed only upon the or
the doctor's certificate ‘ the dabes ond caus

L. ny empiloyec of the Guitlenbery wchool Jysten under btenvre who may enlisi
or be conscrl ted into the defense fowees of the Uulted states for service
or training, shall make application feor military leave. le shall be ree
instaoted ¢o n1~ position in this schocl sysbtem with full credit includi:
anuual incrceazment under the salary scehedule upon written reguest supLorg-
ed by conmpetent pr“of that sald m))LlCLﬂu s fully gualified ti ﬁvlform
the duties of szid position. Gaid apvliicant for relastatenent, shall be

ade within a reasonabic tine after Gischarge or release from milivary
service, and not later than ninty (90) days from dabe of said releuse or
discharge.

el petd

~hile employece is on s=aid sick leave, 1% is mandatery that the Ba
cducation keep up his annual payments o bthe llew Jersey ilenchers ie
and Annuity rFund.

vd of
33.00
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. lhaternity Leave

The Board of bHducation will srant & leave of absence for maternity to
any regularly employed staff member underx tepure, upon writtem reguest for
such leave.

Juch leave of absence shall be for a period of one (1) year, the applic-
ation shall be filed as soom as possible after pregnancy is determined and
the cmployee shall terminate her work nct later than the end of the fifth
month of prepnancy. Lxtension of this policy shall be st the discretion of
the Board.

Yage ./
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at least Fifteen (15) years, the naturc and scope of bthe EH“T“
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A teacher to whom this leave of adbsence 1s granted shall e eligible for
promotion in salary as if on active duty.

4 leave of absence for study _ranted uwnder this rule shall be for o neps
iod of sgix (&) months and gna]L TUC‘LJL a8 compensation one helf (1) nis
or her monthly salary for ezch woath during the continuance of uch leave.

application for leave of absence for study shall be presented to the
superintendent of wchools ab icust four (4) monthz before the beginning of
the desired leuve. The apovlicant shall sisn a contract to serve in the pup=
lic school of Gut‘cenoerU for at lcast three (3) yeurs after expiration of
the leave. the wuperintendent shall report these apvlications, with rec-
ommendations to the 3oar! at its oext meeting.

The Doard of dducatlion shall reouire all teachers to whom leave of absence
are granted for study undeor these rules to carry out fully all the details
of the program of study prescoted in the anplicution for leave, and relrain
from conja_ing in any remunerative occunation during the continuance of the
leave of absence. ¥uition prants, Scholarship, ;grants in-aid, federal :rants
or stirends, etc., shall no%t be considered &as remuneration. Teachers on
lecave for study shall present to the superintendent of ochools a% such times
as he may recquire certificates signed by vroper authoritics., of the bteginn-
ing, continuance and coppletion of the course of study chosen.

For its own protection and the protection of the school, the Board will, in
any case of viclation, terminate the leave of absence and will regard such
violation as evidence of conduet unbeconing a teacher, within the purview
of the lenure of Uffice .ct.
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C. when abseuce orises out of ovx I vy the teachserw
shall be eatltlced to full salsry veriod of such
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Ao  The Boord of TXucation shall make available Lo btonchoprs individouol cov-

evroge under the wew JLTSPV aslic na wchoonl ommnleoyses ealth Jenefits Dlasr

1ncludin ddder "IV and Uajor nedlcal.
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3. The Roord gh 11 pay fuvll preniun fox cach teacher ond, in cases whers
ronriost, for Family-mlan insurance covers Cs

LHSTRUSTICIAL NATERLAL

Aeview and Lvaluation of Books and Materlals

4. in imnroved procodure for reviewln
trctionsl nmaterials and uupflleb snal) be instituted a:
after the effcective Cate of cocmant. waid procodurx
arong; other things, for the followin ngs

— P ] -._..,u." oy o !
aund ovaluating bos
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1. A serarcte committee shall be estabilished by the Juperintendent
to make reconzendabions for each subject area and jrade level.

2o The committee shall make every effert v coordinste our basic
texte with those used by the Jorth Bergen ochool systen.

%. The disctinction tetueon bocks adonted for system wide use and
those for which there is frecedom for individual schoel and/or
teacher choice shall clearly be defimed,

4, Textboocks and instructional materials in all subject arscs and
at all prade levels shall be selected so as to best show the
cultural diversity and pluralistic nature of fAmericar societly
in both textual end illustrative scholarship on the history
and contributions of various racial, ethnic and religious
groups and their nrominent representatives in American life,
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ALILBUELLANIOUS o REJUIRMD MBOTINGS

wWwhenever asny tozcher 1s required o e pear

Board or any commitibee, meitber, represcnitative or agent thereol concerning
any matter which could lead adversely affecht the contipuation of the btsasher
his office, position or employment oxr tThe salary or any increaments pert—
alning thereto, then he shall be given prior written notice of the reasons
for such meeting or interview and shall be entitled to have a representobive
of the sAssociation present to advise and represent him during such mesting
or interview, this shall rot apply %o non-tenure teachers or substitutes.

before the Superinbtendent,

€

v

B, 20ARD

its

The bourd, on/behclf, hercby retaling and reserves unbo itself zll powers
rights, authority, duties and responsibilities conferred upon and vested in
it by the Laws of the Constitution of the Gtate of New Jersey and the United
states, imcluding all laws, rules and repgulations of the state Department of
wfucation and the Commissioner of Lducabtion of the state of New Jersey., and
the provisions of this agrcement shall be construed in the light of the man~
agement prerogatives vested in the Joard by the forepgoing legal authorities.

LOACHHR BVALUATIOR

"

Ao Frior %o any aanu2l evaluation report, the supervisor of & non-tenure
teacher sholl have had apppopriate communicoation with said tcacher reogard-
ing his performunce, including but not limited to:

A. Strenghts of the %teacher

B. Woakness of the teacher

C. Upeecific sugzcestions as to mcasures which the teacher
might take to improve his performance in each areas
whereln weaknesses have been indicated.

Be The Board shall protect the confidentiality of perscnal references,
academic credentlials, evaluations and other similer documents.

C. Nothing in this section or in this contract shall serve to curtail the

option of the Board of Lducation to decline to offer 2 renewal contract to
a non-tenure teacher

P age ';‘-10 e



SALARY SO.UEDULLE

The following schedule shall he the teachers and nurse salary guide.

CHRTIFIED

years B.As M, A, DEGREE RURSE
1 4 7,000.00 5 7,400.00 $} 5,800.00
2 7,300.00 ?7,700.00 6,100.00
3 7,.600.00 8,000.00 6,400.00
4 7,950.00 8,3%50.00 6,700.00
5 8,250.00 8,650.00 7,000,090
6 8,550.00 8,450.00 7.300.00
7 8,850.00 9,250,.00 7,600.00
8 9,15C0.00 3,550.00 7.,900.00
9 9,45C.00 9,850.00 8,200.00
10 9,750.00 10,150.00 8,500.00
11 10,050.00 10,450.00 8,800.00
12 10,350.00 10,750.00 $,100.00
13 10,G50.00 11,050.00 9,400,000
14 11,100.00 11,500.00 9,700.00

B VICE INCLLLHS

S

the feollowing service incremmnts are for continuocus service in the scheol
diztrict of the Town of Gubttenberg, in the County of Hudson, K.d.

Fifteen (15) yecars - 3} 300.00

Twenty~five(?5) years -  ©600.00
Thirty (30) years - 1,000.00

Page #1l
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Benediet ol/ DiVincent,Secretary

ATTEST:
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Tegoyretary -
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