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ARTIECLE T

Rncocfm_ﬂ Lo

The Board hereby rccognizes ﬁhe Cuﬁberland County Coilege
Facully Associaltion as the cxclusive negotialing representative as
delfined.in Public Lﬁw 303, for all full-time pfofessional personncl
presently employed or hereafler employedlby the Board during the |

terim of tThis coniract, including instruclors, counselors, coordina-

-tors, degree librarilans, Direcitor of Admissions and Assislants

{o the Dean., This shall exclude the Preslident, tThe Business

Manager, Deans and Assistant Deans, &s well as Administrabive
Assistants and the Direclor of Public Information, Managerial

3 A

Exceutives and supervisors as defined in the ect.
The terms faculily and/or instructor(s) as herelin used shall

apply to all acadenle ranks and shall refer to &l professional

cmployees remieseﬂ*'d by the Association and not herein excludad,

4

| . L
In the cvent any faculiy member in the excluded cavegory is
assigned secondary duties which mey be in the included category
they shall, however, remaln excluded from the negotiating unit,

The guestion 'of the inclusion of the Department Chairmen in

! .
ating unit has been nutually agreed 1o be suwbmitied to

|
PERC, The Board of Trustees maintains the position thatv Department

|
' .

Chairmen are excluded from the negoillating unit. Terms and con-
[N )

the negot

ditions of ecwployient of Deparinent Chalrmen arec reserved from

this contract pending Tinal determination of the lssue,

i
|
I
|
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C.

. Aan vl L

REGOLI AT LOX PROCEDURI

The parities agroe Lo enter into collectlve negotliatlions over a

puccaessor Agreement In accordance with Chapter 303, Public Laws

of 1968. in a good-faith effort to reach agrecment on all mattors

concerning terms and conditions of eﬁploymeht at Cumberland
County College. Such negoﬁiations £hall begin no later than
October 1 of the calendar year preceding the'calednar_year in
which this Agreement cxplres. iAny ﬁgreement so negotiated shall
apply to all faculties, be reduced to writing, be signed by the
.Reprﬁsentatives of the Bbarcl_1 and the Assoclatlion, and be adopled
by the Board and by the Association.

During negotlations, the Boafd and the Associatiﬁn shall pre-
venl relevant date, exchange points ol view and méke proposals
and counterproposzls., The Board Shalllmake avéilab]c to the
Agsoclatlion uﬁon raeguest a list of the names, professorial ranks,
positions or fitles, salaries and years of scrvice oF overy per-
son covered by this Agreement, both tenure and non-tenure.

Tenure personnel shéll be permitted o inspect, copy from, or
reproduce their individual personnel records and reply thereto--
but not other %ombcrs of the association,

As soon as the college budget is presented Lo tho Board of

L

a1 -

School Estimatez, a copy of this budget will be Lorwarded to the

president of the Pacully Associlatlon,
Neither party in any negotlestlons shall have any control over
the selection of the negotiating represcentalives of the other

pariy. The parties mutually pledge that thelr repronentatives

shall be elothed with 21 ncecessary power Lo make proposals,
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during the terms of this Agrecment. Unless o©

Py il - e P LT AT O ¥ U Y
negotiations,

Ex ccept as this Agrcement shall hareinaf e otherwise’provide, all
terms ond condilions of cmployment pplLCdble on ihe cifective
date of thils Agrecment o ommloy es covered by this Agreemcﬁt as
established by the rules, regulations, and/or policics of the
Board in force on said date, shall continue to be so applicable

- ‘ thcrgise provided
in this Agrecment, nothing contained herein shall be interpreted
end/or applied so as to eliminate, reduce; nor otherwiSQ detract
Trom any Tull-timce Tacully benelfit existing prior to its coffce-
tive date,

The Boardlagrees not to negotiate concerning salid employees in
the negotiating unit as defincd in ARTICLE I of this Agreémént,
with any organization other than the Assoclallon Tor the duration
ol thié Agreenent,

Either party will have the right to caucus el zny time. The
deLHum length of time for a caucus shall bé 15 minules un]cnm

& longer tlmcljﬁ granted by nutual agrecrnent.
When an agrecment has been reached on a particular ariicle or

|

sub-zrticle, the chairman of cach party wlil Jnilizl the article

|
to indicate agreement has been reached belween the respective

,,_.
-=
—_
)
o
-

[
[N

n the view of elther party, en impassc has been reacned on

oy issue, that party may apneal to the PERC for the serviccs of

& mediator in accordance wilh Chapler 12 of Rules ardﬂﬂogu? :Lions

and Statement of Procedures of the K,J. Pudblic Employuent Re-

e e ey s

Jations Cowmnission,



I. All nmeetings of the negoliating parties will be held in the

Board Room of the hdmiﬁistration Pullding of Gamberlend County

. College. Provisions will be made to facilitate the negotialing
process, i.e., caucusing, lypiang, duplicating, ete,, within
said-building. ‘

J. Esch negotialing session shall be held between the hours of
'?:30 paa. and 10 p,m. with extension by mutual agreement, fhere
shall be one session per week uniess obherwise agreed,

X, By the second negotiatiﬂg scssion each party shall submit to

| the other a list of the names of those persons comprisging its

respcecetive negotiating parly. Any and all information per-

taining to negotiations may be disseninated only among those

persons whose names appear on the above-mentioned list,

During the course of negotiations nothing hercin contelined shall
| '

Jimit the right of the Board of Trustees and ii{s commiliees to
i .

e consulted ag to arcas deened by the Board's negotialtors as

'necessary forla prompt and cfficient resolution of issues, nor

of the right 6f the Board's negotiating comndttee to consuli

with the managerlal personnel in thelr particular areas of

asslpnment,
|

L, Nothing herein centained shall prevent the Board from negotlating
I

with or entertaining the rights of any person cmployed by the

v

college pursuvant to thelr rights uvnder the Constitutlon and laus
o7 the State of New Jersey.
1

!
1
b
!
'
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A§§g)_"‘_:f_x_1__;_0 N AND INSTRUCTORS! Tt L@I-#

TPursuant to Public Laws of 1968, Chapt er 303 of the Stale of New

Jersey, the Doard hereby agrees that all full-tihme, non-supervisory

%

- faculty mombers {as herein defined) shall have and shall be protected in

the exercise of, the right, freely and without pepalty or reprisal, to

" form, join, and assisl the Facully Associalion herein recognized or to

refrain from such activily., Pursuant te such right the Ifaculty Associalion

ghall have the right to negotiate with the Board of Trustees wilh respect

to gricvances and terms and conditions of cmployment,
Nothing contained herein shall be construed to deny or resiricl to any
inslyrucior rights he may have under lhe General Schiool Laws of Lhe State

af New Jersey or ather applicable laws and regWlaiions, The rights
anted i ssocin lon--Faculty m 2nibers hercunder shall be deermnec
,“moc Lohc"\ li I"mlt embers hercund hall be d ]
| | |
{o be in addilion to those provided clsewhere,

Members of the Association shall have the right to allend mectings of (the

1
Associalion, excent that clagsses or other repgularly schedulicd assiguced
' oy ssgs ] _ Ty . .
responsibilities may nol be canceled by any member in order to atlend such
! :
meelings. No charge shall be made for the Associalion’s use of college

facilitics for such mcetings, Use of college facililies shell be in accordance

wi th esiabligl hed Board policies, '
|

|
r
1

[}



Cyu. S bey AssoCiuilol shiaidl have the . oHi wo pogl nolices ol s chLL\IllL..- aici

r +

» maliers of Associalion concern on faculty bullelin boards in (he [acully

Joungpe and in the facully office complexes. "The Asgsocialion may usce the
_ I . ¢ J

col]egc mail service cmd facully mail boxes for ils approved communicalions

to all factlty memberrs,
-1, The Association shall bave the right to use, wilh permission, college
facilitics and equipmeint, mo]udmn [vm:\\ ers, mimeographing machines,
i ' N

other duplicaling equipment, caleulating machines, and all types of audi-

visual equipment at reasonable times, when such eguipment is not olherwise

inuse, ayment shall be made for any cexpendable supplies usoed for Asso-

-

ciation purposes and the Association shall be liable for damage to any eguip-

ment used for sald nurposcy, .
»

LY

¥, Facully mnembers shall be entitled to full rights of C;'tizeJ'lship and no

—

!
religious or political activities ol any faomty member or the lack ther ec:f
l . . - -
ghall be grounds for any discipline or discriminaiion with respéect to the
empPloyraenl of such faculty member,

G, The provisions of this Agreement shall be applied it a manner which {s not

3

arbitrary, capricious or discriminatory and without regard to race, creed,

R

religion, color, national orizin, agc, sex, or mariizl status,
P 4 F) F=) i + ¥

=t

H. An Association repr esentative ma .y have his ap‘aoara.'cc noted on the agends

4

of any regular Doard meeting If notice of intent is Oled with the President

len days prior lo the dale of the mecting.

1. There ghall exist a comwmiitice known as the Oricntation and e gisiration

Commilice. I"he President of the Callege shall desizuate three {3) moinbers

and the JFacully Association shall desionate Uiree (8 memhors of this



C N Ll vovanue s e N ol o .

the TWacully Orientidion and Registration procedures for cach acadeimic year,
The President shall make the final decision regarding the Tracully Oricinalion

~ and Registration procedures, The {enlative schedule adopied by the Presidont
is to be published on or before June 30 of each calendar year,
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A,

B.

Basic load:

kY

Supplcemental

L ARPLOLE 1V

CONDITIONS OF EMPLOYMWNT

L]

In one semester the teaching load shall be 16 eredit hours or

20 eontact hours; however, during the academic year, the iteach-

ing load shall not exceed 30 credit hours or 36 contact hours.

Departneal chairmen will make effecctive recommendations to {he
’ ' ! -
Dean' of Instruction and the President, concerning class sizc.

Pinal declsion as to class size snall rest with tl “president

of the collego. ' .

~

A faculty poslition al the college 1s considered a full-time

esponsibility, It is understeod lhat oulside employment shall
in no way be permitted to interTerc with college-assigned respon-

: o
sibilities, Abuse of ‘qu provision may be cause lNor non-réncwal

of contract,

f

'vaching
1. ConJLUtequ with the needs of the Curberland County Collene and

4

giving consideration to the basic load deemed apvropriaive for
! _ .
‘effeetive teacning, full-time faculty will ordinarily be give:

due and proper consideration lor such sssigaments. The policy
¢ff the Cumberland County College is that adjunct faculty will

not be.uvscd in a manncre so as to replace the nced Tor fulle-
fime faculty. Final decislion as to the adjunct fasculiy soall

rest with the president and {he Board of Tpustcos.

2. Puynment Tor Tezching overload saall be wade on the dbasis of

-
-

"5250 per ercdit hour.

3. Full-time teaching facully shall be given Tirst prlorily to

all swnmer poniltiony i.e., two courans,

'



i, Paymentv lor tea om.nU in the swrazr scssion shall be mads on
the basis of $250.00 ver credit hour, each cluss offeriag

being subject to a specified minimun earollment,

y

€. Cowrse Assignnent

s

1, Course assignments shail essentially be determined al the

departmental lavel, subject Lo ihe review and approval by the
Dean of Instruction, The Dean of Instruction will ceonfer with

the department chairman and the instructor invelved when circui-

stances reguire an unusual amount 01 class proparation.

2. A facu]ty member is not to bg assai d to en area where he hasg

llmltca forwdh preparation wnless it is agreed to by the

faculty momber,

3« Each instructor shall be ziven his lentative teaching schodule
for the fall term no later than June 1, and for the spring
l
term, no. 'later than December 1,
D. Officc Hours.'
Feculty membors shall mainlaln at least oaz heur per day or

additiconal heurs as may be reguired for consultaticn witgh

students. Such hours sghall be in addition to the Taculty
; )

2 1

member's regularly schoduled claascs. Consistent wilh the
i
needs of the college, faculby members shall not ordiaarily
4

be reguired to maintein a consuvltation schedule on a day on

which the Taculty mowmbor hias no scheduled classss,

In the event that no appoiatmeats sre scheduled during any
consultation period, the faculty merter may procecd with
olher work on c¢ampus,but shall be avallanle by telaphone to

ctura to the Tacully corplex Tor coasualtailon.

Q
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¥.

G.

In no cventl

per woeek lor consultation witn

Collc e Funcvlons

The faculty is

siall a facully member mainta

encourang to atteand college-sponsored

cnan five hours

[
e

students,

the

o R
- -
allfairs;

facuvlty would be reguired Lo aliend only thosc speelfically indi-

cated as
L

Of f~canpus

the faculty {nvolved and the administra

’
College Day
InsoTar as possible,

no more than 8 hours

mandatory, and then only alter

teaching assignments shall b2

proper notification,

oo ava)
;.LQT’LJL.;

mubtually

tion,

Fl
the assigmment of the instructor shall span
fromihe beginning of his first class to the

end of his last c¢lass in the same day., There shall be al least 1k
hoursa bCpUCCn the end of the last class of the day and the begine
ning of the First class ol the nexi day. EBxceplions may be made
vwith the pr of ihe instrucion,

Faculty Office Space

3 hw)
The Board

assistance Topr

Tne Board snall provide adequate par

no charge.

Faculty merhers shall

comni

made at Lhe denartnont

lor consent

shall provide suflicicnt ofTi

Faculty spaces

ttecs, Appointnme

Re

) ces, clerlcal and

the faculty.

“ing Facilities Tor Tfaculty at

snall ve dislinctively marked and raeserved

]

oo avallalle to serve on the various collega

nvs to sueh cormiitiees shaldl be made by the
covmenadations Tor such appoinimonts may be
1l Jeval and oy ithe facully associatlon,



ARTICLY ¥V

W@WEYB‘“pT

A, 8Bick Leave

v

' 1, A repgular cmployee who is absent Fron cuby boctuse ol per-
nal illness is allowed sick leave oach year without

deduction in pay on the Tollowing basis:

! Qen~-month employees--10 working days sick leave per year

T~

/ Twelve~month employees--12 working days sick leave per yoar

2, Concurrently wiih the beginuing date of the Tall term, &

-

staternent dezignating the nunber of accumulated days to

G‘“‘l

which & facully riambor is entitled, the nudber he has cone-
2

sumed, and the nwober remsaining in his account will ove.

vailable In the office of a stall member desigiwueu by

the prosidenl of the colle for ihe informatlion ol any
. |
. | : ..
Intercsted faculty member, y
3. Althouzgn siclk leave allowsncs is accruadle without linit,
-3t is not payable upon leaving collegs cnployment,

L. Althougn sick loave may not be crzdiited during a leave-of«

absence, en employcce dees not lose accuaulated sick leavs

R

viaile OP a2 leave-ol=cbhsancso, : )
I ' )
1
B. Bercavenment

1., Leave not Lo excesd five days with pay will be =llovwed For

cach death In tre immediate Tamily, JToaaediste family suall

B . S - L e v 31 BN R EE AP
be 11’lul“11171"?br d Lo Includs .'(.LILJE:::"“J maThe, CillaGren, Wisd,
. oy 0 - - - Moy LN . [ S . L
husbend, siblings, grandpeavasnts, narenb-in-lser, grandenildran

and maembers of ths Tamil
the employoe,

L



1.

Personal Leoave

Personal leave with prior approval ol the Pre.ldcnb mhy

1

be granted for o maxinum of three days in any one year
for the rfollowing reanons:
a, personal court appearance , .
b.  mearriasge of employce
¢. personnl busincss which cannot be handled oﬁtside
scheduled hours. | .
d. religious holidays
€. &ny othcr emcrgency at urgent reason which is
not included in & to d above, if approved by the

President

Procedure Tor reguesting personal leave:

&, A Tormal reguest shall be writien to the President.

1
This'request shall include the Tollowing data,

'
ral

J. The specific rcason for the reguested leave

2. Tne date of the abvsenco,

b. “This request shall be submitted to the Deparitment Chair-

-

nan Lo be Torwardaed to the President no later then two

weeks prior 1o the anticipated absence., 0Only In emcr-

gencies may this limitatlion be waived., Such a walver

nec=§ itates approvel of the Departaont Chairman and

inmediate submission of the letter to the President.

J_

¢. All'personal leaves are official only afier receipt
|
of the President's or his desipgnec!s approva



D. Teaves of Absence

.1, Advancced Study
. of

-

Upon the recommendation of the president of the cellege
leave of absence wlthoul pay may be granted for one year

by the Board of Trusteces to any faculty nember upon appli-

>

cation for the purposes of advanced studies iT, in the

!
:
opinion of the president and the board, such studies shall

benelit the college as well as the individual, Upon appli-

cation, such leave may be extended beyond the oae-year

- -

- limit. Upon return From leave, the faculty member may be

placed &t a position commensuratce with his new expericnce.

2. txchange Teaching

A leaveiof gbsencce for one year may be granted Lo any

- ) , ; ]
faculty member by the Board of Trustees upon the recomnenda-

£

tion of the president Tor the purpoese of participating in

o
X
0
D‘
~
—

Al

Leaching programs .in other states, terrilories or

— ¢ .-

countr th

w

N

, L, in the opinion of the president an

=te

—
L
#}]

board such experience shall benerit Lhe college as well

T

—

Ty —
7]

,_
o)
o
-
<
E—-

as the iual, Jhe Board may extend such leave beyond

o
=
i
o
b
0l

-year perlod. The replacenent will be properly
cualified for the dudties he Ls to perrorm. Upon return
from lcave, the Taculey member may be vlaced at & position

cormensurate with his ncw experience.



3.

Mataernity Locave
Unpaid maternity leave for
twaelve months

a.maximan of may be

upon vlie recoms ;enua ion of

off the faculity merber, Ths leave
four months pricr to the expected
will exiend for a period of at les

delivery, A doctor's certificatc

ability to return,

Military Leave

&®

a minimug of eight

monti:s and

granted by the Board

si1all commence 15 aat

date of childbirth and

st four. months alter
is required indicabting

A military leave of asbsence withoutl pay is granted {o a
fall-time faculiy member 1f he enlists, Is drafted er is
ordered to active duty in the armed Torces of ihe United

States, ALl provisions of the State and Federal Lzave
‘ detail#ng militery training in the armed forcaﬁ o the
Unitod|5tates will apnly,
.
L PfOf“"E‘ nal Iwprovement .
g, Faculty memdars are encouraged,vo atbtend adpropriate
n
nd worthnwhile professional nmeatlngs.
)
b, 10‘Lh0 exvent poszidle, the Collepe Uill assist in pay
meht of expenses of attendance ab professional nmecving
|
‘e, In ilhe eveni several Jaculily membors dosire to atitend
Lire sams moevjﬂu, any travel alleovence will be proratc
ﬂwon them, or paid-to the person(sj providing trans.
vorvaltion, asswaing Jive passongors to Lo car,

3 ]

president and at the roquest



e, tion

-

A wri reguest to stiend a professional pactling raast
be submltted Lo the Dean of Instruction trvo weeks prior
to the date plannsd Tor departure to the meeting. The
reguest should contaeln an eslinate of the coat of

atltendance, Attendance is niot

ten authiorizsavuion has been recel

-
-

Expenses will nolt be paid i

has becn Wwithout prior approval,

-

6, Sabbatical Loave

Sabbnriical leaves shall be granted by the Board subjeet to
thﬁ following conditvionss
&, The faculty meabor must have cowpleted sesven (7)
r .
years cenbinual servicee to the college, since
i
E teglnning service or sincee his last sabbaticeal
i l.
leave, ' ‘
b, The leave musl be\ applied ‘for at leazt one year
in advance, viers possible, with {he spscific
. study or research DUPDOSC eorly slated in the
application,
{1) Ap cations shall be subaltied to & com=it
tec cousisting of three (3) members appointed
| by trhe aszsociwtion and thiee menbers apnointed
,
' by the president
i
{
i (2) After caraful considersatlon of all applica-
) - .
; tiong, tne cormmitiice shall recomnend ¢candi-
3 dates for leave to the president, who may
l acaept or vreject any or all rocomiendacions,

b

-

any case wie

approved unle

the

voed Ifrom Deaon,
re aticndancs



|

¢. Sabbatical leaves mey be one sc,gﬁcvr or two asznesioers

in duration, Full salury will be paid Jor a one-

semaster leave, and halfl salary for a {wo-genreste

d, The faculty membzr is to assislt in Jocaving & ITully-

gualified replacement, All replacements must have the

approval and recommendation ol the department cholrman

and the appropriate Dean,

D, Insuvrance Prograss

-
49

At no cost to the feculiy merber, the Beard shall provide

for him and nis elibidle dependents tlic healih ilnsurance

bencfits of ithe fellowing plans:

-

1. Bluc Cross Hospitalizalion

2, Blue Shield Medical and Surglcal

3. Rider J, and

L, Major Xodical for cmployea only

Hoalih Services

!
st

O]
e
e
s
Tr
Cn
0y
<
[
v
(o]

Any physical exums and vanunizatlions

F
Tl

e B

P_
O
”
4
n
Q

s$hall be done at the expense o

6

T e o e
Doara
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ARWICLE VI

SALARTES

The Cuﬁberland County College Salary'Schcdule —'1970—71

Instructor (Ass't. Prof. I1) - $ 8,11-69
Assigtant Profcssor \ o '_

(ﬁss{t. Prof. I) o ' 10,057
Assocliate ProtTegsor ) | 12,53)
Professor | _ _' T,,g;_

The increment Tor the 1$70-T1 academic yecar shall be $1,100.00

All increments arce awarded by the Board of Trustees uvpon the
recomnendation ol the President. NJSA: i8ﬂ:?9—l& Profess jonai
enployees covered by this contract, whose contracis are for
twelve 1O ths, shall reccive the increment plus ten per cent

of tho incremint.

Faculby mcmbo{s ney be employed atl a salary nhigher than the
minimunm salarﬁ for a ranx il qualifications are unusual, BSuch
appointments ;¢ll be made by the Beoard of Trustees upon the

|
recomendation of The President.
A candidate 15 nol avtomatlically entitled to placement In the top

5
|
I

rank for which his eacadcenle and experience eredits make hiin

i
)

eligible, %ne Presldent may recomamend employment al eny rank

al or below the level of the noted gualilications.

Facully menbers will nol avltonatically be movad into the next
L

rank when lhe requirerenis for {ha

Trom one ran% to another is by promction conly, and all proso-

tions shall be made in accordance witlh personnel policlies ca-

tablished by the Beard of Trustces.

'

satislied, Movewment



iul Boaru 00 Loadeeehs TNy fp gvasae a1y Prosedsioiee Sealt moesibel

ank and at any salary on tne recommendation of the

in any z Wi

Yresident,

B. . Academic Ranks;
Guide Jdnes Jor Eli

Assistant Proion”or T

Assistant PFOJPQQOf I:
Master's Degrce plus 2/ gradu

Academicy

' credits
Experience; & years teaching experlence or
' the equivalent

LR
1Lave

o
47}
o
o

Aqaﬁgﬁjc: Mastecr's Degree plus 45 graduate :
ercdits or Master's Degrce and 21l

vork compleved for Doctorate

6 years leaching

course
Experience: axporience or the

—

equivalent.

Projonsor;

Doctorate or

Aca dem i
teaching expericnce

B T ——

}Jpcrlence: 9 ycers




¢, Professional Standards Commlioe

1.

x

A Professional Standards Committee shall review “ﬂeulty
qualifications for pranoction in acadenlce rank, tenure and
retentions, and recommend gualified and worthy facully

to the president of the college. This commitice shall be
composed of vhe following: Dean of Inétruction and Dean
of Student Personnel Services; and five facully members
selected Trom the full-time facully Ffor a fterm of one
year and representatlve proporticnately of the academic
deparuments who are duly nominated and electeu by written
ballot al a faculty mecting coavened hy the president pf
the ¢ollege in Octéber of each year. No one may be elec-

o

ted to serve on this commltviee Ffor more than Lwo succes-

sive years. The president of the college shall be an ex-

l

Irfic

(=)
th

o menber of Lhis cormitteo,
t

To be considered by vhis comnitiee Tor academlce promovion,

o

a faculty member must apply in wrifting on en approved form

F JSFo

dravn up by Lhws committee. The personal qualities 1o be

L I }

considered in evaluatlng monbers of the Tacully Tor pro-

I

motion arco:

®

Teaching erffectiveness

W, Professional development

- ¢, Student counseling and guidance N
. d, Contribulions to campus life
€. Scholarly achilevenen :

A

. Mastery of subject matter

.9



o,

—

This connitiee shall rov.ew. toe memisers of the racuwly Lo be

“considered for lenure and retenlion, Afller revicewing the qualifi-

cationg of euch faculty member, lhe commiilee shall submit

written recommendations to (he President, The President shall

consider these recommendalions along willi {hose of the Departiment

Chaimmnan, : _ ‘ .o - )

" Final decision on recommendalions to the Board of Trustees [or

promotion, tenure, and relention shall rest with the President of

the College, Necessarily, because Board aaiion is required, final

decigion on promotions, lenure and retentior: must rest with the

Roard of Trustecs.

. +
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N - r
el
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D.

A

A comnittee representing the Board of Trustees, thoe Administr

tion, and the faculty will develop a plan Tor cevalnoting ihe

performance and contributions to the c¢ollege

member to determine the Increment in pay Tor

f
I
| 2.

of ecach Taculty

eagcn individuanl,

.
ol -



ARTTICLM VIT
CONTRACYS AND JJI"%}IJ GSAT

Annual contracts stipulating academlc rank, salary, and

salary schedule shall be issued not later than March 15Uh.

iy

- When the poard of Trusiees does not intend £0 reapynoint a

-

Taculty member, notice of non-reappoininent s alL be given

1

than Marceh 1Hth "irst academilc

o)
=y
-
el
—
o
]

T in writing not later
year of service and not Jater than February lst of the sccond
year, and January 15cth oif the third academic year of servicea.

sa'

o
=n

]

ontracts are o be sighed and returned 1o the Board

Trustees no later than Merch 30th.
i




GRIEVANCE PROCEDUAN

o

For the purposc of this Agreement the term "Grievance" shall mean
any dispute between the Board and the Association, or between the

Board snd any employee or group of cmployees within the nego-

tiating unit, concerning the meaning and application and the

alleged variations of the cxpress written provisions of this
Agreement |

For the purpose of this grievance.procedure the Assocliation,
employee br group_of employces shall hereinafter be referred to
as the "Grievant™,

Informal Procedure

In the cvent that a grievance shall exist the Grievant shall in-
formally discuss the grievaﬁce'with the Department Chairman of

)
A

the appropriaste adminlistrator.

Formal Procedure
- ]

If, as a result ol the Informal discu uilion with the Department

Chairman or administraior, the grievance is unresolved the
i
Grievant may Invoke the Tormal grievance procedure by submitting

& grievence, no later than five working days &rter the conclusion
| )

of the informal discussion, in the Tollowing manner:
i
Step 1L - The grievance shall be submilled by the Grievant in

writing Lo the approprizte dean on a Tor preparcd by

the Board. Con

pies of lhis cowpleted form shall be
provided to the Grievani and to the Assoclation. The

enployce and the Assceiation will nmect with the appro-

priate Decan and the involved Depariment Chairman or

23



tor for tho purposc of ICoOlVLHU “he grievance, The
approprizte Dean shall give the answer in writing wiih
reSpeét'to the grievance within Tive working days after
‘reeeipt of the writtgﬁ grievance.
Step 2 - If the grievance is not sat¢5facbor11y setiled in Slep
| 1, within five working days after receipi of the answcr_
' inIStcp 1, the Grievant shall file {wo coples of the
! weltten grievance with the Preosident ol the College or

<& representalive designatad by him, Within seven HOrKing
days from the date of Iiling, lhe Presildent or his
designee shall meet with the Gricvant, the involved
Department Chelrmen or administrator, the appropriate
Deen, énd a repreéentu ve of the Association in an
effort to resolve the gricvance. ., The President or his
.desigpee.shall state his dispeosition of the gricvance
in writing within seven working days of sald meeting.

o



Ja

cisTled or .desires to appoeal

ER

In the cvenl ihat the grievant is unsa
the'decision'pf the President ol the College, he may within {ive days
- of the receipt of the decisioﬁ from the President of the Collcge'filé
an Appeal wilth the Board of Trustecs of Llhe College. Said Appeal is
to be in writing sciting forth lhe grievance Qnd the specific arcas
of fhe decision from which the grievant appeals. Upon receipt of
the grievance, the Board of Trusteiglfii/gake action as follows:

(). grant the gricvant hearing before a full Board of Trustees,
. {b). appoint a committec of the Board to hear the grievance and

1

file its report and findings witn the Board For {inal action,
{c). appoint a facit finder {o hear the matter and file his
report with ilhe Board upon which the Board shall {take final action.

The Board shall nolify the grievant in writing of its decision.

The decision of the Board shall be Tfinal and hinding.
A [}

w
\_:."
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CUMBMRLAND COUR'TY COLLNGY PACULAY ASSOCTATLION

LS e he)

PORMATL GRYLBVANCE PROCHEDUNE PO

NAVE ' POSTRY O

DAYE e
NATURE OF GRILVARCE:
&
\ B

PREVIOUS ACYTTON, IIM ARY, TAKEN BY GRIBVART:

SIGERLATURT:
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DATE RECEIVED BY DEPARTHENT CHATIRMAN

ACTION DHKEN:

’ .
1
DATE RECEIVED BY ASSOCTATION B
. ACTION YAYEN: ’
DATE BECEIVED BY COLLEGE PRESIDENT 3

ACTION TAKEN:

Lokira
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T DATHE RECHEIVED BY SECRWTARY OF BOARD O TRUSTERS

P L ST TP IR SRR LA

o AQTICON TANLEE:

FIRAL DISPOSITION:

r
p
1Y
.,
1
87 Enoiure of Griovoll ol Assoclation rrosidont
Date : .
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ARYICL® 1X

THE BOARD OF TRUSTEES' RIGTS

Tha Beoard hercby retains and reserves unlto ilself all rights,
powers, duties, authority and responsibllitles conferred upon
and vcsted, in it by the laws and Constitution of the State of

New Jersey.

Any of the rights, powers or authority the Poard had when therc

was no collective bargaining representzlive or colleclive bar-

gaining zgrecenment are retained by the Board and may be exorceiscod
without prior notice to or consultation with the Asscciation,

except those specifically abridged or modificd by thils Agreement,

cand any other Agreement that may herealter be made by the parties.

Tne Board relzins the right Lo promulgate and post reasocnable

roles aznd regulations governing Llhe conduct and acts of employees

during vorxing hours,

as)



S e - ARIICLIE X

KON-ASSIGHEENT OF CONTRACT

This contract cannobt be assigned by the Assoclation without

i

the prior expressed wriiten consent of {he Board of Trustees.




ARTICLE XILY

MISCRLLANEOUS

All texts and other teaching materlials shall be sclected by Llhe
Faculty subjeet Lo budgetary consideration and the financlal

limitations of the students,

Copies of this Agreement shell be reproduced by the Board and

distributed to all TFaculty now enployed or herealler employed
by tho'Boafd'for the duration of this Agreement.

If any provision of this Agreement or any epplication of the
Agrcement to any employee or group of employees'shall be found
contrary To law, such invalidity shall not afiect the remaining
provisions of tThe Agreement and its application, which shall
remain in full force and cerfvect. )

Except as therein provided in this-agreement nothing contained
h;rein shall be interpreted or epplied so as 1o eliminate,

redvuce or othervise detract from any Taculiy benefits

Fa

@
b
=

sting

prior to the effective date of this Agrecrent.
!
This Agrcement shazll be subject Lo ratificaticn by the members

of the Assoclation and by members of the Board of Trustees.

1
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