Sidebar Agreement
Between the
Township of Montville
And
Morris Council No. 6 — White Collar

WHEREAS, the Township of Montville (“Township”) and Morris Council No. 6,
White Collar (“Union”) are signatories to a Collective Negotiations Agreement
(“Agreement”) for the period of January 1, 2019 through December 31, 2020, and have
subsequently been in negotiations for a successor agreement; and

WHEREAS, the Township has a Salary and Wage Ordinance enumerating the
salaries of all Union members; and

WHEREAS, the Parties have agreed to the following changes to the salaries,
hours, and the creation of a new bargaining unit title.

NOW THEREFORE BE IT RESOLVED that the Township and the Union agree
to the following:

1. The hourly rate for Fire Protection Inspector and Fire Protector Sub Code
Official shall be increased to reflect that received by the Electric Sub Code Official,
Plumbing Sub Code Official and Building Inspector as follows:

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step S

$39.93

$41.49

$43.10

$44.78

$46.53

$48.35

$50.23

$52.19

$54.31

*The increase shall not be effective untii November 1, 2021.

retroactivity.

2.

There is no

The Building Inspector position shall be changed from a full-time to a part-
time position, whose hourly rate shall be consistent with the other Officials and
Inspectors as follows:

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

$39.93

$41.49

$43.10

$44.78

$46.53

$48.35

$50.23

$52.19

$54.31

*The salary for part-time building inspector shall not be effective until November
1, 2021. There is no retroactivity.




3.

The Parties agree to add the title of Museum Attendant:

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Step 7

Step 8

Step 9

$13.00

$13.73

$14.50

$15.31

$16.37

$16.92

$17.87

$18.87

$20.00

“The salary for Museum Attendant shall not be effective until November 1, 2021.
There is no retroactivity.

4. This Sidebar Agreement is not precedent setting.

5. The salary and terms of this Sidebar Agreement do not become effective
until November 1, 2021. There is no retroactivity on any salaries or increases.

Township of Montville

Dated:

Morris Council No. 6 — White Collar

Dated: /0/.36/8,




