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PREAMBLE 

THIS AGREEMENT made this day of , 2014, between the 

TOWNSHIP OF OCEAN, MONMOUTH COUNTY, NEW JERSEY, a municipal 

corporation of the State of New Jersey, (hereinafter referred to as the ''Township"), and 

LOCAL No. 701 AfW INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 

CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA (hereinafter 

referred to as "UNION"), represents the complete and final understanding for all 

bargainable issues between the Township and the Union for the term of this contract. 

ARTICLE I 

RECOGNITION 

SECTION A. The Township of Ocean hereby recognizes Local Union No. 701 

IBT pursuant to Public Employment Relations Commission, Docket No. R0-780 as 

amended by Docket No. R0-80-130 and Docket No. CU-84-50 as the exclusive 

representative for co llective negotiations for all blue collar workers employed in the 

Department of Public Works, Divisions of Roads, Buildings and Grounds, and 

Mechanics of the Township of Ocean, comprising the following job classifications: 

Roadpersons, Mechanics, Mechanic's Helpers, 

and Buildings and Grounds Workers, 

but excluding all other Township employees, managerial executives, professional and 

craft employees, policemen, clerical employees and supervisors within the meaning of 

the Act. 
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ARTICLE II 

MANAGEMENT RIGHTS 

SECTION A. The Township hereby retains and reserves unto itself, without limitation, 
all powers, rights, authority, duties and responsibilities conferred upon and vested in it 
prior to the signing of this Agreement by the Laws and Constitution of the State of New 
Jersey and of the United States, including but without limiting the generality of the 
foregoing, the following rights: 

1. To exercise the executive management and administrative control of the 
Township government and its properties and its facilities, and the activities of its 
employees; 

2. To hire all employees, and subject to the provisions of law, to determine 
their qualifications for continued employment or assignment, and to promote and 
transfer employees; 

3. To suspend, demote, discharge, or take any other disciplinary action for 
good and just cause subject to Article XI, Grievance Procedure. 

SECTION B. In the exercise of the foregoing powers, rights, authority, duties or 
responsibilities of the Township, the adoption of policies, rules, regulations and 
practices and the furtherance thereof, and the use of judgment and discretion in 
connection therewith, shall be limited only by the specific and express terms of this 
Agreement, and then only to the extent such specific and express terms hereof are in 
conformance with the Constitution and Laws of the State of New Jersey and of the 
United States. 
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ARTICLE Ill 

DISCIPLINE AND DISCHARGE 

A. The Township retains its rights and responsibilities to discharge, suspend or 
discipline any employee for just cause. 

B. Employees who are discharged or suspended shall be notified in writing of 
such action and the reason therefore, with a copy of such notification being given to the 
shop steward and a copy mailed to the local Union office within five (5) working days 
from the time of discharge. 

C. Employees who are discharged shall be paid in full for all wages due them by 
the Township, including earned vacation pay in accordance with Article XVI, Section C, 
if any, by the next pay period following the date of discharge, provided all Township 
uniforms, equipment or other items issued have been returned in satisfactory condition. 

D. A discharged, suspended or otherwise disciplined employee may appeal such 
action by the Township through the Union in accordance with Article XI , Grievance 
Procedure.: 

E. The time for the processing of a grievance concerning the subject matter 
noted in this Article shall commence upon receipt of the notice provided for in Section B 
above by either the grievant or the Union. 

F. Probationary employees shall not have access to the grievance procedure for 
matters involving discipline or discharge. 
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ARTICLE IV 

UNION BUSINESS 

A. No Union member or officer or job steward shall conduct any Union business 
on Township time except as specified in this Agreement. 

B. No Union meetings shall be held on Township time unless specifically 
authorized by the Township. 

C. A representative designated by the Union shall be permitted to visit Union 
members on Township property for the purpose of discussing Union business, only after 
prior notice to the Township of the proposed visit is made, and after authorization is 
given by the Township (which authorization shall not be unreasonably withheld), 
provided that said visit will not interfere with the conduct of the Township business, or 
with the duties of any of its employees. 

D. Upon request, the shop steward or any one of the assistant stewards shall be 
granted a reasonable amount of time to process grievances provided there is no 
interference with the conduct of Township business or with the duties of any of its 
employees. 

1992 Contract Revision 

6 



ARTICLE V 

MAINTENANCE OF WORK OPERATIONS 

A. The parties agree that there shall be no lock-outs, strikes, work stoppages, 
job actions, or slowdowns during the life of this Agreement. No officer or representative 
of the Union shall authorize, instigate, or condone such activity, nor shall any employee 
participate in such activity. In the event employees engage in any activity prohibited by 
this section, the Union shall use its best efforts to terminate such activity. 

B. It is understood that violation of the provisions of this Article may subject any 
employee participating in or condoning such activity to disciplinary action by the 
Township. Such disciplinary action may include termination of employment, or any 
other appropriate lesser form of discipline. 

C. The Union agrees that it will do everything in its power to prevent its members 
from participating in any strike, work stoppage, slowdown, or other activity 
aforementioned or support any such activity aforementioned or support any such activity 
by any other employee or group of employees of the Township, and that the Union will 
in writing disavow such action and order all such members who participate in such 
activities to cease and desist from same immediately and to return to work, and take 
such other steps as may be necessary under the circumstances to bring about 
compliance with the Union's order. 

D. Nothing contained in this Article shall limit the Township in its remedies for the 
prohibited activities noted herein, in law or in equity. Such remedies shall include 
actions in law or in equity for breach of contract and other damages in the event that the 
Union has authorized or failed in writing to disavow such action. 
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ARTICLE VI 

REPRESENTATION FEE 

A. Representation Fee 

If an employee does not become a member of the Union during any membership 
year (i.e., from January 1 to the following December 31) which is covered in whole or in 
part by this Agreement, said employee will be required to pay a representation fee to 
the Union for that membership year. If the obligation to pay a representation fee as 
aforesaid does not commence at the beginning of a membership year, the amount of 
said representation fee shall be pro-rated with respect to those dues, fees and 
assessments that are normally pro-rated for members of the Union. The representation 
fee shall be in an amount equal to no more than eighty-five percent (85%) of the regular 
Union membership dues, fees, and assessments as certified to the Township by the 
Union, provided that in the event the governing statute is amended so as to either 
increase or decrease the permissible amount of a representation fee, this Agreement 
shall be deemed to have been automatically amended to conform to such statutory 
change. 

B. Procedure 

1. Notification: The Union will submit to the Township a list of those 
employees who have not become members of the Union for the then current 
membership year. The Township will deduct from the salaries of such 
employees, in accordance with Section 2 below, the full amount of the 
representation fee and promptly will transmit the amount so deducted to the 
Union. 

2. Payroll Deduction Schedule: The Township will deduct the representation 
fee in equal installments, as nearly as possible, from the paychecks paid to 
each employee on the aforesaid list during the remainder of the 
membership year in question. The deductions will begin with the first 
paycheck paid: (a) ten days after receipt of the aforesaid list by the 
Township; or (b) thirty days after the employee begins his or her 
employment in a bargaining unit position. 

3. Mechanics of Deduction and Transmission of Fees: Except as otherwise 
provided in this Article, the mechanics for the deduction of representation 
fees and the transmission of such fees to the Union will be the same as 
those used for the deduction and transmission of regular monthly 
membership dues to the Union which shall be deducted on the first pay 
period of the month. 
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4. Changes: The Union will notify the Township in writing of any changes in 
the list provided for in Section 1 above and/or the amount of the 
representation fee, and such changes will be reflected in any deductions 
made more than ten days after the Township receives said notice. 

5. New Employees: On or before the last day of each month, beginning with 
the month this Agreement becomes effective, the Township will submit to 
the Union a list of all employees who began their employment in a 
bargaining unit position during the preceding 30 day period. The list will 
include names, job titles, and dates of employment for all such employees. 

6. Termination of Employment: If an employee who is required to pay a 
representation fee terminates his or her employment with the Township 
before the Union has received the full amount of the representation fee to 
which it is entitled under this Article through the last day of the month in 
which employment ceases, the Township will deduct the unpaid portion of 
the monthly fee from the last paycheck to said employee during the 
membership year in question. 

7. Seasonal Employees: Persons hired on a seasonal basis (120 calendar 
days or less) shall not be subjected to payment of a representation fee. 
Should any such individual apply for and be hired as a probationary 
employee within 90 days of the end of their seasonal employment, they will 
be liable for payment of dues, initiation fees and/or representation fees for 
the full length of their service with the Township including their term of 
seasonal employment. 

8. Probationary Employees: Individuals hired prior to the signing of this 
agreement shall not be subject to the payment of dues, initiation fees and/or 
representation fees until they become permanent employees. 

Indemnification 

With respect to dues deduction, representation fee deductions, and the Union's 
demand return system established pursuant to law, the Union shall indemnify, defend, 
and hold the Township harmless against any and all claims, demands, suits, or other 
forms of liability that shall arise out of, or by reason of, action taken by the Township 
pursuant to the above provisions concerning dues deductions and representation fee. It 
is furthermore expressly understood that the representation fee provision set forth 
above shall not be effective unless and until the Union shall have notified the Township 
in writing that it has adopted a demand return system which fully complies with 
applicable statutory provisions. 
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ARTICLE VII 

DUES CHECK-OFF 

A. Upon rece1v1ng the written voluntary authorization and assignment of an 
employee covered by this Agreement (in the form agreed upon between the Township 
and the Union, and consistent with applicable law) the Township agrees to deduct from 
the pay periods of each month, membership dues (and initiation fees where applicable). 
in such amounts as shall be fixed pursuant to the by-laws and Constitution of the Union 
during the full term of this Agreement and any extension or renewal thereof. The 
Township shall promptly remit monthly any and all amounts so deducted with a list of 
changes to the Secretary-Treasurer of the Union. Dues shall be remitted to the 
Secretary-Treasurer of the Union by the 15th of the following month after such 
deductions are made. 

B. Any changes in monthly dues will be certified in writing by the Secretary
Treasurer of the Union or his/her designee. 

C. No deductions will be made for any month in which there is insufficient pay 
available to cover the same after all other deductions required by law have been made. 
Deductions for a prior month's dues will not be made in respect to such dues, except 
where the Township, through error or oversight, failed to make the deduction in any 
monthly period . 

t 

D. The Union agrees that it will indemnify and save harmless the Township of 
Ocean against any and all claims, demands, losses or expenses in any matter resulting 
from action taken by the Township of Ocean at the request of the Union under this 
Article. 

E. The Township will notify the Secretary-Treasurer of the Union, monthly, of the 
hiring of all employees, their address, birth date, classification, rate of pay, and social 
security number. The Township will similarly notify the Secretary-Treasurer of the 
Union of all employees who are terminated from the Township's payroll. 
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ARTICLE VIII 

SENIORITY 

A. Newly hired employees shall be considered probationary employees for a 
period of one (1) year from date of hire. During the probationary period, employees 
may be terminated at any time without any recourse whatsoever. Any continuous 
service as a full-time, temporary employee shall be credited as probationary status 
when an employee is transferred to a permanent position. 

B. Upon completion of the probationary period, the employee's seniority shall be 
effective as of the original date of employment. 

C. Seniority is defined for the purposes of this Agreement as the length of 
continuous service with the Township from the date of last hire. 

D. Seniority will be utilized in determining lay-offs and recalls provided the 
employee has the ability to perform the remaining work. The right of recall shall cease 
upon the rejection of a bona fide offer of re-employment or the passage of twelve (12) 
months, whichever occurs first. 

E. The Shop Steward in the Department of Public Works will have super-seniority 
in this Department so long as he/she holds the position of Shop Steward. 
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ARTICLE IX 

BULLETIN BOARDS 

A. One (1) bulletin board shall be made available by the Township at each 
department location. 

B. These bulletin boards may be utilized by the Union for the purpose of posting 
Union announcements and other information of a non-controversial nature. The 
Department Head or his/her representative may have removed from the bulletin board 
any material which does not conform with the intent and provisions of this Article. 

C. All bargaining unit promotional opportunities and vacancies shall be posted on 
the aforementioned bulletin boards. Bargaining unit personnel will be given the 
opportunity to apply for such promotional opportunities and vacancies, and seniority 
with the Township will be a relevant factor considered in the filling of such positions. 

D. The employer will notify the shop steward and candidates of any promotions 
for the bargaining unit as soon as such promotions are determined by the Township. 

2009 Contract Revision 
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ARTICLE X 

NON-DISCRIMINATION 

A. There shall be no discrimination, interference, or coercion by the Township of 
any of its agents against the employees represented by the Union because of 
membership or activity in the Union. The Union or any of its agents shall not intimidate 
or coerce employees into membership. Neither the Township nor the Union shall 
discriminate against any employee because of race, creed , color, age, sex or national 
origin. 
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ARTICLE XI 

GRIEVANCE PROCEDURE 

A. To provide for the expeditious and mutually satisfactory settlement of 
grievances arising under th is Agreement, the following procedures shall be utilized. For 
the purposes of this Agreement, the term "grievance" means any alleged difference 
between the Township, the Union or any employee with respect to the interpretation, 
application or violation of any provision of this Agreement. 

B. A grievance may be filed by an employee, the Union, group of employees, or 
the Township. 

C. The procedure for settlement of grievances shall be as follows: 

1. STEP ONE: 
In the event that any employee covered by this Agreement, or the Union, has 
a grievance, such grievance shall be presented within five (5) working days 
for informal discussion with the immediate supervisor. Failure to present such 
grievance within the five (5) day period shall be deemed a waiver of the 
grievance by the employee and the Union. The supervisor shall decide the 
grievance and present (orally or in writing) the decision to the grievant within 
three (3) workings days after the grievance is first presented to him/her. 

2. STEPTWO: 
If no satisfactory resolution of the grievance is reached at STEP ONE, then 
within three (3) working days of receipt of the STEP ONE response, the 
grievance shall be presented in writing by the employee or the Union and 
signed by the shop steward and forwarded to the Director of the Department 
of Public Works. The Director or his/her designee shall render a decision and 
present it to the grievant and Union within five (5) working days after the 
grievance was first presented to him/her. 

3. STEP THREE: 
If the grievant is not satisfied with the decision at STEP TWO, the Union may 
appeal the matter in writing within five (5) working days of the receipt of the 
STEP TWO response to the Township Manager, or his/her designated 
representative. The presentation shall include all copies of all previous 
correspondence relating to the matter in dispute. The Township Manager or 
his/her authorized representative shall give the Union the opportunity to be 
heard and will give his/her decision in writing within ten (1 0) working days of 
receipt of the written grievance. 

4. MEDIATION OPTION 

(a). In the event the Township of Ocean and Local Union 701 are unable to 
adjust the grievance, the dispute may be reduced to writing and referred to 
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the New Jersey State Board of Mediation. This notice must be conducted 
within thirty (30) days of the final decision by the Township. Either the 
Township or the Union may reject this referral to Mediation. 

(b). The parties may rely on a verbal presentation of evidence and 
documentation of evidence. The Mediator will render a written advisory 
recommendation, as soon as possible, but no later than thirty (30) days after 
the hearing. The recommendation will be based on the evidence presented 
by both parties. 

(c). Both parties may agree that the written recommendation is final and 
binding. The Mediator shall acknowledge such agreement in his written 
decision. If the Township and the Union agree that the decision is final and 
binding, neither the Township nor the Union can request Arbitration. The 
decision of the Mediator will be in lieu of a final and binding decision of an 
Arbitrator. 

(d). If the Mediator's written recommendation is not final and binding, either 
party may elect not to accept and implement the recommendations of the 
Mediator. In the event of refusal to accept the recommendation of the 
impartial third party, both parties shall agree that the recommendation of the 
Mediator shall not be admissible in the Arbitration. 

(e).The parties also agree that no admissions made at the Mediation shall be 
admissible in the Arbitration. 

(f). If either rejects the Mediator's advisory recommendation, the matter shall 
be submitted to the New Jersey State Board of Mediation, who shall 
designate the Arbitrator to hear the dispute and render a final and binding 
decision. 

5. ARBITRATION 

(a) If no satisfactory resolution of the grievance is reached at STEP THREE, 
then within ten (10) working days of receipt of the STEP THREE response, 
the grievance may be filed by the Union with the New Jersey State Board of 
Mediation for the selection of an Arbitrator. The decision of the Arbitrator 
shall be final and binding upon the parties. The Arbitrator's fees and any 
State Board administration fees shall be borne equally by the parties. 

(b) The Arbitrator shall have no authority to add to or to subtract from the 
Agreement. 

(c) In the event the Township wishes to raise a grievance, it shall do so within 
five (5) working days of the occurrence of said grievance and shall raise the 
matter directly with the Union. In the event the matter is not satisfactorily 
resolved within ten (1 0) working days, the Township may proceed to 
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arbitration in accordance with this Article. 

D. Any employee covered by this Agreement shall have the right to process 
his/her own grievance, but not to arbitration. Any employee shall have the right to have 
a Union representative present at his/her request during the processing of such 
grievance. 

E. The time limits expressed herein shall be strictly enforced. If any grievance 
has not been initiated within the time limits specified, then the grievance shall be 
deemed to have been abandoned. If any grievance is not processed to the next 
succeeding step in the Grievance Procedure within the time limits prescribed therefore, 
then the disposition of the grievance at the last preceding step shall be deemed to be 
conclusive. If a decision is not rendered within the time limits prescribed for decision at 
any step in the Grievance Procedure, then the grievance shall be deemed to have been 
denied. Nothing herein shall prevent the parties from mutually agreeing to extend or 
contract the time limits provided for processing the grievance at any step in the 
Grievance Procedure. 
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ARTICLE XII 

WAGES 

SECTION A. The percentage increases in the respective salary ranges shall be as 
follows: 

2014-2.00% 
2015-2.00% 
2016 - 2.00% 
2017-1 .85% 
2018-1 .75% 

The salary for all steps within the respective salary ranges shall be calculated in equal 
dollar increments, rounded to the nearest dollar as is reflected in either Appendix A-1 or 
Appendix A-2 attached hereto and made a part hereof. 

SECTION B. New employees should begin their employment with the Township in Step 
A of the range of the classification to which they are assigned. 

SECTION C. All employees shall be subject to at least an annual review of the work 
they have performed throughout the year not less than one week before each yearly 
anniversary of their appointment in accordance with the Performance Evaluation 
Program. Upon the satisfactory completion of their duties, employees shall progress to 
the next step of their classification. This process shall continue until the maximum step 
is achieved. 

SECTION D. Upon reaching the maximum step in the assigned salary range, there 
shall be no more "movement in step", but said employees shall receive the maximum 
salary for their job classification. 

SECTION E. Merit adjustments may be applicable to employees who have reached the 
maximum step of their salary range. These adjustments shall be apart from the 
employee's base salary. In accordance with the Performance Evaluation Program, an 
employee's performance shall be reviewed periodically by the immediate supervisor to 
determine quality of performance. The employee shall receive the adjustment if s/he 
receives a rating of "satisfactory:, "superior" or "outstanding." These adjustments are 
subject to an evaluation done during the course of each year. The adjustment may be 
awarded in successive years but is not awarded automatically, and is not the basis for 
any subsequent adjustment. Each year is an individual time period , and in order to 
qualify for the adjustment, an employee's work must be judged as satisfactory or better 
during the preceding yearly period. 
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SECTION F. The following shall serve as the annual merit adjustment range: 

Satisfactory 
$400 

QUALITY OF SERVICE 

Superior 
$500 

SECTION G. Work Outside Classification 

Outstanding 
$600 

1. Employees will be expected to perform work outside their classification, and 
work performed in a higher classification will serve as a basis for evaluation for 
promotion. 

2. Whenever an employee works in a higher classification for more than 20 work 
hours over the course of any ten (1 0) consecutive work days, the employee will begin to 
receive pay at that higher classification pay rate until such time that s/he is returned to 
his/her regular duties. Employees shall serve an eighty (80) hour training period before 
becoming eligible for provisions of this article. This provision shall become effective 
upon the signing of this contract. Senior qualified employees shall be provided with the 
first opportunity for work in a higher classification for assignments that are anticipated to 
extend beyond 40 hours in a 1 0 consecutive work day period. 
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ARTICLE XIII 

LONGEVITY 

A. Employees hired after December 31 , 2011 are not eligible for longevity. 
Employees hired prior to January 1, 2012, shall receive, in addition to the 
salaries as provided on the Salary Schedule, a longevity increment based upon 
years of continuous service and satisfactory performance to be determined in 
accordance with the following schedule: 

Years of 
continuous satisfactory 

full-time employment 
commencing with: 

Beginning 9th year through 11 years 
Beginning 12th year through 15 years 
Beginning 16th year through 20 years 
Beginning 21st year and over 

Annual longevity 
Increment: 

2014-18 

$1 ,000.00 
$1 ,250.00 
$1 ,525.00 
$1 ,900.00 

B. For the purpose of determining longevity an employee covered by this 
Agreement shall qualify for the longevity increment during the next regular pay 
period following said employee's date of the anniversary of employment. Such 
pro-rated increment shall be paid at that time and thereafter. It is understood 
and agreed that the term "anniversary date of employment" refers to the 
beginning date of the employee's present full-time employment with the 
Township. 
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ARTICLE XIV 

HOURS OF WORK 

A. The standard weekly work schedule shall consist of five (5) daily tours of eight 
(8) hours each, and shall be arranged by the Township. Generally, the normal work 
week for most employees will be from Monday through Friday, although certain 
employees such as the Division of Buildings and Grounds, may be scheduled to work 
on Saturday, and/or Sunday as part of their regular work week. Furthermore, the 
Township may schedule other work weeks provided that a reasonable amount of notice 
is given to the employee or employees involved. 

B. Lunch Periods: 

Lunch period shall consist of thirty (30) minutes, for which the employee shall not 
be paid, between the fourth (4th) and sixth (6th) hours of employment. 

Township management may suspend the lunch period during paving operations. 
If the paving operations are complete prior to the end of the day's tour, the individual 
employees will have the option to either leave 30 minutes prior to the end of that day's 
tour or will be allowed to work to the end of the day's tour and receive 30 minutes pay at 
the overtime rate. 

Employees may voluntarily forfeit their lunch period upon the request of the 
Township and leave 30 minutes prior to the end of the day's tour. 

C. Employees covered by this Agreement shall continue to receive one (1) 
fifteen (15) minute coffee break in the morning. 
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ARTICLE XV 

OVERTIME 

A. General 

1. It is recognized that the needs of the Township may require overtime work 
beyond the employee's standard daily or weekly schedule and that the jobs involved 
must be adequately staffed by qualified employees working on an overtime basis. 

2. The Township of Ocean in accordance with any applicable laws shall 
establish the amount of overtime and the schedule for working such overtime. 
Employees shall work overtime unless excused by the Township. 

3. The opportunity to work overtime will be distributed as evenly as practicable 
among employees normally engaged in the work involved with reference to the seniority 
list. Wherever practicable and possible, employees will be given a reasonable amount 
of notice when they are required to work regular overtime. When an employee is 
scheduled to work overtime and is unable to do so, it shall be considered as worked for 
the purpose of this sub-paragraph. A record of such overtime hours for such employee 
shall be posted on the department bulletin board weekly providing the schedule 
changed in the prior week. 

4. Employees shall be entitled to a thirty minute meal break between the 3 rd and 
5th hours for overtime work extending beyond the normal work day and between the 41

h 

and 61
h hours for call-outs independent from the normal work day. Employee must 

make request for a break time and said request must be granted by the supervisor. 

B. Overtime Pay for Employees 

1. Pay at time and one-half shall apply to authorized time worked in excess of 
forty (40) hours in the standard weekly work schedule or after eight (8) hours per day, 
but not both . 

2. Time within the employee's standard weekly work schedule for which s/he 
receives pay from the Township for approved absence shall be credited to time worked 
when computing forty ( 40) hours at straight hourly pay. 

3. An employee who is called back for overtime shall be paid as of the time of 
the telephone call or visitation so long as the employee arrives at the designated job site 
not later than thirty (30) minutes following said call. An employee arriving thirty-one (31) 
minutes or more following said call shall be paid starting at his/her arrival at the job site. 
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C. Emergency 

1. Work assignment during designated emergency. Whenever an emergency 
because of Acts-of-God , weather, floods, fire , natural or man-made disasters, etc. , is 
declared by the President, the Governor of New Jersey, the Monmouth County 
Freeholders or the Township Mayor, Manager, Emergency Management Coordinator, 
Director of Public works or his/her designee; all Public Works employees must accept 
all regular and overtime work assignments during that emergency. Failure to accept the 
work assignment, or to be reasonably available for assignment, will result in disciplinary 
actions. 

2. All employees covered by this Agreement who are called in for initial snow 
plowing operations outside the regularly scheduled work day shall be compensated at 
the rate of time-and-one-half the regular straight time hourly pay rate until the 
commencement of the employee's regular working hours which shall be paid for at 
straight time. 

3. For plowing, sanding and salting operations (snow and ice control operations) 
the overtime rate of pay will continue for employees involved in the operation including 
mechanics into the regular work day for as long as the employees continue to be 
involved in the snow and ice control operation providing the overtime call-out was at 
least six (6) hours prior to the start of the regular shift. 

4. Employees shall be entitled to a thirty minute meal break between the 3 rd and 
5 th hours for overtime work extending beyond the normal work day and between the 4th 
and 6th hours for call-outs independent from the normal work day. Employee must 
make request for a break time and said request must be granted by the supervisor. 

D. In regard to Divisions of Roads, Buildings and Grounds and Mechanics personnel, 
there shall be a $10.00 meal allowance provided for each eight (8) hours of overtime 
worked straight through. 

E. In the event an employee is called back into service and said call-back is not 
contiguous in time with the scheduled work day, said employee shall receive a minimum 
of two (2) hours pay. Should the time spent in service exceed the minimum two (2) 
hours, the employee shall be paid for actual time worked as approved by employee's 
supervisor. 

F. Overtime shall be distributed among all permanent employees in accordance with 
the procedures outlined in Appendix B. 
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ARTICLE XVI 

VACATION 

A. Full-time employees hired prior to January 1 I 2012 shall be granted leave with pay in 
accordance with the following schedule: 

Years of Service Working Days Per Year 

After 1 year and through 5 years service: Ten (1 0) days 

After 5 years and through 10 years service: Fifteen (15) days 

After 10 years and through 15 years service: Eighteen (18) days 

After 15 years and through 20 years service: Twenty-one (21) days 

After 20 years and through 25 years service: Twenty-four (24) days 

After 25 years of service: Twenty-six (26) days 

B. Employees hired after December 31 I 2011 shall be granted leave with pay in 
accordance with the following schedule: 

Years of Service Working Days Per Year 

After 1 year and through 5 years service: Eight (8) days 

After 5 years and through 10 years service: Twelve (12) days 

After 10 years and through 15 years service: Fifteen (15) days 

After 15 years and through 25 years service: Eighteen (18) days 

After 25 years of service: Twenty (20) days 

C. 1. Vacation allowance must be taken during the current anniversary year at 
such time as permitted by the Department Head or his designee. 

2. Vacation leave may be carried forward into the next succeeding year only if 
the employee notifies the Department Head at least ninety (90) days prior to the end of 
the current anniversary year and if the Department Head determines the individual 
cannot take vacation leave during the anniversary year because of pressure of work. 
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3. Employees shall provide not less than two (2) weeks' written notice to the 
Director or his/her designee when requesting more than two (2) days of vacation leave, 
and the Director or his/her designee is to respond in writing within three business days. 
For requests of two (2) days or less, Article XVII, Section F shall apply and the employer 
shall respond to this request in writing within one business day. 

4. The Director may waive these requirements in cases of extreme 
emergency. 

D. An employee who is retiring or who otherwise separates in good standing, 
having completed not less than nine (9) years of service shall be entitled to the vacation 
allowance for the current year on a pro-rated basis and any vacation leave which may 
have been carried over from the preceding year in accordance with paragraph B above. 
An employee not satisfying the criteria of this section shall be denied only pro-rated 
vacation leave. Vacation leave accumulated during past year(s) will not be withheld 
under any circumstances. 

E. When a permanent employee dies, having to his/her credit any annual 
vacation leave, there shall be paid to his estate a sum equal to said vacation leave. 

F. Senior employees shall be given preference in the selection of vacation 
periods providing the needs of the Township are met subject to the first preference 
being provided for the observance of religious holidays as provided for under XI.E. of 
this contract. Once junior employees have scheduled vacation, senior employees will 
not be permitted to bump them. 
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ARTICLE XVII 

HOLIDAYS AND PERSONAL DAYS 

A. The following days are designated as paid holidays by the Township: 

New Year's Day 
Martin Luther King's Birthday 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 

Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
1/2 day Christmas Eve and 
1/2 day New Year's Eve when 
a weekday 

B. When a holiday falls on a Sunday, it shall be observed on the following 
Monday. In the event a holiday falls on a Saturday, it shall be observed on the previous 
Friday. If an official holiday occurs when an employee is on sick leave or vacation, s/he 
shall not have that holiday charged against his/her sick leave or vacation. 

C. Employees who are required to work on any of the aforementioned holidays 
shall be paid straight time pay for the holiday as such, plus time and one-half (1 'Y2) for all 
time worked. 

D. In addition to the holidays noted in Section A above, employees covered by 
this Agreement will be entitled to the provisions of this Article for those holidays which 
are proclaimed by the Mayor and Council for all Township employees. 

E. Employees who observe religious holidays not listed above and who request 
one or more such days off as vacation or personal days shall have their request(s) 
granted providing the request(s) are made by October 1 of the preceding year. 

F. Each employee covered under this Agreement shall be entitled to three (3) 
personal days per year that must be taken during the calendar year in which 
said personal days were granted. 

The employee shall notify the Director of Public Works or his/her designee at least forty
eight (48) yours prior to taking the personal day except in cases of extreme emergency. 
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ARTICLE XVIII 

SICK LEAVE 

A. Sick leave is defined as any absence from duty because of illness or accident 
not arising out of any employee's course of employment and may be used by an 
employee for personal illness. However, an employee may utilize up to five (5) days of 
sick leave per year to attend to the needs of a family member who permanently resides 
in his or her household who is ill. 

B. Permanent, full-time employees shall be granted sick leave as hereinbefore 
defined, with pay, to which each is eligible as follows: 

1. Employees hired prior to January 1, 2012 shall be eligible for sick leave in 
the following amounts: During the first five (5) years of employment, one-half (1/2) 
working day for each full month of service completed. Thereafter, one and one-quarter 
(1 1/4) days for each full month of service completed. 

2. Employees hired after December 31 , 2011 shall be eligible for sick leave in 
the following amounts: During the first five (5) years of employment, one-half (1/2) 
working day for each full month of service completed. Thereafter, three-quarter (3/4) 
days for each full month of service completed. 

3. If any such employee requires none or only a portion of such allowable sick 
leave for any calendar year, the amount of such leave not taken shall accumulate to 
his/her credit from year to year and such employee shall be entitled to such 
accumulated sick leave with pay if and when needed. 

C. The Department Head, Township Manager or designee may require a 
certificate from a licensed physician as proof of illness. 

D. An employee must promptly notify his/her Department Head or the Department 
Head's designee of intended absence from work. Notification shall be made before the 
employee's usual starting time. Failure to notify his/her Department Head or the 
Department Head's designee may be cause for denial of the use of sick leave for that 
absence, and may constitute cause for disciplinary action. 

E. There shall be no vacation or sick leave earned once a sick leave absence 
extends beyond 45 days. 

F. Absence without notice for three (3) consecutive days shall constitute a 
resignation. Extenuating circumstances shall, in the discretion of the Township, be 
handled on an individual basis upon presentation by the employee involved in the 
ci rcumstances. 
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G. Sick Leave Payment - An employee who retires in accordance with service 
retirement provisions pursuant to the statutes of the State of New Jersey shall be 
eligible to receive a payment for 55% of up to 100 of his/her accumulated sick days (a 
maximum of 55 days pay for retirees with 100 or more days of accumulated sick days). 
In order to receive this payment an employee must notify the Department of 
Administration of his/her intended retirement not later than 1 November of the year 
preceding the year in which retirement is to be taken. Employees eligible for this benefit 
may elect to defer all or a portion of this payment to one or more subsequent years. 

H. An employee while on Sick Leave may not engage in any outside 
employment. 
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ARTICLE XIX 

DEATH IN THE IMMEDIATE FAMILY 

A. A permanent employee shall be granted time off with pay not to exceed five (5) 
days but not to extend beyond the day after the funeral in the event of a death in his/her 
immediate family. 

B. Immediately family in this instance shall include the employee's father, 
mother, spouse, children, brothers, and sisters. 

C. In the event of the death of an employee's mother-in-law, father-in-law, 
brother-in-law sister-in-law, daughter-in-law, son-in-law, grandparents and 
grandchildren, the employee shall be granted time off without loss of pay for three (3) 
days, but not to extend beyond the date of the funeral. 

D. In the event of the death of an aunt or uncle of an employee or his/her 
spouse, or the grandparents of a spouse, the employee shall be granted the day off to 
attend the funeral without loss of pay. 

E. All paid bereavement leave is to be used for the express purpose of making 
funeral arrangements and/or attend ing the funeral. The Township may require 
reasonable proof of such death. Under extenuating circumstances, the Township 
Manager may extend the bereavement leave of an employee or grant bereavement 
leave for the death of individuals not specifically listed above. 
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ARTICLE XX 

INJURY LEAVE 

A. Whenever an employee covered under this Agreement is incapacitated 
from duty because of physical injury sustained in the performance of his/her duty, s/he 
shall receive payment through the Township of Ocean's carrier for worker's 
compensation insurance. For employees hired prior to August 18, 2005, should this 
insurance payment be less than the employee's net weekly payroll check for base 
salary and longevity (excluding overtime), a payroll check for the difference shall be 
processed. For employees hired August 18, 2005 or after, the benefit shall be equal to 
that which is afforded statutorily to all employees in the State of New Jersey as may be 
amended and modified from time to time. During any such absence of those hired 
August 18, 2005 or after, the Township shall continue to make contributions to the 
pension fund on behalf of the employee and the employer for up to one year. However, 
any permanent or partial permanent award made to said employee by a Worker's 
Compensation Court or any other court of competent jurisdiction, shall be and remain 
the property of said employee and shall not be reimbursed to the employer. 

B. An employee shall, as soon as practicable, after a physical InJury has 
occurred, file a worker's compensation petition, and failure to do so shall subject the 
employee to disciplinary action. 

C. The provisions herein recited in the event of a physical injury to an employee 
shall not exceed the term or period of one (1) year from the onset of said physical injury. 
The time wherein said employee is not permitted or is unable by reason of certification 
by a Township physician to perform such duties as shall be directed by the Director of 
Public Works, or his designee, resulting from the said physical injury, shall not be 
charged against sick leave of the said employee. 

D. An employee while on Injury Leave may not engage in any outside 
employment. 

E. In the event an employee returns to work following a sustained physical injury 
as described in paragraph A above in eight (8) working days or less following said 
injury, the time spent convalescing shall be recorded as injury leave. 

F. Before an employee may return to work, an employee must submit a 
certificate from a physician authorizing said return. 

G. Employees who return to work but are still under medical care shall make 
their best effort to schedule physician and therapist appointments outside the workday. 

H. When modified, restricted , or light duty is permitted by a worker's 
compensation doctor and when the employer determines that such work is available, 
the employee may be assigned to work consistent with the provisions of Article XIV, 
Section A. The Township shall make all reasonable efforts to place employees who are 
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in an injury leave status into a modified duty assignment for a reasonable period of time 
within the limitations imposed by the treating physician. The duration of the modified 
duty cannot extend beyond the time an employee has been ruled to have reached 
maximum medical improvement. Said modified duty shall be limited to work associated 
with the bargaining unit with the exception of directing residents at the recycling center. 
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ARTICLE XXI 

JURY DUTY 

A. A permanent employee who is subpoenaed as a witness in a criminal case 
involving him/her in his/her capacity as a Township employee, or an employee who is 
called and serves on a jury, shall be granted leave of absence with pay for that period of 
time in which he/she is officially involved with the Court in such capacity. Any payment 
other than for expense reimbursement shall be turned over to the Department of 
Administration. 
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ARTICLE XXII 

MILITARY LEAVE 

A. All employees covered by this Agreement shall receive military leave in 
accordance with applicable United States and New Jersey statutes. 
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ARTICLE XXIII 

HOSPITALIZATION 

Active Employees 

A. After two (2) full calendar months of service with the Township, employees 
and their eligible dependents may be covered by Major Medical, Dental and Life 
Insurance under the following conditions: 

1 . Dental insurance premiums for dependent coverage will be paid by the 
Township up to a maximum of the rates in effect through March 31 , 1986. 
Any increase in this rate will be paid by the insured employee. 

2. Premiums for Health Insurance 

a. Employees hired after January 1, 2012 shall only be eligible for either 
single or parent/child coverage. 

b. All employees, regardless of hire date, shall pay for health insurance 
premiums based on one of the following calculations, whichever is greater: 

(i) Effective January 1, 2014, all Local 701 employees shall have as their 
base level of coverage the State Health Benefits Program's NJ Direct 
15 plan. Effective January 1, 2015, all Local 701 employees shall have 
as their base level of coverage the State Health Benefits Program's NJ 
Direct 2030 plan (or equivalent) or pay the difference between the plan 
selected and the State Health Benefits Program's NJ Direct 2030 plan. 
Effective January 1, 2017, all Local 701 employees shall have as their 
base level of coverage the State Health Benefits Program's NJ Direct 
2035 plan (or equivalent) or pay the difference between the plan 
selected and the State Health Benefits Program's NJ Direct 2035 plan. 

Additionally, all Local 701 members will be required to pay the 
premium contributions required by Chapter 78, P.L. 2011 or its 
successor, provided however, that premium contributions will not be 
less than those required by the Year 4 charts contained in Chapter 78, 
P.L. 2011. 

(ii) In the event an employee's health insurance premium becomes 
subject to the costs (Cadillac Tax) established for unusually expensive 
health insurance plans under the Patient Protection and Affordable 
Care Act, the employee will be required to pay the same percentage of 
this cost as required by their Chapter 78, P.L. 2011 contribution. 
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B. The Township reserves the right to change insurance carriers, so long as 
substantially similar benefits are provided. 

Retired Employees 

A. A retiree health benefit for persons retiring after July 1, 2005 shall be 
provided by the employer for those individuals who meet one of the following eligibility 
requirements: 

1. Option A (all of the following must be applicable): 
• Employee at time of retirement must be at least 55 years old 
• Employee at time of retirement must have at least 25 years of 

pensionable service in the New Jersey Public Employment Retirement 
System 

• Employee at time of retirement must have at least 20 years of 
pensionable service with the Township of Ocean 

• Employee at time of retirement must elect a retirement option other 
than a Deferred Retirement 

• Employee at time of retirement must not be receiving or eligible to 
receive health benefits through his/her spouse's employment or 
retirement plan 

2. Option B (all of the following must be applicable): 
• Employee at time of retirement must be at least 62 years old 
• Employee at time of retirement must have at least 15 years of 

pensionable service in the New Jersey Public Employment Retirement 
System 

• Employee at time of retirement must have at least 15 years of 
pensionable service with the Township of Ocean 

• Employee at time of retirement must elect a retirement option other 
than a Deferred Retirement 

• Employee at time of retirement must not be receiving or eligible to 
receive health benefits through his/her spouse's employment or 
retirement plan 

B. Retirees meeting the above eligibility requirements will receive the following 
individual benefits: 

1. Between the time of retirement and the date the retiree reaches the age of 
65, the employer will make direct deposits into a Health Savings Plan that 
the retiree will have to establish prior to retirement. The amount of that 
deposit will equal 80% of the least cost health plan offered through the 
New Jersey State Health Benefit Program for a single individual. 

2. Between the date the retiree reaches the age of 65 and the retiree's 
death, the employer will make direct deposits into a Health Savings Plan 
that the retiree will have to establish prior to retirement. The amount of 
that deposit will equal 1 00% of the cost of the Medicare Part B premium. 

34 



C. Retirees meeting the above eligibility requirements will receive dependent 
health benefits subject to all of the following: 

1. Dependent health coverage shall be limited to spouses with 
whom the retiree is legally married and shall not extend beyond 
the date of a divorce or the date of the retiree's death. 

2. The eligibility of the spouse to commence and/or continue 
receiving a health benefit during the time of the employee's 
retirement is contingent upon the spouse not having or not 
being eligible for a present or former employer's health 
insurance plan. 

3. In lieu of the retiree benefit outlined above in Article XXIII.B .1., a 
married retiree meeting the above two conditions who is 
between age 55 and age 65 will be eligible to receive an 
enhanced benefit. The employer will make direct deposits into a 
Health Savings Plan of the retiree in the amount of 80% of the 
least cost health plan offered through the New Jersey State 
Health Benefit Program for retiree and spousal coverage. 

4. In lieu of the retiree benefit outlined above in Article XXIII.B .2., a 
married retiree meeting the above two conditions who is age 65 
or older will be eligible to receive an enhanced benefit. The 
employer will make direct deposit into a Health Savings Plan of 
the retiree in the amount of a sum equal to two times the 1 00% 
of the cost of the Medicare Part B premium. If the spouse is 
more than five years younger that the retiree, the enhanced 
benefit will cease five years after the retiree reaches the age of 
65 and will not commence again until the spouse reaches the 
age of 65. 

5. If the spouse has either single or married coverage at the time 
of the employee's retirement but later loses that coverage, the 
above level of benefits will become effective at the time of the 
loss of the spouse's health insurance coverage. 

6. The employer will permit the spouse at his/her own expense to 
continue at the group rate providing the Township's health plan 
provider allows for surviving spouse coverage. 

D. Retirees shall have the option of electing any plan under the NJ SHBP, 
any private plan, any plan provided by a State or Federal government, or any other 
program that may be in effect at the time of retirement or thereafter. The Township's 
participation shall be limited to the financial contribution defined above. Any change in 
State or Federal law shall take precedence over the language of this agreement. 
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ARTICLE XXIV 

PENSIONS 

A. In accordance with New Jersey statutes and Township ordinances, the 
present pension plan will be continued for the life of this Agreement. 
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ARTICLE XXV 

WORK CLOTHES 

A. Employees covered by this Agreement will be provided with the following 
work clothes: 

1. five (5) sets of uniforms 
2. work gloves as may be required 

B. The aforementioned work clothes will be issued by the Township and 
replaced as worn out, provided the employee shall turn in the worn out items for 
replacement. 

C. Rain gear will be furnished to employees as required by the Township. 

D. Five (5) pair of overalls will be provided to all mechanics. 

E. The Township will pay each employee $150 in 2014 and $200 per year each 
year thereafter to purchase safety shoes or boots which are to be worn whenever 
reporting to work. 

F. All employees shall be required to wear the issued uniforms at all times. 
Employees may request relief from this requirement, but if such a request is approved, 
the right to receive Township-issued uniforms will be forfeited . 
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ARTICLE XXVI 

MISCELLANEOUS 

A. An employee may, for just cause, be required to undergo an annual physical 
examination which, if required by the Township, shall be paid for by the Township. The 
employee will be examined by the Township Physician at the expense of the Township. 
If such examination is conducted during the employee's normal working hours, the 
employee shall suffer no loss in regular straight time pay. 

B. The Township shall provide locker facilities on a one-to-one basis for 
employees. 

C. The Township agrees to promptly post all job regulation changes and 
openings on the Public Works Bulletin Board. 

D. Individuals who are employed by the Township on the date of the signing of 
this Agreement shall not be required as a condition of employment to live within the 
Township. 

E. All training mandated by the Township will take place during regular working 
hours or, if scheduled outside the working schedule, the employee will be granted 
compensatory time off. When a training opportunity is made available, the opportunity 
to be trained shall be first offered on the basis of seniority among those employees, by 
Division, who have never had an opportunity to avail themselves of that type of training. 
This provision shall not apply to Federal or State mandated training nor shall it apply to 
training for a task associated with a title other than the employee's title or one title 
higher. 

F. If any other bargaining units within the Township of Ocean are granted State 
disability leave, the parties agree to re-open this contract to negotiate with respect to 
this issue only. 
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ARTICLE XXVII 

SEPARABILITY AND SAVINGS 

A. If any provision of this Agreement or any application of this Agreement to any 
employee or group of employees is held invalid by operation of law or by a Court or 
other tribunal of competent jurisdiction, such provision shall be inoperative but all other 
provisions shall not be affected thereby and shall continue in full force and effect. 
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ARTICLE XXVIII 

FULLY BARGAINED PROVISIONS 

A. This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties. During the term of this Agreement, neither 
party will be required to negotiate with respect to any such matter, whether or not 
covered by this Agreement, and whether or not within the knowledge or contemplation 
of either or both of the parties at the time they negotiated and signed this Agreement. 
This Agreement shall not be modified in whole or in part by the parties except by an 
instrument in writing, executed by both parties. 
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ARTICLE XXIX 

TERM AND RENEWAL 

A. This contract shall be in full force and effect as of January 1, 2014, and shall 
remain in effect through December 31 , 2018, without a reopening date. This Agreement 
shall continue in full force and effect from year to year thereafter, unless one party or 
the other gives, in writing, no sooner than one hundred eighty (180) days nor later than 
one hundred thirty-five (135) days prior to the expiration date of this Agreement notice 
of a desire to change, modify or terminate this Agreement. 

B. Notice served by either party on the other stating an intention to change, 
terminate or modify this Agreement shall be by registered or certified mail. 

C. Notices sent by the Union shall be served on the Town ship Clerk. Notices 
sent by the Township shall be served on the President of the Union or his designated 
representative. 

LOCAL NO. 701 , I.B.T. TOWNSHIP OF OCEAN 

By t:!f:: sJ/lL /~ 
RON LAKE, SECRETARY-TREASURER/ /MUAM F. LARKI , AYOR 

BUSINESS AGENT. 
Local No. 701 

st: CHARLIE McGURK 
SHOP STEWARD 
Local No. 701 

Date: __ £>-_ ., _/,;J-_ -_/_Y __ _ 
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APPENDIX A-1 

SALARY SCHEDULE FOR DEPARTMENT OF 

PUBLIC WORKS EMPLOYEES REPRESENTED 

BY I.B.T. LOCAL 701 

FOR EMPLOYEES HIRED PRIOR TO JANUARY 1, 2012 

STEP 2014 2015 2016 2017 2018 

Mechanic Helper A $28,995 $29,574 $30,166 $30,724 $31,262 

(Step A only), B $32,325 $32,971 $33,631 $34,253 $34,852 

Roadperson Ill, c $35,655 $36,368 $37,096 $37,782 $38,443 

and Buildings & D $38,985 $39,765 $40,560 $41,311 $42,034 

Grounds Ill E $42,316 $43,162 $44,025 $44,840 $45,624 

F $45,647 $46,560 $47,491 $48,370 $49,216 

G $48,976 $49,956 $50,955 $51,898 $52,806 

H $52,308 $53,354 $54,421 $55,428 $56,398 

Mechanic Ill A $31,837 $32,474 $33,123 $33,736 $34,327 

B $35,384 $36,091 $36,813 $37,494 $38,151 

c $38,929 $39,708 $40,502 $41,251 $41,973 

D $42,475 $43,324 $44,191 $45,008 $45,796 

E $46,021 $46,942 $47,881 $48,766 $49,620 

F $49,567 $50,558 $51,569 $52,523 $53,443 

G $53,112 $54,175 $55,258 $56,280 $57,265 

H $56,658 $57,791 $58,947 $60,037 $61,088 

Roadperson II A $32,897 $33,555 $34,226 $34,859 $35,469 

B $36,556 $37,287 $38,033 $38,736 $39,414 

c $40,214 $41,018 $41,838 $42,612 $43,358 

D $43,872 $44,750 $45,645 $46,489 $47,303 

E $47,531 $48,482 $49,451 $50,366 $51,247 

F $51,189 $52,212 $53,257 $54,242 $55,191 

G $54,847 $55,944 $57,063 $58,119 $59,136 

H $58,505 $59,675 $60,869 $61,995 $63,080 
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APPENDIX A-1 (continued) 

STEP 2014 2015 2016 2017 2018 

Mechanic II and A $33,845 $34,522 $35,212 $35,863 $36,491 

Build ings & B $37,509 $38,260 $39,025 $39,747 $40,442 

Gro unds II c $41,173 $41,997 $42,837 $43,629 $44,393 

D $44,837 $45,734 $46,649 $47,512 $48,343 

E $48,501 $49,471 $50,460 $51,394 $52,293 

F $52,166 $53,209 $54,273 $55,277 $56,245 

G $55,831 $56,947 $58,086 $59,161 $60,196 

H $59,494 $60,683 $61,897 $63,042 $64,145 

Roadperson I A $35,128 $35,830 $36,547 $37,223 $37,874 

B $38,890 $39,667 $40,461 $41,209 $41,930 

c $42,653 $43,506 $44,377 $45,198 $45,988 

D $46,416 $47,344 $48,291 $49,185 $50,045 

E $50,179 $51,182 $52,206 $53,172 $54,102 

F $53,942 $55,021 $56,121 $57,159 $58,159 

G $57,704 $58,859 $60,036 $61,146 $62,216 

H $61,467 $62,697 $63,951 $65,134 $66,273 

Roadpe rson 1-A, A $36,243 $36,967 $37,707 $38,404 $39,076 

Buildings & B $40,038 $40,839 $41,656 $42,426 $43,169 

Grounds I and c $43,835 $44,711 $45,605 $46,449 $47,262 

Mechanic I D $47,631 $48,584 $49,555 $50,472 $51,355 

E $51,425 $52,454 $53,503 $54,493 $55,446 

F $55,222 $56,326 $57,453 $58,516 $59,540 

G $59,017 $60,198 $61,401 $62,537 $63,632 

H $62,814 $64,070 $65,351 $66,560 $67,725 
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APPENDIX A-2 

SALARY SCHEDULE FOR DEPARTMENT OF 

PUBLIC WORKS EMPLOYEES REPRESENTED 

BY I.B.T . LOCAL 701 

FOR EMPLOYEES HIRED AFTER DECEMBER 31, 2011 

STEP 2014 2015 2016 2017 2018 

Mechanic Helper A $28,995 $29,574 $30,166 $30,724 $31,262 

{Step A only), B $31,113 $31,735 $32,370 $32,969 $33,546 

Roadperson Ill, c $33,233 $33,897 $34,575 $35,215 $35,831 

and Buildings & D $35,352 $36,059 $36,780 $37,461 $38,116 

Grounds Ill E $37,472 $38,221 $38,986 $39,707 $40,402 

F $39,591 $40,383 $41,191 $41,953 $42,687 

G $41,711 $42,545 $43,396 $44,199 $44,972 

H $43,829 $44,706 $45,600 $46,444 $47,256 

I $45,949 $46,868 $47,805 $48,690 $49,542 

J $48,069 $49,030 $50,010 $50,936 $51,827 

K $50,188 $51,192 $52,216 $53,182 $54,112 

L $52,308 $53,354 $54,421 $55,428 $56,398 

Mechanic Ill A $31,837 $32,474 $33,123 $33,736 $34,327 

B $34,095 $34,776 $35,472 $36,128 $36,760 

c $36,351 $37,078 $37,819 $38,519 $39,193 

D $38,607 $39,379 $40,167 $40,910 $41,626 

E $40,863 $41,681 $42,514 $43,301 $44,058 

F $43,119 $43,982 $44,862 $45,691 $46,491 

G $45,376 $46,283 $47,209 $48,082 $48,924 

H $47,632 $48,585 $49,556 $50,473 $51,356 

I $49,888 $50,886 $51,904 $52,864 $53,789 

J $52,144 $53,187 $54,251 $55,255 $56,222 

K $54,402 $55,490 $56,600 $57,647 $58,655 

L $56,658 $57,791 $58,947 $60,037 $61,088 
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APPENDIX A-2 (continued) 

STEP 2014 2015 2016 2017 2018 

Roadperson II A $32,897 $33,555 $34,226 $34,859 $35,469 

B $35,225 $35,929 $36,648 $37,326 $37,979 

c $37,553 $38,304 $39,070 $39,793 $40,490 

D $39,881 $40,679 $41,492 $42,260 $42,999 

E $42,210 $43,054 $43,915 $44,727 $45,510 

F $44,537 $45,428 $46,337 $47,194 $48,020 

G $46,865 $47,802 $48,758 $49,660 $50,529 

H $49,194 $50,177 $51,181 $52,128 $53,040 

$51,521 $52,552 $53,603 $54,594 $55,550 

J $53,850 $54,927 $56,025 $57,062 $58,060 

K $56,178 $57,301 $58,447 $59,528 $60,570 

L $58,505 $59,675 $60,869 $61,995 $63,080 

Mechanic II and A $33,845 $34,522 $35,212 $35,863 $36,491 

Buildings & B $36,176 $36,900 $37,638 $38,334 $39,005 

Grounds II c $38,508 $39,278 $40,064 $40,805 $41,519 

D $40,840 $41,657 $42,490 $43,276 $44,033 

E $43,172 $44,035 $44,916 $45,747 $46,547 

F $45,503 $46,413 $47,342 $48,217 $49,061 

G $47,835 $48,792 $49,767 $50,688 $51,575 

H $50,167 $51,170 $52,193 $53,159 $54,089 

I $52,498 $53,548 $54,619 $55,630 $56,603 

J $54,830 $55,927 $57,045 $58,101 $59,117 

K $57,162 $58,305 $59,471 $60,571 $61,631 

L $59,494 $60,683 $61,897 $63,042 $64,145 

Roadperson I A $35,128 $35,830 $36,547 $37,223 $37,874 

B $37,522 $38,272 $39,038 $39,760 $40,456 

c $39,917 $40,715 $41,529 $42,298 $43,038 

D $42,311 $43,157 $44,020 $44,834 $45,619 

E $44,706 $45,600 $46,512 $47,372 $48,201 

F $47,101 $48,043 $49,003 $49,910 $50,783 

G $49,494 $50,484 $51,494 $52,447 $53,365 

H $51,889 $52,927 $53,986 $54,985 $55,947 

I $54,283 $55,369 $56,476 $57,521 $58,528 

$56,678 $57,812 $58,968 $60,059 $61,110 

K $59,073 $60,255 $61,460 $62,597 $63,692 

L $61,467 $62,697 $63,951 $65,134 $66,273 
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APPENDIX A-2 (continued) 

STEP 2014 2015 2016 2017 2018 

Roadperson 1-A, A $36,243 $36,967 $37,707 $38,404 $39,076 
Buildings & B $38,658 $39,431 $40,220 $40,964 $41,681 

Grounds land c $41,073 $41,895 $42,733 $43,523 $44,285 
Mechanic I D $43,489 $44,358 $45,246 $46,083 $46,889 

E $45,905 $46,823 $47,760 $48,643 $49,494 

F $48,320 $49,287 $50,273 $51,203 $52,099 

G $50,736 $51,751 $52,786 $53,762 $54,703 
H $53,151 $54,214 $55,298 $56,322 $57,307 
I $55,567 $56,678 $57,811 $58,881 $59,911 

J $57,982 $59,142 $60,324 $61,440 $62,516 
K $60,398 $61,606 $62,838 $64,001 $65,121 

L $62,814 $64,070 $65,351 $66,560 $67,725 

NOTE: Employees who are promoted will be placed in the STEP of the promotion 
range which will ensure no reduction in pay. 
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APPENDIX B 

OVERTIME DISTRIBUTION PROCEDURE 

1. Overtime shall be offered to qualified permanent employees with the lowest 
hours first in order to maintain equalization of overtime distribution. 

2. Job continuation overtime is considered work that needs to be completed by the 
individual performing the job and shall not first require the overtime being offered 
to another individual. 

3. Overtime offered but refused is chargeable for purposes of equalization of 
overtime. 

4. In order to charge an individual a refusal, said individual needs to actually refuse 
the overtime offered. Calling individuals at home and not getting an answer is 
not chargeable overtime. 

5. Overtime hours cannot be charged to an individual utilizing a paid benefit day. 

6. It is agreed that individuals who do not want to work overtime and do not want to 
be called should reduce their desires, in writing, with their signature, to their 
supervisor. This does not mean they will not be called in for emergencies or 
snow removal. 

2014 Contract Revision 
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