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PREAMBLE

The Agreement, entered into this 19th day of April .
1991, by and between the CITY OF WILDWOOD, in the County of
Cape May, New Jersey, a Municipal Corporation of the State of
New Jersey, hereinafter called "CITY", and the CAPE MAY COUNTY
LODGE #7, FRATERNAL ORDER OF POLICE, hereinafter called the

"LODGE", represents the complete and final understanding on all

bargainable issues between the City and the Lodge.



ARTICLE I

RECOGNITION

The City hereby trecognizes Cape May County Lodge #7,
Fraternal Order of Police as the exclusive collective
negotiations agent for all Captains, Lieutenants,
Sergeants, and Police 0Officers (Patrolmen) in the City of
Wildwood Police Department.

The title of Police Officer shall be defined to include the
plural as well as the singular, includes males and females,
and the phrases "Policemen" and "Policewomen".

For officers hired after the effective date of this
Agreement, &all references in this Agreement to "years of
service" refer to full time permanent service as a police

officer with the City of Wildwood.



ARTICLE II
MANAGEMENT RIGHTS

The City hereby retains and reserves unto itself, without

limitation, all powers, rights, authority, duties and

responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the Laws and Constitution
of the State of New Jersey and of the United States of

America, including, but without limiting the generality of

the foregoing, the following rights:

3. To the executive management and administrative control
of the City government and 1its properties and
facilities and the activities of its employees.

2. To hire all employees and, subject to the provisions
of law, to determine their qualifications and
conditions for continued employment or assignment and
to promote and transfer employees.

3. To take any permissible disciplinary action for good
and just cause according to law.

The exercise of the foregoing powers, rights, authority,

duties and responsibilities of the City, the adoption of

policies, rules, regqulations and practices in furtherance
thereof, and the use of <FJudgment and discretion in
connection therewith shall be limited only by the specific
and express terms hereof, and then only in the event they
are in confermance with the Constitution and Laws of the

State of New Jersey and the United States of America.



C. The failure to exercise any of the foregoing rights, or any
other management rights, shall not be deemed to be a waiver

thereof.



A.

ARTICLE III
GRIEVANCE PROCEDURE

PURPOSE

1, The purpose of this procedure is to secure, at the
lowest possible level, a scolution to problems which
may avise affecting the terms and conditions of this
Agreement and to resolve such grievances as soon as
possible =0 as to assure efficiency and promote
enployee morale. The parties agree that  this
procedure will e kept as informal as wmay be
appropriate.

2. Nothing <contained herein shall be construed as
limiting the right of any employee having a grievance
to discuss that matter informally with the Chief of
the Department and having the grievance adjusted
without the intervention of the Lodge.

DEFINITION

The term "grievance" as used herein means any controversy

arising over the interpretation or adherence to the ternms

and conditions of this Agreement and any action taken by
the City directly affecting the Lodge or any member
thereof. Grievances related to disciplinary action are
specifically barred from being taken to Arbitration and

will have final action at Step 3.

GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for

resolving grievances between the parties covered by this



agreement and shall be followed in its entirety unless a
step is waived by mutual consent:

STEP ONE:

An aggrieved employee shall institute action under the

provisions hereof within five (5) calendar days of the

occurrence of the grievance and an earnest effort
shall be made to resolve the difference informally
hetween the aggrieved employee and the enployee’s

Shift Commander or Captain (in case of a grievance by

a Captain, the grievance shall immediately go to Step

2). PFailure to act within the said five (5) calendar

days shall be deemed to constitute an abandonment of

the grievance.

STEP TWO:

{a) In the event the grievance is not settled through
Step One, the same shall be reduced to writing by
the grievant or the Lodge on behalf of the
grievant and filed with the Chief of Police
within five (5) days following the determination
of the grievant’s supervisor or Captain.

{b) The Chief of Police shall render a decision in
writing within five (5) days from the receipt of
the grievance.

STEP THREE:

(a) In the event the grievance has not been resolved

through Step Two, then within five (5) days



(b)

following the determination of the Chief of
Police, the matter may be referred to the City
Business Administrator.

The City Business Administrator shall review the
matter and render a decision within ten (10) days
from the receipt of the grievance.

FOUR:

STEP

(a)

(k)

If the grievance is not settled through Steps
One, Two and Three, either party may refer the
matter to the New Jersey State Board of Mediation
within ten (10) days after the determination of
the City Business Administrator. An arbitrator
shall be selected pursuant to the Rules of the
New Jersey State Board of Mediation.

When the grievant’s remedies fall within the
jurisdiction of the New Jersey Department of
Personnel, the grievance shall be ¢ancelled and
the matter withdrawn from this procedure. It is
agreed between the parties that no arbitration
hearing shall be held until the expiration of at
least thirty (30) calendar days after the
decision rendered by the City Business
Administrator or designated representative on the
grievance. When the grievant’s remedies fall

within the Jjurisdiction of +the VNew Jersey



D.

Department of Personnel, the arbitration hearing,
if any, shall be cancelled and the filing fees
and expenses incurred thereby shall be paid by
the grievant or the Lodge.

(¢} The Arbitrator shall be bound by the provisions
of this Agreement and restricted to the
application of the facts presented ¢to him
surrounding the grievance. The Arbitrator shall
not have the authority to add to, modify, detract
from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto
unless both parties agree in advance to it.

(d) The costs for the services of the Arbitrator
shall be borne equally between the City and the
Lodge. Any other expenses including, but not
limited to, the presentations of witnesses, shall
be paid by the party incurring same.

{e} The decision of the Arbitrator shall be final and

binding upon the parties.

EMERGENCY

1.

Upon the declaration by either party of an
"emergency”, Steps ©One and Twoe of the Grievance
Procedure, as provided in Article III, Section C,
hereinabove, shall be bypassed, and the procedures

shall begin with Step Three.



2. An emergency shall be invoked by the presentation to

the President of the lLodge or the Director of Public

Safety of a written memorandum, delivered in perscn or

by registered mail, setting forth in detail the nature

of the grievance and declaring said grievance to be an

emergency. Such procedure shall not be invoked
frivolously by either party.

E. The City shall provide the Lodge with specially designed

and mutually agreed upon forms on which to file grievances.



ARTICLE IV

LODGE REPRESENTATIVES

The City agrees to grant time off, not to exceed one (1)
week, to any enmployee desighated by the Lodge or the
Patrolman’s Benevolent Association (PBA), Cape May County
Local, to attend Lodge #7, or PBA, State and International
meetings or conventions, provided seventy-two (72) hours
written notice is given to the Chief of the Department by
the organization. No more than three (3) enployees shall
be granted time off at any one time.

Accredited representatives of the Lodge may enter the City
facilities or premises at reasonable hours for the purpose
of observing working conditions or assisting in the
adjustment of grievances. When the Lodge decides to have
its representatives enter the City facilities or premises,
it will request such permission from the City Business
Administrator and such permission will not be unreascnably
withheld, provided there should be no interference with the
normal operations of the business of City government or the
normal duties of employees,

One (1) Lodge representative and one (1) assistant Lodge
representative may be appointed to represent the Lodge in
grievances with the City.

During collective negotiations, authorized representatives,
not to exceed four (4), shall be excused from their normal
work duties to ©participate in collective negotiation
sessions that are reasonable and necessary and shall suffer

no loss of regular pay.

- 10 =~



ARTICLE V

DEDUCTIONS FROM SALARY

The City shall deduct from the salaries of its employees
who are members of the Lodge, subject to this Agreement,
Lodge dues., Such deductions shall be made in compliance
with Chapter 310 of the Public Laws of 1967, N.J.S.A.
52:14~15.9e, as amended. Said monies, together with
records of any corrections, shall be transmitted to the
Lodge office by the fifteenth of each month following the
monthly pay period in which deductions were made.

The City shall deduct from the salaries of all permanent
and provisional employees, subject to this Agreement, who
are not Lodge members, a representation fee in lieu of dues
for services rendered by the Lodge, in an amount equal to
85% of the Lodge’s regular membership dues to the extent
permitted by law; to the extent provided and limited
pursuant to Chapter 310 of the Public Laws of 1967,
N.J.8.A. 52:14-15.9e.; and to the extent that any
assessment is imposed upon its local membership, the Lodge
may assess those non-lodge members identified in this
Paragraph B to a maximum of 85% of any assessment;
provided, however, that said assessment and the proceeds
thereof shall be used solely and exclusively for 1legal
costs and dues.

The deductions referenced in Sections A and B hereinabove,

together with detailed records relating thereto, shall be
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transmitted to the Lodge 0ffice by the fifteenth day of
each month following the monthly pay period in which said
deductions were made.

The Lodge =shall indemnify and hold harmless, including
legal fees, the City from and on account of any and all
claims by a City employee or any third party for the
improper deduction of such dues or fees which improper
deduction was not occasioned by negligence of the City.

If during the life of this Agreement there shall be any
change in the rate of membership dues, the Lodge shall
furnish teo the City written notice prior to the effective
date of such change, and shall furnish to the <City new
authorizations from its members showing the authorized
deduction for each employee,

The Lodge will provide the necessary Pcheck~off
authorization" forms and deliver the signed forms to the
City Treasurer. The Lodge shall indemnify, defend and
shall save the City harmless against any and all clainms,
demands, suits or other form of liability that may arise
out of or by reason of action taken by the City in reliance
upon salary deduction authorization cards submitted by the

Lodge to the City.
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ARTICLE VI

NO STRIKE PLEDGE

The Lodge covenants and agrees that during the term of this
Agreement, neither the Lodge nor any person acting in its
behalf will cause, authorize, or support, nor will any of
its members take part in any strike (i.e., the concerted
failure to report for duty, or willful absence of any
employee from his position, or stoppage of work or
abstinence in whole or in part, from the full, faithful
and proper performance of the employee’s duties of
employment), work stoppage, slowdown, walkout, or other job
action against the City. The Lodge agrees that such action
would constitute a material breach of this Agreement.
Nothing contained herein shall be construed to abridge or
deny any constitutional right of the Lodge or any member
thereof.

In the event of a strike, slowdown or walkout, it is
covenanted and agreed that participation in any such
activity by any employee covered under the terms of this
Agreement shall be deemed grounds for termination of
enployment of such employee or employees, subject however,
to the application of the Grievance Procedure contained in
Article ITI.

The Lodge will actively discourage, and will take whatever
affirmative steps are necessary to prevent or terminate any
strike, work stoppayge, slowdown, walkout, or other Jjob

action against the City.
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Nothing contained in this Agreement shall be construed to
limit or restrict the City in its right to seek and obtain
such judicial relief as it may be entitled to have in law
or in equity for injunction or damages or both in the event

of such breach by the Lodge or its members.
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ARTICLE VII

VACATIONS
For emplcoyees who were enployed prior to January 1,
1987, annual vacation leave with pay shall be earned

at the rate of:

one (1) working day of vacation for each wmonth of
service during the remainder of the calendar year
following the date of appointment;

Fourteen (14) working days vacation thereafter for
every year up to and including ten (10) years of
service;

Twenty-one (21) working days vacation after the
completion of ten (10) years of service and up to and
including fifteen (15) years of service;

Twenty~eight (28) working days vacation after the
completion of fifteen (15) years and up to and
including twenty (20) years of service:

Thirty (30) working days wvacation after the completion
of twenty (20) years of service.

For employees who were appointed on or after January
1, 1987, annual vacation 1leave with pay shall be
earned at the rate of:

one (1) working day of vacation for each mnanth of

service during the remainder of the calendar year
following the date of appointment;
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Twelve (12) working days vacation thereafter for every
year up to and including ten (10) years of service;

Fifteen {(15) working days vacation after  the
completion of ten (10) years of service and up to and
including twenty (20) years of service;

Twenty (20) working days vacation after the completion
of twenty (20) years of service.

Vacations shall be scheduled within each squad on a
seniority basis upon recommendation of the Sguad Commander
to the Operations Officer and subject to final approval of
the Chief of Police who may deny vacation time if in his
opinion the sgquad or operation will be inadequately staffed.
Vacations during the summer period (Memorial Day through
Labor Day weekends) are permitted; excepting the Friday
through Monday Holiday weekends of Memorial Day, 4th of
July and Labor Day, during which no vacations shall be
pernitted; and that no officer may have more than five (5)
consecutive work days off during any one summer.

Said vacations shall be taken at such times as shall be in

the sole and exclusive discretion of management.



ARTICLE VIII

BOLIDAYS

The following holiday days shall be recognized:

New Year’s Day Independence Day

Martin Luther King’s Birthday Labor Day

Lincoln’s Birthday Colunbus Day

President’s Day Veteran’s Day

Good Friday General Election Day
Easter Monday Thanksgiving Day

Memorial Day Day After Thanksgiving Day
Primary Election Day Christmas Day

When the City of Wildwood declares a special holiday for
all other employees, such holidays shall be granted to
employees of the Police Department who are working on such
holiday on the same basis of those set forth in "A" above.
Employees scheduled to work on the holidays noted herein
shall be compensated on the basis of a day paid at straight
time for the holiday worked. In addition, each said
employee shall receive four (4) hours of compensatory time
for each full shift worked during said holiday.

Oon an annual basis, at the request of the employee, apd
subject to agreement of the City, an employee may "sell" to
the City up to eight (8) accumulated holidays each year.
The City shall establish a single date for submission of
such regquests and such buyback shall be allocated equally

based upon funding available.
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ARTICLE IX

SICK LEAVE

A. Bervice Credit for Sick Leave

1.

All permanent employees or full time provisicnal
employees shall be entitled to sick leave with pay
based upon their aggregate years of service,.

Sick leave may be utilized by employees when they are
unable to perform their work by reason of personal
illness, accident or exposure to contagious disease,
Sick leave may also be utilized for short periods
because of death in the employee’s immediate family as
defined in Civil Service Regulations.

If an enmployee in the line of duty is incapacitated
and unable to work because of an injury, he shall be
entitled to injury 1leave with full pay during the
period in which he is unable to perform his duties, as
certified by the City’s physician, but not exceeding
one year. Such payments shall be discontinued when an

employee is placed on disability leave or pension.

B. Amount of Sick Leave

1.

The minimum sick leave with pay shall accrue to any
full time employee on the basis of one (1) working day
per month during the remainder of the first calendar
year of employment after initial appointment and

fifteen (15) working days in every c¢alendar year

thereafter.
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Any amount of sick leave allowance not used in any
calendar vyear shall accumulate to the employee’s
credit from year to year to be used if and when needed
for such purpose.

Employees shall be reimbursed for accrued sick leave
in accordance with the provisions of Ordinance #1010

(as attached) of the City of Wildwood.

C. Reporting of Absence on Sick Leave

If an employee is absent for reasons that entitle him to

sick leave, his supervisor shall be notified prior to the

employee’s starting time.

(a)

(b)

Failure to so notify his superior may be cause for
denial of the use of sick leave for that absence and
constitute cause for disciplinary action.

Absence without notice for five (5) consecutive days

shall constitute a resignation.

D, Verification of Sick Leave

1.

- An enployvee who shall be absent on sick leave for four

(4) or more consecutive working days shall be required
to submit acceptable medical evidence substantiating
the illness. The City may require proof of illness of
an employee on sick leave. Abuse of sick leave shall
be cause for disciplinary action.

In case of leave of absence due to exposure to
contagious disease a certificate from the Department

of Health shall be required.
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E.

Sick

The City may reguire an employee who has been absent
because of personal illness, as a condition of his
return to duty, to be examined, at the expense of
City, by a physician designated by City. Such
examination shall establish whether the employee is
capable of performing his normal duties and that his
return will not Jeopardize the health of other
employees.

Leave Cash-out - During Employment Term

Any Fourth Year or higher level* employee covered by
this Agreement =shall have the right to reguest and the
City shall pay the enployee, compensation based on the
following schedule of gick leave use in a calendar
year, which compensation shall reduce the amount of
sick days to the employee’s credit an equal amount:
Effective until December 31, 1990:

Use of less than 3 days - maximum of 5 days.

Use of 3-5 days (inclusive) - maximum of 3 days
Effective beginning January 1, 1991:

Use of less than 3 days ~ maximum of 7 days

Use of 3-5 days (inclusive) - maximum of 5 days

For each of said days the employee shall be paid at
the same rate as the employee’s per diem compensation
for each day for which such compensation is sought.
Each employee requesting such compensation shall

provide the City with notice in the same manner as the
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present contract reguirement for the payment of
accrued terminal sick leave benefits and said employee
shall be paid in the same manner (subsequent year) at

the option of the City.

[*In the case of employees hired on or after January 13,

1987, Fifth Year or higher level}

Bereavement Leave

1.

In the case of death in the immediate family, an
employee shall be granted leave from the day of death
up to and including the day of funeral.

Immediate family shall be defined as the employee’s
spouse, c¢hild, step-child, father, mother, brother,
sister, father-in-~law and mother-in-law.

In the case of death of a grandparent,
grandparent-in-law, grandchild, brother-in-law,
sister-in-law, aunt or uncle, an employee shall be
granted leave to a maximum of one (1) day only for the
specific purpose of permitting said employee to attend
the funeral of the aforementioned relative.

Reasonable verification of the event may be required

by City.
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ARTICLE X

HEALTH AND WELFARE TNSURANCE

The City shall provide enrollment in health insurance
policies that provide benefits and procedures as noted
below for all permanent and provisional employees wWho have
been on the payroll for two (2} £full months, at the
beginning of the third (3rd) month of employment.

Benefits covered under this program include:

1. New Jersey State Health Benefits Program  for
Hospitalization, Medical, Laboratory Services and
Major Medical benefits.

2. Identical or substantially similar coverage and
administration as that provided by:

. Blue Cross Prescription Drug Plan with $2.00
co-payment., Effective January 1, 1991, however, the
Ccity shall implement a prescription plan with a three
($3.00) dollar co-pay for generic drugs and a five
{$5.00) dollar co-~pay for non~-generic drugs.

. Health Service Incorporated (HSI - Blue Cross - Blue
Shield Basic and UCR Dental Plan

. Health Service Incorporated (HSI =~ Blue Cross-Blue
Shield) Free Standing Vision Plan

3. The City shall afford the option to any member of the
bargaining unit to enroll in an H.M.0. subject to
rules and procedures to be developed by the City

Business Administrator. Any additional premium cost
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over and above the cost of the comprehensive health
beneiit progran provided by the City shall be borne by
the enmployee choosing an H.M.O0, The employee electing
H.M.0. enrollment shall do so at his/her own risk and
the City will not be responsible for any lapses in
coverage.
The City shall maintain false arrest insurance (with no
lesz coverage than presently in effect), provided, however,
that such coverage 1is provided by an insurance carrier
licensed to do business in the State of New Jersey. In the
event such coverage is reduced or eliminated because of the
inability of the City to procure the same, then and in that
event, the City shall provide the Lodge with a copy of
notice of reduction or cancellation from the insurance
carrier within ten (10) days of receipt thereof by the City.
The City agrees to continue deducting employee
contributions only to a Post Retirement Trust Fund if the
Lodge requests same in writing.
Health Insurance for Retirees
(1) Retirees with twenty-five (25) or more years of
service as regular full-time police officers with the
City of Wildwood who retired effective prior to
January 1, 1990, shall receive an annual payment of
nine hundred fifty ($950.00) dollars towards the cost
of health insurance (hospitalization and/or major

medical) coverage.
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(2)

(3)

(4)

(5)

Retirees with twenty-five (25) or more vyears of
service as regular full-time police officers with the
City of Wildwood who retired effective on January 1,
1990, but bhefore January 1, 1991, shall receive an
annual payment of one thousand twe hundred fifty
($1,250.00) deollars toward the cost of health
insurance (hospitalization and/or major medical)
coverage.

Retirees with twenty-five (25} or more years of
service as regular full-time police officers with the
City of Wildweod who retired effective on January 1,
1991, but before January 1, 1992, shall receive an
annual payment of one thousand five hundred fifty
($1,550.00) dollars towards the cost of health
insurance (hospitalization and/or major medical)
coverage.

Retirees with twenty-five (25) or more vyears of
service as regular full-time police officers with the
City of Wildwood who retire effective on January 1,
1992 shall receive an annual payment of one thousand
eight hundred fifty ($1,850.00) dollars towards the
cost of health insurance (hospitalization and/or major
medical) coverage,

The annual payments set forth above shall not
increase, but shall remain constant and shall be fixed
throughout the term of this Agreement depending solely

upon the year in which the employee retired.
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(6)

(7)

(8)

Such coverage is limited to retirees who are not

covered by other health insurance plans.

The coverage shall not extend beyond attaining the age

of 65.

The City may require proof of payment of premiums by
the retiree, or other acceptable proof of coverage, at

its option.

- 25 =



ARTICLE XI

CIOTHING ALLOWANCE
The City shall continue to supply all uniforms and
equipment and continue maintaining the same as under
present practices. Pens shall be considered as part of the
basic uniform and shall be supplied by the City.
The City shall reimburse each Detective serving in the
Detective Bureau for clothing purchases used for their
employment up to $480.00 per year, In accordance with
standards set by the Department, Detectives shall receive
reimbursement based upon $40 per manth for each month they
work in the Detective Bureau, payable semi-annually in June
and December upon timely submission of a voucher and
receipts for the items purchased. For individuals serving
less than a full month, they shall receive reimbursement
based upon $20 for the month served. Any reasonable item
constituting part of the police uniform shall be considered
part of the clothing allowance.
Any defective personal firearm which was provided by the
Ccity shall be replaced immediately by the Chief of Police
or his designee.
Eyeglasses and shoes destroyed or damaged in the line of
duty shall be replaced by the City provided reasonable
costs therefor are mutually agreed te a maximum of $50.00.
The City shall provide suitable foul weather gear for all

memnbers of the unit.
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ARTICLE XIX

MILITARY LEAVE

Any employee called into the Armed Forces of the United
States during national emergency shall receive  the
protection of all applicable laws.

Employees who are called inteo service by units of the
National Guard or Reserve units shall receive time off with

pay for two weeks of required annual field training only.
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ARTICLE XTIIT
EQUIPMENT

Newly acquired patrol cars will contain accouterments so
that said vehicles are properly equipped as police cars and
shall also include AM radios and air conditioning.

Shotguns shall be provided and housed at the Police Station
or police car(s). Access to and use of said shotguns shall
be limited only to officers certified by the Chief of
Police in accordance with the standards set by the New
Jersey Pclice Training cCommission as qualified to use
shotguns. Certifications of officers shall be based on
specialized training and mandated qualifications.

Patrol cars and equipment shall be properly and promptly
repaired and maintained, budget considerations permitting.

All patrol cars will have properly calibrated speedometers.
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ARTICLE XIV

LEAVE OF ABSENCE

A Leave of Absence without pay may be granted for good cause to
any employee for a peried of six (6) months. Such leave shall
be granted at <the sole discretion of the Director of Public
Safety after recommendation from the Chief of Police,. The

leave may be extended for an additional six (6) months.
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ARTICLE XV
RETIREMENT
Employees shall retain all pension rights under New Jersey Law

and the Ordinances of the City of Wildwood.
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ARTICLE XVI

NEW FMPLOYEE PROBATIONARY PERTOD

Newly hired employees shall serve a probationary periced in

accordance with N.J,85.A. 11:22-6 et seq.



ARTICLE XVII

SAVINGS BOND PAYROLI, DEDUCTION

Upon written authorization, the City shall deduct appropriate
amounts so specified by an employee from his paycheck to be

used in the purchasing of savings bonds for said employee.
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ARTICLE XVIIT
IONGEVITY
1. The present longevity program based on the ewmployee’s
length of continuous and uninterrupted service with
the City shall be continued during the life of <this

Agreement on the following basis for all enployees:

1. Five (8) vyears of service - 2% longevity pay
based upon employee’s base salary.

2. Ten (10) years of service - 4%.

3. Thirteen (13) years of service - 6%,

4. Sixteen (16) years of service -~ 8%.

5. Nineteen (19) years of service - 10%.

6. Twenty-two (22) years of service - 12%.

7. Twenty-£five (25) years of service - 14%.

Each employee hired on or before June 30th shall receive
one year’s credit therefor for the purpose of calculating
longevity. An employee hired after said date shall receive
no credit on account of longevity for the balance of the

initial year of hire.
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ARTICLE XIV.

SALARIES AND WAGES

Annual salaries for employees hired prior to January 1,
1987 shall be as follows, and shall be payable
retroactively to January 1, 1990:

EFFECTIVE EFFECTIVE EFFECTIVE

1 a0 1/1/91 1/1/92

1st Yr. Patrol Officer $21,305 $22,424 $23,601
2nd Yr. Patrol Officer $25,887 527,246 $28,677
3rd Yr. Patrol Officer $30,469 $32,068 $33,753
4th Yr. Patrol Officer $35,051 $36,890 $38,829
Sergeant (+7%) $37,505 $39,472 $41,547
Lieutenant (+7%) $40,130 $42,235 544,455
captain (+7%) $42,939 $45,192 $47,567

Annual salaries for employees hired on or after January 1,

1987 shall be as follows, and shall be payable retroactively

to January 1, 1990:
EFFECTIVE EFFECTIVE EFFECTIVE

1/1/9Q 1 91 1/1/92
1st ¥Yr. Patrol officer $20,240 $21,303 322,421
2nd Yr. Patrol Officer $23,943 $25,200 $26,523
3rd Yr. Patrol Officer $27,647 $29,097 €30,625
4th Yr. Patrol Officer $31,349 $32,994 $34,727
5th Yr. Patrol Officer $35,051 $36,8%0 $38,829
Sergeant (+7%) $37,505 $39,472 $41,547
Lieutenant (+7%) $40,130 $42,235 $44,455
Captain (+7%) $42,939 $45,192 $47,567
Annual salaries for employees hired on or after July 1, 1991
shall be as follows:

EFFECTIVE EFFECTIVE
1/1/91 1/1/92

lat Yr. Patrol Officer $21,303 $22,421
2nd Yr. Patrol Officer $24,420 525,702
3rd Yr. Patrol Officer $27,537 $28,983
4th Yr., Patrol Officer 830,654 $32,264
5th Yr. Patrol Officer $33,771 $35,545
6th Yxr. Patrol Officer $36,890 $38,829
Sergeant (+7%) $39,472 $41,547
Lieutenant {+7%) $42,235 $44,455
Captain (+7%) $45,192 $47,567
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Each employee covered by the provisions hereof shall

receive credit and move from that enployee’s current year

salary level set forth above to the next year’s level as
follows:

1. Employees hired on or before June 30th of the year of
hire shall receive a year’s credit on the next January
1st.

2. Employees hired on July 1st or thereafter shall
receive credit on the second January 1st following the
date of his employment.

Payment of twelve hundred dollars ($1200) to Detectives for

standby time shall be made in a single lump sum payment,

payable in the first payroll in December of each year

(prorated on the total amount of time served that year as a

Detective).
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ARTICLE XX
WORK HOURS AND OVERTIME

The workweek shall consist of forty-two (42) hours. As of
the approval of this Agreement, +the City is not
contemplating a schedule change. Should the City decide to
alter the current schedule format (absent an emergency),
the City agrees to provide the Lodge a minimum of thirty
(30) days notice of the change upon its menmbers prior to
the implementation of the change.
Uniform Division Police Officers who are required to work
the present forty-two (42) hour average workweek heretofore
in effect, shall be compensated for the extra average two
(2) hours worked in excess of forty (40) hours during the
course of the year. Compensation shall be made by a single
payment to be made in the same calendar year for the extra
two (2) hour average or portion thereof actually worked.
Said payment shall be made at the time of the first reqular
municipal payroll for all municipal employees in the month
of December in a given calendar year. An employee not on
the payroll at the time of the last municipal payroll shall
not be entitled to any portion of said compensation. The
formula for said payment is as follows:

The "Bi-weekly" base salary (annual salary +

longevity +  stipends, divided by 26 pay

periods) divided by 10 (number of days in a

pay period), multiplied by the number of

days the employee is entitled to receive as

compensation, as certified by the Chief of
Police.
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C.

Oovertime work shall be compensated as follows:

1.

Work between forty (40) and forty-two (42) hours shall
be compensated at straight time.

Work in excess of forty-two (42) hours shall be
compensated at time and one-half (1-1/2) which com~
pensation may be taken in dollars or compensatory
time. Effective as soon as practicable after the
signing of this Agreement, sick 1leave and holidays
taken off shall not be computed toward the threshold
of time and one~half (1~1/2) pay 1in the workweek

during which the days are taken.

Overtime for the purpose of this section shall include the

following:

1.

Any work beyond the minimum period for regular police
duties not including the average twoe (2) hours
described in Article XX, Paragraphs A& & B hereinabove.
Attendance at school where attendance is required by
the employer in order that the employee maintains his
present employment position, with the exception of the
Basic Police School required to be attended by all
police officers within their first year of employment.
All court appearance time, excluding travel time.
Effective January 1, 1991, mandatory overtime shall be
defined as any work assignment other than the
regularly-scheduled shift, which an employee is
ordered to perform and which he may not refuse to
perform. Such work shall be paid at one and one~half

(1-1/2) times the employee’s regular rate of pay.
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Police OQfficers shall have the right to request in
writing that overtime compensation be received by way
of compensatory time. The City, in its sole
discretion, subject to law, shall then have the option
of reimbursing the employee for said overtime with
cash or with compensatory time.

The current practice of Uniformed Officers reporting
to duty fifteen (15) minutes prior to the start of
their tour shall be made a part of this Agreement.
Officers shall report, ready for assignment, at that
time for briefings and announcements. No extra
compensation shall be paid for this time and it shall
not count as work time.

Each officer on an eight (8) hour duty shift shall be
entitled to breaks from work totaling one (1) hour.
Unless otherwise specifically approved by the
Officer’s immediate supervisor, there shall be a half
hour meal break, and two (2) fifteen (15) minute
"coffee breaks". Officers shall be subject to recall
from these breaks and shall make their whereabouts

known to their superior upon taking a break.
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ARTICIE XXI

MISCELLANEQUS
The Chief of Police or the Training Officer upon receipt of
notice of availability of police training schools, shall
post a notice advising all members of the availability of
same.
The Police Department may grant the written request of any
member of the Department to exchange hours, duties, or days
off with another officer of equal rank, subject to rules
and regulations established by the Department, Such
requests will be granted on a uniform basis. Such requests
shall not be unreasonably or arbitrarily denied.
Each employee shall have reasocnable access to his personnel
file, which access will be provided within forty-eight (48)
working hours of submission of a written request therefore.
Each employee shall be made aware of any charges relating
to him and shall have such rights to respond thereto as are
provided at law or pursuant to this Contract.
Any suspension and/or 1loss of benefits levied upon an
employee by the City must be 1in accordance with this
Contract and such federal, state and local laws which

pertain thereto.



The City shall maintain a library in the Police room, which

shall consist of the following:

1. Physician’s Desk Reference Drug Book

2. N.J.S.A. Title 24 - Food & Drug

3. N.J.S5.A. Title 2C - Administration

4. N.J.S.A. Title 39 - Motor Vehicle Law Enforcement

5. City of Wildwood Ordinance Book

Each employee shall be provided with a right to park his

personal vehicle in an unallocated parking space in the

parking lot adjacent to <City Hall during the time an
employee is on duty for such period of time that the City
of Wildwood is the owner of said parking lots.

The City shall provide an area for Lodge menmbers to

furnish, at Lodge or its members expense, for physical

training and conditioning. As part of this:

1. Individual members shall indemnify and protect the
City, to the City’s satisfaction, from any c¢laims of
injury or damage resulting from <the use of the
facility or its equipment.

2, The C¢City and Lodge shall Jjointly develop rules ahd
regulations governing their use of the facility to
insure employee safety and to eliminate risk. All
users of said facility must abide by these rules.

3. At the City’s request, the Lodge also agrees to enter
into an agreement for city employees in the FMBA Local
#50 to use the facility in exchange for agreed upon

due consideration.
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The City shall provide legal defense as provided for under
N.J.S.A., 40A:14-155 for an employee. Should acquittal or
dismissal on such a charge take place, the City shall
provide for the costs of expungement upon the approval of
the City Solicitor as to Counsel and costs.

Employees will receive twenty-one ($.21) cents per mile
when their own vehicle 1is authorized for use for City
business.

Voice pagers shall be paid for by the City and supplied to
all regularly assigned Detectives.

The City shall maintain a 1list for promotions and hirings
subject to Civil Service policies and regulations.

The City shall provide a car for an employee reguired to
travel to an attorney’s office in connection with civil
matters relating to the employee’s performance of his
duties. If no such car is available, the employee will
receive one and one-half (1-1/2) times his regular rate of
pay for all such time spent in the attorney’s coffice.

The Lodge shall have the exclusive use of a bulletin board
located in the Police Department Headquarters for the
posting of notices relating to meetings and official
business of the Iodge only. Only material authorized by
the signature of the Lodge President, or alternate shall be
permitted to be posted on said bulletin board. The City
may have removed from the bulletin board any material which
does not conform with the intent of the above provisions of

this Paragraph.
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ARTICLE XXITI
FULLY BARGATNED AND SEPARABILITY PROVISTIONS

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all
bargainable issues which were or c¢ould have been the
subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time
they negotiated or signed this Agreenent.

If any provisions of this Agreement or any application of
this Agreement to any employee or group of employees is
held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be
inoperative, but all other provisions shall not be affected

thereby and shall continue in full force and effect,
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ARTICLE XXIIX
ITEM FOR DISCUSSTON - ACCUMULATED TIME DISPOSITION
The  parties agree to continue discussion on options
(specifically a deferred compensation plan) for reducing the
large amount of accumulated time that has been built up by

Lodge members.
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ARTICLE XXIV
TERM AND RENEWAL
This Agreement shall be in full force and effect as of January
1, 1990, and shall remain in effect to and including December
31, 19%2. This Agreement shall continue in full forece and
effect from year to year thereafter, unless one party or the
other gives notice, in accordance with N.J.S.A. 34:13A et seq.

and N.J.A.C. Title 19 to negotiate a successor agreement.

IN WITNESS WHERECF, the parties hereto have hereunto set their
e

hands and seals at Wildwood, New Jersey on this , » -~ day
of ___ss , 1991,

CAPE MAY COUNTY LODGE #7 CITY OF WILDWOOD

FRATERNAL ORDER OF POLICE CAPE MAY COUNTY, NEW JERSEY

oy anowy, 2 By’ ﬁzzf/c~/6424/ & Ve
ATTEST ATTEST

Qq@kmba? : Qg.mau @éj\;)% g
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