AGREEMENT
Bgtwéen
THE BOiiOUGH OF ROSELAND
- and
THE ROSELAND SUPERIOR OFFICERS LODGE NO, 184 -

FRATERNAL ORDER OF POLICE

Tanuary 1, 2007 through December 31, 2011




TABLE OF CONTENTS -

ARTICLE NO, DESCRIPTION

* PREAMBLE o

. ﬁEGOTlATING UNIT

i NO DISCRIMINATION

m VISITATION

v PROBATIONARY PERIOD

v 'SENIORITY

V1 GRIEVANCE PROCEDURE

VI HOURS OF WORK AND-OVERTIME |

v WAGES

X LONGEVITY PAYMENTS

X HOLIDAYS

XI VACATIONS

X1l LEAVES

X1 PERSONAL TIME

XIV 'UNIFORMS AND EQUIPMENT

XV INSURANCE, HEALTH AND DENTAL

XVI COLLEGE INCENTIVES .

Xv_’n | NO STRIKE PROVISION
"XV SEPARABILITY

XIX MANAGEMENT RIGHTS

XX PAYROLL SAVINGS PLAN

XXI .~ MISCELLANEOUS

XX - DURATION

PAGENO.

1
1
3

11
15
18
19
19
20
24
24
25
26
29
29
29
30
30
3




PREAMBLE

This Agreement made and entered 1nto at Roseland, New Jersey, this __~ day of January

2007, by and bctween the BOROUGH OF ROSELAND in the County of Essex, heremaﬁer
referred to as the “Borough” and THE. ROSELAND SUPERIOR OFFICERS LODGE 184
FRATERNAL ORDER OF POLICE a professxonal orgamzatnon, hereinafter referred to as the

“FOP”

WlTNESSETH-

WHEREAS, the Borough and the FOP recognize and declare that prov1dmg quality police
protection for the Borough is thelr mutual aim; and |

- WHEREAS, the parties have reached certain understandings with respect to terms and
» ‘ conditions of employment Which they desire to confirm in thls Agreement;

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE I |
NEOGTIATIN G UNIT

Section A,

The Employer recognizes the FOP as the exclusive bargaining agent for all officers
presently employed or hereaﬁer employed by the Employer in the.fbllowing claesiﬁcations, titles,
and/or positions:

- Sergeant
Detective Sergeant A
Lieutenant

Captain




Excludea from t_hé negotiating unit shall be all officers Beiow. the rank.of Sergeant in the:
| . Patrol Division an& Defeqtive Sergeant in the Detective Bureau, The Chief of Police shall also Be
excluded from thé negotiating unit. |
Section B.
The term “Parties” when used in this Agreement shall mean the Employer and.the FOP in its

| capacity as the excluslve bargaining representauve for the employees in the negotlanng units.

~ Section C

Unless otherwise indicated, the term “Employee” or “Officer”, when lised hereaﬁef in.thiis
Agreement, shall refer to all employees 'représented by the F Of’ in the hééotiéii_n_g unit as above
defined, and references to the masculine éender shall include the female gender.. | |
Section D. — NEW TITLES

1. If and when new titles are created that appear to be thhm the scope of the unit, or |
ex1stmg unit titles are changed the Employer may consult with the FOP in determmmg whether the
new or amended titles should be included i in the negotiating unit dgﬁned aboye. Ifthe pa;'hes cannot
agree on the unit status of a tiﬂe, the matter may be processeci in aécordax_lc_e with the Ne_w Jersey

| Employer-Employee Relations Act and the rules and procedures of PERC. 'Pending the disposition
of any such chaliénge, the Employef may create the position and fill the vacancy subjectto the
determination of PERC. This paragraph shall not be construed to be a waiver of any r1ghts that the
: partxes mlght othervnse have by law.
2, Any employee filling a new title or an office presently m the negotiation unit shﬁl
| remain in the unit with the new title until the parties agree or PERC reﬁders a rﬁling on such

disputed title. .




ARTICLE I
NO DISCRIMINATION
Section A.
Neiﬂ;er tﬁe Borough nor the FOP shall discriminate against any employee in connection
with hire, promotion or mainfenance of employment on account of race, color, creed, sex, national

~ origin, religion, ancestry, age, marital status, disability or sexual orientation.

ARTICLE I
VISITATION FOR PURPOSES OF lNSPEC’I‘ION OF PERSONNEL FILE

Section A

The Ofﬁcer whose file is to be revxewed, along with ari FOP bargalmng representative
and/or attorney for the FOP, w1th prior written authorization of thls Officer, may enter the Police
* - Department during the_ hours of 8:00 a.m. an‘d 4:00 p.m. Monday through Friday, fqr the purpose of
reviewing personnel files. In all such cases relating to the review of said files, an appointmeht will
be scheduled with the Chief of Pohce or his desiguee, i in advance, as to not conflict with scheduled
daily respons1b111t1es The appointment shall not be unreasonably delayed. The FOP recogmzes
that the Chief of Police or his designoe arc the custodians of personncl files and, as such, will at the
most opportune time allow the Officer to view bis personnel file with the sﬁpuléﬁdn that nothing
_contained in the file is to be removed. ' In the event that items contained in an Officer’s personnel
file are to be copied, a request will bé made in writing. Copies will be made only after proper
reqlies,t from the Officer and authorizatiori and approval from the Chief of Police. Copies will then | !
be made by the Chief of Police or his desxgnee Copies will be provided only to the Oﬂicer unless
the Officer glves wntten authonzatxon to the Chief or his designee that copies are to be provided to

the FOP bargaining representative and/or FOP attorney. The Chief of Police, in his discretion, may .
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forward a request for coples to the Borough Attomney, said requeot to be procossed, arid,res_ponded to |
by the Borough Attomey In the event that copies are denied, proper gnevance procedures will be '
foltowed, and saxd copies may be released under the advice, in agreement, Of a_t the du-_ec’uon of .
counsel or the grievance will proceed to arbitration. A Department S.Ol.P. entitled “STANDARD- -
OPERATING PROCEDURE-PERSONNEL FILES” will prov1de an ouiline of pi'ooedurés tobe

followed for the pulpose of viewing the Personnel Files.

ARTICLE IV
PROBATIONARY PERIOD
Section A. |

All superior officers shall work on a probauonary'basis for the first year of their

. employment in'such new rank. “Supenor Officer’ for the purposes of thls sectlon shall mean

Sergeant, Detective Sergcant Lieutenant and Captam The purpose for th1s probatlonary period is
to afford the Employer an opportunity to evaluate the ofﬁcer s work performanoe and general
competency and overall stability for the rank to which he has been promoted. Pnor t0 or at the

conclusion of this period, the Employer can demote the supenor officer to hlS pnor rank for failure

0 satisfoctorily complete this probationary period.

~ The officer may challenge this demotion through the procedures p;ovidéd by NISA 40A:14-

'147 through 40A:14-151.




ARTICLE V
SENIORITY RIGHTS
Section A. — Purpose |
| 1. . “Séni’oﬁty” shall mean an officer’s length of _contimious servi_cg to the Employgr.

“Seniority in rank” shall mean an officer’s length of service in a particular rank. Officersin a higher

' rank shall have sehiority over ofﬁc_:ers in a lower rank even when these lower ranking officers have a
| _ ‘longer Aleﬁgth of continuous service to the Employer i'..e., thej have an earlier date of hire than the -
‘oﬂicers in a higher rank. _ -

2. Employees hereunder shall be governed by semniority for the purposes of transfer, -
lay-off and recall, scheduling of vacations, as set forth in Cmrént departmental \ﬁ'ittén Standard
Operziting'ProcédWeS (“SOP’s™), wntten mvles;.written‘ directives and written regulations. Such
written SOP’s, rules and regﬁlations are determingd by the Depaxtmeﬁt. , |
" . Section B..— Lay-Off '

1. Inthe event of lay-off, seniority shall be as follows:

A.  First: by rank and,
B. Second: by Department.

2. When a lay-éﬂ occurs, the Jeast senior officer in the rank affected shall be laid off
first. In the event such officer is more s.enior. than one or more officers in a lower rank he shall be |
peijmitted to bump the least senior offipéf in thé iower rank. Such burﬂping wxll continue untii the

least senior officer(s) in the rank of 'patroﬁna'n are laid off.
Upon bﬁmpixig into a lowgr rank, the officer who bumped from the higher rank shall
assume “senioriiy” in‘the lower rank as defined in Section A(1).
| 3. . Solong as one or more 6fﬁcers are on lay-off status,b the Emiployer shall not;

a) Hire any other employees on either temporaty or permanent basis, or




| B) . Direct any other employees to perform barémmng umt work except in the
case of emergency other than an emergency created by the Employer laymg
~off officers. For the purpose of this section, “Emergency” means a sudden,
urgent, unforeseen occurrence or occasion requiriﬁg immediate action, such
as a fire or serious car accident, or a natural disaster or civil unrest (caused by
incidents sueh as riot, attacic or threat- of attaok). .
Section C.— Recall |

1. Officers on layfoff status shall be recalled in the inverse order of la_y-o_ff.

2. - Inthe event of recall, the Employer shall serve written notice, by. ;eg‘iste’red mail,
return receipt requested, upon the F OP anel the officer affec’oeo, directing such officer to report back
to work within five (5) work days after receipt. A i |

.-Se}ction D. _
Seniority rights shall be bfoken only un.der the following cimumefancee:

1. Voluntary termination. |

2. Termination for justifiable cause.

3. Faﬂure to report back to work within five (5) workmg days aﬁer recelpt of"

notxﬁcatlon of recall.

ARTICLE Vi :
" GRIEVANCE PROCEDURE: CONTRACTUAL.
.Section A, - Purbose
| 1. : The porpo_se of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems whxch may arise affectmg the terms and conditions of employment

mutually negotiated and contained in this Agreement and to resolve gnevances as Soon as possxble

s0 as to assure efficiency and promote supenor officer morale.




2. Nothing contained herein will be construed as limiting the right of any su;ﬁerior |
officer having a glieVanee to discuss the matter informally with the Chief of Polfce‘ and having the
- grievance adjusted, provided the settlement does not violate the contract, ' |
Seetion B. - - Definition |

The term gnevance as used herein, is lumted to any controversy ansmg over the
mterpretatxon or adherence to the terms and condmons of employment specifically and expressly

; estabhshed by the provisions of thls Agreement and may be ralsed by any superior officer or the

: FOP.

Section C. — Steps of the Grievance Procedure. -
The following constitutes the sole and exclusive method for resolving grievances between

the parties covered by this Agreement and will be followed in its enﬁréty unless any step is waived

by mutual consent.
1. Step One

In the event the gn'evance has not been resolved informally, a grievant will
institute action under the provisions hereof by submitting a written grievance to the
Ch1ef of the Department Such grievance shall be submitted within fifteen (15) days
after the grievant became aware, or should have become aware, through diligent

inquiry, but in no event more than thirty (30) days after the occurrence of the event
being grieved. Feilu;e to act within the period lsle_t forth above will be deemed to
constitute'an abandonment of the grievance. The Chief or the Chief's deeignee will .

~ submit.a written answer within ten (10) days from receipt of the grievance.




In the event the griévance has not been resolved thfough Step One, then |

w1thm ten (10) days of recelpt of the determination by the Chxef or the Ch1ef‘s
demgnee the matter shall be submitted by the grievant to the Pohce Committee.
The Chief and the Pohce Commxttee shall meet with the grievant and the demgnated _
FOP representauve for the purpose of dlscussmg the gnevance w1thm ten ( 10) days
of submission of the matter to the Police Committee.
~8) Al forms submitted in the grievance process, as well as the detéxm‘inatioﬂ at
the various levels shall be pertinent records and copies shall be furmshed to
the Police Commlttee
b) - Witnesses-may be heard when applicéxble'
The Police Comrmttee shall submlt a written dec1s1on to the gnevant and the
FOP thhm seven (7) calendar days after the conclusmn of dlscussmns of the
gncva.nce | .
Stgp Three
If the grievant is not satlsﬁed with the dec1s1on rendered at Step Two, the
grlevant may submit such grievance to the Mayor and Councll by filing such
gnevance W1th the Borough C]erk along with the determin’ation réndered at Step
“Two and any written record that has been made part of the prccedmg hearmg W1th
the Police Commxttee
A meeting on the g_ﬁevance shall be held betweet the Mayor and Council
-and the grievaﬁf and their representatives, which shall not be public @ess the
parties so agrée in writing, W1thm ten (10) days of the_ submission of the |

determination by the Police Committee at Stép Two




| Witﬁc;sses may be heard and pertineﬂt records received.

The Mayor and C'ouncilz shall render a decision in writing to be served upon
the gnevant and the FOP rcpresentatwe within ten ( 10) calendar days after the
‘ conclusmn of dlscussmns of the gnevance

Step Four
| Ifthe F OP is not satlsﬁed with the dlsposmon of the grievance at. Step Three,
the FOP shall file a nouce, wﬂhm ﬁﬁeen (1 5) calendar days of receipt of the
.dec_:lsmn of the Mayor and Couqcﬂ requesting submlss1pn to arbitration.. An
arbitrator shall be selected by the parties from a panel of proposed arbitratbrs
ﬁursuant to the normal procedures adoptgd by the Public Employment Relations |
- Commission. |
The decision of the,axbitx'afqr must be rendered within thirty (30) days after

the completed submission of the.controversy of dispute. Such decision shall be
binding subject to the rigfxt of either party to have the arbitrator’s decis-ion vaéated or

~ enforced as provided by N.J.S.A.2A:24-1, et seq.

The cost of the arbitrator shall be bomc cqually by the parties.

The arbitrator’s decision shall be in wntmg and shall set forth his fmdmgs of
fact, reasoning, gnd conclusans on the issues submitted. The arbitrator shall be
without power or--aut_hoi.‘ity to make any décisi’on.whi_ch requires the commission of
an act prohib'itgd by law, or which involves a managerial prerogative, or which is
violative of or adds to the terms of this Agreement, or which is not based on and
limited to the expressed 'provisions of this Agreement. The arbitrator shall be bound

by the contractual provisions presented to him involving the grievance, his decision




shall be limited to the issue presented to him and he shall render a declslon in
accordance with the weight of the evidence, .
a) | The decision of the arbm'ator shall be submitted to the Borough and the FOP -‘
| and shall be final and binding upon both parties.

No reprisal of any kind shall be taken agamst any gnevant m ‘this procedure by
~reasen of parncxpatlon in such process.
Grievance recpr_ds shall not be part of the personnel file utiliied.in the
' retenﬁon/promotion process unless such grievance ﬁrtaim'diiéct.ly tqsuclli proceee
. orthe grievanee involved an issue that is relevant to 'the‘ ,q'uestidns. of retention a_nd/ér‘
~ promotion. | |

-A grievance may.be withdrawn by the gnevant at any level without pre_;udlce
Any dmcxplmary actions taken by the Borough against any ofﬁcers cannot be

appealed through ﬂ'llS gnevance/arbltratlon procedure. Such appeals of d1sclplmary

actions must be taken through the procedures established by N.J.S.A. 40A:14-147

through NLJ.S.A, 40A:14-151. The Borough agrees that in invest_igatiﬁg officers for

possible disciplinary or criminal violations, the Borough.will comply with all the
) réquiréments established by NLJ.S.A. 40A:14-147 ﬂnreugh'N_._.Ls:_A;_. 46A;14-155,
notwithstanding any other departmental rules and regulatior_ls or other B:orou_gh
| procedures to the contrary, | ‘ | |
Nothing in this Article shall be interpreted as prohibii_:iiig the Borough from
.‘ ‘injtiaﬁhge grievance, as ﬂlet term is defined, aﬁd pursuing it to binding arbittation,

as provided by Step Four herein.
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ARTICLE Vi1
| HOURS OF WORK AND OVERTIME
Section A, — Wﬁrk Day and Hours ‘
1. The Chief of folice and the FOP have jointly devgloped a Pitman twelve (1‘2) hour
schédulé f.or Sﬁperior Officers of the Patrol Force, which is based upon a twenty-eight (28) day
work period in accordance w1th the provisioné of the Faif Labor Standa;ds Act, speciﬁcally, 4
| Section 207(k) consisting of3 days on foliowed by 2 d#ys off , then 2 days on 3 days off, theg 2
days on followed by 2 days off. | Said schedulp al‘so. consists of mtaﬁng shifts where an oﬁi@er
| rotafes his shift after the twenty eight (28) day cyc]e.. '
2. The Chief of police shall determine the manning 1eveis (that is, the exact number of
Superior Officers.of the Patrol Force) for each of the two (2) shifts and squads that are necessary
for ﬂle Pitman twt;,lve (12) hour whwﬁe. In 'éddiﬁon, the Chief of Policé has the managerial
righit to alt& said manhing levels, from time to time, aé he deems appropriate and necessary to
insure the efficient operation of the Depamnent and/or where said adjustment shall be in the bést
interest of the Departrient. | |
3. At the discretion of tﬁe Chie'f,‘ the Captains, Lieutenants, Detective Lieutenants, Detective |
Sergeants and Detebtivcs may remain on the § and 2 eight (8) hour schedules, | a
4, | Employees covered by thlS cqnfract shall work a twelve (12) houf tour of duty.
Shifts are deﬁrlxed‘ as 7:00 am to 7:00 ptﬁ for the day shift and 7:00 pm to 7:00am for the night shift.
Officers on patrol will rotate between da)./. and night shifts every twenty (28) days. Each Officer will
accumulate a total of twelve (12) pick days during one (1) year at a rate of one (1) f)'er month, Six
(6) pick days will be taken during each six (6) month period during the calendar yeér. Pick days for

. the period January 1- June 30 will be requested prior to February 1 and pick days for July 1-
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| December 31 wiil be requested priqr to Aﬁgﬁst 1. The pick daj will be .choseﬁ'accdrding to
" availability by seniority within the squad. |

5. The.Chief, in his sole ciiséretion, may revert to. the eight" ® houf work .sqhedulg, as set

| forth in the immediately preceding collective negotiations agreement, where he ;:leems such change
necessary to ensure public safety and the effective management of the Department. Except in the .
case of emergency,-the Chief shall .prévic.ie, the FOP with 30 days advan_ce ﬁotiqie ofa chahge inthe
work schedule. - | | o | ‘

6. All officers working the five and two (5-2) work schedule shall be entitled to one (1)

| ‘addiﬁo@ day off each month of the year at such time as the ofiicer_ may desire, subjéct to the

approval of the Chief of Police.

7. Because payment for meal periods is included in ﬂle_. standard workday, the Borough is "ndt
liable for any additional compensatory ﬁﬁle. One thlrty (30) minute meal break :apd Qxie. ten (10) N
-niinute break period shall be permitted during each 6-hour segment duﬁxig the tour of duty The - |
meal and /or break period shall be noncontiguous, 'subjectA to call, a—_md 'a_re'-inc'l'udedA in the Workday.
Meal and/or break periods will be authorized by the shift commander or s_upér_w‘ris_o;. |
8. Ifthe department reverts bacic to an eight (8) hour schedule‘; in that ‘e‘vent, all of the revised '.
'provisiohs as a re.sultA éf the work schedule change shall revert in;co those te;'rné and conditions
which were contained m the immediately pfeceding collective negotiations agreément absent these

revisions. _
Section B. —~ Overtime

1. In'the event that an officer included in the negotiating unit is directed or

reasonably required by circumstances to continue working after the completion of
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his regularly scheduled tour of duty, any such work shall be compensated for at the.’

rate of time and one-half (1 ‘%) his regular rate of pay.

-a) Any supeﬁor officer included i the negotiating unit- who is required to or

receives a request to return to work after ‘compléﬁon.of his regularly scheduled shjft

and before the begmnmg of his next regularly scheduled shift, shall be compensated

_ for such call-m ovemme work at the rate of time and one-half(l Y2} his regular -

hourly rate of pay for all time worked but not less than the minimum guararitee of
two (2) hours of straight time pay, whxchever is greater “Work”, for purposes of

this-subparagraph, shall mean regular police duty work and trammg.

b Any superior officer who is subpoenaed to appear before‘ any Grand Jury,
civil-court (outside of Mummpahty), juvenile court, or other court br hearing ata -

- time other than his regularly schedulegl shift, shall be cbmpensated at double (2

times) his regular hourly rate for all time worked, but not less than the minimum

guarantee of two (2) hours of straight time pay, whichever is greater.

" c) Any superior officer who is required to appear at a municipal court, at a time

other than his regularly scheduled work shift, shall be compensated at the rate of
time and one-half (1 %) his regular héurly rate.‘for all tixﬁé worked but not l_é_ss than
the minimum guarantee of t\_vo. )] hom.s straight time pay whichévet is greater,

d) Whenevef a suﬁéri_or officer’s regularly scheduled shift is changed w1thm
fourteen (14) days (336 héurs) of the time ﬂiat he was scheduled to work, he shall be
paid at the rate of time and one-half (1 %) for the regular tour that hé next works,

provided that the shift change was due to departmental work requirements.

' e) In the twelvé (12) hour work schedule, overtime compensation shall be

earned when a police officer works in excess of twelve (12) hours in any onedayor-
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more than one-hundred s1xty-e1ght ( 68) hours in the twenl ty—exght (28) day work:,

penod

Section C.— Manner of Payment for Overtime

Superior Officers entitled to overtime pay

payroll payments or “compensatory

under this Article may be compensated in either-

time off”; at the request of the officer. The‘prbvision for-

compensatory time is that the time of.f will be requested no less than six (6) days in.advance. A

request may be submitted and approved within the six (6) day penod if adequat,e manpower is

aﬂable and no schedule changes ar¢ necessary. Major holidays are excluded from this p’rovision.

Requests for compensatory time will be addressed on a first come, ﬁ;rst served ba31s Inthe event ‘

that more than one request is submitted, semonty will take pnonty

Begmmng onl anuary 1, 2000, all’ compensatory

‘December 31* of each year shall be

year at the rate of pay it was eamed

time off that has not been taken by

paid to the supenor officer during Januar-y of the succeedmg

Employees have the right to accmnulate upto 40 hours of

compensatory time during the course of the calendar year.

Section D.- Training

At the discretion of the Chief of Pohce an ofﬁcer workmg

may be temporarily placed ona S and 2 (8 Hour

durmg the first twelve (12) months of em ployment

Effective January 1,2007, all

the Pitman twelve (12) schedule
) 40 hour work week schedule for training purposes

- when said training exceeds a four (4) day penod This shall include any probatlonary officers

ofﬁcers will be required to attend no more than forty (40) hours '

of training time per year with no additional compensatxon Trammg txme will be u’nhzed for

~ training purposes only. Personnel working the S and 2

Any unused training time at the end

of each year does not accumulate.

14
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Section E.
The provisions of Sections B and C of this Article shall not apply to oﬁ'léers who voluntarily

switch shifts or who voluhthrily remain on shift to cover for a superior officer reporting to work late,

ARTICLE VIII
'WAGES

| Séction_ A ' | |

1 During 2007, 2008, 2009, 2010 and 2011, superior officers covered by this

. Agreement shall be paid accordmg to the wage schedule attached hereto as Schedule A, whichisa

~ true copy of the Borough s Salary Ordinance for the Police Department for these five years.

2. The partles agree to commence negotlauons for the 2012 contract at least ninety (90)
_ days before the expiration ¢ of this Agreement. |
: Sectmn B.
Nothing ¢ontained herein shall prevent the Employer from giving merit increases, bonuses,
or other similar payments across the board that it shall des1re
. SCHEDULEA
Sectioh 1: Salaries_ | _
1. For the year 200_7, salaries are effective and ;et;oacfive asof J anuary 1, 2007.
2. For the year 2003, salaries are effective as of J‘anuar.y. 1, 2008. 4
3. For the year 2009, salaries are effective as of January 1, 2009.
4. For the yéar 2010, salaries are effective as of January 1, 2010.

5. . For the year 2011, salaries are effective as of January 1, 2011,

15




- SALARIES
2000 2008 2009 2010 2011

| CAPTAIN

(UponPromotion) 102,560 106,662 110928 115366 119980
(6 months) 104219 108388 112,724 117233 12192
(12 months) 105879 110,114 114519 11900 123,864
(I8months) . 107,539 111,841 - 116314 . 120967 " 125.806
(@4months) 111245 115695 120323 125135 13041

| | LIEUTENANT | |
(UponPromotion) 92,571 96274 100,125 104130 - 108295
(6 Months) 94,654 98,440 102377 106472 - 110731
(12 Months) 96,736 100,605 104629 . 108814 = 113167
(18 Months) 98818 102770 106881 111,156 115,603
(4Months) 102,790 © 106901 111,177 115624 120,249

| ' SERGEANT |
(UponPromotion) ~ ~ 82,161 85447 88,865 92420 . 96117
(6 Months) 84,243 87613  9L117 94,762 98,553
(12 Months) 186325 89,778 93,369 97,104 100,988
(18 Months) 88407 91944 95621 99,446 - 103424
(24 Months) 2184 9SETL 9707 103694 107,843

DIFFERENTIAL AT MAXIMUM RELATED TO TOP PAID PATROLMEN ARE;

CAPTAiN . 36.365%
" LIEUTENANT C26%
SERGEANT 13%

Detective bureé.u assignments shall be commenced and/or terminated in the Chiefs sole
. discretion. Detective pay shall commence only after ninety (90) consecutive calendar days have
been completed in such assignment, dunng any penod in which the employee serves in that

' asmgnment unmedlately after the completion of the mnetleth (90"‘) day. Anytlme that an
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assigilment is interrupted or changed, the foregoing ninety (90) day time frame before detective’s
phy is méde, shall begin -again. Detective stipend shall be $2,050 per year for each officer assigned

as above.

Section II. - EMT STIPEND

Effective J anuary 1, 2003 employees wﬁo are or who become certified as an Emergency

; Medical Technician (EMT certified) shall be entitled to receive the following stipends:

a) For initial EMT certification $2,000.00 per annum
b) For each year thereafter of EMT certification ~ $1,500.00 per annum
The initial EMT certification stipend of $2000 shall be applicable to empldyees on the

payroll as of 1/1/03 who have the certification aﬁd to all current and future employees who obtain

| ~ the certification while working for the Borough of Roseland. There shall only be one initial EMT

certification stipend of $2000 paid to an empléyee during his tenure of employmeni with the

‘Bomugh. Employees hired on or after J anuary 1, 2003 who already have their EMT' certification
shall not be entitled to tﬁc im'tial stipénd of $2000, but insiead shall be paid the $1500 annual '
stipend. Payment of the 1mt1a1 $2000 EMT stipend shall be made with base salary overa 12 month _ |
penod beginning January 2003 for current employees with the certlﬁcate and begmnmg with thc

date of testmg, provided the employee passes on that date, for _employees who obtain their

certification while working for the Borough. Payment of the $1500 stipend thereafter shall be made

with base pay provided the employee maintains the EMT certification. If an employeé fails to

maihtain the EMT certification, the stipend will be terminated as of the pay pen'od next following

~ the lapse of certification.

The Borough will pay for the costs of training for the initial EMT certification, as well as the

costs associated with and training hours necessary to obtain the recertification.
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Employees have the option of completmg the EMT trammg on their own t1me withno - -
_ compensanon ﬁ'om the Borough other than paying the costs for said training provided that approval
is received from the Chief of Police prior to commencing the training,
Sectionll
The foregoing salaries and other compensations, unless otherwise mdicated, shall be paid .

semimonthly.

ARTICLEIX
LONGEVITY PAYMENTS
Section 1.
| As part of regular wages, all officers employed pribr'to January 1, 1996 shall receive
-additional longevity pay as follows: | o
SERVICE | - LONGEVITY PAYMENT

More than five (5) years - - 2%. of base salary
More than ten (10) years 4% of base salary
More than fifteen (15) years . | 6% of base salary
More than twenty (20) years ' 8% of base salary
Mbre tiaan twenty five (25) ycars - 10% of base salary _
Section 2, -

All employces'hi_red on or after January 1', 1996 shall not re;eiv-e additional longevity pay.
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ARTICLE X

| HOLIDAYS |

All supenor officers shall be entitled to One-hundred and twelve (1 12) hours paid hohday -

tlme durmg each calendar year.

Eﬂ'ecnve J anuary 1, 2003 employees shall have the optlon to receive some or all of thelr

" paid hohdays in- cash rather than txme off, pmwded they adwse the Chxef by July 1 as to how many
| " of the one-hundred twelve a 12) hours paid hohday t1me they wish to receive in cash. Payment of-

~ cash pa1d hohdays will be in a lump sum in the last pay in November.

ARTICLE X1

VACATIONS
~ Section A, Accrual
1. Superior officérs who have completed continuous employment set forth in the table

beiow, shall accrue and receive paid vacations as follows:

SERVICE ‘ : | WORK HOURS VACA'HON
Less than orie year but more than six fnonth , | 40 hours
- One'toThreeyearsl - - | - 80 hours -
Four t6 six years o 9% heurs ~
Seven toten years ‘ : 1 36 hours
‘Eleven to fifteen years o * 160 hours
Sxxteen Or more years . | - ‘ 200 hours

2, Superior officers shall be entitled to two (2) additional days of vacation, except that

the total number of vacation days shall not exceed twenty-ﬁve (25) days.

19




Section B;
| Vacation pay shall be paid lmmedlately preceding the commencement ofa supcn;)r ofﬁcer 8
vacation. Leaves in excess of two wecks at any time shall require prior approval of the Chief of
Police. |
Section C.,
Vacation tune must be taken durmg the year that it was eamed except that a maxlmum of
‘ ﬁve ®) vacauon days may be carried over to the next year.. All vacahon days in excess of ﬁve (5)
~ that have not been used by December 31 of each year shall be paid to the supeno;' ofﬁcer dunng .
January of the succeeding year at the rate of pay it was eaﬁned. '
ARTICLEXT |
LEAVES
Section A. — Sick Leave
1. Non-Océupaﬁonal Illness or Injury
Eﬂ‘ectxve January 1, 2007, superior oﬂicers hired pnor to January 1 2000 and who were
subsequently promoted to a superior oﬂicer rank shall be granted Onc-hundred and Ment}’»clght
(128) working hours sick leave with pay each year. A physrcnan s certlﬁcatlon may be required at
the Pohce Chjef’ s dlscretlon In addition, such superior officers as of Janua:y 1,2007 shall on a one '
time basis only, be granted seven-hundred and twenty (720) working hours s1ck leave s0 that duting
the year 2007 such superior officers will have working hours of swk leave totahng elght-hundred
~and forty enght (848)
| 2. _All employees hired on or after January 1, 2000 who afe subseqﬁenﬂy promoted to a
superior officer rank shall be éranted_ one hundred and tweﬁty-eight ‘(128) workihg hours sick 'leavel

with pay each year. A physician’s certification may be required at the Police Chief s'discretion.
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| 3. Such unused sick leave days shall be accumulated from year to year with no mammurﬁ

: accwnulahon and upon retlrement with twenty-ﬁve (25) years or more of service in the New Jersey
Pension System and with at least ten (10) years of service w1th the Borough, a supenor officer h1red
before J, anuary 1,2007 may use a maximum of sixty (60) days accrued sick leave.as retirement

leave to be pald at the daily rate of pay the supenor officer is then earmng An officer h1red on or

: after J anuary 1, 2007 and subsequently promoted to a supenor officer rank may use a maxxmum of

thlrty (30) days accrued sick leave as. retlrement leave

4. Work related injury or illess
'Notwithstanding the provisions-'ﬁl Section A - 1 above, employees covered
- . hereunder who are.on leave due to work related injury or illness shall continue to receive full pay
. from the Boroﬁgh for a period of up to seven-hundred and twenty (720) working hdurs per year, and -
during that period such émployees shall endorse over to the Borough any temporary disabilities |
payments received on account of the.work related mJury or illp&es in accordance with pres‘cnt

practice.

Section B. - Terminal Leave |

Sixty (60) days tc_:mﬁna_l ieave shall be _grante'd toall supe_ridr_ofﬁcgrs who retire'witﬁ
twenty-five (25) or more years of servicé in thé New Jersey pension system and with at least ten
(IO) years of service ta the Borough,

In the event another department in the Borough is granted addmonal terminal leave time, it-

shall automatically be added to this FOP Contract Agreement
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In the event a twenty (20) year retlrement program is passed by the State Legxslature

- superior officers who retme under such a program after twenty (20) years of service in the New

| Jersey pension system and at least ten ( 10) years of service to the Borough shall be granted the srxty

(60) days terminal leave under this section. All officers hired after January 1 2000 who retire under
such a program after twenty (20) years of service in the New J ersey Pension System and at least ten
( 10) years of service to the Borough shall be allowed tousea maxunum of s:xty (60) days of
unused sick leave as retzrement leave. |

Seetlon C. - Bereavement Leave

In the event of the death of a superior officer’s spouse or chrld, the oﬂicer shall be entitled to

five (5) working days off for- ‘bereavement, which may be extended beyond five (5) worlcmg days at
- the discretion of the Chief of Police, '

In the event of death in o superior ofﬁcer s nnmedrate family, other than a spouse or chlld
the superior officer shall be entxtled to three (3) workmg days off for bereavement Immedxate
famlly, other than Spouse or child, shall mean father, mother father-m-law mother-m-law srster
brother, grandparents step-parents step-chrldren, or any other dependent relatwe hvmg in the
household with the superior officer.

In the event of the death of a superior officer’ s. brother-ln;law sxster-m-law, aunt or uncle, a

the superior officer shall be entrtled to one (1) working day off for bereavement

Sectlon D.- Mlhtary Leave

I Any supenor officer who is a member of 3 reserve. force of the Umted States or tlns
State and who i 15 ordered by appropnate authormes to attend a tralmng program or perform other
duties under the supervision of the United States or this State shall be granted a leave of absence
dunng the period of such activity with no loss of time, not to exceed fourteen (14) days per calendar

year, except 1n case of emergency, providing such orders are substantiated,
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2. The su'pon'or officer shall provide the Police Chief with a copy of his orders and drill

. schedule as far in advance as possible.

Section E, ~ Community Affaijrs
In the event a superior officer is. 1nvolved in departmentally recogmzed community affairs,

the superior ofﬁcer shall be glven consideration in the scheduhng of his shifts so as notto conﬂxct

~ with hlS pa1t1c1patton in such affalrs

Section F. - FOP and Police Related Activities

1. The Employer shall permit members of the FOP negotiating committee to attend -
collective bargaining meetings during the duty hours of the members. However, only two (2)

membc_:s of such committcc shall be permitted to attend such meetings without loss of pay or

‘ ' compensatory time,

2. The Employer agrees to grant tbe necessary time off without loss of pay to the FOP -

Local President and one (1)-e1ectcd delegate to attend the one meeting every two (2) months of the

Fraternal. Order of Police.
3. The Employer shall arrange, whenever reasonably possible, a superior ofﬁcer s shlﬁ
so that he may attend FOP or police related ﬁ1nct10ns, mthout any loss in pay or beneﬁts

Provisions 1, 2 and 3 of Sectlon Fof this Article are subject to the reasonablc scheduiing

demands of the Chief of Police, who will be notified in advance by‘the superior officer, or superior

officers, of their desire to be released ﬁ'oﬁl duty. In the event a superior officer is called into
replace one who is released for FOP business, such superior officer shall receive str'aight time pay

and the overtime pay provision of Article-VII shall not apply. -
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ARTICLE XIII

PERSONAL TIME

The Empleyer agrees to grant each supenor officer twenty-four (24) houts personal time off

le' ygar.

Personal time off may not be taken in mcrements of less than eight ( )hours except with the
consent of the Chlef of Police or h1s de31gnee Personal time off may not be camed over from year

to year and no payment is made for any unused personal time at year-end

ARTICLE XTIV
UNIFORMS AND EQUIPMENT
Section A.
The annual umform allowance shall be twelve hundred (%1, 200 00) dollaxs in each year of .» :
the Contract and shall be paxd with the first. bill list followmg receipt of voucher
Recexpts for uniform items must detail the item and the pnce and must also have the name
of the store where purchase is ‘made. Any portion of uniform allowmme not supported by recelpt is

considered ordinary income. .

Section B.

In the event a superior officer’s uniform and/or equipment is dmnaged or destroyed in the -

line of duty, such uniform and/or equipment shall be replaced by the Borough of Roseland at no

cost to the officer.



ARTICLE XV

INSURANCE, HEALTH AND DENTAL PLANS

- Sectlon A.

_ The Employer shall provide to all active superior ofﬁcers and their dependents the following
insurance proteehon at no additional cost to the superior ofﬁcers.

1. Nétw Jersey State-Healﬂl Benetits Plan |

2. False artest insurance | |

3. Group Life Insurance Policy in the amount of Sl 5,000. 00 covering acculental death
and dlsmemberment _

4. Dental- Delta-Dental Plan. The Delta Dental Pla‘n currently in effect. ‘

~ Section B.

'_ 1. | The Employer shall pay New Jersey Health Benefit Premium charges for certain
retlred supenor officers and their dependents as provided in Chapter 88, Pubhc Law
1974, |

2. In the event that Chapter 88, Public Law 1974 is amended, beneﬁts currently en_]oyed '
will not be forfelted, unless retention of same vxolates the 1aw as amended. A

3. Retmng cmployees have the opt1on to remain in the group dental plan at then' own |
expense subject to the require‘ments procedures and limitations in effect under the |
COBRA statute and regulatlons at the time of thelr reurement At least sixty (60) days
prior to the date of retirement, the Borough shall provide the retiring ofﬁcer with all the
relevant information from Delta Dental regarding the various aspects of this benefit

program.
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Section C. |
1. ~ The Employer agrees to feplace one pair of glasses per year per'ofﬁcer if damaged or .

destroyed in the line of duty.

Section D.

1. Anythmg to the contrary notw1thstandmg, the employer 1 may 1mplement the change

| in msurance health, or dental plans as set forth in Section A Secnon B Sectlon C or any-
part of them. The foregoing change may be due to a dlfferent health'mSUrance provider 'or .

| the like prov1ded however, the benefits provided in the new plan shall be substantlally
‘equivalent to or better than the cunent level of beneﬁts provided unmedlately prior to the
change. Before implementing the change the Employer shall gi_ve_ a mini,;num of forty—ﬁve :
(45) days notice to the FOP during whlch time fraﬂle discussions with regéi'd to tl;e change -

shall take place.-

ARTICLE XVI
COLLEGE INCENTIVES
| Section A - College Credits BOnus |
| Each superior ofﬁcer who is attendmg an accred1ted collegc or umverSIty for purposes of
secunng a Cnmmal Justlce/Law Enforcement Police Science Degree or its recogmzed equivalent
or a Bachelor’ s Degree in any discipline, shall recelve in addmon to h1s regular annual wages, a
one-time bonus of ten dollars ($10. 00) per credit payment upon successful complehon witha

" passing grade.
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Seetion B.- College Cost Reirrlbursement
Each superior officer who i attending an accredited college or university for Pmpos_es of |
* securing a Crimlnal Justiee/Law Enforcement, P01ice Science Degree or its recognized équivalent
. ora Bachelor 5 Degree in any discipline, shall recelve, upon presentatlon of pald recelpts for books
and tumon, relmbursement of his paid expenses up to a maximum of one hundred dollars ($100.00).

Section C. - College Degree Yearly Supend

Any supenor ofﬁcer who has attained the followmg degrees shall receive the followmg

annual stlpend as compensation in addition to h1s regular wages

1. AADegree ~ $600.00 per year
(Criminal Justice and/or : : .
Police Science or functional
Equivalent)

2. Bachelor’s Degree $950.00 per year

. (Criminal Justice and/or. .
~ Police Science or Functional
Equivalent)

An Associate of Arts or a Bachelor of Arts degree in criminal justice and/or police science
or 1ts functional eqmvalent is reqmred o obtain the college degree yearly stipends as provided
above. The term “functlonal equivalent” is defined as having successfully completed at Ieast 24

college credits in an AA degree program and 48 college credits ina Bachelor s degree program in.

the following areas:

Sociology; -

Social Psychology;

Psychology;

Crime and its causation;

Societal responses to crime; ,
Criminal justice career concerns;
Criminal justice systenis;
Criminology; ‘

Law and legal process;
Anthropology and sociology of law;
Police and pohcmg tactics, strategy and admmlstranon

SQQPwP?“
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12, Prmclpals structure orgamzatlon, adnnmstranon and operatxon of cnmmal court

13. (s'ly::re;gtslonal systems including mcanceratlon, corrections, probatlon and parole

At least 36 college credlts must be successﬁully completed in subject areas 4 through 13 for : :
a Bachelor s degree to be cons1dered a “functional equivalent” and 18 creths for an Associate’s
degree to be considered a “functional equivalent.”

Superior ofﬁcers seekmg tlns stipend must subxmt oﬂicml h'anscnpts from the schools they
attended and the school catalogs describing the courses taken | |

If any dispute arises over whether a superior ofﬁcer is entitled to th'e college sﬁpend; the AA
issue will be submitted to the Dean of the Criminal Justice Program at Seton Hall Umvers1ty or hxs :
| designee for resolution. ' The Dean or his desngnee will be provided with the above contractual
deﬁnmon of the term “fimctional equivalent”, the superior ofﬁcer s college transcnpts, andthe -
.school cataiogs which include the descnptlon of the courses taken.

The Dean or his desxgnee shall advise the Borough whethcr in h1s opmxon the courSes
successfully completed by the supenor officer meet the contractual definition of “ﬁlnctional :
equivalent”, -

The decision of the Dean or his designee shall be final and blndmg on both partws This .
decxslon shall not be ﬁlrther subject to the contractual gnevance/arbﬂratxon procedme the pa:txes |
havmg specifically agreed to use the- procedure set forth herem in liey of the gncvance/arbxtrahon
procedure to resolve this issue. Any costs or fees for the detennmahon of t_hJs issue by the Dean or
his designee shall be _borne equally by the _parﬁes. | |
FS'ection D. |

. All superior officers currently employed by the Borough and all subsequently hired supenor
officers must comply W1th the specific degree requirements specnﬁed in Section C in order to

receive either the AA or Bachelor’s degree yearly stipen_d.
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ARTICLElXVI.I
| NO STRIKE PROVISION o
The FOP its members, and all those covered by this Agreement agree that duringthe term
of thJs Agreement there shall be no strike, work stoppages, slowdowns mterruptxons, job actlons or
mterferences w1th the actlvmes of the Police Depaxtment of any nature pursuant to N.J.S.A.
34:13A-2. |
ARTICLE XVl
SEPARABILI’I’Y
In the event that any term, condition, or provision'of' this Agreement in whole or part;is
~ declared byvany court of cOmpetent jurisdiction, statute; rule or regulation of any. agency h’aving
jurisdiction to be 1llegal void and/or mvahd, all of the other terms, conditions, and provisions of this
' Agreement shall remain in full force and effect to the same extent as if that part declared illegal,
. void and/or invalid had never. been mcorp_orated in this Agreement and in such form ;hat the
remainder of this'Agreement shall continue to be binding upon the parﬁes hereto unless such

provision shall be so substantial in nature so as to render this Agreement unworkable,

ARTICLEXIX
MANAGEMENT RIGHTS |
The FOP recognizes that ﬂlere ai'e certain functions, responsibilities and management rights -
- exclusively reserved to fhe‘Emponer. AH of .the- rights, power and authority possessed by the
Ez-nployerb prior to the signing of this Agreement are retained exclusively by the Eniployer subject

only to such limitations as are specifically provided in this Agreement.
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ARTICLEXX
| PAYROLL SAVINGS PLAN
’I.he‘Borou.gh agrees to estabﬁeh or maintein: 1) a 457 Deferred Conipei_iSation ‘Plan; 2a
529 College Savings Plan; and 3) AFLAC, provided that no contribution. or cpst‘sb'all be incurrecl by

the Borough.

ARTICLE XX1 |
‘MISCELLANNEOUS
Section A. | |
Wheneirer a Superior ofﬁeer uses liis private automobile for departmental Bﬁs‘iness, he shall
be re1mbursed by the Employer at the max1mum rate allowed by the IRS. |

Sectmn B.

In the event an supenor officer desires to take a leave of absence w1thout pay for up to six

_(6) months for any reason, he shall submlt a written request to the Mayor and COllﬂCll Wthh
indicates the following:
(. Reason(s) for the requested leave;
2. The proposed date that the leave shall begin; and
3. The prqposed date that the leave shall terminate.
| The Mayor and Council shall stalte in writing whethel' this' leave is granted or denied and if
.denied, the reason for denial. The dec1s1on of the Mayor and Council shall be ﬁnal and bmdlng
Sectlon C. ,_ _ '
The Borough agrees te aeduct FOP dues from each ofﬁcer’slpayroll cheek wl'lo is a member
of the Roselancl Superior Officer’s Lodge No. l84,_ Fraternal Order of Police provide(l tlxat the.

officer signs and submits a dues deduction authorization card to the.Chief of Police. The method of
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deduction and method of payment to the FOP will be‘ mutually egreed upon by both parties prior to
the start of said payroll deductlons The FOP agrees that it will 1ndemmfy, defend and hold the
. Borough harmless agamst any actions, claims, suits or other forms of liability, including reasonable - |
attorney fees resultmg ﬁom any action taken by the Borough at the request of the FOP under thxs
section of the contract.
“Section D, ‘, |
1. Upon tlurty (30) tiays notice in Wwriting from tﬁe FOP to the Borough, the FOP may

amend tllis contract toadda represetltaﬁon fee clause‘-tvlteteby em_plo.yees covered by this contract .
who do not become a member of the FOP will be required to pay a representation fee not to exceed
- 85% of the i'egtﬂar FOP dues, fees and assessments as certitiect to the Borough bﬁr the FOP. If -
implement_ed the repmsentation fee will be deducted from the officer’s payroll checkirt a.similar

‘ ~ manner as dues are deducted from oﬂicet's payroll checks who ere merhbexs of the fOP. The FOP
- agrees that it vtrill indemnify, defend and hold the Borough harmless against any actions, claims,
suits or other forms of hablhty, mcludmg reasonable attorney fees resulting from any action taken
by the Borough at the request of the FOP under this sectlon of the contract.

Section F. - Umfon_ned Side Jobs

1. Effective Janusry 1, 2005, the parties agree that all side jobs will be run from a
rotating box.
2. The original order for distribution of side jobs will be based upon senority, with

the box then changing as jobs are filled or refused.
3. Officers will be called based upon information they provide on cafds, including

home phone, cell phone, pager; etc.
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4, i an officer takes a job or refuses a joB for any reason.other than Wdrking, being
on department approved'sick time, being assigned to a special detail, or subject o being

on cal! such officer shall then be moved to the back of the box '

5. ‘The Borough agrees to permit a superior officer or his desxgnee to be responsible

for the handlmg of the box subject to the right of the Borough, i in its dlscretlon to-

assume the respons1b1hty for the adm:mstratlon of the dlslnbuuon of these s1de jobs.

ARTICLE XXII
DURATION =

Sectlon A.

* This Agreement shall be effectlve J anuary 1,2007-and shall continue in full force and effect -

through December 31, 2011.
Section' B. |
Except as provided by Artlcle VIII, Section A2, negotlauons fora successor agreement shall

commence not later than the nme provided by the then applicable rules of the State of New Jersey
Public Employment Relations Commission. |
_Slection C

" This Agreement shatl continue in effect dﬁring negotiations even though such negotiations
extend beyond the expiration date or sueh reaeonable length of time _thereaﬁef as may be requlred

for the negotiation of a new agreement. -
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)

L)

WHEREAS, the parties have executed this Agreement this ?_%5 % day of _ALQ_\L\.____: 2006.

" Thomas Kaczynski, Beyfugh Clerk Michael A: Pacib, Jr., Mayor

’

ROSELAND SUPERIOR OFFICERS
LODGE NO. 184, FOP

(i Mol

Charles Ribaudo, President

(2
121324
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