AGREEMENT

BETWEEN

THE TOWNSHIP OF BLOOMFIELD

ESSEX COUNTY, NEW JERSEY

AND

BLOOMFIELD MAINTENANCE EMPLOYEES WELFARE
ASSOCIATION

January 1, 1996 through December 31, 1997




PREAMBLE

This Agreement is entered into this 31lst day of January

1997, by and between THE TOWNSHIP OF BLOOMFIELD, in the County

of Essex, New Jersey, a municipal corporation of the State of
New Jersey (hereinafter called the Township of the Employer),

and BLOOMFIELD MAINTENANCE EMPLOYEES WELFARE ASSOCIATION

(hereinafter calleé the Association).



ARTICUE T

RECOGNITION

The Townshiz hereby reccgnizes the Assccilaticn as the
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GRIEVANCE PRCCEDURE (Continued)

(b) The Townshilp Administrator shall render a determi-
nation, in writing, within ten «10) calendar davs from receipt
of the appeal. However, in the event the Township Administrator

is on leave, off duty, or out of town, the ten (l0) calendar

day time limit shazll not begin running wuntil the Township
Administrator has returned.

Stenp Four:

(a) In the event the grisvance has not besn resolved
in. gr st Sksn Throe, Ene omployes ior the Asso apoead),
in writine, &ie Tewnshio Aéninistrator's getsrminacion to the
Mavor and Towsnsnlz Councll within five (35) calender days followi
the iceterzmilaE on &t Step Thres

(o Ehe Blavorienc Bovnship Coupcitssha Ik 'rander g
determination, in writing, witsin fifteen (i3] ar daws
from recelipt O tac appeal.

Sten Five:
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NO-STRIXE PLEDGE (Continued)

D. Nothing contained in this Agreement shall be construed

to limit or restrict the Employer

obtain such judicial relief

T

law or in eguity for injunction, or damages or both,

event of such breach by the Asscciztion or it

19
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may be entitled to have in

mamoers .



ARTICLE V

HOURS OF WORK AND OVERTIME

A.l. The hours of work for
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Mcnday tec Friday, inclusive, legal ho

A.2. The hours of work from October 1 t£hrough May 31
shall be 7:30 A.M. ©to 4:00 P.M.

A.3 The AcVEs oiliwork, Eromi Juge i brnssues iSeatanben
shadl e 00N EE W St o 8 30R M

B.l. For gll work which any such employves may pericrnm
in saxcess. 0 eichirBcUrgiver daly loemnengetl gniat hhel ma bR

ime and ¢ne-half the heurly rate 0f pay shall be paid.

Bu.2 Wihen anv Ssuch emploves spall werk on i Sararday On
Sunday of any wesk, such work shall be compensatsd for ac
the rate of time 222 cne-1ali the hourly rate of pay  for
such emplovee.,

C. Werk performed by emplovess on legal holidaws shall
be compensated for at the rate of time and one-half the
hourly ratze of pav fcor such emplovee 1n adéition tec ths eig
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HOURS OF WORX AND OVERTIME (Continued)

D. For "Call Back" to duty station from hcome £for an
emergency, emplovees are guaranteed "call back" overtime of
three (3) hours even 1f the time workaed is less than the amount
credited.

E. The Asscciation recocgnizes the obligation ¢ emplovees
to work emergency, scheduled, br casual overtime hours when

recuested by the Township. Overtime work shall be divided as

equally as possible amecng emplovees performing a similar class
of work, with due cconsideration to sxill recuirec
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VACATION LEAVE (Continued)

In the 1llth calendar year of service, an employee earn
nineteen (l9) working days per year of service and may
taks ninetesn (19) cdays vacation.
ndar year of service, an employee earns
ing days per year of service and may
days vacation.

~ A fu

In the 13th calendar year of service, an emploves earns
nineteen (19) working days per vyear of service and may
take nineteen (l9) days vacation.

n the ld4th calendar year of sexvice, an employes earns
nineteen (19%) working davs per yezr of service and may
taXe ninetesn (1l5) days vacation.

In the vean of seowice, o exmie
ninetss g G¢ays per yedSr o s ice
taxe ni SEfr e e bl Ko

an emclocyvss earns
£ gervice a2aé mavy
an emplovees ezrns
5 SEeXvaice BT SR

e e L R L) 1o e
In the 18&n calendar year of sservice, an =maplc:
3 - 10 % s - - S = - - e = 2
ninetsen (19) wozxking deavs per wear of service
= - - - e - oY . - s .
tzke ninetes=sn (18) days vacation.
Y _ 1 iy g i = e B ) o . " =
In the 1984 calengcax Ye=ss O SErvice, an emploves esrns
- — - T 8% L P ~ 1 = A - b -
ninetesen (19) working davs per vear of service ané mav
~ - - o~ - ey 1 -
take ninetesn (19) dzvs vacaticn,
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— i T 1 -":-‘- - £ T 3 — e
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(Continued)
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ARTICLE VII

HCLIDAY LEAVE

A. Employees covered under this Agresment will

‘U

be entitled to the following holidays, with pay:
(1) New Year's Day

(2) Lincoln's Birthda
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SICK LEAVE (Continued)

Employee. Such attendance shall be limited
to a maximum of three (4) days. Immediate
family is defined as: mother, father, sister,
brother, son, daughter, husband, wife.
E. Employees who retire after twenty-five (25) years
of service with the Township of Bloomfield will be paid at
current salary figures of one (1) day's pay for every three

(3) days of accrued sick leave days.

F. An employee who dies while still an active member
of the Maintenance Division of the Public Works Department will

have paid to his estate the following benefit at current salary
figures: one (1) day's pay for every three (3) days of accrued
sick leave, without limitation on the number of accrued sick
leave days.

G. Township offers a buy-back of five (5) days sick time
per year under the condition that ten (10) days would be removed
from employee bank in exchange for the five (5) days' pay and
that five (5) days would be bought back only if no sick days
had been used during the preceding year. If sick days are used,
the amount that would be able to be bought back would be reduced
by one (1) day for each sick day used. A minimum of fifteen (15)
days or one (l) year's accumulation of sick time would have to be

maintained in the individual employee's bank.



SICK LEAVE (Continued)

H. Any employee represented by this contract who is
injured, ill or disabled from any cause, shall be granted leave
with pay for a period not exceeding career total of one year
provided that the examining physician, appointed by the Township,
certifies to such injury, illness or disability. Such injury
leave shall only be granted upon exhaustion of any sick leave
accumulated vacation leave or any other compensatory time off.
Also, providing the approval and recommendation (based on the
employee's (sick and performance record) the Township Engineer,
Township Administrator and final approval of the Mayor and

Couneils

= l18.a -
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ARTICLE X

DEATH IN FAMILY. CLEAVE

-

Leave of absence of three (3) werking daws, with

-_— A

full payv, shall be granted to each employes uccn the

L Slad

FI Y ey E o - - e b - 3 5 s S
mother, Eather, Sister, brother, gSen, daughter,
husband, wifs, motSes—in=law, fatnerz=—in-lzy. 'd¥arnd-
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ARTICLE XII

HEALTH, DENTAL AND PRESCRIPTION DRUG

A. The provisions of the existing State Health Benefits
Program shall be maintained during the life of this Agreement.
The Association agrees to accept if and when the
Township chooses a change from the present State Health Benefits
Program to some other Self-funded or other health benefits program
as long as the benefits are the same with the exception of the

deductibles. Increased deductibles will not be included for

employees receiving benefits under Chapter 88.

t—1
}.-\l
(\o]
-1
¥ .
P
oy
n
=]

B In accordance with Chapter 88, P.

52:14-17.38, the Township agrees to pay the premium charges f

O

X
certain eligible pensioners and their dependents covered under
the State Health Benefits Program, but not including survivors,
if such Employees retired on a benefit based on twenty-five (25)
years or more of service credited in the retirement systems, but
including Employees who retired on disability pensions based on
fewer years of service credited in such retirement system.

Gl ffective January, 1996 the Township in agreement

with the union will raise the decductible by $100. for single,

family, husband and wife, and parent child categories.

D. Effective January 1, 1992, the Township agrees to
provide dental insurance coverage up to a maximum of $550. per
employee. The difference between the employer contribution and
the actual cost shall be borne by the employee. The coverage
will be for family, husband/wife, single or employee/child,

- 22 -



depending on the employee's status.

E.1l. Effective January 1, 1991 employees agree to use
tﬁe Major Medical Plan for Prescription Reimbursement. The
Township shall reimburse employees for all prescription drugs
immediately after a receipt is submitted for payment and a Major
Medical application is signed. Coverage will be for family,
husband/wife, single or employee/child depending on employee's
status. Employees are to sign over to Township any reimburse-

ments received from Major Medical Carrier as soon as they are

received.

2. If the Township fails to fulfill its obligations
under Paragraph D cduring the term of this Agreement then the
prescription plan in effect as of December 31, 1990 shall be

so agrees to reimbur

w

e emplovees
for all prescription drugs in accordance with Paragraph D(1l)

which are purchased duri

Iy

g any waiting period until the plan
is reinstated.

3. In the event this provision, in whole or in part, is
determined to be invalid, the Township shall implement the same
prescription drug plan which was in effect on December 31, 1990.

4. When employees present the receipt for reimbursement,
they will be given the Major Medical application to complete and
sign.

5. The employee shall complete the application and seal
the application and prescription form in the envelope in order to

preserve the confidentiality of the prescription forms.



6. The Township agrees that it will not insist on seeing
the prescription form as a condition of reimbursement.

1y The Township will reimburse the employee in accordance
with Article XII (D) (1), upon presentation of the receipt and
completion of the steps in Paragraph 5.

F. The Township will provide compensation for medical

care for job related/eye injuries and required eyeglasses
replacement, provided that job performance was consistent with

acceptable safety standards.

- 22b -



ARTICLE XIII

CLOTHING ALLOWANCE

A.l. The Township shall provide an annual clothing

allowance in 1997, for the preceding year of 1996, in the sum

total of Five Hundred Fifty Dollars ($550.00) payable bv February

Lo EReT,

A.2. The Township shall provide an annual clothing

allowance in 1998, for the preceding year of 1997, in the

total of Five Hundred Fifty Dollars (S550.

00)
1, 1998,
B. The clothing allowance shall be paid to

re employed by the Township on January lst of the given

h

have been employed for twelve (12)

"o

months continuously

that date.

ap The clothing allowance shall be
who are employed by the Township on January
but have been emploved Zor less than twelve

January lst of the given year, according to

for employees
lst of the given year,
(12) months prior to

the following formula:

L Upon completion of three (3) months
service - 25% clothing allowance.

2% Upon completion of six (6) months
service - 50% clothing allowance.

3. Upon completion of nine (9) months
service - 75% clothing allowance.



ARTICLE XIV

LONGEVITY

-

K For thos= emplovees hired prior to November 15, 1993
a longevity program based upon the employee's length of service

with the Township of Bloomfield from the date of original
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After ten (10} vears of service = 43
After fifteen (1l53) years of service - 6%
After twanty (20) rs of service = 3
Zive (25) years of
- 10%
B The longswity crecit shall be automatic and shall be
paid upon completion oI tne prescribed vears of sexvice
G There snhall kb= no longevity service credit for the pe
an employee 1s on leazve ©I absence without pay
D Longevit:y pay shell be considered as together with ba
Day f£or the péension plikseses
/A Longevity pav shall be paid with each earned bi-wesekl
salary check during the calendar year at the percentace of the
employee's regular permanent salary.
F. Any interruption of service due to a cause beyvond the
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with pay, shall be considered as service for the Township o©

Bloomfield for the purpose of determining the completion of said
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LONGEVITY (Continued)

accumulated years of service with the Township of Bloomfield.

- G. Longevity pay shall be paid notwithstanding the fact
that an employee of the Township 1is receiving the maximum salary
provided in the regular salary ordinance.

H. The anniversary date of employment for purpocses o

(]
t
¥
'4
n

Article shall be the employese's date of hire.

T, The longevity program is not provided to those em

e
|
O

LS
D
(b

hired after November 15, 1993.



ARTICLE xv

RETLIRENMEWT:

Qualified employees shall retain all pension rights

under New Jersey Law.



ARTICLE XVI

PERSONAL LEAVE

Bz All employees covered under this Agreement shall be
entitled to three (3) personal leave days annually, without loss
of regular pay, in addition to any other time off provided for
in this Agreement. Requests for personal leave day(s) shall be
submitted, in writing, to the Department Head at least forty-
eight (48) hours prior to the day(s) requested. The Township
reserves the right to deny requests for personal days if the
Department Head, in his sole discretion, determines and
certifies that it cannct be taken because of pressure of work
or other emergency situations.

B. Personal leave(s) shall not accumulate to the credit
of the individual employee from year to year and if not taken
during the calendar year, shall be lost.

T In the event an employee is unable to take personal
leave days in the calendar year because of pressure of work or
other emergency situation in accordance with Paragraph A of this
Article, such persconal leave days shall be granted and taken
immediately following such time of pressure of work or other

emergency situation.



The salary for

ment is set

inccocrporated
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ARTICLE XVII

SALARIES

m

all employees covered by this Ag

Schedule A attached hereto and



ARTICLE XVIII

RETENTION OF BENEFITS

Except as mccified by t

of Municipal Ordinances applicable to Employees covere

;hll

under this Agreement, shall remain in £full force and

effect during the term of this Agreement.



ARTICLE XIX -

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any appli-

cation of this Agreement to any Emplcvee or group ©

i

Employees is held to be invalid by operation of law

or by a Court or other tribunal of competent juris-

diction, such provision shall be inoperatiwve but all
other provisions shall not be affscted thersby and shall
continue in £nll forge ané effect



ARTICLE XX

FULLY BARGAINED PRCOVISIONS
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complete and final understanding and settlem
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party will be recguired to negcotiate with respect to any

such maetter, whetier or not coversd by this Rgseement,

and whether or not within the kncwledgse or 1on

of elther oy beth ©of the paszcties at the time they necotiated
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ARTICLE XXI

TERM AND RENEWAL

Tﬂis AGREEMENT shall be in full force and effect as of
January 1, 1996 and shall remain in effect to and including
December 31, 1997, Collective negotiations for a successor
Agreement shall be conducted by and between the parties in
accordance with the then applicable statutes and rules and
regulations of the Public Employment Relations Commission.

WHEREAS, the parties have hereunto set their hands and

seals this day of
MAINTENANCE EMPLOYEE TCWNSHIP OF BLOOMETIELD
WELFARE ASSOCLATION ESSEX COUNTY, NEW XERSEY

By:,g))ﬁ"'{ (\‘ lTQ : -; "}ayor /
// S e \#m,u/? ZC ( 7

N/%ttest

Betsns Township Clerk




SCHEDULE A

SALARIES

The following salary ranges shall be fixed and paid as follows:

Salary Range

Salary Range

Per Hour Per Hour
Effective Effective

January 1, 1996 Jandaxy 1, 1897
Position Title
DEPARTMENT OF PUBLIC
WORKS, DIVISION OF
MAINTENANCE
Diesel Mechanic SAD558 R0 $12,96—=..19;,56
Senior Maintenance Recairer 1020 2 e T e 12,86 = 1§, 38
Senior Water Repailrer e sin st i e S-Sl R
Mechanic 12.40 - 17.76 gE ez, lagli Pt
Senior Tree Climber 12.40 - 17.76 17, By nnc SliEs e ien
Tree Climber IR Es e () Ll e e 170,65
Equipment Operator R atisish sotala Heks ORG-S Sl
Water Repairer 185 =i 705 12026 =LLF 065
Maintenance Repairer 185 =T 05 126 = L7 o658
Maintenance Repairer
Masonry/Concrete L1580 — 087 105 G e e A e, 35
Senior Traffic Maintenance
Worker LsaB5 s = A o05 oie s = LR e S
Water Meter Repailrer 12500 = 160 84 12,43 =17:43
Truck Driver A5 2N BRI L0 SR e L T
Laborer 1.0 B2 = 5 a2 24 = ' 15 =86



MEMORANDUM OF AGREEMENT BETWEEN
MAINTENANCE EMPLOYEES WELFARE ASSOCIATION
AND
TOWNSHIP CF BLOOMFIELD

The following 1is
all negotiable items
period beginning Janu

Longevity

this memc

changed £

is signed
>

The £

been ratis

Nowvember 3
Signed for Towashin ©
Signed for Maintenanc
Welfare Associlaticn
Dated November 5, 1

-

1'0
Wt D

»

=

Iy

LV o Job e Tl e
[OS3N| I 1))

i

L

ul

o

nd £inal understanding of
two parties for the contract
and ending December 31, 1995:
each year.
eased from one to
I=Day fex 1993
oy
& Erxem $450 to
S i
""‘;;"“" ‘/_. _/'-:__\'(, '_“,:_./‘ I_
Joseph Barry  Jdra ; Acmindiscrator
y i R
Joseph Condicto, Jr
/



MEMORANDUM OF AGREEMENT

Between

MAINTENANCE EMPLOYEES WELFARE ASSOCIATION
And

THE TOWNSHIP OF BLOCMFIELD

It is herdby zcrssc &3c ulcersstooo tigs e fschive wizh —he
signing of this memorandum the Tcwnshins> will payv a 5%
premium to thoss emplovses who acree to work a rscular shifs
outsicd £ the work flcurs ia Rreccle ¥ 08 the cemtracs
The forgoinc ihas besa aa=asec £ol 3y Boc pascl 2né has pbean
rabified by the mempexshizs in & woL2 tLiEX2R cn Wed-esday,
May 25, 1954
; /"'___7 !
s g
\ -
L 7 \I
o~ = = - - = Lo e . 23 - §
Sigwed foo Tewnsniz of Blcemfield gt L siEa o]
Jalossen Setey., TSH
¢ Amm it md vz — o~ 7
et s e e T = D - - S
AT, -
G e &
,ﬂfxg ol //pé/
7 Céacs
Cimmaf Fimw Ygirm=o=z=me Tome”oeooaco
$igned T oMelnuss SE Emsilgiess .
W lZars ASscsia-ien Cen Coreld L,




