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AGREEMENT

THIS AGREEMENT made as of the lst day of;ﬁ ot
by and. between the Borough of Rutherford a municipality in

the County of Bergen and State of New Jersey, herelnafter

referred to as the "Borough" and the TEAMSTERS LOCAL .G7 OF
NEW JERSEY, Affiliated with the INTERNATIONAL BROTHERHOOD OF -

TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,
hereinafter referred to as the "Union". )
PURPOSE .

WHEREAS, it is the intent and purpose of the
parties hereto to promote and improvelthe harmonious and
economiec relations between the employer and 1ts employees
end to establish a basic understanding relative to rates of
pay, hours of work and other condltions of employment con-

sistent with the law and established practlces not modified

'

by this Agreement:
NOW, THEREFORE, the parties hereto mutually
agree as Iollows: : ,

ARTICLE I

UNION RECOGNITION AND CHECK-OFF

<+ The Borough recognizes the Union as the-

exclusive representative, as certified on Aprll 22, 1971,

‘by the New Jersey Public: Employment Relations Commigsion

for the purpose of collective negotiation with respect to

the terms and conditions of employment of all employees
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employed by the Department of Public Works, Borough
of Rutherford, Bergen County, New Jersey but excluding all -
office clerlical employees, professional employees, craft
employees, pplicemen, managerial executives and supervisorsq
wilth the méaning of the New JerseyIEmployer-Employee(Re~
lations Act of 1968. . |

 2. Upon recelving the written voluntary authori-

zatlon and assignment of an employee covered by thls Agree~

ment (in the form agreed upon between the Borough and Unilon

.and consistent with appllcable law) the Borough agrees to

deduct from the first pay of each month membership dues
(and initlation fees where applicable), in such amounts as
shail be fixed pursuant %0 the by-laws and constitution of
the Union during the full term of this Agreement and any
extenslon or renewal thereof, The Borough shall promptly
remlt monthly any and all amounts so deducted withia list
of such deductions {o the Secretary-?reasurer of the Unilon.
3. The Borough will noﬁifﬁ the Secretary-
Treasurer of the Union within three (3) days of hire of all

employees, their address,'birth date, classiflication, rate

- of pay and social security number; and of all removals of

employees from the‘Borougp‘stpayroll;

4. No employee shall be compelled to join the

“Union but shall have the option tq.voluntary Join sald Union.
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.and consistent with applicable law) the Borough agrees to

employed by the Department of Publle Works, ﬁorough

Iof Rutherford, Bergen County, New Jersey but excluding all -
office c¢lerical employees, profeséional employees, craft
employeés, policemén, manégerial executlves and supervisors

with the meaning of the New Jersey Employer-Employee'Re-

lations Act of 1968.

2. Upon recelving the written voluntary authori-
zation and agsignment of an employee covered by this Agree-
ment (in the form agreed upon between the Borough and Unilon

Q

deduct from the first pay of each month membershlp dues

'(and'initiafion fees where applicable), in such amounts as

shall be fixed pursuant to. the by-laws and constitution of

the Union during the full term of this Agreement and any

, ‘ ad %
extension or renewal thereof. The Boroug@ shall promptly

remlt monthly ‘any and all amounts s0 deducted with & list

of such deductions to the Secretary-Treasurer of the Unilon.

3. The Borough will notify the Secretary-
Treasurer of the Union within three (3) days of hire of all
employees, thelr address,'birth date, classificatlon, rate
of pay and soclal securlty number; and of all removals of
qmployees from the Borougp's payroll.

4, No employee shall be compelied to Join the ,
Union but shall have the option to voluntary join gaid Union.
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ARTICLE IT o = - .

- VISITATION AND BULLETIN BOARD

1. The Union representative will be permitteﬁ
td visit Union stewards and membets on Bdrough premises for
the purpose of discussing Union buslness. . '

| ©. The Borough shall supply one (l) bulletin

board for the use of the Unicn to be placed in a conspicuous

" location in the Borough Garage which shall be for the use of

the Unlon for the posting of notices and bulletins pertaining

“only to Unlon matters. All such bulletins must be pcsted

only upen the authority of officially de51gnated Union '

representatives. 'However, any bulletins deemed controversisal

~ must have the approval of the Department Head.

ARTICLE IIT .
STEWARDS . .

»

1. The Borough recognizes the right of the Union

to designate one (1) steward end one (1) alternate for the

enforcement of thls Agreement., The Union shall furnish the

“Borough with & written list of the steward and the alternate

and notify the Borough of any changes.

2. The authority of Steward and alternate so

‘designated by the Union shall be limited to, and shall not

exceed the follow1ng duties and activities.

a. The investlgation and presentation of
T : C e e
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grievances in accordance wlth the pfovisions
~of the collective bargaining Agreement.
':'b.i,The transmission of such meesages and in-
formation which shall originste with, and
are authorized by.the Local Union or,lts
. officers. .
3; The designated Union Steward shall be granted

time with pay during worklng nours to investigate and seek to

~settle grieVances, tc attend all meetings and conferences on

Contract negetiatlons with Borough officials.

ST ARTICLE IV

GRIEVANCES

l. For the purpose of the Agreement, the term

"Grievance" means any difference of dispute between the

Borough and the Union or between the Borough and any employee .

with respect to the interpretation, application, or*violation
of any of the provisions of this Agreement SR S |

2., The precedure for settlement of grievances
shall be as follows'

Step 1. The aggrieved employee shall discuss his

problem with his Unien steward and foreman

who shall attempb to settle the problem
w1thin 48 nours from the time it was

- Tirst presented.

" *-5- .  BOROUGH OF RUTHERFORD
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Step 2. If the grlevance is not resolved at
"Step 1 it.shali be reduced to wrliting
by the aggrieved employee and one copy
immedliately furnished to the Borough
Clerk and one copy to the Superdntendent
of the Department of Public Works.
| The Superintendent and Chief Steward
| shall meet and attempt to solve the
proble.. within 48 hours from the time
, . . - '}I . 1% was presented.
:Steﬁ'3}, Failing to find aﬂmutually satisfactory
S solution in é%ep 2 a meeting shall be
arranged between the Grievance Committee
. of the Union and representatives of the
Bérough Council with the deect of settling .
;'the problem within seven (7) $alendar days
| after the partles have failedlfo'do 80
in Step 2. , , | '
3. Aﬁy employee shall have the right $o process ‘
his own grievance provided that a'representative or the Union
is present and provided that any agreement feached'with,such
‘employee i not violative of this Agreement,;ﬂgﬂ--ffi
| | ARTICIEV ;.ﬁ‘:'l
. .. ARBITRATION . . .

. 1. .If a grievance 1s not settled under Article IV,

aee ot - . . -
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. such grievance ahall at the request of the Union or Borough

be referred to the State Board of Mediation for the aelection
of an Arbltrator according to its rules, . '

2., The decision of the Arbitrator shall be final |
and binding upon the partiés. | e

3, All submissions to arbitration must be made

d |

“within fifteen (15) days.

4. The Arbitrator appointed under the above

procedure shall inﬁerpret the provislons of this Agreement..

-He shall have n¢ power to enlarge updn or reduce the obliga=-

tions of the parties under thls Agreement.
ARTICIE VI
MANAGEMENT

1. Nothing in this Agreement shall interfere with
the right of the Borough 1n accordance with applicable 1aw,
.!*

rules and regulations to.

(a) Carry out the statutory mandate and goals

'assigned to a Borough utilizing personnel, methods and means

in the most appropriate and efficient manner possible,
| (b} Manage employees of the Borough %o hire, .

promote, transfer'assign or retain employees in pogltions

within the Borough and in that regard to establish reasonable

work rules,

(¢} Suspend, demote, discharge or take other

‘appropriate disciplinary action against anlemployee'for'du%§

. . =7- .. BOROUGH OF RUTHERFORD




cause; or to lay~off empleyees in the event of lack of work
or funds or under conditions where rontjnuation of such work
would be inefficient and non-productive, - ‘

- ARTICLE VIT

o SENIORITY ,
1. It is hereby agreed that the partles hereto
recognize and accept the principle of senlority in all cases
of transfer, promotions, assignment of schedules, lay-offs
and recalls., In all cases however, ebility to perform thc
work in & satisfactory manner will be a fector in designating
the employee to be effected. | ‘
2. An employee shall be.deemed & preobationsry

following his'regular appointment to a permanent pcsition

during his trial period of three (3) months. Employees may

'be dismissed without recourse during the probationary period

for reasons relating to the empiocyee'’s quelificeticﬁs.

3. The seniority of an employee 1s defined as

the length of service 25 8 Berough employee dating back to

his first date of hire and by his job classification,

&. In ‘the event of lay-offe end rehiring, the
last person hired in the Jjob classificatlon effected shall be
the first to be laid-off, and the last pefson'iaid—off shall
be the first to be recalled: in accordance with hie senlority

in his c]aeelflcetlen, prOV1ded the more senior empleyee is

'eble to de the avallable work in & satlsfectory manner.

{~8-"7".. BOROUGH OF RUTHERFORD
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5. When promotions to a higher labor grade or

transfers to another grade are in order the Borough shall .

make such promotions or tranafers from among its regular |

employees; consideration for such promotions for transfers

phall be based on senliority anhd abillity to perform the work,

‘and if an employee 80 promoted or transferred is not deemed

qualified after a thirty (30) day trial period, the Borough -

may remove him and retransfer him to his former position.

.- %

6. The Borough shall prepare and forward to the

Unilon a seniority 1list of employees by classification.

Senlority lists shall be updated when necessary and shall be
posted on the Union Bulletin Board showing the empleyees'\"'
names, classificatione and seniority dates. u_““ﬁf' ot
R ARTTCIE VIII i
POSTING

1., 411 new and vacant positions shall be posted -
on the Union Bulletin Board for a period of one week, Em=
ployees applying for such vacancles shall make a request in
wrlting to the Superintendent of the Department ¢f Public
Works} Efforts will be made to f£ill vacancles from withln the
bargaininglunit; wlth senlority employees glven preference. \

2. The Unlon may contest the Borough's determina-
tion of position as to the guallfication of the employees to
perfovm the work. Should any such dlspute not e resolved

by . the parties ﬁnder the grievance.procedureslof this Agree-

-9-".". BOROUGH OF RUTHERFORD
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ment, the Union:shall have the right to request binding
arbitration. |

ARTICLE IX

LOSS OF SENICRITY

1, 'Seniority ghall be lost by an employee for
the f0110w1ng reasons: '_ . |
(a) Voluntary qulttlng.l Failure to report back
for work no later than the beginning of the next work week .

following the conclusion or termination of a leave of absence

‘shall'be deemed to constitute & voluntary quitting.

' (b) Discharge for cause.
(c) Failure to report for work within twenty-
four (24) hours when ealled baek.(after lay-off) after receipt
or telegram or registered letter unless such failure; is

mutually agreed between the Borough and the Unlon to be

excusable. -

(a) Fallure to be celled back 5o work for )
period of twelve (12) months after a 1ay-off unless a greater
period of time to be establlehed by agreement between the

Borough and the Union,

ARTICLE X

LEAVE OF ABSENCE

l. A permanent employee may be granted a 1eeve‘

of absence without pay for a period not to exceed thirty (30)

days. The Borough W111 not unreasenably deny an employee 8

"'-10-"_ . ' BOROUGH OF RUTHERFORD
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request for such leave of absence.‘ This leave 13 subject
to renewallfor reasons of personal 1llness, disabllity, or
other reasons deemed proper and approved by the Borough.
2.- At the expiration of such leave, the employee
shall be returned to the position from which he 1s oﬁ;leave
with all increases granted-duriﬁg his leave for his Job
classification, ‘ \
3. BSeniority shall be retailned and‘shal;
accumulate during all leaves, |
. ARTICLE XI
DISCHARGE AND DISCIPLINE

1. No permanent employee shall be discharged, ' .

suspended or otherwlse dlsciplined without just'cauaeL The

'Borough shall notify the Union at the time 1f disclplinary

action is taken;

2. A grievance by an employee c¢laiming that he

has been unjustly discharged or suspended must be submitted

to the Borough in writing within two (2) weeks of the dis-
ciplinary'action.'
3. Any employee whose appeal has been sustained

shall be returned to his former position and compensated at

his repgular rate for any quéﬂlost during the perlod of such.

dismissal. . .
4, Digciplinary warnings will be issued in
writing to the employee and a copy to the Union. . .~

L .
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ARTICLE XIT

RULES _AND REGULATIONS

-

1. IProposed new rules or modificdtions of
existing rules governing working conditions shall, whenever
pfaetié@ble;.be announced in advance and discussed wifh the
Union before they are established. | | |

ARTICLE XIII

DIVISION OF WORK

1. Employees éutside the bargsining unit shall
not perform any work customarlly performed by workers covered
by this Agreement, except as may be reguired to instruct |

enployees or in an emergency as may,be'required to assist §

"employees.

ARTTOLE XIV

HOURS OF WORK e

1. This Article is intended to define the normal
nours of work and shall not be construe& as & guarantee of
hours of work ner day or week or of days of work per, week
and shall not apply to part-nlme work.

2. . The basic work week shall-consiét of forty (U40)
hours from Monday to Fridaj”inélﬁsive.&'The”basic work day
sﬂall conslst of eight (8) hours per day exclusive of a
thirty (30) minute lunch perlod.

| 3. The normal startlng tlme shall be 7 OO A M.

. ~12- .  BOROUGH OF RUTHERFORD
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and éuittiﬁg.time 3:3C P.M. but may be varled for season
operations or in emergenciés. |

4. The normal starting time will vary in the
case of garbage men who commence work at 6:00 A.M. and
rollers who may make their own stagtin% tine. Garbagelmen

will commence on Saturdays at 5:00 A.M. ..

ARTICLE XV

REST PERIODS - WASH~-UP

L. All employees shall receive two (2) rest

periods each day without deduction in pay -~ one fifteen (15)

minute mid-morning, and one fifteen (15) minute mid-afternoon.

2. All employees shall receive two (2) wash-up
periods each day without deduction in pay, one ten (10)
minute before lunch hour and one ten ' (10) minute before '
guitting time, |

3.' Drivers performing emergency show ﬁiowing
work forlmore than four (4) consecutive hours outside of a -
scheduled eight’(B) hour day may take ﬁ rest periodiéf one

(1) hour with pay after the fourth consecutive hour. In

addition, in each four {4) hour period of such emergency

snow removal work .a ten (10) minute coffee bresk may be

N,

taken, provided however, the driver shell not return to
. N Ii““,“: ',‘rrll,‘l".l :. __:Iﬂ ‘. :..4-,. I ) -
the garage for such break.w: .. ‘> "1 %

-
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ARTICLE XVI

O?ER?IME
1. A1l work performed in excess of eight (8) ?.
hours in any one (1) day and forty (40) hours in any one
(1) week shéli be considered overtime and compensated for
at the rate of time and a hsalf. .
2. All work performed on Saturday shall be

compensated for at time and one-half, except for those

v %

emnloyces régulary scheduled to work on Satruday. Shouid

aany employec be required to work on his scheduled day off,

he shall receive compensation at the rate of time and one-
half. Should any employee be required to work a second

scheduled day off, immediately following the first scheduled

“ day off, he shall be compensated at the rate of double time.

ARTICLE XVII

OALL- IN DAY : - -

1. Any employee who, inlthe absence of advance
notice given him prior to thé end of hié péevious regular shift?
reports for work on‘ﬂis regular schedule shall be guaranteed
four (4) nours' work or four (4) hours' pay, based on straight-
time work raues, in lieu thereof. c |

CALL BACK TIME

2. Any employee who 1is called bacdk to work
after having completed'his regular scheduled shift shall
be compensated at tlme and one-nalf the straight-time hourly
rate of pay worked, w1th a minimum guarantee of four {4)
hours' work or pay in 11eu thereof. Weekend standgby payl... :
4 hours for operators."',: ‘ : ' . " -

"-1li- ° BOROUGH OF RUTHERFORD
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ARTICLE XVIIT

WACES

1. The rates of pay for each job classification
in the Depar;ment of Public Works are set forfh in Appendix A
attached hereto-and made a part thereof. ' ,-ﬁ' |

ARTICLE XIX

LONGEVITY
1."Effective January 1, 1972 each employee shall

be paid, in addition to his base pay a longevity increment

. based upon years of service in the employ of the Borough in

-~

“accordance with the following schedule: -

Years of Service Increment of Base Pay
Upon completion of 5 years of service , L 1% B
Upon completion of 10 years of service : 2%
Upon completion of ‘15 years of serviece . . . 3%
Upon completion of 20 years of service . - . ﬁ%
Upon completion of 25 years of service 5% ° *

2. Each employee shall qualifly for the longevity .

Increment on the date of the anniversary of his employment

~and such increment shall be pald from and after such date.

3. In computing any overtime pay which may

. become due any such employee, only the base pay shall be used.

ARTICLE XX S

VACATIONS - © . . . .

, I-Subjeét-to Civil Service laws, rules aﬁd regulationsg

=15  BOROUGH OF RUTHERFORD
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- Good Friday

when applicable, and consistent with existing practice,
employecs shall be granted the followlng annual leave for

vacation purposes with pay:

Up to one (1) year of service One (1) day for each
month of service
After one (1) year of service
and up to ten (10) years of
service

Twelve (12) days

After ten (10) years of service .
and up to twenty (20) years of Co '
, Fifteen (15) days

‘service -
* "After twenty (20) years of _ :
service ' - Twenty (20) days
ARTICLE XXT
JNOLIDAYS

1. Each full-time employee covered by this

- Agreement shall receive holiday pay equal to one déy‘s

pay at eight .(8) hours sf?aight time without working during

the following days: 23 e
New Year's Day =~ et T Ff Labor Day
Lincoln's Birthdey - “+° . Columbus Day

Wasnington's Birthday ' General Election Day

o fnveteran?s Day

Memorial Day iifQTh";'E -Véf{':ﬁriirThanksgiving Da&

.Independence Dy ST ,IW;_a,ﬁu-?;Chgistm&S Day
2.f:Anfemplgy?gﬂrequirédlto'WO:R'on;a'hoiiday

-16- . . BOROUGH OF RUTHERFORD




/

NS

.8hall be paid time and one-half his regular pay in addition to
hqiiday pay.l Saturday Holidaylcelébrated on Friday.'”Sunday'
Holiday celebrated on Monday. | :

' ARTICIE XXIT

SICK IEAVE AND BEREAVEMENT PAY :

" 1. All permanent full-time employees covered by
this Agreement shall be granted sick leave with pay of one ¢
working day for every month of service during the remainder

of the first calendar year of service and fifteen (15) work-

'_ing days in the calendar year of service and fifteen (15)

working days in' the calendar year thereafter. The amount
of such leave not taken ghall accumulate from year to year
to year.

2. Silck leave with pay 18 hereby defined to mean
a2 necessary absence from duty due to 1llness, injury, or
exposure'to contagious disease, and may include abséhce due
t¢0 illness in the immediate family of the employee or ’
necessary attendance upon a'member of the lmmediate famlly
who 1z 111, '

3. An employee absent on sick leave shall submit
acceptable medical evidence substantiating the 1llness if
r%quested by the Borough;‘

| L, Whenever an employee is scheduled to work any
day outside the'ﬁormal work‘week,énd iS'gngb;e fo do so

because of any reason set forth in Section 2 of this Article,

[ Lt *
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such day at his election may be charged as a day of sick
leave with pay for eight (8) hours at stralght time.

5. Every permanent full-tlme employee shall
be granted three (3) days leave with pay upon the death of
a member of his lmmedliate family within the State of New
Jersey and up to five (5) days if outside the State, with
the consent of the Superintendent of Public Works. Iﬁmediate
family shall incliude, spouse, children, parents, brothers,
slster and grandparents of employee or spouse. '

ARTICLE XXIIX

JURY AND MILITARY LEAVE

1. Every employee covered by this Agreement who
is ordered to report for jury duty shall be granted a leave
of absence from hls regular duties during the actual period
of such Jury duty and shali recelve for such perlod of Jury

duty an amount equal tq the_difference in his regular pay

s
+

and his jury duty.pay. |
2. Military leave for emplo&ees training or
serving with the National Guard or the Armed Forces of the

Unilted States will be granted 1n accordance with the laws

applying to such cases. : T Sl e T

ARTICLE XXTV

HEALTH AND WELFARE .-

1.. Hospiltal and Medlcal Insurance shall be

provided as set forth from time to time in the Borough

' -18- . BOROUGH OF RUTHERFORD
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of RutherfordIOrdinances.

ARTICLE XXV.

 SATETY AND UNIFORMS

1. The Borough will negotiate with the Union on
questicns regarding safety appliances and provisions,to safe~
guerd health which may be desired in addition to compliance
with Federal and State Laws relating to safety and health,

2. The Borough will provide for each permanent

employee a uniform conslisting of a jacket, shirt, trousers

and rain gear, together with a $25.00 allowance for safety’

shoes with replacements when in the judgment of the Super-

intendent of Public Works they may be required.

ARTICLE XXVI

SAVINGS CLAUSE

1. It is understood and agreed that if any portion

of this Agreement or the application of this Agreement to : ,‘-

any person or circumstance shall be held invalid, the re-

mainder of this Agreement or the appliéation of such provision
to other persons or circumstances shall not be affected thereby.

2, If any such provisions are so invalid, the
Dorough and the Union will meet for the purpose of négotiating
changes made necessary'by applicable law.

ARTICLE XXVIT

TERMINATION AND EXTENSION OF AGREEMENT

1. The term?oflqhis Agreement shall be from

" -19- - BOROUGH OF RUTHERFORD
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January'l,-lQTe'through March 31, 1974 and its terms and

~conditions effective wlth its commencement. Thils contract

‘may be opened to consider only the question of annual base .

. '
wages, welfare and insurance at least sixty (60) days prior

to January 1, 1973 and prior to January 1, 1974 upon written -

noticé,given at least sixty (6O)Idays prior to the aforesaid

dates and for the purpose as set forth above. | | '
2. In the absence of written notlce glven at

least sixty (60) days prior to expiration date by elther

* party to the other of intentlion to terminate, thils Agrece-

ment shall automatically be renewed for a'period of another

s year, and fromhyear to ﬁear thereafter, untll such time as
sixty (60) days' notlce is qiven prior to the amnual expir—

atlion date.

3. 1In the event sueh ‘notilce is given, negotiations

shall begin no later than thirty (30) days prior to the ex-

,piration date and this Agreement may be opened to consider

the question of annual base wages, welfare and insurance for

the period Januwary 1, 1974 to March 31, 1974 and for no other

retroactive purpose.

4, 1If, following the receipt of such notice,
negotiations have not been concluded prior to the termination
Qate, this Agreement may be'extended for an additional period
of thirty (30) days from 1ts termination date, ﬁpon fifteen
(15) days! notice in writing by elther party to the other.

‘v =20~ ... BOROUGH OF RUTHERFORD
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In such event, however, and if.the extension is accepted,
any changes made shall be effective as of expiration date.
If the .parties fail to reach an agreemnent either before the

terminstion date or the date the extended period terminates,

. this Agreement shall terminate. .

ARTICLE XXVITT

COMPLETENESS  OF AGREEMENT

1. This Agreement constitutes the entire
collcetive bargalning agree@ent between the parties;and
includes and settles for'ﬁﬁé term of this Agreement all
matters which were, or might have been raised in all collective
bargaining negoltiations leading to the signing of this Agreement,

IN WITRESS WHEREOF, the parties have by their duly

" auinorized representatives set their hands and seals this //&{

A

day of/;;jgf, 1572, :

SARONGH OF RUTHERIORD . TEAMSTERS LOCAL G7 OF NEW JERSEY
(.‘“J"; : i : ’ : (AR L FYA
WIl*lam M.k lfélnhOfer! Mayor - .., K, Fenry Garrgd, (President -
helen J. G sian, Borough Clerk © JoAh Oua araro, sec.~Treas,
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ADDENDA TO AGREEMENT
BETWEEN
THE BOROUGH OF RUTHERFORD
AND
TEAMSTERS LOCAL 97 OF NEW JERSEY

ARTICLE XIV

EOURS OF WOR:

5. The normal starting time will vary In the case l
f operators of street sweepers who may make their own start-
ing time, which may be varied for seasonal operation or emer-

gencies. : |

AGTICLE XTIX

LONGEVITY
Paragraph 1 shall be amended as follows:
1. A3 of January 1, 1972 each employee shall be
pald, in addition to his base pay, a longevity increment based
upon years of service in the employ of the Borough, such 1ongev1tj
Increment shall be effective commencing on the first calendar
year followlng the date of employment, in accordance with the

followling schedule:

Years of Sedvice Increment of Base Pay
Upon completion of 5 years of service 1%
" Upon completion of 10 years of swrovice 2%

1
1

Upon compietion of 15 years of service 3%



' Years of Service . Increment of Base Pay

Upon. completion of 20 years of service 4

Upon completion of 25 years of service 5%

Paragraph 2 shall be amended as rollcows:
2. ZDach employee shall qualify for the longevity
increment on the first calendar date followlng the annlversay
of nis enployment and such increment =hall be paid for and after
such date as pertaining to schedule in Péragraph 1. :
3. In computing any overtime pay which may become

due any enployee, only the base pay shall be used.
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