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AGREEMENT

This Agreement 13 mace and cntered “nto this thirteenth day of May, 1980
by and between Rutgers, the State University, an ccucational instrumentality
of the State of New Jersey (hereinafter called "Putgers") and the Fraternal
Order of Police Lodges #54, #61, and #62 (nereinafter called F.O.D.).

ARTICLE 1 - PCRPOSE

Autgers anc the F.0.P. have ertered into this Agreement for the purpose of
aslablishing conditions under whleh officers, as hercinafter defined, shall be
employed to work for DRutgers and procedures for the presentation and
resolution of grlevances, and to regilate the mutual relations among
themselves with the view of promoting and insuring harmonious relations,
cooperation and understanding betweern Rutgers and its officers.

ARTICLE 2 - RECOGNITION

1. Rutgers recognizes the F.0.P. as the sole and exclusive bargaining
agent of its officers as herein defined.

2. The terms "officer" and M"officers” as used herein shall include all
full-time employee3z, employed as "University Police Officers," “Uriversity
Police 8epgeants" and "Detectives" by Rulgers in the State of New Jersey; tut
excluding probationary cmployees and all supervisors as defined in the New
Jersey Employer-Employee Relations Act.

ARTICLE 3 - UNTON SECURITY

Rutgers agrees to deduct F.0.P. dues bHi-weekly from each officer, as
defined herein, who furnishes a voluntary written authorization for such
deduction, on a form acceptable to Rutgers. Sach officer may cancel such
written authorization giving written notice of suech cancellatisn to Rutgenrs
and the F.0.P. only between December 15 and December 31 af any year effective
January 1 of the ensuing year. The amount of monthly F.0.P. dues shall be in
such an amount as may be certified to Rutgers by the F.0.P, from time to time,
and at least thirty {30) days prior to the date on which deductions cf F.0.P.
dues 13 to be mmde. Deductions of F.0.P. dues made pursuant hereto shall be
remltted by Rutgers to the F.0.P. every four (4) weeks together with a list of
the names of officers from whose pay sueh deductions were made.
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ARTICLE 4 - UNION REPRESENTATIVES

1. Authorized representatives of the F.0.P., who are nobt emplovees of
Rutgers, shall be admitted to the premises of Putgers. Lt the time of
entering the premises of futgers, the F.0.P. representatives shall make their
presence and destination Ynounm to the Office of Employee ReTations or Lhe
Division dead, or hls repreacntative respensible For Lhe arces o be visited.

2. Rulgers agrees Lo recognize the maxinue of threee (2 commliteewen
selected by the F.0.P., one committeemarn for each campus of Putgers at New
Brunswick, Camdern and Newark, ard ong apokesperaon selected hy the F.O.P.  The
F.0.P, agrees Lo give Rutgers writiven notive of the mames olr Lthe committeenen
and their respective areas of responsibility. A committeeman shall be granted
a reasonable amount of time during his/her regular working hours, without loss
of pay, Lo interview an officer who has a grievauce and tu discuss the
grievance with the appropriate supervisor. The F.0.P. spokesperson or
designated representative shall be granted a reasonable amaunt of time during
nis/her regular working hours, without loss of pay, to prescent, discuss, and
ad just grievances with Rutgers, provided the apokesperzon or designated
representative 1s an semployee of Rutgers. Nelther a committeeman nor the
F.0.P. s5pokesperson or designated representative shall lecave his/her work
station without first obtaining the permlssion of the appropriate supervisor,
whieh permission shall not be unreasonably withheld. When a designated
representative is appointed to represent the F.0.P. spokesperson, Lhe F.0.P,
shall advise the Office of Employee Relations of the name of the person so
appointed and the duration of suech appointment.

3. Rutgers agrees to permit authorized representatives of the F.0.P.
employed by Rutgers to take time off without loss of pay for tbhe purpase of
attending F.D.P. conventions, conferences, and educatlcnal classes in an
amount not to exceed ten (10) days per year during the period of this
Agreement. Permission for such time off must be obtained from Rutgers. Such
permission shall not be unreascnahbly withheld. Names of persons attending
such activities end time to be charged shall be certified in writing to the
O0ffice of Employee Relations.

ARTICLE 5 - POLICE OFFICER'S BILL OF RICHTS

1. No officer shall be discharged, suspended or disciplined except for
Just cause. Before an officer i3 suspended for a period in excess of five (5)
days, 1involuntarily demoted, or terminated, the University Police Department
shall aonduct an interview with the officer at which time the officer will be
informed of the reasvns for the interview and the officer may respond.
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2. Reasons [for diseciplire =shall 4%e put in writing and Rutgers shall
provide a copy of any wrilten reprimand, notice of suspension, invaluntary
demotion or termination to the olficer 2nd the F.0.P, Tn cases of suspension,
the length of the suspension will be stated in the notice.

3. In the case of any disciplinary action, the sole right and remedy
undar this Agrecement shall be to file a grievance through and in accordance
with the grlevance procedure.

4L, An officer being formally questioned bty the Hearing Board
investigating an alicped vielation of Lhe Weapons Policy shall be entitled to
have F.0.P. representation during suck questioning.

5. An offlcer being formally questioned after investigation of a
complaint mrising outside the University Pclice Department shall be erntitled
to have F.0.P. representatlon during such questioning. The officer will be
informed of the nature of the investigation and of the neme of the complalnant
before such questioning commences, The officer's official record will carry a
notation of the ultimate dispozition of such investigations.

6. When a written complaint or a derogatory memo against an officer is to
be placed in his/her personnel file, tne officer will be given a copy of the
document .

7. If an officer is under arrest while within the jurisdletion of the
University Pallce Department he/she 3hall be entitled to the same rights as
those of meny other citizen. In such case, after charges have been served, the
officer shall heve the optlon of requesting the presence of an F.D.P.
representative before being subject to interrogation.

8. If a University Hearing Board outside the Jjurisdietion of the
Unlversity Police Dapartment convenes a hearing to investigate charges against
an officer, and the officer is called to appear to answer questions, the
following will apply:

a) DRutgers shall issue a notice to all parties involved stating the time
and place of the hearing and the charges.




L) The Nfficer will be given the opportunity Lo present evidence and
urgument with ‘respe U to the issue.

¢) The Officcr 3hall have the vpportuaity bto cross-examine witnessus and
subnil rebuttal evidence.

d) The Officer ruy be accompanied Ly hiz/her F.0.P, representative.

ARTICLE 6 - UNLON/MANAGEMENT GONFERENCES

A Union/Managcment Conference is a meetlng between the F.0.P., the OITice
of FEmployee Relations, &and such other representatives of Rutgers as
appropriate, to consider matters of general 1lnterest and concern other than
grievances. Such a meeting may be called by either parly, shall take place at
a mutually convenient time and place and may be attended by no more than three
F.0.P. Representatives cmployed by Rutgers who shall not lose pay for time
apent during their regular working hours at sueh a meeting, International
Representatives of the F.0.P. may attend such mcelings. Agreements reached at
Union/Management Confercnces will be reduced to writing.

ARTICLE 7 - GRTEVANCE PROCLEDURE

1. A grievance is deflned as any difference or dispute concerning the
interpretation, application, or claimed violation of any provision of this
Agreement, or of any Rutgers policy or any administrative declsion relaling to
wagas, hours or other terms or conditions of employment of thz officers as
defined herein.

2. Any grlevance of an offlaer, or of the F.0.P., shall be handled in the
following manner:

Step 1

An officer having a grlevance shall present the grievance in writing
within ten (10) working days after the occurrence of the event or the
knowledge of the event out of which the grievance arises to the lowest level
of supervision that is appropriate to the grievance. The officer may be
accompanied by a committeeman at the meeting that may be held to attempt to
adjust the grievance, such meeting to be nheld within two (2) days of the
submission of the written grievance. Supervision shall give his/her answer in
writing within four (4) days of reccipt of the written grievance.




Step 2

If the officer und/or F.0,P, 1is dissatisfled with the decision, the
written grievance may be presented Lo tke Chief of the Universlty Police
Department or other appropriatc officlal within three (3) working days oS the
receipt of such decision. The Chief cf the Universily Polize Department or
other appropriate official shall meet with the officer 2and/or F.C.P.
representative(s) within five (5) warking days following receipt cof the
grievance and shall render a written deciaion to the officer or nis/her
reprecentative within three (3) working days of the date of such meeting.
Coples of the written grievance and cdecision shall he forwarded to the Office
of Employee Relations and Yo the President of the F.O.P.

Step 3

If the officer and/or F,0.,P. is dissatisfied with the decisien at Step 2,
the written prievance may he presented In writing to the Office of Employee
Relations within three (3) working days of receipt of the Step 2 decisjon;
with 2 copy to the Step 2 level of =authority. The Office of Employee
Relations shall arrange far a wmeeting with the officer and F.O.P,
represcnbative(s} within five (5) working days of receipt of the grievance.
Whan an individual has been selected as a 3rd sbtep hearing officer, that
persan shall not meet with any of the principals in the grisvance with regerd
to the subject matter of the grievance until the grievence hearing is formally
convened.

A writter decislon shall be rendered by the Office of Employee Relatiocns
within five (5) working days of such meeting. A general grlevance, one tha‘
may affect all or a group of officers, may be presented Ly the F.0.P. at
Step 3 instead of Stap 1.

Step 4

If the F.0.P. is not satisfied wilth the decisien at Step 3, the ¥.0.F,
may, within ten (10) working days after the receipt of tke written decislon of
the third step Hearing Officer, submit the grievance to bindirg arbitration.
If Rutgers and the F.0.P. agree that the grievence shall be heard by a
tri-partite panc), one member of that panel shall be designated by Rutgera,
one by the F.O0.P., and the third wlll be selected Jointly by Rutgers and F.0.P.
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Rutgers and the 7.0.P. aAgree h th  -rl_t-rtor to be chosen Jointly
shall be selected by petitioning Lre Hew Jersey State Mediation Board to
provide a list of ad hoc arbitrators roem its panel of ex,erls in public
employment dispute =scttlement rom whick &5r neutral aroi vator shall be
selected in accordance with the rawu and psrocsdures of the State Mediation
Board. Each party shall be responsibila Fur i+ costs ineluding _:y expenaes
of its designec. Each party will pay one-helf the fee(s) of the arbitrator,

3. Saturdayw, Sondays, and holidaves u: rot te considers” workine days
in computing the time limits provided or above. fAny writien decision or
written answer to a grievance made at any utep which 1s nol appealed to the
succeeding step withing the time limits provided, or such additional pericd of
time as may be mutually agreed upon in writing, shall be consideped a final
settlement and sueh settlement shall be bdindlug upen Rutgers, the F.0.P. and
the officer or officers involved.

4. An officer shall nol lose pay for time spent during his/her regular
working hours at. Lhe faregoing steps of the grievance procedure. 1In the event
that it 1s ncceessary to require the attendance of other off'icers during
regular working hours at any 3tep ol' the grievance procedure, such officers
shall not lose pay for such time.

5. 7Tn the event of the discharge for cause of any officer, Rutgers shall
promptly give written notice of the discharge to the committeeman responsible
for the campus on which the discharged officer had becen employed, and attempt
to glve telephone notlee to the President of the F.0.P.

ARTICLE 8 - NONDISCRIMINATION

There shall be no discrimination by Rutgers aor the F.0.P. againat any
officer or applicant for employment because of race, creed, oolor, sex,
religion, marltal status, naticnality or membership or nonmembership in the
F.0.P.

ARTICLE 9 - SENIORITY

1. All officers shall be considered as probationary employees for the
first ninety (90) calendar days of their employment in the unit. Probationary
employees may be disciplined or terminated at any time at the s=ole discretion
of Rutgers and they shall not be entitled to ulilize the provisions of
Article 7, Grievance Procedure. Upon completion of such probationary period,
their seniority will be dated as of the date of commencement of their




employment in tke unit. In the event that two (2) or more officers commence
their employment on the Bsame date, continuous prior departmental service,
continuous prior University service, and the alphabetical oréer of their last
names, in thal order, shall be used to determine their seniorty with regard
to each other.

2. Senlority for the purposc of this article shall be based upon an
officer's centinuous length of serviee in the unlt covercd by the Agreement.

3. The Office of Fmployee Relations shall maintain a seniority 1list of
onfficers, a copy of which shall be furnisned to the F.0.P. The Office of
Employee Relations also shall furnish to the F.0.P. copies of the monthly
reports reflecting chanpes in the seniority list.

4, An offlcer's seniority shall cease and his/ner employee atatus ashall
terminate f'or any of the fullowing reasons:

a) Resignatien or retirement;
b) Discharge for cause;
c) Conlinnous layoff {vr a period exceeding six {6) months;

d) Failure of the recalled offickr to notify the Uriversity in writing
within seven (7} calendar days of recelpt of notification of recall
that he 1ntends to accept such offer ¢f reemployment. An employee
accepting such an offer of reemployment muss return to active service
within fourteen (14) calendar days of =&ueh notice of reemployment
urless a later date i3 agreed to by Rutgers. MWritten notice of recall
to work shall be sent by Rutgers' by certified majl, return receipt
requested, to the officer's last knowrn address as shown on Rutgers
personnel records;

e) TFTailure to report for work for a period of three {3) congecutive
scheduled working days without subsequent notification to Rutgers of a
Jjustifiable excuse [or such absence;

f) Failure to report back to work immediately upon expiration of
vacation, leave of absence or any renewal thereof unlesz failure to
return to work 13 esxcused by Rutgers, and Bsuch excuse 3hzll not
unreazonably be withheld by Rutgers.

5. When Rutgers decidea to reduce the number of officers in any
particular job title, the offiecer or officers in such Jjob title with the least
seniority shall be laid off. Officers so laid off shall not be entitled to
displece any other officer during layoff which persists fer two (2) calendar
weeks or less, or during a holiday shutdown, whichzver is longer. In the
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cvent that a layolf peraists beyond two 12) calendar weeks or beyond the
period of = Yoliday shutdown, whichever 1is longer, any officer so laid off
from a particular jobh title may displace the officer with the least seniority
in apny lower rated rank, provided thal he/she has the requisite qualificatiang
and abllity ¢to perform the wark avallable. Any officer cxercising hia’her
right to displace another afficer with less weniority in amy I_wer rat_d rank
shall be paid at the ratc of such job.

6. Officers shall be pecalled to wors< rom layol in crder o *helr
senlority provided that they have the requiszite gualiifications and ability to
perform the work available.

ARTICLE 10 - OUT OF TITLE WORK

1. When an officer is temporarily transferred to work in another job
title within the bargaining unit, such assignment may be made without regard
to seniority or the posting/promotion clause of thias Agreement for periods up
to 30 days unless mutually extended by Rutgers and the F.0,P. If after 30
deys, an extension period has not been agreed upon, the officer shall revert
to his permanent rank and job function,

2. When Rutgers assigns an officer to temporarily work in another job
title, the officer upon completion of the fifth (5th) continuous working day,
ahall be entitled to receive extra pay for the perled of Lemporary assignment
retroactively to the firat day of the temporery assignment, the rate of pay
being equal to one unit of increase in his/her range as appropriate for that
time period, It 18 understood that Rutgers will not rotate a temporarily
agalgned officer for the purpose of avoiding compensation to the officer under
this provision. When an officer fulfills such temporary assignment, 1t shall
be noted by preparing a memorandum ocutlining the assignment and filing the
memorandum in the officer's persovnnel file.

3. When an officer is temporarily assigred to work in another title not
within the bargaining unit, the compensation provision in (2) above will apply.

ARTICLE 11 - POSTING AND PROMOTION

1. A permanent Job opening which represents a promotional opportunity in
the unit shall be posted on appropriate bulletin boards for & period of
fifteen (15) working days. Copies of such poatings shall be furnished to the
F.0.P. Searetary when such postlngs commence. Probationary officers ars
ineligible to bld for permanent job openings,




The posting shall contalr the following information: a brief description
of the nosition; qualificutions required; location; shift and days off where
appliecable; salary range; and procedure to be followed by officers interested
i makling avplication.

?. Upon promotion, an officer shall be informad of his/her new rate of
pay.

3. An officer who is promoted or permanently transferred to a job or
position not covered by this Agreement shall retain and accumulate his/her
seniority as provided lor in thls Agreement lor a period of one (1) year from
the date of the promotion or transfer, during which pericd of time the officer
may be returned to work in a position within the unit comparable to the one
which he/she held abt the time of his/her promotion or transfer.

ARTICLE 172 - VACATION

Regularly appointed full-time officers are firat eligible for vacation
upon completion of the fiscal year during which they are employed; vacation is
acerued on the basis of one dey for each full month during that period. The
vacation rate thereafter is:

one through 12 years' gervice = 15 working days
13 through 20 gears' service - 20 working days
Over 20 ycars' service - 25 working days

The allowance carned in one fiscal year must be used before the end of the
following fiscal year or it 1is forfeited, except that, if it is mutually
agreed between the officer and his aupervisor that the pressure of work or
gpecial eircumstances make It difficult for the officer to use his/her current
vacation allowance, then a maximum of one year's vacation allowance may be
carried forward intoc the next succeeding year. However, an officer may not
expect to combine the entire vacation allowance from two fisesal yeara unleas
the supervisor end officer mutually agree to such an extended vacation.

If an officer becomes 11l during five (5) or more of his‘her vacation
days, that portion of his/her vacation during which he/she was 111 may be
converted from vacatlion time to aick leave provided that:

1. He/she was hospitalized during his/her vacation period; or

2, He/she was under a doctor's care for illness other than a chronie
condition during the coursa of his/her vacation.




In order Lo be eligible for such converzion of vacation to paid asick
leave, the officer must submit acceptablc evidence ol hospitalization or of a
doctorty attendance. When a death orecurs in the immediate Ffamily while an
officer is on vacation, bereavemenl time may also be charged to bereavement
leave.

Upon separation, an officer shall be contitlad o payment [for his/her
acerued vacation allowance. Such allawance s$kalY include =2my unused vacation
earned in the previous fiscal year plus the cmount of vsacation earaed in the
figcal year when 3eparation occurs.

All eagular full-time officers originally hired on a full-time voucher
bazls will have their vacation eligibilily computcd from their original date
of hire,

ARTICLE 13 - SICK LEAVE

v

Sick leave 1s defined as a necessary period of absence because of
illness. The meaning of 3lak leave may be extended Lo inelude limited periods
of time (up to five (5) days) for emergency attendance on a memher of the
immediate family (mother, father, spouse, child, foster child, sister,
brother, grandmother, grandfather) residing in the aofficer's household who is
serlousgly ill, or for exposure to c¢contagious diseasc.

Slck leave days are earned at the rate of fiftcen (15) days per fiscal
year (1=1/4 days per month). During the first fiscal year of employment, sick
leave days will be earned at the rate of one day fer ecuch full month of
service exaept that fifteen (15) days shall be earned for the first fiscal
year for officers appointed on July 1st.

Unused sick leave is cumulative.

Offlcers who use more sick leave than accumulated will have their pay
adjusted accordingly.

Officers arc expeated to notify thelr respective headquarters, preferably
by telephone, a3 early a3 poasible at the beglinning of the workday on which a
sick leave day i1s used and to keep their headquarfers adequately informed
should the absence extend beyond one day.
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An officer shall be required Lo submit a medical certificate when the
officer's absance record shows a pattern of apparent abuse or of excessive use
nf sick leave. When Rutgers directs an offieer to have a physical exawination
Hutgers will pay the cost of the examinatlion.

After retirement officers are eligible {or a payment of one-half of Lheir
accumulated earned but unused =sick .cave credited to the officer 1o Lhe
records of tha Uuniverzily in conformity wilh the rules and regulaticns
gaverning such provizions.

ARTICLE 14 - DISABILITTES RESULTING FROM PREGNANCY

Disabilities caused or contributed to by pregnancy, miscarriage, abortion,
childpirtn, and recovery therefrom, for all job related purposes are to bhe
considered short ferm disabilitlies inecurred by membars of the bargaining unit,

ARTICLE 15 - HOLIDAYS

The regular paid holldays observed by Rutgers are: New Year's Day,
Washington's Birthday, Memorlial Day, Independence Day, Labor Day, Thanksgiving
Day, Cheistmas Day plus two additional personal holidays to be selected by the
officer with +the approval of the supervisor., In the event the University
requlres an offiaer to work on & previously scheduled personal holiday, the
officer will be compensated in the same mauner aa for any other holiday
worked. Rules for the use of this a’dditional holiday will be governed by
those applicable to Administrative Leave. When any of the fixed holidays
falls on a Sunday, the following Monday is observed in lieu of the hollday.

In addition, four additional holidays will be annually determined by
Rutgers.

ARTTCLE 16 - ADMINISTRATIVE LEAVE

Full-time officers shall be granted three (3) days administrative leave at
the beginning of each fiscal year. Officers hired after the beginning of the
fiscal year shall be granted a half (1/2) day administrative leave after each
full calendar month of service in the first fiscal year of employment to a
maximum of three days. ’
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Officers appolnted (o a 10-menth bazis shall be granted administrative
leave on the usame basis except the maximum shall be 2-1/2 days per year.
Adminlstrative leave for part=time officera shall be prorated in accordance
with the length of thelr workweek.

Administrative Leave shall bLe granted by Rutgers upon request of the
officer and shall be scheduled in advance provided the raquest can be granted
without interference with the proper discharge of' the work in the work unit
involved.

Administrative Leave may be uzed for religlous obuservances or days of
celebration, personal affairs, business, and emergencies. Where there &mre
more requests at one time than can be granted without interfering with the
proper conduct of the work unit, prioriities in granting such requesis shall
be: (1) emergencles; (2) obgervances of religious days or days of
celebration, but not holidays; (3) personal business; (4) ather personal
affairs. 1If there is still confliet, the matter will be resolved on the basis
of seniority within the work unit.

Administrative Leave may be scheduled in half-day units; 1/2 day, 1 day,
1=1/2 days.

Such leave shall not be cumulative. Unused balances in any year shall be
¢ancelled.

ARTICLE 17 - BEREAVEMENT LEAVE

An officer who 1s absent From uwork due to death in the immediate Family
(mother, father, spouss, child, foster child, sister, hrother, grandmother,
grandfather, or any relative of the officer residing in the offlicer’s
household) may charge up to three days for such abscnce to bereavement leavo,
However, in the event that a funeral of a member of the immediate family is
held at some distant location and the officer will attend, an exception to the
above may be requested by the officer to provide for up bto filve days of
absence to be charged to berecavement leave.

Officers are eligible to receive one day of bereavement leave for
attendance at the fumeral of the offlcer's mother-in-law, father-in-law,
gon-in-law, daughter-in-law, or grandehild.
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ARTICLE 18 ~ MILITARY LEAVE

Any full-time regularly appointed officer who 1s a member of a reserve
component of the armed forces of the United States of America skall be
entitied to a leave of abscnee with pay for the usual presceribed training
period not to exceed fifteen (15) workirg dayvs per year. Such leave shail nol
be charged against vacation time.

The officer must give the supervisor a two (2) week advance notlce of such
leave and must present to the supervisor a copy of the offieclal governmental
orders authorizing the military tralning.

ARTICLE 13 - LABQR-MANAGEMENT
RELATIONS SEMINARS

Officers may be given permlssion to attend without loss of pay
labor-management relations seminars when the subject matter s deemed to be of
benefit hoth to the F.0.P, and Rutgers, Sueh permission shall not be
unreasonably withheld.

ARTICLE 20 - TIME OFF WITH PAY TO ATTEND
OFFICER3' FUNERALS

The President or his/her designee shall be granted time off without loss
of pay to a maximum of two days in each year to attend thea funeral(s) aof
police officers killed in the line of duty who served in communities acdjacant
to the Rutgers campuses.

ARTICLE 2% - SALARY

Subjeet to the appropriation of and allccation ta the University by the
State of adequate funding for the gpecific purposes identified for the full
period covered by this Agreement:
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I. 1979-80

Effcctive January 1, 1980, the salary scale for Police Officera will be
determined by the number of full years of service in the bargaining unit as of
January 1, 1980. The aalary for those with (a) less than Llwo years will bhe
$12,500; (b) for those with two but less than three years will be $13,900;
(c) For those with three but less than four years will be $15l?00; (d) for
Lthose with four bul less than five years will be $16,700; (e} for those with
five or mecre years $17,400,

Effcctive Januwary 1, 1980, the salary secale for Sergrants and Detectives
will be determined by the step on which they were as ol December 31, 1975,
The salary [or those at (a) step onc will oe $14,600; (b) For those at step
two will be $15,400; (c) for those at step three will be $16,200; (d) for
those at step four will be $17,000; (&) for those at step five will be
$17,800; (f) for those at step six will bhe $18,600; (g) far those al steps
seven or eight will be $19,400.

In addition, officer's covered by this Agreement and on the payroll as ol
January 1, 1980 will receive a cash paymenl of 350 Lo be paid on July 3, 1980.

II. 1580-81

Effective July 1, 1980, each Police Officer in categories (a) through (d)
in X. above will receive a salary increase of $700. Effective Junuary 1,
1981, each Police Offiger in categoriea (a) through (e) in 1. above will
recelve a salary increase of $600.

Effective July 1, 1980, each Sergeant and Detective in categories
(a) through (£) in 1. above will recclve a salary increase of $800. FEffective
January 1, 1981, each Sergeant and Datective in categories (a) through (g) in
1. above will receive a salary increase of $700.

In addition, officer's covered by this Agreement and on the payroll as of
July 1, 1980 will receive a cash payment of $75 to be pald on the flrst pay
date in December 1980.
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New Employees

Employees entering the unit after January 1, 1980 will receive a salary of
412,500, During the term of this Agreement, they will be eligible for am
inerease of $700 ab the end of six months of employment and an inerease of
$4500 at the end of an addi%ional six month period of employment within the
limits of this Agreement.

Promotion Within the Unit:

When an officer recelves a promoftion within the negotiating unit +the
following table will be used to determine promotional compensation:

PROMOTION from POLICE OFFICER to SERGEANT or DETECTIVE

831 Liws ma, 20w Jas oo ey A& L
January 1, 198% to Decemhar.3d..1980 January 1, 1981 to Beeemben3d, 1581
if then Salary ir then Salary
Palice Officers Sergeanl /Detective Police Officers  Sergeant/Detective
Salary i3 would be Salary is would be

12500 14500% 13200 145004

13200 14600% 13800 14500

13900 14600 14500 15300

14600 15400 15200 16100

15300 16200 15900 16900

16000 17000 16800 17700

16700 17800 17300 ' 18500

17400 18600 18000 19300

Promotion shall neot affect bthe award of increases in II, above except in
the salaries wmarked (®). In these cases, the next scheduled sslary increase
will be delayed for zix (8) monthe beyond the date it would normally have been
earned.
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ARTICLE 22 ~ OVERITME

Overtime requested and authoriced by the University Police Dapartment
shall be compensated at Llime and one half for hours warked iu excess of Y40
hours in the workweek.

The following .ypes of overtime assignments . Loll be compersatest ot a flat
rate as indicated:

AL} athlelic avents A1l non-Rutgers sponsored events
All concerts Decal 3ales and securily
All dances Bookatore security

Patrolmen - $ 9.50 per hr. (7/1/79-6/30/80) $10.00 per nr. (7/1/80-6/30/81)
3ergeants - $10.50 per hr. (7/1/79-6/30/80) $11,00 per hr. (7/1/80-6/30/81)
Detectives - $10.50 per br. (7/1/79-6/30/80) $11.00 per hr, (7/1/80-6/30/81)

Rutgera will insofar as possible pravide an equal épporLunity for overtime
work and shall majintain an overtime log for this purpose which shall be
available to the F.0,P. for review.

Officers covered by this Agreement will be assigned to appropriate work in
connection with Unilversity sponsored events to the extent they are availeble
prior to employing non-Rutgers personnel.

In the event that there are insufficient number of officers willing to
cover a given overtime assignmant, then Rutgers may assign the necessary
number of officers to ceover the assignment.

ARTICLE 23 - CALL BACK
Call Back

Any officer called back bto work after he/she has completed hia/har repnlar
workshift and has left his/her place of work, shall be guaranteed a minimum of
four hours pay. Such officer shall be required to work all houra which arc
requiraed by his/her supervisor. If the cfficer elects to leave hefore the end
of the four hours, and the supervisor approves, the officer will he prid only
[or the time actually worked.
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ARTICLE 24 - STAND-3Y

Officers are not normally expected to stand by. Howaver, under
exceptlional circumstances they may be requested to leave a telephone number
where they can be reached.

Officers who have occasional commitments which make it difficult for them
to atand by may 80 notify the officer in charge. Ir the event of a call baek,
to the extent possible; officers yho have not given such notice wi'l be zallied
back first.

ARTICLE 25 -~ ON CALL

Officers who are regularly scheduled to be "on-call"® to recelve
communications from the University Police Department shall be compensated atb
the rate of 390 per guarter,

ARTICLE 26 - TRAVEL

A1l officers traveling on behalF of the University on official business,
including authorized training sessions, at the explieit directlon of Rutgers,
shall be coverad by the travel regulations set forth in the Universlty
Fegulations, Procedures, and Forms Usage Manual.

ARTICLE 27 - COURT APPEARANCES

When an officer 1s required to appear as a wilness before any court,
judieial or quasi-judieisl body or agency iIn connection with the
responsibilities relmted to officlal duties, he/she shall be compensated for
such time., I the above off-duty appearance is less than four hours and irf
the employece desires to complete a four-hour assignment, he/she shall report
to headquarters to fulfill the duty assigned.

The offilcer shall be reimbursed lor such expenses a3 parking fees and toll
fees In comnection with such appearances.
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ART_CLE 28 - UNIFORM®

1. Rutgers will supply uniforms to oflicers and replace aznd repair items
that arc worn or damaged in line of duty. Tnitial alterations and insignia
placcwent will be provided by Rutgers.

2. During each fiscal yvar of this Agreement, each oflicer shall receive
A uniform mainterance allowanece of $100.00 per year, payable quurterly.

ARTICLE 29 - WORKERS' CUMDENSATTION

An officer injured in the course of his/her employment must immediately
seek medical attention from the neareat Univeraity-appointed physicilan.
Locations of fhe Unlveraity-appointed physicians are as follows;

1. College Avcnue Campus - Hurtado Health Center, Bishop Place.

2. Busch/Kilmer Campuses - Busch Livingston Health Center, Hospital and
Roakafeller Roads.

3. Douglass/Cook Campuses - Willets Health Center, Jameson Campus,
Suydam Streef..

4, Newark Campus - Student Health Center, 53 Washington Street.

5. Camden Campus - Student Health Center, 29 Cooper Street,

In the event of a medical emergency or an off-campus injury to the offlcer
while on duty, the officer must go to a hospital and immediately notify the
appropriate Univeraity pollce headquarters. Any officer may be treated by g
physioian of his own choiece provided he understands that the cost is his. In
moat lnstances medlcal imsurance plans will not reimburse him/her. Student
Health physicians may refer a patient fo a specialisL or other physician. In
these instances the University will pay all charges.

The University agrees Lo maintain an officer at full usalary for a period
of up to 13 wecks for an authorized disability when the oi'ficer is disabled in
the course of employment. Salary contiruance for compensable disabllity does
not affect sick leave or vacation aecrual.
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If at the end of the 13-week pericd, an officer 13 still disabied, be/she
may elect to continue on full zalary by using slck leave available, or may
elect to go on lsavse of absernce withou! salary ard receive the statutory
Werkers' Compensation hensfit.

ARTiCLE 30 - REALTH BZNEFITS®

1, Officers and their oligible dependents 3hail continue te be enrolled
in the New Jersey State Health Benefits Program which includes Blue Cross«=Blue
Shield, Rider J provisians and Major Medical.

Administrative roies are established by the Division of Pensions and
Rutgers.

2. Officergs and their eligible dependents, where ellgible under Health
Meintenance Organizations rules and regulations, shall contlnue to be offerad
the option of HMO coverage rather than health coverage under #1,

3. During the 11fe of the Agresement, full time officers and eligible
dependants shall be eliglble for participation in the eye care program.

This program provides for up to a $20 payment for prescription eyeglasses
with regular lenses and up to & $25 payment for such glasses with bifocal
lenges, Hach eligible officear and dependent may recelve only one paymert
during the two~year period this Agreement l3 in eflfect.

I, During the term of this Agreement full time employees and eligihle
dependents shall continue to be eligible to participate in the dental zare
program esteblished by the State.

5. The Prescription Drug FProgram will continue for the term of this
Agreement, .

ARTICLE 31 ~ RETTREMENT#®

Officars shall be elibible for participation in the Public Emplioyeeas
Retirement System consiztent with its rules and regulations. In accord with
these rules and regulations, officers are eligible to retire after twenty-five
(25) years of membarship service upen reaching age filty-five (55) with no
penalty.

¥for information onty
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Should therc be changes made in t:is p a1 by legislation during the term
ol' this Agreement, =all such changes appropriate to members of this negotiating
unit shall be made and effented in accordance with the provisions of such
legislation.

Administrative rules are established by the Division of Pensions and
Rutgers.

ARTICLE 32 ~ FDUCATIONAL DENEFIT

&n officer who iz enrolled in University classes may be ziven permission
to change his/her duty tour with another officer provided that no overtims or
weal allowance acerues to cither officer as 2 result of bhe change.

ARTICLE 33 - CHANGE IN WORK SHIFTS

Prior to effecting 2 change 1n the regular starting time of work shil'ts,
Rutgers shall discuss sueh change and the nesd for such chuange with the
representatives of the F.0.P. unless smergency situations maks such natice and
prior discussion impractical. Rutgers shall notify ¢the President or
Representative of the F.0,P. when such actions are to take place.

ARTICLE 34 ~ EXCHANGE OF DUTY TOURS

Officers may be given permission to exchange toura of duty provided no
overtime acerues to either offlcer and provided no meal allowance need be paid,

ARTICLE 35 - SRHIFT PREFERENCE

When a special duty position bhecomes availahle within a particular job
clagsification, notice of that position will be posted for 2 perlod of ane (1)
week. Officeras who wish to be considered for the posaition should make a
request. for consideration in writing to the appropriate auperviser. Such
requests shall be oonsidered befeore an appointment is made.

When an officer desires a change in squad assignment, he/she shall put
such reguest in writing to the University Police Department for consideration.
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ARTICLE 36 - SAFEYY COMMITTEE

Rutgers and the F.0.P. shall establish Jointly a2 standing committee to
discuss mutual problems concerning officer health and safety. The committee
shall meet bi~monthly. TImmediate 3zfety vroblems shall be reported to the
Dapartment of Radiation & Ewnvironmental Health & Safety and to the Safety
Committee,

ARTICLE 37 - MEDICAL TRANSPORTS

Except in cases of emergency, officers will not be required to ftransport
handicapped persons or persons known Lo have a communiecable diseaze. Officers
will be provided witbh training in the proper procedures for handling mental
patients.

ARTICLE 38 - SERVICE RECORDS

The Serviae Reaord maintained at the University Police Department shall be
the official record. Each officer who wishes to 1lnspect hisg/her record may do
sa on his/her own time during normal office hours by prearrangement.,

The officer may copy statements contained in the file, at his/her own
expense, and may have an F.0.P, nrepresentative present provided the
reprasentative is on his/her own time.

All officers ahall have access te thelr file maintained at the Division of
Parsonnel. Heguest for revisw of such record shall be made in writing to the
Division of Personnel and such review shall be during regular office hours.

When an offlcer's racord i3 free from any discipline for a perlod of
eighteen (18) months, any letters of reprimand contained in the officer's [ile
shall be deemed to he ramoved,

ARTICLE 39 - MUTUAL AID

Qfficers while rendaring ald to anothar community at the direction of
thalr superlors shall be fully covered by the Workers' Compensation and
Liability Insurance and Pension as provided by the University and the State.
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Rutgers shall not as.ign officers ~overcd by this Agreement Lo work under
the jurisdlation of communities whose Police OIflesrs are engoged in a2 Jjob
actlon, Thiz will nol preclude the wuse o' personnel of Rutgers Police
Department from assisting another comrunity when 8o requestad by another
communlty to perform vital emergency functionz.

ARTACLE 40 - UNIVERSLITY PROCEDIRES

Rutgers and the F.0.P. mgree tnat officers shall be entitled to enjoy, and
shall be suhject to, 2ll terms and condilions of employment appllcable fo the
bargaining unit provided for in the University proccdures even though not
specifiaally provided for herein.

ARTICLE 41 - MTSCELLANEQUS

1. Rutgers shall provide a bulletin bvoard, space on a bulletin board or
space For a bulletin boeard for posting by F.0.P. representatives of notices
related to official F.0.P. matters. Such space shall be provided for at each
of the division headquarters {Camden, Ncwark, New Brunswick). The F.0.F,
agrees that notices posted on such bulletin boards shall not rontain political
or controversial material or any materlial not related to official F.0.P.
bugineas.

2. Rutgers may from time {o time, establigh and issue reasonable roles
and regulations concerning the work to be performed by and the conduct of its
afficers, inciuding a discipline code, and it shall apply and enforce such
rules and regulations fairly and equitably. These rules and regulations shall
not De inconsistent with the terms of this Agreement. Departmental
regulationg and diacipline code shall be published in a manual and in that
form, distributad to all officers. Changes to the manual shall be by means of
an addendum.

3. Officers who arae reguired to work for more than ten (10) consecutive
hours shall be eligible for one meal allowance in the amount of three dollars
($3.00).

4, Rutgers and the F.0.P. agree to establish a committee, if neaessary,
ta discuss Employee Performance Evaluation procedures.

5. Officers shall continue to have a pald luneh period Lo be deilermined
by departmental policy.




6. The annual molor vehicle registration fee, for officers wishing to
register their vyehicles [or the use of sarface nampus parking facilities,
shall be 1/10Lh of 19 of the officert's annual hase salary.

7. Qfficers shall perform duties assocrated with reading bullsats;n boards,
taking notes of all alerts, and standing Ffor 3hape=up inspection at the start
of their tour of duty.

ARTICLE 42 - SEVERABILITY

Rut.gers and the F.0.P. undarstand and agree t4uat all provisions ¢f this
Agreement are subject fo  law. In the event thet any provislon of this
Agrcement shall be rendered illegal or invalld under any applicable law, such
illegality or invalidity wshall affect only the particular provision whieh
shall be deemed of no force and effect, but it shall not affect the remaining
provisions of this Agreement.
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ARTICLE 53 - TERM

The term of this Agreement 13 July 1, 1979 to Junc 30, 10871.

Date: /, /7f0

RUTGERS, THE STATE UNIVERSITY

FRATERNAL ORDER OF POLICE

J“"_L:__ 274
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Actinag Capacity 7

Administrative Leave 11

Arbitration 5§

Autcrobile Allowance 14

Bereavement Lezve 11, 9

Bill of Right= ?

Bulletin Boards 20

Bumping 7

Call Back Dav IS

Change in Workshifls 18

Committeemen 2

Complaints 3

Conventions 7

Court Appearances lh

Demotion 2

Dental Proyram 18

Disability 10, 17

Discharge 2, €

Disecipline 2, 3, 20, 21

Drug Program 18

Ducs Deduction 1

Educatiun Benefit 18

Exchange of Duty lours 19

Fve Caxe 17

Grievance 4

llearinr Board 3

Health Benefits 17

Holidays 10

Job Posting 8, 19

Labor/Management Seminars 12

Tayoff 6, 7

Leaves of Absence
Materrnity 10
Military 12

Maternity Leave 10

Meal Allowance 21

Medical Transparts 19

Military Leave 17

Miscellaneous 20, 21

Motor Vchicle 21

Mutual Aid 20

Non-digcrimination 6

On-Call 15

Qut-of-Title 7

Cvertime 14

IND7X

Parkinc 21

Parformance Evaluaticn 21

Dosting 8, 19

Frobationirv Pericd 6

Lromotion 6, 14

furpose 1,

Recall &, 7

Recognition !

Reoprimards 20

Refirement 18, 10

Pules and Regulations 2J

Safety Comniltee 19

Salaxy 12

Seniority 6, 8

sexrvice Rucords 19

Severability 21

Snift preference 198

Sick Leave 9

Spokesperzon 2

Stand gy 15

Suspension 2

Term of Aareenent 22

Teymination 7

Tima Off
Administrative Leave 11
Bereavement 11, 3
Converitions 2
Funerals/Officers 12
Gricvances 2, 5
Holicavs 10
Maternity 10
Military 12
Sick Leave 9
Vacation 8

Travel 16

Uniform Maintenance lé

Union
Reprasentatives 2
Security 1
Withdrawal from Union 1

Union/Mananement Meetings 4

Universitv Dracedures 20

Vacation 8

Weapnns Policy 3

Worker'.' Compensation l6b







