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PREAMELE

This Agreement, cifsctive as of Lhe fernt day of Junwny, 1987, bu
and belweon the Boaaugh of Bergenfdeld, wNew Junsey, hercinafter xeferrwd fo
as the "Borough”, and Berpengiefd Fireman’s Lencvelent Assocdation, F.H.BA.
Local No, 8%, hesednagtexn yofernted €0 as the "Assecdation” 16 designed o
medntain and promote o harmondous wefatficnshipy oetwecon the Borough and such
of L5 employees who are widhin The bargaining unit defincd in Anticfe

herneof in onden fhat mone cfficient and proguessive public setvdce may be

aendesed,



Sectdon !

The Borough hereby necognizes £he Assecdation as fhe excfusive
maforn{ty nepredentative wilaln the meaning of the New Jeasey Employer~
Empoyee Relationd Act, N.J.5. 34:12A-1 ot seq. for collective negotialicns
eonceaning safoaies, hourns of work, and other texms and condifions of emplogmend

fon all firemen empfoyed by the Borough as members of the padd Firve Uepatrtment.

Seetion 2
Undess otherwise cndicated, The feams "Linenar", "empleyee” en
"employees” wherever used da Tads Agxcoment neden o ol pessons represented by

Lhe Associatdorn .n the aboue-deddined baviadning i,



ARTICLE T

i e A e i e ke

MANAGEMENT AND FIREMEN RIGIH3

The Borough rereby agrees that evewy padd gineman shall have Zie
night fneely to ongandze, fodn, and suppord The Asscolation and (&5 agfifiates
gon the pwrpose o engaging Lnocolfcelive negetiations and othen concerted
activities forn mutual aid and profection. As a budy exercdaing goveramental
powens unden the Laws of the State of New Jersey, the Borough undertlakes and
agnees that (4 shaff not directly on indirectly discounage on deprive or
coerce any gdreman in the enjoument of any nights, privileges, or bencfils
congered upen firemen by the Naw Jensey Emplover~-Employee Relations Act,
N.J.S, 34:13A-1.1 et sey., on other Laws of fhe State of New Jeasey on Zhe
Constitutions of the Siate of Nao Jensey on of the United States, The Boaough
gurthen agheed that 4L shatl not discruumdinaie aganst any fireman with respect
Lo howuns, wages or any Leans on conditicons of emplogment by reason of his
membeiship Ln the Assccdation and Lts affidiates, his patieipution in any Law-
ful activities of the Assccdation and {{s qif<liates, collective negoidlations
with the Porough on the {nstitution of any grievance undern this Agreement with

hespeet o the terms and conditions of employment.

Seciion 2

Except as otheraite provided horcen, e Boxough herneby netains and
reserwves unto Ltsedf, without Limdtation, all powers, rdalits, authondity, dities
and responslbllities confenned upen and vested (n 44 prlon 2o the slaning of
this Agaecmend by the fows and Conslltulion cf the State of New Jeasey and of
the United States, including, but withewt Limiling the geaeraddlty of the fore-

goding, the gollowing Adanis:



{a]  To fhe exccutive management and ad-
mindsirative control o4 the Bowcuagh Ceveruwmentd
and {84 properties and fucdfities and thne astivities
of Ats emplogeed;
(&) To hine all emplogees, and subfedt Lo
the provisdons of Law, fo deteamine thedn quali-
geeations and conditions qoi continued emsfoymont
o assdgrments and Lo piomeie and transfer emplfoyees:
le) To swspernd, pumofe, demote, taaisfen,
assign, he-assdign, diacharge, on fake any ofthen
disedpfinany action fox good and just cause ac-
cording to fawe.
Section 3
Nothing condadined hexoin shall be copsirued Lo deny on kesleiot edthen
parly ¢f oh An Lis xnights, aesponsdbifitics, ard authornlty, widea N, 1.8, Tiifes

o

11, 34, 40 aud 40A, or ory othon national, state, ceundy on ofhes appliable Lows.

Seetion 4

Neddites i Asasvccaddon wen any of {1y members shold emgane (n any feb
action, staihe, work steprane, 44t down, sfow dows, Adch cald cetion, beventt on
any ¢then fonm of {nfenfeaence wilth Borough operations duning the ferm of this

Agreament,

Section 5
The Borough wilf neof ergage in any Lochend of employees covered by Lhia

Agreement during the femm iheace.



seetion 1
Emplogoes’
1981, 198&% and 19§3:

Fdremen

FAmt yean
Second yean
Thind ean

Founth year

Fifth yeak

Seetion 2

ARTICLE IT7

P S, b e T

SALARTES

e ]

20,995, 00

base salanies skl be

s fclfouy fox

1882
$14,347,00
15,887,004
iy,457.0¢
21,046.00
82,633%.00

the calendar yoaks

~u

0,975, 00
72,690.00

24,395,600

Increments shall be padd £u accordance with past practice,

L



ARTICLE IV

e

LONGEVITY

In addifion fo salanies, wages or olivh pagments hexncunden, cach
gineman shaltl xecedve Longevity compensation based upon gears of seavioe with
the Barough as follows:

Six [} Zhaouah eight {8) years
Of BCMULCC, i v e viirranrtassvennsnsessrnncssanasnes B 0f base pay

Nine (9) throush efeven (11} yeats
Of BCIVLGL e st cveavenaaansrvasonsnssraasssersacaeraald 0f base pay

Twebfve (12) threugh fountcen (T4)yeans
06 ému-{’.ﬁe.;oa-a.-.-......--.cao-».....,..-..-.;o;--s% 06 ba‘se pa!j

Figteen (15) Lhnough sevenieen {17) wears
Oé be&uicgoolvvlt}onqvt-llnaoopcn'uctonl--nqpc-a-.o4% {3;‘; baéa I)‘ly

Eighteen [18] through fwenly (20) wears
Of BEAVACE e visnnninnnnas i easibsrnanssernanesond 0f base pay

Tweaty-cne (21) through fweaty- thrce (23] yeans
Of SCVACZ s ae i tin s anrenaanaenonen nns cireeenssao bt 0f bare pay

Twenty-foun (241 Through feerty-adx {26} qeans
06 be}LU{Q?_‘an'----c.o---oqv--»n-oa--ooov---ncentpn.?% ﬂé ()Me, }.-'[T!'j'

TJwenty-seven (17} yeans of seavice and
fﬁa&eaﬁf&h.......................................Q.S% of base pay



ARTICLE U
OVERT INE
Sventime shall De defined ab wenk an excess of fondy-44ve hours
per week fon ald permonentfy assdgned padd giumca o nine heurs per day for
any Lemporany firefightan.  For each suci oxtut howr wekked, cvertime com-
pensation shatl be paid at vie and cne-hali Live the negutan hourly base
nate of pay as estavfished by dividing the annuaf base raxe of pay by
2080 houns.
in the event Xhet the Boxough and fhe Fine Chizg nequires Thal
fhe Bongensiadd Volurdeen 'ine Dept, "s{enibyg™ {n thy fing houses, on o
paid basds, ther the gmpfegees slhall be ghven Lignest prdoadty £ belug

placed on such "stand-by" sorvice.,

-



ARTICLE VI

CLOTHING ALLOWANCE

Durnding 1987, each employee shall reccive an annual elothing allowance
in the amount of $425.00. During 1982 and 1983, cach employee shall reeglve
an anual clothing allowance in the amount cf $300.00. This allowance &shall
cover the cost of maintalning a daily worh undiform, either brown on blue, and

a regubation dress wilfonm.



ARTICLE Vil

e i 4 e .

HOLIDAYS AND TERSCAAL U

-
-

Section 1

Lawn enpfoger shald ooy Hhe foifondny fwedve {12) holddays dundng

H

cach year of Lthis Aghcemes.t:

New Year's flay independonce Pay
Linectn's Biatnday Labon Dag
Washingfon's Binthday Columbus Day
Good Frdiday Veterar's Day
Memoniaé Day Llection Day
Tharkagiving Day Chndstmas Day

Seetion

ALL employces shail be neguined to nepord for duty on the {ollowing
hefidays: Lincofn's Binthday, Columbus Day, Veferan's Day, and Election Day
when said helidays §ail on a neamal work day. FEmplogees shall be compensated

for such work in accerdance with tie oventime policy estabiished in Article V.,

Seelion 3
bach erptogec shtld Fe entifded o oene {1] personat Leave day aanuadld
i

Wwitiwul Loss of ray n aceordanee Fooany cthen Lime off provided fon Ln this

Agreemast,



=3
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TICLE Uil

HSURANTE AND GEATH LiNERLLS

- ———— —-

Seetion |
Exdsting Blue Creoss, Blue Shiedd and Uental Insurance benefdts shall
be continucd for all active ombogeesr and employces who ane retined and thaix

ehigible dependents durinn Lhe Team of this Agrcorent.

Seclion ¢
The Borough agrees to pay the swm of $10,000.00 to the cstade of any

employee hitled 4n the Line of duti.

Seetdion 3

E4fective as of Jonueny 7, 1983, the Borcugn agrees Lo previde a
PACACRLPAL o {ndunaiee pogiin for cacn actad emplegec enfn,  ELiq{nle
depundents spof8 not Lo aovered Ly (R4S cnbiimanee proghoen, Prion fo omafe-
medaldon ¢f this pfan, the pantles doree Lo meald and eondes woth respect 2o
Cthe details of She dnswrance progaar.  however, stch conferen:es shall wol be

aubject fo binding {(nteres ! axbidvation,



ARTICLE IX

———— —r———

VACATTONS

Section 1
Each employee shall be entitfed to amnual vacation feave depending

upon his years of service witinin the Departmert as follows:

Yearns oj Servdce Amount of Vacotion Time {n Wolkking Days
A (- PO oo 1 day per month worked

2nd throngh 5th yean. .. .. PP B A 1 177

bth thhoust 10Lh yean..... st e oo 12 daugs

T1Eh Lhrougit 1500 G0 e i aeen i canenisnenca,s oo TE daus

1éth through 2047 yeakhe oo vnn., e, cieeniesaae 21 dans

More Lhast 20 taMA. . cuivsrnnenesriseninnsraannas oo 55 days

Seetion

Where in any calendan year the vacation, or any parnt thereof, 4is
not taken, @ maximun of five days shall accwsulate and be granted {n Lhe next
succeeding calendan yearn only. Vacation time accaued but not taken voluntonily
shall noi accumulate beyond the calendarn year in which Lf acerues.



)

RITCLE X

(R

COLLEGE TUITION RETMBURSEMENT

Section 1

Employees shall be nedmbised for the tuition cost of any fire
service courde widentakern as rand of a fite scdence progaam at a Séate of
New Jernsey aceredited colicge ox undlvers ity upon The seocess fud complielion
0f the course docwmented b a transcidpl cstablistiving hat a grade o4 Y

on hedten was obtained and preos thet fhe feition cost had been pald,

Seclion ¢
Eealogees shafl be acimbiinsed fev el fuldidon cosf of any tadindng
progham mandadod by the State of New Jokser a3 g cond{(f4on fo madlntoindng

thedn adatus as a paid §ovefdghion.,

Section 3

Enmployecs shall be rodmbursed jurn Lo twilion cead of any course
ox program dor which they would have hexctojone begn entitled o fudiion
payment unden the Tnadluning budget of the Bergenglield Volundeen Fire Tepd.

without regard Lo thedr siatus within the Fengenidleld Volwnfeeh Fine Uepd,



ARTTCLE XT

[ R

MISCELLANECUS

Enployees shall be entiZiicd 1o a lLowur oy 3165400 wpem the completion
of one fubl nafendan goan vé venfect afoondawe.  Texfect altendance shall He
defined as net being absend from weak jot aey nedscn excepd vacodlons days o4
a death An Lthe emplogess rmcdiade qamide,  Immcdiale jonily shell mean spouse,
fatien, mothen, aon, daughtern, brotnen of sisten, methev-in-taw and grinea-4n-
Law,

Bereavement Leave

Employecs shafl be eniitfed Lo three dags £eave with pay upon 2he
death of a member of his immediate famify.
One member of the Assccialion, the State Delegate, shafl be permitted

fo atiend ald regulan monthly meelings cf the New Jeasey F.M.B.A,



GRIEVANCL PROCECURE

Section |
A grlevance (8 ang complaint anisding wilh respect Lo wages, hours

of worh on othea negotiahte conditiond of emqfoyment and includes any dispule

oven the interpretation, appflcation ok construction ef this Agreement. In

orden Lo provide forn the expeditious and mudually satisfactony setfterent o4

ghievances, the procedures hetcinaflen sot senthn srall be followed. Nothing

herein 3hall be construcd ns {dmiting the aiqnt of any employee having & |

~

ghlevance Lo disdcuss and noscfve the mafien Oigeamaddly with any approprliate

-

membehr of Lhe department,

Complainis may he dnodiased faooor i ondividuy wrploges to ils 4o
mediate sdupeien, AL ennaest egdote i Lovene o sedile Jhe dispude imme-
diately. T¢ the compladnd L8 nul o fon ™ aadss wofmudly af iy stege and

the emplofoc wildhes Looonden w gedevarae, (1 cwdd be paesented by 2he o plavee

vt by fhe autherdzed Asserdalaen fepheseniad (o,

Section 3
When the Assocdation wishes fo present a gruievance gern L€aelf on fon
ait emplogee ox group of emvlogers for seléfomont v when an aggruicved employee
wishes Lo present a grlevance, such grievince shafl be presented ad followdt
Step 1. The agguieved cmpiryer, {the Presddent of the Assocdation, on
his duly authosdzed representative siall present amd discuss the grlvvance on
gadevanced cnally with the Fine Chied on his duly designated renresentaddive.

The Fing Chieq shald answer the gedevance oralfy within five {5) days.

14 -



Step 2. 1§ the gnievance (8 wel resefved af Step 1, on if no andwer has
been hecelved within the fone et sontl in Step 1, Lne Assccdation shatl presend
the grdevance within gove (5] wothing daygs (0 walting Lo the Fine Chied, This
presentation shatll set fonth the pes(tiow of the Asscedation, on emnleyee, and
at the request of elthen panty, discussions may ensue, The Fire Chdef shalf
andwer the grlevance {n waiting witiing fove [5) working days aftern recoani oy
the waitten gadlevance sedilng fonti The pesdtion oy the emploden.

Step 3. 14 the gadevance &y net neselbuved af Stop 0, ok 44 no answer nas
been received by the Assecaation witiin The {ime sod foadh {n Sep ¥, witinan
scven {7) woving dans 04 Lhe seteant pf the o tder agsporse L Step 7, o o4
Borg Adme, Lonctotion fon e aanse OA ae sy s da aecodved), fhe aadevanca
mey Do pAvsarto L oovoddng Ao L0 Mo {edvad A dedstradon, The [inal deednion
of Lhe Admoclr dnacos shall be adven (o Tle osaacatddon O whdding wothdn aeven

[(7) workdng dags afion the weceoed of fhe wactor t gadlovanee,

T

Stop 4, If the grivvaned has not Leen retifer by Lhe parties at Siep

R ——

’
ON Af ko answen Dn wltdue by Hie Admindstralen fas been rpcedved by the
Assvedlation within fhe sime provided dn Step 3, the Association may, within

seven [7) working dags theneaftex, appeal the adverse decision to the Geveaning
Body in wiiting., The Govendo:g Body shall, (§ requested by the emplogee ot
Assoedation, or i {ts own dischetion, withon den (10} working daus after the
necedpd of S walflon notice of appeal sotting 4ol Zhe natune of tie grievanoc,
the nelief sougnt wid fhe Admanlstraden’s retpouse, fold o padvate hieaiin @i
wiieh The enpfoyesr, e Asnvecdadicn, on fhoee quiliowdzed aeprcsantotive mid be
heard. Theread for, vl i fer (105 woerk(ie Jn4s afier suen hearning, oh the
reeedpt ¢f the netice of wopwal (44 ne nartong (8 wdd), the Sovendra Bodi shall
deliven 425 decdsion Lo wlting,  Such Jdeces e sodd b conclusdive and binding

o the pai?ics.

h%a ]
i



Seetion 4

In the event an appeal 48 not timely §ifed (n wiiting pursuant fo Steps
2, 3, on 4 of Section 3, tihe decision al the prion Step shalf be {inal and
Lhe matter shall be consddencd closed.

Secetion 5

In the event the Faw of the State of New Jewscy (s amended ox supplemented
s0 as Ao make the grievances wideh ate ned satisfacfonidy assodved wnden SLeps
I tlhuough 4 of Sectiup 2 subioct fo mandatory, bindeng arbitration, the vwarnitics
agree Lo be bound by such Lo netaediastapcing the conedusdve aature of Step 4

decisdons set forti henedn.



ALTICLE XUTT

b M s e

FERMINAL LLAVD

Section |

ALL employces whe have seved o e Bewoaan o 40¢kven [15] reans ok
mone shall be entitfed at actirement fo tewminal Leave with pay {n accoadance

with the fo8lewding schedule:

15 - 19 geans - - 3 months
20 - 24 yeans - 4 menlhs
25 - 79 yeaxrs ~ 5 morntha
30 - 34 yeans -- & meaths
35 - 39 geans - 7 nanins
40 yeons on mone -- B ricwidhs

£

Exeepd as provaded by Sention 7 henecd, 1 48 wndeastood that awy

employed wio axerclises ids ondduatty wetinment puivifege ot ordivany dis-
ablf{ty rnetinement previfege prion to attadning 25 geaxs of service sluld not be
entitled o the dnswrance benefds provaded by e Berouah gorv retdirned employens
I 48 underaiood asid agreed tnal any empfoyee seeking Lo retine prion to atiainang
25 yeans o senvice shalf wnot be penmitied te commence his retinement and Loaminad
Leave dutding tne petied grom Manch st thaouah Sepdember 152 of any calendan yean.
 Section 2

In the event an emplouee hecedves an accidentol disabilify netirement for
job-connected disability pursuant to N.J.S.A, 43:76A-7, At {3 understood and
agreed that {nsurance beneglls provided by Che Buarugh fon xedined employecs
shall be provided o such cmployees so Long as the provisdon of such tenefits

L3 provided unden Naw Jexsey Law,

~—



Seoation 3
Said fteimdinal Leoave shaly b exodus e of corpersatoon for any vieation

me o which the emofogee may bz entitfed at retfivemont,



ARTICLE XTIV

Section |

Sieh Leave shall be granted o evack employee in the amount equak Lo
one 6@!. working year which shall be nenwwed ahnually but shalf not aceumulate
past December 318% of cach vearn. I an emplogee has ulifdized Zwefve mortis
o4 continucus sick feave, the decislon to continue sich Leave shall rcst

sofely with ithe Mager and Councdlf, T4 at any fdme dutdeyg the temm of this

Agreement the Borough Adindsinator and Fine ey dedetdne that the sich

feave policy L8 bgdng abused, the renties agnee thad a peddcy vf granting
glgteen dags por mur e gean, Ot wnnssd dogs aecwenddafing cach year, Mhall

be fnplemonyed <mmediated s, Sald decddcon ainadd nel be grievabée.

Seetion ?

In the event that the figteen day policy 45 dmplemented due to sick
Leave abuse, e pariies anree thal each enplovce shadd automaticatly be

enedited with f{fteen dags credid gorn eanh gean of employment,

- 19 -



ARTICLE XV

SEPARABILITY AND SAVINGS

1§ any provision of this Agreement on any applicatdion of Lthis Agrecmpnt
Lo any employce o group cf emplogees £s held Lnvaldid by eperation of faw on
by a Cournt or other Indhuwnuy ¢f competond jwicsdiciivi, asuch provisdion shall
be .(moperative bud all cthen provisdions snadi nod be affecied fheweby and
shall continue in full force and effect, The natles shall meet §on the

purpos2 of negetiating cherges made necessary by the appficable Caw.

- 20 -
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ARTIVEE AV

EXTRA CONTRALT AGKI LN B

- T,

Seclion 1

The Borough aghecs et to enter dnte anu oifvwn Agheement on cortract
o ﬂl‘ﬂ emplovees coverned by this Agreement, {ndividually or coffeciively,
en with any other organdzaiion which 4t any way conifcetls wilh the Ferms

and provisdons of this Agheement wndess The Assoclation agrees To such ckange

£t wadllting oh @ naw nepresentative 448 dufy efected by the empleyees,

Seetion £
This Agreement shali wot be mediddied (n whole on in part by Lhe pardies

except by an {nstaumend {n wralting dufy cxecwted by beth panties.

L]



AZTICLE XUl

TERM CF AGRTEMENT

This Agreement shall be efjective Januany 1, 1981, and shadl remain in
fubl fonrce and effect until December 21, 1983, In the event no naw on b~
dtitute Agreement Ls enfered into on vk befone Decewben 31, 1983, the leams
and conditicns of this Agrcement shall confinue (n fubd fcrce and effect

untid a substitule Agrecment L8 executed.

ATTEST: ) LORCAH OF BERGENFIELD
Py 1/
s .. Yo y
f’fﬁé{f}/f’% _____ < *’//~ st KL >~7(/”;?
. i e Magon
' ¥
ATTEST: RERGENFILLD FIREMAN'S

ASSOCIATION, FUMJBLA. LOCAL KO, 65

\
.
..f"‘fk(-—fl‘ﬁ'(’if.--&' /’ B Fa i
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