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THIS AGREEMENT ¢ 1tered Into this first day of July,1981, by and between the
8oard of Education o the Borough of Frank.In, hareinafter called the "Board', and
the Franklin Public chool Custodial Associatlon, an unincorporated assoclatlion,
hereinafter calied t e '""Assoclation'.

WITNESS, that \ EREAS, the majority ot the cafeterlia staff of the Franklin
Publ$c School system has designated the Franklin Public School Custodlal Assoclatlon
as thelir representative for the purpose of collectlve negotlations In accordance
with and pursuant to the provisions of N,J.S.A. 34:13A-513, and, \

WHEREAS, the Assoclation and the Board have reached certain undarstandings
which they desire to conflirm in this Agreement pursuant to Chapter 303 of tha Publle
Laws of 1968

IT 1S HEREBY MUTUALLY AGREED AS FOLLOWS:

1. A1l cafeteria personnel shall be covered under thls contract cot cerning
grievance terms and conditions of employment. Thils agreement, however, :hall exclude
the head chef and other administrative personnel.

2. All cafeteria emplorees are regular employees of the Board of Ecucatlon of
the Borough of Franklin.

3. This agreement shall be the sole employment contract between the Board and
the Assoclation with respect to cafeteria employees, axcept that a statement of em-
ployment will be glven to each cafeterla employee by the Board, and each employee
shall sign his acceptance or rajection of the offer so that the Board of Education
wil! know whether or not that employee will be a member of the staff.

4. This agreement shall continue In effect untlil June 30, 1982,
RATIFICATION AND CONFIRMATION

The parties her:to, by the execution hereof (o ratify, acknowledge and agree
that thls contract ajreement effective July 11,1981, shall constitute the agreement
between the Assoclat.on and Board pursuant to Chapter 303 Publlc Laws of 1968 until
further modifled in iccordance with the provisions thereof.

o - FRANKLIN PUBLIC SCHOOL
Dated: @//b/é'/ CUSTODIAL ASSOCIATION

e

8 /%/@MC/:’W‘VC_

afeteria Staff Representative

Secretary of Board «f Educatlion Board of Education of the Borough of
Franklin

President, /‘fankiin Public School
Custodial Assocliation
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| '];.':  | All cafsteria employess covarad undar the terms of this qrm thl rmlﬁ _
. compensstion st an hourly rete of s4.58. PR
section 0y L
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h " .

L NESENCE: R
0 l

1. Any employes who may han cause to bs absent from work sust gln mtl« tb
the head chef o his designate the night bafore such obpnn or %ﬁs kha "
-hour before his starging tims. Vallure:to caliply with t W
: -uf payment of one ful} dav'l uum

W a. Sick leave 1s defined as abssnce from post of duty because ‘bf porml dl '

‘ bility due to iilness or Injury, or because of exciusion from scheol by the sedissl..

LT suthoritles on account of a cont luu disease or taing qulrontlnﬁ far mch«h L
o dissase In the lwmedlate housshoid, , U

b. Absence tor personatl 111neas shall be allow.d and lhall Im;ludo full m-%‘_ o
exnceeding ten' wo king days In any one year., If fewer then the p.mnm w oty
days of slck lea ¢ are taken ln lny om yesr, the nuaber of dayl m n‘ll[ﬂ m
'In accumulative. . , ‘ E

; e, Incase o¢ lliness -;tund!m hwnd the mplom's |lek lm- crodlt. m"
'REN T hourly salary will be earned. .

: d. In all absences where slck leave exceeds five consecutlive schoo! dayl. o
employee may be required to file o physlclan's certificate with the sehool lw ﬁ- N
tendent. : T

i.."-‘

T T

2. Absence dus to deeth or I’Hno'u in the employee's family.

: a. Absencg dus to a death In the employes's Immedlate family or unhold ) '
be allpund with pay for the required period not to sucewd five adﬁoi VL, )

b, The term "immediate famlly'" shall include wife, hushand, chlldrn, mtm.
» mother=in-law, h-thqr-ln- fanad sister, brother, ‘ DT

¢. Absence due to serlous 1iness in the lsmed{ate famlly which makes It necossary
~ for the employee to remain home wiil be granted for two full dan without Joss of ptv.

d. Absence dus to the death of noi-immedlste members of the family shall be o
ailowed up to three days. Full pay shall be allowed for the day of the funeral, :
Eaployess pay -less half day's pay shall be allowed for the other two days.

3. Personal leave:

o. Thres days leave will be granted without loss of pay for legal, business, ~
hnuuhold or family matters which rqulr. absence during working houn, St s

b. Fcrm! days shall be nmlatlvo to sick leave whan not used,

i } e " “
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c. Absence for the purpose of marriage or to attend weddings of friends
or relatives may be allowed withoui: pay upon the approval of the superintendent.

d. Absence from work by reascn of a subpoena shall be allowed without
pay provided that the subpoena is filed with the superintendent.

4. The rate of pay far a paic. absence or leave shall be based on the
average number of hours per day fo: which the employee is ordinarily employed.

5. Cafeteria warkers will be paid their regular salary hhile\cn jury
duty but the jury duty check must | e turned back to the Board. Proof of ser-
Vvica must be sulmitted.

SECTION IV i
1. HOLIDAYS: T
The following will be piid holidays for all employees: o

1. New Year's Day 4. Lapor Day 7. Day folloting:
2. Good Friday | 5. Thanksgiving Day Christmas
3. Memorial Day o 6. Christmas Day S

Fach employee may take wo adlitional paid holidayson a day to be mutually
agreed upon by the chef and the employee. !

Two days of N.J.E.A. Coiwvention will be allowed as paid holidays if school
is closed. If school i open, two other days when school is closed will be
allowed at the discretiin of e Board as paid holidays.

The holiday rate of pay shall be based on the average number cf hours ver
day for which the emplo’ee ig ordinarily employed.

If any of the above~men :ioned holidays fall on a Saturday, the day before
(Friday) should be cons dered as the paid holiday.

In the event the holida, falls on a Sunday, the following day (Monday)
should be considered as a paii holiday.

SECTICN V

-
-

1. BENEFITS:

The Board will provide family coverage under the State Health Benefits
Plan including Blue Crcss, Blue Shield, Major Medical Insurance and Rider
J, and will provide sirgle erployee dental care coverage for all employees
warking the number of hours per week required for eligibility.

The Board will provide two (2) uniforms ver year for each cafeteria
worker,

_ Upon retirement, each employee shall be entitled to be reimbursed in the
dmount of $10 per day for each day of sick leave which has been accumilated

by the employee during the ocurse of employment.

El
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. In the event the Cafeteria employee has reported for duty b
but the school day is terminated nrior to regular time of
¥ termination, said employeg shall be entitled to be compensated
o at a full days rate. : )

)

SECTION VI

1. SENIORTTY

In the event of a reduction in force concerning staff employees or a
reductia: in hours, such reduction shall be made on the basis of seniarity
except, owever, an employee with less seniority may be rete?i.ned where said
enployee ;erfomufmctims\nhichthenextseniorenplcyeemlmableto

perform. .
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GRIEVANCE PROCEIURES

Board of Bducation of the Borvugh of Frankiin, SHuasex County, New Jarsey, does
adpt the foll.owing rules and regulations concerning the orderly process
and deciliog grievances and disputes by amployees of the school syatem
to 11 tate ¢nd assure the smooth and efficient operation of the local

‘& /stan and tO recognize an! guarantee the rights of the employees thereof
an orjerly and complete process: for hearing and deciding all controversies

the said echool system. .

1. Grisvance procedures shall ta conducted on the following levels:

Level 1: In the event that any perscn, while in the employ of the Board of
Buucation of the Borough of Franklin shall for any reason be aggrieved by
the spplication, interpretation or alleged viclation of any rule, regulationm,
policy or decision of his immediate spervisor, the administration, or the
Board of Education, =aid employes shall prosent this immediate euperior for
consideration in verbal or written form,

A. "Imediate Surervisor” is that person directly superior to the com-
plainant who is chargod with the respongibility of deciding, carrying out,
formilating or implementing the suhject matter of the dispute.

avel 2: In the event that the controversy cannot be settled by the”im-
' ediste mpervisor', or, if the decision reached after hearing is not ao~
ssptable to the exployee, the employoe shall, within 5 days after the do-
:igion of the “imrediate supervisor'" bave a right to have the complaint
refarred to the Superintiodent of Schools for bearing and determination.

A. Upon referral of a omplaint to the Superintendent of Schools, the
"immediate sigervisor" to wham the appeal was first made mny prepare a
written report of his findings and decision which said report shall be
sumitted to the Superintendent and the camplainant. The Superintendent
of Schools ray review the matter informally. If both parties sgree, or,
if not, be ghell thereuson scheditle a hearing date pot more than 10 days
after. eulm ission of the application for review by bhe complainant far a
sy, and the Superintendent shall render hio deo-

:

E
?

cigion witlin 8 days af ‘er the close of said heariig or review. ,unlecs
both parties shall cons at to an extension of said times.

Isvel 3: 1In the event ti at the dispute is not settled by the Superinter fent
or the oorpl uinant i3 di: satisfied with the decision of the Superintendent,
the ooplain int within 10 days thereafter, notify the Superintendent of uis
intention tc exercise hii right to review of the controversy by a plenary
hearing by t o Board of |'ducation. 8Said review shall be granted to the

a writton atatament of the grounds for re~
ch ve delivered to the complainant's immediate super-
Superintendmt of Schools, whereupon the school Board at its
.y convened manthly seeting or at a spracial meoting called by
ur the nurpose of hearing the controversy shall afford all
an oppoxtunity to be heard.
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A. Upos . - .am for vgview by the Board of Edcation, .- vondent
of Schools ata.i prepeare a writuen review of the csse which sus.. include all
written reports submittoad at prior levels as well ss his findicgs, for the Poard
of Education which eaid rerort ell be submitted to the complaineat for his or
.hexr Teview at least 5 (ays prior to ths acheduled hearing of the cage Ly th? Beard.

Lerol 4: The sggrievex. porescn mey, after a hearing by the Foard as per level 4,
11’ pot wholly satisfiec. by their judgement sppeal to an arbitration cczmittee
Tiis comnittee shnll be ccyposed of one representetive of the Poard of Educatiom,
ae representative of the administration and cne representative of the Franklin
Custodial Association which caid ecrmittee shall review cach factual esllegntion
o’ the controversy, the probeble effuct upon the ¢ aplainant and the sciol
system in evont of acceptance or rejaction of the relief sought and further oon-
for with tho principal partice involsed or their representatives as tc the factual
allegations and decid; on the arbitrebility of the case. Should this comniitne

. doam it necessary, thi agrrieved may then proceed to enter into non~bindiry ad-
vimory arbitration. : -

Within ten (10) d 8 nf*or the dxcision of the comnittee, the Doard a=d the
Franklin CQustodial A ociatic: shal.. attanpt to agree upon a matually accenteble
arbitrator and cbte ) a commitment from sald arbitrator to serve.

The arbitritor ec 2lected shall crnfer with both parties and their repreecnta-
tives and issie his .ocic’on | nt later than twenty (20) days after onid con—-
ferences. Th arbi rator's ¢ ~ision shall be in writinz and sct forth his findinge
on the issucs submi -ted. .

The arbisrator's dacision ehall be subwitted to the Doard and the Association
and ahill be advisc 'y and non-bindlig on tls partles.

The cost of eaid arbitmmtion shall be equally borme by bo:h the Board and the
ageriered or the re woantatives.

IT. In all informa) griemnce prooeedings both parties shall endeavar to dispose
of the same by dirc. conferences and withcuat the interventiin of any third parties,
Howover, eoituer paa y moy, below the third level of the fon al proceedings, with
the consent of the o her, upon 3 days notic3, advise the oth: r party of his, ber
or its desiyg to haw a representative appear with or for hir , her, or them, in ,
which case, said proceedings shall be contimwed thereafter w th such representa-
"tive present. for and ¢n bebalf of the party concermed. Fowe or, at the third or
fourth level, either party ray have a representative of his ¢ m choica present

at his discietion up 2 3 days not e and without the consent of the other party.
If more thai one rep sssatative i desired by a party im prow esedings below the
4th lovel, his mmy o= Come, 1if 1: is mutuslly agreeable to 1 oth parties.

A. Any i.dividua emloyes, gnups of eeployees and revre: antatives of
minority aToupe s all within thy framewrk of this policy have the rirht to be
heard as wevain p Jvided.

B. All ap.ale t fore the Boan i of Educstion after the sul nission of reports and
a hearing o herr n provided shll be decided by the Board oy resoluticn erd

its decisloc reg ding the rubj ot dispute shall be conrun: :ated thwovgh the
chief adr .nistra’ r of the echosl gystem to al)l employees ¢ fected by the enid



