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THIS AGREEMENT

entered into this 1lth gday of June 1970, by and between

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH,
with offices at 6 West End Court, West End, in
the City of Long Branch, County of Monmouth and
Statz of New Jersey, hereinafter referred to as
the "BOARD"; and .

LONG BRANCH EDUCATION ASSOCIZTION, INC., a
corporation of the State of Mew Jersey, hereinafter
ref:rred to as the "ASSOCIATION";

WITNESSETH:

!‘\
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ARTICLE I - RECOGNITION

A. The Board hereby recognizes the Association as the
exclusive representative for purposes of collective nego-
tiation concerning the terms and conditions of employment

" for the following certificated personnel under contract with

the Board: Specifically, teachers, which includes learning
disability specialists and speech therapists, librarians,
nurses and guidance counselors; excluding all others not
herein mentioned. '

B. Unless otherwise indicated, the term "tééchers",
when used hereinafter in this Agreement, shall refer to all

_professional emnployees represented by the Association in the

negotiating unit as above defined, and references to male

teachers shall include female teachers.



ARTICLE II - NEGOTIATION PPROCEDURE ' .

A. The parties agree to enter into collective negotiations in
accordance with R.S. 34:13A-1, et seq. in a good faith effort to
reach agreement on any proposed change or modification of this
Agreement concerning the terms and conditions of teachers' employ-
ment for the period next ensuing the e:ifective period of this Agree-
ment. On or before October lst of the calendar year preceding
the calendar year in which this Agreemant expires, the Association
shall present to the Board in writing all changes and modifications
of this Agreement proposed by the Association, and any proposal not
submitted by the Association by -Octobe:: lst of said calendar year
shall not be a subject for consideration or discussion during the
negotlatlons to be thereafter conducted by the parties for the next
ensuing period of employment.

B. Upon receipt of the complete proposal from the Association,
the Board may submit to the Association in writing any change oxr
modification to this Agreement as it miy propose, which proposal
must be submitted not later than October 15th of said calendar year.
Whether or not the Board shall submit such proposal, the Board
through its Superintendent of Schools shall arrange an initial mneet-
ing between reoresentatives of the Board and representatives of the
Association, tarough the President of. the Association, which mec:ting

~date shall be fixed by mutual agreement; provided, however, tha: said

initial meeting shall be held not late: than November lst of said

calendar year.

C. In Article I hereln, the Board has recognized the Assonciation
as the exclusive representative for purposes of collective nego:iation
concerning the terms and conditions of employment for the personnel
under contract with the Board as therein specifically enumerated, and
any change or modification to this Agreement, or any new agreem:mnt so
negotiated, shall apply to all teachers of the Board as enumerated in
Article I, Paragraph A, of this Agreement. This recognition shill not
impair the rights of any employees or croup of employees of the Board
under Article [, Section 19, of the Corstitution of the State o7 New
Jersey, or any applicable law or State administrative regulat101 now
or hereafter enacted or promulgated.

. D. Negotiations shall be conducted in the Conference Roon of
the Administrative Offices of the Boarc located at 6 West End Court,
West End, Long Branch, or at any other mutually acceptable loca:ion,
and the Board shall make available to the Association negotiation
representatives a caucus room in which to meet fifteen (15) minutes
prior to each scheduled negotiating session and for separate confer-
ences during each negotiating session as hereinafter prescribed.



E. Dates for conducting negotiations shall be fixed by mitual
agreement of the parties hereto; provided, however, that no negotiating
session shall be recessed without having agreed upon a new date upon
which said negotiations shall be reconvened, and further providnd
that in no event shall said negotiations be recessed for a perind in
excess of seven (7) calendar days.

F. Times for commencement of negotiating sessions shall he
fixed by mutual agreement of the parties hereto; provided, howe'rer,
that no negotiating session shall be conducted during usual school
or business hours as currently observed by the Board, and further
provided that any negotiating session that is conducted during cvening
hours preceding a school or working day shall be terminated at
10:30 P.M. or as soon thereafter as a reasonable opportunity to
recess said negotiations arises, it being the intent and purpos: of
~this section to permit the parties to recess negotiations in a nanner
so as to preserve continuity and permit recapitulation and conf.rm-
ation of understandings reached.

G. Neitier party in any negotiations with respect to any change
or modificatioa of this Agreement or the terms and conditions o
teachers' employment shall have any control over the selection of the
negotiating reosresentatives of the other party.

H. The Association, as majority representative (Chapter 303,
Public Law 1963), designates the five (5) member Teacher-Board
"Relations Committee as its negotiating team. It is the preroga:ive of
the Committee Thairman, with the consent of the Teacher-Board
Relations Committee members, to add five (5) members to the Cormittee
as needed. Th2 same numerical limitation of ten (10) shall app.y to
the Board. On2 of the designees for each party shall be designated
to serve as spokesman-negotiator, and said spokesman-negotiator
shall be solel; responsible for his tezm of representatives in
all procedural details of negotiations, including, but not by wry
of limitation: fixing dates for negotiating sessions, requestinc
caucuses, initial presentation of proposals and counter-proposa’.s,
requesting infrrmation and clarification as to particular issue:.
and proposals and tentative acceptance of proposals. -

I. Eithar party, through its spokesman-negotiator, shall have
the right to ri:quest a caucus or private conference among its te¢am
of representatives during the course of any negotiating session;
provided, howerer, that no such caucus or private conference shull
be longer than fifteen (15) minutes in duration.




J. As soon as possible after each negotiating session, but in
any event before the start of the next ensuing negotiating session,
the Board shall furnish each member of the Association team of rep-
resentatives with a typed copy of those articles, parts or items upon
which tentative agreement was reached. In the event the spokesman-
negotiator for the Association team of representatives shall concur
in the correctness of said tentative agreement as therein set forth,
the spokesman-negotiator for each party shall initial one copy, which
shall be retained by the Board, with a true copy to be provided to the
Association. No agreement shall be deered finalized or complete
until all articles, parts or items propcsed have been determined by
mutual agreement. '

K. It is acknowledged and understood that the team of rep-
resentatives for the Association has previously been empowered and
authorized by the general membership of the Association to reach final
agreement on the terms and conditions of employment. After final
agreement has been reached by the parties hereto, a complete draft
thereof shall be prepared by the Board and shall be submitted to the
Association membership and thereafter executed by the duly authorized
officers of the Association, with formal adoption of said final cgree-
ment by the Board in public session to follow execution thereof ly the
Association. Agsociation ratification shall take place within five
{5) school days following receipt of the final agreement in written
form, and the Board shall formally adopt the same at the next putlic
meeting thereafter. No final agreement shall become effective ard
binding until formally adopted by the Bcard in public session anc.
fully executed by the duly authorized officers of each party.

L. Any issue arising during the course of these negotiaticns
pertaining to the procedures to be followed with respect thereto which
is not expressly governed by the within Agreement shall be resolved
by the mutual adreement of the parties.

M. All subjects, items and matters proposed or discussed ¢(uring
these negotiations which are not ultimat:ly contained or provide: for
in the final agreement shall in no wise 2e binding upon either pirty
hereto, and all subjects, items and mattzrs so discussed shall be
without prejudice to either party in any particular.

N. This Agreement incorporates thz entire understanding of
the parties on all issues which were or -ould have been the subjecct
of negotiation. During the term of this Agreement neither party will
be required to negotiate with respect to any such matter whether or
not covered by this Agreement and whether or not within the knowledge
or contemplation of either or both of th2 parties at the time they
negotiated or signed this Agreement.



ARTICLE III - GRIEVANCE PROCEDURE

A. A "grievance" shall mean a complaint by a teacher (1) that
there has been as to him a violation, misinterpretation or ineqiit-
able application of any of the provisions of the within Agreement;
or (2) that he has been treated unfairly or inequitably by reas» of
any act or condition which is contrary to established policy or practice
governing or affecting teachers; provided, however, that the te'm
"grievance" and the procedure relative thereto as hereinafter sct forth
shall not apply to the following matters:

(a) Matters for which a method of review is pre-
scribed either by law or by any rule or regu-
lation of the State Commissioner of Education;

(b) In matters where the Board is without authority
to act;

(c) Any matter which, according to law, is exclusivelr
within the discretion of the Board;

(d) A complaint of a non-tenure teacher which arises
Jy reason of his not being re-employed; provided,
the teacher has been evaluated in azcordance with
3oard policy;

(e) A complaint by any certificated personnel arising
Erom appointment to or lack of appointment to,
retention in or lack of retention in, any positiom
for which tenure is either not possible or not re-
quired; provided, the teacher has been evaluated
in accordance with Board policy.

B. In order for a grievance to L2 considered under this pYO- ’
cedure, initial processing of said grievance must be commenced by
the teacher wi:hin thirty (30) calendar days of either its occuirence
or notice ther:of to the aggrieved teaciher.

C. A teacher with a grievance shall first discuss it witl his
principal dire:tly with the objective of resolving the matter ir form--
ally. Any pernanently assigned teacher shall first discuss any griev-
ance with his .respective building principal, and all other teacters to
whom this Agrecment applies and who are not permanently assignec¢ to
a specific building will first discuss any grievance with the principal
of the building in which said grievance arose, or if the nature of said
grievance is not related to a specific building, then said non-¢ssigned
teacher shall :first discuss said grievance with that principal who has
previously been assigned as the evaluator of the particular teacher.



D. If the aggrieved teacher is not satisfied with the disposition
of his grievance after discussion as provided in Paragraph C above,
or if the principal has failed to render a decision upon said grierance
within ten (10) school days after presentation thereof to him by the
aggrieved teacher, the aggrieved teacher may file a grievance in
writing to said principal within ten (10) school days thereafter, setting
forth his grievance in writing and specifying:

(1) The nature of the grievance.

(2) The nature and extent of the injury, loss or
inconvenience.

(3) The results of the prior discussion with the
principal pertaining to said grievance.

(4) The teacher's dissatisfaction with the decision
previously rendered.

(5) Whether or not the aggrieved teacher desires a
hearing,

In the event that the aggrieved teacher shall fail to request a he:iring
in said written g:ievance, his right to a anearing at this level sh:ll be
deemed to have beon waived; provided, however, that nothing herein

shall serve to prohibit the principal from initiating a request fo: an
informal hearing in connection with said grievance within five (5)
school days from his receipt thereof. 1In the event the aggrieved
teacher shall request a hearing, the same will be held within five (5)
school days from :he date of filing of the written grievance with i{he
principal. At such hearing, whether requested by the aggrieved

teacher or the principal, the aggrieved teacher shall have the rigtt

to be accompanied thereat by the Associatisn's designated represen‘ative,
who shall be perm'tted to participate therc:in on his behalf. At ary
such hearing the principal shall have the zight to have in attendarce
any member of his teaching or administrative staff with knowledge cf
facts pertaining :0 said grievance in order to assist the principal in
making a determin:ition thereon. Within five (5) school days from the
date of said hearing, or if no hearing is held, within ten (10) school
days from the reccipt by the principal of the written grievance, the
principal shall prepare and render to the aggrieved teacher his decision
in writing with r¢spect to said grievance. The principal may set

forth in said decision his reasons therefor, and if a hearing was held
by the principal vith respect to said grievance, the decision shall be
preceded with a simmary of the matters discussed at said hearing, in
writing, which shell accompany said decision.




E. If the aggrieved teacher is not satisfied with the disposition
of his grievance at the principal level as described in Paragraph D
herein, or if no decision has been rendered within ten (10) school
days after filing of said written grievance, the aggreived teacher may
file the grievancz, in writing, with the Chairman of the Association's
Committee on Profasssional Rights and Responsibilities (hereinafter
referred to as thes "PR&R Committee") within ten (10) school days
after the decision was rendered at the principal level or should have
been rendered, ths written grievance shall be accompanied by the
written decision rendered at the principal level. Within five (5)
school days after receipt of said written grievance, the Chairman of the
PR&R Committee shall file said grievance together with a copy of
the decision renda=red at the principal level and any documentation
annexed thereto with the Superintendent of Schools for the Board
(hereinafter referred to as "Superintendent"). If the aggrieved
teacher desires a hearing by the Superintendent, a written request
therefor shall accompany the filing of the grievance with the Super-
intendent and in the event the aggrieved teacher shall fail to request
a hearing with th2 filing of said written grievance with the Super-
intendent, his rijht to a hearing at this level shall be deemed to
have been waived; provided, however, that nothing herein shall serve
to prohibit the Siperintendent from initiceting a request for an
informal hearing ln connection with said crievance within five (5)
school days from 1is receipt thereof. 1In the event the aggrieved
teacher shall regiest a hearing, the same will be held within five
(5) school days from the date of filing of the written grievance
with the Superint:ndent. At such hearing, whether requested by the
aggrieved teacher or the Superintendent, the aggrieved teacher shall
have the right to be accompanied thereat ky the Association's
designated repres:ntative, who shall be permitted to participate
therein on his behalf. At any such hearing the Superintendent shall
have the right to have in attendance the principal who rendered the
decision below ani/or any members of his teaching or administrative
staff with knowlelge of facts pertaining to said grievance in order
to assist the Sup:rintendent in making a determination thereon.
Within five (5) s:hool days from the date of said hearing, or if no
hearing is held, 'within ten (10) school deys from the receipt by the
Superintendent of the written grievance, the Superintendent shall
prepare and rende: to the aggrieved teacher his decision in writing
with respect to said grievance. The Superintendent may set forth
in said decision "is reasons therefor, an¢ if a hearing was held
by the Superintendent with respect to said grievance, the decision
shall be preceded with a summary of the matters discussed at said
hearing, in writing, which shall accompany said decision.




F. If the aggrieved teacher is not satisfied with the disposition
of his grievance at the Superintendent level as set forth in Paragraph
E herein, or if no decision has been rendered within ten (10) schocl
days after the grievance was filed with th2 Superintendent as set
forth therein, the aggrieved teacher may file a request in writing for
review by the Board of Education within ten (10) school days after
the decision was rendered at the Superinteadent level, or should have
- been rendered, and said request for review shall be submitted in writing
through the Superintendent, who shall attach all related papers,
decisions and summaries to said request and forward all documents to
the Board within ten (10) days from the receipt thereof. The Board
shall review the grievance and may, at its option, conduct a hearing
in connection with said grievance within fifteen (15) school days from
its receipt thereof. 1In the event the Board shall conduct such a
hearing, the aggrieved teacher shall have the right to be accompanied
thereat by the Association's designated rejresentative, who shall be
permitted to participate therein on his beaalf, and at any such hearing
the Board shall have the right to have in attendance the Superintendent
and principal who rendered the decision below and/or any members of
his teaching or administrative staff with <nowledge of facts pertaining
to said grievance. Within fifteen (15) sciool days from the date cf
said hearing, or if no hearing is held, within thirty (30) school cays
from the receipt Ly the Board of the request for review of said griev-
ance, the Board shall prepare and render t> the aggrieved teacher its
decision, in writing, with respect to said grievance and its reasorns
- therefor. '

G.  If the aggrieved teacher is not satisfied with the disposition
of his grievance at the Board level as de.cribed in Paragraph F
herein, or if no decision has been rendered within thirty (30) schcol
days after filing of said written request for review of said grievance,
the aggrieved teacher may request, in writing, to the Board through
the Superintendeni the appointment of an 2dvisory Fact-Finder/Medi-
ator within five 5) school days after the decision was rendered at the
Board level, or stould have been rendered, and said request shall te
in writing and accompanied by the decision of the Board together with
all prior decisions and summaries rendered in connection with said
grievance. Within five (5) school days from the filing of said request
for appointment of an Advisory Fact-Finder,’Mediator with the Super-
intendent, the parties hereto will agree upon and designate an indiv-
idual to serve as said Advisory Fact-Finde:/Mediator from the list of
names annexed hereto as "Schedule A." In :he event that the parties
hereto shall fail to agree upon an individial to serve as the Advisory
Fact-Finder/Mediator as hereinabove set fo:'th within ten (10) days from
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the filing of saic¢ request for his appointment with the Superintendent,
representatives of the parties hereto shall meet within five (5) days
after the expiration of said period for the purpose of selecting said
Advisory Fact-Fincer/Mediator in the following manner. The list

of proposed Adviscry Fact-Finders/Mediators as contained in

"Schedule A" herein shall be considered by the parties' representa-
tives and the Asscciation's representatives will first be permitted

to strike one name from this list. Thereafter the Board's represent-
atives will be next permitted to strike one name from such list. Then,
alternatively, each party's representative will strike one additional
name, in turn, an¢ the person whose name last remains as not being
stricken from the list shall constitute the Advisory Fact~Finder/
Mediator for the particular grievance as filed. As soon as practicable
after the appointnent of said Advisory Fact-Finder/Mediator has been
made, said Advisory Fact-Finder/Mediator shall endeavor to mediate

the grievance in e¢n effort to resolve the matters in difference between
the parties before conducting hearing thereon. In the event that the
Advisory Fact-Fincer/Mediator, after attempt at mediation, shall
conclude that furiher mediation would serve no useful purpose, the
Advisory Fact-Fincer/Mediator shall conduc’: a formal hearing with
respect to said grievance for the purpose of making findings of fact
and recommendatiors for settlement based thereon to the parties. 1In
the event that the parties hereto shall fa.l to accept the recommenila-
tions for settlement of said grievance and shall fail to otherwise
“resolve the matters in difference between :hem with respect to said
grievance, the Advisory Fact-Finder/Mediator shall have the power

to publish his firdings of fact and recommendations for settlement.

The costs incurre¢ in the appointment of an Advisory Fact-Finder/
Mediator and for the services thereof, if any, shall be borne equally
by the Board and the Association, and any other expenses incurred

in connection witl. the processing of a grievance as hereinabove set
forth shall be borne by the party incurring same.

H. If the grievance as presented to the Advisory Fact-Finder/
Mediator is not resolved by him to the sat'.sfaction of the parties
hereto, then either party shall be free to exercise any and all rem2adies
and procedures prcvided by statutory law o: applicable rules and
regulations of the State Commissioner of E lucation.

I. Following the filing of a formal written grievance as pre-
scribed in Paragrsph D herein, any aggrieved teacher may be represented
at all stages of the grievance procedure thereafter by himself or, at
his election, by & representative of the Association; provided, however,
that no person othker than the aggrieved teacher himself shall have
the right to participate in any initial discussion of a grievance with
a principal as prescribed in Paragraph C herein.

~10~



J. No reprisals of any kind shall be taken by the Board or by
any member of its administrative staff against any teacher by reason
of his participation in the processing of a grievance as hereinabcve
set forth.

K. In the event that a grievance shall involve more than ore
teacher, those teachers desirous of processing that grievance shall
comply with the procedure hereinabove set forth in the same manner
as though processed by a single teacher. In the event that a grievance
shall be processed by a group of teachers who do not have recourse
to a common principal, in such event the grievance shall be processed
in accordance with Paragraphs B and C herein before a panel of
principals comprised of all building principals of teachers involved
in the processin¢g of said grievance. 1In all other respects the fcre-
going grievance procedure shall operate as specified for a single
teacher. -

L. All documents, communications and records dealing with the
processing of a crievance shall be filed in a separate grievance file
and shall not be kept in the personnel file of any of the participants.

M. Forms for filing grievances and requests for review shall
be prepared jointly by the Superintendent and the Association and
thereafter the responsibility for the dup.ication and distribution
thereof shall rest with the Association. Upon the agreement as tc
said forms, the same shall be incorporated by reference as a part of
this Agreement, &¢énd no grievance shall be processed in which said forms
are not utilized.

N. No teacher shall have the right to refuse to follow an
administrative directive or Board policy upon the grounds that he has
instituted a grievance, and all teachers, including the aggrieved
teacher, shall ccntinue to comply with diectives or Board policies
as requested by the Superintendent and/or administrators regardless
of the pendency ¢f any grievance until said grievance is properly and
finally determincd.

0. If, at any level of the grievance procedure as herein set
forth, the aggrieved party shall fail to proceed to the next level
within the time period herein specified, said grievance shall be
deemed to have been abandoned and the most recent decision rendereil
thereon shall be considered to be binding upon the aggrieved party.

-11-



P. All hearings conducted under this grievance procedure shall
be conducted in private and in confidence, and no person attending a
grievance hearing at any level shall divulge the nature of those pro-
ceedings to any person not actually in attendance at said hearing.

Q. The aggrieved teacher shall have the right to legal counsel
at all stages of the grievance procedure as hereinabove set forth, at
his election. Legal counsel for the Board of Education may likewise
be in attendance at any stage of the grievance procedure as herein set
forth upon the request of the Principal, Superintendent or Board of
Education.

-12-



SCHEDULE A

e

PANEL OF ADV

’

ISORY FACT-FINDERS/MEDIATORS

The parties hereto agree that in accordance with Article III,
Paragraph G, an Advisory Fact-Finder/Mediator for any grievance
thereunder, when requested by either party, shall be selected from
the following list of names in accordance with the procedure spellad
out in Article III, Paragraph G.

1. Hon. J. Edward Knight, Superior Court Judge,

Retired.

2. Harvey Wardell, Executive Director, Monmouth
Park.

3. Hon. David A. Nimmo, Sueprior Ccurt Judge,
Retired.

4, Monroe Berkowitz, Professor of Economics,

Rutgers, The State University.

5. Louis J. Barbour, Bank Executive, New Jersey
National Bank and Trust Company, Retired.

6. Rev. Victor Yannatelli, President, St. Peter's
College.

7. Dr. Mason W. Gross, President, Futgers,
The State University.

Any person selectz2d from the foregoing list to serve as Advisory
Fact-Finder/Mediator pursuant to Article III, Paragraph G, herein,
shall be compensated for his time at a rate to be mutually agreed
upon, but not to axceed $30.00 per hour, inclusive of all expenses.
the cost of which shall be borne equally by the parties herein as
provided by Article III, Paragraph G.

—-13-



ARTICLE IV - TEACHERS' RIGHTS

A. The parties hereto agree that all teachers in the Long
Branch School District shall have the right freely to organize,
join and support the Association for the purpose of engaging in
collective negotiations concerning the terms and conditions of the:r
employment, and nothing contained herein shall be construed to
deprive any teacher in said School District of any rights now enjored
by teachers as conferred and guaranteed by the Constitution of the
State of New Jersey and of the United States, and all duly enacted
laws of the State of New Jersey pursuant thereto, including but not.
by way of limitation R.S. 34:13A-1, et seq., commonly known as the
New Jersey Employer-Employee Relations Act. ‘

B. Except as this Agreement shall hereinafter otherwise provide,
all terms and conditions of employment applicable on the effective
date of this Agre:=ment to teachers covered by this Agreement as
established by the rules, regulations and/or policies of the Board in
force on said date shall continue to be so applicable during the term
of this Agreement, and unless otherwise specifically provided herein,
said Agreement shall not be deemed to modify, change or alter any
existing rule, regulation or policy of the Board.

C. Any teacher who is to be involuntarily transferred from
one school buildiig to another within the Long Branch School District
shall be advised in writing of that transfar not less than thirty - 30)
days prior to the effective date thereof, except in cases of emergency
requiring such transfer to be made effective less than thirty (30) days
of the date of that determination, in which event notice of such
transfer shall be given in writing to the teacher involved at the
earliest practicable date.

D.  Any teacher who desires a change in grade or subject’
assignment, or who wishes to be transferred to another school building
within the school system, may submit a request for such change or
transfer, in writing, to the Superintendent of Schools not later than
March 15 of the szhool year immediately pra2ceding the school year jror
which such change or transfer is requested. Said request as submitted
shall contain the grade or subject to whic: assignment is desired, or
the school or schjols to which transfer is requested, the latter tc be
listed in order o teacher's preference if more than one school is.
preferred by the ‘:eacher over present assignment, together with the
reason for the request. Provided, however, that the Board, through
the Superintenden: of Schools, shall grant or deny such request anc
the submission th:reof by a teacher shall not obligate the Board tc
accede thereto, and such decision by the Superintendent of Schools
shall not be grievable pursuant to Article III herein. Further
provided, that no teacher shall have the right to request a change to
a grade or subjec'’: assignment in which that teacher has not been
certified.

~14-



E. On or before April 1 of each year every teacher shall ke
provided with a written statement of the amount of accumulated sick
leave credited to that teacher as of February 1 of that year together
with the individual employment contract or commitment to continue
employment form. Every teacher shall be provided with a copy of the
school calendar for the next ensuing school year within ten (10) days
after the Board has formally adopted said calendar.

F. Whenever any teacher is required to appear before the

Board of Education, or any committee or member thereof, concerning any
matter which could adversely affect the continuation of that teacher
in his office, position or employment, or the salary or any increments
pertaining thereto, then he shall be given prior written notice cf the
reasons for such meeting or interview and shall be entitled to have a
person of his own choosing present to advise and represent him during
such meeting or interview.



ARTICLE V - BOARD RIGHTS

The Board, on its own behalf and on behalf of the City of Long
Branch, hereby retains and reserves unto itself without limitation
all powers, rights, authority, duties and responsibilities conferr:d
upon and vested in it by the laws and the Constitution of the Statw.
of New Jersey and of the United States, including all decisional law
and rules and regulations of the State Department of Education and
Commissioner of Education of the State of New Jersey, including,

- but without limiting the generality of the foregoing, the followinj

rights:
(1)

(2)

(3)

(4)

(5)

(6)

To the executive management and administrative control
of the school system and its properties and facilities,
and the activities of its teachers in the performance of
their employment;

To hire, direct, promote, transfer, assign and retain
teachers in positions within the school district, and to

. determine their qualifications and the conditions for

their continued employment or their dismissal or demo-
tion, and to relieve teachers from duties because of lacl
of work or for other legitimate reasons pursuant to rules
and regailations of the Board;

To maintain the efficiency of the school district operat..ons
entrust:d to the Board, and to destermine the methods,

means ai1d personncl by which such operaticins are to be
conduct:d;

To establish grade levels and courses of instruction,
including special programs, and to provide for athletic,
recreational and social events for students, all as may
be deem2d necessary or advisable by the Board;

To deciile upon the means and methods of instruction,

the sel:ction of textbooks and cther teaching materials,
and the use of teaching aids of every kind and nature;
providel, however, that in the s=zlection of textbooks the
Board siall consult with teacher representatives selectec!
by the 3card from teaching areas related to the textbook
subject -matter under consideration and from the schools :n
which siid textbooks are proposed to be used, and failure:
of the 3oard to act upon any recommendations of said teacher
representatives shall not be grievable under Article III
herein.

To detemine class schedules, the hours of student
instruc:ion, and the duties, responsibilities and
assignments of teachers with respect thereto, and non-
teaching activities;



(7) To take whatever actions may be necessary to carry
out the mission of the school district in situations of

emergency.

The exercise of the foregoing rights and powers by the Board, the
adoption of policies and regqulations in furtherance thereof, and the
use of judgment and discretion in connection therewith, shall be
limited only by the express terms of the within agreement, and than
only to the extent that such express terms are in conformity with the
Constitution and laws of the State of New Jersey and of the United
States, and all decisional law and regulations of the State Depari.-
ment of Education and the Commissioner of Education of this State,
and nothing contained herein shall be considered to deprive the Board
of any rights as provided thereunder.

Subject to all applicable laws and the within contract.



ARTICLE VI - ASSOCIATION RIGHTS

The Association shall have the following rights and privileg:s
during the term of the within Agreement:

(1)

(2)

(3).

(4)

(5)

Pursuant to R.S. 34:13a-1, et seq. the Board hereby
agrees that the teachers shall have the right to join o=
not to join the Association. For the purpose of engaging
in collective negotiations pertaining to the terms and
conditions :of their employment, the Board agrees that

it will not discriminate against any teacher with respect
to the terms or conditions of his employment by reason

of his membership in the Association or his participation
in any activities thereof;

No teacher shall be prevented from wearing the normal
organizational insignia as identification of membership
in the Association or its affiliates;

The Association and its representatives shall have the
right to use school buildings for professional meetings
upon request after the close of school on school days,
provided that all requests for such building use shall
conforin to existing applicable rules and regulations of
the Board. Any requests by the Association for the use
of a school building for a profassional meeting shall be:
made in advance, in writing, to the particular building
Principal, who shall have the authority to designate a
reasonible time and place for such meeting within the
building so as not to interfere with other regularly
scheduled meetings and activities being held therein;
provided, however, that if the use of the said school
building by the Association results in any expense to
the Board for utilities, custodial services or any other
service, the Association shall reimburse the Board for
such e:xpense, and further provided that the Association
shall .eave any premises so usel by it in a suitable cor-
dition for the next user thereof:

No mee«ing, hearing or conferen:e as defined, specified
or provided for in the within agreement shall be held or
conduc:ed during normal school hours except in emergency
situat:ons by mutual agreement;

The Ascociation shall be permitted the use of one-half

of one bulletin board in each teacher's room for the

purpose: of posting official Association notices: provided,
however, that no Association notices, posters or inform-
ational bulletins of any sort shall be posted elsewhere in
any sctool building. All Association notices as posted

in teachers' rooms shall be official organizational materials,
and all notices prior to posting shall be signed by the
authorized Association building representative, who shall

be solely responsible for the posting and content thereof,



(6)

(7)

(8)

and who shall exhibit said notices to the building Principal
before posting, although the prior approval of the Principal
shall not be a prerequisite to the posting thereof;

The Association may distribute to teachers within the
school buildings by use of the existing school mailbox
facilities materials dealing wich appropriate and legi-
timate business of the Association; provided, however,
that all such materials shall be distributed before or
after normal school hours, and further provided that no
member of the administration or employee in the business
offices of the Board or its secretarial staff shall be
responsible for the preparation, posting or distributiorn
of materials for the Association.

At all times in its exercise of the foregoing rights and

. privileges, the Association agrees that it will in no way
- involve members of the student body in any Association

organizational affairs nor will the Association permit
the use of students as couriers either inside or outside
of school buildings.

The President and Secretary of the Association shall be
relieved of all non-teaching dui:ies except homeroom assign-
ment diring his term of office us President. In the eveat
that thke President or Secretary of the Association shall

be in & school building in which homeroom responsibilitiszs
are assigned, then the President or Secretary of the
Associztion shall be the last teacher in said school
buildirg to receive a homeroom assignment during his te'nm
of office. 1In the event that the President or Secretary

of the Association shall be assigned to an elementary school
he shall be relieved of the following non-teaching duties:
Noontire playground duty, Lunch duty, Bus duty, and after-
school walking duty.



ARTICLE VII - SCHOOL CALENDAR

The school calendar shall be adopted by the Board of Education
upon the recommeiidation of the Superintendent of Schools after con-
sultation with the Executive Committee of the Association prior tc
submission of the cadlendar to the Board for consideration. The
school calendar s thus adopted will be set forth in Schedule B
which is annexed hereto and made a part hereof and is incorporated
herein by refereiice. With reference to the school calendar for the
year 1970-71, it is mutually agreed and understood by the parties
hereto that said calendar will have to remain flexible in view of
the recently adopted Federal law requiring the celebration of certain
holidays to be h¢ld on Monday in the year 1970. Any change in the
school calendar as thus adopted by the Board of Education in order
to conform with said law shall be permitted to be accomplished by
amendment to be adopted by the Board of Education at public session,
with notice of any such changes to be given to the Association
following the adoption thereof by the Board.

The total number of working days for teachers shall not exceed
187 days. Provirled, however, that all teachers newly employed by
the Board shall le required to serve two (2) additional days prior
to the commencemcnt of the school year ani above and beyond the tctal
number of workin¢ days for teachers contained in the school calendar
for purposes of jrofessional orientation. Further provided, that in
the event that eniergency conditions such as inclement weather compel
unanticipated school closings during the school year, nothing herein
shall be deemed 1.0 prevent the extension of the school calendar to
the extent necesnary to assure 180 days of student attendence.




ARTICLE VIII - TEACHER EVALUATION

A, The parties hereto recognize the desire and responsibility
of the Board to employ the best professional personnel available and,
through a program of guidance, develop that personnel and the ecu-
cational program in order that each pupil in the Long Branch School
District be given the best opportunity modern educational practice
can offer. To that end an Evaluative Guide as hereinafter set forth
is intended to stimulate good teaching through constructive analysis
of each teacher's work, recognizing at all times that no teachirg is
either good or poor:in an absolute sense.

B. Evaluative Conference

l. At least once every year, and in the case of teachers
who have not established tenure, at least three times a year, after
adequate observation throughout the interval since the previous
evaluation, an appointment relative to teacher growth shall be
arranged.between the Principal and the Teacher.

. 2. At the beginning of the school year both the Teachzr
and the Principal shall receive a copy of this evaluation sheet, which
is to be a guide in the continuing process of self-evaluation during
the year. Sub-topics, listed under each heading, are designed t»>
serve as suggestions and are not to be considered as either elimina-
ting other comwent or requiring that comment be made on all of
these headings or sub-topics. A date for conference shall be set at
least two weeks in advance of each evaliation.

3. The Principal and the Teacher shall have filled ou:
their respective copies of the Evaluative Guide prior to the confer-
ence, and at said conference they shall discuss their respective con-
tents for the purpose of exchanging ideas which shall have bette -
teaching as their main objective.

4. Understanding the possibility of differences of opinion
arising in the course of such a conference, and with the intent of
.preserving the integrity of both Teache: and Principal in conduciing
said conference any such differences of opinion shall be noted b
both Teacher ani Principal at the bottor of each copy of the Eva .-
uative Guide. The Principal shall retain his copy of the Evalua:ive
Guide for each teacher on file in his office.

C. Principal's Report

1. Following the Evaluative Conference the Principal vill
prepare a concise report, in triplicate, with each copy to be sicned
by both the Principal and the Teacher involved. In signing said
report the Teaclhier shall have the opportunity to agree or disagrece
with the conten:s of said report, stating the reasons for such
agreement or disagreement on each copy thereof. The original of
said report will immediately thereafter be forwarded to the office
of the Superintcndent of Schools, with one copy to be retained or.
file in the Principal's office and the third copy to be given to the
Teacher involved. It is distinctly understood that the signaturc
of the Teacher on said report attests only to the fact that both the
Teacher and the Principal have read the contents of said evaluation
report,



2. In the event that it become:ss apparent in the judgment
of the Principal that a renewal of a particular teacher's contract
is in question, such judgment shall be clearly stated in the Princzi-
pal's report and the Principal shall further state what steps or
procedures have been undertaken to assist the Teacher to remedy
the deficiencies or delinguencies involved.

3. Nothing herein shall prevert the Principal from forvard-
ing additional information concerning the work of the teacher as 1e
may deem necessary to the Superintendent of Schools, provided tha:
said Principal shall have first discussed the problems concerned
with respect to said information with the particular Teacher involved.
Provided, however, that where such information shall constitute a
complaint by a Principal against a Teacher, a copy thereof shall
be first provided to the Teacher involved.

D.  Existing Policy of Teacher Evaluation to be Preserved.

It is the intent and purpose of the foregoing paragraph:: in
this Article to restate the teacher evaluation policy presently in
existence and followed by the Board in the Long Branch School Dis:rict,
and nothing herein set forth shall be deemed to in any way restrict,
modify or broaden said policy as the same has been previously conducted
by the Board through its Superintendent of Schools and administrat.ive
staff.

E. All monitoring or supervision of the work performance oif
a teacher shall e conducted openly and with full knowledge of the
teacher, and the use of eavesdropping, pudblic address or audio sy: tems
and similar surveillance devices shall be strictly prohibited.

F. A teacher shall have the right upon request to review tle
contents of his personnel file, except for personal recommendatiors
and/or pre-emplorment evaluations which were solicited and receivcd
in confidence.

G. Any wr:itten complaints regarding a teacher made to the
Board or its adm.nistrative staff by any »arent, student or other
person, which ar: used in the evaluation >f that teacher, shall be
promptly investicated and called to the a:tention of the teacher
involved, and sa:d teacher shall be given an opportunity to respord
to any such comp..aint by direct communication to the Board through
the Superintende)t of Schools, and any such written complaint shall
be placed in the personnel file of the Teacher involved.

H. Classxyrom obﬁervation'reports shall be presented to the
teacher involved by the Principal or Supervisor periodically in
written form.

I. Final evaluation of a teacher upon termination of his erploy-
ment in the Long Branch School District shall be concluded prior to
severance.



ARTICLE IX - SICK LEAVE AND PERSONAL ABSENCES

A, Annual Sick Leave

Teachers employed by the Board of Education shall be grianted
annual sick leave as follows:

1. Ten (10) Month Contract Employees

Employees on a ten month contract basis shall be
entitled to an annual sick leave of ten (10) days
per contract year at full pay.

2. Twelve (12) Month Contract Emplovees

Employees on a twelve month contract basis shall
be entitled to annual sick leave of twelve (12)
days per contract year at full pay.

3. Sick Leave - Accumulative

Sick leave for both 1 and 2 above shall be accumu-
lative. That is, all days of annual sick leave not
utilized during a contract year shall accumulate
to the employees benefit.

4. Days Required Beyond Accumulated Sick Leave

If any teacher shall require more than the maximum
nunber of days of sick leave (to which said teacher
is entitled with full pay) substitute's pay shall b«
deducted for an additional 10 days in any one contriact
year. Deduction of the substitute rate shall be
effective whether or not a substitute is employed for
an individual. Absence due to sickness, beyond the
adlitional 10 days provided for herein, in any one
year will be subjecL to full deduction of a day's
salary for each additional day. (Rare cases deemed
me itorious by the Board of Education may be given
sp:cial consideration without establishing a genera..
rule for future practice.)

5. Prorof of Illness

In the event a teacher shall be absent more than

th:ee (3) consecutive days because of porsonal

il lness or quarantine (non job or job accident
related), it shall be the option of the Superintendent
or the Board of Education (through their authorized
representatives) to require a physician's certificate
verifying the absence and reason therefore.

-D 3



Sick Leave - Definition of -

Sick leave is hereby defined to mean "the absence
from his or her post of duty, because of personal
¢isability due to illness or injury, or because he
cr she has been excluded from school by the school
district medical authorities on account of a conta-
gious disease or by virtue of being quarantined for
such a disease in his or her immediate household."

£
Exception

"Absence from post of duty due to accident on the
job (covered by Workmen's Compensation) shall not
be charged against sick leave." Such absence shall
be paid for at full rate of pay.

A Day's Salary - Definition of -

(a) A day's pay for all ten (10) month professional
employees shall be defined as one-two hundredth
(1/200) of the annual contractual salary.

(Chapter 142 - P.L. 1942)

(b) A day's pay for all tvelve (12) month professional
cmployees shall be defined as one-two hundredth

and sixtieth (1/260) of tle annual contractual

salary or annual salary rate, whichever shall apply.

Substitute's Pay - Definition of -

The rate of substitute's pay for all professional
employees shall be established annually by the Boaxd
cf Education. Effective September 1, 1968, the daily
rate for professional substitute's pay shall be $20
ver day.

“he Board shall provide ai answering service avail-
ancle to all teachers for ihe sole purpose of repor:-
ing a teacher's absence from school during school
days, and every teacher sl all be required to repor:
his absence through the answering service not later
than 6:30 A.M. of the day upon which the absence will
ozcur. Any absence reported after 6:30 A.M. shall

b2 reported directly to tle teacher's principal or
the principal's designater agent.



B.

1.

Other Types of Personal Absences

Fanily Illness

Teachers or other staff members whose absence is due
to the serious illness of a member of the immediate
fanily, shall receive salary less substitute's pay
forr a maximum of five (5) working days.

Absence:beyond five (5) days shall be charged at rate
of full deduction of pay for each day beyond five (5)
all.owed.

The: Superintendent of Schools or the Board of Education
shi¢.1)l have the right to request a physician's certificate
substantiating such absence. For the purpose of this
paragraph the immediate family shall include teacher's
mother, father, sister, brother, wife or husband and
employee's children or stepchildren.

De:¢th in the Family

Te:cher absence caused by death in the immediate

fardly shall receive full salary for a period not to
exceed five (5) days. In tie event of death, the
imediate family shall be considered to include mothear,
father, sister, brother, wife or husband, children of
tei¢cher, including stepchiliren, mother-in-law, fathar-
in- law, sister-in-law and brother-in-law.

- Urcvent Business

Tezchers shall be granted, ipon written reguest to the
Surerintendent of Schools, two (2) days per school or
ficcal year for urgent businiess not possible to conduct
on other than a school day .»ecause of conditions beyond
the control of the Teacher.

Written requests for urgent business should be
sukmitted through the Teach:r's immediate
supervisor to the Superinteident of Schools, as
early as possible preceding date being requested.

Imnediate occurring urgent conditions may receive
permission by phone from the Superintendent's office
if followed by confirming w:itten request.

The counsel of the Cooperating Committee may be
sovght by the Superintenden: or Board of Education
in cases seeming to concern the welfare of all
teachers. No deduction of pay shall be made for
these two (2) urgent business days when prior
approval is granted. Lack of prior approval shall
mean deduction of a full dav's pay. Ordinarily,
days before and after holiday periods will not be




allowed. (Some examples of urgent business -

death of friend or relative, e.g., grandparents not
covered under other parts of this policy, closing on
house, family member to or from hospital, religious
holidays, graduation of son or daughter from college,
etc.)

Personal Business

Staff members who are absent from school for causes
other than those covered in this policy or absent
beyond times provided for, will usually have full
salary deducted. Exceptional cases may be referred
to the Board of Education through the office of the
Suserintendent of Schools for special consideration.
Written requests for personal business must be sub-
mitted as far in advance as possible and normally
not less than one week.

Coiart Subpoenas

All teachers shall be granted leave, without deduction
of salary when absence is necessitated because of a
civil court subpoena on school matters or on any

matter for which a subpoens is received. Copy of
suspoena shall be submittedé along with written request
if teacher wishes to be grented leave without deduct.ion
of salary.

Aniwal Teachers' Convention

Te ichers shall be granted permission to attend
the annual convention of the New Jersey Education
Association for a period of not more than two (2)
dars in any one year, w1thcut deduction of salary.
(}x S. 18A:31-2)

Tenchers may be granted permission to attend other
teachers' meetings or conventions without deduction
of salary. Such permissior shall have the prior
approval of the ouperxntencont and Principal, and
shiill be submitted in writing three (3) weeks prior.
to convention. '

Professional Day

Teachers may be granted one (1) professional visiting
day a year without deduction of salary. The day

se ected as the visiting day and the site of the
viviitation shall be approved by the Superintendent
and Principal and shall be submitted in writing three
(3. weeks prior to date of visitation requested.



8.

Unpaid Leave of Absence - Family Illness

The Boerd shall grant a leave of absence without pay
for a period not to exceed one (1) year to a teacher
for the sole purpose of caring for a sick member of
the imwediate family of that teacher and additional
leave nay be granted at the sole discretion of the
Board and for good cause shown. Provided, however,
that nc leave of absence shall be granted as herein
contemplated unless the teacher requesting said
leave of absence shall first sulmit to the Board
written medical certification from the attending or

_treating physician which certifies both the illness

of the immediate family member and the medical
necessity for the rendering of home care by the
teacher.

~26A~



ARTICLE X = SABBATICAL LEAVES

1. Any teacher who has served in the Long Branch Public
School District for a period of not less than seven (7) years, may
upon recommendation of the Superintendent be granted a leave of
absence of one (l) year for the purpose c¢f professional improvement
through study ani/or travel.

2. During this’ sabbatical period such teacher agrees not to
engage in any em>loyment for a remuneration without the prior
approval of the 3uperintendent.

3. In the event that a scholarship stipend is a part of the
sabbatical arranjements, the total cash remuneration (stipend plus
sabbatical salar/) may not exceed the annual salary of the teacher
for that year in which the sabbatical has been granted.

4, During this leave of absence (sabbatical) the teacher shall
continue-in the :mployment of the Board of Education and shall
receive an annual compensation from the Board of Education equal to
one-half the saliry for which he or she would normally be entitled
as determined by the salary guide in effect at the time of the
sabbatical. Fron this compensation, the Board shall cause to be
made regular dedictions as are required by law.

5. The redquest for sabbatical leave shall be made prior to
January lst of the school year previous to the year for which the
absence is desirnd.

6. The teacher's request for sabbatical should outline in
detail the proposed professional improvement plan for the Board's
review, ’

7. The Bowurd of Education does not obligate itself to grant
sabbaticals to more than three (3) candidates in any one school year.
The purpose of the sabbatical, the date cf application and teacher
service shall be factors in determining the grant. The program
for which the salbatical is requested shall be reviewed and accepted
by the Superinte:dent of Schools if it me2ts with the above require-
ments.

8. As a condition for granting sabosatical leave, the teacher
shall enter into a contract with the Boarl of Education to continue
in service for a period of at least two (2) years after the expiration
of the leave of i¢bsence. Upon failure to continue in the Long Branch
School System for the two year period, th2 teacher may be required
to repay to the loard of Education a sum »earing the same ratio to
the amount of salary received while on sabbatical leave that the
unfilled portion of the two subsequent year's service bears to the
full two years.



9. The teacher's position and his annual increment according
to the salary guide will be assured by the Board upon his return to

the Long Branch School System provided that the conditions of the
leave have been fully met.

10. Upon the completion of a sabbatical leave of absence, the
teacher will be expected to evaluate the professional objectives
attained during the sabbatical. This evaluation could be either in
a written form and/or personal presentation to the Board, faculty,
etc. The format will be arrived at by mutual agreement of the
Superintendent cf Schools and candidate.

—-D Qe



ARTICLE XI - SALARIES

A, The following gulde for the administration of salaries for
teachers as def:ned herein in Long Branch Public Schools shall become
effective on September 1, 1970. It shall supersede any salary schedule
previously adop*ed for teachers. Said Salary Guide is annexed hereto
as "Schedule C.' ,
1. Annual increments for satisfactory service will

be: granted upon the recommendation of the Prin-
c:pals and Superintendent of Schools subject to
thie approval of the Board of Education.

2. Courses of study must be approved in advance by
the Superintendent of Schobols, if salary credit
i desired. Approval shall be regquested by use
o’ form "Request For Approval of Graduate Credit",
which shall be initially filed with teacher's
b1ilding principal. A copy of said form is
annexed hereto and designated as "Schedule D".

3. A Bachelor's Degree must have been attained before
a teacher will be considerzd eligible for place-
ment on the four year traiaing level.

4. A Bachelor's Degree plus 30 graduate credits or a
Master's Degree is a requisite for placement on the
fifth year level.

5. 2 Master's Degree plus 30 hours of graduate work
w.1ll be accepted for placement on the sixth year
10 ivel -

6. Ia establishing placement on the Guide, each teacher
will be classified according to years of training é&nd
teaching experience, as recorded in the Office of the
Superintendent of Schools.

I such classification teaschers will be allowed credit
not to exceed a total of ten years for public school
tcaching experience prior to coming to Long Branch.
The Board of Education may accept service in the

Amed Forces not to exceed four years.

7. When a teacher qualifies for a higher level on the
Giide he will be granted the additional increment
a: the start of the xt focial Security Payroll
Olarcel after the r@commonaataon hasg bcen passed
g:‘thﬂ Board of Education.

Submission to the Superintendent of all additional
credits or degrees earned is the responsibility of
the teacher. Credits will not be retroactive.



Th= exception to No. 2, "(Courses of study must be
apo>roved in advance by the Superintendent of Schools,
if salary credit is desired.)" will be only those
cr:dits established for and prior to a Board sponsored
"Iiservice Workshop."

s
’



Step

10
11
12
13
14
15
20

25

4 Yéar

“BMA &

7256°
7578
7901
8331
8653
8976
9208
978
10,031
10,373
10,696
11,08
131,341
11,663
11,916
12,38

12,601

april 6, 1970

LONG BRANCH PUBLIC SCHOQLS
Long Branch, New Jersey

SALARY GUIDE
19701971
5 Year . 6 Year
MA, BA+30 MA+30 oxr Ph.D
7901 8546
8223 8368
8546 9191
8976 | 9621
9298 9943
2621 10,266
9943 | 10,588
10,373 11,018
10,696 11341
11,018 11,663
11,341 11,986
11,773 12,523
12,093 12,846
12,416 ‘ 13,168
12,738 13,491
13,061 : 13,813

13,383 14,136



Supt. Copy (Yellow
Prin, Copy (Pink)
Teacher Copy (Green)

LLONG BRANCH PUBLIC 3CHOOLS
LONG BRANCH, N, J.

REQUEST FOR APPROVAL OF GRADUATE CREDIT

E2

Date:
1 TO:  Principal and the Superintendent of Schools
FROM:
Last First School
I hereby request approval of the following course(s)
No,
Course # _ Name Insti:ution Credits

Purpose:

To be taken:__~ Falll9  ; Spring 1 ; Summer 19
Credits to be applied to
Bachelor's Degree . _Master's Degree
.30 Credits Beyond B.A, 30 Credits Beyond M, A,

IL. Appr'ovalr
Principal _Yes No,

P ——— ST —

S gnature Date

III Approval:

Superintendent No,

g
o

6]

e, s s

Slgnature Date



ARTICLE XII - INSURANCE

The Board shall provide for the teachers, at its sole cost and
expense, medical insurance coverage for each teacher, including
Blue Cross, Blue Shield, Major Medical and Extended Rider J

coverage.

Any individual teacher may arrange for Extended Family Medical
Insurance coverage of the type hereinabove set forth, and the addi-
tional cost of said Extended Family Medical Insurance coverage if
so elected by a teacher shall be borne fifty (50%) percent by the
teacher and fifty (50%) percent by the Board. The fifty (50%) percent
of said cost to be paid by the teacher may be paid through salary
deduction upon the request of the teacher.

[ B RN



ARTICLE XIII

SECONDARY TEACHER WORKING CONDITIONS

A. The Board shall make every effort to limit classroom
teaching to five (5) classroom teaching periods per day and
study hall assignments to one (1) study hall period per day in
secondary schools; provided, however, that the foregoing shall
not apply to those subjects with double teaching periods, and
any alleged violation of this section shall not be grievable.

B. The Board shall make every effort to insure that
teachers in the secondary schools shall not be required to teach
more than two (2) subject areas; provided, however, that any
alleged violaticn of this section shall not be grievable.

C.  The Becard shall make every effort to insure that regular
classroom teachers in the secondary schools shall not be required
to change subject area teaching stations more than two (2) times
during the schocl day; provided, however, that any alleged viola-
tion of this section shall not be grievable.

D. The Bcard shall make every effort to promote maximum
efficiency on the part of the teachers ir. the secondary schools
by endeavoring to arrange programs which will permit not more
than three (3) consecutive assigned teaching periods; provided,

however, that any alleged violation of this section shall not be
grievable. ‘

E. An Extracurricular Activities Committee shall be estab
lished in both the Junior and Senior High Schools and shall be
comprised of rerresentatives of the teaching faculty, representa-
tives of the sctool building administration and representatives of
the student body for the purpose of revi:wing the extracurricular
activities both as existing and as propo:zed in each school. Said
Extracurricular Activities Committee shall be developed in each
school and shal. be comprised of members of the administration,
teaching faculty and student body. Said Extracurricular Activi-
ties Committee {or each school shall, not later than June 1 of
each school yea:, submit a written report to the principal of
the respective school and to the Superintendent of Schools,
setting forth all conclusions and recommendations reached by said
Committee concerning the extracurricular activities program withina
the school. Said Extracurricular Activities Committee shall be
advisory in nature and all determinations with respect to the
changing, altering or modification of the extracurricular activi-
ties program shcll be made by the Board through the Superintendent
of Schools.



ARTICLE XIV

SPECIALTY TEACHING

“

3

A. Special teachers in the elementary schools shall
have complete charge of the pupils under their direction, and
the regular teacher assigned to that class may have a plan
and records period during the period in which the special
teacher is conducting said class; provided, however, that it
shall be the recular classroom teacher's responsibility to take
pupils to and from the area of specialty teaching if outside the
classroom. Where Art Class is held in the regular teacher's
classroom, the regular classroom teacher shall remain five (5)
minutes after the Art teacher arrives and shall return to the
classroom five (5) minutes prior to the expiration of the Art
Class. Regular classroom teachers shall consult with special
teachers in an effort to assist the special teachers in contin-
uing on-going classroom curriculum projects in the course of the
specialty.

B. A joirt Staffing Needs Study Committee, consisting of
five (5) members appointed by the Superintendent of Schools and
five (5) members appointed by the Association, shall be establishzad
as soon as possible after the effective date of this agreement.
Said Committee thall consider the size of the staff necessary fo-
the Long Branch School District in various special categories,
including withouvt limitation data processing, psychologists,
reading specialists, special education teachers, social workers,
speech therapists and learning disability specialists. The reportc
of the Staffing Needs Study Committee shu:ll be presented to the
Board prior to the Commencement of the next Collective Bargaining
Agreement negotiations as the joint recommendation of the Assoc-
iation and the fuperintendent of Schools with regard to the
numbexr of speci:lists necessary to meet educational requirements
within the schocl district; provided, however, that said report
shall be deemed to be solely a recommendation which will be studiad
by the Board but which shall not be binding upon the Board.




ARTICLE XV

s

BUILDING, CLASS~AND éUBJECT ASSIGNMENTS AND CONTRACT RENEWAL

A, All teachers shall be given written notice of their clais
and/or subject assignments, building assignments and room assignmoents
for the forthcoming school year not later than June 30 of the previous
school year; provided, however, that if the Board shall be delayed
in the completion of such schedules of class and/or subject assign-
ments, building assignments and room assignments by reason of eme::g-
encies such as questionable completion of new school construction
computer failure, abnormal teacher turnover or unavailability of
teacher personnel in critical positions, the Board shall provide
such schedules as soon as practicable. '

B. On or oefore April 30 of each school year the Board shall
give to each non-tenure teacher continuously employed by the Board
since the preceding September 30 either:

(1) A written offer of a contract for enployment for
th: next succeeding year providing for at least
the same terms and conditions of employment but
with such increases in salary as may be reguired
by law or agreement between the Board and the
Association; or

(2) A written notice that such amployment shall not be
offered for the next succeeding year;

provided, howeve:, that the date of such notification as herein
prescribed shall be subject to the final adoption of both the schcol
budget and the Salary Guide applicable to the next succeeding schecol
year or as soon &s possible after the date of the adoption of said
budget and/or Salary Guide.




; ARTICLE XVI

¢

NOTICE OF EMPLOYMENT OPENINGS

A, All available opportunltles for employment by the Boarc
in all full-time positions in the Board's table of organization
below the rank of Assistant Superintedent shall be publicized
to all teachers in the Long Branch School System by the posting
of written notices on the bulletin board in each faculty room
in the various school buildings, and said notices of such avail-
able opportunities for employment shall specify the manner in
which interested teachers may apply.

B. All available opportunities for employment by the Boarc
in connection wi.th the summer school program, home teaching pro-
gram, specially funded programs such as >roject Head Start, and
other existing programs shall be publicized to all teachers in
the Long Branch School System by the posting of written notices
on the bulletin board in each faculty room in the various school
buildings, and said notices of such available opportunities for
employment shal. specify the manner in which interested teachers

may apply.



ARTICLE XVII

SCHOOL ADVISORY COMMITTEES

A. An elected Advisory Committee for each school building
shall meet with the principal at least once a month after regulaxr
school hours for the duration of the school year to review and
discuss local school problems and practices and to play an active
role in the revision and development of building policies; pro-
vided, however, that any decisions or determinations made by
sald Advisory Committee shall be deemed to be recommendations
only and the faillure to accept such recoimendations as received
from said Adviscory Committee by the school buildinc administration,
the Superintendent of Schools or the Board shall not be grievable.

B. The membership of each such Advisory Committee created
hereunder shall be elected by all teachers in each school buildingy
and each such Advisory Committee shall be limited in its membership
to five (5) members or ten (10%) percent of the permanent teachiug
staff in each school building, whichever number shall be the greater,



ARTICLE XVIII - DUTY FREE LUNCH

4

A. Every elementary school teacher shall have a thirty (30)
minute duty-free lunch period during each working day.

B. In addition to the minimum duty-free lunch period presciibed

in Paragraph A above, the Board shall employ lay personnel as teach-
ers' aides in each elementary school to supervise the pupils durirg
their lunch period in both the in-school dining areas and the play-
ground, in order to permit elementary school teachers to have a ore
hour duty-free lunch period during some working days.

C. The employment of teachers' aides as provided for in Para-
graph B above, while designed to provide more duty-free lunch time
to elementary school teachers, shall be subject to the direct super-
vision of said teachers' aides by the elementary school teachers in
each elementary school. Each elementary school teacher shall be
assigned on a rot:ation basis to directly supervise the teachers'
aides during the pupils' lunch period at no additional compensaticn.
The Board agrees that in no case shall the ratio of teachers' aides
to supervising teachers be less than two to one in any elementary
school and that where, in the Board's opinion, conditions permit, a
greater ratio of teachers' aides to supervising teachers may be
utilized.

D. All of the provisions of this Article are limited in their
application solely to the elementary schools in the Long Branch
School District.



N ARTICLE XIX

DURATION OF AGREEMENT

This Agreement shall be effective as of September 1, 1970,
and shall continue in effect without interruption until June 30,
1971,



ARTICLE XX
z

MISCELLANEOUS PROVISIONS

A. If any provision of this Agreement or any application of
this Agreement to any teacher or group of teachers is held to be
contrary to law, then such provision or application shall not be
deemed valid anl subsisting, except to the extent permitted by liw,
but all other provisions or applications shall continue in full force
and effect.

B. Any contract between the Board and an individual teacher,
hereafter execuzed, shall be subject to and consistent with the terms
and conditions of this Agreement. If an individual contract contains
any language inconsistent with this Agreement, this Agreement,
during its dura:ion, shall be controllinj.

C. Whenerer any notice is required to be given by either ¢f
the parties to :his Agreement to the other, pursuant to the provi-
sion (s) of this Agreement, either party shall do so by telegram or
registered letter at the following addresses:

l. I: by Association, to Board at 6 West End Court,
Long Branch, New Jersey, 07740.

2. I by Board, to Association at the President's
" pzrmanent residence address.

D. This \greement constitutes the entire understanding between
the parties, ani the parties hereto agrez that no parole or oral
promises not in:orporated herein are to be binding upon the parties,
and, further, tiat this Agreement may only be modified, altered cxr
supplemented by written agreement between the parties.



ARTICLE XXI

SIGNATURES

IN WITNESS WHEREOF, each of the parties hereto has caused
these presents to be executed by its duly authorized corporate
officers and has caused its corporate seal to be hereunto affixed
to the within Agreement consisting 40 pages, on this _1lth day
of June 19 70 .

BOARD OF EDUCATION OF LONG BRANCH

By

Seymour Greenspan, President

ATTEST:

Donald J. Van Brunt, Secretary

LONG BRANZH EDUCATION ASSOCIATION.

By

INC.

Robert Irvine, President

ATTEST:

Patricia Donohoe, Secretary

—d(-



STATE OF NEW JERSEY,
SS:
COUNTY OF MONMO JTH

BE IT REMEMBERE), that on this 1lth day of June 1970, before me,

the subscriber, an Attorney at Law of the State of New Jersey
personally appeared DONALD J. VAN BRUNT who, being by me duly

sworn on his oa:h, deposes and makes proof to my satisfaction, that
he is the Secre:ary of the Board of Education of the City of Long
Branch the Corporation named in the within Instrument; that

SEYMOUR GREENSPuN is the President of said Corporation; that the
execution, as well as the making of this Instrument, has been duly
authorized by a proper resolution of the Board of Directors of the
said Corporation; that deponent well knowss the corporate seal of
said Corporation; and that the seal affixed to said Instrument is
the proper corporate seal and was thereto affixed and said Instrument
signed and deli‘rered by said President as and for the voluntary act
and deed of said Corporation, in presence of deponent, who thereupon
subscribed his name thereto as attesting witness.

AND THERE ALSO nersonally appeared PATRIZIA DONOHOE who, being by

me duly sworn or her oath, deposes and mikes proof to my satisfaction,
that she is the Secretary of the Long Branch Education Associatioan,
Inc. the Corpor:ition named in the within Instrument; that ROBERT
IRVINE is the Piesident of said Corporation; that the execution, as
well as the mak ng of this Instrument, has been duly authorized by

a proper resoluiion of the Board of Directors of the said Corporation;
that deponent well knows the corporate s2al of said Corporation;

and that the se:l affixed to said Instrunent is the proper corporate
seal and was thereto affixed and said Instrument signed and delivered
by said President as and for the voluntary act and deed of said
Corporation, in presence of deponent, wh> thereupon subscribed her
name thereto as attesting witness.

Sworn to and sul scribed before me,
the date aforescid.

onald J. Van Brunt

John R. Hallerar , V Datricia Donohoe
An Attorney at law of New Jersey



