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ARTICLE I
RECOGNITION

The Egg Harbor Township Board of Education (hereinafter
called the "Board" hereby recognizes the Egg Harbor
Townshilp Administrators' - Supervisors' Association
hereinafter called the "Administrators' Assocation”) as
the exclusive and scole representative for collective
negotiations <concerning terms and conditions of
employment for all certified administrative personnel,
excluding the Superintendent, Assistant Superintendent,
the Business Administrator and/or Board Secretary, all
employees considered confidential by law and all other
employees,

Unless otherwise indicated, the term "administrators”,
when used hereafter in this Agreement, shall refer to all
employees <represented by the Assocation in the
negotiating unit as above defined, and references to male
administrators shall include female administrators.

ARTICLE IT
NEGOTTATING PROCEDUORE

On or before October 1, 1994 the Association shall meet
with the Board and present to them its demands.

The parties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter
123, Public Laws of 1974, in good faith effort to reach
agreement on all matters concerning the terms and
conditions of administrators' employment, Such
negotiations shall begin in accordance with rules and
regulations of the New Jersey Public Employment Relations
Commission. Any agreenment s0 negotiated shall apply to
all administrators, be reduced to writing, be signed and
adopted by the Board and the Administrators' Association.

ARTICLE III
GRIEVANCE PROCEDURE

Definitions

1. A "grievance" is a claim by an administrator that he
has suffered harm or injury based upon the
interpretation, application, or violation of this
Agreement. In the event a group of administrators allege
the same harm or injury, such grievance may be entered by
the Association and shall be signed by the administrators
concerned.

2. An "aggrieved person" is the person or persons making
the claim. '



3. A "party in interest® is the person or persons making
the claim and any person who might be required to take
action or against whom action might be taken in order to
resolve the claim.

B. ose

1. The purpose of this procedure is to secure, at the
lowest possible level equitable solutions to the problems
which may from time to time arise affecting
administrators. Both parties agree that the proceedings
up to and including the Board shall be informal,
confidential, and that all parties deemed in interest may
be present.

C. Procedure

1. Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each
level should be considered as maximum, and every effort
should be made to expedite the process.

2. In the event a grievance is filed at such time that
it cannot be processed through all the steps, and if left
unresolved until the beginning of the following school
year, could result in irreparable harm to a party of
interest, the time limits set forth herein shall be
reduced so that the grievance procedure may be exhausted
by the end of the school year or as soon thereafter as is
practicable.

3. Failure to follow the time allotments of the
grievance procedure by the grievant shall constitute a
bar to further processing unless the aggrieved person and
the Board shall mutually agree upon a longer time period
in writing.

. Grie & oqres

1. Level oOne: An administrator or a group with a
grievance shall first discuss it with the Superintendent.

2. level Twog: If the aggrieved person is not satisfied
with the disposition of his grievance at Level One, ha
shall file the grievance 1in writing specifying the
Article(s) violated and the remedy requested within
fifteen (15) calendar days of the occurence or when the
administrator should have known of the occurence of the
grievance, with the Superintendent. The Superintendent
shall respond in writing within five (5) working days of
receipt of the written grievance.
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3. Level Three: If the aggrieved is not satisfied with
the disposition of his grievance at Level Two, he shall
within five (5) working days after a decision by the
Superintendent, submit his grievance to the Board of
Education. The Board may, at its option, appoint a
committee to held a hearing on the grievance or it may
dispose of the grievance based upon the written record.
The Board shall, within thirty (30} working days after
receipt of the grievance, dispose of the grievance.

4. Level Four: If the grievant, is not satisfied with
the disposition of the grievance by the Board, the
Association may request binding arbitration pursuant to
the rules and regulations of the American Arbitration
Association and shall make such request to the American
Arbitration Association, with a copy to the Board, within
ten (10) working days after receipt of the disposition of
the grievance by the Board.

5. The only grievance which may be arbitrated are those
based upon the allegation that there has been a viclation
of the express written terms of the locally negotiated
Agreement. The arbitrator shall have no authority to
rule on grievances which concern an interpretation, an
application, or alleged violation of policies and
administrative decisions affecting terms and conditions
of employment, or statutes and regulations setting terms
and conditions of employment.

Miscellaneous
1. Cost

. In the event of arbitration, the costs of the
arbitrator's services shall be shared by the Board
and Association, 1including per diem expenses,
travel, and cost of the hearing roomn.

2. The arbitrator's authority and jurisdiction shall
be limited to the interpretation, application, or
violation of this Agreement. He can add nothing
te, subtract from, nor modify in any manner the
terms of the Agreement between the parties or any
policy of the Board. The recommendation of the
arbitrator shall be binding.

3. Repregentation

Any aggrieved person, at Level Two and above, may
be represented by himself, or at his option, by a
representation selected or approved by the
Association. The grievant shall be present at all
stages of the grievance procedure.
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4. In the event it is necessary to schedule any step
of the grievance procedure during school hours, the
grievant and his representative and any witnesses
that may be required to appear shall be released
without loss of pay.

ARTICLE IV
ASSOCIATION RIGHTS AND PRIVILEGES

During negotlations and for the purpose of resolving
grievances, the Board shall make available to the
Assocliation for inspection, all pertinent records, data,
and information of the School District that fall within
the public domain.

The Association and its representatives shall have the
right to use school facilities in accordance with Board
policy at all reasonable hours for meetings.

The Assocation shall have the right to use for
Association purposes school facilities and equipment,
including typewriters, mimeographing machines, other
duplicating equipment, calculating machines, and all
types of audiovisual equipment before or after school
hours on school premises when such equipment is not
otherwise in use. The Association shall pay for and
furnish materials and supplies for such use. Equipment
shall not be removed from school premises.

The Association shall have the right to use the inter-
school mail facilities and school mail as it deems
necassary for Association business. Whenever any
representatives of the Assoclation or any administrator
is mutually scheduled by the parties to participate
during the working hours in negotiations or grievance
proceedings, he shall surffer no loss in pay.

ARTICLE V
ADMINISTRATORS' RIGHTS

Every administrator shall have the right to freely
organlze, join, and support the Association and its
arriliates for the purpose of engaging in collective
negotiations and other legal concerted activities for
mutual aid and protection. As a duly selected body,
exercising governmental power under the laws of the State
of New Jersey, the Board undertakes and agrees that it
shall not directly or indirectly discourage or deprive or
coerce any administrator in the enjoyment of any rights
conferred by Chapter 123, Public Laws 1974, that it shall
not discriminate against any administrator with respect
to hours, wages, or any terms and conditions of
employment by reason as his membership or lack of
membership in the Assoclation and its affiliates, his
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participation or lack of participation in the legal
activities of the Asscclation and its affiliates,
collective negotiations with the Board, or his
institution of any grievance, complaint or proceeding
under this Agreement.

Nothing contained therein shall be construed to deny or
restrict to any administrator such rights as he may have
under New Jersey School Laws or other applicable laws and
regulations. The rights granted to administrators
hereunder shall be deemed to be iIn addition to those
provided elsewhere.

No administrator shall be disciplined, reprimanded, or
reduced in compensation without just cause. Any such
action asserted by the Board of Education or any agent or
representative thereof, shall be subject to the Grievance
Procedure herein set forth.

1. Whenever any administrator is required to appear
before the Board of Education or any committee or
member thereof concerning any matter which could
adversely affect the continuation of  that
administrator's position or employment or the
salary or any increments pertaining thereto, then
he shall be given prior written notice of the
reasons for such meeting or interview and shall be
entitled to have a person of his own choosing
present to advise and represent him during such
meeting or interview. This does not pertain to an
administrator or supervisor appearing before the
board for informational or reporting purposes.

2. Whenever any administrator is required to appear
before any agent of the Board on a matter which
involves a reprimand or some disciplinary action,
the administrator shall receive reasonable written
notlice of the meeting which will include the reason

for such meeting. This provision shall not
interfere with the evaluation process as prescribed
by law.

Disciplinary letters ¢to be incorporated 1inte the
personnel files of an administrator shall be cosigned by
the superintendent of schools 1in addition to the
signature of the initiating agent of the Board.

ARTICLE VI
ADMINISTRATORS'® SALARIES

The salaries of all administrators covered by the
Agreement are set forth in the salary guide which is
attached hereto and made a part hereof.



Economic Fringe Benefits
The administrators shall receive the following economic
fringe benefits as outlined.

1.

Twenty (20) days of vacation after one (1) year of
service. Ten (10) vacation days may be taken during
the academic year with the approval of the
Superintendent, providing appropriate 1nternal
coverage can be arranged. (12 month personnel)

The Health Insurance CcCarrier shall be the New
Jersey Health Benefits Plan with Rider J for the
basic hospitalization and medical surgical coverage
and Prudential for the major medical coverage. HMO
is also available for the administrator.

a. The administrators will receive a family
prescription plan.

b. The Board will pay the premium for a Dental
Insurance program ror each administrator and
family.

a. Administrators who retire from the system
shall be paid a terminal payment which shall
be computed by multiplying sixty percent (60%)
of the number of unused sick days accumulated
to the Administrator's daily salary in effect
at the time of retirement.

b. The procedure to be followed for
administrators to receive the terminal payment
shall be as follows:

(1) Submit a signed letter notifying the
District of retirement no later than
November 1st of the fiscal year prior to
the year of retirement.

{2) If a member of the unit elects to defer
the retirement bonus pay until the
subsequent January, then such shall be
done 1if such request is given to the
District in writing.

Administrators shall be eligible for a sabbatical
leave in the District with at least five (5) years
of service as an administrator. No more than one
(1) Administrator may be on leave during any one
fiscal year. An Administrator shall be entitled to
50% of his regular salary which shall be paid on
the regqular payroll schedule of the District.
Prior to 1leaving on sabbatical 1leave, the
administrator shall be placed on the salary
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l1c.

11.

schedule at the level which he/she would have
achieved had he/she remained actively employed in
the system during the period of the leave.

Each twelve (12) month administrator shall be
entitled to twelve (12) accumulative sick leave
days per year, Each ten (10) month administrator
shall be entitled to ten (10} accumulative sick
leave days per year.

Administrators transferring into the district shall
receive their sick days. These days are to be kept
separate from cumulative sick days accrued in this
district and will not be eligible for terminal
payment. This provision is retroactive to
administrators who entered the district from 1983.

Temporary ILeave of Absence =~ Administrators are
entitled to the following:

A. Death in the family - Five (5) days

B. Critical illness in the family - Two (2) days

cC. Personal Leave =~ Three (3) days; 1f unused,
the three (3} days shall be converted to sick
leave at the end of the fiscal year.

D. Maternity -~ Female administrators may take up
to twenty (20) days before and after the birth
of a child.

Other Leaves of Absence

A. Adninistrators may apply to the Board for a
one (1) year's leave of absence for the
purpose of caring for their infant child.

B. All administrators may apply to the Board of
Education for an extended leave of absence.

Administrators shall receive mileage reimbursement
for school business in an amount specified by the
Internal Revenue Service.

All administrators shall work the school calendar
and receive holidays during the summer as
recognized by the Board of Education. In the event
of an emergency, the Superintendent may approve the
carry-over of ten (10) unused vacation days to be
taken in the next fiscal year.



12. When an administrator is summoned to the school due
to an emergency or at the request of the Egg Harbor
Township Police Department, the administrator shall
be entitled to four hours of compensatory time per
call back. Compensatory time must be taken with
the approval of the Superintendent and no smaller
than half-day increments.

13. Administrators will have the Principals' and
Supervisors’ Association dues paid by the Board of
Education.

14. A. The Board shall promote prorfessional growth
experiences for the  Administrators by
providing $10,000.00 for attendance at
national conventions including AASA, AASA,
NASP, NAESP, and ASCD. Expenses will include
transportation, lodging and registration fees.
No more than four (4} work days can be
included in the trip. A written report must
be submitted to the Superintendent within ten
(10) days upon return from the convention.
The Association shall recommend, on a rotating
basis, which Administrators will attend the
appropriate conventions., These travels may
also include naticnal and state seminars and
institutes.

B. The Board shall provide two (2) professional
days with mileage expenses for the
Administrators upon the Superintendent's
approval.

15. Administrators may individually elect to have a

. percentage of their pay automatically deducted and

desposited in the Atlantic Burlington Credit
Organization (ABCO).

16. The Board will establish a fund of five hundred
dollars ($§500) for payment of valid claims by
administrators for clothing or perscnal property
damaged as a result of physical contact with
students which may occur while the administrator is
attempting to maintain discipline and order in
school at a school related function..

ARTICLE VII
BOARD RIGHTS CLAUSE

Except as otherwise specified in this Agreement, the
Assoclation recognizes that the Board has the
responsibility and authority to manage and direct, in
behalf of the public, all of the operations and
activities of the School District to the rfull extent
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A.

authorized by law.

It is understood that employees shall, during and not
withstanding the pendency of any grievance, continue to
observe all assignments and applicable rules and
regulations of the Board until such grievances and any
effect thereof shall have been fully determined.

It is understood by all parties that under the ruling of
the courts of New Jersey and the State Commissioner of
Education, the Board is forbidden to waive any rights or
power granted by law.

ARTICLE VIII
MODIFICATION

This Agreement shall not be modified in whole or part by
the parties except by an instrument in writing duly
excecuted by both parties.

Whenever any notice 1s required to be given by either of
the parties to this Agreement, to the other, pursuant to
the provision(s) of this Agreement, either party shall do
so in writing at the following address:

1. If by Association, to Board:
Board of Education of Egg Harbor Township
202 Naples Avenue
West Atlantic City, New Jersey 08232

2. If by Board, to Assoclation President:
Louis DellaBarca
Swirt School
5 Swift Drive
Pleasantville, New Jersey 08232

ARTICLE IX
WORK YEAR

. ») Month Admipistrat

The work year for twelve (12) month administrators shall
be from July 1 through June 30. Holidays shall be in
accordance with the School Calendar.

Ten (10) Month Admipjistrators

The work year for ten (i0) month administrators shall be
September 1st through June 30th with ten (10) additional
work days to be mutually scheduled with the
Superintendent for the period between June 30th and
August 31st. Holidays for such ten (10) month
administrators shall be in accordance with the School
Calendar.



ARTICLE X
DURATION OF THE AGREEMENT

A. This Agreement shall be effective upon the date of
signing and continue through June 30, 1995.

B. In witness whereof, the Association and Board have caused

this Agrement to be signed by its presidents and attested
by its secretarys, all on the day and year noted below.

EGG HARBOR TOWNSHIP PRINCIPALS'~SUPERVISORS ASSOCIATION

%/ )@LCJL« Date 52 - 23
Pr

esident
J
By Mnmﬁﬁaﬁs_
Secretary

L pate_ 5/ 2/ P =
/Pyés;dent Va4
By 0@(4/ ds’l Date 5// ]ﬂ/ 73

Secretary
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