* AGREEMENT - THE BLACK HORSE PIKE REGIONAL
BOARD OF EDUCATION AND THE BLACK HORSE
PIKE EDUCATION ASSOCIATION

The parties to this Acreement are the Board of Education
of the Black Horse Pike Regional School District hereinafter
called the "board" and the Black Horse Pike Education Association
hereinafter cailed the "association';

WHEREAS, the board has an obligation pursuant to Chapter 303,
Publié Laws of 1968 to negotiate with the association as the
representatives of employees hereinafter designated with fespect
to the terms and conditionms of employment; and

WHEREAS, the parties havé reached. certain understandings
which they desire to confirm in this agfeement. o ;

IN CONSIDERATION of the mutual éovenants, it is hé%eby agreed
as follows: | |

ARTICLE I - RECOGNITION I

The Board having determined that the association is supp01ted
by a magorlty of the teachers in the unit consisting of all
certificated personnel, but excluding the Superintendent, the Board
Secretary, the Administrative Assistant, Principals, Vice-Principals,
Director of Vocational Edﬁcation and Supervisory Staff hereby
recognizes the association as the exclusive negotiating agent for
Said certificated personnel.

The Board and Association pledge to bargain in good faith in
an effort to secure mutuaily acceptaﬁle agreements as a result of

L negotiations on terms and conditions of employment.




'fm\

ARTICLE II - NEGOTIATIONS

A. Pfopoéals for a successor agreement Qill'be»submitted
by the association in writing to the Superintendent and discussed with
him on or before October 5th. After submittal of the association's
proposals the board, or its feﬁresentatiVes will meet with the
assoc1atlon for the purpose of receiving clarification and explanatlon
of proposals, on or before October 15th. Negotiations will commence
on or before November éth.' Any couﬁter—proposal the board wishes
to make prior to the first negotiating session shall be served on
the association President, in writing, by OctoberAZSth;

B. Upon reasonable request by the association, the
board agrees to make known to the association when and where the
asSociation may inspect'such‘documents és the board is required by law
to release and make available to fhe public. It is understood by the»
parties that the budget annually adopted by the Board of Education,
the Board Minutes and any document required to be filed in report
form with the Department of Eduéation or any agency of the State
of New Jersey shall fall within the definition of pﬁblic records
for the pﬁrposé’df this égreement.

C. The parties in the course of negotiations shall select their

_own representatives. The parties mutually pledge theilr representatives

" shall be clothed with the appropriate power and authority to make

proposals, consider proposals and do all that is necessary and proper
for bona fide negotiations; provided, however, that it is understood

that no action binding the board can be taken other than at a public
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meeting pursuant to a formal vote.

D. The Board agrees that proposed new rﬁles or
modification of existing governing_working_eenditions shall be
negotiated with the association before they are established.

ARTICLE III - TEACHERS' CONSULTATIVE PARTICIPATION PLAN

A. Memb;rship
'The Council shall consist of fifteen members, who shall include:
Two principals, to be seleeted by the Superintendent
Qne other administrétor3 not a member of negofiations,
selected by the Superintendent A ,
Two department supervisors, to be selected by the principals
Six claesroom feachers) foﬁr of whom shall be on tenure,
to be seleeted by the Association
One guidance department'supervisor, to be selected by the
principals |
N One job coordinatdr,‘to be selected byrthe Association
One librarian, to be Selected by the Association

One president, or his representative, of the Association

B. Chairman |
~Chairman of the Council shall be elected by the Council at
the first meeting of the Council during each school year. The

President of the Association, or his representative, shall convene

- and chair the first meeting of the Council and the first order of

business will be the election of a chairman. Each year thereafter

“the outgoing chairman shall convene the first meeting no later than

October 15th.

C. Membership to all committees would be for a term of two years.
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Replacements to the committee will be for the unexpired term.-

D. Term of membership of the committee will run from June 1lst to

‘,‘May 31st.

E. The Council shall receive proposals from teachers and

administrators for review and study. Council shall make recommenda-

tionskregarding the proposals. Council may make proposals or

initiate studies on its own. It may recommend changes in existing

policies and/or regUlationS, or'recommend new policies and/or
regulations éffecting instruction, provided, however, thét neither
participation by members of the administration nor consideration by |
the Board of Education of the council's recommendations on matters
not defined as ”térms and coﬁditions ofvemployment” within the
méaning of Chapter 303, P1. 1968 shall prejudice the positions of
either fhe board or the association regarding the negotiébility of
these matters.
F. Operating Procedures

1.. Council shall determine its own rules of order.

2. Council»propbséls and recommenaations shall be transmitted
td the Superinténdent of Schools. They shall be made in writing and

be accompanled by relevant justification and supportlng data.

3. The Superintendent shall review proposals and recommendations

submitted by the Council and shall respond in writing to the Council
within ten (10) school days after recelpt of Council recommendatlons
and proposals, stating what action he intends to take regarding sald

proposals and recommendations. If the Superintendent cannot accept
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SaidAproposals and recommendations, or has'sucgestioﬁs for modification,
he shall meet with the Counc11 W1th1n fifteen (15) school days after
he returns his report to Council to dlscuss his objections. If no
agreement is reached between the Council and the Superintendent,
Council;@ay request a meeting wi{h the Board for the purpose of
discuési;g the matter or matters at issue. The Board will meet
with the Council and if no agreement is reached, the Boafd}s decision
on the matter or matters at/issue shall be final. This shall not
preclude Council from reconsidering and again presenting the matter
to the Superintendent and the Board during a future school year.

4. In the case of Councii proposals and recommendations -
made to the Superintendeﬁt, upon whiéh ﬁé may take administrative
aétion, and with which he is in agreement, éuch proposals aﬁd
recommendations shail be included'in the Superintendent‘s reports
to the Board along with a description of the administrative actioﬁ
taken. |

5. Council proposals and recommendations for Board action
with Wthh the Superlntendent is in agreement, shall be recommended
by him to the Board and shall 1nclude all supportlno data and
communications.

6. Disputes arising between the Council and the Board or
‘the Superintendent over the extent to which a policy or administrative.
decision was made with due prior consideration given to proposalé

or recommendations of Council shall be reviewed by a Fact-Finder

designated by the Board and the Association. If the parties cannot
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come‘to agreement upon a mutuaily éatisfactory FaCt—Fiﬁdér within
ten (10) school days after receipﬁ'of the writéen notice ffom the
Association to the Board requesting‘Fact~Finding for this spécific
purpose, the_American Arbitration Association will be requested
to designate a Fact-Finder. | ‘
| bAli costs and expenses incurred by the Fact—Findér'shall be-

borne'équally by the Board and the Association. ‘The Board and
the Association will bear fhe entire cost incurred by each in
behalf of their position.

| Council Proposals and recommendations énd Superintendent or
Board actions upon these proposals shall not be a matter for review,

nor shall the fact-finder add to, subtract from, change or modify

‘any portion of the structure herein provided.

ARTICLE IV - ASSOCIATION RIGHTS AND PRIVILEGES

A. It is understood by all parties that, under the
rulings of the Courts of New Jersey and the State Commissioner of
Education, the board is forbidden to waive any rights or powers granted
it by 1law. . o - - N -

B. .Association officers and committees will not
perform Association business during assigned school hours nor willr
Association meetings be conducted on school premises without
authorization by the approbriate'administrative officer. Associétion
business and meetings may be conducted during lunch periods or |
unassigned periods but such activi%ies will ﬁot, under any
circumstances, interfere with noimally scheduled classes. Posters

or announcements pertinent to Association affairs will not be

posted on bulletin boards or in any area accessible to the public
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or tﬁe étudents unless such ha?e first been approved by the
appropriaté adminiétrative officer. The Association shall have
free access to communicate with its membership through the free
use ofvteacher mailboxes.

Cx The Association agree§ to reimburse the Board
for’the actual cost of school district supplies used for

Association business.

ARTICLE V - GRIEVANCE PROCEDURE

' Section A -- Definitions

1. A "grievance'" shall mean a complaint by an employee in
the bargaining unit (1) that there has been to him a violation,
misinterpretation or inequitable applicétion of any of the provisions
of the agreement or (2) that he has been tréated unfairly or
inequitably by reason of any act or condition which is contrary to
established Board policy or practice gOVerning or affecting employees
in the unit, or (3) by an édministrative decision affecting the
employee whicﬁ is inconsistent with established Board policy or
provisions of the agreement; except that the term 'grievance" shail
not apply to any matter as to which: (1) a method of review is
prescribed by law or by any rule or reguiation of the State

Commissioner of Education and State Board of Education having the

~ force and effect of law, (2) the Board of Education is without

authority to act, (3) a complaint of a non-tenure teacher which
arises by reason of his not being reemployed, or (4) a complaint

by any certificated persdnnel occasioned by lack of appointment
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to or lack of retention in any position for which tenure is either

not possible or not required.

2. An "aggrieved person' is a person or perSons‘having the
same gfievance. | |
Se;tionzﬁ -- Purpose
‘1. Nothing herein contained shall be construed as limiting

the right of any teacher having a grievance to discuss the matter

informally with his immediate superior and having the grievance

adjusted without intervention of the Association, providing the

i

adjustment is not inconsistent with the terms of this agreement

and that the Associatioh, at the request of the aggrieved, is

given the opportunity to be‘pfésent at fhe‘discussions and to
state its views. | |
Section C -- Procedure
1. Griévances shall be processed with all due speed.
2. 1In the event a grievance is filed at such time that it
cannot be proéessed through all the steps in the grievance procedure

by June 30th of the school year and, if left unresolved until the

beginning of the following school year, could result in irreparable

harm to an aggrieved, the time limits set forth herein may , by
mutual agreement between the Board and the Association, be reduced

so that the grievance procedure may be exhausted prior to the end

~of the school year as defined above or as soon thereafter as is

~practicable.

Section D -- Level One

A teacher with a grievance shall first discuss it with his
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immédiate superior in an attempt to resolve fhg matter informally
at the level. If this informal discussion does not resolve the
matter, the‘employee shall present his complaint, in ﬁriting,.to
~his immediate superior, and this complaint shall make known full
details’ofbhis grievance. The complaiﬁt shail specify: |
' a. the nature of fhe griévance.
'b. the nature and extent of any injury, ldss or‘incdnvenience.

c. the results of previous,'informal discussions.

d. his dissatisfaction with décisions previously rendered.
His immediate superior shall communicate a decision to the employce
in writing within five SchoolAdays of receipt of the written
grievance.
Seftion E -- Level Two

In the event of an unfavorable decision to the employee, he
may appeal the decision to his building principal. A complete file
shall be transmitted by the administration at each stage of the
proceedings. The building principal shall render a written decision
within five school days of receiving the complaint. |
Section F -- Level Three
| If the aggrieved person is not satisfied with the disposition
of his grievance at Level Two, or if no decision has been rendered
within five school days after presentation of the_érievance at
Level Two, he may file the grievance in writing with the Chairman
of the Association's Committee on Professional Rights and Respon-

sibilities (hereinafter referred to as the "PR&R Committee") within

-
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five school days after:the.grievante was presented, whiche?er{ié
sooner. Within five schqol‘days after receiviﬁg the wfittén
griévance, the Chairman of the PR§R Commitfee may refer it to the
“ superintendent ofAschools. A complete file of actions andvdecisions
of_the QRGR Committee shall be éubmitted to the Superiﬁtendent.
The PR&RﬁCommittee may determine not to support the complaint of
the aggrieved and may recommend that the grievance be dropped.
In suﬁh event, the PRER Commitfee shall notify the building
principal, in writing, of this action and the matter Shall be
considered dropped. |
Section G -- Level Four

The Superintendentfshall meet ﬁith the aggfieved and the
PRGR Committee (ag well as the immediate suberior and principal
if the Superintendent so desires)iwithin five school days of
request. The Superintendent shall submit a written decision to
the aggrieved and the PRER Committee within ten school days of
the request. |
Section H -- Level Five | ‘ S T

If the agérieved ié dissatisfied with the decision of the
Superintendent, he may appeal to thebBoafd of Education. He shall
submit to the Board Secretary a request, in writing, that the Board
hear the matter. The President shall determine the site of the
meeting and whether to schedule the appeal for an executive session

at the next regular meeting or at an executive session of a special

- meeting, either of such meetings to be no later than three weeks
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aftef the date of the receipt bf the written request. The empioyee,'
the PR§R Committee, the building,pfincipal and the Sﬁperintendent
shall attend. The Board shall review the case’and»render a written
decisién within one month from the daté of.the réceipt of the |
writtenﬁ;equest. ‘ R

1. If the employee is dissatisfied with the &ecision of the
Board'bf Education, ﬁhe employee or the Association may request the
appointment of an arbitratbr, such request to be made known to
the superintendent no later than two weeks after the decision, in
writing; of the Board of Education was made known. |

Such request can be honored only if the aggriéved and the
organization representing him waive the.right, if any, in writing
of said aggrieved and the organization iepresenting them to submit
the underlying dispute to any othér administrative or judicial
tribunal except for the purpose of enforcing the arbitrator's
decision.

2. The following procedure will be used to secure the services
of an arbitratqy:b =

}a. Afjoint request will be made to the American Arbitration:

Association to submit a roster of persons qualified to function as
‘an arbitrator in the dispute in question.
| b. If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list, they'will reqUeSt
the American Arbitratidn Association to submit a secdnd roster of

names.

12/7/70 ' -11-



c.  If the parties aie uﬁable to détermine, within téﬁ
school days of the initial request for arbitratipn; a mutually
satisfactory arbitrator from the second 1list, the American Arbitration
Associétion may be requested by either party to designate an érbitratof.
3{. The arbitrator shall iimit himself to the issues submitted
to him and shall conéiderVnothing else. He can add nothing to, nor .
subtract anything from the agreement between the parties or any
policy of the Board of Eduéation. The decisions of the arbitratof
‘shall be binding on bﬁth partiés. Only the Board and the aggrieved
and his representatives shall be:given copies of the arbitrator's
report of findings and decisions. This shall be accémplished
within 30 days of the complétibn of theﬁarbitration hearings. If
the arbitrator finds for the aggrieved,‘the Board will meet within
ten days to act on the arbitratof's findings.
4. Costs.
a. Each party shall bear the total cést incurred by
themselves. ,
"b. Tpe fees and expenses of the arbitrator are the only

costs which will be shared by the two parties and such costs will

‘, be shared equally.

c. If time is lost by any employee due to arbitration
proceedings necessitating the retention of a substitute, the Board
of Education will pay the cost of the substitﬁte for not more thén
one employee per day.’ Such employeé shall suffér no loss of salary.
Section J -- General | |

1. All time limits must be adhered to (unless a change is

. 12/7/70 C-12-



mutually agreeable to all parties). If such time limits are not
adhered to by the Board or administration, the aggrieved may,vupon

notification to the PRGR Committee, initiate action to the next

“step in this procedufe. If the aggrieved or the PR§R Committee

- fails te adhere to such time 1lmltS the grievance shall be

con51dered withdrawn.
2. All reports and/or appeals must be in writing.

3. The aggrievéd and/or his representative shall have the
right to be present at all hearings or meetings at any level in
the grievance procedure, except those of the administrative staff
which have not been called specifically to discuss the grievance.

4. Reports of thié procedure shall be filed in the super-
intendent's office. |

5. A grievance to be consiﬁered under this procedure must
be initiated by the employeec within 30 calendar days of itskalleged
occurrence or from the time when the aggrieved could reasonably
have known of its'océurrence.

- ARTICLE VI - DURATION o -

1. ThlS Aoreement shall be effective from September 1} 1970
to June 30, 1972. All benefltskhereunder to be retro-active to
September 1, 1970.

2. The employer and the Association for the life of this
agreement éach waives the rights and each agrees that the other
shall not be obligated, to bargain collectively with respect to
any subject or matter referred to or covered in this agreement, or

with respect to any subject or matter not specifically referred to
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or covered in this agreement even though such subject or matter

may not have been within the knowledge or contemplation of either

or both of the parties at the time that they negotiated,or signed

this agreement.

ARTICLE VII - INSURANCE COVERAGE

A. The Board shall provide health care insurance protection
for each employee in the baigaining unit. Such insurance shall be
Public and School Employeeé Health Benefits Program.

B. The Board will pay the full cost of coverage for each

~employee in the bargaining unit during 1970-71; commencing in

1971-72, the Board will also assume the cost of full family protection
where appropriate providing that at least 51 percent of the members
of said unit participate in the health care insurance plan provided
by the Board{ During 1970-71 dependent cost shall be borne by the
employee. | ' . |

| C. In the event that an employee chooses not to participate
in or be énrolled in the health care insurance plan provided by the
Board, said employee may make no claim on the Board for payment
or other con51derat10n in 11eu of par11c1patlon

D. The Board agrees to request the insurance carrier to

provide for each teacher a description of the health care insurance
coverage provided under-this Article.

ARTICLE VIII - SICK LEAVE

1. Commencing on September 1st of each school year, feachers
employed in the school district shall be entitled to"teniéiCk leave
days for each school year as of the flrst official day of school
Unused sick leave shall accumulate from year to year with no

maximum limit. If any teacher is absent three consecutive school
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days, a doctor's certificate cuncerning the illness‘shall be
presented upon request to the Superintendent. The teacher shall
notify the principal, or principal's representative, of anticipated
absence due to ihe»illness as early as possible but not later than
7;00 é.g: the morning of the absence. When possible, notification
should be made prior to 10:30 p.m. the evening preceding the ebsence.
Such notification is also required the day prlor to taklng any
approved leave pursuant to Article IX. u

2. Upon the hiring of a teacher previously employed by
the Board, all accumulated‘unused sick leave shall be restored
to the teacher immediately upon his feturn to the district; previded,
however, that such accumulated unused sick 1eave shall only be

relnstated to a maximum of 30 days.

ARTICLE IX - TEMPORARY LEAVE OF ABSENCE

A. As of the beginning of the school year, teachers shall
be entltled to the following non- accumulative leaves of absence
with full pay each school year. All requests for such absence
must be submitted through the office of the principal to the Super-

intendent for approval:
| (1) Up to two days for personel leave. Application:for

personal leave shall be made at least three school days before taking

such leave except in emergencies;' Such application shall be nade on
a form attached hereto as Schedule C, entitled "Application for‘Leave
Pursuant to Article IX-A.1". The applicant shall certify, as required
by the form, that the request for 1eave is for the purpose indicated
thereon and that the obligation cannot be reasonably met except

during school hours. Except where the word "other" is the indicated
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reasén; no further explanation’neéd be_given. Wheré ”6ther” is
indicated, a satisfactory statement bf reasons shall'be;given. In
all cases where additional explanation is required'pursuant to
this Article, a determination to grant the request shall be at
the discgetion of the Adminisfration and suﬁject finally to the
griévance procedure of this agreement. No personal leave may
be granted in the "other" category when the request for leave falls
oh% before or after a holiday. Requests for personai leave for
the purpose of taking religious holy days may be made by the
Association only during the formulation of the school calendar.
Unused personal leave shall be‘accumulative as sick 1eave'
eéch Year to the extent not uééd, préviaed, however, that in the
caée of non-tenure teachers, the accumuiation shall not be
available for use until the teachér attains tenure.

(2) Up to two days for the purpose of visiting other
schools or attending meetings, clinics or conferences of an educational
nature if requested to do-so by or with prior approval of the
principallor Superintendent of both schools involved. | -

(3) ﬁp to three days at any one éime in the event of
death of a teacher's spouse, child, son—in-law, daughter-in-law,
parent, father-in-law, mother-in-law, brother, sistef, brother-
in-law, or sister-in-law. Teachers shall be granted up to one
déy in the event of a teacher's relative outside of the immediaté
family as defined above. Where_additional absence due to death is
required becauée'of emotional disability, such absence shall be

charged to accumulated and authorized sick leave upon request.

: o Q ) /1 A
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(4) Time necessary for persons called into‘temporary
active duty of any unit of the U.S. Resérves of the State National
Guard, provided suchkobligationé cannot be fulfilled on days when
school is not is session. For the purpose of this agreemént, the
determiqation what éonstitutes 'temporafy active duty' shall be made
by the B%ard in its discretion. _Ih no event shall the term apply
to service rendered by’an individual beyond his initial military
obligation as required by federal statute. A teacher absent on
account of military duty shall be paid a salary differential in
accordance with the requirements of N.J.S.A. 38:23-1 or N.J.S.A.
38A:4-4. N 4

(5) Other leaves of absence with.pay may be granted by the
Bdard at its discretion.

(6) Leaves taken pursdant to Section A above shall be in
addition to any sick leave to which the teacher is entitled, except
for emotional disability leave as described in sub-section (3).

B. In the event of the death of a teacher in this district
or of a student in this district, the superintendent, in his
discretion, shail determine the exteﬁt of representation on behalf
of the board to attend services. Nothing herein contained shall
prohibit‘the use of personal leave days on behalf of teachers who
wish to attend services in’éép;opriate circumstances.

ARTICLE X - EXTENDED LEAVES OF ABSENCE

~A. The Board agrees that up to one tenure teacher designated
by the Association shall, upon request, be granted a leave of
absence without pay for up to one year for the purpose of engaging
in activities of the Association or its affiliates.
B. A leave éf absence without pay of up to one year shall
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be gfanted to any tenure teacher who joins fhe Peacé Corps, VISTA,
National Teacher Corps, or'serves'as an exchange teacher or overseas
teacher and is a full-time participant in either of such programs,
or accepts a Fulbright Scholarship; |

C.. Military leave withouf pay shall be granted to any teacher
who is i;ducted or enlists in any branch of the Armed Forces of the
 United States for a period of said induction or initiai enlistment.

D. A tenure teacher shall notify the superintendent of ﬁer
.prégnancy as soon as it is medically confirmed. Said teacher may
request a maternity leave without pay and said leave shall be granted.
-The leave shall become effective three months prior to the anticipated
date of Birth of the child and shall terminate twenty-four months
after the beginning of such 1eave,»éx¢ept ih the cases of still-
birth, in which case the teacher ﬁay elect to return to her position
at an earlier date. Upon recommendation of the superintendent and
the'approval of the Board, a teacher may leave at a later date
or return at an earlier date than provided herewith.

E. A leave of absence without pay of up to one year shall be
granted fsr théipurpose of caring for a sick member of the teacher's
immediate family. Addifional leave may BeAgranted at the discretion
of the Board.

F. The Boérd shall grant a leave of absence without pay to
>any teacher to serve_in an elected or appointed office for the térm
to which public office fhe teacher was elected or appointed, re-

elected or reappointed.

12/7/70 ~ -18-



]
t

G. Other leaves of absence without pay4may bé.granted by the
Board at its discretion. | o

H. 1. Upon return from leave granted pursuant to Section A;
B, or C of this Article, a teacher shall be considered as‘if he
were aégively employed by the Board during the leave and shall be

S : .
placed on the salary schedule at the level he would have achieved
if he had not been absent, provided, however, that time spent on
said leaves shall not count toward the fulfillment of the time
requirements for acquiring tenufe. A teacher shall not recéive
vinciement credit for time spent on leave granted pursuant to
-Section D, E, F, or G of this Article, nor shall tiﬁe count toward
the fulfillment of the time’requirements for acquiring tenure.
| 2. Al1 benefits to which a téacher was entitled at the

time his leave of absence commenéed, including‘unused accumulated
sick leave, shall be restored to him upon his return, and he
shall be assigned to-the same position which he held at the time
said leave commenced, if vacant. |

I. All extensions or renewals of leaves shall be applied
for and gfantediin writiﬁg. Applications for extensions or
renewals of leaves shall Be received by fhe superintendent at
least sixtykdays before the beginning date of such extension or

renewal.

ARTICLE XI - SABBATICAL LEAVES

A. The Superintendent shall make his recoﬁmendation to the Board
upon his determination of the éualificétion’of applicants which
determination shall be solely at his di;cretion. - The relevant

factors in the determination shall include the nature of the proposed

-
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1eavé, the area of the teacher's spécialization, the néeds of the
‘school district, and the length of the teacher's service inAthe
district. | |

;1; If;theré'are sufficient qualified applicants, sabbaticél
leéves shall be granted to a minimum of one (1) per one-hundred
(100) teéchers or majority’fraction thereof at any one time.

2. Requests for sabbatical leave must be received by the
superintendent in writing in such form as may be prescribed by thé
superintendent, no later than November 1; and action must be taken
on all such requests no 1éter than January 1 of the school year
preced1no the school year for which the sabbatical leave is
,requested provided however that appllcatlons for sabbatical leave
for 1971-72 shall not be due until December 23, 1970 and shall be
acted on prior to February 1, 197&.

3. Thé teacher has completed at least seven (7) full
school years .of service in’the Black Horse Pike Regional School
District. ‘ | |

4. A teacher on sabbatical leave shall be paid by the Board
at 50 per.cent for a full year of leave at the salary rate which
he would have received if he had remained on active du£y if said
leave is for study and at the same percent if for travel or other
reason.

5. ~Upon return from sabbatical leave, a teachér shall be‘v
placed on the salary schedule at the level which he wQuld have
achieved had he remained ac£ively employed in the system during
the period of his absence.

-

6. It shall be the teacher's responsibility to teach under
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contract one (1) full year after returning from sabbatical leave.
7. The teacher shall waive the "service increment" for
any period of time spent on sabbatical leave.

ARTICLE XII - SALARY

Ai, Salaries of all téachers covered by this Agreement shall
be fully adjusted (effective 9/1/70) to comply wifh those salaries
Set'forth‘in "Schedule A" which is attached hereto. Salaries for
1971-72 shall be as specified on "Schedule B'", effective 9/1/71.

B. Bonuses for co—curriculaf activities for 1970-71 shall
be as hereafter negotiated between the parties; provided that the
total aﬁount‘of bonuses shall be increased by $10,040.00 over the
1969~70 level. The $10,040.00‘shali be apportioned as agreed
between new and existing positibns. Any increases beyond that
level for 1971-72 shall be as difected by Charles S. Sobol.

’C. Definition of classes on the salary‘guides; definition

...of terms regarding salaries, ihitial salary, military service
credit,-experience credit and rules governing granting of incre-

- ments shall be as per Schedule E.

ARTICLE XIII - TEACHER EMPLOYMENT

A. All teachérs will be given tenfative written notice of
their class and subject assignments for the following school
year at the earliest possible date but not later than May 30th.

" Such assignments shall be subjecf to change if circumstanées
warrant. |

‘B. The Superintendent shali deliver to the Association by

May 15th, a tentative list of positions expected to be available
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for fhe_following school year, at that time which may be‘changed
if circumstances wafrant. Thereaffer; teachers who desire to apply
for such openings may file written statement of such desife with
the Superintendeni on!or before May 25th. The Board agreés that
Consideygtion shall be given to the desires of the teachers as so
éxpresseé in formulafing assignments; provided, however,_thét
nothing herein contained shall prohibit the Administration's
exercise of its discretion in good faith in making tea;hér assign-
ments,

C. Notice of an involuntary reéssignment shall be given to

the teachers affected as soon as practical.
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D. An involuntary transfer or reassignment shall be madek
orly after a meetinU between the teacher and his principal at which
“time the teacher shall be notified of the reason therefor In the
event the teacher objects to the transfer or reassignment at the
meetlng, upon the request of the teacher, the Superintendent shall
meet w1th him. The teacher may, at his option, have an Association
vrepresentatlve present at such meeting. The‘determination to
transfer or re-assign shall not be subject to the grievance procedure.

ARTICLE XIV - PROMOTIONS

‘A. The Board agrees that there shall be as much advance
notice as possible; (which, except in emergencies, shall be at
least fifteen days notice) to therAssoc1atlon and its members of
the availability of promotional p051t10ns For the purpose of this
agreement, promotional positions shall include positions paying
a salary differential and/or positions on the administrative-
supervisory levels of responsibility including but not limited -
to superintendent, principal, assistant principal, vice-principal,
supervisor, adninistrative assistant, department supervisor,
guidance director, coordinator and athletic director.

B. Teachers who shall desire to apply for such promotional
positions shell submit an application in writing to the Superintendent
- which writing shall be kept on file by the Superintendent and glven
consideration in the fllllnc of promotional positions and any ‘similar
positions as may be described in this said writing, until such writing
may be requested to be withdrawn by the teacher filing it.

C. The Board agrees to consider the wishes of existing teachers
in filling the aforesaid promotional positions, without limiting the
"Board's or administration's discretion in the final determination.
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ARTICLE XV - EVENING SCHOOL , SUMMER SCHOOL HOMh TEACHING
AND FEDERAL PROGRAMS -

A. All openings for positions in the évening schooi summer
school, home téachinc federal pro;ects and other programs (1nc1ud1n0

non- teachjno positions for which teachers may be quallfled and

,ellglble) shall be adequately publicized by the superlntendent in

accqrdance-w1th the procedure for publicizing promotional vacancies
set forth in Article XIV of this Agreemeht.

B. In filling such positions, consideration shall be
given to a teacher's area of competence, ﬁajbr’and/or minor field
study, quélity of teaching performance, attendaﬁce record, and

length of service in the District; and when all other factofs

“are subsequently equal, preference shall be:given'first to teachers

who have taught the subject area and/or grade in question on a
regular basis at any time during the preceding two (2) years.
Teachers employed in the Dlstrlct shall have priority to such
assignments before app01ntment to applicants from outside the
District. | ] ~ _
C. Compensatlon for all p051t10ns under thls Article
shall be at the following rates per hour:
1. Evening School - $6.00, $6.50, $7.00
2. Summer School - $6.00
3. Home Instruction - $5.00
4, Summer Récreation - $4.00
5. Summer Library - SS.OO
ARTICLE XVI - SCHOOL CALENDAR

A. The Board will consider the suggestions of the
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Assoéiation concerning the vacations and holidays before adoption
of the school calendar; provided, however, that the Board reserves
thevright to make final decision with respect to the school calendar.
B. The Board hereby agrees that the teacher wofk year shall
be*liﬁiﬁfd to: | |
(a) All days when pupils are in attendance.
(b) Two days for attendance at the New Jersey Education
Association Convention.
(c) Five additional days fbr orientation,‘closiné and
in service training.
It is acknowledged that for the school year 1970-71, the total
number of days does not exceed 190. A
For 1971-72, the total number of &ays willvndt exceed 188.f0r
personnel with prior experience iﬁ the district.

ARTICLE XVII - TEACHING HOURS AND TEACHING LOAD

A. Teaching Load ;

1. The Board of Education agreeé that the normal
teaching assignment for teachers in this district shall be
thirty (SO) periods per week of pupil contact which shall include
fivé (5) instructional assignments, one Qﬁpervisory duty assign-
ment per day énd a homeroom, where necessary.

2. The Board affirms present policy in that generally
teaching load assigned to staff members shall not exceed flve (5)
teachlng periods, except in those instances where such ass;gnment
would result in an unbalanced 1oad within any given department, or
where utilization of the attached ou1de11ne chart (Schedule D) would

permlt other stafflng efficiencies.
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3. If there is necessity for any teacher td,be éséigned
an additionai teaching assignment thé'guideline chart will be

consulted and followéd in line with the provisionsplistedibelow:
l | ‘a) ‘Whenwpossible and practical, no more
% ~than 25% of the teachiﬁg staff in any

department are to be required to teach
six (6) periods.

b) When possible and practical, any

six period assignment shall be madé
first on a leuntary basis and failing
that on a rotating basis for one year.
c) All‘efforts shall Ee made‘to limit
participation in the six (6) period
assignmenf to 25% of the staff and under
no circumstances will more than one-third
of the staff participate.

4, Those feacﬁers assuming or assigned a sixth period
~shall be responsible for a maximum of thirty (30) assignéd periods
and may bé assiéned a homeroom, but will be required to assume
no other instructional or supervisory duties. Teachers with a
~sixth period class shall assume a homeroom last, where possible.

S. The Board recognizes that wherever possible, multiple
preparations should be‘limifed. Wherever possible, efforts will be
made to limit this number to two subject areas or two levels of the
same subject. In some iﬁsfances, howevér, more than two preparations
will be required by probiems in homogengous scheduling, teacher

certification, class size and total pupil assignment.
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6. The Board agreos that the max1muﬁ number of pupils to
be 3551gned to any teacher, regardless of the number of 1n5truct10na1
periods assigned, shall be 150 per day. Addltlonal puplls up to
iO“ may be a551gned to 1nd1v1dual teachers where required by circum-
stan;esh_lt being understood that the 150 limit shall be as firm as
possible. No teacher‘shall have an academic English pupil instruc-
tional load in excess of 125 per day. This is existing practice.
The same pupil instructional limit of 125 academic mathematics
pupils per teacher pér day will be budgeted by theABoard for 1971-1972.
The Board will take all reasonable steps to retain this item throughout
the budget process. Teachers éssigned such mixed academic non-
academic loads in English and mathemétits will receive total pupil
instructional loads not in excess of 145 pef day.

| 7. Work schedules shall provide a daily preparation period

for each teacher. Said preparation period shall be utilized for
professional preparation and growth. During this period, teachers
will not be assigned any duties unless an emergency arises which
affects safety, health and welfare of pupils.and/or staff. Ekistence
of an eme}gencyAto be determined by superintendent or principal.

8. It is the intention of the.Board not to require teachers

to teach continuously for more than four (4) periods (two periods

‘where double periods are involved). It is recognized that this goal

may not be achieved in all cases. Where it is not possible to so
limit continuous teaching periods, a teacher may be requested to
teach additional continuous teachlng periods. Such requests will

not be unleasonably refused
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9. Teachers shall héve a daily dufy—free lunéh period.
Teachers may leave the building without requesting permission during
their scheduled duty-free lunch periods. |
10. It is the policy of the Board td avoid assighing a .
teacher’;o substitute teaching assignments during the teacher's
ﬁrepafation period. Where circumstances do not perhit obtaining a
éubStitute teacher, full-time teachers may be assigned additional
classes during their preparation period. Such assignments shall
be made to qualified volunteeré, selected by the Adminiétration.
Payment shall be made for such services as hereinafter provided.
Where a teacher is required to teach during his preparation period,
he shall be paid an amount equal to:
(2) In the case of assigﬁments to a homeroom period,
10 percent of a day's salary of the absent teacher;
(b) In the case of assignment to a class period, 15
percent of a day's salary of the ébsent teacher.
For the purposes of this Article, a day's salary
shall be equal to 1/200th of a teacher's annual
salary. _
The amounts so paid shall be deducted from the salary
of the absent teacher where:
(a) The absent teacher leaves school for any feasqn
after the start of the school day; or |
(b) The teacher absent for sick leave or temporéry
leave of absence fails to'give'the notice required

~ by this Agreement; or.
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() Thc teacher 1is absent-ten minutes before any‘

assigned period.

If an absence of a teacherxiskrequired by the school
administrétion Qr‘a school prpgram, the teacher absent from class
shall ngﬁ;suffer any deduction. An absent teacher may, where
Sickneséﬁis the cause of an absence;»eleét to charge the time against
accumulated‘fick leave provided the required ‘notice has been given
under Article VIII. In the event of such an election,.on1y4full
days or half days méy be so charged. A teacher called upon to
suBstitutekduring his preparation periéd may ele@t to waive pay-
ment under this Article. If such a waiver is made, no deduction
shall be made from the absent téache}. | |

11! Educators agree that class size is an important
factor in the quality of education. The Board_and the Association
share this concern and both desire to reduce class size to the
optimél educational size.
B. Teaching Hours
1. The arrival and departure times for all teachers shall
be designéted.g;However, their total in-school work day shall consist
of not more than seven (7) hours and thifty (30) minutes, excepf as
otherwise herein providéd. Said work day shall include a duty-free lunch
period. |
2. Building-based téachers may be required to remain after
the end of the regular work day, without additional compensation, for
the purpose of attending building faculty or other professional |
meetings two (2) days each month. Such meetings shall begiﬁ no 1ater’
thén fifteen (15) minﬁtes éftervthe stuﬁent’dismissal time and shall
run for no more than forty-five (45) minutes. In cases of emergenciég/ﬂgf

/

. ;A /
involving the health and safety of students or teachers, afﬁitionalle /
~ : : e« ‘
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time‘may be needed.

>3. No teacher Shall be required to report for duty earlier
than twenty (20) minutes befofe’the opening of the»pupilsf school day,
-and shéll be'permitted to leave no later than thifty (30) minutes after
the_cioé§ of the pupils' day. On Fridays or on days preceding holidays
6f Vacétions, the teachers' day shall end when the pupil busses have
departed.

| 4. Teachers arevto sign in time .on arrival to school and
sign out time when they leave for the day. In the event of an éarly
departure, permission must be secured in advance from the Principal.
An "Early Departure" form must be completed prior to the teacher
leaving the building. \

5.» Except in emergencies, meétings which take place after
the régular in-school work day anakwhich require attendance shall not
be called on Fridays or on any day immediately preceding any holiday,
or other day upon which teacher attendance is not required at school.

6. Room assignments should be given to Department Supervisor
for review so that ClaSSyoom changes can be minimized. -

ARTfCLE XVIITI - TEACHER'S RIGHTS

A. The notice of and agenda for all Generai Paéulty meetings
shall be given to the teachers at least two (2) days prior to
the meeting, except in the case of an emergency meeting. |
Teachers shall have the opportunity to suggest items for the
agenda. |

B. Teacher participation in co-curricular activitieé which

extend beyond the regularly scheduled ip;school day shall be
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voluhtary. Where no volunteers are avaiiable; the superintendent
shall make assignments on a rotating basis, and such final assign-

ments may be subject to the grievance procedure.

ARTICLE XIX - TEACHER EVALUATION

'A%a Teachers shall be evaluated only by persons appointed
by the Sﬁperlntendent and properly certified to supervise
instruction. All observations of the performance of teachers
shall be conducted openly and with full knowledge of’the teacher
involved. Observations made for the purpose of a written analysis
of a teacher's work performance shall involve continuous observafign
in the classroom for a period of at least twenty minutes.

B. A teacher shall be given the written analysis of any
such observation within five days of thé(afbresaid evaluation.

Upon request, a teacher shall be‘granted a conference to discuss
-such analysis. The written analysis shall be submitted to the
teacher simultaneously with its presentation to the administration.
A teacher shall have the right to submit a written answer to any
analysis which shall be reviewed by the administration together
with the énalys;s.

C. Any complaints regarding a teacher made to a member of
the administration By any person will be promptly investigated and
called to the attention of the teacher involved. A teacher shall
be given an opportunity to.respond to a complaint, shall have
the right to be represented at any hearings held on such complaint.

D. A teacher shall have-the right, upon written request,
to review the contents of his pergonnel file and to be able to

copy aﬁy such contents.,
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ARTICLE XX - PROTECTION OF TEACHERS

A. Whenever any civil action has been brought or shall be

brought acaihst any teacher, for any act or omission arlslnc out of
- and in the course of the performance of the duties of such teacher
; the»Boarg shall defray the cost of defending such action, including
ieasonable counsel fees and expenses, together with costs of appeal
if any, and shall save harmless and protect such teacher from any
financial loss resultlng therefrom. This sub- paragraph shall
apply to the use of automoblles in the performance of personnel's
duties; provided, however, that the use of such automobile shall
have been authorized in writing in advance by the Superintendent.

B. Should any criminal action be 1nst11uted agalnst any
teacher for any act or omission arlslnc‘out of the performance
of the duties of such teacher‘and such proceeding is dismissed
or results in a final dispesition in favor of such teacher, the
Board of Education shall reimburse him for the cost of defending
such proceedings, including reasonable counsel fees and expenses
of - the original hearing or trial and all appecals. -
C,’ Whene?er any teacher who is entltled to 51ck leave

pursuant to this aoreement is absent from his post or duty as the
~result of personal injury caused by accident arising out of and in
the course of his employment, the Board shall pay such teacher full
salary or wages for the period of such absence for up to one calendar
year without having such absence charged to the annual sick leave
of the accumulated sick leave provided herein. Salary payments

shall be made for absence during the waiting period and during the
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peribd the teacher received or was eligible to receive temporary'
disability benefit under Chapter 15 of Title 34 of the Revised
Statutes. Any amount of salary or wages paid or payable to the
teachef pursuantbfo this section shall be reduced for the amount
of.Wofkm@n's Compensation award made for temporary disability.

D. During the time of suspension of a teacher pending charges
he shall not receive pay; pro?ided, howe?er, that a Board hearing
upon any chafge leading to suspension Shall be held within two (2)
weeks of the suspension, and further provided that if the charges
are found to be without merit, the teacher shall be reinstated
with all accumulated benefits, and shall be reimbursed in the
amount of pay withheld during ‘the suspen51on A decision following
hearlng shall be rendered within two (2) weeks.

IN WITNESS WHEREOF, the partles hereto have caused these
presents to be signed by their proper corporate officers and

affixed their seals hereto this // Z day of i)gﬁf“%é%Wo » 1970.

N BLACK HORSE PIKE REGIONAL SCHOOL
- DISTRICT BOARD OF EDUCATION

ATTEST . ‘ T
; e /4// wiloe /7 o 777
| gsrr 7

BLACK HORSE PIKE EDUCATION ASSOCIATION

*f///
By \i/s/,/]’,(/». P At

7/
fzfjﬁﬁkf iﬁ% é;hl””i~ %Zgaf7o

/'%.A‘/Lﬁ 0 a‘“«h”\\\w

ATTEST:

s -

e
= S
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,SCHEDULE c

= APPLICATION FOR LEAVE* ”
PURSUANT TO_ARTICLE IX - 2. 1

\;;, S -

"fff{To},.supExIVTFmexT OF SCHOOLS ‘f"

The unaersacnnd heLeby applles to 1edve pursuant to

ﬁfﬂArt1C1G IX SCCthn A 1 OL the collectlve bargqlnlng aorecmeni :,1:

f{;betwéen thm Board and the Assoc1atlon Qated _: i f- 197O'a fl

‘ﬁ'Such leave JS for the fOllOWlng anlcaLeO purpos :

5 Paternlty

-“;;2;;4~Court Appearance
Marrlage (employee

:VQ;;fw;~§~—PropﬁrLy Settlement o
RSV -4;¢;§ or iamlly)

ﬁﬁfﬁ;,;LQ5;~Craduatlon (eleOyeeq

or famlly) , Other (explaln)

“éiEXplanatiOhéﬁ(fd be ﬁsedAdply where "other" is inéiéaﬁed'reaéon)' :

- :AlﬂjApp1i¢ant

I hereby certxfy that thls leave is requested for Lhe purposo i
s ;;Of fulfllll g an obllgatlon whlch cannot be reasonab]y met excepL‘

;aurlng school hours.':

... Applicant o
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' SCHEDULE D

[}

CHECK GUIDE OF CLASS ASSIGHHERTS
. EXCLUSIVE OF ROH TEACHIHG DUTIES

-

Nuzber of Teachers and Individuzdl Assignuent

(i)

- (15)

saleamts Q) (2) (3) (M) (5) (6)<(7) (8) (9 (0) (11) (12) (13)

b b

5 5

6 6 i
7 3k

8 L L

9 L 5

10 - 5 5

11 5 6

12 6 S :

13 b L 5

1k L 5 5

15 5 5 5

16 5 5 6

17 5 6 6

18 6 6 6
+ 19 kx5 5 5

T 2D ke -5 5 6

21 L« 5 6 6

22 kL 6 6 6

23 he & 5 5 5

2k L B 5 5 5

25 ks 5 5 5 6 )
&6 L s 5 6 6

27 ke 5 6 6 6 @
28 ke § 6 6 6

29 ks 5 5 5 5 5

% e 5 5 _ 5 5 6

31 L+ 5 5 5 6 6

32 ke 5 5 6 6 6

33 L 5 6 6 6 6

h ke 5 5 5 5 5 5

35 ks 5 5 5 5 5 6

26 ks 5 5 5 5 6 6

37 L= 5 5 5 6 6 6

38 ke 5 5 6 6 S 6

) ke 5 5 5 5 5 5 5

Lo ks 5 5 5 5 5 5 6 -

Ly L« 5 5 5 5 5 <6 6

k2 k» 5 5 5 5 6 6 6

k3 L+ g 5 S 6 6 6 6

kY k» 5 5 5 5 5 5 5 5 3
hs k+ 5 5 5 5 5 5 5 6
R L 5 5 5 5 5 5 6 6
kg L« 5 5 5 5 5 6 6 6"
k8 ke 5 5 5 5 6 6 6 6

ko .3 5 5 5 5 S 5 5 5 6
50 >»> 5 5 5 S 5. 5 5 6 6
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(1) _(2)_ (3 (&) (5 6) (7). (8) (9 (10) Q1) 2 (13>“<1u) (15)

/

55 - % 5 5 5 5 5 5 6 6 6 e

52 % 5 5 5 5 5 6 6 6 6

53 3 5 5 5 5 6 6 6 6 6 |

g% %z 5 5 5 5 5 5 5 5 5 6

% 3% 5 5 5 5 5 5 5 5 6 6

56 %» 5 5 5 5 5 5 5 6 6 . 6

57 % ‘5 5 5 5 5 5 6 6 6. 6

8 - 3.’ 5 5 5 5 6 6 6 6 6 :

5 . 3 5 5 5 5 5 5 5 5 5 5 6

60 3% 5 5 5 5 5 5 5 5 5 6 6

61 » § &5 5 5 5 5 5 5 6 6 6

62 % 5 5 &5 5 5 5 5 6 .6 6 6

63 3% 5 &5 °5 5 5 5 6 6. 6 6 6

Gh 3 5 5 5 5 5 6 6 6 6, 6 6

65 % 5 5 5 5 5 5.5 5 5 5 € 6

€6 * -5 5 5 5 5 5 5 5 5 6 6 6

67 2 § 5 5 5 5 5 5 5 6 6 6 6

68 » 5 5 & 5 5 5 -5 6 6 6 6 6

69 * 5 5 5 5 5 5 6 6 6 6 6 6 .
70 » 5 5 5 5 5 5 5 .5 5 5 5 6 6
72 zZ%* 5 5 5 5 5 5 5 5 5 5 6 6 6
72 *» 5 5 5 5 5 5 5 5 5 6 6 6 6
73 Z%* 5 5 5 5. 5 5 5 5. 6 6 6 6 6
7k 3» 5 5 5 5 5 5 5 6 6 6 6 6 6

® Denotes Department Svpervisor Teaching Assignment

<
 %ho sbove Goos not take into consideration additional decrcase in teaching essignment

wvhich Involves allocated time for C-I-E, D.E.; Sccondary Coordinator and Audio Visuad
“Coordinator. _ : - '

s‘.‘ﬁ/ 1 .
jovenber 19, 1970

L
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' Class

‘Class

Class

.Class

Class

Class

Dl

D2

D3

T

' . SCHEDULE E

v . 7 Dbefinition of Classes
For a teacher who does not hold a Bacheloxs Degree or its
equivalent and who is employed as a School Wurse,

For a teacher who does not hold a Bachclors Degree or its

-egquivalent and is not employed as a School Nurse,

Fbr‘a teacher who ﬁoids‘a Bachelors chree‘or ité eqﬁivaient:
For a teacher wh§ holds a_Béchelors Degree plus 15 éraduate
credits. N |

For & téacher whé.holds a éacheloxé ﬁagree pl§é 30vcrédits

For a teacher who holds a Masters Degrece in the subject

area for which employed.

Fo% a teacher who hoidé a Masters.Deéree plus 15 addi#ional
graduate‘¢re&its. |

For a teacher who has a Masters begreé and 30 additional-
graﬁﬁate credits, '

For a teacher who holds a'Doctors.Degree in the‘subject

area for which employed.
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' Teacher

Erployment
~Increment

aAdjustment
Increment

‘Masters
Degree
or its
Eguivalent

certification purposes,

o Definition of Terms

shall irclude any full time nembey of the professional

staff, the qualifications for whose office, position or

employment are such as to require him to hold an apprepriate

position ox employment,

shall mean an annual increment granted to a teacher

year of euwployment

shall mean, in addition to an, employment increment,

crease of $300 granted annually as long as shall be

- to bring a teacher, lawfully below his place on the

scale according to year of employment, to his pleoce

salary scale according to year of enployinent,

éertificate issued by thé State Board of Examiners in full

-

force and effect in this state, who holds a valid Permanent,

Limited or Provisional Certificate eppropriate to his office,

for one

an in=-
necessary
salary

on the

shall mean a Masters Degree conferred by a college or

university whose courses for such degree are acceptable to

the State Board of Examiners for certification purposes or

proof of the satisfactory completion of 30 additional

semester hours in graduate courses beyond the course re-

quirements for the Bachelors Degyree in any college or

university, wivse graduate courses for the Masters Degree

‘are acceptable to the State Board of Examiners for
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Year

Six Years
of Training

s
Doctors™,

- Degzree

Year of

- Employment

Séhool

Full
- Pime

State Board of Examiners for certification purposes,

‘shall mesn a Masters Degree plus proof of the satisfactory
“completion of 30 addsitional semester hours in graduate

-courses in any college or university, whose graduate

courses for the Has exrs Degree are accapt»bJe to the

shall mean a Doctovs Degree confelred by a col lege or

university whose coursés for such aegree are acceptablé

to tne st ute Boaxrd of Exanlnolo fOl CGI»JflCQﬁ’OH purposes.,

shall mean employment by a teacher for one  academic yeaxr
in any public owned and operated school or other insti-

tution of leaznlng for onc acadenic year in this or any

‘other state or thLlLO y of the United States.

shall mean the perlod beginning Septenber 1 of each yaarx

- and ending June 30 of the following year,

shall nean the number of days of employment in each weck
and the period of time in each day reauired by the State

Board of qucatwon under rules and reculaglonq resceribed
J

'fox the purgoses of this act, to qullfy any person as a

full time teacher,

Initial Salary

Wheﬂ6v01 a porson shall hcreaftol a“crpt offlce, position ox- ewo’oya

ment as a tea cner, his initial rlace on the salary scale shall be at such

pomnt as ag Leed Lpon by the Leachfr and the erploylng Board of EévcatLOﬁ

C Military S;fVle Credlt

Every teacher who has served in actlve mllltery service after July 1,

1940, shall

recelve chdlt for same.
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_5thc Unlted States.

(3) injurious publ1c relauﬂons, (4) a lack

h1x1mum crcdlt for m?llpqry service shall be four (4) years.
H¢1’tc£y serv;ce credit is further'interpxeted as follows;

‘(l) A schoo1 year, Sepucmbmr 1 to Jun 30, sha71 be cong idered as

one £u11 e ar,

(2) Time outside of the acadens.c school ybar muvt be bascd on full

-
-

calenaar years to recelve lel credlt ‘ . i‘ - -

.Credit that is to abply nust be substantiated by presentation of the

'HonongLe Discharue and thv Rewort of Somaration from the Armed Forcés of

These nmust be recorded in the office of the suoor;nv

teﬁdent pzior to'September 1 of each year,

Experience Credit

Credit for other "years of emvloym nt" nay be granted in determining

the initial salary upon employment

"Rules CGoverning Granting of Incremznts

A, To recelve a full increment, a teacher must have given satisfactory
service in the opinion of the Superintendent, Principal and Department Head;
subject to the approval of the Board of FEducation,

B, To be eligible for a full increment a Leacqer must have been a

‘regularly émployed teacher for the Board of Education during the previous

year for at least one hundred school days.
C. The Board of Education reserves the right for inefficiency* to
decrease or omit the increment of any teachex for any year,

- *Inefficiency shall be defined as: (1) non- cooperation v1th the Board

of EdquulOﬁ, administration or other Leachers, (2) 1nsuu0161natlon,

-

of effort ox desire to do a‘gOOd

“job of teachlng students, (S) a lack of effort or deoaxe to t““e care of

-

ass igned duties, (6) lacu of effort or desxre Lo partlcxpatﬁ in regulgrly

-
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“planned and schﬁaulgd plofe sional activities including Parent-Teacher

Association meetings

-

D, Upon failure of the Board of Iduvmtlon to grent an 1ncrcwont to

-any teacher, such increment shall be deemed‘to have lapsed. Tha Board

Cmay, at its discretion, restore an increment previcusly wid %hg7d upon

.

- BE, If it is anticipated that greduate cwedits wwll be egrned durlng

-

“the s chool year whzch will make the em oTOyee eTi iible for a higher salary
scale, indication of same must be presented in wri g to the Superinten-

. dent on or before Novenber 1 of each school year to permit budgetary

~

provision for suoh needs,

. Evidence of satisfactory completion of such ¢graduate credits must be

submitted to the Super ntendenb by OfflCLa" transceript,

The deadline date for submitting evidence of satisfactory cgmplebvon
of graduate credit shall be September 1.,
Contracts'

- A, Xt shall be the lntent of the Board of Lducablon to issue contracts

immediately following publlc approval of the annual budget,

‘B, In the interest of the school, contracts, when offered, shall be

eithex accepted or rejected within a three-d y period

,-J

Service Increment

To encourage continuity in service, to attain stability of staff and

to give recognition to those whose interest in the community is attested

by extended employment, an additional increment of £$100° Chall bc glven

upon the completion of three ycars of continued service,

Similar increments of $150 shall be granted after the sixth, ninth,

twelfth and flfteeutn y f cont 1nch sexvice in thts cchoo] dlstrlct

-
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