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Preamble

This Agreement entered into this g[\uf, vt {3’?‘ Z01¥ | by and between the
Township of Pemberton (hereinafter “the Township™), a municipal corporation located in the
County of Burlington, State of New Jersey, and the Government Workers Union, Pemberton
Township Employees (hereinafter “the Union™), represents the complete and final understanding
on all bargainable issues between the Township and the Union.




ARTICLE I
RECOGNITION

The Township hereby recognizes the Government Workers Union as the exclusive
negotiating agent for full-time and part-time (those working 25 hours or less per week)
permanent employees in the titles set forth in Appendix 1.

Any additional job classifications hereinafter adopted by the Township shall be discussed
with the Union. Confidential employees, non-permanent employees, and all other Township
employees in titles not listed in Subpart A, above in non-blue collar, non-clerical or non-
administrative titles are expressly excluded from the bargaining unit.

The parties recognize that the Civil Service Commission has revised the names of titles and
agree that the titles listed herein are being updated to conform to Civil Service title names.
Such revisions shall not result in any reduction in pay for an employee, or loss of any increase

in pay.

ARTICLE 11
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the signing of
this agreement by the laws and Constitution of the State of New Jersey and of the United
States, including but without limiting the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the Township
Government and its properties and facilities and the activities of its employees;

2. To hire all employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment and to promote and
transfer employees; and

3. To suspend, demote, discharge or take other disciplinary action tor good and just
cause according to law.,

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of the policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith shall be limited
only by the specific and express terms of this agreement, and then only to the extent such
specific and express terms hereof are in conformance with the Constitution and Laws of
New Jersey and of the United States.



ARTICLE 111
DUES DEDUCTION

Dues deductions to the Union for members covered by this Agreement shall be made
by the Township by said employees authorizing the deduction of dues from their pay.
The appropriate Township official shall forward said dues deductions to the Union by
the fifteenth (15") day of each month following the monthly pay period from which
deductions are made. Employees shall have the authority to withdraw the authorization
to the Township to deduct dues on their behalf. Any such written authorization to
deduct dues may be withdrawn by the employee only during the months of January and
July of each calendar year by the filing of notice of withdrawal with the Township. The
filing of notice of withdrawal shall become effective to halt deductions as of the 1% day
next succeeding month after the date on which notice of withdrawal is filed. The Union
will provide the necessary “check-off authorization forms” and deliver those signed
forms to the Township Treasurer or other appropriate Township Official.

If during the life of the Agreement there shall be any change in the rate of membership
dues, the Union shall furnish to the Township written notice of the change on official
Union letterhead at least thirty (30) days prior to the effective date of such change,

The Union shall indemnify, defend and save the Township harmless against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason
of action taken by the Township in reliance upon the Union regarding salary deduction
authorization cards submitted by the Union to the Township.

ARTICLE 1V

Mandatory Agency Fees are not permitied in accordance with applicable law.,

ARTICLE V
NO-STRIKE PLEDGE

The Union covenants and agrees that during the term of this Agreement, neither the
Union nor any person acting on its behalf will cause, authorize or support, nor will any
of its members take part in any strike (i.e., the concerted failure to report for duty, or
willful absence of any employee from his position, or stoppage of work or abstinence
in whole or in part, from the full, faithful and proper performance of the employee’s
duties of employment), work stoppage, slowdown, walkout or other job action against
the Township. The Union agrees that such action would constitute a material breach
of this Agreement.



B. In the event of a strike, a slowdown or walkout, it is covenanted and agreed that
participation in any such activity by any employee covered under the terms of this
Agreement shall be deemed grounds for termination of employment of such employee
or employees with due process.

C. The Union will actively discourage and will take whatever affirmative steps are
necessary to prevent or terminate any strike, work stoppage, slowdown, walkout or
other job action against the Township.

D. Nothing contained in this agreement shall be construed to limit or restrict the Township
in its right to seek and obtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages or both, in the event of such breach by the Union
or its members.

. The Township agrees that during the term of this Agreement, there shall be no lock-out
under the penalties provided in this Article.

F. Prior to entry into any shared services agreement or consolidation, the Township shall
give as much notice as possible to the union, meet with the union upon request, and
provide requested information.

ARTICLE VI
HOURS AND OVERTIME

A. The regular work week shall consist of five consecutive days Monday through Friday for
a total of forty (40) hours per week. The regular hours of work for office personnel shatl
be 8:00 a.m. to 4:30 p.m.

Notwithstanding the above and as otherwise modified for Municipal Court employees in
subparagraph [ below, the following work hours and shifts shall be applicable as noted:

1. Department of Public Works hours are from 7:00 a.m. — 3:30 p.m.
. Water Division hours are from 7:00 a.m. — 3:30 p.m.
3. Building Service Workers hours are from 7:00 a.m. - 3:30 p.m. and 3:00 p.m. -
11:30 p.m.
4. Senior Citizen Program Aide hours are from 7:00 a.m. — 3:30 p.m. and 7:30 a.m. —
4:00 p.m.
5. Animal Control Officers days and hours are as follows:

a. Shift 1 — Monday through Friday: 9:00 a.m. — 5:30 p.m.
b. Shift 2 — Sunday through Thursday: 7:00 a.m. — 3:30 p.m.
c. Shift 3 — Sunday through Thursday: 9:00 a.m. - 5:30 p.m.



In the event that there is more than one full-time Animal Control Officer, they shall a
rotating shift schedule.

** Note®* If the Township determines to revise the above work hours it shall notify the
Union and the parties shall initiate negotiations.

Selection of shifts shall be offered with seniority preference in the event of a conflict.

B. Overtime requested and authorized by an employee’s Department Head or immediate
supervisor shall be paid at the rate of one and one-half the employee’s regular hourly rate.
Overtime shall be paid for all time worked in excess of forty (40) hours per week. For
purposes of determining the number of hours an employee has worked in a given work
week, paid time off for vacation, holidays, jury duty, sick leave, personal leave and
bereavement leave shall be counted as hours worked.

C. Overtime must be requested and authorized in advance by the employee’s Department
Head or immediate supervisor. All employees may be required to work a reasonable
amount of overtime.

Department of Public Works: The Township will make reasonable efforts to provide for
an equitable distribution of overtime work among employees in each job classification within each
work unit, after taking into consideration the nature of the work to be performed during the
overtime hours and the qualifications and abilities of the employees in the work unit. To the extent
reasonable and consistent with the aforesaid objective, overtime shall be distributed among the
non-clerical titles via three (3) posted lists: Buildings & Grounds; Streets & Roads; and General
List for Scheduled Overtime, and by order of seniority on a rotating basis, except that an employee
shall not be removed from a job which said employee is performing on a particular day in order to
provide such equitable distribution of overtime. In the event an employee is on paid leave time
when overtime is being assigned for a date and time on which the employee will be available for
work (1.c., on a date and time when the employee is no longer on paid leave), the Township shall
make a good faith attempt to contact the employee via telephone using the employee’s telephone
number on file with the Public Works Department.

D. During emergency event overtime (e.g., snowstorm, hurricane, foul weather or any other
related occurrences) there shall be one mechanic on duty, assigned on a rotating basis,
when five (5} or more trucks are being utilized.

E. Any employee who works to work on a holiday recognized by this Agreement shall be paid
at the rate of one and one-half times the employee’s regular hourly rate for all work
performed on the holiday, in addition to the employee’s regular pay at straight time for the
holiday.

F. Meals During Emergency Overtime. The Township shall provide each employee who
works emergency overtime (which shall not include manpower shortages due to employee
vacations or other authorized leaves of absence) with a meal allowance of not more than
ten ($10.00) dollars uniess provisions have been made by the Township to provide a meal



i lieu of a meal allowance. An employee shall be entitled to the aforementioned meal
during the emergency after four (4) hours of continuous work beyond the employee’s
regular work day provided that the overtime assignment is anticipated to last for five (5) or
more hours. This provision shall be applicable for each five (5) hour period of continuous
work thereafter.

An employee who is recalled to work after completing his or her regular shift and has left
the work site shall receive a minimum of two (2) hours pay at a rate of one and one-half
times the employee’s regular hourly rate of pay for work performed during the recall
period. The aforesaid 2-hour minimum shall not apply, however, when the recall occurs at
times contiguous to the employee’s regular work day.

Two (2) ten (10) minute breaks during the work day shall be provided to each full-time
employee, consisting of one break during the first half of the work day and one break during
the second half. In addition, each full-time employee shall be entitled to a forty-five (45)
minute meal break to be taken at a time agreed to by the employee and his or her immediate
supervisor. The 45-minute meal break consists of fifteen (15) minutes paid time and thirty
(30) minutes unpaid time. Part-time employees shall be entitled to proportional amount of
paid breaks or meal periods based upon hours worked in each day. The time for such
breaks and meal periods, if any, shall be arranged with and approved by the employee’s
immediate supervisor or Department Head.

An employee shall have the option of accruing compensatory time, as opposed to receiving
cash overtime, but only with the prior approval of the Department Head and consistent with
the provisions of the Fair Labor Standards Act, 29 USC Section 201, et seq. Employees
covered by this Agreement may accrue up to a maximum of 240 hours of compensatory
time (i.e., 160 clock hours worked). Once an employee has accumulated the maximum he
or she shall receive cash overtime for any additional overtime worked until his or her
compensatory time level drops below the maximum limitation. Employees shall be
permitted to use compensatory time within a reasonable period after making a request
unless the use of such time would be “unduly disruptive™ to the department. Any
compensatory time earned between January 1** and June 30 must be used by December
31% in the same year. Any compensatory time earned between July 1*' and December 3 1%
must be utilized by June 30" of the following year. If an employee is turned down for
utilizing time, he or she will be paid for the time.

If night court is required, the parties agree to the following terms and conditions:
Employees working on Court days shall work from 11:00 am. to 7:30 p.m. Any work
beyond 7:30 p.m. shall be considered overtime.

Employees working the night session will receive a 12% shift differential for all hours
worked after 4:30 p.m.



K. When the Township appoints by written notice or a Department Head assigns by written
notice an employee to temporarily work, for a time specified in the notice, in a higher title
in an acting capacity as an interim replacement, with the employee’s consent, for a period
of twelve (12) calendar days or more, the employee will be paid, retroactively to the first
day of his or her temporary appointment or assignment, a rate of pay which would be equal
to the rate the employee would receive if he or she were promoted to the higher title. It is
not the Township’s intention to rotate such assignments solely for the purpose of
circumventing this benefit.

ARTICLE VII
VACATIONS

A. The number of years of service to the Township for purposes of vacations will be
determined as of January 1% of each year, except during the first and last years of service
when the determination as to years of service will be the date of appointment and the
vacation leave will be pro-rated as to actual time on the job.

B. All employees shall be granted annual vacation leave based upon the following schedule:

Years of Service Annual Vacation Hours Earned

Date of hire through the third (3') year of service 96 wvacation hours (12 wvacation
days)

Beginning of fourth (4™) year through tenth (10" year of | 120 Vacation hours (15 vacation

service days)

Beginning of eleventh (1 1") year through fifteenth year of | 160 vacation hours (20 vacation

service days)

Over fifteen (15) years’ service 200 vacation hours (25 vacation
days)

C. Vacation leave shall be scheduled for the mutual convenience of the Township and its
employees. Vacation shall be scheduled by the Department Head or designee so as not
to interfere with the efficient operation of the Department.

D. Vacation leave shall not be unrcasonable denied. The establishment of minimum staffing
requirements by the Township, at the Township’s sole discretion for operational reasons,
and the denial of vacation leave requests that would, if approved, reduce the number of
employees scheduled for work pursuant to the established minimum number shall not be
deemed to be “unreasonable denial” of vacation leave.

E. If in any calendar year vacation leave is not used, the unused vacation leave for that
year shall be used during the next succeeding year only.

F. Vacation schedules shall be posted on the bulletin board within each department by the
Township on November 1¥ of each year and they shall remain posted until November 30™
for the employees to select their vacations for the following year on a seniority basis in one



(1) week blocks. In the event an employee has failed to make a selection by the
aforementioned deadline, such employee may, nevertheless, make a vacation selection
thereafter without regard to seniority for such vacation time as remains available on the
schedule.

(. Vacation time may be used in whole or half day increments.

ARTICLE VIII
LEAVES OF ABSENCE

Injury in the line of Duty

If any employee is injured in the line of duty and unable to work, certification of injury in the line
of duty shall be made by the Township’s designated physician and if necessary, by the Township
insurance carrier physician as well. If an employee sustains an injury while in the Township’s
employ and on duty, the employee will be continued without loss of pay for a maximum of one
(1) year from the date of accident. Such eligibility for this leave is determined by the definition of
job injury as set out in the New Jersey Worker’s Compensation Law.

Personal Leave

The Township shall permit all employees covered by this Agreement to take up to three (3)
personal days per year with pay. Employees shall be allowed to request the use of personal days
at any time so long as the scheduling of such leave shall not interfere with the efficient operation
of the employee’s respective department. The approval of personal leave time shall not be
unreasonably denied. Personal leave time shall not accrue from year to year. Any personal leave
time not used by an employee by December 31% shall be forfeited and shall not be compensated
for by the Township. Permanent part-time employees shall receive a proportionate allotment
rounded up to the nearest half day.

Bereavement Leave

The Township shall provide all employees covered by this Agreement with three (3) paid
bereavement leave days to be used to attend the funeral or for mourning due to the death of an
immediate family member. These days may be taken consecutively commencing on the date of
death or the date of the funeral; or they may be taken intermittently during the one month period
following the date of death provided that at least one bereavement day is either the date of death
or the date of the funeral. Immediate family, as defined for this Article, shall include husband,
wife, civil partner, father, mother, brother, sister, child, step-child, ward, legal guardian,
grandchildren, grandmother, grandfather, father-in-law, mother-in-law, stepmother, stepfather,
son-in-law, daughter-in-law, sister-in-law, and brother-in-law. Failure to use bereavement leave
shall not cause the Township to make any payment for such time not utilized and bereavement
leave shall not be cumulative in nature. The Mayor or designee may also grant, in his or her
discretion, up to two (2) days additional travel time, if needed, for the employee to travel to and
from the funeral.

Union Leave
The Township shall, during the life of this Agreement, provide time off, with pay, to 2 maximum
of two (2) persons (with no more than one from a single department) as designated by the President
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of the Union, to attend Union business or attend Union conventions at any one time, for a period
not to exceed eight (8) working days in the aggregate per year. Said eight (8) day limitation shall
be cumulative in nature so that the total combined union leave time of bargaining unit members
does not exceed eight (8) days. The Union will be permitted to carry not more than four (days) of
unused Union feave time from year to year.

Family Leave
The Township shall comply with federal and state laws and implementing regulations concerning

family leave.

ARTICLE IX
HEALTH AND WELFARE INSURANCE

A. The Township shall continue to provide major medical, prescription drug, dental, life and
disability insurance.

B. A disability income policy will be provided to all full-time permanent employees. The
weekly benefits under this policy will be no less than 66.67% of an employee’s base
earnings, up to the legal maximum for Short-term disability (accident induced) and the 15"
day of illness up to a maximum of twenty-six (26) weeks.

C. The Township shall provide major medical, prescription drug, and dental coverage for
employees covered by this Agreement in accordance with the attached schedule identified
as the PBA Plan.

D. The Township retains the right to change carriers and/or to self-insure so long as equal to
or better benefits are provided.

E. The Township will pay up to one hundred ($130.00) dollars per year per family member
for an eye examination or prescription glasses. “Family” includes the employee,
employee’s spouse and dependent children only.

N Benefits upon retirement. The Township will assume the cost of health benefits coverage
and pay all premiums for employees, less the employee contributions calculated and
required by the New Jersey law commonly referred to as ‘chapter 787, and the current
collective negotiations agreement, for employees who have retired with twenty-five (25)
years or more of service credit in the State of New Jersey Public Employees Retirement
System (PERS) and a period of continuous service of twenty-five (23) years with
Pemberton Township at the time of retirement at the *Single” level of coverage. Said
coverage shall be primary solely until the 1°' day of the month following the employee’s
sixty-fifth birthday. Thereafter, coverage shall be secondary to Medicare Parts ‘A’ ‘B’
and ‘D’ notwithstanding whether the employee has applied and/or obtained said
Medicare coverage. Subject {o the foregoing, retirees will receive the same health
benefits and under the same terms and conditions as current active employees. In the
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event the Township obtains health insurance through a third party insurance provider
rather than provide insurance on a self-insured basis, a retired employee may purchase
coverage for his or her spouse under the Township’s Plan provided that the retiree pays
the difference between the premium for Single coverage and the premium for
Husband/Wife coverage.

ARTICLE X
UNIFORM ALLOWANCE

A. Upon commencing employment with the Township, each non-clerical employee assigned
to the Department of Public Works, Water Department, Animal Control and Code
Enforcement Division shall be provided five (5) industrial uniforms. A uniform shall
consist of one (1) shirt and one (1) pair of pants. In addition to the shirt and pants, each
employee shall receive one (1) winter jacket and foul weather gear as is necessary and
required by the Township. Once an employee has received said uniforms, the Township
shall replace said uniforms on a “wear-and-tear” basis. In this regard, the employee must
bring to the Department Head or his or her immediate supervisor the article of clothing
sought to be replaced in order for the Township to determine whether or not the item shall
be replaced.

B. The Township will reimburse employees up to $120.00 per year for boots during the term
of this contract. Employees must bring old boots to their Department Head or immediate
supervisor to determine whether the boots should be replaced. This provision shall apply
only to non-clerical employees assigned to the Department of Public Works, Water
Department, Ammal Control and Code Enforcement Division.

C. The Township shall pay to all employees covered under this Agreement an annual clothing
allowance in the amount of one hundred ($100.00) dollars. The aforesaid annual clothing
allowance shall be paid to the employees covered by this agreement by the last pay in
November of each year. This clothing allowance shall be prorated on 2 monthly basis so
that if an employee terminates his or her employment with the Township for any reason
during the year, the employee shall receive only the amount of ¢lothing allowance payable
for the month(s) during which the employee worked for the Township.

ARTICLE XI
LONGEVITY AND SALARY

Longevity

A. For the term of this Agreement, all full-time permanent employees, in addition to their
annual salaries, shall be paid upon their base pay each pay period longevity payment as
follows:

1. After five (5) continuous years of service = 4%
2. After ten (10) continuous years of service = 6%



3. After fifteen (15) continuous years of service = 8%
B. Salary Increases.

1. For 2016, effective and retroactive to January 1, 2016, the wage rate schedule
reflecting hourly rates for all steps in each salary range as attached will increase
by 1.50%

For 2017, effective and retroactive to January 1, 2017, the wage rate schedule

reflecting hourly rates for all steps in each salary range as attached will be increased

by 1.50 %

3. For 2018, effective and retroactive to January 1, 2018, the wage rate schedule
reflecting hourly rates for all steps in each salary range as attached will be
increased by 1.70%

4. For 2019, effective January 1, 2019, the wage rate schedule reflecting hourly rates
forall steps in each salary range as attached will be increased by 2.00%

5. For 2020, effective January 1, 2020, the wage rate schedule reflecting hourly rates
for all steps in each salary range as attached will be increased by 2.00%

b

C. The Township has instituted a payroll plan for payroll every two (2) weeks, that is twenty-
six (26) or twenty-seven (27) pay periods per year. The Township will give the employees
covered under this Agreement not less than sixty (60) days’ notice prior to the institution
of any change in the payroll plan.

. Animal Control Officers shall receive a shift differential of twelve (12%) percent of their
regular hourly rate of pay for hours worked on weekends (Saturday and Sunday).

E. Building Service Workers who work the second shift shall receive a shift differential of
twelve (12%) percent of their regular hourly rate of pay for hours worked during the second
shift.

ARTICLE XI1
EDUCATIONAL PROVISIONS

A. Tuition shall be reimbursed by the Township for all college level equivalent courses and
educational training courses commencing January 1, 1987, in which the employee
maintains a “C” or better average or a “Passing” grade for those courses graded “Pass/Fail.”
All course participation must be authorized by the Mayor or Business Administrator in
advance and must directly relate to the work responsibilities of the employee.

B. Upon successful completion of the college level equivalent courses and educational
training courses pursuant to Section A, and upon presentation of appropriate verification,
the Township will reimburse the employee for the cost of required books purchased for
those courses.
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ARTICLE X111
SAFETY AND HEALTH

A. The Township shall maintain safe and healthful working conditions for all employees
covered by this Agreement and will provide employees with any wearing apparel,
including foul weather clothing, tools or devices that may be reasonably necessary to
ensure their health and safety.

B. The Union shall designate a Safety Committee for each unit of representation. It shall be
their responsibility to investigate unsafe or unhealthy conditions on behalf of the Union.
They shall meet periodically, as necessary and in accordance with the Union leave
provisions contained in Article VIII, to review conditions in general in order to make
appropriate recommendations to either or both parties. The Safety Committee member(s)
representing the Union shall be permitted a reasonable opportunity to visit work locations
throughout the Township’s facilities where employees covered by this Agreement perform
their duties, for the purpose of investigating safety and health conditions with the prior
approval of the mayor and/or the Business Administrator. Said inspections shall be
conducted during working hours with no loss of pay for a period not to exceed one (1) hour
per week unless additional time is specifically requested and authorized by the Mayor or
Business Administrator.

C. The Township shall provide employees official identification.

D. The Township shall attempt to schedule two (2) employees on each truck during snow or
ice removal duty during night time hours, which are defined as the hours between 10:00
p.m. and 5:00 a.m. However, the Department Head may elect to assign one (1) employee
for each truck during this period. This election shall not be subject to a grievance.

ARTICLE X1V
NON-DISCRIMINATION

The Township agrees not to discriminate against any individual with respect to hiring,
compensation, and/or terms or conditions of employment covered by this Agreement because of
such individual’s race, color, creed, religion, sex, national origin, handicap or age, or other status
protected by law,

ARTICLE XV
DISCIPLINE

A, Appropriate behavior, professionalism, good judgment, and common sense are essential
responsibilities of all employees who work for Pemberton Township. With so many
diverse people working together and such a range of customers being served, the Township
must have “Standards of Conduct™ for common guidance and uniformity of expectations.
As a condition of employment with the Township, all employees accept responsibility for
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adhering to the particular rules and guidelines of their individual positions, departments
and offices as well as to general rules and standards of behavior.

Generally speaking, a progressive four (4)-step disciplinary process will be followed in
cases involving minor violations of standards, rules and guidelines. The process includes
a verbal counseling, which shall be confirmed in writing by the employee’s supervisor; a
written reprimand by the employee’s Department Head, immediate supervisor, or Business
Administrator; suspension without pay; and termination.

However, the Union acknowledges that progressive discipline shall not prevent the
Township, in its sole determination, from taking appropriate disciplinary action in cases
involving major violations of standards, rules and guidelines, subject to the employee’s
hearing and appeal rights. Furthermore, the Union acknowledges that the Township has
the authority under civil service rules to immediately suspend an employee pending a
hearing subject to the employee’s civil service or contractual rights.

B. (1) Upon completion of 12 consecutive months without repeat incidents and in
conjunction with a satisfactory or better performance evaluation, all prior minor
disciplinary actions, as defined by the New Jersey Department of Personnel, but
not including any suspension without pay, will be removed from the employee’s
personnel file as well as any official supplementary files.

(2) Upon completion of 48 consecutive months without repeat incidents and in
conjunction with a satisfactory or better performance evaluation, all prior minor
disciplinary suspensions without pay of five days or less will be removed from the
employee’s personnel file as well as any official supplementary files.

ARTICLE XVI
GRIEVENCE PROCEDURE

. A grievance is a complaint that there has been an improper application, interpretation or
violation of this Agreement. Also, included in the scope of items that may be grieved are
minor disciplinary actions, which are not permitted to be appealed to the New Jersey
Department of Personnel as a matter of right. In order to provide for the expeditious and
mutually satisfactory settlement of grievances, the procedures hereinafter set forth shall be
followed. Nothing herein shall be construed as limiting the right of any employee having
a grievance to discuss and resolve the matter informally with any appropriate member of
the department.

. Complaints may be initiated by an employee to his or her supervisor. If the employee’s
complaint deals with improper action by the employee’s supervisor, then the employee or
the Union representative may initiate this step with the Department Head or the Township
Business Administrator, whichever would be applicable. An earnest effort shall be made
to settle the dispute immediately. If the complaint is not adjusted satisfactorily at this stage
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and the employee wishes to enter a grievance, it shall be presented by the employee or by
the authorized Union representative.

. When the Union wishes to present a grievance for itself or for an employee or group of
employees for settlement or when an aggrieved employee wishes to present a grievance,
such grievance shall be presented as follows:

Step 1 Within ten (10) working days of the event giving rise to the grievance, the
aggrieved employee, the President of the Union or his or her duly authorized
representative, shall present the grievance in writing to the Department
Head or his or her duly designated representative. The Department Head
shall answer the grievance within seven (7) working days.

Step 2 If the grievance is not resolved at Step 1 or if no answer has been received
within the time set forth in Step 1, the Union shall present the grievance
within seven (7) working days in writing to the Township Business
Administrator. This presentation shall set forth the position of the Union
and, at the request of either party, discussion may ensue. The Township
Business Administrator shall answer the grievance in writing within fifteen
(15) working days after receipt of the grievance setting forth the position of
the employer.

Step 3 If the grievance is not resolved at Step 2 or if no answer has been received
by the Union within the time set forth in Step 2, the grievance may be
presented in writing within ten (10) working days to the Mayor. The final
decision of the Mayor shall be given to the Union in writing within twenty
(20) working days after the receipt of the grievance, said time period may
be extended by consent of the Union.

Step 4 If the grievance has not been settled by the parties at Step 3 of the grievance
procedure or if no answer in writing by the Mayor has been received by the
Union within the time provided in Step 3, the Union may invoke arbitration
of the grievance in accordance with Article XVII hereof.

. In the event a grievance is not processed in accordance with the time limitations set forth
above, unless such time limitations are waived by both parties, the grievance shall be
deemed satisfactorily resolved and no further action may be taken pursuant to this Article.

ARTICLE XVII
ARBITRATION

. Any grievance not resolved by the grievance procedure may be referred to arbitration as
hereinafter provided not later than thirty (30) days from the decision at Step 3 of the
grievance procedure.
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. The Union may institute arbitration proceedings when the grievance procedure has been
exhausted by requesting the Public Employment Relations Commission to appoint an
arbitrator to hear the dispute in the manner set forth in the Rules and Regulations and
Statement of Procedure of the Public Employment Relations Commission. A copy of said
request shall be forwarded to the Mayor.

. The cost for the services of the arbitrator shall be born equally between the Township and
the Union. Any other expenses incurred, including but not limited to the presentation of
witnesses shall be paid for by the party incurring the same.

. The Township and the Union shall be limited to placing one (1) issue before an arbitrator
at any one time. The arbitrator shall be prohibited from hearing more than one (1)
grievance except by mutual consent of the parties. The arbitrator shall be bound by the
provisions of the Agreement and restricted to the application of facts presented to him or
her involved in the grievance. The arbitrator shall not have the authority to add to, modify,
subtract from, or alter in any way the provisions of this Agreement or any amendment or
supplement thereto. The Arbitrator shall set forth his or her findings of fact and reasons
for making the award within thirty (30) calendar days after the conclusion of the arbitration
hearing, unless agreed to otherwise by the parties.

?. The arbitrator’s decision shall be final and binding on all parties.

In any case where the subject matter of a grievance as defined herein is appealable through
either the grievance procedure or an appeal procedure established by the New Jersey Civil
Service Commission resort to one procedure shall preclude the employee and Union from
resorting to the other procedure.

ARTICLE XVIII
SICK LEAVE

. Sick leave shall be defined as an absence of an employee from post or duty because of
illness, accident, or exposure to contagious disease.

. Permanent full-time employees shall accrue sick leave on the basis of eight (8) hours per
month during the remainder of the first calendar year of employment after initial
appoiniment and one hundred twenty (120) hours in every calendar year thereafter.
Permanent part-time employees shall receive sick leave on a prorated basis.

. Verification of Sick Leave.

An employee who has been absent on sick leave for five (5) or more consecutive work days
may be required to submit acceptable medical evidence substantiating the illness.

1. An employee who has been absent on sick leave for periods totaling more than one

hundred twenty (120) hours in one calendar year consisting of periods of not less
than five (5) days shall have his or her sick leave record reviewed by the appointing
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authority and thereafter may be required to submit acceptable medical evidence for
any additional sick leave in that year. In cases where an illness of a chronic or
recurring nature causes recurring absences of one day or less, only one submission
of such proof shall be necessary for a period of six (6) months.

2. The appointing authority may require proof of iliness of an employee on sick leave
whenever such requirement appears reasonable. Abuse of sick leave shall be cause
for disciplinary action.

a. In case of leave of absence due to exposure to a contagious disease, a
certification from the Department of Health shall be required.

b. In case of death in the immediate family, reasonable proof shall be required.

c. The appointing authority may require an employee who has been absent
because of personal iliness, as a condition of his or her return to duty, to be
examined, at the expense of the agency, by a physician designated by the
appointing authority.

Such examination shall establish whether the employee is capable of performing
his or her normal duties and his or her return will not jeopardize the health of other
employees.

F. Upon termination in good standing or retirement, an employee is entitled to be
reimbursed for {ifty (50%) percent of his or her accumulated sick leave up to a
maximum of $5,000. However, any employee who, as of December 18, 2003,
accumulated more than $10,000 in sick leave time may be reimbursed for fifty
(50%) percent of his or her accumulated sick leave up to a maximum of $10,000.

G. Sick leave is permitted to be used in one hour increments. Use of sick leave is
permitted for medical, dental or eye examinations for employees and members of
their immediate family.

ARTICLE XIX
HOLIDAYS
A. All employees covered under this Agreement shall celebrate the following paid observed
holidays:
New Year’s Day Labor Day
Martin Luther King Day Columbus Day
President’s Day Veterans Day
Good Friday Thanksgiving Day
Easter Monday Friday after Thanksgiving Day
Memorial Day Christmas Eve
Independence Day Christmas Day
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Holidays that fall on Saturday shall be celebrated on the preceding Friday. Holidays that
fall on Sunday shall be celebrated on the following Monday.

Any employee who works on a holiday shall receive premium pay at one and one-half
times the employee’s regular hourly rate of pay in addition to the employee’s regular pay
at straight time for the holiday.

In order to qualify for holiday pay, employees must work their scheduled workdays
immediately preceding and immediately following the holiday or holiday weekends unless
excused by the Mayor or Business Administrator. Employees who are on a leave of absence
without pay will not be eligible for holiday pay.

Holiday pay referred to in subparagraph B of this Article shall not be included in
calculation of payments to the retirement system, nor be considered as part of base salary
for the purpose of determining longevity or overtime.

The following shall govern overtime compensation for full-time Animal Control Officers
who arc employved it a seven day coverage operation:

I. If'a holiday occurs on a regular workday of an emplovee, the emplovee is entitled
to overtime compensation for all work performed on that heliday in addition to the
regular rate of compensation.

2. i[ a holiday occurs on a regular day off. an employee shall be given an additional
day off in the same workweek. H, as a result of an emergency, the employee is
required to work on the additional day. he or she shall be entitled to overtime
compensation for all work performed on the additional day.

(OS]

II"a holiday occurs on a regular workday of an emplovee and the employee does
not report for duty. he or she shall not be eligible for overtime compensation or an
alternate day off for that holiday.

ARTICLE XX
UNION INFORMATION

The Township shall provide bulletin boards for the unit covered by this Agreement. The
bulletin board shall be used for Union business only. Such notices shall be signed by the
Union President or his or her designee prior to posting and must be on Union letterhead.
Notices of a political nature and notices disrespectful to the Township or officials of the
Township shall NOT be posted on said bulietin boards.

It is agreed that representatives of the employer and the Union will meet from time to time
upon the request of either party to discuss matters of general interest or concern, matters
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that are not necessarily a grievance as such. Said meetings shall be initiated by written
request of either party and shall reflect the precise agenda of the meeting.

C. The Township will allow membership packets furnished by the Union to be placed in
suitable areas so they may be obtained by new employees.

D. Upon adequate notice, staff representatives and officers of the Government Workers Union
shall be permitted to visit job sites and work locations for the purpose of Union business,
so long as such visitations do not unreasonably interfere with the general business operation
of the Township. Approval shall not be denied without adequate cause. In the event of an
emergency, notice shall be given as quickly as possible.

ARTICLE XXI
SENIORITY

The Township agrees that it will abide by the New Jersey Civil Service Commission regulations
concerning seniority matters. Seniority commences as of the date of employment or re-
employment if an employee has left the Township’s employ. The Township shall maintain an
accurate, up-to-date seniority roster showing the date of hire, classification and pay rate of each
employee covered by this agreement, and the Township shall furnish copies of the same to the
Union upon reasonable request.

ARTICLE XXT1I
RESIDENCY REQUIREMENTS

All employees hired must be a Township resident at the time of hire and remain a resident for
at least ten (10} years prior to being allowed to relocate outside the Township.

ARTICLE XX111
JOB POSTINGS AND PROMOTIONS

A. The Township shall post employment announcements pertaining to newly created positions
and vacancies on an official Employment Announcement bulletin board located in the
Municipal Building, 500 Pemberton-Browns Mills Road. The posting of employment
announcements on the official Employment Announcement bulletin board shall occur no
later than the date on which the Township commences the recruitment process. Current
employees who submit an employment application no later than the closing date will not
be unreasonably denied the opportunity to be interviewed by the appointing authority’s
designee. The Township will notify Local 2120°s President of appointments to newly
created positions and vacancies. When a notice is provided under this Agreement to the
Local President it shall also be sent to the GWU Office. E-mail or fax shall be acceptable.
The Township will set clear criteria for the review and selection of candidates at the time
of posting.



B. Promotions will be considered upon written request from an employee, an employee’s
supervisor, GWU officials, and /or at the initiative of the Township Administration.

C. The Township may advance employees in job titles based on job duties performed,
performance evaluations and in accordance with New Jersey Civil Service Commission
examinations and procedures. No such requests will be considered unless an employee has
been in a job title for a minimum of one (1) year, or the job duties have changed to such an
extent that a higher title must be looked at, or a written agreement was promulgated upon
hiring that granted such a consideration.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be
affected thereby and shall continue in full force and effect.

ARTICLE XXV
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated or signed
this Agreement.

ARTICLE XXVI
DURATION OF AGREEMENT

This Agreement shall be in full force and effect as of January 1, 2016 through December
31, 2020, or until a new agreement is executed. All wage increases scheduled to take effect on
January 1, 2016, January 1, 2017, and January 1, 2018, through the date this Agreement is fully
executed, shall be retroactive and paid in paychecks separate from regular pay, and shall be paid
by the 2nd payroll following ratification and execution of contract by both parties not later than
ninety (90) days. This Agreement shall be subject to renegotiation by both parties under the terms
and conditions as specified by the State of New Jersey Public Employment Relations Commission.
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at
L

A
Pemberton Township, New Jersey, on this / ~ day of A viv3 T, 2018.

Government Workers Union
Pemberton TWP Employees

?L//% L

GWU President

@4?4*4/&-9 /A’Z’ sptes et

. GWU Local 2120 President

ST

GWU Local 2120 Secretary

Attest:

4 M—.

GWU Local 2120Vice-President

Township of Pemberton
County of Burlington
State of New Jersey

I AN
,,__:(4 ;i(j'g:f’gﬁ, Mg?*
David A. Patriarca, Mayor

Attest:




Appendix 1: Salary range (see clean version)

Appendix 2: Health contribution formulae (see clean version)

Appendix 3: Health Plan Document (no changes)



AFSCME 2016 Salary Rate

1.50%

Classification Range Step 1 Step 2 Step 3 Step 4 Step 5
Food Service Worker 218 10.12|S 1047 |S 1083 |S 11.24 |5 11.52
Crossing Guard 3|§ 1146 |5 11901 12355 1276 |S$ 13.15
Recreation Aide 315 114615 11905 1235}S 1276 | S 13.15
Senior Food Service 31S 1146 1% 1190|& 1235]S% 1276418 13.15
Clerk 1 G HEkkx HEEAA S 17.08 |8 176418 1817
Senior Citizen Program Aide G| *xEEE ¥k $ 1708 |S 1764 |5 18.17
Court Attendant 716 17.08 |6 1764 1S 18,1716 18795 19.47
Security Guard 715 1708185 176415 18.171% 1879 |5 15.47
Data Control Clerk 8|S 17.52 [ S 17.64 | ¥+*** ok ok koK
Omnibus Operator 8|S 17.52 | S 17.64 | *xi#x ok ok sk ok ok ko
Adult Day Care Worker 10[ 5 1879 |S$ 1947 |§ 2007 |8 2074 |$ 21.50
Building Service Worker 10/ S 1879 |8 194718 2007 |5 2074 (9% 21.50
Cade Enforcement Officer Trainee 1I00S 1879 1S 194718 20071S 207418 2150
Records Support Tech 1 10[S 187915 194715 2007}|$ 2074 | S 21.50
Assistant Animal Control Officer 12[S 2007 |S 2074 |S 21.50|S 22.101S$ 2291
Cashier 1215 2007 |6 2074 |S 2150(S 22101 2291
Clerk 2 1215 2007 |6 2074 |5 21508 22.10|% 2291
Code Enforcement Officer 121S 200718 2074 (S 21508 22105 2291
Data Entry Mach Operator 1208 2007 1S 20741S 215018 221018 229
Keyboarding 1 1218 2007 S 20741S$ 215018 22,1018 2291
Laborer 1 12| 2007 | S 2074 |5 215015 22.10|$ 2291
Police Aide 12| 2007 |§ 2074 |5 2150|S 22105 2291
Records Support Technician 2 12| 6 2007 |S 2074 |8 2150(% 22.104S 2291
Water Meter Reader 1 1215 2007 |S 2074 | S 2150(S 221016 22.91
Animal Control Officer J3| EHAEE Rk § 22108 2291(S% 2369
Clerk Stenographer 1 P3| AEEEE Hhk S 221018 22911S% 2369
Account Clerk 1416 214118 219888 22911% 2365 |8 2452
Keyboarding 2 14|86 2141 (S 2198 |5 2291|855 2369 |S 2452
Purchasing Assistant 14| 8 2141 |8 21988 2201 |S 23695 2452
Records Support Technician 3 1418 214115 2198 |5 229115 23.69]5 2452
Senior Building Service Worker 148 214218 2198 |6 2291 |S 236915 2452
Senior Clerk Transcriber 14| S 2141 |5 2198 S 2291 (S 23.69|% 2452
Senior Code Enforcement Officer 141§ 21415 21985 22914 2369 |& 2452
Violations Clerk 148 2141198 2198|S 229118 23695 2452
Water Meter Reader 2 14|16 21416 218815 229115 2369 |S5 2452




Carpenter 15| S 221018 22825 23.77|% 2462 |% 2554
flectrician 15( S 22,30 |S 228215 23.77|S 2462 |8 2554
Maintenance Worker 1 Grounds 15| 6 22106 2282|S 23778 2462 |8 2554
Mchanican Helper/Truck Driver 1516 2210 |6 228215 237716 24625 2554
Plumber 1518 2210 | S 228218 2377 1S 2462 |5 2554
Truck Driver 15| S 2210 |6 228218 23.771S$ 2462 |8 2554
Water Repairer 1 15| S 22,10 | 2282 |S 2377 S 2462 |5 2554
Truck Driver, Heavy 16| *w¥** Hok ok S 2452 |8 2542198 26.33
Clerk Stenographer 2 1716 235816 2439 |S§ 2542 |6 26335 27.24
Equipment Operator 171S 23585 24395 25425 2633 |5 27.24
Heating & A.C. Mechanic 171% 2358|198 2435i% 25425 2633 |5 27.24
Maintenance Worker 2 Grounds 17¢S 2358(S 24398 25.4218% 2633 |S5 27.24
Senior Account Clerk 1716 235818 24391S% 254218 2633 |§ 27.24
Traff Maint/Truck Driver 17]$ 2358 |S 243915 254215 26331{§% 27.24
Water Repairer 2 17|16 235816 24396 25426 263315 27.24
Clerk 3 18{ S 24395 2542 |S 2633 |$ 2751}S 2877
Fiscal Officer 18]S 24.39|$ 2542 |S 26.33|S 27515 2877
Keyboarding 3 18| S 2439 |8 254218 26338 275115 28.77
Mechanic 18§ 2439 |S 2542 |8 2633 |S$ 2751}S$ 28.77
Principal Account Clerk 18| S 2439 |S 25425 26335 27.511% 2877
Principal Cashier 18/ S 2439 S 254218 263346 2751 (|S% 28.77
Principal Clerk Transcriber 18{$ 2439 |S 2542 S 26.331]8% 2751 |58 2877
T.A.C.O. 18] $ 243919% 2542 |8 26335 2751|S 28.77
Heavy Equipment Qperator 19]$ 243919 2542 |S$ 27.24|S 2836 S 30.09
Administrative Secretary 20[$6 2713 (¢ 282218 29.40|S$ 30495 31.69
Senior Carpenter 2008 2713 | 282218 2940|S 3049 |S 31.69
Senior Electrician 2016 2713 |$ 2822 1S 2940|S 3049|S$ 31.69
Senior Mechanic 2008 27.13 1S 28221S 2940 |5 3049|S 31.69
Senicr Plumber 200 27.13|S 28221S 29409 3049 |S 3169
Senior Traffic Maintenance Warker 2016 271315 2822 |5 29401S 3049 |5 31.69




AFSCME 2017 Salary Rate

1.50%

Classification Range Step 1 Step 2 Step 3 Step 4 Step 5
Food Service Worker 206 1027 1S 1063 1S 1099 |S$ 1141 |S$ 1169
Crossing Guard 315 1163 |$ 12.08|S 1254% 1295|S 1335
Recreation Aide 316 116315 12085 125415 1295 |S 13.35
Senior Food Service 316 11631|S 120815 1254156 1295]S 13.35
Clerk 1 G AXAHE R S 17.341S 17001 S 18.44
Senior Citizen Program Aide 5| #FxEk* horE kA S 17.3418% 17901 % 18.44
Court Attendant 716 173416 1790 | S 1844 | S 19075 19.76
Security Guard 716 17.341$ 179016 1844 |% 1907|S 19.76
Data Control Clerk 818 1778 |8 17.90 | *¥*¥¥* HH AR FokkA
Omnibus Operator g S 1778 | & 17.90 | *¥¥** FHRARK REAAE
Adult Day Care Worker 1016 19.07 18 19.76|$ 2037 |5 21.05|S 21.82
Building Service Worker 10($ 19.071{$ 197615 2037 |8 2105|S 21.82
Code Enforcement Officer Trainee 1016 1907 1% 19761S 2037 |S 21.05|S 21.82
Records Support Tech 1 1016 19.07 1% 1976 | 6 2037 |5 21.05(S 21.82
Assistant Animal Control Officer 121S 203716 21.05(S 21.82 |5 2243 (S 2325
Cashier 1216 2037 |6 210516 2184 |8 224318 2325
Clerk 2 1216 20378 21058 218218 224315 2325
Code Enforcement Officer 121 $ 2037 (S 21.05{S 218243 2243 |5 23.25
Data Entry Mach Operator 12/ $ 2037 (S 21.05{S 21825 2243 |§ 23.25
Keyboarding 1 12|16 2037 |6 21.05|% 21.8215 2243 |5 2325
Laborer 1 12|18 2037 |% 21.05|S 21.82185 2243 |5 2325
Police Aide 1216 2037 1S 21.05|S 21.82 1S 2243 |5 2325
Records Support Technician 2 1218 203718 210518 2182|¢% 22435 2325
Water Meter Reader 1 121§ 2037 |S 21.05|S 2182 (S 22435 2325
Animal Control Officer 13| *EkE* Hokk AR S 2243186 23.25|% 2405
Clerk Stenographer 1 13| *x*x#E *ad b § 2243|$ 2325]8$ 24.05
Account Clerk 14|S 21.73|$ 2231 |S 2325|S 24.05)S 24.89
Keyboarding 2 14/ 8 217316 22318 232518 24.051S 24.89
Purchasing Assistant 14i$ 2173 1S 22311S$ 232515 24.05}S 2489
Records Support Technician 3 14fS 217318 223148 23.25(S 24.05}S$ 24.89
Senior Building Service Worker 14} 6 217316 2231416 23255 240515 2489
Senior Clerk Transcriber 141S 2173 1S 223118 23.25(S% 2405 |S 24.89
Senior Code Enforcement Officer 141S 217318 2231}1% 23255 24.05|5 24.89
Violations Clerk 14|86 217316 2233115 23255 2405(S5 2489
Water Meter Reader 2 14| 6 21.73 1% 223116 23256 24.05(5S 24.89




Carpenter 1508 22431% 231618 241318 2499 |S 2592
Electrician 15[S 224315 231618 2413}1S 2499:i§$ 2592
Maintenance Waorker 1 Grounds 1516 2243186 23166 2413 |S 2499} % 2592
Michanican Helper/Truck Driver 1516 22436 23.16$ 2413 |$ 24995 2592
Plumber 15| 6 22435 23165 2413 |5 2493 |5 2592
Truck Driver 15|$ 2243 |S 23.161S 24.13 |5 2499 |5 2592
Water Repairer 1 15/ S 2243 1S 23.16 (S 24.13|S$ 24.99|$ 2592
Truck Driver, Heavy 16| *xH% ok $ 2489 (S 258018 2672
Clerk Stenographer 2 171S 2393 ]S 2476 |8 2580 |8 26725 27.65
Equipment Operator 17]S 2393}1% 2476]6 258018 267235 27.65
Heating & A.C. Mechanic 171S 239315 247615 25805 2672 |S 2765
Maintenance Worker 2 Grounds 17|16 23936 24761% 258016 2672 |5 27.65
Senior Account Clerk 17|16 23.93|$ 2476 |$ 25801}S$ 2672 |5 2765
Traff Maint/Truck Driver 1716 2393 |3% 2476S 2580 (S 2672185 27.65
Water Repairer 2 17|16 2393 |6 2476 |5 258018 26721S 2765
Clerk 3 18| S 2476 |S 25808 267218 279218 29.20
Fiscal Officer 18| 6 2476 |5 25805 267215 279215 29.20
Keyboarding 3 18/ S 2476 | S 258015 2672 (S 27.92 (S 29.20
Mechanic 1818 2476 |8 2580 |8 2672 |5 27982 |S 29.20
Principal Account Clerk i8S 247618 2580 |6 26.72|S 27825 29.20
Principal Cashier 18]S 247616 2580 |S 26.72 S 2792 |5 29.20
Principal Clerk Transcriber 18]S 247618 25801{S 2672 |8 2792 |8 29.20
T.A.C.O. 18]/ 6 247616 25801% 267218 27925 29.20
Heavy Eguipment Operator 19/ S 2476|S 25.80}S% 27.65}S 2879 |5 3054
Administrative Secretary 2018 2754 |5 28645 2984 (S 30955 3217
Senior Carpenter 20|S 2754 |5 2864 (S 2984 (S 3095{S5 3217
Senior Electrician 20f S 2754 | S 2864 (S 29.84|S 30955 3217
Senior Mechanic 200 2754 |6 28648 29845 30955 32.17
Senior Plumber 201 S 2754 {5 2864 |S 2984 |S 30955 3217
Senior Traffic Maintenance Worker 200 S 275415 2864 |5 2984 |5 3085 |S 32.17




AFSCME 2018 Salary Rate

1.70%

Classification Range Step 1 Step 2 Step 3 Step 4 Step 5
Food Service Worker 218 10441S 1081}1% 1118 |5 1160 (|5 11.89
Crossing Guard 318 11.83 |8 1229 |6 12.751% 13.171S 13.58
Recreation Aide 318 118378 12298 12.7515 1317} S 13.58
Senior Food Service 31$ 1183|868 12295 12755 13.17}5 13.58
Clerk 1 G #Hkk* KA AR S 17.63}1S% 1820 18.75
Senior Citizen Program Aide G| HEk ok ok S 1763 13% 18.20(S 18.75
Court Attendant 7% 176318 1820 |8 18.75(S& 19395 20.10
Security Guard 7|$ 17631$ 1820 |$ 18.75{S 19.39{S 2010
Data Control Clerk 815 18.081 S 18.20Q | *¥**# HEEER HEE A
Omnibus Qperator 8|S 1808 | S 1820 | ***#** * ok E *EAk
Adult Day Care Worker 1015 19.39|S 201016 2072 |S 21418 22.19
Building Service Worker 10{$ 1939 (S 2010}S 2072 |S 2141 |S 22.19
Code Enforcement Officer Trainee 101 $ 1939 |$ 2010|S§ 2072 |5 2141 |5 22.19
Records Support Tech 1 10/ 19398 2010 |$ 2072{5 2141 |5 22.19
Assistant Animal Control Officer 128 2072 |8 21.411$ 22.151% 228118 23.65
Cashier 121 $ 2072 |$ 2141 |$ 22.19|S$ 228115 23.65
Clerk 2 1208 207248 2141 |6 221918 228115 23.65
Code Enforcement Officer 121$ 2072186 2141 |6 22,1915 22811S 23.65
Data Entry Mach Operator 12§S 2072 1S 2141 |5 22195 228115 23.65
Keyboarding 1 1218 207218 214118 22196 22.81|S 23.65
Laborer 1 1216 20721% 214118 2219(S 2281 |S 2365
Police Aide 1218 207218 214118 22198 22815 23.65
Records Support Technician 2 12|18 207216 214116 221918 2281|S5 23.65
Water Meter Reader 1 12|16 2072 |% 214115 22195 228115 23.65
Animal Control Officer 13| HxkxH AR EF S 2281 |8 2365|S 24.46
Clerk Stenographer 1 13| wArEE HAE A A S 2281 |8 2365|535 2446
Acount Clerk 14| 6 2210 |6 226918 2365]S6 2446 |S 2561
Keyboarding 2 1408 22108 22695 23651S$ 2446 |5 2531
Purchasing Assistant 14| 6 2210 |% 22695 236515 2446 |5 2531
Records Support Technician 3 14| § 2210 | S 2269 |S 2365|S 2446 |5 2531
Senior Building Service Worker 1418 221036 2269 |S 236515 244615 2531
Senior Clerk Transcriber 1416 221016 2269 |6 23655 244616 2531
Senior Code Enforcement Officer 148 221018 2269 |S 2365 (S 24461S 2531
Violations Clerk 1416 22.101% 22691% 2365(5 244615 2531
Water Meter Reader 2 148 2220|S 226918 2365(S% 244615 2531




Carpenter 15/S 2281 |5 23555 24545 254115 26.36
Electrician 156 228116 2355|% 245418 25415 2636
Maintenance Worker 1 Grounds 15| S 2281 ]S 2355 |S 2454 1S 2541 |5 2636
Mchanican Helper/Truck Driver 15|/ 2281138 2355|8 24541S 2541 |5 2636
Plumber 15| 6 22816 2355 |8 2454 |8 25415 26.36
Truck Driver 15| 6 228118 2355|8 2454 |5 25415 26.36
Water Repairer 1 156 22.811S 2355 |5 2454 |5 2541|935 2636
Truck Driver, Heavy 16| HHHxH ok ko % S 2531 |8 26248 27.17
Clerk Stenographer 2 17/ 8 2434 |S 251818 2624 |5 271715 28.12
Equipment Operator 17|S 243418 25185 2624 | S 2717 |6 2812
Heating & A.C. Mechanic 171$ 24348 2518 1S 2624 1§ 2717 |§ 28.12
Maintenance Worker 2 Grounds 171S 243418 25181$ 26248 2717 |5 2812
Senior Account Clerk 171S 24341S 251815 262415 2717 |S 28.12
Traff Maint/Truck Driver 1716 2434 1% 2518[S% 262415 27.17 | S 28.12
Water Repairer 2 17|S 24341 2518 |8 262415 27.17|S 28.12
Clerk 3 18]S 2518 |6 2624 |6 2717 |5 2839 |S 2970
Fiscal Officer 18| S 2518 S 2624 |8 27475 28395 29.70
Keyboarding 3 18]S 25.18 | S 26.24 S 27.47|% 2839 |85 29.70
Mechanic 181§ 25.18 1S 26.24|S 27.17|$ 2839 S 29.70
Principal Account Clerk 18| 8 25.18 S 26.24|S 27.17|S 2839S$ 29.70
Principal Cashier 18| 6 2518 |S 26.24|S 271715 283918 29.70
Principal Clerk Transcriber 18| S 25.18 | S 26.24 | S 27.17 |5 283915 29.70
T.A.C.O. 18| 6 25.18 | S 26.24 | S 271715 28351S 29.70
Heavy Equipment Operator 19| 2518 | S 26.24 | S 2812 |5 29.281S 31.06
Administrative Secretary 201S 2801 (S 29.13|$ 3035(S 31485 32.72
Senior Carpenter 2018 28011S% 29.13|9$ 30355 31485 32.72
Senior Electrician 20}S 28.01S% 29.13}S$ 3035(S 31.48(S 32.72
Senior Mechanic 201 280118 291316 3035|S 31485 32.72
Senior Plumber 20[ 6 280115 291315 3035|S 31485 32.72
Senior Traffic Maintenance Worker 20 S 2801}1% 29.13|$ 3035 |5 31485 32.72




AFSCME 2019 Salary Rate

2.00%

Classification Range Step 1 Step 2 Step 3 Step 4 Step 5
Food Service Worker 216 106515 11.03 1S 114018 11.83}1S 12.13
Crossing Guard 3| 12.07 (S 1254]S$ 13.02 ]S 13.43|Ss 13.85
Recreation Aide 3l 12.07|S 1254|S 13.0119% 1343 ]S 13.85
Senior Food Service 3| 1207 |S 1254 |S 13.01|S$ 13.43 ]S 13.85
Clerk 1 5| FHEx* HAE Rk $ 1798 |5 1856 |$ 19.13
Senijor Citizen Program Aide G #Hxk4 ARk $ 1798{9S 1856 |5 15.13
Court Attendant 716 1798 1S 1856(% 19.13 |5 19.78 | S 20.50
Security Guard 718 179818 1856 (| % 191315 19785 2050
Data Control Clerk 8| § 1844 | § 18.56 | *¥*¥** kA HokE kA
Omnibus Operator 8|S 18.44 1S 18.55 | *F¥*¥ ko AR
Adult Day Care Worker 10]S 1978 |6 20506 21.13 (S 2184 (S 2263
Building Service Worker 10/ S 19.78 (S 20505 211315 2184 |5 2263
Code Enforcement Officer Trainee 10| S 19.78 1S 2050 |5 21135 21.84|S 22.63
Records Support Tech 1 10 $ 1978 1S 20505 21.13|S 21.841% 2263
Assistant Animal Control Officer 125 2113 |5 2184 |$ 226318 232718 24.12
Cashier 12|8 211345 2184 (S 22631S 23.27(S 24.12
Clerk 2 1216 2113 11$ 218416 22636 232715 24.12
Code Enforcement Officer 1205 2113 1S 21.84}1S 2263 |6 2327 (S 2412
Data Entry Mach QOperator 1219 2113 |5 218415 2263 |5 23.27|S 24.12
Keyboarding 1 12{$ 2113 |5 21.84[S 22635 2327 |$ 24.12
Laborer 1 1218 2113 (S 218416 226318 232716 2412
Poiice Aide 12| S 21.13 |5 21.84|S 22635 232715 24.12
Records Support Technician 2 12|S 2213 |S 21.84|S 2263 |S 23.271S$ 24.12
Water Meter Reader 1 1215 21.131S 2184 |5 22635 232718 24.12
Animal Contral Officer 13| FHE* FEEEE S 2327 |8 241218 2495
Clerk Stenographer 1 13 FxEEH HH K S 2327 |S 241215 2495
Account Clerk 14| S 2254 |S 23.24|S 24128 2495 |5 25.82
Keyboarding 2 14| S 2254 |5 2314 1S 241215 249515 2582
Purchasing Assistant 14|86 22546 2314 |5 2412 |5 249515 2582
Records Support Technician 3 14{S 225415 2314 S 24128 2495}1§ 2582
Senior Building Service Worker 1418 225418 2314 |5 241218 2495 |8 25.82
Senior Clerk Transcriber 1415 225418 231448 2412 |S 2495|S 2582
Senior Code Enforcement Officer 14§ 22548 2314186 2412 |S 24855 2582
Viclations Clerk 14| 5 2254 |5 231415 2412 |S 2495|S 2582
Water Meter Reader 2 14{S 2254 1S 23146 24.12]% 24956 25.82




Carpenter 15| 6 2327415 2402iS 2503(S 25925 2689
Electrician 15/ 8 232718 240218 2503 (s 25925 2689
Maintenance Worker 1 Grounds 1518 232718 240218 2503 |8 2592 |5 26.89
Mchanican Helper/Truck Driver 151 S 232716 2402 |S$ 25031S 25921{% 26.89
Plumber 155 2327 |S$ 2402 |S 25035 259215 2689
Truck Driver 15| 9 23.27|S 240215 2503 }S 25925 26.89
Water Repairer 1 15/ § 23.27 |8 24.02|S 2503 |5 25982 }|5 26.85
Truck Driver, Heavy 16| *Hxk* Ak & S 258216 267618 27.71
Clerk Stenographer 2 1716 248316 256818 26765 27.71|S 28.68
Equipment Operator 17]S 24838 2568 (S 2676 |$ 27.71|S 28.68
Heating 8 A.C. Mechanic 1706 24831S 256815 26764{S% 27.71|§ 2888
Maintenance Worker 2 Grounds 17|68 2483 |S 25685 267615 277115 2868
Senior Account Clerk 1715 2483 |5 25685 26765 277115 28.68
Traff Maint/Truck Driver 17| 6 2483 |6 2568 |35 2676 |5 27.71}S 28.68
Water Repairer 2 17|S 2483 |S 2568 |8 2676 |S 27.71|S 28.68
Clerk 3 18] 6 2568 |§ 26.761S 27.71{S 2856|S 30.29
Fiscal Officer 18]S 25683198 2676 1S 277115 28.96 S 30.29
Keyhoarding 3 18]S 256815 267615 2771 |S 2896 S 3029
Mechanic 18/ 6 256815 26765 27.71 |5 28965 30.29
Principal Account Clerk 18] S 25.68|S 26.76|S 27.71|$ 2896 |S 30.29
Principal Cashier 18| 8 2568 |S% 2676 |S 27.711S 2896 |5 3029
Principal Clerk Transcriber 18| S 2568 |S 2676 |S 277115 2896 |5 30.29
TAC.O., 18| S 2568 |S 2676 (S 277115 289618 3029
Heavy Equipment Operator 19 S 256815 2676 |5 2868 (S 298715 3168
Administrative Secretary 2015 285718 297118 3096 |S 32.11|$ 3337
Senior Carpenter 20{S 2857 |S 29.71|S 3096 |S 321115 3337
Senior Electrician 2016 2857 |S 29715 30586 |S 32.11|S 3337
Senior Mechanic 20| S 285715 29.711S 305615 3211 |5 33.37
Senior Plumber 20| 6 2857 |S% 29711 30961}S 3211 |5 33.37
Senior Traffic Maintenance Worker 20|S 2857 |$ 297118 3096135 32.11|8$ 33.37




AFSCME 2020 Salary Rate

2.00%

Classification Range Step 1 Step 2 Step 3 Step 4 Step 5
Food Service Worker 218 10861S 11.251$ 1163($ 12075 12.37
Crossing Guard 3|8 123118 12.791% 132715 137015 14.13
Recreation Aide 36 12311S 12.791S 13.27|$ 13.701{S 14.13
Senior Food Service 318 123118 127915 132715 137015 14.13
Clerk 1 Ry wEwEx HAAEK S 1834}S 18931{% 19.51
Senior Citizen Program Aide 5y ¥kxE¥ *EEEF $ 183415 189315 1951
Court Attendant 718 18341 189318 195115 201815 20.91
Security Guard 71$ 1834 (S 1893 1S 19.511S 201815 20.91
Data Control Clerk 8l 1881 1|5 18.53 | *x¥x* HEEER HERARX
Omnibus Gperator 8 18.81 | 6 18.G3 | *¥*¥** EAEEF kR
Adult Day Care Worker 10(S 20185 208118 215515 22285 23.08
Building Service Worker 1016 202815 2091186 215516 22285 23.08
Code Enforcement Officer Trainee i0lS 2018 |S 2091 (S 215515 22.281S 23.08
Records Support Tech 1 101$ 2018 S 2091 1$ 21551$ 22.28{S 23.08
Assistant Animal Control Officer 121 2155 |S 22.28|S 2308 1S 23.741S 24.60
Cashier 121$  2155($ 2228 |$ 230819 237415 24.60
Clerk 2 12{$ 2155(|S 22281|S 23.081$ 23.741S 24.60
Code Enforcement Officer 12|16 215516 2228158 2308|S 23.74(5% 24.60
Data Entry Mach Operator 12|16 2155|S 222815 23.08]S 23.741S 24.60
Keyboarding 1 121 215518 22286 230815 237415 2460
Laborer 1 1218 2155|S 22281|S 23.081S 23.74]S 24.60
Police Aide 1218 2155(% 2228|S 230818 23745 2460
Records Support Technician 2 121 $ 2155|S 22.28|S 23085 237415 2460
Water Meter Reader 1 1216 2155[8 222819% 23.081S$ 237418 2460
Animal Control Officer 13| #*F*H *Hdk $ 237418 246015 2545
Clerk Stenographer 1 13| FxEE# ok kK S 237415 246018 2545
Account Clerk 14[ S 2299 |S% 23605 2460}S 2545(S 2634
Keyboarding 2 1416 22998 236016 246015 2545165 26.34
Purchasing Assistant 141 2299 |S 2360|S 246015 254515 2634
Records Support Technician 3 14/8 2299 |S 2360|S 24601S 254515 2634
Senior Building Service Worker 1416 2299 |6 2360|S 2460[5% 254515 2634
Senior Clerk Transcriber 14| 6 2299 |8 2360|S$ 246015 2545]5 2634
Senior Code Enforcement Officer 14§ 2299 |8 23.60(S 246015 25455 26.34
Violations Clerk 141S 2299 |8 2360|S 2460}S 25455 2634
Water Meter Reader 2 14|$ 2299 |S 2360|S 2460|S 254515 2634




Carpenter 15§ 23.7431S 2450:S 2553 |% 2644 |5 27.43
Electrician 158 237418 245018 2553 |8 2644 |8 27.43
Maintenance Worker 1 Grounds 158 23.741S5 2450[S 2553 1S 2644 (S 27.43
Mchanican Helper/Truck Driver 15| S 23.741{S 24501|S 2553 1% 264418 27.43
Plumber 15/ 5 2374 |S 2450|8 2553 (S 26441S 27.43
Truck Driver 15{ S 2374 |8 2450(|S% 2553|S 26448 27.43
Water Repairer 1 15(8 2374 |$ 245018 2553 |5 2644 |5 27.43
Truck Driver, Heavy 16| HrxE* EARE S 2634 |S 27305 28.286
Clerk Stenographer 2 17| 8 25.33 1% 26195 2730|S$ 2826 (|S$ 29.25
Equipment Operator 17|18 253318 2619146 273018 2826 |8 29.25
Heating & A.C. Mechanic 17| S 25335 26.191S 27305 2826 (S 29.25
Maintenance Worker 2 Grounds 1716 2533|S 26195 27301 S 28265 29.25
Senior Account Clerk 1718 25.33|S 26.19(S 273015 282618 29.25
Traff Maint/Truck Driver 1708 2533 |S$ 26.19|S 27.301% 282618 29.25%
Water Repairer 2 176 2533 |5 2619 |8 27301{¢% 2826|198 29.25
Clerk 3 1816 261918 273018 2826(S 29.54 (S 30.90
Fiscal Officer 18| 8 26191 273018 2826 |8 29545 3050
Keyboarding 3 18|66 261915 273015 2826 (S 2954 1S 3090
Mechanic 18| 26195 273016 28265 2954 |5 3090
Principal Account Clerk 18{S 2619 |S 2730 (S 282615 2954 |S 3090
Principal Cashier 181S 26.19|S 27308 28265 29.54 |5 30.90
Principal Clerk Transcriber 18]S 26198 273015 282618 29.54 (S 30.90
T.A.C.O. 181S 2619 |8 273018 28265 295415 3090
Heavy Equipment Operator 1918 2619|% 273016 29255 3047 (S 3231
Administrative Secretary 2006 291419 30301% 31585 32755 34.04
Senior Carpenter 2006 29.141|S 3030(S 315818 3275|885 34.04
Senior Electrician 201%  29.14 | S 303015 3158(S 32.75|S5 34.04
Senior Mechanic 2008 2914 | S 3030|S 315818 32.75(S 34.04
Senior Plumber 2008 291415 3030 (S 31585 32758 34.04
Senior Traffic Maintenance Worker 20105 291415 303018 3158|5 327515 34.04




HEALTH BENEFIT CONTRIBUTION RATES

Current and future covered employees, and retirees (other than those exempted under
P.I. 2011, Chapter 78) are required to pay a percentage of their health benefit premiums as
follows, based on the amount of their salaries and/or pension benefits, as applicable, and their

coverage tier:

SALARY RANGE  SINGLE COVERAGE

CONTRIBUTION %
less than 20,000 4.50%
20,000 - 24,999.99 5.50%
25,000 - 29,999 .99 7.50%
30,000 - 34,999,99 10.00%
35,000 - 39,999.99 11.00%
40,000 - 44,999.99 12.00%
45,000 - 49,999 .99 14.00%
50,000 - 54,999 99 20.00%
55,000 - 59,999.99 23.00%
60,000 - 64,999.99 27.00%
65,000 - 69,999.99 29.00%
70,000 - 74,999 99 32.00%
75,000 - 79,999 99 33.00%
80,000 - 94,999 99 34.00%
95,000 and above 35.00%

SALARY RANGE H/W or P/CHILD COVERAGE

CONTRIBUTION %
less than 25,000 3.50%
25,000 - 29,999.99 4.50%
30,000 - 34,999.99 6.00%
35,000 - 39,999,99 7.00%
40,000 - 44,999.99 8.00%
45,000 - 49,999.99 10.00%
50,000 - 54,999 .99 15.00%
55,000 - 59,999.99 17.00%
60,000 - 64,999.99 21.00%




65,000 - 69,999.99

23.00%

70,000 - 74,999.99 26.00%
75,000 - 79,999 99 27.00%
80,000 - 84,999.99 28.00%
85,000 - 99.999.99 30.00%
100,000 and above 35.00%
SALARY RANGE FAMILY COVERAGE
CONTRIBUTION %

less than 25,000 3.00%
25,000 - 29 999 99 4.00%
30,000 - 34,999.99 5.00%
35,000 - 39,999.99 6.00%
40,000 - 44,999.99 7.00%
45,000 - 49,999 .99 9.00%
50,000 - 54,999.99 12.00%
55,000 - 59,999 99 14.00%
60,000 - 64,999.99 17.00%
65,000 - 69,999.99 19.00%
70,000 - 74,999.99 22.00%
75,000 - 79,999 .99 23.00%
80,000 - 84,999.99 24.00%
85,000 - 99,999.99 26.00%
90,000 - 94,999.99 28.00%
95,000 - 99.999,99 29.00%
100,000 - 109,999 .99 32.00%
110,000 and above 35.00%




