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AGREEMENT

THIS AGREEMENT, MADE THIS DAY NOVEMBER OF 2008 BETWEEN THE
BOROUGH OF BEACH HAVEN, HEREINAFTER REFERRED TO AS BOROUGH OR "EMPLOYER", AND
THE OFFICERS OF THE POLICE DEPARTMENT OF THE BOROUGH OF BEACH HAVEN,
HEREINAFTER REFERRED TO AS THE EMPLOYEES, IS FOR THE YEARS OF 2008, 2009, 2010,
and 2011. THE PARTIES FURTHER AGREE THAT THIS AGREEMENT SHALL REMAIN IN EFFECT
UNTIL A NEW AGREEMENT IS NEGOTIATED.

WITNESSETH:
WHEREAS, THE PARTIES HAVE CARRIED ON COLLECTIVE BARGAINING FOR THE PURPOSE OF
DEVELOPING A CONTRACT COVERING WAGES, HOURS OF WORK AND OTHER CONDITIONS OF
EMPLOYMENT:

NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND COVENANT HEREIN
CONTAINED, THE PARTIES HERETO AGREE AS FOLLOWS:

ARTICLE 1: RECOGNITION

THE EMPLOYER HEREBY RECOGNIZES THE FRATERNAL ORDER OF POLICE, LODGE #5 / NEW
JERSEY LABOR COUNCIL INC. AS THE EXCLUSIVE REPRESENTATIVE FOR ALL FULL-TIME
PATROLMEN/WOMEN, SERGEANTS, LIEUTENANTS, AND CAPTAIN IN ITS POLICE DEPARTMENT
IN THE BOROUGH OF BEACH HAVEN, NEW JERSEY, BUT EXCLUDING THE CHIEF OF POLICE.

ARTICLE 2: MODIFICATIONS TO THIS AGREEMENT

THIS AGREEMENT SHALL NOT BE MODIFIED IN WHOLE OR IN PART BY THE PARTIES EXCEPT BY
AN INSTRUMENT IN WRITING DULY EXECUTED BY BOTH PARTIES.
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ARTICLE 3: MANAGEMENT RIGHTS

THE BOROUGH RETAINS ALL RIGHTS AND POWERS GRANTED TO IT UNDER APPLICABLE
STATUTE AND THE CONSTITUTION OF THE STATE OF NEW JERSEY, CONSTITUTION OF THE
UNITED STATES, ITS ORDINANCES, RULES AND REGULATIONS, EXCEPT AS SPECIFICALLY
MODIFIED HEREIN, TO MANAGE THE OPERATIONS OF THE BOROUGH.

NOTHING CONTAINED HEREIN SHALL BE CONSTRUED TO DENY OR RESTRICT THE BOROUGH IN
ITS RIGHTS, RESPONSIBILITIES, AND AUTHORITY, UNDER R.S. 11, 40, AND 40A, OR ANY OTHER
NATIONAL, STATE, COUNTY, OR LOCAL LAWS OR ORDINANCES WITHOUT LIMITING ANY OF THE
GENERALITY OF THE FOREGOING, MANAGEMENT SPECIFICALLY RESERVES THE RIGHT TO:

(@)

HIRE, PROMOTE, TRANSFER, ASSIGN, REASSIGN, APPOINT, REAPPOINT, RETAIN,
REDUCE IN FORCE OR LAY OFF EMPLOYEES IN POSITIONS COVERED BY THIS
BARGAINING UNIT WHO ARE FULL-TIME EMPLOYEES OF THE BOROUGH, AND
FOR CAUSE TO SUSPEND, DEMOTE, DISCHARGE, OR TAKE OTHER DISCIPLINARY
ACTION AGAINST SUCH EMPLOYEES;

ABOLISH ANY SUCH POSITIONS FOR REASONS OF ECONOMY, EFFICIENCY,
CHANGE IN THE ORGANIZATIONAL STRUCTURE OF THE EMPLOYER OR FOR ANY
OTHER GOOD CAUSE;

MAINTAIN THE EFFICIENCY OF THE BOROUGH OPERATIONS ENTRUSTED TO THE
COMMISSIONERS;

DETERMINE THE METHODS, MEANS AND PERSONNEL BY WHICH ALL BOROUGH
OPERATIONS ARE TO BE CONDUCTED;

TAKE WHATEVER ACTIONS MAY BE NECESSARY TO CARRY OUT THE MISSION OF
THE BOROUGH IN ANY SITUATION OR EMERGENCY;

TAKE AND PREPARE ANY ACTIONS THAT ARE NECESSARY TO EFFECTIVELY
CARRY OUT THE RESPONSIBILITIES OF THE BOROUGH IN POLICE FUNCTIONS;

THE RIGHTS OF THE BOROUGH SHALL INCLUDE, BUT NOT BE LIMITED TO, THE
PROVISIONS SET FORTH ABOVE IN PARAGRAPH AND IT IS AGREED THAT THESE
ENUMERATIONS OF MANAGEMENT RIGHTS SHALL NOT BE DEEMED TO EXCLUDE
OTHER RIGHTS NOT ENUMERATED;

ITIS UNDERSTOOD BY ALL PARTIES THAT UNDER THE RULINGS OF THE COURTS
OF NEW JERSEY, THE BOROUGH IS FORBIDDEN TO WAIVE ANY RIGHTS OR
POWERS GRANTED TO IT BY LAW.
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ARTICLE 4: WORK CONTINUITY

ITIS RECOGNIZED THAT THE NEED FOR CONTINUED AND UNINTERRUPTED OPERATION
OF THE BOROUGH'S DEPARTMENTS AND AGENCIES IS OF PARAMOUNT IMPORTANCE TO
THE CITIZENS OF THE COMMUNITY, AND THAT THERE SHOULD BE NO INTERFERENCE
WITH SUCH OPERATIONS.

THE EMPLOYEES COVENANT AND AGREE THAT DURING THE TERM OF THIS AGREEMENT
NEITHER THE EMPLOYEES, NOR ANY MEMBER OF THE BARGAINING UNIT, NOR ANY
PERSON ACTING ON ITS BEHALF WILL CAUSE, AUTHORIZE, OR SUPPORT, NOR WILL ANY
OF ITS MEMBERS TAKE PART IN ANY STRIKE (i.e. THE CONCERTED FAILURE TO REPORT
FOR DUTY, OR WILLFUL ABSENCE OF EMPLOYEE FROM THEIR POSITION, OR STOPPAGE
OF WORK OR ABSTINENCE IN WHOLE OR IN PART, FROM THE FULL, FAITHFUL, AND
PROPER PERFORMANCE OF THE EMPLOYEES' DUTIES OF EMPLOYMENT), WORK
STOPPAGE, SLOWDOWN OR WALKOUT.

THE EMPLOYEES AGREE THAT THEY WILL DO EVERYTHING IN THEIR POWER TO
PREVENT ANY MEMBERS FROM PARTICIPATING IN ANY STRIKE WORK STOPPAGE,
SLOWDOWN OR OTHER ACTIVITY AFOREMENTIONED INCLUDING, BUT NOT LIMITED TO,
PUBLICLY DISAVOWING SUCH ACTION AND DIRECTING ALL SUCH MEMBERS WHO
PARTICIPATE IN SUCH ACTIVITIES TO CEASE AND DESIST FROM SAME IMMEDIATELY
AND TO RETURN TO WORK, ALONG WITH SUCH OTHER STEPS AS MAY BE NECESSARY
UNDER THE CIRCUMSTANCES, AND TO BRING ABOUT COMPLIANCE WITH ITS ORDER.

IN THE EVENT OF A STRIKE, SLOWDOWN, OR WALK-OUT, IT IS COVENANTED AND
AGREED THAT PARTICIPATION IN ANY SUCH ACTIVITY BY THE EMPLOYEES SHALL
ENTITLE THE BOROUGH TO TAKE APPROPRIATE DISCIPLINARY ACTION INCLUDING
POSSIBLE DISCHARGE IN ACCORDANCE WITH APPLICABLE LAW,

. NOTHING CONTAINED IN THIS AGREEMENT SHALL BE CONSTRUED TO LIMIT OR

RESTRICT THE BOROUGH IN ITS RIGHT TO SEEK AND OBTAIN SUCH JUDICIAL RELIEF AS
IT MAY BE ENTITLED TO HAVE IN LAW OR IN EQUITY FOR INJUNCTION OR DAMAGES, OR
BOTH, IN THE EVENT OF SUCH BREACH BY THE EMPLOYEES.



ARTICLE 5: WORK PERFORMANCE

ALL POLICE OFFICERS COVERED BY THIS AGREEMENT WILL BE EXPECTED TO PERFORM ALL
DUTIES AS ASSIGNED BY THEIR SUPERIOR OFFICERS OR COMMISSIONER OF PUBLIC SAFETY,
SUBJECT TO DEPARTMENT OF PERSONNEL RULES AND REGULATIONS. THIS SHALL INCLUDE,
BUT NOT BE LIMITED TO, THE SPECIFIC FUNCTIONS WHICH MAY BE ASSIGNED FROM TIME TO
TIME BY THEIR SUPERIOR OFFICERS OR COMMISSIONER OF PUBLIC AFFAIRS AND SAFETY, OR
THROUGH BOROUGH WORK RULES, PERSONNEL REGULATIONS OR OTHER REGULATIONS.

ARTICLE 6: FULLY BARGAINED CONTRACT

THE PARTIES AGREE THAT THEY HAVE NEGOTIATED ON ALL MATTERS THAT WERE OR COULD
HAVE BEEN NEGOTIABLE AND THAT ANY MATTER THAT WAS DROPPED OR NOT BROUGHT UP
DURING THE DURATION OF THESE NEGOTIATIONS IS NOT A MATTER COVERED BY THIS
AGREEMENT. THE PARTIES FURTHER AGREE THAT THERE ARE NO ADDITIONAL PROMISES,
WARRANTIES OR GUARANTEES OTHER THAN THOSE CONTAINED SPECIFICALLY IN THE
LANGUAGE OF THIS AGREEMENT.

ARTICLE 7: SEPARABILITY CLAUSE

IF ANY COURT OF COMPETENT JURISDICTION OR THE LEGISLATURE DECLARES ANY ARTICLE OR
SECTION OF AN ARTICLE OF THIS AGREEMENT TO BE NULL AND VOID, THAT ARTICLE OR
SECTION OF AN ARTICLE SO DECLARED NULL AND VOID SHALL BE INVALID, BUT ALL OTHER
ARTICLES OF THIS AGREEMENT SHALL REMAIN IN FULL FORCE AND EFFECT.
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ARTICLE 8: WORK RULES

THE COMMISSIONER OF PUBLIC SAFETY AND THE POLICE DEPARTMENT SUPERIOR OFFICERS
WILL PROMULGATE WORK RULES TO BE FOLLOWED BY ALL OF THE EMPLOYEES COVERED BY
THIS AGREEMENT. THESE WORK RULES SHALL BE REVIEWED AND REVISED, IF NECESSARY,
ONAREGULAR BASIS. EACH EMPLOYEE COVERED BY THIS AGREEMENT WILL RECEIVE A COPY
OF THE WORK RULES AT THE COMMENCEMENT OF HIS/HER DATE OF EMPLOYMENT AND
FIFTEEN (15) DAYS IN ADVANCE OF THE ISSUANCE OF ANY WORK RULES OR REVISIONS OR
AMENDMENTS TO EXISTING WORK RULES, THE EMPLOYEES IN THE DEPARTMENT AND THE
BARGAINING AGENT WILL RECEIVE A COPY OF THE NEW WORK RULES AND ANY REVISIONS,
AMENDMENTS OR CORRECTIONS. FINAL ADOPTION AND IMPLEMENTATION OF ALL WORK
RULES IS AT THE DISCRETION OF THE COMMISSIONER OF PUBLIC SAFETY. ANY CHANGES IN
WORK RULES THAT CONSTITUTE A CHANGE IN TERMS AND CONDITIONS OF EMPLOYMENT
MUST BE NEGOTIATED.

ARTICLE 9: PERFORMANCE EVALUATION

THE BOROUGH RESERVES THE RIGHT TO CONDUCT PERFORMANCE EVALUATIONS OF ALL
PERSONNEL COVERED BY THIS AGREEMENT. EACH EMPLOYEE WILL RECEIVE A COPY OF
HIS/HER PERFORMANCE EVALUATION. PERFORMANCE EVALUATIONS SHALL ONLY BE
CONDUCTED IN ACCORDANCE WITH THE ACCEPTED STANDARDS OF THE NEW JERSEY
DEPARTMENT OF PERSONNEL RATING SYSTEM.

ARTICLE 10: GRIEVANCE PROCEDURE

A. DEFINITION: THE TERM "GRIEVANCE" AS USED HEREIN MEANS ANY CONTROVERSY
ARISING OVER THE INTERPRETATION OF ADHERENCE TO THE TERMS OF THIS
AGREEMENT THAT MAY BE RAISED BY AN EMPLOYEE. THE PURPOSE OF THIS
PROCEDURE IS TO SECURE, AT THE LOWEST POSSIBLE LEVEL, AN EQUITABLE SOLUTION
TO ALLEGATIONS WHICH MAY ARISE REGARDING VIOLATIONS OF THIS AGREEMENT.
THE PARTIES AGREE THAT THIS PROCEDURE WILL BE KEPT AS INFORMAL AS MAY BE
APPROPRIATE.



TIME LIMITS OF THE GRIEVANCE PROCEDURE: THE TIME LIMITS INDICATED AT EACH
LEVEL OF THE GRIEVANCE PROCEDURE SHALL BE CONSIDERED AS MAXIMUMS. IF AT
ANY TIME A GRIEVANT VIOLATES THE TIME LIMITS OF THIS AGREEMENT, THE
GRIEVANCE SHALL BE CONSIDERED ADVANCED TO THE NEXT STEP OF THE
PROCEDURE.

STEPS OF THE GRIEVANCE PROCEDURE: THE FOLLOWING PROCEDURE CONSTITUTES
THE SOLE AND EXCLUSIVE METHOD OF SOLVING GRIEVANCES BETWEEN THE PARTIES
COVERED BY THIS AGREEMENT AND SHALL BE FOLLOWED IN ITS ENTIRETY UNLESS A
SPECIFIC STEP IS WAIVED IN WRITING BY MUTUAL AGREEMENT BETWEEN THE PARTIES.

1. STEP ONE: AN AGGRIEVED EMPLOYEE SHALL DISCUSS HIS/HER GRIEVANCE WITH
HIS/HER IMMEDIATE SUPERVISOR FOR THE PURPOSE OF RESOLVING THE ISSUE.

2. STEPTWO: IF THE AGGRIEVED EMPLOYEE IS NOT SATISFIED WITH THE DISPOSITION
OF HIS/HER GRIEVANCE AT STEP ONE, OR IF NO DECISION HAS BEEN RENDERED
WITHIN FIVE (5) WORKING DAYS, HE/SHE SHALL DISCUSS HIS/HER GRIEVANCE
WITH THE CHIEF OF POLICE WITHIN TEN (10) WORKING DAYS OF THE OCCURRENCE
OF THE GRIEVANCE, AND AN EARNEST EFFORT SHALL BE MADE TO SETTLE THE
DIFFERENCE BETWEEN THE AGGRIEVED EMPLOYEE AND THE CHIEF OF POLICE.
FAILURE TO ACT WITHIN SAID TEN (10) WORKING DAYS SHALL BE DEEMED TO
CONSTITUTE AN ABANDONMENT OF THE GRIEVANCE ON BEHALF OF THE EMPLOYEE
AND ALL OTHERS SIMILARLY AFFECTED.

3. STEP THREE: IN THE EVENT THAT A SATISFACTORY SETTLEMENT HAS NOT BEEN
REACHED, THE GRIEVANCE SHALL BE REDUCED TO WRITING BY THE AGGRIEVED
EMPLOYEE AND ONE (1) COPY SHALL BE GIVEN THE CHIEF OF POLICE WITHIN FIVE
(5) WORKING DAYS FOLLOWING THE DECISION OF THE CHIEF OF POLICE. THE
CHIEF OF POLICE SHALL SUBMIT HIS WRITTEN RESPONSE TO THE GRIEVANT WITHIN
FIVE (5) WORKING DAYS OF THE RECEIPT OF THE WRITTEN APPEAL.

3. STEP FOUR: IF THE EMPLOYEE IS NOT SATISFIED WITH THE CHIEF OF POLICE'S
RESPONSE, THE EMPLOYEE MAY APPEAL THE DECISION WITHIN FIVE (5) WORKING
DAYS OF RECEIPT OF THE CHIEF OF POLICE'S RESPONSE, TO THE COMMISSIONER
OF PUBLIC SAFETY OF THE BOROUGH. THE COMMISSIONER OF PUBLIC SAFETY
WILL REVIEW THE GRIEVANCE AND SUBMIT A WRITTEN RESPONSE TO THE
EMPLOYEE WITHIN TEN (10) WORKING DAYS OF RECEIPT OF APPEAL.



5. STEP FIVE: IF THE EMPLOYEE IS NOT SATISFIED WITH THE COMMISSIONER OF
PUBLIC SAFETY’S RESPONSE, THE EMPLOYEE MAY APPEAL THE DECISION WITHIN
FIVE (5) WORKING DAYS OF RECEIPT OF THE COMMISSIONER OF PUBLIC SAFETY’S
RESPONSE, TO THE COMMISSIONERS OF THE BOROUGH. THE COMMISSIONERS
WILL REVIEW THE GRIEVANCE AND SUBMIT A WRITTEN RESPONSE TO THE
EMPLOYEE WITHIN TEN (10) WORKING DAYS OF RECEIPT OF APPEAL.

6. STEP SIX: IF THE EMPLOYEE DOES NOT ACCEPT THE DECISION OF THE
COMMISSIONERS, HE/SHE MUST APPEAL THE DECISION WITHIN TEN (10) WORKING
DAYS OF RECEIPT OF THE COMMISSIONERS' WRITTEN RESPONSE BY THE
EMPLOYEE.

7. STEP SEVEN: BINDING ARBITRATION:

a. IF A GRIEVANCE IS NOT SETTLED UNDER THIS ARTICLE, SUCH
GRIEVANCE SHALL, AT THE REQUEST OF THE EMPLOYEE OR THE
BOROUGH, BE REFERRED TO THE PUBLIC EMPLOYMENT RELATIONS
COMMISSION FOR THE SELECTION OF AN ARBITRATOR ACCORDING TO
ITS RULES.

b. THE ARBITRATOR SHALL BE BOUND BY THE PROVISIONS OF THIS
AGREEMENT AND RESTRICTED TO THE APPLICATION OF THE FACTS
PRESENTED TO THE ARBITRATOR INVOLVED IN THE GRIEVANCE. THE
ARBITRATOR SHALL NOT HAVE THE AUTHORITY TO ADD TO, MODIFY,
DETRACT FROM OR ALTER IN ANY WAY THE PROVISIONS OF THIS
AGREEMENT OR ANY AMENDMENTS OR SUPPLEMENT THERETO.

C. THE COST OF THE SERVICES AND EXPENSES OF THE ARBITRATOR SHALL
BE BORNE EQUALLY BETWEEN THE BOROUGH AND THE EMPLOYEE. ANY
OTHER EXPENSES INCURRED, INCLUDING BUT NOT LIMITED TO THE
PRESENTATION OF WITNESSES, SHALL BE PAID BY THE PARTY
INCURRING SAME.

d. THE ARBITRATOR SHALL SET FORTH HIS/HER BINDING DECISION AND
REASONS FOR MAKING THE AWARD WITHIN THIRTY (30) CALENDAR
DAYS AFTER THE CONCLUSION OF THE ARBITRATION HEARING, UNLESS
AGREED TO OTHERWISE BY THE PARTIES. THE AWARD OF THE
ARBITRATOR SHALL BE BINDING ON THE PARTIES.
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GENERAL PROVISIONS

1. GRIEVANCES SHALL BE PROCESSED PROMPTLY AND EXPEDITIOUSLY.

2. FORMAL GRIEVANCES AND APPEALS SHALL BE FILED IN WRITING.

3. COMMUNICATIONS AND DECISIONS CONCERNING FORMAL GRIEVANCES
SHALL BE IN WRITING.

4. A GRIEVANT SHALL BE PERMITTED A REPRESENTATIVE AT ALL LEVELS OF
THE PROCEDURE.

5. THERE SHALL BE NO ADDITIONAL EVIDENCE SUBMITTED DURING THE
GRIEVANCE PROCESS BY EITHER PARTY ONCE A GRIEVANCE HAS BEEN
SUBMITTED TO THE COMMISSION.

6. FORMS FOR GRIEVANCE PROCESSING SHALL BE DEVELOPED BETWEEN
PARTIES AND SHALL BE MUTUALLY AGREED UPON BY THE PARTIES AND
DISTRIBUTED ON AN AS-NEEDED BASIS BY EITHER PARTY.

7. THE PARTIES IN INTEREST WILL COOPERATE IN INVESTIGATING AND PROVIDING
PERTINENT INFORMATION CONCERNING A GRIEVANCE BEING PROCESSED.

ARTICLE 11: BEREAVEMENT LEAVE

BEREAVEMENT LEAVE OF FIVE (5) DAYS PER DEATH OF AN IMMEDIATE RELATIVE OF AN
EMPLOYEE SHALL BE GRANTED PROVIDED THE DECEDENT IS A SPOUSE, MOTHER,
FATHER, GRANDMOTHER, GRANDFATHER, SISTER, BROTHER, CHILD, STEPCHILD,
ADOPTED CHILD, GRANDDAUGHTER, GRANDSON, SPOUSE'S MOTHER, FATHER, SISTER,
BROTHER, CHILD, STEP CHILD, ADOPTED CHILD, GRANDDAUGHTER, GRANDSON,
GRANDMOTHER, GRANDFATHER.

BEREAVEMENT LEAVE OF TWO (2) DAYS PER DEATH OF A RELATIVE OF EMPLOYEES
SHALL BE GRANTED FOR AN AUNT, UNCLE, GREAT-GRANDMOTHER, GREAT-
GRANDFATHER, BROTHER-IN-LAW, SISTER-IN-LAW, SON-IN-LAW, DAUGHTER-IN-LAW,
SPOUSE'S AUNT, UNCLE, GREAT-GRANDMOTHER, GREAT-GRANDFATHER, BROTHER-IN-
LAW, SISTER-IN-LAW, SON-IN-LAW, DAUGHTER-IN-LAW. -
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BEREAVEMENT LEAVE OF ONE (1) DAY PER DEATH OF A NIECE OR NEPHEW OF THE
EMPLOYEE OR SPOUSE.

SUCH BEREAVEMENT LEAVE IS WITH PAY AND IS NOT CHARGEABLE AGAINST VACATION,
PERSONAL OR SICK LEAVE TIME. WHERE A COMMON DISASTER RESULTS IN THE
DEATH OF MORE THAN ONE SUCH RELATIVE WITHIN FORTY-EIGHT (48) HOURS, NO
MORE THAN TEN DAYS BEREAVEMENT LEAVE SHALL BE GRANTED.

AN EMPLOYEE WHOSE SPOUSE OR CHILD DIES IS TO BE GIVEN AN ADDITIONAL FIFTEEN
(15) DAYS BEREAVEMENT LEAVE BEFORE HE MUST REPORT BACK TO DUTY, WHICH
TIME SHALL NOT BE DEDUCTED FROM HIS VACATION, SICK, OR PERSONAL DAYS.

IN THE EVENT OF THE DEATH OF A MEMBER OF AN EMPLOYEE'S FAMILY WHILE SAID
EMPLOYEE IS ON VACATION OR HOLIDAY LEAVE, SAID EMPLOYEE SHALL BE ENTITLED
TO BEREAVEMENT LEAVE AS IT IS AUTHORIZED BY THIS AGREEMENT AND SUCH LEAVE
SHALL NOT PREJUDICE AN EMPLOYEE'S VACATION RIGHTS GRANTED BY THIS
AGREEMENT. THE EMPLOYEE IN MUTUAL AGREEMENT WITH THE CHIEF OF POLICE IN
SUCH CASES SHALL BE REQUIRED TO RESCHEDULE HIS UNUSED VACATION TIME IN
THE SAME CALENDAR YEAR.

EXCEPTIONS TO THESE TIME LIMITATIONS MAY BE MADE BY THE CHIEF OF POLICE.

EXCEPTIONS TO THESE TIME LIMITATIONS MAY BE MADE BY THE CHIEF OF POLICE OR
HIS /HER DESIGNEE UPON TIMELY NOTIFICATION BY THE OFFICER WHEN THE
DECEASED IS BURIED IN ANOTHER STATE AND THE OFFICER WILL BE UNABLE TO
RETURN FOR DUTY AND ADHERE TO THE TIME LIMITATATIONS STATED ABOVE.

ARTICLE 12: ESTATE BENEFIT

THE BOROUGH AGREES TO BE RESPONSIBLE FOR THE COST OF ALL BURIAL EXPENSES
FOR AN OFFICER WHO IS KILLED IN THE LINE OF DUTY TO THE MAXIMUM OF
$10,000.00.

IN THE EVENT OF THE DEATH OF AN EMPLOYEE WHETHER ON OR OFF DUTY, HIS
SURVIVORS WILL BE PAID FOR THE EMPLOYEE'S VACATION DAYS, HOLIDAYS, PERSONAL
DAYS, COMPENSATORY TIME, SALARY AND SEVERANCE PAY, ETC. THERE WILL BE NO
PRO-RATING. ALL OF THE ABOVE SHOULD BE PAID TO THE EMPLOYEE'S SURVIVOR(S)
WITHIN THIRTY (30) DAYS, BUT IN NO EVENT LATER THAN SIXTY (60) DAYS FROM THE
DATE OF DEATH OF SAID EMPLOYEE.
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ARTICLE 13: HOSPITALIZATION

1. ALL FULL-TIME EMPLOYEES COVERED BY THIS AGREEMENT, AFTER SERVING A WAITING
PERIOD OF TWO (2) MONTHS, ARE ELIGIBLE TO ENROLL IN THE BOROUGH'S
HOSPITALIZATION PROGRAM DURING THE NEXT ENROLLMENT PERIOD. THIS PROGRAM
PROVIDES BLUE CROSS/BLUE SHIELD AND MAJOR MEDICAL INSURANCE COVERAGE
FOR THE EMPLOYEE, SPOUSE, AND UNMARRIED CHILDREN UNDER TWENTY-THREE (23)
YEARS OF AGE WHO LIVE WITH THE EMPLOYEE ON A REGULAR PARENT-CHILD
RELATIONSHIP.,

2. THE BENEFITS DESCRIBED ABOVE WILL BE PROVIDED AT THE EXPENSE OF THE
BOROUGH OF BEACH HAVEN TO ALL ELIGIBLE FULL-TIME EMPLOYEES.

3. THE BENEFITS DESCRIBED ABOVE WILL ALSO BE PROVIDED AT THE EXPENSE OF THE
BOROUGH OF BEACH HAVEN TO EMPLOYEES UPON RETIREMENT, PROVIDED SAID
EMPLOYEES HAVE ATTAINED TWENTY-FIVE (25) YEARS OF SERVICE IN NEW JERSEY
POLICE AND FIREMAN’S RETIREMENT SYSTEM OR ITS EQUIVALENT.

4. PART TIME, TEMPORARY OR SEASONAL EMPLOYEES ARE INELIGIBLE TO PARTICIPATE
OR RECEIVE ANY BENEFITS IN THE NEW JERSEY STATE HEALTH BENEFITS PROGRAM.

5. IN THE EVENT OF AN ACCIDENT INVOLVING A MUNICIPAL EMPLOYEE WHICH RESULTS IN
PERSONAL INJURY OR PROPERTY DAMAGE, THAT EMPLOYEE MUST REPORT THE
ACCIDENT TO THE CHIEF OF POLICE OR HIS DESIGNEE WITHIN ONE (1) HOUR AFTER
THE ACCIDENT OCCURS, IF PHYSICALLY ABLE, AND IF NOT, AS SOON AS POSSIBLE.

6. THE BOROUGH RESERVES THE RIGHT TO CHANGE INSURANCE CARRIERS,
PROVIDED THE NEW CARRIER PROVIDES SIMILAR BENEFITS, WITH NO DECREASE IN
BENEFITS.

7. EFFECTIVE JANUARY 1, 2009, UNIT EMPLOYEES WILL CONTRIBUTE $10.00 PER PAY
PERIOD TOWARD HEALTH INSURANCE. THERE WILL BE NO CONTIRBUTION TOWARD
HEALTH INSURANCE UPON RETIREMENT.

ARTICLE 14: VACATION

VACATION TIME FOR FULL-TIME EMPLOYEES (HIRED BEFORE JANUARY 1, 1998) COVERED BY
THIS AGREEMENT SHALL BE GRANTED IN ACCORDANCE WITH THE FOLLOWING SCHEDULE:

1. DURING THE FIRST TWELVE (12) MONTHS OF SERVICE, EMPLOYEES ARE

ELIGIBLE FOR A TOTAL OF FOURTEEN (14) WORKING DAYS OF VACATION TIME.
2. AFTER ONE (1) YEAR OF SERVICE, AND THROUGH SIX (6) YEARS OF SERVICE,
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EMPLOYEES ARE ELIGIBLE FOR TWENTY-ONE (21) WORKING DAYS OF VACATION
TIME.

3. AFTER SIX (6) YEARS OF SERVICE, AND THROUGH FIFTEEN (15) YEARS OF
SERVICE, EMPLOYEES ARE ELIGIBLE FOR TWENTY-EIGHT (28) WORKING DAYS
OF VACATION TIME.

4, AFTER FIFTEEN (15) YEARS OF SERVICE, EMPLOYEES ARE ELIGIBLE FOR THIRTY-
FIVE (35) DAYS OF VACATION TIME.

VACATION TIME FOR FULL-TIME EMPLOYEES (HIRED AFTER JANUARY 1, 1998) COVERED BY
THIS AGREEMENT SHALL BE GRANTED IN ACCORDANCE WITH THE FOLLOWING SCHEDULE:

1. DURING THE FIRST TWELVE (12) MONTHS OF SERVICE, EMPLOYEES ARE
ELIGIBLE FOR A TOTAL OF FOURTEEN (14) WORKING DAYS OF VACATION TIME.
AFTER ONE (1) YEAR, FIFTEEN DAYS OF VACATION

AFTER THREE (3) YEARS, SIXTEEN DAYS OF VACATION

AFTER SIX (6) YEARS, SEVENTEEN DAYS OF VACATION

AFTER NINE (9) YEARS, EIGHTEEN DAYS OF VACATION

AFTER TWELVE (12) YEARS, NINETEEN DAYS OF VACATION

AFTER FIFTEEN (15) YEARS, TWENTY DAYS OF VACATION

AFTER EIGHTEEN (18) YEARS, TWENTY-TWO DAYS OF VACATION

AFTER TWENTY (20) YEARS, TWENTY-FOUR DAYS OF VACATION

©o0oNODOE WD

NO VACATION TIME MAY BE TAKEN DURING THE THREE MONTH PROBATIONARY PERIOD
IMMEDIATELY FOLLOWING FULL-TIME EMPLOYMENT OR DURING ANY CALENDAR YEAR
BETWEEN THE LAST MONDAY IN MAY BEFORE MEMORIAL DAY WEEKEND AND THE FIRST
TUESDAY AFTER LABOR DAY WEEKEND, IN RECOGNITION THAT THE SUMMER MONTHS ARE
PEAK WORK TIMES OF THE EMPLOYEES OF THE BEACH HAVEN POLICE DEPARTMENT.

ALL VACATIONS WILL BE SELECTED ON THE BASIS OF SENIORITY.

ALL VACATION TIME SHALL BE TAKEN DURING THE YEAR IN WHICH IT IS EARNED, AND CAN BE
USED UP TO AND INCLUDING THE MAY CUTOFF OF THE FOLLOWING YEAR.

ALL VACATIONS ARE SUBJECT TO THE APPROVAL OF THE CHIEF OF POLICE OR, IN HIS ABSENCE,
THE NEXT HIGHEST RANKING OFFICER, AND WILL BE SCHEDULED SO AS NOT TO
UNREASONABLY INTERFERE WITH THE OPERATION OF THE DEPARTMENT TO WHICH THE
EMPLOYEE IS ASSIGNED. HOWEVER, SUCH APPROVAL MAY NOT BE UNREASONABLY
WITHHELD.

AN EMPLOYEE WHO HAS RESIGNED OR WHO HAS OTHERWISE SEPARATED FROM
EMPLOYMENT IN GOOD STANDING SHALL BE ENTITLED TO THE VACATION ALLOWANCE PRO
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RATED ON THE BASIS OF THE NUMBER OF MONTHS WORKED IN THE CALENDAR YEAR IN
WHICH THE SEPARATION BECOMES EFFECTIVE.

IF AN EMPLOYEE LEAVES THE EMPLOYMENT OF THE MUNICIPALITY BEFORE THE END OF THE
CALENDAR YEAR, HAVING ALREADY TAKEN A VACATION ALLOWANCE FOR THE YEAR, HE OR SHE
WILL BE CHARGED WITH THE UNEARNED PART OF SUCH VACATION, WHICH WILL BE DEDUCTED
FROM THAT EMPLOYEE'S FINAL PAYCHECK.

ARTICLE 15: SALARIES AND RATES OF PAY

EFFECTIVE JANUARY 1, 2008, ALL EMPLOYEES COVERED BY THIS CONTRACT AGREE TO A
FOUR YEAR CONTRACT, WITH THE BASE SALARY SCALES AS FOLLOWS:

A. THE FOLOWING SCALE IS APPLICABLE TO ALL EMPLOYESS COVERED BY THIS AGREEMENT

HIRED AFTER APRIL 15, 2005:

PROVISIONAL
(Upon Entering
Academy)

PTL. 6™ CLASS
(Upon Completion
of Academy)

PTL. 5™ CLASS
(Commencing 1st
day of 13" month)
PTL. 4™ CLASS
(Commencing 1st
day of 25™" month)
PTL. 3R0 CLASS
(Commencing 1st
day of 37t month)
PTL. 2ND CLASS
(Commencing 1st
day of 49t month)
PTL. 157 CLASS
(Commencing 1st
day of 61st month)

2008

$29,247.00

$36,796.00

$44,347.00

$51,897.00

$59,447.00

$66,998.00

$74,549.00

2009

$30,490.00

$38,360.00

$46,232.00

$54,103.00

$61,974.00

$69,845.00

$77,717.00

15

2010

$31,748.00

$39,942.00

$48,139.00

$56,335.00

$64,530.00

$72,726.00

$80,923.00

2011

$33,058.00

$41,590.00

$50,125.00

$58,659.00

$67,192.00

$75,726.00

$84,261.00



B. THE FOLLOWING SCALE IS APPLICABLE TO ALL EMPLOYEES COVERED BY THIS AGREEMENT

HIRED BEFORE APRIL 15, 2005:

2008 2009 2010 2011

PROVISIONAL $36,950.00 $38,520.00 $40,109.00 $41,763.00
PTL. 5™ CLASS $45,522.00 $47,457.00 $49,415.00 $51,453.00
PTL. 4TH CLASS $51,302.00 $53,482.00 $55,688.00 $57,985.00
PTL. 3RD CLASS $57,081.00 $59,507.00 $61,962.00 $64,518.00
PTL. 2N0 CLASS $62,865.00 $65,537.00 $68,240.00 $71,055.00
PTL. 15T CLASS $74,549.00 $77,717.00 $80,923.00 $84,261.00
SERGEANT $82,005.00 ¥ $85,490.007 $89,016.00v $92,688.00
LIEUTNEANT - $90,205.00 “, $94,039.00¢ $97,918.00/ $101,957.00
CAPTAIN $99,225.00 7 $103,442.007 $107,709.00v  $112,153.00 ¥

CLASSIFICATION

THE PARTIES AGREE THAT A CLASSIFICATION OF PERSONNEL EXISTS UNDER PARAGRAPH B OF
ARTICLE 15 OF THIS CONTRACT AS FOLLOWS:

1.

PROVISIONAL: THIS CATEGORY EXISTS FROM THE STARTING DATE OF
EMPLOYMENT UNTIL THE COMPLETION OF A FULL TIME POLICE ACADEMY.

FIFTH CLASS PATROLMAN: THIS CATEGORY EXISTS FROM THE GRADUATION
FROM A FULL TIME POLICE ACADEMY UNTIL THE COMPLETION OF ONE YEARIN
SERVICE AFTER GRADUATION FROM THAT ACADEMY (MINIMUM OF ONE YEAR IN
SERVICE AS FULL TIME POLICE OFFICER)WITH THE BOROUGH OF BEACH HAVEN.

FOURTH CLASS PATROLMAN: THIS CATEGORY BEGINS THE FIRST DAY OF THE
SECOND YEAR OF SERVICE AS A FIFTH CLASS PATROLMAN WITH THE BOROUGH
OF BEACH HAVEN.

THIRD CLASS PATROLMAN: THIS CATEGORY BEGINS THE FIRST DAY OF THE
SECOND YEAR OF SERVICE AS A FOURTH CLASS PATROLMAN WITH THE
BOROUGH OF BEACH HAVEN.
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5. SECOND CLASS PATROLMAN: THIS CATEGORY BEGINS THE FIRST DAY OF THE
SECOND YEAR IN SERVICE AS ATHIRD CLASS PATROLMAN WITH THE BOROUGH
OF BEACH HAVEN.

6. FIRST CLASS PATROLMAN: THIS CATEGORY BEGINS THE FIRST DAY OF THE
SECOND YEAR IN SERVICE AS A SECOND CLASS PATROLMAN WITH THE
BOROUGH OF BEACH HAVEN.

7. SHIFT COMMANDER: ANY PATROLMAN WHO HAS THE RESPONSIBILITY OF
BEING IN CHARGE OF A SHIFT, SHALL RECEIVE SHIFT COMMANDER'S PAY FOR
EACH SHIFT THE PATROLMAN IS {IN CHARGE. SHIFT COMMANDER'S PAY WILL BE
110% OF HIS/HER REGULAR ONE-DAY PAY.

ARTICLE 16: PERSONAL LEAVE

EXCEPT FOR ALL EMPLOYEES HIRED AFTER JANUARY 1, 2009 EMPLOYEES COVERED BY THIS
AGREEMENT ARE ENTITLED TO SEVEN (7) DAYS PERSONAL LEAVE PER YEAR.

ANY AND ALL EMPLOYEE HIRED AFTER JANUARY 1, 2009, AND COVERED BY THIS AGREEMENT,
ARE ENTITLED TO RECEIVE A MAXIMUM OF FIVE (5) PERSONAL DAYS.

PERSONAL LEAVE IS NOT CUMULATIVE. IF THE EMPLOYEE MAKES A WRITTEN REQUEST FOR
A PERSONAL DAY 48 HOURS BEFORE THE COMMENCEMENT OF THE SHIFT IN WHICH THE
TIME OFF IS BEING REQUESTED BEGINS, THE LEAVE SHALL BE GRANTED PROVIDED AN
EMERGENCY SITUATION DOES NOT EXIST. NO MORE THAN ONE PERSONAL DAY PER SHIFT, ON
A FIRST REQUEST BASIS, SHALL BE PERMITTED UNLESS, AT THE DISCRETION OF THE CHIEF
OR HIS/HER DESIGNEE, THERE IS ADEQUATE MANPOWER TO COVER THE SHIFT. IFAREQUEST
IS MADE ON THE CHIEF'S DAY OFF OR WEEKENDS, IT WILL BE THE REQUESTING OFFICER'S
RESPONSIBILITY TO NOTIFY THE CHIEF OR HIS/HER DESIGNEE SO HE CAN MAKE THE
NECESSARY SCHEDULE CHANGE. IF THE REQUEST IS LESS THAN 48 HOURS BEFORE THE
PERSONAL TIME OFF IS TO BEGIN, ALL BEST EFFORTS SHALL BE MADE BY THE CHIEF TO

ACCOMMODATE SUCH LATE REQUEST, OR, IN HIS ABSENCE, THE COMMANDING OFFICER ON
DUTY.

COMPENSATION TIME: EMPLOYEES COVERED BY THIS AGREEMENT ARE ENTITLED TO
COMPENSATION TIME OFF, WHEN THE OTHER BOROUGH EMPLOYEES RECEIVE TIME OFF,
OTHER THAN HOLIDAYS. THIS TIME IS TO BE TAKEN WHEN AVAILABLE AND NO OVERTIME IS
INVOLVED TO COVER DAYS OFF AS COMPENSATION TIME.
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ARTICLE 17: EYEGLASS REPAIR

IF AN EMPLOYEE HAS HIS/HER EYEGLASSES DAMAGED DURING WORKING HOURS IN THE LINE
OF DUTY, THE BOROUGH WILL PAY FOR THE REPLACEMENT OF THE FRAME AND/OR LENSES,
UPON SUBMISSION OF THE BROKEN FRAMES AND/OR LENSES TO THE CHIEF OF POLICE, OR IN
HIS ABSENCE, TO THE NEXT HIGHEST RANKING OFFICER IN CHARGE, WITH AWRITTEN REPORT
OF THE INCIDENT. SAID REPORT SHALL BE SIGNED BY THE OFFICER REQUESTING REPAIR OR
REPLACEMENT.

THE BOROUGH WILL PROVIDE GROUP VISION CARE THROUGH VISION SERVICE PLAN (VSP),
PLAN C, $10.00 DEDUCTIBLE FOR THE EMPLOYEE PLUS DEPENDENTS OR ITS EQUIVALENT.

ARTICLE 18: COLLEGE REIMBURSEMENT AND INCENTIVE PROGRAM

THE EMPLOYER SHALL PAY 50% OF THE COLLEGE TUITION AND BOOKS FOR ALL LAW
ENFORCEMENT COURSES, WITH THE PRIOR APPROVAL OF THE COMMISSIONER OF PUBLIC
SAFETY, AND SUBMISSION OF A REQUEST FOR APPROVAL PRIOR TO COMMENCEMENT OF THE
COURSE. THE BOROUGH AGREES THAT THE AMOUNT AND QUALITY OF ANY EMPLOYEE'S
EDUCATION OFTEN DETERMINES THE VALUE OF HIS/HER CONTRIBUTION TO THE COMMUNITY
AND THE DEGREE OF PROFICIENCY WITH WHICH HE/SHE PERFORMS HIS/HER DUTIES.

IN ORDER TO PROVIDE AN INCENTIVE TO ENCOURAGE THE EMPLOYEES TO ACHIEVE THE
ADVANTAGES OF HIGHER EDUCATION, THE BOROUGH AGREES THAT EACH EMPLOYEE WHO
RECEIVES ACADEMIC CREDITS FOR STUDY IN LAW ENFORCEMENT OR OTHER RELATED
CURRICULUM LEADING TO OR ACCREDITABLE TOWARD AN UNDERGRADUATE BACCALAUREATE,
ASSOCIATE, OR GRADUATE DEGREE IN LAW ENFORCEMENT OR OTHER RELATED CURRICULUM
SHALL BE PAID A COLLEGE INCENTIVE COMPENSATION AT THE RATE OF $10.00 PER CREDIT
PER ANNUM ADDITIONAL COMPENSATION. SUCH ADDITIONAL COLLEGE INCENTIVE
COMPENSATION SHALL BE ADDED TO AND BECOME PART OF THE OFFICER’S ANNUAL SALARY,
COMMENCING THE PAY PERIOD NEXT FOLLOWING PRODUCTION OF EVIDENCE OR PROOF OF
COMPLETION OF SAID CREDITS OR DEGREE.

UPON GRADUATION AND THE AWARDING OF HIS/HER DEGREE, THE EMPLOYEE WHO HAS
RECEIVED TUITION MONEY FROM THE BOROUGH SHALL WAIVE HIS/HER COLLEGE INCENTIVE
PROGRAM COMPENSATION FOR THAT AMOUNT OF TIME REQUIRED TO REIMBURSE THE
BOROUGH FOR THE EXPENSE OF HIS/HER EDUCATION.

IN ORDER TO PROVIDE AN INCENTIVE TO ENCOURAGE THE EMPLOYEES TO ACHIEVE THE
ADVANTAGES OF HIGHER EDUCATION, THE BOROUGH AGREES THAT EACH EMPLOYEE WHO
RECEIVES ACADEMIC CREDITS FOR STUDY IN ANY INSTITUTION OF COLLEGIATE LEVEL WHICH
OFFERS A COLLEGE CURRICULUM LEADING TO OR ACCREDITED TOWARD AN
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UNDERGRADUIATE BACCALAUREATE, ASSOCIATE OR GRADUATE DEGREE IN LAW
ENFORCEMENT, CRIMINIAL JUSTICE, PUBLIC ADMINISTRATION, OR OTHER RELATED
CURRICULUM SHALL BE PAID A COLLEGE ALLOWANCE ACCORDING TO THE FOLLOWING
SCHEDULE:

ASSOCIATED DEGREE OR 64 CREDITS 5%

BACCALAUREATE DEGREE 10%
GRADUATE DEGREE 15%
DOCTORATE DEGREE 20%

PAYMENT FOR SAME IS TO BE MADE ON A YEAR-TO-YEAR BASIS FOR EACH PERSON QUALIFIED.
THE BOROUGH IS TO BE NOTIFIED OF THE GRADUATION OR DEGREE QUALIFIED MEMBER ONE
YEAR IN ADVANCE OF ANTICIPATED GRADUATION OR DEGREE.

ARTICLE 19: DISCIPLINE

EMPLOYEES UNDER THIS AGREEMENT MAY BE DISCIPLINED FOR REASONABLE CAUSE. ANY
EMPLOYEE WHO IS TO BE DISCIPLINED WILL BE NOTIFIED IN WRITING OF THE NATURE OF THE
DISCIPLINE.

ORAL REPRIMANDS SHALL BE REMOVED FROM AN EMPLOYEE'S PERSONNEL FILE AFTER ONE
YEAR OF GOOD BEHAVIOR. WRITTEN REPRIMANDS SHALL BE REMOVED FROM AN
EMPLOYEE'S PERSONNEL FILE AFTER TWO (2) YEARS OF GOOD BEHAVIOR.

THE COMMISSIONER OF PUBLIC SAFETY AND THE GOVERNING BODY RESERVE THE RIGHT TO
DETERMINE THE SPECIFIC TYPE OF DISCIPLINARY ACTION NECESSARY IN ANY SPECIFIC
INSTANCE.

APPEALS OF DISCIPLINARY DECISION SHALL BE SUBJECT TO THE GRIEVANCE PROCEDURE.

ARTICLE 20: LONGEVITY PAY

EACH EMPLOYEE REPRESENTED BY THIS CONTRACT SHALL BE PAID IN ADDITION TO, AND
TOGETHER WITH THEIR ANNUAL BASE SALARY AS LISTED IN ARTICLE 15 THEREOF, ADDITIONAL
COMPENSATION BASED ON THE LENGTH OF HIS/HER SERVICE, AS FIXED AND DETERMINED BY
THE FOLLOWING SCHEDULE:

YEARS OF SERVICE PAYMENT OF ANNUAL BASE SALARY
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EACH ADDITIONAL YEAR 1%
UNTIL COMPLETION OF EIGHT YEARS 8%
COMMENCEMENT OF 15TH YEAR OF SERVICE 9%
COMMENCEMENT OF 20TH YEAR OF SERVICE 10%

ASALARIED EMPLOYEE SHALL BEGIN RECEIVING LONGEVITY PAY ON THE FIRST PAY PERIOD OF
JANUARY OF HIS/HER FOURTH YEAR OF CONTINUOUS SERVICE WITH THE BOROUGH OF BEACH
HAVEN.

IF THE EMPLOYEE'S HIRING DATE FALLS BETWEEN JANUARY 1 AND JULY 1 INCLUSIVE, THE
EMPLOYEE WILL BE CREDITED WITH A FULL YEAR TOWARD LONGEVITY. IF THE EMPLOYEE'S
HIRING DATE FALLS AFTER JULY 1, THE EMPLOYEE'S FIRST YEAR OF SERVICE WILL NOT BE
COUNTED TOWARD LONGEVITY.

ARTICLE 21: NEGOTIATIONS PROCEDURE

THE NEGOTIATIONS FOR FUTURE CONTRACTS SHALL NOT BEGIN LATER THAN OCTOBER 1st OF
ANY CALENDAR YEAR IN WHICH THE CONTRACT IS TO BE RENEGOTIATED, OR AS REQUIRED BY
STATUTE GOVERNING SUCH NEGOTIATIONS.

NEITHER PARTY SHALL HAVE ANY CONTROL OVER THE SELECTIONS OF THE NEGOTIATIONS
REPRESENTATIVES OF THE OTHER PARTY, AND EACH PARTY AGREES THAT ITS
REPRESENTATIVE SHALL BE CLOTHED WITH ALL NECESSARY POWER AND AUTHORITY TO MAKE
PROPOSALS, CONSIDER PROPOSALS AND MAKE FUTURE COUNTER PROPOSALS IN THE
COURSE OF NEGOTIATIONS, WITH THE FINAL APPROVAL OF THE CONTRACT TO BE MADE BY
THE BOARD OF COMMISSIONERS.

THIS AGREEMENT INCORPORATES THE ENTIRE UNDERSTANDING OF THE PARTIES ON ALL
MATTERS WHICH WERE OR COULD HAVE BEEN THE SUBJECT OF NEGOTIATIONS, AND NEITHER
PARTY SHALL BE REQUIRED TO NEGOTIATE FURTHER WITH RESPECT TO ANY SUCH MATTER,
WHETHER OR NOT COVERED BY THIS STATEMENT.

ARTICLE 22: OVERTIME COMPENSATION

OVERTIME COMPENSATION SHALL BE DEFINED AS ANY TIME DEVOTED BY A MEMBER OF THE
POLICE DEPARTMENT COVERED BY THIS AGREEMENT TO ANY FUNCTION DIRECTLY RELATED
TO THE PROPER AND LAWFUL PERFORMANCE OF DUTY, OR FOR ANY FUNCTION RESULTING
FROM SAID PERFORMANCE OF DUTY, THAT EXCEEDS THE EMPLOYEE'S NORMAL EIGHT (8)
HOUR WORK DAY.
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EACH OFF-DUTY APPEARANCE, (EXCEPT COURT TIME) REQUIRED OF A MEMBER OF THE
BARGAINING UNIT SHALL BE COMPENSATED FOR ON AN OVERTIME BASIS OF A MINIMUM OF
FOUR (4) HOURS. IF AN EMPLOYEE COVERED BY THIS AGREEMENT SHALL DEVOTE MORE
THAN FOUR (4) HOURS OF OFF DUTY TIME IN AN OVERTIME SITUATION, THEN THE EMPLOYEE
SHALL RECEIVE EIGHT (8) HOURS OVERTIME COMPENSATION. IF AN EMPLOYEE DEVOTES
MORE THAN EIGHT (8) HOURS, HE/SHE WILL RECEIVE TEN (10) HOURS OVERTIME
COMPENSATION. IF AN EMPLOYEE DEVOTES MORE THAN TEN (10) HOURS, HE/SHE WILL
RECEIVE TWELVE (12) HOURS OVERTIME.

OVERTIME WORK FOR SHIFT COVERAGE, WHEN NECESSARY, SHALL FIRST BE OFFERED T0
REGULAR MEMBERS OF THE POLICE DEPARTMENT ON AN EQUITABLE AND ROTATING BASIS,
COMMENCING WITH SENIOR OFFICERS.

WHILE IN THE COURSE OF COMPLETING A NORMAL TOUR OF DUTY, IF IT IS NECESSARY FOR A
MEMBER OF THE BARGAINING UNIT TO CONTINUE WORK, HE/SHE SHALL RECEIVE OVERTIME
COMPENSATION FOR THE TIME DEVOTED TO DUTY. THIS OVERTIME WILL NOT START UNTIL;
THE EMPLOYEE HAS DEVOTED ONE-HALF HOUR PAST HIS/HER NORMAL TOUR OF DUTY. IF THE
EMPLOYEE WORKS PAST THIS HALF-HOUR, THE EMPLOYEE SHALL BE PAID OVERTIME FROM
THE END OF HIS/HER REGULAR SHIFT. THIS OVERTIME IS TO BE APPROVED BY THE CHIEF OF
POLICE OR, IN HIS/HER ABSENCE, THE NEXT HIGHEST RANKING OFFICER.

EACH OFF-DUTY APPEARANCE REQUIRED OF AMEMBER OF THE BARGAINING UNIT FOR COURT,
SHALL BE COMPENSATED FOR ON AN OVERTIME BASIS OF A MINIMUM OF TWO (2) HOURS. IF
THE EMPLOYEE COVERED BY THIS AGREEMENT SHALL DEVOTE MORE THAN TWO (2) HOURS
OF OFF-DUTY TIME IN AN OVERTIME (COURT) SITUATION, THEN THE EMPLOYEE SHALL BE
ENTITLED TO OVERTIME COMPENSATION FOR ANY ADDITIONAL HOURS OR PARTS THEREOF.

OVERTIME COMPENSATION FOR MEMBERS OF THE BARGAINING UNIT SHALL BE PAID, TIME
AND ONE-HALF OF THEIR HOURLY PAY WHEN BEING PAID OR DOUBLE TIME WHEN TAKING
COMPENSATORY TIME.

AN OFFICER CANNOT BE FORCED TO TAKE COMPENSATORY TIME DUE TO OVERSCHEDULING.

ALL MEMBERS OF THE BARGAINING UNIT SHALL WORK A MAXIMUM OF 2080 HOURS PER
YEAR AS PART OF THEIR REGULAR WORK SCHEDULE.

THE WORKING SCHEDULE WILL BE DECIDED BY THE MAJORITY OF THE EMPLOYEES.
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ARTICLE 23: DUES CHECK OFF AND AGENCY SHOP

THE BOROUGH WILL DEDUCT MONTHLY PBA/FOP DUES FROM EACH EMPLOYEE WHO
FURNISHES THE BOROUGH A WRITTEN AUTHORIZATION FOR SUCH IN A FORM ACCEPTABLE TO
THE BOROUGH. FUNDS SO DEDUCTED SHALL BE PAID OVER TO PBA/FOP ON A MONTHLY
BASIS WITHIN THIRTY (30) DAYS OF THE END OF THE MONTH, TOGETHER WITH A STATEMENT
SHOWING FROM WHOM THE DUES WERE COLLECTED AND THE AMOUNTS THEREOF.

AN AGENCY SHOP PROVISION, PURSUANT TO THE NEW JERSEY STATUTES, REQUIRING THE
EIGHTY-FIVE (85%) PERCENT DUES ASSESSMENT SHALL BE MADE PART OF THIS AGREEMENT.
THE UNION SHALL HOLD HARMLESS THE MUNICIPALITY FROM ANY AND ALL CLAIMS ARISING
OUT OF THIS ARTICLE. THE MONIES DEDUCTED SHALL BE SENT TO PBA/FOP IN THE SAME
MANNER AS UNION DUES.

ARTICLE 24: SICK LEAVE

A. SICK LEAVE SHALL ACCUMULATE AT THE RATE OF ONE AND ONE-QUARTER (1 1/4)
DAYS PER MONTH IN THE FIRST YEAR OF SERVICE, COMMENCING ON THE FIRST
MONTH OR MAJOR PORTION THEREOF FROM THE DATE OF HIRE. IT IS ASSUMED THAT
THE EMPLOYEE SHALL REMAIN IN THE SERVICE OF THE BOROUGH FOR THE
REMAINDER OF THE CALENDAR YEAR AND THE TOTAL YEAR AND THE CALENDAR YEAR
AND THE TOTAL NUMBER OF SICK DAYS, PRO-RATED, SHALL BE CREDITED TO THE
EMPLOYEE. IF SEPARATION OCCURS BEFORE THE END OF THE YEAR AND MORE SICK
LEAVE HAS BEEN TAKEN THAN APPROPRIATED ON A PRO-RATED BASIS, THE PER DIEM
RATE OF PAY FOR THE EXCESS DAYS SHALL BE DEDUCTED FROM THE FINAL PAY. SICK
LEAVE SHALL ACCUMULATE FROM YEAR TO YEAR WITH AN ADDITIONAL FIFTEEN (15)
DAYS CREDITED TO THE EMPLOYEE AT THE BEGINNING OF EACH SUCCESSIVE
CALENDAR YEAR. DAYS LOST DUE TO INJURY OR ILLNESS ARISING OUT OF OR CAUSED
BY BOROUGH EMPLOYMENT FOR WHICH THE EMPLOYEE HAS A CLAIM FOR
WORKMAN'S COMPENSATION SHALL NOT BE CHARGED TO SICK LEAVE.

B. UPON RETIREMENT OR SEPARATION IN GOOD STANDING, THE BOROUGH OF BEACH
HAVEN WILL PAY TO THE EMPLOYEES IN THIS BARGAINING UNIT A SUPPLEMENTAL
COMPENSATION PAYMENT COMPUTED AT THE RATE OF ONE-HALF (1/2) THE ELIGIBLE
EMPLOYEE'S DAILY RATE OF PAY FOR EACH DAY EARNED AND UNUSED ACCUMULATED
SICK LEAVE, BASED UPON THE ANNUAL AVERAGE COMPENSATION RECEIVED DURING
THE LAST YEAR OF HIS/HER EMPLOYMENT PRIOR TO THE EFFECTIVE DATE OF HIS/HER

22



RETIREMENT, UP TO $25,000.00. UNUSED SICK LEAVE SHALL BE PAID WITHIN SIXTY
(60) DAYS OF RETIREMENT.

. ALTERNATELY, A RETIREE MAY OPT TO TAKE TERMINAL LEAVE IN LIEU OF THE PAYMENT
IN SECTION B. IF SO, HE/SHE MAY TAKE TIME EQUAL TO SIXTY (60%) PERCENT OF
UNUSED SICK DAYS, BUT IN NO EVENT SHALL EXCEED FIVE (5) CALENDAR MONTHS.
COMPENSATION DURING THIS TIME SHALL BE A REGULAR BASE PAY, INCLUDING ANY
HOLIDAY PAY, LONGEVITY, EDUCATION INCENTIVE, AND SHIFT DIFFERENTIAL.

. ANY EMPLOYEE ELIGIBLE TO RETIRE IN A CALENDAR YEAR SHALL NOTIFY THE
BOROUGH IN WRITING THROUGH THE CHIEF OF POLICE NO LATER THAN JANUARY 15th
OF THAT YEAR, BUT IN NO EVENT LESS THAN THIRTY (30) DAYS PRIOR TO THE PLANNED
RETIREMENT DATE OR ELIGIBILITY DATE OF THE FOLLOWING:

1. INTENT TO RETIRE OR NOT

2. FAILURE OF THE EMPLOYEE TO MAKE TIMELY NOTICE TO THE BOROUGH SHALL
LIMIT THE RETIRING EMPLOYEE TO THE PAYMENT FOR UNUSED SICK TIME AS
HERETOFORE PROVIDED; AND THE BOROUGH SHALL HAVE THE SOLE OPTION TO
DEFER MAKING THIS PAYMENT UNTIL THE NEXT CALENDAR YEAR.

. WORK LOSS DUE TO INJURY OR ILLNESS POSSIBLY ARISING OUT OF THE COURSE OF

EMPLOYMENT SHALL NOT BE CHARGEABLE TO SICK LEAVE UNTIL AND UNLESS THE
EMPLOYEE'S WORKER'S COMPENSATION CLAIM IS DENIED.

. IF AMEMBER IS DISABLED IN THE PERFORMANCE OF HIS/HER DUTY, HE/SHE SHALL
RECEIVE FULL PAY UNTIL HE/SHE IS RETIRED OR PLACED ON A PERMANENT DISABILITY
STATUS.

. MATERNITY LEAVE: FEMALE EMPLOYEES SHALL BE ENTITLED TO UTILIZE SICK LEAVE
AND/OR DISABILITY LEAVE PROVIDED BY THIS AGREEMENT OR LAW IN CONNECTION
WITH ANY ILLNESS, INJURY OR DISABILITY ARISING FROM PREGNANCY, INCLUDING THE
PERIOD OF DISABILITY FOLLOWING THE BIRTH OF A CHILD. AT A MINIMUM, THE
EMPLOYEE SHALL BE ENTITLED TO UTILIZE DISABILITY LEAVE FOR THE PERIOD OF TEN
(10) WEEKS PRIOR TO THE DUE DATE OF THE BIRTH OF A CHILD, AND FOR SIXTO EIGHT
(6 TO 8) WEEKS AS SHALL BE DETERMINED BY THE PHYSICIAN PROVIDING POST-
PARTURIENT CARE FOR THE EMPLOYEE FOLLOWING THE BIRTH OF A CHILD. SUCH
DISABILITY LEAVE SHALL NOT BE AVAILABLE TO AN EMPLOYEE FOR THE NORMAL CARE
OF AN INFANT; THOUGH SICK LEAVE AS PROVIDED IN PARAGRAPH AWILL BE AVAILABLE
FOR ILLNESS OF THE INFANT. SICK LEAVE SHALL ALSO BE AVAILABLE TO MALE OR
FEMALE EMPLOYEES FOR THE CARE OF FAMILY MEMBERS, RESULTING FROM THE
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PREGNANCY, INCLUDING THE BIRTH OF A CHILD IN THE SAME MANNER AS SICK LEAVE
WOULD BE AVAILABLE TO AN OFFICER FOR ANY OTHER FAMILY MEMBER.

A FEMALE EMPLOYEE SHALL ADVISE THE CHIEF OF POLICE IN WRITING AS SOON AS
SHE RECEIVED CONFIRMATION OF HER PREGNANCY FROM A DOCTOR. THE EMPLOYEE
SHALL BE PERMITTED TO WORK, SO LONG AS HER DOCTOR PERMITS SUCH WORK. THE
DEPARTMENT SHALL HAVE THE RIGHT TO REQUEST A NOTE CONFIRMING THE
DOCTOR'S OPINION THAT THE EMPLOYEE IS ABLE TO CONTINUE TO PERFORM HER
DUTIES. THE NOTES FROM A DOCTOR SHALL BE FROM A PHYSICIAN OF THE
EMPLOYEE'S OWN CHOOSING. HOWEVER, THE BOROUGH RESERVES THE RIGHT TO
HAVE THE BOROUGH PHYSICIAN CONSULT WITH THE EMPLOYEE'S PHYSICIAN FOR THE
PURPOSE OF DETERMINING WHETHER THE EMPLOYEE SHALL BE APPROVED FOR DUTY.
THE INFORMATION OBTAINED FROM SUCH A CONSULTATION SHALL BE SHARED WITH
THE CHIEF OF POLICE AND THE BOROUGH IN A MANNER LIMITED TO PROVIDING ONLY
THAT INFORMATION NECESSARY TO ADVISE THE BOROUGH OF THE EMPLOYEE'S
AVAILABILITY FOR DUTY AND THE NATURE OF THAT DUTY.

H. SICK LEAVE IS HEREBY DEFINED TO MEAN ABSENCE FROM A POST DUE TO THE
EMPLOYEE'S ILLNESS OR ACCIDENT, WHICH PREVENTS OR SIGNIFICANTLY IMPAIRS THE
ABILITY OF THE EMPLOYEE TO PERFORM HIS/HER DUTIES. SICK LEAVE BENEFITS
SHALL APPLY TO BONA FIDE CASES OF SICKNESS, ACCIDENTS, DOCTOR OR DENTAL
APPOINTMENTS, MATERNITY LEAVE, AND REQUESTS FOR EMPLOYEE'S PRESENCE BY
IMMEDIATE FAMILY, DOCTOR OR CLERGY DUE TO FAMILY ILLNESS OR EMERGENCY.

I.  UPONTHE REQUEST OF THE CHIEF OF POLICE OR, IN HIS ABSENCE, THE NEXT HIGHEST
RANKING OFFICER, AN EMPLOYEE MAY BE REQUIRED TO PRODUCE A CERTIFICATE
INDICATING THE NATURE AND EXTENT OF HIS/HER ILLNESS. AT THE DISCRETION OF
THE CHIEF OF POLICE OR, IN HIS ABSENCE, THE NEXT HIGHEST RANKING OFFICER, THE
BOROUGH MAY REQUIRE THE EMPLOYEE TO SUBMIT TO A PHYSICAL EXAMINATION TO
DETERMINE HIS/HER ABILITY TO RETURN TO WORK. IF SUCH A PHYSICAL
EXAMINATION IS REQUIRED, THE BOROUGH SHALL PAY FOR SAME.

J. AN EMPLOYEE IS ELIGIBLE TO SELL BACK AT THE END OF THE YEAR A MAXIMUM OF
SIXTY (60) HOURS OF UNUSUED SICK TIME AT 100% OF VALUE. ANY UNUSED SICK
LEAVE SOLD BACK WILL BE DEDUCTED FROM THE EMPLOYEES TOTAL, AND THE
BALANCE OF ANY SICK DAYS WILL BE CARRIED OVER TO THE NEXT YEAR.

ARTICLE 25: CLOTHING ALLOWANCE

THE PARTIES AGREE THAT IT IS NECESSARY FOR THE PERSONS IN THIS BARGAINING UNIT TO
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APPEAR WELL-DRESSED IN PUBLIC AND PRESENT A PROPER IMAGE AS REPRESENTATIVES OF
THE EMPLOYER. THEREFORE, THE EMPLOYER SHALL PROVIDE UNIFORMS AND CLEANING OF
SAME. EMPLOYEES MUST MAINTAIN THEIR UNIFORM IN ACCORDANCE WITH THE DIRECTIONS
OF THE CHIEF OF POLICE AND THE RULES AND REGULATIONS APPROVED BY THE
COMMISSIONER OF PUBLIC SAFETY AND ADOPTED BY THE BOARD OF COMMISSIONERS OF THE
BOROUGH OF BEACH HAVEN. ANY EMPLOYEE WHO FAILS TO MAINTAIN HIS/HER UNIFORM IN
ACCORDANCE WITH THESE REGULATIONS SHALL BE SUBJECT TO DISCIPLINE.

EMPLOYEES WILL HAVE A UNIFORM ALLOWANCE OF UPTO $1,000.00 PER CALENDAR YEAR TO
BE USED AT DEALERS AUTHORIZED BY THE EMPLOYER. THE CLOTHING ALLOWANCE VOUCHER
SHALL BE AVAILABLE FOR USE BY THE OFFICER BY THE 1ST DAY OF FEBRUARY OF EACH
CALENDAR YEAR. UNIFORMS AND EQUIPMENT WILL BE SUPPLIED BY THE EMPLOYER TO NEW
EMPLOYEES AND THOSE EMPLOYEES WHO HAVE BEEN PROMOTED. ANY ADDITIONAL
UNIFORMS OR EQUIPMENT (DAMAGED, WORN, OUTGROWN, ETC.) THAT MAY BE NEEDED
REQUIRE THE APPROVAL OF THE CHIEF OF POLICE OR, IN HIS ABSENCE, THE OFFICER IN
CHARGE. NO CLOTHING WILL BE REPLACED UNLESS THE DAMAGED CLOTHING OR EQUIPMENT
IS TURNED IN TO THE CHIEF OF POLICE OR HIS DESIGNEE.

ARTICLE 26: MEDICAL EXAMINATION AND BENEFITS

EACH EMPLOYEE SHALL BE ENTITLED TO A MEDICAL EXAMINATION BY THE MEDICAL OFFICER
EMPLOYED BY THE EMPLOYER ONCE A YEAR, SUCH EXAMINATION TO INCLUDE X-RAYS AND
BLOOD TESTS. A COPY OF THE MEDICAL REPORT FROM THE PHYSICIAN SHALL BE DELIVERED
TO THE RESPECTIVE MEMBER.

IT IS UNDERSTOOD, THAT IF AN EMPLOYEE IS INJURED ON HIS/HER WAY TO WORK OR ON
RETURNING FROM WORK OR A MANDATORY EMPLOYEE MEETING OR SCHOOLING, SUCH
INJURY WILL BE CONSIDERED JOB RELATED FOR THE PURPOSES OF WORKER'S
COMPENSATION OR OTHER MEDICAL BENEFITS.

THE BOROUGH AGREES TO PROVIDE THE TRAVELERS INSURANCE PROGRAM OR ITS
EQUIVALENT, WHICH INCLUDES A DENTAL PLAN AND EYEGLASS PLAN. THIS COVERAGE ALONG
WITH THE BASIC BLUE CROSS/BLUE SHIELD PLAN SHALL CONTINUE TO BE PROVIDED TO THE
EMPLOYEE BY THE BOROUGH UPON THE EMPLOYEE'S RETIREMENT AT TWENTY-FIVE (25)
YEARS SERVICE WITHIN THE POLICE AND FIREMEN’S PENSION SYSTEM OR ITS EQUIVALENT.

THE BOROUGH SHALL BEAR THE EXPENSE FOR ANY ADDITIONAL DRUG TEST(S) FOR OCEAN
COUNTY MANDATED DRUG TESTING.
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ARTICLE 27: DENTAL INSURANCE

ALL FULL-TIME EMPLOYEES COVERED BY THIS AGREEMENT WILL BE COVERED BY DENTAL
INSURANCE. THIS INSURANCE WILL PROVIDE COVERAGE FOR THE EMPLOYEE, HIS/HER
SPOUSE AND UNMARRIED CHILDREN UNDER NINETEEN (19) YEARS OF AGE. UNMARRIED
CHILDREN OVER NINETEEN (19), BUT UNDER THE AGE OF TWENTY-THREE (23) WILL ALSO BE
CLASSIFIED AS A DEPENDENT PROVIDED THEY ARE ENROLLED AS A FULL-TIME STUDENT IN A
SCHOOL, COLLEGE OR UNIVERSITY AND PRIMARILY SUPPORTED BY THE EMPLOYEE.

- THE BENEFITS DESCRIBED ABOVE WILL BE PROVIDED AT THE EXPENSE OF THE BOROUGH OF
BEACH HAVEN TO ALL ELIGIBLE FULL-TIME EMPLOYEES. THE BOROUGH RESERVES THE RIGHT
TO CHANGE INSURANCE CARRIERS AS LONG AS THE NEW CARRIER PROVIDES SIMILAR
BENEFITS AND THERE IS NO DECREASE IN BENEFITS BECAUSE OF SAID CHANGE.

THE DENTAL PLAN SHALL PROVIDE DENTAL BENEFITS SUBJECT TO AN ANNUAL CAP OF
$1,500. ORTHODONTIC COVERAGE SHALL ALSO BE PROVIDED SUBJECT TO A LIFETIME
MAXIMUM OF $1,000 PER INDIVIDUAL.

ARTICLE 28: LEGAL AID

THE EMPLOYER WILL PROVIDE LEGAL AID TO ALL PERSONNEL COVERED BY THIS AGREEMENT,
PURSUANT TO THE PROVISIONS OF EXISTING STATUTES, WHILE ACTING IN HIS/HER CAPACITY
AS AMEMBER OF THE POLICE DEPARTMENT. LEGAL AID SHALL NOT BE PROVIDED WHEN THE
MEMBER IS DEFENDING DISCIPLINARY ACTION TAKEN BY THE EMPLOYER AND THE FINDING IS
ADVERSE TO THE MEMBER.

ARTICLE 29: LEAVE TO ATTEND NATIONAL GUARD OR RESERVE DRILLS

ANY EMPLOYEE IN THE NATIONAL GUARD OR RESERVE DUTY SHALL BE GIVEN TIME OFF WITH
PAY WHILE ATTENDING DRILLS, IF SAID DRILLS ARE ON DAYS OTHER THAN THEIR REGULARLY
SCHEDULED DAYS OFF, AND AS LONG AS THERE IS AN EXTRA MAN AVAILABLE TO COVER THEIR
SHIFT AND NO OVERTIME IS INVOLVED IN COVERING THAT SHIFT.

ARTICLE 30: BOAT RAMP & BEACH BUGGY PERMITS

EMPLOYEES ARE ELIGIBLE FOR FREE SEASONAL BEACH BUGGY PERMITS AND BOAT RAMP
PASSESS.
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ARTICLE 31: SCHEDULING

THE WORK SCHEDULE WILL BE POSTED AT LEAST TWO WEEKS IN ADVANCE AND WILL NOT BE
CHANGED SIMPLY TO AVOID OVERTIME. AT LEAST ONE FULL-TIME, REGULARLY APPOINTED
POLICE OFFICER WOULD BE ON DUTY AT ALL TIMES. THE GUIDELINES FOR THE WORK
SCHEDULE OR THE CURRENT WORK SCHEDULE AS SET FORTH MAY BE CHANGED
IMMEDIATELY IN CASES OF EMERGENCY IN ACCORDANCE WITH NEW JERSEY STATUTES AND
THE NEW JERSEY ADMINISTRATIVE CODE.

ARTICLE 32: HOLIDAY PAY

EACH EMPLOYEE REPRESENTED BY THIS CONTRACT SHALL BE PAID IN ADDITION TO, AND
TOGETHER WITH THEIR ANNUAL BASE SALARY AS LISTED IN ARTICLE 15 THEREOF, 88% OF
THE 15 PAID HOLIDAYS.

ARTICLE 33: MANAGEMENT PREROGATIVE CLAUSE

IT IS THE INTENTION OF THE PARTIES THAT THIS AGREEMENT REPRESENTS THE FULL
UNDERSTANDING AND AGREEMENT OF THE PARTIES WITH THE RESPECT TO THE TERMS AND
CONDITIONS OF EMPLOYMENT. ANY RIGHT NOT EXPRESSLY CONFERRED UPON THE
EMPLOYEES IN THE PAGES OF THIS AGREEMENT IS HEREBY RESERVED UNTO THE BOROUGH
AS A MANAGEMENT PREROGATIVE.

ARTICLE 34: SHIFT DIFFERENTIAL PAY

EACH EMPLOYEE SHALL BE ENTITLED TO A FLAT RATE OF SHIFT DIFFERENTIAL OF 5%.
EMPLOYEES WILL RECEIVE SHIFT DIFFERENTIAL IF THE EMPLOYEE SPENDS MORE THAN 50%
OF HIS/HER WORKING TIME FOR THE FULL YEAR ON A "NIGHT SHIFT", WHICH SHALL BE
DEFINED AS TIME BETWEEN 4:00 P.M. AND 8:00 A.M. OF THE FOLLOWING DAY.
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ARTICLE 35: FALSE ARREST INSURANCE

IT IS IN THE BEST INTEREST OF THE BOROUGH OF BEACH HAVEN TO ENCOURAGE POLICE
OFFICERS TO DO THEIR DUTY TO THE BEST OF THEIR ABILITY. HOWEVER, THE PARTIES
HERETO UNDERSTAND THE PROBLEMS ARISING FROM SUCH PERFORMANCE WITH THE
POSSIBILITY OF A FALSE ARREST SUIT AGAINST A POLICE OFFICER.

ALL MEMBERS OF THIS DEPARTMENT SHALL BE INSURED THROUGH THE EMPLOYER AT NO

COST TO THEMSELVES FOR FALSE ARREST AND ANY OTHER INSURANCE WHICH THE
EMPLOYER SHALL DEEM ADVISABLE AT THE EMPLOYER'S DISCRETION.

ARTICLE 36: DURATION

THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT AS OF JANUARY 1, 2007 AND
SHALL REMAIN IN EFFECT UNTIL DECEMBER 31, 2011.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS

DAY OF , 2008.
FRATERNAL ORDER OF POLICE BOROUGH OF BEACH HAVEN
LODGE #5
BY:
MATTHEW GREENWOOD THOMAS STEWART
THOMAS STEICHEN RICHARD S. CRANE
JAMES MARKOSKI
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