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LABOR-MANAGEMENT RELATIONS AGREEMENT

Except as otherwise stated herein, this Agreement shall be effective on the 1st day of
January, 2016, notwithstanding the actual date of execution by the BERGEN COUNTY
BOARD OF SOCIAL SERVICES (hercinafter referred to as the "Board™), whose address is
218 Route 17 North, Rochelle Park, New Jersey 07662, and COMMUNICATIONS WORKERS
OF AMERICA, AFL-CIO (hereinafter referred to as the "Union™), Local 1031,




ARTICLE 1
UNION RECOGNITION
Non-Administrative Supervisors Unit

The Bergen County Board of Social Services ("BCBS") hereby agrees to recognize the
Communications Workers of America, AFL-CIO, Local as the sole and exclusive collective
bargaining representatives of the employees of the Board (hereinafter referred to as the
"Bargaining Unit"), who perform work specifically enumerated in the Certification of
Recognition, Docket No. RO0-2011-062 as "all regularly employed non-administrative
supervisors of the Bergen County Board of Social Services including but not limited to: Social
Weark Supervisor, Human Services Specialist 4 including BS variant, Chief Clerk, Supervising
Clerk (also known as Clerk 4 and Keyboarding Clerk 4, BS), Property Resources Supervisor,
Senior Investigator, Seplor Systems Analyst, Data Processing Programmer and Sr. Data
Processing Programmer employed by Bergen County Board of Social Services."

Excluded from such represestation are all other represented employees in differing
bargaining units, confidential secretaries, confidential employees and managerial executives
within the meaning of Title 34A of the New Jersey Employer-Employes Relations Act and the
regulations promulgated in accordance therewith {collectively, the "Act"), and any fitle not
specifically set forth above. Bargaining unit work shall not be assigned to excluded employees.

Whenever an employee is removed from the Bargaining Unit due to the confidential
nature of his/her work or due to his/her promotion inte an excluded position, the Board shall
provide notification to the Union ten (10} days prior to such removal. Whenever an employee in
the Bargaining Unit leaves the Union, the Union shall provide notification to the Board within
ten (10) days of such leaving.

If the Board shall create a new position, the Board shall notify the Union of the Board's
views concermning inclusion or exclusion in the negotiation: unit and, if included in the Bargaining
Unit, the salary range that the Board proposes to assign to the position. The parties recognize
thare are negotiable matters concerning such new positions.

Tull time employees are those scheduled to work thirty-five (33) hours or more per week.
This definition shall not exclude full-time employees from the unit who work less thag thirty-five
(35) howrs per week due to family leave, approved voluntary furlough, or any other recogaized
leave, paid or uspaid. There are presently no part-time employees, defined as non full-time
employees scheduled to work less than thirty-five (35) hours per week, in this bargaining unit,
and the parties agree that the work being performed requires full time employees. If, in the future
the Agency determines that it needs to have the option to hire part-time employee(s) for this
bargaining unit, the Agency agrees to engage in collective negotiations with the Union with
respect to rates of pay, benefits, and all matters that-affect the work and welfare of any proposed
part-time positions, subject to the condition that it shall reach agreement on such terms with the
Union prior to initiating the recruitment, selection, and hiring or any part time employee and that
the Agency shall not set such terms unilaterally or by imposition. In addition, in the event that
the number of part-ime cmployees exceed 10% of the number of full-time employees of the
bargaining unit, such part time employees shall receive, if not already provided, the same health
benefits as full time employees in the unit (or compensation equal to the valuation of such health
benefits).




ARTICLE 2
TERM OF AGREEMENT

Except as otherwise stafed herein, this Agreement shall be in full force and effect
beginning January 1, 2016 through December 31, 2019 and shall continue in force
thereafter until a Successor Agreement is negotiated to agreement.




ARTICLE 3
COLLECTIVE BARGAINING PROCEDURES

A, Collective bargaining with respect to rates of pay and all matters that affect the
work and welfare of the Bargaining Unit, subject to the applicable provisions of law, shall be
conducted by the duly authorized bargaining agent(s) of each of the parties together with not
more than three (3) additional representatives participating in collective bargaining meetings,
except by consent of both parties,

B.  The bargaining sessions shall begin at a mutually agreed upon time on the date
agreed upon and Union representatives {not exceeding the number shown i Section A, of this
Article) on duty that day shall be permitted to attend that bargaining session and subseguent
regularly scheduled bargaining sessions without loss of pay, and to aitend mestings before and
after negotiating not to exceed thirty (30) minutes in total without loss of pay.




ARTICLE 4
HOURS OF
WORK

Except as modified by the Extended Hours program below or by any agreed upon
modification to reasonably accommodate an employee's request, both described below. All
full time employees covered under this Agreement shall be scheduled to work as full time
employees a seven (7) hour work-day for a total of thirty~five (35) hours per week between
the hours of 7:30 a.m. to 5:30 p.m., Monday - Friday. There shall be an unpaid lunch period
of one (1) hour acd two (2) paid fifteen (15) minute breaks such that each Unit employee’s
work day shall be eight (8) consecutive hours inclusive of the one (1) hour unpaid lunch, Each
break shall not exceed fiffeen (15) minutes and will not be used to either lengthen a lunch
hour or shorten the work day. All start times, lunch periods and break periods will be sot by
the Director (all references in this Agreement to the "Director” shall include, i1n the
Director's diseretion, the Director's Designee). The Director or his/her designee will notify
the Union prior to any changes and give the Union the opportunity to discuss any changes in
advance and, subject to the approval of the Board, shall have the right for efficient operation
of Board affairs to make changes in the starting and ending times of the work schedule so
long &s the total work time does not exceed seventy (70) hours in each two (2) week pay
period. The agency will make reasonable efforts to accommodate an employee’s preferred
schedule, subject to the operational needs of the Agency and in no event shall an employee
be involuntarily scheduled for a start time before 8§ A.M.

Extended Hours will consist of one of the following two options, at the agency’s
discretion subject to the following:

Option 1: The Current Extended Hours as of January 1, 2016:

One (1) day per week wherein the Agency will be open from 8:00 am. unfil 8:00p.m.
Employees participating in the Extended Hours Program shall be permitted to work any one
of the following worlc shifts:

1. 12:00 (noon) to 8:00p.m. on the extended day with a one (1) hour unpaid
funch and two (2) paid fifteen minute breaks.

2. 8&30a.m.to 8:00p.m. on the extended day with a one (I) hour unpaid lunch
and three (3) paid fifteen (15) minute breaks.

3. %00 am. to 8:00 p.m. on the extended day with & one (1) hour wnpaid lunch,
another one-balf (112) hour unpaid meal break and three (3) paid fifteen minute breaks.

4. No employee shall be required to work over title unless they are compensated
al the howly rate of the higher title.

5. Any time off during a scheduled extended hour day shall be charged as actual
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hours (10 12 hours) for those on the &:00aam. to 8:00p.m. or 8:30 am. to 8:00p.m.
schedule who take a full day off, |

6.  TFull time employees who work the ten and one-half (10 1/2) hours extended
day twice in any pay period shall receive one (1) seven (7) hour day off.

7. If a Holiday fulls on an employee's day off, the employee shall have the option
to take the day off before or after the Holiday. If the employee chooses the option of a day
off, such employee must provide written notice (o the employee's supervisor of the chosen day
within two (2) weeks after the Extended Hours Program schedule has been received by such
employee.

Option 2:

The Agency will be open from 8:00 am. untll 6:00 p.m. each week day. Employees
working extended hours under this option would agree to work a shift that begins at 10:00 am. and
ends at 6:00 p.m., The schedule will be as mutually agreed upon by the employee and the Board,
and in the event that employees do not mutually agree to work such an extended shift it may be
assigned by inverse order of seniority, subject to the specific needs of the assignmeat, The
implementation of this schedule shall not result in unit employecs being required to regularly
perform duties of those they ‘normaﬂy supervise and so implementation of this option is
contingent upon agreament to such a schedule by Local 1089 employees.

8, If the Agency changes its extended howr’s schedule, at least 60 days notice shall be
given prior to implementation.

0. There shall be an Bxtended Hours Committee consisting of two (2) representatives
appointed by Local 1031, one from the members of Unit A and one from the members of Unit
B, two (2) representatives of member of Local 1089 and representatives of the Board equal in
number to the total number of representatives from all bargaining units. The Committee shall
elect a Chairperson from among its members. The Committee shall meet at least once per
month as needed. The Committee shall consider any problems which may arise in the
Extended Hours Program.




ARTICLE 5
PERSONAL LEAVE

Each employee in the Bargaining Unit shall be entitled to take up to four (4) days per
calendar year for personal leave. Such personal leave days shall not be cartied over to the
following year. During the first calendar year of employment, personal leave days shall be
earned at the rate of one (1) day for each completed three (3) months of the calendar year.
Exempt employees in the bargaining unit shall be permitted to take personal leave upon
notice to and approval from their supervisor. The supervisor's approval shall not be
unreasonably withheld and such requests shall be subject to the operational needs of the
agency.

For non-excmpt employees in the bargaining unit except In case of emergency, or where
advance notice is not possible, as in for example, a schoo! closing, the employee seeking to use
personal leave shall seek prior approval, in writing, from the supervisor at least 48 hours in
advance and such approval shall not be unreasonable denied. A request to use non-
emergency personal leave that is not made at least 48 howrs in advance may be approved or
denied by the superviser at their discretion. Prior approval is not required for emergency personal
leave. The taking of personal leave in hourly increments is permitted, Each employee in the
Unit must use all, but one (1) of his/her personal days by December [ of the calendar year.

Persons hired after January 15, 2013 shall have three (3) personal days per calendar
vyear for personal leave, During the first calendar year of employment, personal leave days shall
be earned at the rate of one (1) day for each four (4) months of the calendar year during the
calendar year of employment. However, notwithstanding the above, no new hire shall be required
to reduce the amount of personal leave that he or she has in a prior position with the Board.




ARTICLE

&
HOLIDAYS
A, DEFINITION: Holidays referred fo in this section include legal holidays as
fixed by statute and/or current practice of the Employer. The paid Holidays are:
New Year's Day _ Labor Day
Martin Luther King’s Birthday Columbus Day
Election Day President's Day
Veleran's Day Goed Friday
Thanksgiving Day Memorial Day

The day following Thanksgiving Day [ndependence Day
Christmas Day :

Whenever any Holiday fails on a Sunday, the following day shall become the designated Holiday.
Whenever a Holiday falls on a Saturday, the holiday shall be observed on the preceding Friday.
A Holiday shall also include any other day established as a Holiday by proclamation of the
Board.

B. GENERAL INFORMATION AS TO HOLIDAYS

1. IfaHoliday shall fall during an employee's vacation, such day shall not be charged
against the employee's vacation time.

2. [olidays falling within a period of paid absence will enfifle the employee to
pay for such Holiday. Perlods of paid absence ave: sick leave, vacation leave, cornpensatory
time off and personal time.

3. Holidays falling during an unpaid leave of absence will not be credited or paid.

4. Fmployees who work on a Holiday shall be entitled to be enfitled to be paid at
the rate of time and one-half (1 1/2) for such hours worked on such Holiday and to receive
Holiday pay for that day.




ARTICLE7
SICK LEAVE

A, Sick leave may be granted for:
I. Personal illness by reason of which the employee is unable to perform his or her

usual duties,

2. Serious illness of a member of the employee's immediate family or household, as
such family and household are defined under Bereavement Leave, which illness requires the
atlention and care of the employee. The sick leave granted under these circumstances shall in no
event exceed five (5) working days without approval of the Director or designee. If not
approved for extended sick {eave, such employee must use vacation leave and/or personal leave
or must apply for family leave.

B.  An employee requesting sick ieave shall call no later than fifteen (135) minutes
after the start of their workday.,  All calls should be to the employees immediate
supervisor/administrator, and if unreachable, call 201-368 - 7697 giving name, date, reason and
length of absence. In addition, an employee may call earlier than fifteen (15) minutes before
start of a shift, [nsuch a case, they shall call the designated number.

C.  Non-exempt employees with Supervisor approval may use sick leave in hourly
increments for physician/hospital visits i { they are unable to schedule such visits before
or alter working hours. Employees are to present prool. containing name, date and time of
visit, for those scheduled visits. The Director or designee retains the right to conduct an inquiry
into these hourly increment requests and/or require additional information if necessary for the
sole purpose of verifying that such requests are for the intended purpose. Exempt employees shall
not require such “Supervisor approval”, but shall give prior notice.

D. Agency procedure for earning and accumulating sick leave shall be as follows:
I.  Fach employee shall earn one (1) working day for each full month of service

during the remaining months of the first calendar year of employment.

leave at the rate of one and one-quarter (1 F/4) working days per month for each calendar year of
employment.

2 After the first calendar year, permanent employees shall eamn and accumulate sick

3. An employee shall work a majority of the working days of a calendar month in
order to earn and accumulate sick leave time at the applicable rate. Such earned sick leave may
be utilized by the employee even though it may not be reflected on the employee's pay check.

4. Accumulated sick leave shall be forfeited by an employee upon such employee's

separation (including deferred retirement) from employment with the Board, except if such
separation is for the purpose of retirement.
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5. Any employee using a sick leave day on the working day prior or subsequent to a
holiday may be asked to provide medical evidence justifying the absence.

6. An employee, who has been absent on sick leave for periods totaling fifteen (15)
days in one calendar year consisting of periods of less than five (5} days, may be required to
submit medical evidence reasonably acceptable to the Board for any additional sick [eave in that
year unless such illness is of a chronic or recurring nature, Doctor's notes and medical
certificates shall be kept confidential pursuant to applicable law.

7. Abuse of sick leave will subject the employee to disciplinary action.
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ARTICLE 8
UNSCHEDULED
ABSENCES

IE for any reason an employee is unable to report for duty, he/she must notify his/her
supervisor, and if that supervisor is not available, the person designated by the Director, as
soon ag possible and within fifteen (15) minuates prior to or afier the scheduled starting time,
Irregular or poor aftendance may result in disciplinary action. Employee shall follow call-in
procedure for wse of sick leave set forth in Article 7B. An cmployee absent from work
without notification for five (5) consecutive working days shall be considered to have resigned
from hisher position,
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ARTICLE 9
WORKER'S COMPENSATION LEAVE

Subject to the approval of the Board, an employee of the Board who is disabled through
injury or illness arising out of, or in the course of the employment (as defined and determined by
N.LS.A, 34:15-1 et New Jersey Workers' Compensation Act), and who {s upable to work, may
elect to utilize accumulaied sick leave. In lieu of using accumuiated sick leave, an employes
may elect 1o request a leave of absence as provided by the Article which, if granted, shall not
reduce accurnulated sick leave. Any erployee paid selary or wages due to utilization of sick
leave shall assign to the agency any workers’ compensation award made for temporary
disability because of the same injury or iliness requiring such leave. Within the first seven (7)
days of leave, the employse shall have the option of notifying the agency as to his or her election
and if no election is made, the employer shall have the right fo determine the election.

For a period of sixty (60) calendar days following the date of injury or illness requiring
Workers' Compensation leave, if an employee elects not to use sick leave, or sick leave is
insufficient to cover the sixty (60} day period, an employee who is disabled as defined above
shail be eligible for Workars' Compensation Leave. Workers' Compensation Leave shall allow
the employee full use of the workers' compensation iasurance carrier and ternporary worker's
compensation payments shall be payable directly to the cmployee.

After the sixty (60) calendar day period has expired, an employee who remains disabled,
as defined above, shall begin to receive the full selary to which such employee would be
otherwise entitled, with ne reduction in accumulated sick leave. Full wage benefits paid by the
Board pursuant to this paragraph shall terminate after six months and thereafier the employee
shall continue to receive temporary workers' compensation payments if he or she continues to be
disabled. Any such employee who receives such full salary shall assign all temporary workers'
compensation payments o the Board for that up to six month period. During that up to six
month period, the disabled employee is subject to a ninety day review upon request of the Board,
unless the employee's condition is such that review is not reasonable.

For all leave granted under this Article, the Board may require that the employee be
examined by a physician designated by the Board to determine the nature, cause and extent of
the injury or illness. The cost of such examination shall be paid by the Board. Failure of the
employee to submit to such examination shall disqualify such employee from further benefits
under this Article and subsequent absences shall be deemed tmexcused.

Any emplovee who has been rejected for this leave by the Board may reapply to the
Board upon submission of further independent medical verification. Any employee who has
been granted leave shall continue to accrue all tme, leave benefits and health benefits during the
duration of approved leave.
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ARTICLE 10
JURY DUTY

A leave of absence with pay shall be granted to any employee called for jury duty,
provided proper notification has been given tc the Director or his designee. This leave of
absence shall not be charged against employee's vacation or sick leave privileges. For the time
served on Jury, [ull pay will be given according to the basic rate of pay usually received for a
standard work period. TFees received as a juror, other than meal and travel allowances, shall be
returned to the Board.
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ARTICLE 11
BEREAVEMENT LEAVE

Employees shall be entitled to bereavement leave with pay to attend or make
arrangements for the funeral of a member of their immediate family, No more than five (5) days
leave with pay per occurrence may be utilized for the death of a spouse, partner, child or parent;
no more than three (3) days leave with pay per occurrence may be utilized for the death of
other members of the immediate family, as defined below. Sick leave may be used in addition
to bereavement leave in the event that additional days are needed during the calendar year in
accordance with Civil Service Regulations.  Immediafe family is defined as and is limited to
brother(s), sister(s), mother-in-law, father-in-law, brother(s)-in-law, sister(s)-in-law, son(s)-in-
law, daughter(s)-in-law, grandparents, grandchildren, step-parent or any other relative residing in
the employee’'s household, A partner’s mother, father, brother, sister, son and daughter shall be
considered immediate family as described above.

15




ARTICLE 12
LEAVE OF ABSENCE

A, Leave without pay. A permanent employee may, for reasons satisfactory to the
Board (in its reasonable discretion), be granted a personal lcave of absence without pay and
without service credit for time absent for a period not to exceed six (6) months. In making
such a detenmination, the Board shall not unreasonably deny such request for a personal leave of
absence. An additional period not to exceed a three (3) month leave may be granted by the
Board in its reasonable discretion and further provided it is in the best intercsts of the Board,
upon reapplication by the employee. A violation of this prohibition may be grounds for
discipline up to and including tetrmination.

L. A personal leave of absence or an excused absence wilt not be granted to an
employee for the purpose of seeking or accepting employment with any other employer, excent
as may be provided by law. A violation of this prohibition may be grounds for disciplinary
action.

2. Personal leaves of absence are granted with the understanding that the employee
intends to retuwrn to his/her Board duties. IF an employee fails to return within five (3)
consecutive working days after the expiration of the leave or excused shsence without
notification and approval by the Board or Director, the employee may be considered to have
resigaed not o good standing.

3. Employees on leave without pay for more than two (2) weeks in any month will
not acerue sick and vacation time,

4. An employee on an approved leave without pay for a period of more than one
month shall have the option of continuing health benefits at his or her own expense, under the
group rate for the succeeding six (6) months plus any Donated Leave pursuant fo Section E at
which time all group benefits shall cease and the employee shall be offered coverage through
COBRA.

5, Health benefits for an employee on an approved leave without pay will be
reinstated upon their return to work and the employee shall be reimbunrsed for the cost of coverage
following the return date, but only after the employee has been at work for two consecutive (2)
weeks. Bmployees refurning to work after pro-paying full monthly coverage costs as required
will be reimbursed a proportionate share of that cost based on their return to work date during that
month ence the employee has been at work for two consecutive (2) weeks..

6.  Denial by the Board of any request for a personal leave of absence by an
cmployee, for whatsoever reason, shall not be the subject of a grievance.

B, Pregnancy Disability. Pregnancy disability shall be extended by the Board upon
request and pursuant to the same conditions and standards governing the extension of Article 7,

Sick Leave.

C.  Military Training Leave. Military leave, inclusive of training and active duty,
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shall be .grante'd by the Board and in accordance with applicable law and regulations. Deference
and consideration shall be given to all employees in the military service of the United States.

D.  Family Leave. Employce may be entitled to family leave under the federal
Family and Medical Leave Act (FMLA), and/or under the New Jersey Family Teave Act and
paid family leave laws and administrative regulations promulgated thereunder, The language of
each law as it pertains to this agency shall be deemed a part of this contract. Under the law and
regulations, eligible employees must submit in advance a writien request to the Director for such a
family leave. Family leave granted to any employee shall be without pay, unless it meets
requirements for paid family leave pursuant to such law and/or regulations,

E. Donated Leave Bank Program:
' Sick Leave Bank.

The Sick Leave Bank ("Bank™) will be available to eligible employees suffering from a disabling
condition which prevents the employee from reporting to work for at [east thirty (30} consecutive
days. To be eligible to use sick days in the Bank, a member of the CWA bargaining units (Local
1031 A and B) must have been employed by the Agency for at least one (1) year and must first
donate five (3) sick days to this Bank. Initial donations to the Bank shall be no later than. sixty (60}
days following the ratification of the Agreemeunt. In the first twelve (12) months of the Bank, an
employee’s initial donation of five days may be unused personal or vacation leave in the event the
employee chooses to contribute such days. If an employee fails to contribute by that date, the
employee will not be eligible to take part in the Bank until the employee coniributes five (5) days.
Union members who are not part of the Bank are not eligible to receive sick days from the Bank.

Members can donate days to the Bank at any time. The maximum lifetime contribution that a
member can donate to the Bank shall be thirty (30) days. Each member of the Bank shall be
required to donate at least two (2) days annmally to the Bank in order to remain eligible, up to the
maximum of thirty (30) days. All members must have exhausted all sick, vacation, personal and
compensatory days prior to being eligible for days from the Bank.

Membeis of the Bank can oaly receive up to sixty {60} calendar days from the Bank in any rolling
twelve (12) month period and each leave request must be for at least the equivalent of one (1) pay
period. Bank days may only be used for a disabling condition of the Union member, and Bank days
carnot be used for the disabling condition of a family member, Use of Bank days must be verified
by a licensed care provider’s note, which must describe the continuing disabling nature of the
iliness or injury.

All applications for days from the Bank must be submitied in writing from the Local 1031
representative to the Personnel Office at least thirty (30) days in advance, when possible. Once a
request is received, the Personnel Office shall inform the Union member of the decision whether to
grant days, with notice of the decision to Local 1031. This decision shall not be grievable.

The Bank shall maintain a minimum of sixty (60) days, If the number of days in the Bank drops

below sixty (60) days, each member of the Bank shall be notificd that the Bank cannot grant

requests for more than one (1) pay period until additional days ate donated. Days donated to the

Bank ars non-refundable to the donor. Days donated to the Bank will be deducted from the Union

tmember’s personal sick days. The decision whether to donate 1o the Bank will not have an effect on
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the Union member’s end of year evaluation.

ARTICLE 13
EDUCATION LEAVE

Employees shall be eligible for reimbursement for training courses, seminars and
courses that are faken for the purpose of adding to or Improving upon skills needed to
perform the duties of his or her position. Reimbursement per year for each employee shall
not exceed 6 credits at the Rutgers tuition rate on a trimester basis. Reimbursements shall not
be given unless such courses are pre-approved by the Director or designee and there is
satisfactory proof of completion submitted by the employee. Requests for approval of courses
shall not be unreasonably denied.

A.  Educational leave and any other educational benefits that may be made
availablc by the Board shall be at the sole discretion of the Board. In considering any request
for educational leave and/or benefits, the Board shall consider the potential benefits of the
education sought by the emplovee towards the ability of the employee to fulfill their
employment duties and the furthering of the mission of the Board.

B.  There shall be established an Education Committee which shall consist of two
(2) employee representatives appointed by the Union and two (2) management representatives
appointed by the Director. The Board's training supervisor designated by the Director shall
be an additional member and shall chair the Committee, The Education Committes shall make
recommendations to the Board regarding the conditions and eligibility guidelines for the
granting of any educational benefits for members of the Bargaining Unit,
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ARTICLE 14
HEALTH BENEFITS

A, Eligibility and Centribution. Full time employees and their dependents shall be
cntitled to health benefits coverage offered by the Board as provided herein in subparls B-E,
and for refirement benefits as further provided herein. The Board shall pay for such coverage
subject to premium share contributions that each employee is requived by law to pay. In the
event that the employee does not elect to abtain coverage from the Board and he or she has
provided proof of such alternate coverage, the employee shall be eligible for opt out pavment
of twenty-five percent (25%) of the cost of such coverage up to a maximum of $5,000 per
annuni.

B, Medical, Hospitalization and Prescription Coverage: All employees will be entitled
to medical, hospitalization and prescription coverage through the New Jersey State Health
Benefits Plan and its differing health insurance plan options. All options shall be offered to
employees who shall contribute in payroll deductions to the cost of health benefits as required
by Chapter 78, P. L. 2011,

The Board may change from NISHBP as the insurance provider provided the
coverage by any substitutz provider shall be at least equivalent to coverages avallable to
emplovees from the NISHBP, In the event a change is being considered, the Board shall give
the Union at least 90 days notice prior to any commitment to such change is made so that the
parties can meet and discuss.

C.  Dental Plan, The Board shall provide the Dental Plans known and designated
as the Premier and Preferred Delta Plans as provided by the present health benefits camier or
equivalent plans. The Board will agree to provide $2,000 of coverage per patient per year
with a $1,200 lifetime maximum per patient for qualified orthodontic services under the Della
Plan as defined in the Master Policy. The provisions of the Dental Plan shall be detailed in
the master policies and contracts retained by the Board. The Board may change from the
Delta Dental plan described herein to a differing plan or proved so long as the coverage by
any subsiitule provider or plan shall be equal to or better than the coverage currently available
to employees. Employees shall be offered an option to rollover a portion of the remaining
unused dental benefit, provided that the rollover option does not increase the cost of the
benefit to the Agency.

D. Vision Care. The Board shall provide a Vision Care Program for all eligible
employees, including spouse and dependents as covered under the State Health Benefits Program.
Each covered employee shall be eligible fo receive reimbursement for vision care services every
year. Such reimbursement is limited to a total of $450 per year per employee. The date of
service on the bill shall determine when a service was performed. Employees may receive this
benefit by presenting an original, paid receipt from the optician, optometrist or ophthalmologist,
which clearly indicates the full name of the recipient of the glasses, the date(s) of service, the type
of lens or examination and the dollar amount, This receipt shall then be given or sent to the
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Director or to the person desipnated by the Dircctor for this purpose at the Agency.
Reimbursement will be by check on supplemental check on supplemental pay days pursuant to
submission of Official Administrative Voucher with required documentation attached. An
employee, spouse and dependents shall be treated as a single unit. Reimbursement requests may
be submitted quarterly and shall be processed within fifteen days of the end of the quarter.

E.  Each dligible employee will become eligible for the above health benefits plans
described in this article on the first of the month tollowing the completion of sixty (60) days of
service with the Board.

F.  Disability Plan. The Board is a covered employer under the Temporary Disability
Rencfits Law in accordance with Public Law 1980, Chapter 18, (N.I.S.A 43:21-25 ¢t seq.) and
benefits shall be provided and administered in accordance with the statutory mandate cited
above.

G. Retiremeant Benefits,

1. Pursuant to N.JS.A. 52:14-17.38 and N.J.S.A 40A:10-23, the Board shall pay the
premiwm of periodic charges for the medical benefits provided to a retired employee and the
employee's dependents coverad under the program, if the employee retired from the Board after
twenty-five (25) years or more of service credit in & New Jersey State administered Retirement
systern and a period of service with the Board at the time of retirement, excepling an employee
who elected deforred retirement; the Board shall also reimburse the retired employes for the
erployee's premium charges under Part B of Medicare cavering the retired employee and the
employee's spouse, as provided by State law. These benefits shall be limited to employees who
entered the pension system on or after July 1, 1964, The Board shall pay the premium or
periodic charges for the benefits provided to the surviving spouse and dependents of such an
eligible retired employee, and shall also reimburse the premium charges under Part B of
Medicare for such surviving spouse. Fligibility and enrollment shall be in accordance with the
rules and regulations as may be modified and adopted, from time to time, by the State of New
Jersey. Any employee hired after ratification of this agreement has to be employed by the Board
for twenty-five (25) years to obtain such retirement benefits.

2. (a) Any employee who retires from the Roard within twenty-five (25) years or
mare of credit in the state administered retirement system and has a period of service of twenty-
five (23) years or more with the Board, excluding any employee who clected deferred retirement,
shal! continue to receive dental insurance coverage. The Board, agrees to pay the preminm or
periodic charges for dental insurance coverage. The Board agrees to pay the premium or
periodic charges for dental insurance coverage for such eligible retired employees and the
employees' dependents, including spouse, and including surviving spouse and dependents of
such an employee.

(b) Such dental insurance coverage for eligible retirces and their dependents,

including spouse and survivors, shall be the same as provided for its active employees in the
Bargaining Unit, as far as practicable and subject to any insurance company limitations or
restrictions.
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3. (8)  Any employee who retires from the Board within twenty-five (23) vears or
more of eredit in the state administered retirement system and has a period of service of twenty-
five (25} years or more with the Board, excluding any employee who elected deferred retitement,
shall continue to receive certain vision care reimbursement.

(b)  The provision for vision care reimbursement shall not include dependents

and spouses, and shall be in the same amount and subject to the same conditions as provided to
active bargaining unit employees.
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ARTICLE 15
LITE INSURANCE

Employees enrolled in the Public Employees Retirement System shall be entitled o life

insurance in accordance with the rules and regulations of the Public Employees Retirement
System.
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ARTICLE 16
SALARY, WAGES AND OTHER
COMPENSATION

A. 1. Effective January I, 2016 there shall be a 0.5% across the board increase to salary
stzps for unit employees over the salary schedule in effect as of December 31, 2015 with no
retroactivity until September 1, 2016.

2. Lffective September 1, 2016 all employees shall have a salary adjustment step-to-step
which will provide an additional 1.25% salary increage over the salary schedule in effact,

3. Effective January 1, 2017 all employees shall have a salary adjustment step-to-step
which will provide a 1.25% salary increase over the salary schedule in effect as of
December 31, 2016.

4, Effective July 1, 2017 all employees shall have a salary adjustment step-to-step which
will provide a 1,25% salary increase over the salary schedule in effect as of June 30, 2017
rounded to the nearest doltar,

5. Effective January 1, 2018 all employees shall have a salary adjustment step-to-step
which will provide a 1.25% salary increase over the salary schedule in effect as of
December 31, 2017 rounded to the nearest dollar,

6.  Effective July 1, 2018 all employees shall have a salary adjustment step-to-step which
will provide a 1.25% salary increase over the salary schedule in effect as of June 30, 2018
rounded to the nearest dollar,

7. Effective January 1, 2019 all employees shall have a salary adjustment step-lo-step |
which will provide a 1.253% salary increase over the salary schedule in effect as of
December 31, 2018 rounded to the nearest dollar,

8 Effective July 1, 2019 all employees shall have a salary adjustment step-to-step which
will provide a 1.25% salary increase over the salary schedule in effect as of Junc 30, 2019
rounded to the nearest dollar.

9. Effective November 1, 2019 all employees shall have a salary adjustment step-to-

step which will provide a 0.5% increase over the salary schedule in effect as of October 31,
2019 rounded to the nearest dollar,
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B. Anniversary Dates

I All employees covered by this Agreement shall have annnal anniversary date
based on date of hire. Anniversary dates shall be on a guarterly basis. Iimployees shall be
assigred an anniversary date of January [, April 1, July I and October I, as follows:

a) Employees hired on January 2nd through Apri! st shall be assigned an
anniversary date of April 1st of the following year.

b) Employees hired on April 2nd through July 1st shall be assigned an
anniversary date of July 1% of the following year.

) Employees hired on July 2nd through October 1st shall be assigned an
anniversary date of October st of the following year.

d) Employees hired on October 2nd through December 1stshall be assigned
an anniversary date of Janvary 1st of the second year following date of hire.

2. In those sitvations where the employee is promoted or reclassified and his salary
adjustment equals two (2) or more increments in the old range, a new anniversary date shall be
agsigned to the employes on the effective date of such salary increase in the same manner as
indicated ahove for newly hired employees.

3. An employee who is on leave of absence without pay for a period of time
egualing or exceeding three (3} months shall have his/her anniversary date reassigned on a
quarter-to-quarter basis commensurate with the amount of time comprising the leave of absence.

C.  Notwithstanding anything to the contrary contained herein, the Board reserves the
right to withheld a merit increment to any ecwiployee covered by this agreement for poor
performance by said employee. The Board shall have an annual written performance evaluation
compieted by the appropriate supervisory personnel for each employee covered by this
agreement.
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ARTICLE 17
LONGEVITY

Al No empleyee hired after September 30, 1996 shall be eligible for any
longevity payment.

B. Paymert shall be made to employees with unbroken, continuous, long-term
service to the Board as follows:

1. Employees completing 168 months (14 vears) through 227 months of service
shall recetve $1,900.00. )

2. Employees completing 228 months (19 years) or more of service shall receive
$2,200,00.
3. Employees who qualify for longevity according to the above schedule and have

been at maximum ($thor 10th Step) of their present range for at least one (1) year shall
receive $1,600.00 in addition to the amount received under the above schedule. This additional
longevity payment shall continue if an employee changes ranges for any reason, including
promotion, change of title, range chance, etc.

C. Longevity payments shall be made according to the following schedule:

1. All longevity payments will begin to be earned on the first of the month
following the month in which an employee qualifies for such payment.

2. Longevity payments shall be added to the yearly salary and paid ona pro rata

-

basis in each bi-weekly pay check.
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ARTICLE 18
VACATIONS

A, Employees shall be entitled to paid vacation leave (taken on working days)
determined as follows:

[.  One (T) vacation day for each full month of employment during the first year of
full-time employment.

2. Fourteen (14) vacation days per vear during years two (2) through five (5) of
full- time employment.

3. Seventeen (17) vacation days per year during years six (6) through twelve (12)
of full-time employment.

4, Twenty-two (22) vacation days per year during years thirteen (13) years through
sixteen (16) of full-time employment.

5. Twenty-three (23) vacation days per year during vears seventeen (17) through
twenty (20) of full-time employment.

4. Twenty-five (25) vacation days per vear commencing the twenty-first (21st)
year of full-time employment.

B.  Employment includes all temporary and/or provisional continuous employment
immediately prior to permanent appointment with the Board or other county office provided
there is no break in employment of more than one (1) week, Any increase in vacation days
based on years of continuous County employment shall be eredited at the beginning of the
calendar year in which the employee atfains it with the anticipation that such employment will
be continuous throughout the calendar vear. All employees shall be subject to this vacation
schedule.

C.  Employees resigning or retiring shall be extitled to vacation leave prorafed on
the basis of current annual allowance divided by 12, multiplied by the number of full months
of employment completed within the ycar such employee resigned or retired.

D.  Accumulation of Vacation. Any employee who shall elect not to use zll or any
part of their vecation leave shall be entitled to accumulate same (but not to exceed the
vacation days accrued during the “subject year” and carryover such accumulated vacation
days to the next succeeding calendar year only. Inno event may any employee catry over more
than the maximum entitled vacation days into the next calendar year.

E. Vacation for Veterans. A returning veteran shall be entitled to full vacation
time for the year of return and for the year preceding, provided the latfer can be taken during

the year of return.
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F. Deceased Employees. Whenever any employee in the classified service dies,
payment shall be made to the estate of such deceased employee for all eamed and unused
vacation leave, personal leave and compensatory time, within the limits .sct forth within Section
F above, based on the last approved compensation rate for the deceased employee,

G, Use of Vacation. All vacation leave shall be considered and shall have the same
effect as any working day.

H.  For vacation leave of one week or more, the prior written approval of the supervisor
shall be obtained no less than two weeks in advance of the date for which vacation is requested,
and such approval shall not be unreasonably withheld, Any request for vacation leave shall be
subject to staffing and operational concerns, including prior vacation approvels. For vacation
leave of less than one week, the employee shali submit a request to his or her Supervisor by the
close of husiness on the business day preceding the requested leave, and such a vacation [eave
request shall be governed by the terms stated above.

Persons hired after January 15, 2013 ("new hive™) shall have vacation days allotted as shown
below. However, notwithstanding the gbove, no such new hire shall be required fo reduce the
vacation leave allotment schedule to the new schedule shown below unless he or she has an
allotment schedule that is equal to or less than that in the prior position held with the Board at
the time of such promotion.

New Vacation Allotment for Employees who are hired after Januvary 15, 2013:

AT Stays the same.

A2 Twelve (12) vacation days versus fourteen (14).

A3, Fifteen (15) vacation days versus seventeen (17).

A4, Twenty (20) vacation days versus twenty-two(22).

A5 and 6 allotments are no longer operative for such employees.

L. Vacation leave requests of one week or more for a designated part of the calendar year are
to be submitted by an announced date for submission of such requasts. In the event that a leave
request is submitted by the announced date, seniority shall govern in the event of a conflict in
dates. In the event that a request is not submitted by the announced date for that designated part
of the calendar year, approval of such a request shall be subject to operations and availability and &
mote senior employee shall not be able to displace a less senior employee who has already been
approved for vacalion leave.

T, There shall be two designated periods for vacation leave requests of one week or more. The
due dates for such vacation leave requests to be submitted shall be November | of the preceding
year for vacation leave between January 1% and Memorial Day weekend and March 1 of each year
for vacation leave between Memorial Day weekend and December 31,
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ARTICLE 19 :
GENERAL INFORMATION

A. In the event of the termination of employment prior to the repayment of advanced
vacation or personal leave, the necessary salary adjustment shall be made on the employes's
final paycheck. Additionally, all property, equipment and manuals belonging to the Board shall
be returned by any employee prior to the termination. If the final paycheck is insufficient to
satisfy any salary adjustment required, such amount which remains due and owning will be a
debt due to the Board and shall be promptly paid by the employee,

B, The Board shall use rcasonable efforts to accommodate individual choices of all
departmental employees with respect to the scheduling of vacation days. When there is conflict
in the dates of proposed vacation schedules, preference, within reason, shall be given to the
employee with seniority. Once vacation requests have been approyved pursuant to the process set
forth in Article 18, the seriority preference rno longer applies. All requests for vacation leave
must be approved by the employee's Supervisor or Administrator within ten (10) business
days of the submission of the written request. The Director may require that vacations be
scheduled to accommodate the business requirements of the Board, but shall not reseind
approved vacation requests unless there are emergent circumstances.

C.  Other than during worldng hours of the Union Representatives, the Union shall
have the right to distribute, through the employee's desks, ali material dealing with the proper
and legitimate business of the Union.

D.  The Unjon shall not conduct or hold any meeting on or within the offices of the
Board without prior consent of the Director, which congent shall not be unreasonably withheld or
conditioned.

E.  Neither the Union nor any employee represented by the Union, will engage in, or
support any strike, work stoppage, slowdown, or other job actions.

F.  The Union shall not conduct any activity on or within the Board's office during
business hours, without the prior consent of the Divector,

G, Payment of accumulated sick leave, upon retirement, shall be as follows:

1. Employees, upon retirement, (Service Retirement, Accidental Disability Retirement,
or Ordinary Disability Retirement), who are covered by the Public Employee's Retirement
System, or those employees who are not covered by the Public Employcee's Retivement System
who are age 60 or older with tern (10) vears service with this agency retiring after July 1, 1985,
shall be granted & lumnp sum payment in accordance with the following:

One-half’ (112) of the employee's earned and unused accumulated sick leave days

multiplied by the daily rate of pay based upon the average base daily pay received during the
twelve-month period immediately prior o the effective date of tetirement, provide, however, that
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no such [ump sum payment shall exceed the sum of $15,000.00.

2. The Union shall be permitted to meet with and talk to new employees of the
Board who are within the Bargaining Unit, at the offices of the Board during the fraining
period of such employees. These meetings may be conducted dwring office hours, provided,
however no such mecting shall exceed one (1) hour in duration.

H.  The Union shall be permitted the use of two (2) locked bulletin boards in the
employee lunchrooms, which shall be provided by the Union at no cost to the Board. Said
bulletin boards shall be the appropriate and exclusive locations for the posting of union
business. The Union shall be permitted the use of an additional locked bulletin board if, in
the future, the Board shall open an additional office at a separate location, to be provided by
the Union at no cost to the Board. Any content posted on the bulletin hoards deemed
offensive to a reasonable person shall be removed within 10 minutes, upon notification by the
Director or the Director's designee to the Union President, vice-president, treasurer and/or
secretary,

Email Access: The Board shall provide aceess to the email system for the Union to
send informational notices to unit members in the same manner as information is conveyed on
the bulletin board provided herein.

I.  The Union shail be permitted to provide a reasowable number of file cabinets
for its own use for the exclusive storage for Union business materials. The location of these
file cabinets shall be established by the Director in consultation with the Union. Management
can request these file cabinets to be relocated to keep in conformance witlhh personnel changes
or general reorganization.

I. Upon forty-eight (48) hours notice, an employee may have reasonable access to his
personniel file once each calendar year. Additional review shall be granted if the employee has a
erievance or disciplinary matter pending. Requests for copies of material in the personnel file
shall be promptly complied with at no cost to the employee if the request is reasonable. Nothing
of an anonymous nature shall be placed in an employee's fite. Each employce shall receive a
copy of any material to be placed in his or her file and each employee has the right to respond to
any material placed in his or her file and that response will be waintained in the personnel file.
Nothing herein shall be construed so as to limit any right an employee may have under law with
respect to his or her personnel file.

K. At the Director’s discretion, a reasonable amount of time may be allowed to non-
exempt employvees for tardiness due to an emergency that does not have to be mads up. This shall
not abridge any management right to dedunct a full day for an employee's absence on a day in
which the office opens later than usual or closes earlier than usual due to inclement weather. Any
determination made under this paragraph shall not be the subject of any grievance,

L.  Employees wishing to meet with the Union shall be permitted to leave their
work station only with the permission of their Supervisor, which permission shall not be
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unreasonably withheld.

M. If the Board, by the action of the New Jersey Legislature or by any other action, is
dissolved as an ongoing entity or 1s no longer performing this work, the Board shall use
reasonable efforts to assist in current employees obtaining other comparable positions within the
county or other state positions and/or to obtain employment for current employees with any
private sector emplover that is performing the work previously performed by the Board.

N. The Board shall provide indemnification and defense for employees consistent with
Board policy and with applicable law.
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ARTICLE 20
LEAVEFOR ATTENDANCE AT
UNION CONFERENCES AND CONVENTIONS

A, Starting in 2013, Union delegates will be afforded the ability fo use a cumulative
total of 105 hours per calendar year without pay for the purpose of receiving {fraining and
attending such conferences, conventions or meetings as mey be established by the international
union and/or its constituent parts during each year. Union delegates can also utilize vacation
and/or personal leave to afttend such conferences, conventions or meetings. In addition, subject
to operationa) requirements and two weeks prior notice to the Director or designee, the Union
shall be permitted to hold on-site Union training sessions/meetings at Board offices. For such
on-site training, employees shall be permitted fo attend without loss of pay subject to approval by
the Direcior or designee, which approval shall not be unreasonably denied, and subject to
maximum of 35 cumulative hours per calendar year,

Union leave shall be calculated in hously increments.

B.  The Union shall provide to the Board ten {10) business days prior written notice of
the authorization of delegates to utilize such leave for pre-scheduled conferences, conventions
and/or meetings. The Director shall respond to the Union's request within five (5) business days.
Inthe event of any meeting scheduled in such & manner that it is not possible to provide ten (10)
business days pricr notice, the Union shall provide such notice as may be reasonable and
practicable under the circumstances.  The Director shall respond to the request as soon as may be
reascnable and practicable taking inte consideration the scheduled date of the meeting and any
such response shall be reasonable under the circumstances.

C. TLeave shall be granted to not more than two (2) delegates at any one time and
subject to the following:

(D) The delegates are anthorized to attend by the appropriate officer of the Union;
and,

(i)  The delegates shall have received written permission of the Dircctor before leave
may be utilized. Such permission shall not be unreasonably desied.
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ARTICLE 21
TRANSPORTATION & REIMBURSEMENT

A, All employees attending special seminars and/or conferences approved by the
Board shall receive a transportation and meal allowance in addition to their regular full-time pay
for the period of the approved seminars and conferences. Meal allowances where appropriate
shall be paid to employees while attending special seminars or conferences along the following
guidelines:

1. For those conferences or seminars requiring an overnight stay, the eraployes shall
te reimbursed as follows:

2 Ten Dollars ($10.00) for brealkfast;
b. Fifteen Dollars ($15.00) for lunch; and,
¢. Twenty-Five Dollars ($25.00) for dinner.

2. Employees altending an official conference or seminar at a location ten. (10) or
mors miles from the Board's office, shall be reimbursed as follows:

a. Ten Dellars ($10.00) for lunch; and,
o Twenty Dollars ($20.00) for dinner.

B, Hmployees authorized to use their own cars for agency business shall be
compensated, ai the Intemal Revenue Service rate as of January 1 for each calendar year, per
mile. Mileage vouchers shail be submitted no later than five (5) business davs of the month
immediately following the date(s) on which the employee used his/her vehicle, Provided that
mileage vouchers are timely submitted, every effort will be made by the Board to relmburse the
employees on a timely basis which will not be later than the tenth business day following the
submission of the mileage voucher, :

C.  No employee shall use their own car if a Board owned car is available. No
employce shall use their own car without the authorization of such employee's direct supervisor
or, if such supervisor is unavailable, the appropriate administrator. Any employvee utilizing a car
owned by the Board shall abide by all rules adopted by the Board and shall return the car to the
Board's offices at the end of the business day.
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ARTICLE 22
SENIORITY AND PROMOTIONS

A.  Seniority, as it relates to promotions shall be defined as continuous employment
in the job title with the Board. In all other instances, seniority shall be defined as
continuous employment with the Board. Seniority shall be considered in promotional
decisions when all other factors are equal.

B. All promotions are subject to rules and regulations of the Civil Service
Commission.
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ARTICLE 23
GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of the grievance procedure is to secure at the lowest possible
level, equitable solutions to the problems which may arise affecting the terms and conditions of
employment, and to ensure that every employee is given a fair and open hearing process
consistent with the principles of due process and fundamental fairness.

2. Nothing herein contalned shall be construed as limiting the right of any
employee or the Union having a grievance to discuss the matter informally with any
appropriate member of the Administration, and having the grievance adjusted without the
need for a hearing,

B, Debnitions

The term  “grievance" shall mean an appeal or challenge of a violation,
misinterpretation or misapplication of the terms of this agreement,

C. Urievance Procedure

1. There shall be no loss of pay for the time spent in presenting the grievance by
the grievant and a union representative, and any relevant witnesses who are employees of the
Board, throughout the grievance procedure. In addition, a upion representative shall be
permittzd reasonable time without loss of pay for the purpose of investigating, preparing, and
processing any prievance subject to operational requirements as determined by appropriate
uperviscr or designee.

2. Copies of all documents and evidence used to impose disciplinary action will
be previded to the Union upon request and without cost.

3. If the Director shall fail to respond in a timely manner to any grievance, the
grievance shall advance to the Board without the necessity for any written determination,

D. All grievances shall be processed and resolved in the following manner:

L. Step 1

(a) The grievant or the Union on behall of the grievani, shall instituic a
grievance by delivering to the Director a written statement setting forth the nature and basis
of the grievance or discovery of the facts that support the grievance. The grievance shall be
filed within fifteen (13) business days of the date on which the act or omission occurred
which gave rise to the grievance, or within fifteen days of becoming aware of facts that give rise
to a grievance, This perind may be waived or extended based upon good cause in the
discretion of the Director. A hearing on the grievance shall be heard by the Director or the
Director's designee (the "Hearing Officer") within ten (10) business days of the filing of the
grievance.
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The grievant may be represented by a Union Steward or Officer of the Union,
who may be an employee of the Board. The Union shall also be permitted to have a
representative present to take notes during the proceeding at no loss of pay; such person
must remain silent, and may not speak or intemupt or participate in the hearing in any
manner unless permitted to do so by the Hearing Officer. The grievance hearing may alsa be
audio recorded to ensure an accurate record of the proceedings.

The Hearing Officer shall render a decision, in weiting, within ten (10}
business days after the hearing.

2. Step 2

(&)  The Union on behalf of the grievant, may, within ten (10) business days
of receipt of the Hearing Officer's decision, submit an appeal in writing to the Board. The
appeal shall set forth the issues to be presenied to the Board and the basis for the appeal. In
the event the Unlon files the grievance with the Board at least ten (10) business days prior lo any
scheduled Board meeting, the matter shall be placed on the agenda for the next Beard meeting,
at which time the Board shall conduct a hearing or schedule the hearing in an expeditious
marnes and in a falr manner consistent with duc process rights of the parties, considering all
evidence that is presented.  The Board will render its decision no later than the meetfing
following the conclusion of the hearing. The Board's decision shall be memorialized by
resolution sefting forth findings of fact and copclusions of law adopted at the next scheduled
meeting of the Board following the date of decision.

(b) At the hearing before the Board, the grievant may only be represented
by an Officer of the Union and/or the International Union Represenlative or an attorney
approved by the Union. The following process shall be adhered to for a hearing before the
Board:

(i)  The Hearing Officer’s decision and documents shall be forwarded to the
Roard for inclusion in the Board package. The Union shall submit written
argument stating issues and evidence relevant to the mafter no later than five
(3) business days prior to the Board hearing date based upon the initial
hearing and decigion.

(i) The Board shall determine the procedure to be used for a hearing that permits
it to obtain the necessary evidence and arguments pertaining to the issue or
issues on appeal, The hearing before the Board shall be on the basis of
argument and evidence presented and the Board shall have the diseretion to
determine what, if any, testimony should be taken. The parties shall have the
opportunity to present oral arguments to the Board and evidence through
written proofs and the Board shall have the authority to determine the length
of argument and time for presentations. Such procedural decisions by the
Board shall not be grievable.

3. Step 3
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(a) Any unresolved grievance except matters involving appowniment,
promotion or assignment or matters within the exclusive province of the Civil Service
Commission, may be appealed to arbitrafion only by the Unjon. The Union nust file the
request for arbitration within twenty (20) business days aftor the receipt of the Board's
decision. No arbitration hearing may be scheduled until thirty (30) days have expired from
the date of receipt of the request filed by the Union. : ‘

(b) Nothing in this agreement shall be construed as compelling the Union
to submit the grievance io arbitration or to represent an employee beforc any agency,
department or in any judicial proceeding. The Union's decision to request the movement of a
grievance to arbitration or to terminate the grievance prior to submission to arbitration shall
be final as to the interests of the gricvant and the Union.

(¢) In any martter which the grievant seeks to adjudicate his/her complaint
before the Civil Service Commission, Department of Civil Rights, or before any other agency
or body constituied to afford the grievant a remedy, or before any cowt of competent
jurisdiction, then that forum shall be the exclusive jurisdiction before which the grievant may
seek a remedy and any pending matter before the arbitvator shall be dismissed. An election of
remedy by any grievant of a process other than this grievance procedure shall be deemed an
ahsolute waiver of this procedure,  This waiver shall be final and binding upon ali parties.

(d)  The arbitrator shall be selected by the parties from the panel of arbitrators
maintained by the Public Employment Relations Commission ("PERC™), in accordance with
their gelection process.

(e) The decision or award of the arbitrator shall be final and binding on the
parties.

() The arbitrator shall have no authority to prescribe a monetary award as a
penalty for a violation of this agreement, but shall have authority {o issue back pay as a remedy
and to provide any other remedy allowable by law that is consistent with the terms of this
agreement, Back pay due fo any grievant shall be subject to being reduced by any amount
received by the grievant from unemployment, disability, other employment, or any other income
which would not have been available to the srievant if the agency had not taken the action which
resulted in the loss of pay.

(g) The arbitrator shall not have the power fo add to, subtract from, or modizy
the provisions of this agreement and shall confine his/her decision solely to the interpretation and
application of this agrzement. The arbitrator shall confine his/her determination to the issue
submitted for arbitration and shall have nc authority to determine any other issues not so
submitted, nor shall he/she submit observations or declarations or opinions which are not
essential in reaching the determination.

(h) The costs of the services of the arbitrator shall be borne equally by the
Board and the Union. Any other expenses incurred in connection with the arbitration shail be
paid the party incurring the same.
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(i)  The arbitrator shall hold a hearing at a time and place convenient to the
partics as expeditiously as possible after a selection is made and the arbitrator shall issue a
decision within thirty (30) days after the close of the hearing.
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ARTICLE
24

DISCIPLINE

The Director may discipline employees up to and including termination only for just
cause. The imposition of discipline shall be progressive in nafure, corrective in intent and
consistent with the principles of due process as may be appropriate under the circumstances.
Appeal of proposed disciplinary action shall be to a departmental hearing with a designee of the
Director, whose decision shall be appealable to arbitration or to the Civil Service Commiission as
described below. The Director shall inumediately notify the employee, the local Union officer
and the Civil Service Commission of the penalty and reason for same. Appeals of any
disciplinary action of five days or less of a suspension without pay shall be appealed pursuant to
the grievance process with arbitration as the final step and for any disciplinary action that results
in a monetary penalty of more than five days loss of pay the appeal of such shall be pursuant to
current Civil Service laws and regulations.
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ARTICLE 25
MANAGEMENT RIGHTS

A, Subject to the terms of this Agreement and (o the extent permitied by law, the
Board hereby retains and reserves unto itself, all powers, rights, authority, prerogatives,
authority, duties and responsibilities conferred upon and vested in it by the laws and Constifution
of the State of New Jersey and of the United States, including, but without limited the generality
of the foregoing, the following rights:

1. The executive management and administrative contrel of the Board and its
properties and the facilities and activities of its employees by utilizing personnel, methods and
means in the most appropriate and efficient manner possible as may from time to time be
determined by the Board.

2. To make reasonable rules of procedurs and cornduet, to introduce and use new and
improved methods and to determine the number of employees needed for any particular time and
to be in sole charge of the quality and quantity of work required.

3. To hire all employees, and subject t© the provisions of law, to determine their
gualifications for assignment, and to promote and transfer employees.

4, To suspend, demote, discharge or take any other appropriate discipiinary action
against any employee for just cause.

5. To lay off employees in the event of lack of work or funds or under conditions
where continuation of such work should be inefficient and non-productive or for other legitimate
reason.

6.  To make such changes as it deems nocessary for the efficiency and effective
operation of the Board.

B.  Nothing conlained herein shall be construed to'dé,ny or restrict the Board of any of

its rights, responsibilities and authority under any relevant statutes, regulations and/or with the
laws of New Jersey and of the United States.
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ARTICLE 26
DUES AND REPRESENTATION FEE CHECK OFF

A Dues Check Off

Upon receipt of a properly written and signed authorization card from the employee, the
Employer shall deduct Union dues in the amount of 1,15% of the employee's gross pay, or such
other amount as may be ceritfied by the Union to the Employer at least thirty (30) days prior to
the month in which the deduction of Union dues is to be remitted by the Employer. The
Employer shall remit the dues to the following address: CWA. Dues, Communications Worlers
of America P.O. Box 70176, Baltimore, MDD 21279-0176. Said remittance shall be made by the
16" day of the month following the calendar month in which such deductions are made along
with a list of the names, titles, salaries and amount of dues or agency shop fee of those from
whom such deductions were made, A copy of the list shall also be sent to CWA Local 1031, 84
Culver Road, Monmouth Junction, New Jersey 08852,

B. Agency Fee

The Board further agrees to deduct from the pay of each employee covered by this
Agreement who does not furnish a signed written authorization for deduction of Union dues, or
who has withdrawn avthorization for dues deductions, an agency fee in accordance with Public
Law 1979, Chapter 477 (N.J.S.A § 34:13(a)-3.5 et seq.) in an amount certitied to the Board by
the Union, but shall not exceed eighty-five percent (85%) of the monthly Union dues as
computed in Paragraph A of this Asticle.

C. Hold Harmless

The Union agrees to indemnify and hold the Employer harmless against any and all
causes of action, claims, suits, orders, judgments, or other issues asserted against the Employer
ot the Union under the provisions of this Article of the Agreement and for any attorneys' fees
and costs incurred by the Employer in connection with any such cause of action, claim, suit,
order or judgment that may be filed.
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ARTICLEZ27
CREDIT UNION CHECKOFE

The Board agrees to deduct from the compensation of any employee of this agency an
amount as requested by the employee for transmittal of those funds to the South Bergen Federal
Credit Union or Alliance Federal Credit Union, or any other such institution approved by the
Board for such purpases subject to the following conditions:

A, All requests for transmission of payments by the Board on behalf of any employee
must be in writing on a form provided by the Board submitted to the Payroll Department of this
Agency.

B. Bach employee who registers for this benefit must agree to hold harmless the
Board and walve any claim against this agency for any errors or misapplication of funds by the
Credit Union or for any event beyond the control of this Agency which may cause a delay in the
iransmission of funds or improper or inaccurate deposit of the proceeds in the Credit Union.

C.  The Board shall transmit all the requested deductions by check or electronic
transmission no later than the close of the first business day after issuance of the payroli.

D. Fmployees may register for this Plan or change the amount of their deduction’
twice anmualty from January I ihm.wh January 30 and from July through July 31. Aay
empioyee may withdraw from the Plan ent1rely ugon two (2) weeks written notice to the Payroll
Department of this Agency.

E.  Tligible employees shall entoll for this Plan by indicating the amount they wish
deducted from each paycheck which amount shall be a fixed dollar amount not to exceed seventy
percent (70%) of the employee's net pay rounded to the nearest ten dollars (310 00},

F.  If there are two (2) cccwrences of the issuance of a negative pay check in any one
(1) year period to any employee that employse shali forfeit his right to utilize the credit union
deduction in this Article.

G. The Board may terminate this benefit upon thirty (30) days written notice to the
Unjon and the Credit Union.
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ARTICLE 28
EFFECTIVE LAWS

All provisions of this agreement shall be governed by and construed m accordance
with the laws of the State of New Jersey. In the event that any provision of this agreement
shall be rendered illegal or invalid under any applicable law or regulation by any tribunal of
competent jurisdiction, or if compliance with or enforcement of any provision should be
restrained by such tribunal or appropriate adminisirative agency pending a final detetmination as
to its validity, such provision shall be inoperative but all other provisions shall not be affected
thereby and shall continue in full force and effect.
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ARTICLE 29
WORK SCHEDULE, OVERTIME, COMPENSATORY TIME OFF

A.  The Director shall have the right, for the efficient operation of Board affairs,
to make changes in the daily work schedule including the commencement and time of the
end of the work day, so long as the total work hours do not exceed seventy (70) hours in
each two (2) week period.

B. Overtime

1.  The partics recognize that all employees in Unit A and Unit B except those
performing work in the titles of Senior Data Processing Programmer and Data Processing
Programmer are exempt from overtime. Employees who are eligible for overtime and work
such overtime shall be paid as follows:

(2) No overtime shall be paid unless an employee shall have worked at least
forty (40 hours in any particular week,

(b) For hows worked in excess of forty (40} hours in a particular week,
payment shall e at the rate of time and one-half (I-1/2) an employee's standard hourly rate.

{(¢) An employee's standard hourly rate shall be calculated by dividing the
annual salary by 1820 houts,

(d) When a holiday is observed during the regular bi-weekly pay period
and the employee received pay for that day, those hours shall be included in the computation

of overtime for the week in which the holiday was observed.

(e) Vacation days shall be included as a work day in computing an employee's
entitlement to avertime pay for the week in which the vacation day(s) was taken.

()  Hours represented by sick leave shall reduce the hours within a week
upon which overtime is calculated.

(g) Any employee required to worlk on a holiday, shall be entitled to be
paid overtime at the rate of time and one-half (1-1/2} for the hours worked on such holiday.

(h)  All overtime shal! be authorized by the Director and entered on the
time sheets, weekly
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L Overtime carmed may be credited to the employee's compensatory time
of account to the extent permitted below, or the use of such compensatory time off shall be
subject to the discretion of the Director.

2. Exemptemployees shall be compensated hour for hour for work performed beyond
normal scheduled work hours provided it is pre-approved by the Director or designes and is
one hour or greater or shall be permitted to use flex time when the employee is required to
work at an outside event after his or her normal work day, such as for & speech or meeting in
the evening, or is late due to an unanticipated event or ecmergency. In such cases, the
employee may flex his time by starting or ending work later in the day by an equal amount of
time, or adjusting work hours on a different day during the pay period so that the employee
does not work more than 40 howrs. No employee shall be forced to flex time and such
arrangement shall be subject to the operational needs of the agency and the supervisor’s
approval,

C. Compensatory Time Off

. Fmployees who work in excess of regular hours, with the approval of the
Director, may elect to have such time credited to their compensatory time off account, subject to
law. If such time is worked at straight time, the compensatory time off account shall be credited
at straight time. If such time worked is eligible for overtime as set forth above, the compensatory
time off account shall be credited at the overtime rate.

2. Compensatory time off, subject to the approval of the Director may be accumulated
up to a maximum of seventy (70) hours per annum, Emplovees entitled to overtime pay or
compensatory leave shall be given notice of whether one or both are being offered for the specific
assignment and may choose to accept or reject. The use of compensatory time off shall be
pursuant to the terms of personal leave, At no time may any employee be entitled to more
than seventy (70) hours of compensatory time.

D. On-Call Duty and Pay

An employee required to be on-call or or the beeper shall receive a per-diem
stipend. Tor a weekday day (beginning at 4:00 p.m. and ending at 8:00 am. the following
morning) the per diem stipend will be $25.00. For a weekend or holiday day (beginning at §:00
a.m. and ending at 8:00 a.m. the following morning) the per diem stipend will be 540.00, Friday
is a weekday, and coverage will begin &t 4:00 p.m. on Iriday afternoon and end at his/her normal
rate of pay rounded up to the next one-half (1/2) hour. Assignments anl procedures shall be as
determined by the Board,
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ARTICLE 30
HEALTH AND SAFETY COMMITTEE

There shali be a Health and Safety Commitiee consisting of two (2) representatives appointed by
Local 1031, one from the members of Unit A and one from the members of Unit B, two (2)
representatives of members of Local 1089 and representatives of the Board equal in number to the
total number of representatives from all bargaining units, This commitiee will meet on the first
Thursday of each month, as needed, unless the committee by consensus shall change the meeting
date and/or time of the next succseding monthly meeting. This committee will discuss
operating procedures or policies relative to the safe operation of the physical plant, work
environment, health and well-being of the employees in the unit. This committee shall be an
advisory body and its recommendations shall be non-binding, The Union representatives shall be
selected by the Union.
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ARTICLE 31
FLEXIBLE SPENDING ACCOUNT

The Board agrzes to make deductions from the compensation of any employee of this
Ageney for transmittal to the American Family Life Assurance Company of New York (AFLAC)
or a comparable carrier subject to the following conditions:

A, All requests for transmission of payments by the Board on behalf of any employee
must be in writing on a form provided by the Board for AFLAC or a comparable carrier and
submitted to the payroll department of the Board.

B.  Any employee who registers for this benefit shall agree to hold harmless the Board
and waive any claim against the Board for any errors or misapplication of funds by AFLAC (or
such other benefit program plan), or for any event beyond the control of this Agency which
may cause a delay in the transmission of funds, or improper or inaccurate deposit of the
proceeds in AFLAC, and any individual's future taxes as required by State and/or Tederal law.

C.  The Board shall transmit all the requested deductions in one (1) check by mail,
or by electronic transmission, no later than the close of the third business day after the end
of the month, for the payrolls of that month.

D). Employees may register for this Plan or change the amount of thelr deduction
annually between November 1 and November 30 to be effective January 1 of the following
yeuar, The limits on contributions for the {irst year will be the usual annual limits, as stated
below. Newly hired employees will be eligible to participate in the Plan after 90 days of
employment, only during an enrollment period as stated in this paragraph.

E.  Eligible employees shall enroll and be considered participants of the Plan by
completing a salary redirection agreement which will indicate the amount they wish deducted
on a pre-tax basis for guabified medical insurance, and/or unreimbursed medical, and/or
dependent day care.

E. The limit for unreimbursed medical expenses wilt be a fixed dollar amount,
$1,800.00 or the maximum aliowed per year, if that amount is greater. This deduction shall be
in accordance with Section 103 of the IRS Code.

G. The [imit for child care expenses shall be a fixed dollar amount, $5,000.00 or
the maximum allowed per year if that amount is greater. This deduction shall be in

accordance with Section 129 of the IRS Code.

H.  Medical insurance premiums will be deducted per paycheck based on actual
preminm costs. These deductions shall be in accordance with Section 106 of the IRS Code.

I. If there is a negative pay check in any pay period te any employee, that
employee shall forfeit the right to have deductions as defined in this Article.
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T. The Board may terminate this benefit upon thirty (30) days written notice to
Union. the

K. The Board will pay the administrative expenses for the above Flexible
Spending Account,

L. Any unused employee funds at the termination of every annual contract with
AFLAC (or any such other benefit program plan) will be reimbursed to the Board by AFLAC
{or any such other benefit plan), after sixty (60) days following the end of a calendar year,

M. In the event of the fermination of employment at the time a participating
employee's plan account(s) has a negative balance, the amount of each negative balance shall
be deleted from that employee's final paycheck. If the final paycheck is imsufficient, any
remaining negative balance will be a debt owed by such employee to the Board.

N.  This Section shall be governed by State and/or Federal law and the IRS Code
and shall be deemed automatically modified to reflect such law and code.
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ARTICLE 32
FULLY BARGAINED

The Board and Union agree that:

A They have [ully bargained and agreed upon all terms and conditions of
employment.
B. This agreement represents and incorporates the complete and final understanding

and settlement by the parties of all issues which were or could bave been subject to negotiations.

C. These terms and conditions of employment will not be changed duoring the life of
this agreement except by agreement of the parties.
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ARTICLE 33
RATIFICATION

Bach party represents that the Agreement has been ratified by a majority of its respective
membership and be binding upon and inure to the benelit of the pariies, their respective
successors, legal representatives and permitted assignees.
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ARTICLE 34
EQUAL TREATMENT

The Employer agrees that there shall be no discrimination in accordance with the New

Jersey Law Against Discrimination, and no different treatment based upon union activity as set
forth in the Employer Employee Relations Act. Rules shall be equitably applied and enforced,
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BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY CHART AS OF JANUARY 1, 2016
(THE 1031 - UNIT B BARGAIN UNIT)}

Qatoher 20, 2015

RANGE JNCR §TEP-4 - STER-2  STEP-3 BTEP-4 STER.5  S8TEP-6  STEP-T7 STEP-8 STEP-§ STEP.10
20 3,034 80,679 63,713 66,751 69,782 72,320 75854 78,895 81,925 84,983 89,213
22 3,345 66,302 70,247 73,800 76,938 80,285 83,838 86,980 90,324 093,668 98,352
24 3,427 §3,535 71,954 75,388 78,822 82,250 85,673 BS5,102 92,529 950962 100,758
27 3,814 | 76,288 80,406 B3,928 87,734 91,552 95383 5,185 102,998 106,809 112,152
30 4505 | 90,089 954,600 99,105 103,610 108,115 112623 ({7,130 121829 125,438 132444

safary.dbf: ADM_Salary_Chart
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BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY CHART AS OF SEPTEMBER 1, 2016
(THE 1031 - UNIT B BARGAIN UNIT)

Qctober 20, 20118

RANGE INGR STEP4 STEP-2 STEP-3 STEP-4 STEP-5 STEP-§ STEP-7 SIEP-3 STEP-§ STER0
20 3,072 61,437 64,809 67,585 70,684 ¥3730 76802 79,881 §2,842  8§,0258 84,323
22 3,387 §7.738 71,425 74,52 77,900 81,289 g4681 88,067 91483 84,840 99,581
24 3,470 §9,392 72,853 76331 79,807 83,278 BB, 744 80,218 93,636 g7i62 102,017
a7 3,062 77,242 81,107 94,974 88,83 92,696 96,550 100425 404,285 108,444 113,564
30 4,561 94,225 95,783 100,344 104,905 109,466 114,031 118,594 123,148 127,715 134,700

calany.dbf, sADM_Satary_Chart




BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY GHART AS OF JANUARY 1, 2017
(THE 1031 ~ UNIT B BARGAIN UNIT)

Qctoher 20, 2016

RANGE INCR STER-l STEP-2 STEP-3  &TEP-4 STEP-5 STEP-6 STEP-7 STEP- & STEP-§ STEP-10
20 3,118 62,265 65,315 68430 T(,B37 74852 71762 80,820 B398 87,100 91487
22 34238 48,585 72,014 75452 78874 82305 85740 89,188 92586 86,026 100,828
24 3,513 70,259 72,754 77,285 80,805 84319 87,828 91,344 894,857 88,377 103,292
27 3,910 78,208 82,121 850368 89,941 93,8556 I7,767 101,680 105,580 109408 {44,973
39 4,618 92,365 096,980 101,598 108,216 110,834 115458 120,676 124,888 128,311 {38778

satary.dbf (ADM_Balay_Ghart




BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY CHART AS OF JULY 1, 2017
{THE 1031 - UNIT B BARGAIN UNIT}

October 20, 2016

RANGE IMCR } STEP-{ SYEP.2 8TEP-3 STEP-4 STEP.§ &TER § STEP-7 STEP-§ STER-G STEP-10
20 3,148 62,983 66131 69,285 7243 75885 78,734 81,891 85038 85,188 92,600
22 3,472 §9,442 72,914 76,395 79,880 83,334 86,812 80283 93783 97,295 102,088
24 3,557 71,187 74,6856 78251 81,818 4537 83,075 02,406 95,043 98,807 104,883
27 3,959 79,1386 83,143 87,111 91,0685 95028 983,989 102,981 106,309 110,865 116,410
34 4,675 93,520 98,192 102,868 107,544 112,219 {16,889 121,577 426,247 130,827 137473

salary.«dbf: FADM_Satary_Chart




BERGEN COUNTY BOARD OF SOCIAL SERVICES
SALARY CHART AS OF JANUARY 1, 2018

(THE 1031 -UNIT B BARGAIN UNIT)

’

Octoher 20, 2016

RANGE l NCR STEP{ SIEP-2 SIEP-3 STEP-4 STEP-§ STEP-8 §TEP.7 &TEP-8  STEP-& STEP-1C
20 3,183 §3,770 66,888 70481 73,538 78,530 79,718 B2,915 86,008 89,291 83,753
22 3,518 70,310 73,825 77,350 80,858 84,376 87,837 61,412 94925 93441 1 03,362
24 3,601 72,026 75,620 79,229 82,338 BE440 90,038 83642 97,244 104,852 105,880
27 4,009 80,476 84,187 88,200 92,203 95216 100,226 104,238 408,245 {12,251 117,865
30 4,734 84,668 99419 104154 103,838 113,822 18,360 120,007 127,825 132,584 139,181

salary,dhf tADNT Salary_Chart




BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY CHART AS OF JULY 1,2018
(THE 1031 - UNIT B BARGAIN UNIT}

October 20, 2016

RANGE INCR §TEP.1 STEP«2 STEP-3  STEP-4 STEP-§5 STEP-4 STEP-7 8TEP.-8 STGEP- 9 STEP-10
20 3,228 g4.H67 87,795 T1,028 74,253 77,487 80,714 83,981 BT, 175 90,407 94,830
22 3,559 74,139 74,748 78,317 81,863 g5431 88,306 92,565 98 M2 99,672 104,554
24 3,845 72826 76565 80212 B3,BV3 87521 91,183 94,513 9R,460 102,413 107,214
27 4,058 81178 85239 89303 93,250 97,419 101,479 105,541 109,808 413,654 119,338
3a 4,794 95,673 100,662 105458 110,248 115,042 119,840 124,636 128423 434,221 140,931

satacy.dbf: rADM_Satasy_Chart




BERGEN COUNTY BOARD OF S0OCIAL SERVICES

SALARY CHART AS OF JANUARY 1, 2019
(THE 1831 - UNIT B BARGAIN UNIT}

October 20, 2016

RANGE INCR STEP-{ STE®.2 STEP-31 STEP-4 STEP-5 STEP-6 STER.7 STEP-3 STER-9 STEP-10
20 3,269 85,374 68,642 T1,816 75141 73456 B1,723 85000 88265 91,57 8611V
22 3,504 72,079 75682 79,296 - £2,282 86,439 90408  93,v12 97313 100,918 105,862
24 3,892 73,838 77,522  $1,222 8452t 88615 92,303 959838 99,691 03,388 108,554
a7 4,110 82,193 86,304  90.41¢ 94,523 88,637 102,747 106,880 110,968 H15075 120,830
30 4,354 87,071 101,820 408,774 {11,627 416480 121,338 428,184 131,041 135299 142,893

salary.dbf; TADW Sulary_Charl




BERGEN GOUNTY BOARD OF SQCIAL SERVICES

SALARY CHART AS OF JULY 1, 2019
(THE 1031 - UNIT B BARGAIN UNIT)

October 20, 20186

RANGE INCR STEP-1 STEP-2 STEP-3 STEP-4 &TEP.5 STEP-& STEP.7 S8TEP-8 STEP-O STEP-10
20 3,310 €6,191 69,500 72,815 76,121 79437 §2,745 86,082 83,363 82,631 87,318
22 3,649 72,980 76,628 80,287 B3,.928 87,580 91,234 94,853 98,528 {02,17¢ 107,287
24 3,738 74761 78,491 82,237 85983 83,723 93457 57,188 100,837 104,63 108,811
27 4,161 83,220 87,383 91,548 95,705 99,870 104,031 1 03,196 112,355 {16,613 122,348
30 4,914 08,284 103,494 108,108 113,022 117,936 122,855 127,771 132,879 137,588 144,477

safary.dbi: rADM_Salary Chart




BERGEN COUNTY BOARD OF SOCIAL SERVICES

SALARY CHART AS OF NOVENMBER 1, 2019
(THE 1031 - UNIT B BARGAIN UNIT}

Oetober 20, 2016

RANGE INCR STEP-{ STEP.2 STEP-3  STEP-4 STEP-S STEP-6 STEP-7 STEP-§ STEP-9 STER 14
20 3,426 68,522 69,847 73,179 76,502 79,834 83,153 86,483 89,815 93,144 97,803
22 3,667 73,345 77,811 80,688 84,348 88,018 91,690 55357 99,022 402,680 107,622
24 3,787 75435 78,883 @2,648 86,413 90,472 93,924 97,584 101 442 105204 410,481
27 4,182 83,636 47,820 82,007 96,184 100,363 104,551 108,737 112917 117,086 122,952
30 4,938 98,778 103,710 108,650 {13,587 1 18526 423,469 (23,410 133,342 148,285 145,133

salary.dif: cADM_Salary_Thart




In witness whereof, the parties bave caused this Agreement to be signed by their
proper officers and attested to on this -

Bergen County Board of Social Services

5 K » ﬂ

William E. Eonnelly, Chairpefson

Roberf Calocino, Acting Director

i

F reeholdur ]oan Voss

./
S

Y

s

| FY ‘.—a - ) !./,.«-"’ V'N ;
f LAY A A

Deborah Viola, Ph.D.,
Secretary-1reasurer

dayof 2016,

Communications Workers of America

Local 1031, Non-Administrative

Supcwisom

John P
CWA Yocal 1031

CWA Representative

P

Maria Aberasturi, Bargaining Unit
Repregentatwe

Ay Qf

Pamua Dunphy, aining Unit
Representative




