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. ARTICEET
PARTIES TO THE AGREEMENT

This Agreeﬁlent is méde effective the first day of .TELnuary, 2009 batween the CITY OF
LINDEN, New Jersey, (roreinafter referred to as the “City”) and the LINDEN POLICE
SUPERIOR OFFICERS? ASSQCIATION, INC, (hereinafter refecred to as the “LPSOAP)
representing all fll-time sworn police superior officers of the City through the rank of Deputy
Chief represents the complete and final understanding of all bargainable issues between the City
i TRSOA _
agmicLEm o

LIRS A T

RECOGNITION
A. Unif to be Recopnived
The City hereby recognizes the LPSOA as the exclusive majority representative within
the meaning of N.1L8.A. 34:1241.1, gf seq., as amended for all permanent police superior

officers employed by the City through the rank the Deputy Chief. Should a dispute arise as to the

employees who constitute an appropriate unit, the matter shali be subpﬁttéd to the Public
Fmployment Relations Commission (PERC) or its designes for resolution. This shall be done
provided the parties are unabls to seitle the matter between thern.
B. Axea of Negotistion

The City and the LPSOA recognize that cooperation between the City and the superior
officers of the Police Department has been established and thet such cooperation sests squarely

on mutwal understanding arrived at through collective negotation,



(37¥%) hours per week in any eight (8) consevutive week calendar period.

b. The forago’mg Loues of employment shall revert to four (4) days on, two
(2) days off, eight (8) howrs per day work scheduled, only if tha City determines it is in its best
interest to do so. In that event, the Clity roust give the LPSOA thirty (30) days prior written
notice.

c. Subject to the prior approval of the Chisf or his designes, each sergeant
worldng in the Patrol Division ghall be assigned on the rank éeniority‘preferenpa to one (1) ofap
to six (6) daily shifis of ten and three quacter (10-374y hours each,- Only the Sergeant assipnedto
the 0930 hours to 2015 hours shift, shall be pamnttad tu change tha start und end time of thiz
ohift 1o 0730 houts to 1815 hours, which ghall be done in the best mtsrest of:‘ ﬂm Dapanme.nt 0
provide complete and adequate coverage to the citizecs of the City.

d. Subject to the approval of the Chiaf or his designee, each Lisutenant
sworking in. the Patrol Division shall be assi gned on xank senfority preference to one (D ofuplo
fharee (3) shifis of ten end three guarter (10 3/4) houzs each.

e Upon completing a emporacy assignment, each superior officer shall
retarn to his otiginal shift schednle.

2. The hotrs of employment for all superior officers of the Department other o
these assigned to the Patrol Division shail be followa:

f Four (4) congecutive days on duty followed by three (3) consceutive days
off duty; provided that no superior offier shall bs scheduled to work more than nine (9) houss
twenty-three (23) minutes in any one day.:

b. The foregoing hours of employmert chall 1evert to the four (4) days on, two (2)

days off, elght (8) hours per day work schedule, only if the City determines it is in its best




made; if such overtime should be less than thirty (30) minutes, but greater than ten (10) minutes,
on;s half () hour of overtime shall be paid; if such overtime shall be less then sixty-one (61)
minutes, but greater than thirty (30) minutes, one (1) hour of overtime shatl be paid.

4, In the event that a superior uificer is required. fo work on. any of his scheduled
holidays, personal days, Police Superiar Days or is called back from vacstion, he shall be paid
entitled to the overtime for such time at the rate of one aud one half (1'2) times his regular
straight ime hourdy fate plus the Superior shall receive a retumn of the day taken. If a Superior is
requived to work said days for less than two (2) hours, he shall be paid a minimum of two (2)
houxs at bis overtime ate in addition {o pis rogulay dayspay. ..

C.  Call-InPay

1 I a superior offiver after completing a toux of duty is dismissed and then is
recalled to duty at a timoe not contignous to th_e officer’s repular four of duty, he shall receive a
minimum, of two (2) hours of work or pay at his prevailing overtime rate.

2. The call-in pay referred to in Section 1 shell not apply when the employee is
recalled fbr the purpose of correcting or completing any veport which the emg;luyee submitted
during that tour of duty.

3. Effective Januavy 1, 2010, Superiors who are cffduty and who are required to
attend superior ar municipal court, or who are required to appear at any proceeding under a oivil
subpoena ar legally binding notice to appent for matters avising out of their duties, shall receive a
minimum of two (2) hours of pay at the officer’s overtime wate. For a subpoena or notice o
appear for a non-court appearance, the Superior shall immedlately notily the Chief of Police so
that the City may attempt to have the appearance conducted on the Superior’s regnlasly

scheduled shift,




4, The City shall pay overtime in the second pay period following the date overtime
hours were worked,

5, For those officers called to duty for fll dress inspection on their time off, two (2)
hours of compensetory time shall be granted, Officers held over for thess inspestions shall
receive time off equal to the duration of the fnspaction.

ARTICLE ¥
VACATIONS AND HOLIDAYS - -

A, Vacations

1. _“'._”Emng_d' vacations are to be granted o all superior officers except those assigned o

the Patrol Division aceording to the following schedvle based on thei: highest amusl pay rate.

YEARS OF SERVICE, NUMBIR OF WORKING DAYS VACATION
DL TR I

1°" through 5™ year 12 working days per year
6™ through 10% year 13 working days per year -
11% throngh 15 year 17 working days per year
16% fhrough 20% year : 20 working days per vear
21" through 25" year 23 working days per year
26" yoar and over s 27 working days per year

2. Eamed vacetions are granted to all superior offioers assigned to the Patrol
Division sccording fo the following schedule based on thefr highest annual pay rate,

YEARS OF SERVICE, NUMBER OF WORKING DAYS VACATION

1 through 5" year 9 working days per year

6% through 10% year 10 working days per year
1™ through. 158 year - 14 working days per vear
16™ through 20" year 17 working days per year
21" through 25" vear 20 working days per year
26" year and over 24-working days per year

3. Scheduling vacetions - Al vacations shall be taken during the ourrent year end
vacation time shall not be accumulated, except for emergency, Seniority in rank shall govers.

4. The vacation year shall be from J atmary 1 through Deceruber 31 of each year, -



each to ba paid prior to April 1, Tuly 1, and Oclober 1 and three (3) prior to December 31 of each
calendar yent.

4, Calepdar Year 1996 and Thereafier:

The six (6) additional holidays noted in Seation B.3 will be inctuded in Annuul Salary in
accordance with Article VIII, Section A 2.
C.  Personal Days Off .

1. Officers assigned to the Patol Division only, shall receive two (2) personal days
off annually with pay. Bach personal day off must be requa'sted a minitmum of five '(5) daysin

advance and shall be granted subject to the Chief s final approval, which shall notbe

_ unrensonably withheld.
2. Tiach personal day ofFmust be vequested a minimmm of five (5) deys in advance

and will be granted subjest to the Chief’s final approval, which shall not be unreasenably
withheld, Personal days must be used during each calendar year.

3. TJpon retirement, death or layoff, parsonal days shall be reimbursed, one each, for
aotive smployment in the Patrol Division for & minimum of thirty (30) calendar days in each
period between January 1, and June 30 and between July 1 and December 31 of the oalendar
year.

D.  Bupervisor's Day

i,  Supedor officers hited before April 3, 2000 shall be granted one (1) Supervisor’s
day off with pay annvaily. The day shall be paid st the officer's reguler daily rate of pay.

2. A Supervisor's Day must be taken by Dseember 31 of each year.

3. A Supervisor’s Day must be requested at Jeast five (5) calendar days in advance,




receiving a request for extended sick leave from a duly suthorized physician submitted throngh
{he office of he Chief, wder N.J.S.A. 40:11-19 now 40A:14-16, grant additional sick leave up to
ona (1) ealendar yeat. The Chief of Police shal) forward the physician’s request for extended sick
leave fo the City Council within thitty (30) days affer receipt thereof, Such determination shall be
based on a medical rapoﬁt. Request for additional sick leave wnder 13[,,1:5_._&:'40: 11-19 (pow
40A:14-16) shall be made at minety (90) day infervals during the frst calendar year leave when
applicable. In cons ideting requests for extended sick léave under fhis subsection, the City agress
that it shall pot act in.an arbifary, capricious oF unreasonable MEANET..

a. . Any additional sick leave with pay granted to an officer nnder this Section
shatl be owed aod cetuznable to the City when sick' 1395.@ days are.agam be.mg earned by the
officer

5 An employes shall not have charged ageinst tis accomulated sick leave any e
that he may be quarantined due 1o 031 the job exposnre 10 any disease.

6, Bach officer shall be entifled to receive temporary disability benefifs coverage as
pmscﬁbﬂd in the New Jersey State Division of Upemployment and Digability Insurance
Program. Said disebility payments shall be maide o the officer ouly after il acerued sick and
&ther 1eave have been exhausted. Undar said iﬁrogram, it is mandatory for al} officers to
participate in the puyment of promiums il accordance with the regulations adopied by the New
Jersey State Division of Unemployment and Digabilify.

7. Sick Leave Buy Back

. Gfective January 1, 2008, any police officer with ninety (50) days of
peoummiated sick leave of MO has the option of selling back sick time to the City of Linden on

pm anpual basis, as Tollows:

i1




the sick leave donor system: ‘

a. All donatons of sick leave shall be on. avoluntary basis.

b, A committes consisting of five (3) individuals will be set up to adiminister
fhe donation of sicl leave. Said committes must include thie Chief of Police, a person designated
by the Chief and three (3) individuals designated by the President of the LPS0A.

o, A list of all officets of the Linden Police Deparhnent wha wish to donate
any sick days shall be mauintained by the City.

d. The Hét used for the donation of sick time shall be by seniority..

6. ..+ No more than a total of five (5) sick days may.be donated by any. one
officer during a calendar year,

£ The only time a donation of sick time may ba usked for by an officer is
when he has exhausted all lﬁs acourmlated siok leave, vacation, holidays, personel days,
compensatory time off and all other time off he may be entitled to.

£ The Chief’s office will at the end of each Janveary prepare a report of the
slele o used by all officers for the comumittee that administers the donation of sick time so that
arty officer wishing to donute same will know if the officer requesting such 2 donation has been.
sbusing his own sick fime,

h The donation or refnsal to donate sick time will be kept confidential from.
i1 others cxcept that of the commitiee that administers same.

i. A Tist of the officers and the days thet they donate will be submiited and
filed in the Chief’s office.

. 1,save Because of Death in Immediate Farnily

1. Leave with pay shall be granted to an employee in the event of death in his

13




employer and ﬁm ﬁuttue of such amploymm However, eﬁaployees will consider their position
with the City as their primary employment. Any outside employment or business activity must
not mterfere. with the employes’s efficiency in bis position with the City, nor constitute any
conflict of interest. Other employment or business activity must not involve work contracts or
bids submitted for the City of Linden, agensies or autonomous bodies of the City of Linden, The
City will. notify tﬁs erhployeza i wﬁﬁﬁg in the event the employee’s outside employment or
business activity is .intérfer'iﬁg with the employes’s efficiency in Lis position and/or conéﬁmtes a
contlict of interest.
G. Leave of Absence ... U

The Mayor upon tecommendation of the Chief, on request of an officer, upon seven (7)
days notice, may grant up to one year’s leave of absence without pay to said officer, when
confirmed by the City Couneil. Sald leave may only be granted upon receipt of a written request
signed by ﬁe cfﬁder. If an officer overstays such leave without valid reason, his employment
with tﬁe City shall be deemed to be terminated, During a requested ldave of absence an
employee’s seplority shall cease to acorue and alf other benefits, considerations and eniitlements
of eny kind shall be suspended. The City shall notify the employee within thirty (30} days which
benefits shall cease and when such benefits shall cease, Nothing confained in this paragtaph shall
supersede any current Civil Service raling.

H. 8alary Pavment Unon Desth, Bte,

i In the svent of the death, retirement, or layoff of an officer, payraent of solary
shall be made up to and including the date of death, retirement or layoff together with any
vacation, holidays and ecoumulated sick leave o which the employee may be entitled for

services heretofore rendered to the City of Linden. However, payment for accurnulated sick
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Additionally, the LPSOA. President or his designee shall, without loss of pay be granied time off
during working houss to attend any Bchedulad:heaﬁng or a prievance to the within Agreement or
any emergent personnel or departmental problem where his attendamce has been requested by
sither the Police Chief or a Police Supetior Officer, The time off for the scheduled meetings or

. henrings shall only be granted upon writtert notice and approval of the Police Chief or his
designee.

3. The LPSOA. Grievance Committee, two {2) in numiber shall be praoted leave with,
firll pay for all meetings between the City and the LPSOA for the purpose of processing
grisvances, when such meetings take place at a fime during which such members are scheduled
©ioon dﬂy e e eme . et s et s e

4, The State Delegate of the LPSQA shall be granted leave from duty with fill pay
for all meetings of the State Association and the County Association meetings and ail
mepbership meetings of the Local LPSOA when suoh meetings take pince ut & tine when he is
soheduled to be on duty.

3. Oxne (1) superior officer who will be the altereate delegate for the annual PBA.

convention shall be granted leave from duty with full pay to attend said convention.

ARTICLE VI
OTHER BENEFTIS
A.  Ciothing Allowance and Clothing Maintenance Allowance
1. Rffective January 1, 1995 the clothing allowance and clothing maintenance
allowance totaling §1250 was included in the Azmﬁal Salary in aceordance with Article VIIT,

Seotion 4.2,
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praee

i

0. An immunization progam is to be provided under the adminstration of the Chief

of Police.

Prployees wiho are covered undex the health insurance plan of a spouse not employed by
the City or employses who have health insuranct coverage clsewhere muy decline the City’s
health insurance coverags and will ba entitled to an annual cash payment of 22500,00. Effective
Tannary 1, 20 10 cmployees who dauh o the City’s health insurance coverage will be gntifled to

om el cosh payment of §4.000.00 fo be paid in the first payroll it Deceraber. Any incentive

ey must comply with el State statutes, |

8. Whenever any eivil action has bean of shail be brought agamstany employee

covered moder this Agteement for any act or omission arising out of or in the cowrse of or within

fhe seope of the pesformance of his duties, the City ghell defend such employee and shall defray

al} costs of defending such. actton, including the payment of counsel fees and expenses,
judgments, costs of appeel, if any, andl shall save harmless and protect such employee Fom
finaucial Joss resulting ihete from. Shonld aay eriminal or r disclplinary action be instituted
against empioyees entitled to defense in. civil actions according 1o ihe foregoing senfence for any
guch ast or omission aristng out of his employment as & police officer, the City shail relmbutse
hirn for the cost of defemlmg such proveedings, except that punitive damnges assessed against
grich eroployees shall be specificatly axctuded. Such reunbm*s:ament ¢haill include counset fees
and expenses 10 gother with the sost of appeals, if any The Cxty Attorney shall provide legal
gepvices for such employee oF she Governing Body shall engage special coungel at ropgonable
Fees to hrandle the defense of such employee. ¥ the employee doss not desire the services offered

tyy the City of Linden, he shall be responsible for his own fees and expenses. Funds shallbe
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sutficient manpower prevails. Officers will be subject to tmmediate call.
ARTICLE VIIL
COMPENSATION

1. The City shall pay each officer at the end of each two week period,

2, Asnmual Salary is defined fo consist of base including six (6) paid holidays and
first responder pay, and where applicable detective pay (per gnide), training officer pay (per
guide) and traffic officer pay {pex gmde)

1. Total Salary is defined to causmt of Armual Saiary, ag noted above, plus
lopgevity, college incal}tjva plan, and sendor officer differential,

4. Holiday Pay is determined as follows: Total Salary divided by 1950 hours

multiplied by eitber 9.5 ot 10.75 houts (as appropriate) = Holiday Pay.

g ~,

5,  Maximum Annual Salary for 2009, 2010, 2011, 2012, and 2013 for Supsrior

Police Offivers shall be as set forth in Appendix A.

6. Sepior Officer Differential
Effective January 1, 2010, senior officer pay shall be as follows:

Beginning of 14" year of service $1,000.00
Beginning of 21“‘ year of service $1,750.00
Beginning of 24" year of service $2,250,00

Said pay shall be non-cumulative and paid in equal biweekly instaliments,

7. Anmual Salery Inorease

Effective January 1, 2009, a wage increase of zero-percent (0%) shell be given to all

eligible employees. Bffective Junuary 1, 2010, a wage increase of $1500.00 shall be given to all



served with the City, which time must be copsecutive and uninterrupted, Any intermiption in.
gervics due to a cause beyond the control of tha employes, such as Military Service, injury in the
line of duty, or illness, chall be considered as service for the pm*pi::ses of determining the
cornpensation of yaid longevlty periods, Leaves of absance granted at the request of the
employee shall not be considered in determining length of service.
D. .QWWE

All superior officers shall e covered by Worker's Compensation.
B InServios Teelning Wile OF DUy |

1. Off duty Superior Officars aﬂ:audmg in~serv1ce tcammg cnndur;ted within the
Linden Police Depariment ghall receive compensatory time at 'rha ra;te oi' one and one-half (')
tines the officer’s hourly rate of pay sty each hour of training. Such tratning shall include:
¢ PR, First Aid, Fire Arms, ete.

2 Off duty Superior Officers attending in-service training at facilities other than the
1inden Police Department and on any given day, which shall last for auy fime lass than five (5
hours, shall recelve compensatory tme off equivelent to five and one-half (5 %) or four and three
quatter (4 ¥4) hours, depending ou the officer’s regular work schedule. Tor said 4eining which
{asts in tine for more than five {5) hours, fue officer shall receive compensatory time off
eqquivalent to ten and fhree-guartess (10 %) ox nine and one-half (9 ¥2) hous, depending on the
officer’s repular work schedule. This formula shall be utilized for each and every day dueing
which an officer is attonding such trammg.

3. For in-service purposes only, except as sinted shove, time acoumulated by
Superior Officers as gompensation for time 8 pent in aining may be used within & reasonable

period of time. It may e carried from one year to the next, provided it does not gxeeed 8
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ARTICLE XX

lﬂ_SCELLANEOUB
A. efinitions
1. Steps: All steps as noted in Articte VIIL Qection A.6. will be paid on. the

anniversary of the promotion.
2. Fonergency: The teron SmeTEency 25 used herein shall mean Ay ypnsual
condition. csed by fire, disaster, oivil digtusbance, melee of riot or vacancies conged by slckness

ot injury reperted OF having cccurred {esgs fhan twelve (12} houts prior to the commencement of

*the employees 00T of duty whereby the safetyofﬂm ?ubjie ig endangered or {mperiied or whers

an entire shift s held over of en eptire shift is called in for duty zatly.

3, Seniority: Qentority is defined {0 mean fhe acoumulated length of cantipuots
gervice with the Department, computed from the {ast dete of hirbag. An eroployee’s length of
service shall not be seduced by time lost dus to Militasy Qervice, injury in the line of duty or
illness, Seniorlty ghall e lost and employment terminated if discharge, resignation and absence
of five (5} consecutive working days without leave m;* notice BoCurs.

8. Rank Seniotify: Rank seniority is defined a8 tﬁe acenmulated lengil
of contimous service in a tingle sank clagsification. |

b, Divigion Senjority: ‘Division seaiority 8 defined as the acournilated
lengh of poniinuous service in a particular division of tha Police Depertment.

G With the exception of the Patrol Division, Division Senjority by yank shall
prevail in. the selection of va.cmions and days off. Tn the Pairol Division, Rank Sentority shall
prevedl in the selcction of vacetions, work shifts and days off

4, Conpensatory Time: An approptiate amount of time off for time worked.

25




1. The executive management and administrative control of the City Government
and its propertics and factlities and éciivities of ifs employses utilizing personnel, methods and
meang of the most nppropriate ami efficient manner possiblfe as may from thme to time be
determined by the City.

A To use improved methods and equiptent, to decide the nuber of employees
needed for any partieular time and to 'bq yhi} sc-lé charge of the quality of the work requived,

3. To hire al! employees, to promote, transfer, agsign or retain employees in

positions within the Police Department ofthe City.

4, To reprimand, suspend, discharge or taice‘any other appropriate diseiplinary acticn
against any employes for just cavse, A

5. To lay off employees in the event of lack of funds
B. "The exercise of the foregeing powers, righis, anthority, duties and responsihﬁiﬁes ofthe
City, the adoption of policies, rules, regzﬂaﬁons, entd practices in furtherance thereof, and the use
of fudgment and diseretion in connection therewith shall be limited cnly by the specific and
express terms of this Agresment and then only te the extent such specific and express terms are
in conformance with the Constitution and laws ﬁf New Jersey and of the United States and
ordinances of the City of Linden,
C. Nuthjj_lg contained herein shail be constrﬁsd 1o deny or restrict the Cly of ity powers,
rights, anthority, duties or responsibilities under RS, 40, 40A and 11 or suy other national, state,
county or Jocal laws or ordinance.

ARTICLA X

GRIEVANCE PROCEDURYE, AND ARBITRATION

A.  Inthe ovent that any difference or dispute should adse between the City and the LPSOA,
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provisions of this Agreement, and shatll confine his decision solely to the interpretation of this
Aprecment. He shall confine himselfto the one (1) issts submitted for arbitration wmless the
parties have ngreed otherwise and the atbitrator may, if he deems it velevant and if requested by
one or both of the parties consider prior interpretation or appltication of this Agreement.

3. e cost of the service of the arbitrater shall be borne equally by the parties. Any
other expenses including the presentation of witnesses incued in connection with the arbitration

ghall be paid by the party incurring same, Only the LPSOA or the City shell have the right to

submit a motfer to arbitation,
TICLE X1

SEPARABIEITY AND BAVINGS B
Yf any provisions of this Agreement shall be held invalid by opesation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any provision, shatl be
regtrained by such tribunal pending a final determination as to its validity, such provision shall be
inoperative, but all other provisions shall not be affected thereby and shall continue in fidl force
and effect. |
ARTICLE XL
FULLY BARGAINED PROVISIONS

'The parties agree that they have fully bargained and agreed upon all terms and conditions
of employment and that this Agreement represents and incorporates a complete and final
understanding and setflement by the parties of all bargaingble issues which were or could have

been the subject of negotiations.
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ARTICLE XXV
DURATION
This Agresment erered inbo thin 1™ duy of Jeymary 2009 shail b affwhva from Jeoqusry
1, 2009 throngh Derember 31, 2013. Any changes in salary or other eccnamls henefitswill
apply only to those police officers in the employment of the City ss of the dafe of signing of this
Agreement or whe retired fiom the etploymant of the City or who died during the tims of thig
A,gmmmﬁ. Bither parly wirhing to hmnnat&, amend, ox modify, this Agm:ment after Deosmber

31, 2013 must do go by gmugwritmn notice t6 tho aﬂlerparty. no more than 120 days andno

lcssﬂmnﬁodnysprmtuf)embaﬂl,mﬂ e e
Iuthccveutfhatthenonﬁcanonpmﬁuanttoabwehnsbemgimbyexﬂwrpmyaa

required shove and & uew contract has niot been enizred into by Japuary 1, 2014, it is agreed and
understocd thot this Agreement shall remain in full foree ond effect wntil such new contract i

ratified by both parties.

CITY GF LINDEN
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ABAD, PEDRO
ADAMS,EDWARD
ALLISON,DAVID

ANTONIEWICZ,WALTER
ASLIN,CHRISTOPHER
ASLIN,KEITH
ABLIN, MARTANNE
BABULSKI,MICHAEL
BACHMAN, RICK
BARA,ANDREW
BIRCH,JOSEPH
BIVONASALVATORE
BIZUE, WILLIAM

~ BRAUN,EUGENE
BUNK,ROBERT

CACIOPPO,JOSEPH
CAREW,MATTHEW
CARHART JEFFREY

CATALINE, MICHATL
CHABAK,EDWARD
CHESLOCK,ROBERT B.
'CIRELLLRICHARD
CLARKJEFFREY
CONK, [ON
CONRADRAYMOND
DAMATTA, MATTHEW
DEHLER,DAVID
DIAZ, STEPHANIE
DRAKE,PATRICK
DUDASH, GARY M.
IDGAR, JAMES
ELIAS, ROSHON
EVAN,MARK
FAVOR HI, ANTHONY
FILCH,BRIAN
FERNANDEZ,AIRAN
FORFA, RICHARD
FORTUNADOUGLAS
GARRISON, JAMES G
GEISHEIMER,DON
CONCALVES,ALVARO
GUENTHER, CHRISTOPHER
HAMMER,PETER

- POLICE OFFICER
' POLICE OFFICER
POLICE OFFICER

- POLICE LIEUTENANT

'POLICE CAPTAIN

POLICE LIEUTENANT

POLICE SERGEANT

" POLICE SERGEANT .
POLICE OFFICER .

POLICE LIEUTENANT
POLICE OFFICER
POLICE CHIEF
POLICE OFFICER
POLICE CAPTAIN

POLICE OFFICER

' POLICE SERGEANT
POLICE OFFICER

POLICE SERGEANT

POLICE OFFICER -

POLICE SERGEANT/DEPUTY £.OM

POLICE OFFICER
POLICE SERGEANT

POLICE LIEUTENANT

POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICYE: OFFICER

POLICE SERGRANT
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE, OFFICER
POLICE QFFICER

POLICE BERGEANT

POLICE SERGEANT
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER

POLICE SERGEANT

POLICE, SERGEANT

POLICE SERGEANT
POLICE OTFICER

. $87,762.00

POLICE OFFICER. ot ettt « o

594,981.00
$94,981.00
$122,097.08
$140,646.00
$122,097.00

- §109,508.04

$109,508.00
§90,565.00
$118,207.00
594,981.00

5161 476,00

§94,981.00
£140,666,00
594,981,00

£ 394,981.00

$105,455.00
£94,981.00
$109,508.00
594,981,00

. §109,508.00

594,981.00
$109,508.08

$122,097.00

587,762.00
$84,981.00
£94,981.00
$94,081.00
$58,354.00
$109,508.00
$94,981.00.
$94,981.00
594,981.00
$94,981.00
£94,981.00
$109,508.00
5109,508.08
$94,981.00
$94,981.00

. 558,354.00

$109,508.00
S105455.00
£102,119.40
594,981.00




HART, DAVID
HATZLHOFFER ULANTHONY
HICKMAN,GARY
HUBERT, TIMOTHY
JEDRZEIEWSKIMARTIN
JOHNSTON JOHN
JONES, ANNEESAH
JONES, MATTHEW
JONES, SCOTT ANTHONY
KAHANAMARK
KAULFERSJOSEPH
KOTHER,DAVID
KOZAK, PETER
KOZIOL, TRAVIS
KUCZYNSKI, DANIEL
LARMORE,THOMAS
LACOSTA,ANTONIO
LEPORINO,FRANK

. "LOPEZFCALLEJA'""'"""""‘""""

LORD! III, ANTHONY
MACK,WILLIAM
MARCING,MATTHEW
MARCUS,PHILIP
MARONEY JAMES
MATLOSZ, TOMASZ ADAM
MATLOSZPOITR
MCPHAIL, JACYN
MEKOVETZ, JOHN P.
MELCHIONNA, NICOLE
MIKOLAJCZYK,KENNETH
MIKOLAJCZYKKEVIN
MOHR, JASON
MILLER,IHEODORE
MILOS, KEITH
MITROS PETIR
NOVAK, MICHAEL
ORDONEZ-BARR IVAN
PADILLA, ANGEL
PALMA, PHILIP
PARHAM, JONATHON
PEREZ, JAVIER
PERRELLA, ANDREW
PETROSKI, NANCY
PETRUSKY, MICHAEL
RAWLINS, MAURICE
JICHMOND, MICBARL
RIVERA, JOSEPH DAVID

POLICE CAPTAIN/DEPUTY EOM COORD

POLICE OFFICER
POLICE QFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
FOLICE OFFICER
POLICE OFFICLR
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE. OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER

POLICE OFFICER
POLICE SERGEANT

POLICE LIGUTENANT

POLICE OFVICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE SERGEANT
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POILICE OFFICER
POLICE OXFICER
POLICE OFFICER.
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER

POLICE LIBUTENANT

POLICE OFFICER
POLICE OFFICER
POLICE SERGEANT
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER

ot S POLYCE OFFICER v | vtz s

§140,666.00
594,981.00
$94,081,00
§75,412.00
$94,951.00
$94,981,00
§63,858,00
§94,982.00
$04,091.00
%94,981.00
$94,981,00
$94,981.00
94,981.00
594,981.00
$94,981.00
S04,981.00
$65,858.00
£94,981.00

.594,981.00

£94,981.00
$105,455.00
$118,207.00
$94,981.00
$94,981.00
$50,565.00
$04,081.00
£94,981.00
$109,508.40
584,986.00
$94,951.00
$94,941.00
§04,981.00
$04,981.00
£94,981.00
594,081.00
$94,985.00
$94,081.00
$9:4,981.00
$84,99G.00
$122,007.00
$97,762.00
594,981.00
$109,508.08
§94,981.00
$94,981.00
59:4,981.00
584,986.00




| RIZZO, MICHAEL
SAAKE,MICHAEL.
SADOWSKI, DANIEL
SAKOWICZ, MONIKA
SALERNO,SCOTT
SANCHEZ, ROBERT
SARNICKI,JAMES
SCHULHAFER JAMES
SCHULHAFER, JAMES
SEARLES,JEFFREY
SHEEHAN, GAVIN
‘SOLANO, JIMMY
STRUSZCZAK, THOMAS
TOTH,THOMAS
TRISTAO, DANNY
TURBETT I, WILLIAM

TURBETT, WILLIAM ¥,
TURON, DANIEL

VASQUEZ,JOHN e e

VELARDE, JUAN
VIGGIAND, FRANK
VITRANQ,JEFFREY
WEGREZYNEXK, VINCENZO
WILLIAMS, ABDUL

ZACK,KATHLEEN
ZACK,PAUL A,

ZAJAC, THOMAS

ZEVLIKARIS, AFETRATIOS
ZSAKDOUG
WISNOWSKI, MATTHEW
CISTARO, MICHAEL
RAMIREZ, CHRISIAN
DZIADOSZ, WOICIECH
HESTON, RALPH W
HALKIAS, JOHN
HALAT, JUSTINA
MALONEY, S5COTT
NOLASCO, DAVID
DIAZ, DANIEL R
OLBRYS, MICHAEL
KUDLAC, PATRIX

POLICE OFFICER
POLICE LIEUTENANT
POLICE OFFICER
TOLICE OFFICER
POLICE OFTICER
POLICE OFFICER
POLICE LIEUTENANT
POLICE OFFICER

POLICE CAPTAIN/EOM COGRDINATOR

POLICE OFFICER
POLICE, OFFICER
POLICE OFFICER
POLICE OFFICER

POLICE LIEUTENANT

POLICE OFFICER
POLICE OFFICER

POLICE LIEUTENANT

FOLICE OFFICER

POLICE, OFFICER
POLICE OFFICER
POLICE CAPTAIN
POLICE OFTICER
POLICE SERGEANT
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER -
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
 POLICE OFFICER
'POLICE QFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICKR
POLICE OFFICER
POLICE OFFICER
POLICT OFFICER

Grand Toial

POLICE OFFICER .- c........

$87,762.00
$122,097.00
594, 98100
$87,762.00
$04,951.00
594,981.00
$122,057.00
565,858,00
$140,666.00
594,981.00
894,981,00
$87,762.00
$94,981,00
$122,097.00
594,981.00
$54,986.00
§122,097.00
587,762.00

. . B63,858.00

565,858,00
584,986.00
$140,666.00
$87,762,00
$109,508.00
$54,981,00
§94,981.00
$94,981.00
5§94,981.00
594,981.00
$48,354.00
$58,354.00
558,354.00
$58,354,00
$58,354.00
§58,354.00
548,081.00
$48,081.40
$48,081,00
$48,081.00
$48,081.00
S48,081.0

$12,452,527.00




POLICE2013
'DEPT |  LNAME .| - ENAME i TITLE (ins. o0 | ToTAL2D13
155 ABAD PEDRO po_uc& OFFICER | 80612
156 ADAMS [EDWARD 8. iPOLICE OFFICER 102081
165 ALLISON DAVIDY. POLICEOFFICER 102081
166 ANTONIEWICZ ~WALTER J.  POLICE LIEUTENANT - " 128647
155 ASLIN - CHRISG.  POLICECAPTAIN 147366
155 ASLIN* TKETHR. __ POLICE! LEUTENANT 130697
155 ASLIN ~ MARIANNE POLICESERGEANT L. 116768
 1E5BABULEKI  MICHAELE ““POLICE SERGEANT T 1lesss
155 BACHMANN ~ RICKT —~  POLICE OFFICER .. 3185
155 BARA " |ANDREW __ |POLICE DEUTENANT i 120458
165 BIRCH - "JoSEPH __'POLICE OFFICER S [0 <
155 BIVONA SALVATORE [POLICE CHIEF T 168428
155 BIZUB " WILLAMA _ IPOLICE OFFICER .. 95881
155 BRAUN EUGENEB. |POLICEC CAPTAN 149616
155BUNK  [ROBERTM. [POLICE OFFICER 59881
{55BURNETTE __MIGHAELL ~_POLICE OFFICER o o e o G
 155CAGIOPPO  JOSEPHA N POLICE SERGEANT '_"# o " 114608
© 155 CAREW " MATTHEW - POLICE- OFFICER ... L 400281
{65CARHART  JEFFREYA. POLlCES_ERGEANT 116208
C1S5CATALINE MICHAEL. " "IPOLICE OFFICER | ous3t
155CHABAK' ~ EDWARDA. | FOLIGE SERGEANT/DEPUTY EOM GORD 112268
155 CHESLOCK ~ ROBERT B. POLICE OFFICER ___ b 101581
155CIRELLI~ _RICHARD  POLICE SERGEANT . 112468
155 CISTARO “MICHAAEL _ IPOLICE OFFICER S - < -
155CLARK.  WJEFFREYW. {POLICE LIEUTENANT 122357
~ 155GONK ~ION_ TPOLICEOFFICER 88662
165CONRAD ~ RAYMOND J. POLICE OFFICER " "ib3az4
 1BEDAMATTA  MATTHEW POLICE OFFICER __ T osesi
155 DEHLER . “IDAVID J,  JPOLICEOFFICER 102081
155 DIAZ ISTEPHANIE POLICE OFFICER _ 66758
" 155DIAZ _ "DANIEL R POLIGE OFFICER ‘ T agosd
T55DRAKE . PPATRICKS. " |POLIGE SERGEANT _ T 112288
155 DUDASH - GARY POLICE OFFICER . ' oerst
155.DZIADOSZ. WOJCHIECH _|POLICE OFFICER T T 60204
155 EDGAR  LAMEST. _POLICEOFFICER . - 9783t
155 ELIAS ROSHON __ JPOLICE OFFICER _ T 95881
C1SS5EVAN  MARKT, “POLICEGFFICER 9088
185 FAVORTI TANTHONY _|POLICE OFFICER 95881
{55FECH  BRIAN POLICE SERGEANT 111008
 1B5FERNANDEZ __AIRAN © TTTPOUCESERGEANT . 140608
"' 155 FORFA RICHARD _|POLIGE OFFICER T " DB
455 FORTUNA DOUGLAS _~ POLICE ! OFFICER 102731
 155GARRISON  UAMESG " IPOLICE OFFICER 59254
155 GEISHEIMER "DONJ POLICE SERGEANT o 114958
155 GONCALVES _ ALVARO ~ [POLICE SERGEANT 1478608
55 GUENTHER  GHRISTOPHE iPOLICE SERGEANT T 105955
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POLICE2013

“ O pEPT <L LNAMEL -] .FNAME.. '1 CTITEE i .| TOTAL:2013
155 HALAT JUSTINA  PQLICECFFICER P 48081
165HALIKIAS ~— JJOHN POLICEOFFICER i 59254
185HAMMER - PETER |POLICE OFFICER: . . 1oos3t
166HART - DAVIDR. ~ 'POLICE CAPTAIN/DEPUTY EOM COORD |, 149266
155'HATZ_I:HOFFER [EANTHONY J. POLICEQFFICER = o783

UIBSHESTON IV 'RALPH ~ POLICEOFFICER _ ~ = T Ho254
155 HICKMAN GARYG.  POLICE OFFICER 998BY|
165 HUBERT, TMOTHY — POLICEOFFICER ~— — ~ T 7e32)

"~ 155 JEDRZEJEWSKI MARTIN  POLICEQFFICER 1 oseBd

T i55JOHNSTON  UOHNS. IPOLICE OFFICER _ T 101581
15BJONES.  ANNEESAHM POLICEOFFICER = ~ Bavss

{EBUONES IfMATTHEW ~_POLICE OFFICER | o731

_18BJONES, "7 ISCOTTA POLICEOFFICER  ~ i 56831

 T1s5[KAHANA T MARK _  POLICE OFFICER ) 100831
“ggngULFERs,ﬁW,JOSEPH " POLICE OFFIGER , NN
" _1BBKOTHER = | .., POLICE OFFICER __ .. o083
T{BGIKOZAK- TP _ POLICECQFFICER U esget
T YERKOZIOL - T | ﬂPOLiCE GFFICER . 97781
155KUCZYNSKI DANIEL ~ POLICE OFFlc:lgg T 98781
165KUDLAC ~ PATRIK  ~ POLICEOFFICER =~ = 48081
T iE5ACOSTA | IANTONIOB  POLICE OFFICER 66756
" {85/LARMORE THOMAS ~~ POLICEOFFICER 101681
 1B5[LEPORINO FRANKA.  POLICEOFFICER _ ~ 102081
1551 OPEZ-CALLEJAERIC _ 'POLICEOFFICER o 05881
T155ILORDI It SANTHONY ~~ POLICE OFFICER T gre3t
““““““ 156MAGK .~ WILLIAM " IPOLICE SERGEANT B 110905

T 1SBMALONEY.  "ISCOTT " POLICE OFFICER 1 48081

“155MARCINO . '*MATTHEW _IPOLICE LIEUTENANT ™ 120957
" 1e5MARCUS | PHILIPC  iPOLICE OFFICER _ 100831
"15mMARoﬂEY JAMES )~ |POLICE OFFICER , 99381
‘‘‘‘‘ 188 MATLOSZ + POITR JPOLICEQFFICER 98198

T5BMATLOSZ . THOMASA  POLICECFFICER 91485 -

T IBBMCPHANL - TUACYNK T _POLICEOFFICER T 95881
TiBEIMEKOVETZ .~ LOHN P POLICE SERGEANT 12008

" {B6MELCHIONNA - NICOLE  [POLICECFFICER 87788

155MIKOLAJCZYK - KENNETH E. POLICEOFFICER {01581

iBEMIKOCAICZYK - KEVIN ~ ~“POLICE OFFICER 100831

~TYBBMILLER-  THEODORE POLICE OFFICER 98230
~ {B5MILOS IKEITH "POLICE OFFICER - | 97781
TUiEsMITROS. T PETER | POLICE OFFIGER B 86831
'1%Mdm2k_”'.mmmeW!MnmEOWMH%M' T 9148
""""" GENOLASCO - DAVID  POLICEOFFICER I 48081l

" {BBINOVAK +~  MICHAEL ~ POLICEOFFICER R

"{B5OLBRYS . MICHAEL  IPOLICEOFFICER 48081,
fBBOLIVEIRA . IMONIKA  POLICE OFFICER ) 88662

T T{B50RDONEZ-BARRIVAN "POLICE OFFICER 05881
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Page 3

POLICE2013
DEPT:{:# . HLNA ENAME. S _TITLE - i | TOTAL 2013
155PADILLA ANGEL . F’OL!CE OFFICER ; 85881
156PALMA PHILIP "{POLICE OFFICER ; 85886
156 PARHAM JONATHGON + POLICE LIEUTENANT | 127547
155PEREZ LAVIER POLICE OFFICER 38662
155PERRELLA  ANDREWE. POLICE OFFICER . 1oce2s
155PETROSKI  INANCYE. PPOLICE SERGEANT 116908
 155PETRUSKY MICHAEL J. * “POLICE OFFICER 98131
TiEERAMIREZ CHRISTIAN J - :POLICE OFFICER T 59264
" 155RAWLINS MAURICE - PPOLICE OFFICER _ T 0
18BRICHMOND — MICHAEL POLICE OFFICER 99098
{56RIVERA _ JOSEPH DAV POLICEGFFICER 85886
186RIzZ0 _MICHAEL TPOLICE OFFICER 88662
155SAAKE MICHAEL F. _POLICE LEUTENANT 128147
156SADOWSKI  DANIELR. POUCEOFFICER .. 101581
1868ALERNO SCOTT | POLICEOFFICER . .. - 98994
{55 BANCHEZ _ ROE ' TPOLICEOFFICER 7 uoest
185 SARNICKI _ WAME ~'POLICE L!EU'[ENANT N ; 130697
- 165 SCHULHAFER ~LIAMI i \POLIGE OFFICER - \ Lo BET.58
155 SCHULHAFER ~ JAMES M. _____POLICE.C{%FTAINIMUNICIPAL EMERGEN 151166
155 SEARLES _‘JEFFREYW“ POLICEOFFICER B 96881
45EBHEEHAN | IGAVINM. POLICE OFFICER _ 97781
{5550LANO iy POLICE OFFICER \ 89612
1B5STRUSZCZAK  THOMAS {POLICE OFFICER | o588
T 485T0TH " THOMAS M. POLIGE LIEUTENANT T qa87e7
155 TRISTAOC "DANNY " POLICE OFFICER B 97217
~ 155TURBETT i WILLIAMF __ POLICE OFFICER 85886
" 155TURBETTJR _ WILLIAMF POLICE LIEUTENANT 128447
155 TURON * IDANIEL POLICE OFFICER ) BEGE2
_ 1BBVASQUEZ  JOHNA. 'POLICE OFFICER - 66758
"{B5VELARDE _ WUANR POLICE OFFICER i 66758
" 1BBVIGGIANG  [FRANKC POLICEOFFICER  ~ 87786
1BEMITRANO  WEFFREY  [POLICE CAPTAIN - 149266
165 WEGRZYNEK  VINGENZO ~ "PPOLICE OFFICER o 88562
_155WILLIAMS ~ ABDUL " POLICE SERGEANT 116008
| 1BBWISNOWSKI ~ MATTHEW  |POLICE OFFICER = 1 59254
"7 KATHLEEN  POLICE OFFIGER 06881
PAUL " "POLICEOFFICER 97763
~ 155; "~ THOMAS ~POLICE DFFICER o 56831
" {BBZEVLIKARIS  AFSTRATIOS POLICE OFFICER B 99531
" 1BBZSAK " IDOUGLAS J. |POLICE OFFICER ‘ R :IC)
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