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AGREEMENT

between

HACKETTSTOWN BOARD OF EDUCATION

and

HACKETTSTOWN EDUCATION ASSOCIATION, INC.

July 1, 1984
to

June 30, 1987







HACKETTSTOWN EDUCATION ASSOCIATION, INC.
AND
THE DOARD OF EDUCATION
OF HACKETTSTOWN, NEW JERSEY

EMPLOYMENT AGREEMENT

AGREEMENT made this 15th day of June, 1984, between the
HACKETTSTOMN EDUCATION ASSOCIATIOR, INC., hercinafter
called "Assaciation”, and the BOARD OF COUCATION OF TS
TOWN OF HACKETTSTOMN, in the COUNTY QF WARREN, herein-
aftoer called "BOARD".

WHEREAS, the parties hereto have reached an Agropment
respecting the terms and conditions of emnloyment of
certain employees of the Board, the parties hereto,
pursuant to New Jersey state law, mutually agree as
follows:
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ARTICLE t
RECDGMITION

The Board recognizes the Associatinn as the exclusive representative of the
following personnel employed by the Board for collective negotiation concern-
ing the terms and conditions of employment:

Classroom Teachers
Librarians

Nurses

Learning Disability Teacher-Consultant
Guidance Counsellors
Department Chairpersons
Schnot Psychologist

Speech Correctionists
Social Werkers,

Band Directors

Custodians

Schoot Building Secretaries

Excluded: Directer of Special Services

ARTICLE IT
NEGOTIATLION OF SUCCESSOR AGREEMINT

A. The parties agree to enter inte collective negotiation over a successcr
Rgreement. Negotiations for the successor Agreemant shail commence no
later than October 31 of the year prior to termination of the Agreement.

B. This Agreement shall not be modified in whole or in part by the parties
except hy an instrument in writing duly executed by both parties.

ARTICLE 111
GRIEVANCE PROCEDURE

A. Definition: A "grievance" is a ¢laim by an employees or the Association
on behalf of an employee or group of employees based upon an alleged mis-
intevpretation, misapplication, or viglation of this Agreement, Doard
policies, or administrative decisions rendered theresnder affecting the
working cenditions or terms of einployment of an enployee or group of
employees.

B. Purpose; The purpose of this procedure is to secure, at the lowest
possible level, equitable sclutions to the problems wnich may from time
to time arise affecting emplecyees. Ooth parties agree that these pro-
ceedings will be kept as informal and confidential as may be appropriate
at any level of the procedure.

The Association agrees that those items which are expressly related

to the Ridgefield Park decision of the New Jersey Suprewme Court will not
he subject to the Grievance Procedure.

-1-



In the f61lnwing pracedure it i5 understood that the omnioyee has the
optien to proceed efther Jdirectly or to be accompinied by a representative
of the Association:

1. The parties agree to follow the procedures cut!ined in this Agree-
ment and tc use no other channels to resolve any question or pro-
posal until the procedures in the Agreement are {ully exhausted.

A grievant who does not weet the timelines as prescribed automati-
cally waives the right to further appeal, and the grievance shall
automaticaily be considered null and void.

2. Any Board of fducation employee who has gricvance (as heretcfore
defined) shall wilkin thirty (30} school days follnwing the occur-
rence of the alleged happenstance present it first to the Profes-
sional Rights and Responsibilities Committee of the Hackettstown
Education Association to decide the worlh of the grievance. The
P.R.&R. Committee shall make a decision within ten (10) school days.
If the empolyee is dissatistied with the decision of the P.R.&R,
Conmittee, the emplcyee has the right within seven {7) school days
to continue the grievance by discussing it with the Supervising
Principal (or the imwediale superior or department head, if
applicable) in an attempt to resolve the matter at that level.

3. If, at¢ a vesult of the discussicn, the matter 15 not resolved to
the satisfaction of the employce, the employee shall within four
(4) schaol days set forth the grievance in writiny tc the Principal.
The Principal shall comnunicate the decision en the matter to the
employee in writing within fuur (4) school days of the receipt of
the writlen girievance. rarbon copy to go to the Frincipal and
Superintendent,

4, The empioyec may appeal the Frincipal's decision within seven {7)
scheol days to the Superintendent of Schools.  The appeal to Lhe
Superintendent must L2 wade in writing and must set Torth the
grounds upon which the grievence is based. The Superintendent shall
arrive at a decision within seven (7} school days of receipt of the
written appeal. The Superintendent shall comnunicate the decision
sn the matter in writing, alnng with supporting reesons, tc the
employee. Carbon copy to the Principal, Superintendent, and members
of the Board of Educaiion.

5. If dissatisfied with the action taken by the Supcrintendent of Schools,
the employce may request within seven (7) davs that a committee
of the particular crployee organization such as the Hackethstown
Education Association’s Professional Rights and Responsibilities
Committee, which includes employees of the Backettstown School System,
review the gricevance. The Committee will use its best influence to
eliminate grievances which in itc opinion are not worthy of further
consideration. [f the matter is nat resolved within fourteen (14)
school days, the Lommittee shali drop the matter from further con-
sideration.
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If after all preceding steps as stipwlated heretofore have bren
utilized a gricvance olleges misinterpretation, misapplication or
viololion of the Agrcement, the employee shali refer the grievince
througlh the Superintendent's office to the Bosrd of Edecation within
four {4) schonl days of the determination uf the HLA's P.R.&R.
Conmittee, The appeal to the Board must Wn- in writing and must set
farth the gvounds upon which the grievance is based. The Board shall
hear the emplovee at its next confercnce and shall inform the employee
of its delermination in writing within eight (8) days after the
conference, Carbon copies shall go Lo the Principal, Svperintendent,
and Board.

If the grievance invclves misinterpretation, misapplication or

viclatson of the written Agreement, the employee shall have the right
within ten (10) schen) davs following the decision of the Peard to
request Linding arbitration purtuant to rules and requlations

established by the American Arbitration Association under the pro-
vistons oi ii.J. law. The recoriendation for scttlemert made by the
Arbitrator will be Linding on both parties. The cost of the Arbitrator's
services, if any, shall be shared egually by the parties and each of

the parties shall bear their own costs.

If the grievance alleges misinterpretation, misappiication ur vin-
lation of Board policies or adminiztrative decisions involving the
interpretation or application of Board policics, the grievence nay be
referred through the Superintendent's office to the Board of Education
within four (4) scheol days of the determinatiun of the HEA's P.R.&R.
Committee. The appeal Lo the Luvard must be in writing and must set
forth the grounds upne which the grievance i{s based. The Soard shall
hear the crployee at its next conference and shall inform the employce
ef its determination in writing wittin eight (&) days after the
conference. Carhon copies shall go to the Principal, Superintendaat
and Board. Said grievance shall sot be subject to binding crbitration.

No claim by an aggrieved party snall constitute zn arbitrable grievance
beyond Board levcl or be processed boyond Board level if it pertains to:

a. any matter for which a detailed method of review is
prescribed by law; or

b. any rule or requlation of the State Cemmissiorer of
Education; or

c, any existing by-laws of the Board of Education; or

d. any matter which, according to law, is Leyond the scupe
of Board authority or limited to unilateral action of the
Board alone; or

e, any complaint of a non-tenurcd teacher which arises by
reason of rot being recmployed.
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10. When il is determined by the H.E.A. that a court appeal 3hall be
undertaken following an arbitrator's decision, the following con-
ditions shall prevail: 1f the court rules in favor of the Rssociation,
the Board o¢f Education will compensate the Associati uf bﬂ o a naxi-

mum of $1000 for attorney fees and cnurt costs ir o inn with
all court proccedings. On the other hand, if 1~ - . in favor

of the Board, the Association will compensat- =axXimum
of $1000 fcr attorney feas and court costs irn .
court proceadings. In no event. however, will eithes .

to pay to excess of $2000 within the existence of the negot1atea
Agreement for such costs.

ARTICLE 1V
EMPLOYEES' RIGHTS

The Board hereby agrees that every employee shall have the right 1o
organize, join and support the Association and its affiliates for the
purpcse of engaging in collective negotiations, Nothing €ontained

herein shall be construed to deny or restrict to eny employee such

rights as may be cranted under New Jersey School Laws pr other applicable
laws and regulations,

The Board and the Assgciation agree that there shkall be no discipiinary
action, reprimand or deprivation of any employees' rights vithout Jjust
cause; further, tho Board agrees that no employee will be reduced 1in
rank or ccmpensation ar any employment advantzge without just cause.

Members of the negotiating team shall be free from reprisals by the
Board or its representatives.

ARTICLE ¥
ASSOCIATICN RIGHTS AND PRIVILEGES

The Board agrees to comply with all rerascnable requests by the Asscciation
far availahle information within the public demain which may be necessary
for the Associaticn Lo process any grievance or complaint.

The Association shall have tne privilege to use school buildings at all
reasonaktle hours for meetings. The Principal of the huilding in guestion
shall approve in advance of the time and place of all such meetings.

The Association shail have the priviiege of reascnable use of ihe
interschooi mail facilities and school mail bores.

The President of the Association shcll rcet with the Superiniendent for
the purposas of scheduling two {7) hours of release time per week for
the President or a teachcr designe¢ in periods other than normal pre-
paration and lunch tc conduci Association business.

[t is understood that arrangements mey vary from year to year depending
upon the need: of the educational program and thal any conduct of
Asscciatien business will not interfere wiin the educalicnal process

of the Cistrict,
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The above cited meeting shall occur prior to September 10th, Said
schedule shall be established no later than September i5th of each
contract year,

ARTICLE vI
' SCHOOL CALENDAR

A committee of three {3} employees shall be appointed by the Association to
advise and recommend to the Administration an appropriate calendar for the
school year on or before March 1, from the period September 1 to June 30.

ARTTCLE ¥II
TEACHING HOURS AND TEACHING LOAD

A. As professionals, teachers are expected to devote to thel{r assignments
the time necessary to meet their responsibilities, but they shall not be
required to sign in or out. However, if - in the judgment of the Admin-
jstration - the provisions of subsequent Artfcle VII D 3, which deals with
times for daily reporting for duty and leaving the building, are per-
sistently violated by a teacher, or teaciers, that person - or persons -
shall he required to "clock in and clock out" at the discretion of the
Administrator. 7The Association will be notified when such action 15 taken.

B. Teachers shall have a daily duty-free lunch period of at least the following
lengths:

1. Primary Schoel - - - - - - 30 minutes
2. Middle school =~ - « « - - 30 minutes
3. High School - - = = - - - 3D minutes

C. 1. Classroom teachers shall, in addition tn their lunch period, have
preparation time daily during which they shall nat be assigned to
any other duties.

2. When a teacher is requested to forfeit an unassigned period to cover
a class or activity of another teacher, the teacher shall be compensated
at the rate of $8.50 per period. Such coverage shall be arranged by
the Bullding Principal or with the approval of the Building Principal.

D. 1. The in-school work year for the professional staff employed on a ten-
month basis {other than new personnel who may be required to attend
an additional two days of oricatation} shall not exceed 187 school
days .

2. Any teacher who is required to work beyond the regular tcacher in-
school work year as defined in Article YII D 1, shall be compensated
at a salary proportionate to the teacher's regular salary.

3. Professional employees shall be required to report for duty ten (10)
minutes before the opening of the pupils' school day, and shall be




permitted to Jeave fifteen !15) minutes aficr the close of the pupils’
school day, except as stated in Article VII E. There will be no pro-
fessional meetings on fridays ind on days preceting holidays and vacations.

1. Buildirg-hased teachers nay be vequired to remain after the end of
the veguiar work-day, without compensation, for the purpose of
attending building-faculty end other profrssional meetings. Such
meetings shall begin no Yater than ten {10) minutos after the student
dismissal time and ordinarily.last no more than sixty {60) minutes, If
a meeting shall exceed sixty minutes, a teacher may leave after such
length of time has been reuched. The number of meetings called by
irdividual Bui'ding Administrators will not exceed ten (10} regular
and Tive {5) additiona) or special meetings during any school year.
These deo net include meetings called by the Superintendent of Schools.

2. The nrtice of and agenda for any meeting shall be given to the teachers
invetved at least tires {3) days prior to regular meetings. Teachers
siiail have the opportunity to suggest items for the ayenda. This
recuirement of nctice and agenda for meetings shal) be waived in cises
of emergency.

tu specific 1imit shall bte set as to Lhe size of any class. However, every-
thing possible shall be dore to establish and wainta$n class groups that are
rezsonable in pupil size comnensurate with an effective educational program.

ARTICLE v 1gi
TEACHER EMPLOYMEINT

Credit for orevious cutsicde Leaching experience in a duly accredited schonl
may Le grented new employees of the Board at the time of initial employment.
Credit for nilitary service shall not exceed four (4) years.

It is the intent of the Bnard Lo notify teachers of their contract and
salary stetus for the cnsuing yeer as sarly in the scheol year as possibic
bBut in no vase later Lhan April 3G,

1. Beainning September |, 1972, end thereafter, only undergraduaie or
graduate credits earned after the awarding of the bachelor's degree,
and approved by the Superintendent, will be recegnized as credit toward
bartelor's plus 15 or bachielor's plus 30 on Lhe salary scalea.

2. To qualify for placemenl on the masters's degree plus 30 scale, ¢ person
must have earned o master's degree and, in addition, must have arcumu-
lated a mirimum of 30 additicnal graduate credits. Such graduate credits
may be acguired any tise after the granting of the bachelor's degree,

3. Advancement from one cateqory to another on the salary guide shall be
granted effective September 1 and February 1. Payment shall be made
retroactive to September 1 and TFebruary 1 upon presentarion of evidanne
of eligibility, which must be presented rno later than September 30 and
February 28,




o

A1) full time teacher appointments cre to be'on a ten (16} month contract
basis with swmner appointments separately contracted,

ARTICLE TX
SALARIES

The salaries of 211 employecs coverad by this Agreement arc set furth in the
schedules which are attacoed hereto and made a part thereof.

A.

When pav day is on or during a schooi holiday, vacation, weckond or bank
holiday, employees shall receive their paychecks nn the laut provious work
day. In the event that there is a computcr malifunction which precludes
payrolls in accordance with the time cited io the Agrecrent, payment shall
be made 3as scon as possibile after the malfunction is currected, The Eoerd
shall seak to currect the computer malfunctinon as expeditiousiy as possible,

Emsloyees on 26 peywent option shall receive their final checks on Lhe last
warking day in Junz provided they have fulfilled ali professional responsi-
bilities to the satisfacticn of the Administration.

The salaries of Department Chairpersons shall be as follinws:

Chairpersuny with BA - 3575 - g&-g5 S1025 - §5-86 S§1i12% - 2f-87
Chairpersons with MA - 1100 - £4-85 1200 - 85-56 3n - 2867
Chairpersons with MA & 1700 - §4-85 18G0 - 85-856 19090 2487

A stipend of 31400 shall be paid to Guidance Pursonnel, the Learning
Disability Teacher~Coasultant, the Scheol Psychoplogist and rhe Social
Worker for 1944-85, In 1995-86, the stipond will be 31500 4nd in
1286-17 S1AMT.

An individual in this qroup working an extra rr 11th month shall be paid
an additional 10Y of the base saiary. as derived fron the guide. The
High School Guidance Direcier shall be view:d for salsry parposas in

the same 1ight as Department Chairpersons.

A stipend shall be paid to Speech-torrectionists in this ansigmennt

in 1981-82 ond continuing to the present time in this assignment. Al
new assignments after 1961-82 are not to be compeonsated with 2 stipend.
For 1984-85 a stipend of $1400 shall be paid Speech-Correctionists

who gqualified for stipend in 1963-84. 1In 1985-86 the stipond will he
S1500 and in 1385-87 $1600,

The Doard will review and appoint a1l ceachking and extra curricuelar pesitions

each year. Applications for such positions are Lo be submitted te tio Board

office by March 1 preceding the year for which appaietiment is renuested.

The Board will notify applicants of appoictment by April 3G,

Home instructicn payment is tg be eleven {1 ) ¢oilars in 1984 £5 &nd 1985 4.
il

1
In 1986-87 payment will be twelve (12) doilar
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G. Employees have the cption of selecting a sumner savings plan with the Board
of Education selecting a loca)l bank depository.

ARTICLE X
TEACHER ASSIGNMENT

A. Upon request, all teachers shall be given written notice of their salary
schedules, ¢lass and/or subject assignments, building assignments and room
assignments for the forthceming year not later than August 1.

B. In the even( that changes in such schedules, class and/or subject assignwments,
building assigrments, or room assignments ere propcsed after August 1, any
teacher affected shall be notified in writing.

ARTICLE XI
VOLUNTARY TRANSFERS AND REASSIGRNMENTS

A. No later than May ] of each school year, the Superintendent shall deliver
6 the Association and post in all school buildings a 1ist of the known
vacancies for the following school year.

B. In tha determination ¢f regquests for voluntery resssignment and/or transfer,
the wishes of the individual emplgyce shall be honored Lo the extent Lhat
the transfor does not conflict with the instructicnal reguirements and best
interests of the school system.

ARTICLE Al
PROMOTTONS

Cmployeces who desire to apply for a promotional position which may be filled
during the summer period when school is not regularly in sassion shall submit
their names to the Superintendent.

ARTICLE AIII
TEACHER EVALUATICN

A. The procedure for evaluatien shall be as defined in the Board policy for
teacher evaluation and are incorporated by reference in this fAgreement,
It is agread that the Board retains all rights to establish criteria for
teacher evaluation.

C. A1l teacher evaluation shall be conducted by persons certificd by New
Jerzey Poard of Examiners to supervise instruction. Opservations for
curriculum fuifillment may be carried on by Department Chatrpersons without,
above certification. !owever, these observations shall not be considered
as part of teacher evaluation.

C. Ail formal evajuations will be discussed with tne iracher being evaluated.
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ARTICLE X1V
SICK LEAVE

Ten month contract employees shall Le entitled to ten (10) sick leave days
each school year as of the first official day of said school year whether
or not they report for duty on that day. Twelive month contract employees
shall be entitled to twelve (12) sick leave days each contract year as of
the first official day of said contract ycar whether or not they report for
duty on that day. Unused sick leave days shall be accumulated in the Hack-
ettstown School System from year to year with no maximum limit to be used
for additional sick leave as needed in subsequent years.

Employees are to maintain contact with their respective Supervisors while
absent for sickness regardless of the probable duration of such leave.

A physician's certificate indicating permissfon to return to work must be
submitted if an illness exceeds three {3) consecutive school days or five
{5) or more days in any ten (10) school day interval prior to resumption

of duties. Sick leave is awarded by the schooi system to protect individuals
from loss of pay and is not tc be abused. Violaticn of sick leave policy
will result in loss of pay for the day or days involved.

The employee, upon retirement, after ten {10} years of regularly appointed
service in the Hackettstown School District, shall receive a lump sum
payment of $10.00 per day for each day of unused accumulated sick leave
which was accumulated while employed in the Hacketistown School District.
Such payment shall be limited to ten (10) days per year for all employees.

ARTICLE Xv
TEMPORARY LEAVE GOF ABSENCE

A1l full time contract employces shall be entitled to the following leaves of
absence with full pay each school year:

A.

One day of personal leave each school year without being required to in-
dicate reason for such leave or to cbtain prior approval. fmployee:s are

to give prior notificalion by telephoning the answering service and stating
that day of absence is to be perscnal day.

One day for business leave to take care of business which canngt be trans-
acted other than during schoul hours. 1n this instance, tie reason must be
specifically detailed and explained. Judgment as to the validity and
appropriateness of the reason{s) presented for absence because of business
necessity shall be solely the responsibility of the Superintendent. Pricr
written approval nf the Superintendent must be obtained.

Personal day and business day entitlement are not accumulative. Personal
leave day may be used for religious absence.

If death occurs in the immediate family of any employee, that employee
will be allowed absence, without reference tc sick leave, at full pay as
follows: Ailowance of five (5) days for parents or guardians, mother and
father-in-1aw, spouse and own children, brothers and sisters; thbree {3}
days for grandchildren, grandparents, brother and sister-in-law.
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In the event of illness in the immediate family that creates an emergency
situation. an employee may use up to three {3) days with full pay without
reference to-sick leave. Immediate family is here defined as parents,
spouse and own children,

fmployees shall be granted a maternity leave under existing Statec law. In
keeping with State law, accumulated sick day entitlement may be used for
periods of disability caused by reasons of pregnancy and maternity.

Temporary leave of absence without pay may be granted by the Board to
full-time contract employees. Such leave -- Vor any reason or number of
days -- shall be granted or denied at the sole discretion of the Board.

ARTICLE XVI
EXTENDEO LEAVL QF ABSENCE

A leave of absence without pay of up to one {1) year may be granted to

any employee at the discretion of the Board. Any employee granted a leave
of absence shall be required to notify the Board of intent to return or
not return tc work not tess than three {3} weeks prior to expiration of
the leave.

The Board of Education may grant a sahbatical leave of absence to a teacher
for a full school year upon the recaonserdation of the Superintendent of
Schools and subject to the following conditions:

1. The teacher has completed at least Seven (7) years of continuous
fuli-time cervice in the Hackettstown School system prior to
the first sabbatical leave and seven (7} continuous full years
of service hetween subsequent leaves.

2. The teacher shall agree tn devote the sabbatical lTeave of absence
to study which will contribute substantially to the teacher's
educational growth. '

3. During the sabbatical leave, the teacher agrees not to engage in
any full-time employment for remuneration.

4. The ieacher shall agree to remain in the service of the Hackettstown
Schocl system after Lhe expiration of the sabbatical leave for at
least two (2) full years.

5. During a sabhatical leave a teacher shall remain in the inactive
employ of the Board and shall receive an annual compensation equal
to fifty (50) per cent of the tem month contract for that year.

From this compensation there shall be made the reqular deductions
for the Teachers' Pensfon and Annuity Fund and such other deductions
required by law and/or normally requested by the teacher,

6. Upcn the return from the sabbatical leave, the teacher shall bhe
placed on the same level of the salary schedule which would have
been achieved 1f actively employed in the system during the period
of the leave.
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10.

1.

12.

1f there are sufficient qualified applicants, sabbitical leaves
shall he granted to a maximum of two {2) per cent cf fuil-time
certificated teachers during any single school year.

Petition: for sabbatical leave nust be received by the Superin-
tendent in writing in such furm as may mutually be agreed on by
the Association and the Superintendent no later than January 1
preceding the school year for which the sabbatical leave .is
requestiod. Action shall be taken by the Board no Tater than
March 1 following submission of the request,

In the event that a leave is taken for study in which credit is
normally yranted, the teacher must submit evidence of successful
completion of such study in the form of passing grades in order
to advance on the salary scale. Otherwise, the teacher shall
return at the salary level payable during the sabbatical year.

If the ieave is granted for research, successful evidence of
completition of or advancement in the research study must be
submitted to the Superintendent in order to qualify for salary
increment advancement as indicated above.

Persons granted a sabbatical lcave shall be required to make
continual reoorts to the Superintendent of Schools indicating
progress of the sabbatical leave so as to assure that the purpose
for wbich it was intended is being attafned. (Such reports shall
not be the sole cause for surrender of the sabbatical.)

Upon return, the person granted the sabbatical shall make a full
report to the Board of Education and Superintendeni. Such report
shall be suvbsequently filed in the appropriate area of the schoal
library. Publishers’rights shall not be denied the author regardless
of whether or not the material is copyrighted.

ARTICLE XVII
PROTECTION OF EMPLOYEES, STUDENTS AMD PROPERTY

In the event of any disorder or disruption in the regular school program, the
Assaciation shall have the right to meet with the Board immediately to advise
and recommend programs to guarantee the safety of students, emplnyees and
property.

A,

ARTICLE XVIII
INSURANCE PROTECTION

Health Care Coverage

The Board shall provide health care insurance protection as designated’
below. The Board shall pay the full premium for family, single or
dependent plan. Provisions of thn health care insurance program shall
be detailed in master policies and contracts. The Board of Education
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will not assume any !iability or admit any 1jability for any caverage or
benefits not provided in the master policy.

1.

Pravisions of coverage

Frovisions of the health care insurance program shall be detailed
in master policies and contracts and shall include:

‘Hpspital room and board and miscellaneous costs

Qut-patient hcnefits

Laboratory fees, diagnostic expenses and therapy treatments
Maternity costs

Surgical costs

Majer-medical coverage

Family Prescription Coverage - $3.00 co-pay

Second opinion insurance

DWW A LN R

The health insurance carrier may be seiected by the Board. However,
any change in carrier must be for a program which is equal or better
tnan the one currently in existence.

In the event the Board wouid effect any change in the insurance carrier,
it is agreed that there will be no lapse of coverage for employees at
the time of change nor will there be any decreases in the type of
coveraae or benefits

Retirement Ceverage

[rplovees who retire from employment may subscribe for continuation of
hzalth care insyrance coverage as set forth in Paragraphs A 1 and A 2
o Article IVI1I at group subscriber rates as available to the DBoard.
in these cases premiums will be payable by the employee to the 8oard

in accurdance Wwith requirements of the Board and the insurance carrier,

Dental Care Coverane

The Goard shall provide empiovee dental care insurance as set forth in
memorandum tu the Assccialion effective the 1985-B6 school year and family
coveragr effective the 1986-87 school year.

1.

Prcvisions of Covcrage

Preventive and Diagrostic - 1007
Basic Services - 50%
Prasthodontic Services - 907

Maximum amount $1000 per person, $50 annual deductible per person
or $190 per famiiy [not appiicable to preventive and diagnostic).

The Board shall request the carrier to provide to each tcacher a descrip-
tiorn of insurance coverage provided under this Article, no Tater than

the beginming of the contract year, setting forth a clear description of
the conditions and liwmits of the policy.
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Complete Annual Coverage

The Board shall make paywent of insurance premiums to provide insurance
coverage for the full twelve (12) month period commencing September lst
and ending August 31st for empleyees on contract coptinuing in the empioy
"of the Board following the sumwer recess. When necessary, paymant of
premiunis in behalf of the employee shall be made retroactively or
prospectively to assure uninterrupted participation and coverane.

Tax Sheltered Annuity

A tax sheltered annuity plan shall be implemented for those wishing to
have deductions from salary. This plan shall be limited to a single
company tnat is mutually satisfactory to both the H.E.A. and the Board
of Education,

ARTICLE X1X
DEDUCTION FRDM SALARY

The Roard agrees to dedvct From the talaries of its employecs dues for
the Hackettsiown Tducation Association, the Warren County Education
Association, the MHew Jersey Education Association, or the Naticnal
Education Association, or any one or any combination of sucn associations
as said employees individualiv and voluntarily avthorize the Board to
deduct.

tach of tie Associations named above shall certify to the Board, in
writing, the current rate of its membership dues. Any Asscciation
which shall change the rate of its membership dues shall give the Board
written notice by August 1, prior o the effective date of such change.

Any employee may have such educational dues discontinued from payroll
deductions prior to January 1st or July 1st wpon written notice to Lhe
Board of Education for the coming school year starting Scptember Ist.

By October 15 of each yecar coverrd by this Agreement, the Association
will submit to the Doard & list of those employees who have not become
members of the Association for the then current membership year. The
Board will deduct from the salaries of such employees a represcntation
fee in accordance with the provisions of NJSA34:13A-5.4 (Agency Shop Law).

The Association agrees to indewnify ard hold the Board harmless aeainst
any liability which may arise by reason of any action taken by the ficard
in complying with the provisions of this Article and Lo comnersate the
Board for all costs of defense including attorney fees. The Board agrees
to provide the Association timely notice in writing of any claim, demand,
-suit or other form of 1iability resulting from the implemeniation of the




provisions of this Article, [f the Association so requests in writing,
the Board will grant to it full responsibility for the defense of such
c¢laim, demand, suit or other form of liability with the Associatien paying
all costs.

E. The Board agrees to deduct salary withholdings for U.S. savings bonds from
an employee's paycheck upon receipt of written notice from the employee
to do seo.

ARTICLE XX
IMSTRUCTIONAL COUNCTL

The Instructicral Council shall be organized as follows: One member uf the
Board of Fducation (appuinted by the President), the Superintendent, the High
School Principal, one Elementary Principal, and five ttachers designated by

the Association {with all schools Leing represented). The meatings shall be
called by the Superintendeut, either at the Superintendents' discretion or

upon the regucst of any member of the Council, There shell be & minimum of

two meetings par year:; the chairecrsonship shail be rotated from teacher

to non-tecacher yearly and the meetings shall be held after school hours. Under
no {ircumstances should any session be called without specified agenida items
Tisted for discussion.

The purpose of the Council shall be to research and study matters of edu-
cational concern and present the results of such study along with any
recomrendations to the Board. A copy of results of the study shall alse be
forwarded to the Association,

ARTICLT XX!
PROFLSSTONAL DEVELOPMENT AND LCUCATICN IMPROVEMERT

A.  The Poerd shall fay full ¢n~t per graduate credit and full cost per
undergraduate credit to a zaximan of )2 credits earped per ichool year,
consistent with Paraqraph B thereof.. This full cost is defincd as the
cost per craduate or under-graduate credit at New Jersey State Colieges
at the time of enrolluent Tor the cource. To receive rewwureraticn
auplicent must apply for reimbursement within six {6} nenths of completion
of course and nust be an employee of the llackettslown School District.

B. Except for speciflic undergreduate credits reguired by the Board,
reicbursement for graduate credits only will be granted to profrssional
persons, i.e. trachers, guidance personnel, librarians and nurses.

To te eligible for such payment these persons {1) must have received
edvance approval of the Superintendent of Schools to pursue a course or
conrses, and {2) shall provide professional evidence. of successful
completlion and {3} conrses musl be in the area of the teacher's teaching
assignnent.

C. Gther employees may apply 7cr reimbursement for course study for which
undergraduate credit i: given. However, it is not the purpose of the
Board of Education Lo subsidize payment for coliege work leading toward
attaipment of a baccalaureate degree. Rather, it is the intenl of the
Beard to have courses approved by the Superintendent unly wnen,
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in the Superintendents’ judgment. they will be of specitic benefit to the
District thrpugh enhancement of the employees’ work in the employees
particular position.

0. The maximum Tiability to the Board shall not exceed $14,000 tor each year
of this Agreement.

ARTICLE Xx11
BOARD'S RIGHT CLAUSE

The Board reserves to itself sole jurisdiction and authority over matters
of peiicy and retains the right, subject only to the limitaticus iupused by
the language of this Agreement, in accordance with applicable Taws and
requlations {a) to direct employees of the School District; {b} Lo hire,
promcte, transfer, 3ssign and retain cmployees in positicas in the School
District and to suspend, denote, discharge'or take othev disciplinary
action against employees; {c) to relieve employees frum duty bucause of
lack of work or for other legitimate rezcons; (d) to maintain efficicncy
of the Schonl District operations entrusted to them; (e) to determine the
methods, means and personnel by which such operations are to be conducted;
(f) to ectablish raazonable work rules; and (g) to take whatever actions
may be necessary to carry out the mission of the School District in
situatinns of emergency.

ARTICLE XXI!I
CUSTODIAL STAFF

A. The Superintendent of Schools may dismiss a custodian beyond the pro-
tationary period by uiving €0 calendar days notice in writinn. Such
dismissa} shal) Le accompanied by written charges hrought becuuse of
inefficiency, incapacity, conduct unbecoming a custodian, or other
Just chiryges.

Any custedian who has beecn employzd full-time beyend a period of cne [1)
yar, shall have the right to ~ppeal the dismiszal action of the
Superinterdent to the Board nf Cducation. This appoal must be submitted,
in writing, to the Secrctary of the GBoard within 15 calendar days of
notificetion of dismissal. 1he formal hearing of the acpeal by the
Bogrd shall take place within 15 calendar days of iLs ioceipt by the
Secretary, It shall require a majcrity of the entire Board (5 votes)

to sustain the action of the Superintendent; othcrwise, the custodian
will Un reinstated to his/her pusition. The vote shall not be delayed
beyond the next regularly scheduled meoting. fFailurc tn vote within
this prescribed time shall be deemed a decision adverse to disnistal.

further, it shall be the rosponsibiiity of the Supecvisor of buiidings

and Grounds to make certain that adequate procedures exist to invorm

& custodian in writing that his/hier performance dcos rot meet stondards
required by the District. Any cuttodian, beyond the probhatiorary period,
must receive written notification from the Supervisor of Buildings and
Grounds Lhat a resomm:ndation of dismissal is being wade to the Superin-
tendent and that termination of employwent could result. This notification
sha!l be accompanied by reasons, also in writing, as to why said re-
commendation is being made.
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None of the above is to be construed as waiving the avthority of the
Superintendent to suspernd ary employee, professtonal or non-professional,
{Such right' is established by Yaw.}

This does not apply to custodians who have not satisfactorily completed
their probationary period nor does it apply to custodians who are
disaissed due to reduction in force.

The Board agrees that in addition to the current practice of allowing the
head custodian and the lead maintenance person two days of attendance at
the K.J.E.A. convention all other custndial and maintenance personnel
shall be atlowed one day to attend said convention. Tihe days to attend
said convention shall be rotated on a one-man-on one-man-off basis. Such
scheduling to be developed by the Supervisor of Buildings and Grounds.

The Board shall pay each custodian and maintenance ewployee $50.00 per
year to purchase a pair of approved safety shoes. Specifications and
Lype of shoe are to be determined by the District Business Administrator
and 2 representative of the custedian wnit,

The Board shall pay each custodian and maintenance employee required to
work on a regular hasis outside during the winter months $50.00 per
year to purchase an approved winter weight work jacket. Ten stand-by
jackets for custodians and maintsnance winter use and ten stand-by
sets of rain gear will be provided by the Board for custodial and
rainterance use.

The Boavd shall provide a uniform rental service for all contract
maintenance and custodial employees and shall provide coveralls for
head rustodians and lead amgplovees.

Specifications and type of winter weight work jacket and rain gear are
to ke determined by the District Business Administrator and a represen-
tative of the custodial/maintcanance unit,

Reimbursement for shoes and jackets is to be made by application to
the 5chool Cusiness Administrator and is to include purchase receipt
for the required jtem.

Custodians and maintenance employees working under a twelve (12) month
Contract shall receive twelve (12} sick days.

Custodians and maintenance employees required to work on a Sunday or an
enumerated holiday shall receive double pay.

Custodians and maintenance employees requiived to work over-time shall
receive a wage guarantee of one (1) hour minimum.

Custodians with an “in-charge” license will receive a stipend of 3500
per Contract year, said stipend to be off the gquide.

~16-




The following notidays will be granted maintenance and custodial
emplovees:

a. New Year's Day

b. President's Holiday Weekend (to include Washington's or
Lincoln's birtbday

Good Friday

Memorial Day

[ndependence Day

Labor Day

Thanksgiving Day

Day after Thanksqiving Day

Christras Eve Day

Christmas Day

New Year's Eve Day

One floating holiday to be taken with prior approval of
Supervisor

mRG —Iro wmoan

If a holiday falls on a weekend, the custodians and maintenance staff are
to be given either the last working day prier to the holiday or the first
working day after the holiday off. The Board of Fducation will decide
whether the cus:iodians and maintenante staff get tne day before the
holiday off or the day after the holiday.

Yacation entitlenent for custodial and maintenance cimplovees shall be
as follows:

1 to 8 years of scrvice in District. . ., . 2 weeks
9 to 13 years of service in District . . . 3 weeks
14 plus ycars of service in District . . . 4 weeks

Accrual of vacation entitlenent is to be a5 of service anniversary date.
A1l annuzl entitlement is to be taken during Lhe summer closing of <criool
immediately following the date of earncd entitlement. Although vacation
should be taken during tbe summer school closing pericd, some vecaticns
may be taken at other times. In the latter case. cuployees must obtain
prior approval of their Supervisor and the Superintandant.

ATICLE XK1V
SECRETARIAL STAFF
During the school year the secretarial work day shall consist of eight (8)
hours, with the Building Principal arranging the Lime to best serve
school needs. MHormally, this will be from 0:00 am to 4:00 pm.

Surmer office hours shall be ds follows:

Etementary and Middle Schools . . . . &:02 am to 3:00 pm
High Schacl . . . . . . . . . . .. 5:00 am to 3:00 pm

M) secretarial and clerical staff employees shall have a one-hour tunch
perigd throughtout the year which s included in their work-day schedule.




puring .the Spring and Winter recess, secretaries will be reguired to work
no more than two (2) days in each of the vacation periods. The Superin-
tendent wi]l arrange the schedules for each of the schocls in advance.

On days when school is closed for inclement weather, secretaries shall
not be required to report for work,

When a secretarial emnloyee of the Hackettstown District is promoted from
cne category to another, the employee shall receive the differential
in salary between the two categories plus the employee's negotiated raise,

The Board agrees that twelve-month secretaries shall be entitled to
sunmer vacation anytime from the closing of school in June to the open-
ing of school in September. Such vacations will be equally distributed
throughout the vacation perjod. towever, although vacation should be
taken during the summer school closing period, some vacations may be
taken at other times. In the latter case, employees must cbtain prior
approval of their Supervisor and the Superintendent, 1In all instances
the Superintendent shall retain supervision of vacation schedules; how-
ever, no schedule will be unreasonably denied.

Vacation entitlement for twelve-month secretarial empioyees shall be
as follows:

1 to € years of service in District . . . . 2 woeks
9 to i3 years of service in District . . . 3 weeks
14 plus years of service in District . . . 4 weeks

Accrual of vacation entitlement is to be as of service anniversary date.

Copies of job descriptions for secretarial staff shall be available in
the Superintendent's office as per policy manual.

ARTICLE XXV )
MESCELLANEQUS PROVISIONS

The Board shall not discriminate in its employment policies or practices
as required by law.

If any provision of this Agreement or any application of this Agreement
to any cmployee or group of employees is held to be contrary to law,
then such provision or application shall not be deesmed valid and sub-
sisting, except to the extent permilted by law, but all other provisions
or aoptications shail continue in full force and effect.

Any individual Coniract between the Board and an individual employee,
heretofore or hereafter executed, shal? be subject to and consistent
with the terms and conditions of this Agreement. If an individual
Contract contains any language inconsistent with this Agreement, this
Agreement, during it duration, shall be controlling.

Whenever any notice is required to be given by either of the parties
to this Agreement to the other, pursuant to the provision{s} of this
Agreement, cither party shall do so by certified mail, return receipt




requested, and the following addresses:

1. If by Association, to Board at the Board of Education Office
2. If by Board, to Assgciztion President

[t is understood by all parties that nothing contained herein shall be
censtrued to demy or restrict to the Board of Education such rights

it has or may have under Kew Jersey school laws to other applicable
laws or regulations.

This Agreement shall be Board policy for the duration of the Agreement.
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DURATTION OF THIS AGREEMENT: This Agreement shall be effective July 1, 1984

and continue in effect through June 30, 1987,

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be

executed by their proper corporate officers.

THE BOARD OF EDUCATIO OF THE TOWN OF HACKETTSTOWN

Attest:
cretary
THE HACKETTSTOWN EDUCATION ASSOCIATION, INC.
Attest:
Mecreaar Cina Cogpup b BY: fﬂy..‘_ . é/ﬂ\?
Secretary 7 President

Ifﬁazzfdé? 62841552{c114171444<rt#

Chairperson.
Regotiations Committee
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HACKETTSTOMN

ATHLETIC ACTIVITY SALARY RANGES

1984-85 1985-R6 1986-87

Athletic Director 2226-3710 2360-3927 2501-4169
{Sumpar} +600 +600 +600
Fouiball, Head 1537-2915 1629-3090 1727-3275
Footbail, Rsst. i034- 1582 10561994 1161-2114
Football, Asst. 1034-1582 1095-1994 ligl-2114
Football, Asst. 1034-1882 1096-1954 1161-2114
Football, Asst. 1034-1882 1056-14994 1161-2114
Football, Asst. 1034-1882 1096- 1454 1161-2114
Cross Country {Boys) 10346- 1882 1696-1954 1161-2114
Cross Country [Girls) 1034-1852 1576-1594 1161-2114
Soceer, Head 1537-2915 1629-3090 1727-3273
Soccer, Asst. 10341882 1096-1994 1161-2114
Soccer, Asst, 34-1882 1096-1594 1161-2114
Field Hockey, Head 1537-2915 1675-205%0 1727-3275
Fieid Hockey, Asst. 1634-1882 1056-1994 1161-2114
Cheering, lead {per season) f45-1696 B89-1793 952-1906
Checring, Asst. (per season) 762-1484 787-1573 B834-1€47
Cheering, Asit. (per season) jaz2-14R4 7EY-1573 834-10667
Gymnastics, Head 103%-1882 1095-1634 i1561-2114
Gymna=tics, Asst. RZZ-1564 871-16% 633-1757
Wrestling, Yicad 1537-2G15% 1629+ 2040 1727-3275
Wrestiing, Asst. 1034-1882 1695-1394 1161-2114
Rasketball, Head {Boys) 1534-2915 1623 3090 1727-3275
Basketball, Asst. (Boys) 1034-1882 1396-1994 1161-2114
Basketball, Asst. (Boys) 1034~ 1502 1096- 1994 1161-2114
Baskelball, Head (6irls) 1554-2915 1€29-3090 1727-3275
Bashetball, fsst. (Birls) 1034-1302 10%6- 19945 1161-2114
BaskeLiball, Asst. (Girls) 1C34-18582 1U%5-1994 11£1-2114
Track, Head (buys) 1537-7915 1629-3050 1/27-32/0
Track, Asst. [Boys} 16534 1882 1096-1959 lio1-2114
Treck, Head (Girls) 1637-291% 1624- 3040 17273275
Track, Asst. (Girls) 1034 -1882 1C55-19%4 1161-2114
Baseball, Head 1537-7915 1629-3090 1727-3215
Baseball, Asst. 1034-1832 1096-1994 1161-7114
Basehall, Asst. 10314-18382 10956-15% 1161-2114
Basehall, Asst. 1034-1882 1n56-1994 1161-2114
Softhall, Head 1327-2915 1629-3040 1727-3275
Softhall, Asst. 1034- 1882 1096~ 1994 1161-2114
Softhail, Asst. 1034-1837 1696-1994 1151-2114
Fencing 1034-188 1096-1994 1161-2114
Golf 1634-1282 1656-1994 1161-2114
Equipment Manager 1024- 1862 1096-1994 1161-2114
Trainar {Fall} 1034-1882 1096-1994 1161-2114
Trainper {Winter) 822-1564 © B71-1647 033-1757
Trainer (Spring) §22- 1564 B71-1657 933-1757
Business Manager 1024-1882 1096-19%4 1161-2114
Kerching Band. . 1034-1882 1096-1994 1161-2114
Band 7ront Cooroinator 742~ 1484 /871573 B34-1667

Band Front, A.st. 671-1007 506-1067 536-1131




MIDDLE SCHODL

Hackettes

8and Director

Asst. Band Director
Newspaper

Student Council
Safety Patrol

Girls Gymnastics
Yearbook

Chorus Director

HATCHERY HILL

Gymnastics
Safety Pairol

WILLOW GROVE

Cymuastics
Safety Patrol

HACKETTSTOMN

MIDDLE AND ELEMENTARY SCHROLS

1984-85

$500
950
56O
475
475
600

400
400

400
4Go

1985-86

§575
1025
575
£50
550
§75
575
550
550

475
475

275
475

1586-87

5650
1100
630
625
G2s
750
550
625
625

550
550




§a1ary increases within range each year of Acreement_are to be 6.0%
previous year salary in position plus 3100 up to limit of range.

Longevity Sacle: 10 yrs. - $100, 15 yrs. - $200, 20 yrs. - $300,

25 yrs. - $400, 30 yrs. - $500.
One year of longevity is acquired by completing a coaching assignment during one
school year. (Coaching two or more sports in one school year will not afford wore
than one year of credit toward longevity in each sport.} A person who hus gained
longevity under any previous arrangement will not forfeit longevity payment

eligibility urder terms of this contract, Coaches shall be paid twice during each
season,

HACKETTSTOMN
STUOENT ACTIVITIES SALARY RANGES

1984-85 1985-86 1986-57
HIGH SCHOOL
Chess 5477-1007 $506-1067 $536-1131
{horus 742-1484 787-1573 B834-1667
Orama 742-1484 787-1573 B34-1667
Newspaper 732-1484 787-1573 834-1667
Oracle T42-1484 737-1573 B34-1667
fey Club 477-1007 506-1067 536-1131
Student Government 477-1007 506-1067 536-1131
Juriior Prom Adviser 4771007 506-1067 536-1131
Class Advisor 477-583 506-618 536-655

Salary increazses within range each year of Agreement for 211 High School student
gctivities except class advisor ere to be 6.0% of previous year salary in position
plus S100 {with minimum increase to be $150) up to limit of range, For class
advisor, salary increase within range each year of Agreement is to be 6.0% of
previous year salary in position plus $25 (with minimum increase to be $75) up to
limit of range.




MEMORANDUM OF AGREEMENT

[t is agreed that the Hackettstown Board of Education shall contract
with the New Jersey Dental Services Plan, Inc., to provide employee dental

care insurance effective with the 1985-86 schgol year and family coverage
for the 1986-87 school year.

Dental care provisions of coverage shall be as described in the
attachment.

The dental insurance carrier may be selected by the Board. However,

ary change in carrier must be for a program which is equal or better than
the one currently in existence.

It is further agraed that the maximum cost to the Board of Education

shall be $21,500 for the 1985-86 school year and $46,500 for the 1986-87
school year.

For the Association For the Board
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MEMORANIMM OF AGREEMERT

The Hackettstown Board of Educatisn and the Hackettstown
Educaticn Association agree tihat James Funcheon, in his assigrment
as Director of Guidance, is to be wemployed on a ten {10) month
basis. It is to be understood, however, that as Director of
Guidance Mr, Funchecn’s contract will include enr eieventh menth
of employment. His salary for this ten (10} month-plus ona (1)
agreement will be paid over a twelve montn perjod, as has been
the case during the time he has served as Director of Guidance.
Said'salary shall be computed as & single sum for the purpose
of pension and retirvement.

It is furthey understood that this agreement is not an
action which may be construed as precedent, and it is also under-
stood that the Roard ceatinues to maintain the right te employ
full time teachers on the basis of ten [10) month contracts with
separately contracted appointmant for additional duties.

Tis Agreement ghall be in effect July 1, 1984 and contimse
in effect through June 30, 1987.

For the Association For the Board
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