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ARTICLE I
This Agreement entered into by the Cumberland County Mosquito Commission,
hereinafter referred to as the "Employer™ and the Civil Service Association, Cumberland
Council #18, hereinafter referred to as "Council",'has as its purpose the harmonious ’
relations between the Employer and the Council, the establishment of an equitable and
peaceful procedure for the resoclution of differences, and the establishments of fates of

pay, hours of work and other conditions of employment. .

ARTICLE II
RECOGNITION
The Employer recognizes the Council as the designazted representative for the
purpose of collective negotiations according to law for all full-time & permanent part-
time employees as per Schedule "A" aﬁﬁached. Also, all new titles which are appropriate
to this designated representation, will be included under this contract as they are
established by the Employer. Excluded are Confidential Emﬁlb§ees, Managerial Executives,

and Supervisors within the meaning of the Act.

ARTICLE III

MANAGEMENT RIGHTS

All of the authority, rights and responsibilities possessed by the Employer
are retained by it.

Subject to the terms of th}s Agreement, it is the right of the Employer to
determine the standards of service to be offered by its employees; determine the
standards of selection of employment; direct 1ts employees; take disciplinary action;
relieve its employees from duty because of lack of work or for any other legitimate
reason; maintain the efficiency of its operations; determine the amount of overtime to

be worked; determine the methods, means and personnel by which its operations are to be
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ARTICLE TV

MAINTENANCE OF STANDARDC

Wiih respect to matiiers not covered by this Agreement, the Famployer will not
seek 1o diminish or impair the terp of this Agreement, any benefit or privilcege provided
by law, Tule or regulation for employees without nego%iations with the Council; providced,
however, that this Agreement shall be construed consistent with the free exercise of

rights reserved to the Employer of Management rights Clause of this Aprecment.

Employees shall retain all civil rights vnder the New Jersey State and Federal

law.

EXISTING TAW
All rights, privileges, prerogalives, dolies and obligation:: of the partiern
contained in the New Jersey State Constitution, Title II, Civil Service, of the Recvised

Statutes of New Jerseg, in its present or amended form, shall he conlinued during the 111.

of this Agreement.

In the event any portion of this Agreement shall be in confllct with or -contriiven.

said Constitution, the Beviséd Statutes of any other law of the State of New Jersey or

" United States, that portion shall be null and void, and the remaindes of this Agrcement

shall remain in full force and efTect.



- FULLY FANGAINEDN PROVISION.

This Agreement represents and incorporates the complete and finul undersianding,

and settlement by the parties on all negotiable or bargainable issues which were or could

have been ihe subjeclt of negotiations. During the term of this Agrceement, beither party
will be required tb negotiate with respeet to any such matter, whether or not covered

by this Agreement, and whether or not within the knowledge of contemplation of either

or both of the parties at the time they negotiated or signed ihis Agreement.

ARTICLE VII

DUES CHECK OFF

The Employer agrees to aeduct the Council monthly membership dues from the
pay of those employees who individnally reguest in writing that such deductions be
made by executing an auvthorization assignment form acceptable to the Employer. The
amounts to be deducted shall be certified to the Employér'b; the Treasurer of the
Council and the aggregate deductions of all employees shall he remitted after euch pay perdc
in which deductions were made to the Trcasurer of the Council togeilher with a 1ist of
names of all employees for whom the deductions were made. JI1 is understond thatl
such authorizations shall remain in effect for the term of this Agrcement providing
it does not contravene ény Taw.

Any written designation to terminate the deduction of Council dues by an
employee of said unit must be receiYed in writing by the FEmployer and Tiling ol notices .
ol withdrawal shall be effective to halt deductions as of Januvary 1lsi, next succeeding
the date on which the notice of withdrawal is Tiled. (See Exhibit "C")

Dues deductions for any Employee shall be limited to the Association members only,



BULLETIN BOARD!

Bulletin Boards will be made available by the Employer ati varlous location:
in the Court House and other permanent work locations for the use of the Council for
,the purpose of posting Council announcementc and other information of i non-controversial
nature. The Department Head or his represehtative may have removed from the Rulletin

Board any material which does not conform to the intent and provicion: of this Article.
ARTICLE IJ

NON-DISCR1IMONATION

The Employer and the Council agree that there shall be no discrimination or
favoritism for reasons of sex, age, nationality, race, religion, maritil statu:,

pelitical affiliation, Council membership or Council activitier.

|

ARTICLE Y

NO-STRIKE PLEDGE

A. The Council convenanits and agrees that during ihe term o1 this Agreement,
neithef the Assoclation nor any person actiﬁg in its behall will causs, uuthoriie, or
support any strike (e.g., the concerted fajlure to report for duty, or willfull absence
- of any employee from thelr positions, or stoppage of work or abstinenee 1n whole or in
part, from the full, faithful and proper performance of the employee's duties of
employment), work stoppage, slowdown, walkout or other job action again:t the County.

The Council agrees that such action would constiiute a material breach of this Agreement,

B. In the event of a strike, slowdown, walkout or othcr job nctlon, it is

covenant and agreed that participation in any such activiiy by any employee covered under

the ierms of such empfbyee or employees, subjeci however, to the applirition of the

i
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grievance procedure contained in Article XXVI.

C. The Council will actively discourage and will take
whatever PTS affirmative steps that are necessary to prevent or terminate
any strike, work stoppage, slowdown, walk-out or other job action against

the County.

ARTICLE XI

WAGES

A. Effective January 1, 1983, each employee will recieve
a wage increase of 5% to his base wages to all employees whose names still
appear as being currently employed on the acceptance of this agreement.

B. Effective January 1, 1984, each employee will recieve
a wage increase of 5.5% to his base wages.

C. Effective January 1, 1985, each employee will receive
a wage increase of $750.00. Also effective July 1, 1985, each employee
will receive a base wage increase of $500.00.

D. During the term of this contract, the employer reserves
the right to exceed stated maximums above where, in their opinion, pronouncec
disparity exists due to internal, external or statutory situations.

E. Permanent Part-time employees shall receive a pro-rata
salary increase.

ARTICLE XII

OVERTIME
Employees may be required to work in excess of the hours designated
as the normal work week for their class titles. Any employee who iIs auth-
orized or required ﬁo work beyond the normal work week of forty (40} hours
for his class title shall gé compensated by cash or compensatory time
at one and one half times regqular pay which will be the employees choice.
Holidays shall be treated as time worked for the ourpose of calculating over-

time



ARTICLF. X1V

PAYROLJ,

The employer and Council agrces thal lhe County 1yroll DNepariment han ihe
responsibiiity of issuing all payroll checks for Commiscion cnployeer.

ARTICLE XJV

HOLIDAYE
New Ycar®s Day I'omrih of Jula
artin Luther Xing lay Lobor Dan
Lincoln's Birthday Cohanbus: iy
fashiugton's Birthdax - Voleran®:: lay
Goed Friday General Kleclion Daa
Memorial DNay Thanksgiving Day

Chriuimas
In addition 1o the alorementioned holidays, the employer will grant a holiday when the
Covernor, as Chiefl Execuilve of i1he Stale of New Jer:iicy, deelares a hollday for.the
Siate Employees, providing an adeguate previous nollce of nuch inlenl 3 received by the
County as 1uv allow an orderly arrangement of Counly affair: of busine:s::; and furiher
that 1ihis holiday ﬁe'recognized ;nd observed by the ¥ederal Reserve Rankling Syslem and
Educational Insiitutions, or when the Board pf Choisen Frechnlders of the County ol

Cumberland declares a holiday for all County employcen.

Holidays which fall within an employee's vacation period shall be celchrated

as soon as possible followlng the vacation. Holidays which fall on a Saturday shall be
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on, Lthe following Monday.

ARTICLE XV

_ VACATIONG -

A. Effeciive January 1,1983 full time employees chall be entitled to

vacation wilh pay as follows:

For employees with less than one year of, service:
Cne (L) working day for each month of service.

After completion of 1 year and up to 5 years . . . . . . 12 days
After completion of 5 years and up to 12 years . . . . . 15 days
ATter completion of 12 years and up to 20 years . . . . ZOAdays
Afier completion of 20 years . . . . . . . « « « . . . . 25 days

Where in any calendar year the vacatlion or any part ihereof is nol granied
by pressure of work, such vacalion period or paris thereof nol granied shall accumulate

and shall be granied during the next succeeding ca]endarnjeé}. Unused vacalion iime in

excess of four (&) days gpust be approved for carry over hy ihe Nepariment Head and ihe

Personnel Depariment.

ARTICLE XV1

S1CK LEAVE

Sick leave with pay may be utilized by all full-iime or permanent part-iime

employees when they are unable to péfform itheir work by reason of personal illness,

accident or exposure to contagious disease.

1. During the remainder of ihe calendar year in which an enployee is first

appointed, he/she will accumulate sick leave privileges as earned on ihe basis of

33 day per month of service.

2. 1In each full calendar year thereafier, he shall be entllled to fiftieen

(15) days sick leave. The leave is crediled in advance al the beginning of ihe year in
_8- )



anticﬁpntjun of continued employmenl T'er the Tullycas and nay be uoed on Lhee Biadi el

jh‘accordance with established County policy.,  Such leave carned bot nol utilized chall

pve accumulative.

Permanent pari-time employeec will receive credit in proportion to the amount

of time worked. Part itime employees or parl time provisional employees shall not be

entitled to sick Jeave..

3. In all cases of illness, whether a short leave or long term, the employet

is reguired to notify his superior of the reason for absence at the earliest possible

time but in no event less than his usual possible reporting time, or other time as

required, or necessitated by the circumstnaces. Failure to so notify the Depariment

Head may be caus& of depial of the use of sick leave for that absence and constitute
cause for disciplﬁnary action.

4, An employee who shall be absent on sick leave for five (5) or more
consecutive working d;ys shall be reguired to submit accepltahle medical evidence

substantiating the illness within five (5) days after he returns to work irom such
N o
illness.

5. Absence without notice for Tive (5) conscentive days shall constitute

a resignation not in good standing.

ARTICLE XVIIT

DISABILITY LEAVE: OCCUPATIONAL 1NJURY

.When an employee is incapacitated and unable io work because of any occupational
injury or disease, as evidenced by certificate of a County designated physician O6r other
doctor acceptable to the County, he shall be granted in addition to his annual sick leave
with pay or any accumulations thereof, leave of absence with pay for a perliod of thirty
(30) days or so much thereof as may.be reguired, as evidenced by pertifica@e of the Counily

designaied or accepted physician, but not longer than a period of which workmen's

compensation payments are allowed,
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o 1. Effective Janvary 1, 1981 all coploveus covered In the contract chul)
be granied an annual allowance of ihree (3) dayc personal leave with pay.

2, Perconal leave shall not be cumulative and any sueh leave credid
remaining unused by an employee at ihe end of the calendar year or uvpon separation
shall be cancelled. Unlike other leaves, when ah'employee separates, lherc chall be no
reduclion or repaymeni of fuﬁds for ihe day already uvsed in the calendar ycar of
separalion.

The employee must notify bis supervisor at least iwenty-four (24) hours in
advance except in exireme emergency, whereby the supervisor may waive this reguirement.

3. Priority in granting such reguest for personal lecave:

(2) Emergencies
(b) Observailion of religious or other days of celebration
(c) Enmployee personal business

4, Perconal leave nayv be ilaken in conjunction wiih olher Llypes of paid

Jcave.
¥

C. Funeral leave
A11 full-time employees shall be granted a leave of absence nol excceding
three (3) days per abnum because of death of a member of iheir immediale Tamily.
Immediate family is defined as father, moiher, son, daughier, hushand, wiie, grandmolher,

grandfather, brother, sister, mother-in-law, father-in-law and members of the family

living in the same household with ibe employee.

B. Leave for attendance at New Jersey Civil Service Association Conveniion

Counecil delegates will be afforded leave with pay 1o aitend the Annual

Convention specified herein, namely:
"New Jersey Civil Servicée Association Convention"
Leave will be granted to not more than one delegate at large al any one time

-11- .
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whio ard authorized by the New Jernew Civil Scrviec Councdl #16.
Writien notice, {from Llhe Countil of the authordzatiion of cach ouch delerate Lo

utilize such leave 1ime shall be given to ihe Emplover at leasi fourteen (14) days in

advance of the dale of dates of such Convention.

-

E. Military Service

1. An employee who is a member of the National Guard or Hesérve of ihe
Military or Naval Forces of the United States who is required fo undergo field iraining
shall be granted a leave of absenqg with pay for the -period of such tour of duty. This
leave shall be in addition to the annual vacation leave, providing ithe employee presenis

the official notice from his Commanding Officer prior to the effective date of such

leave. Such leave of absence shall not exceed iwo (2) weeks.

2. Permanent employees shall be granted a leave of absence without pay
for the purpose of entering upon active duty with the Armed Forces of the Uniled States,
or with any organization authorized to serve therein with ihe Armed Forces of this
State at the time of war or emergency pursuant 1o or in conpection with the operalion
of any system of Selected Service. Enployees having only temporary status who went on

active duty with the Armed Forces of the United States shall be remarded as having

resigned.

3. Any employee shall be given time off without loss of pay when:
(a) Performing Jury duty
‘(b) Commanded to appear as a witness and in a party before a Court,

Tegislative Committee, or Judicial or Quasi Judicial Body, other than in connection with

the performance of his duty as empfoyee.

(c)‘ Perférming emergency civilian duty in relation to Nétional Defense
or other emé;éency whenﬁso ordered by the Governor or the President for a pericd not
to exceed two (2) weeks. .

h.. Empioyeeé'returniﬁé from authorized leaves of absence .as set forth
herein will be restored to their original classification at the then appropriate rate of
pay, wlth no loss of seniority, or other rights, privileges or benefits of employees.

-12-



ARTICLE XIX ,FfﬁS
[l

LIFE AND HEALTH INSURANCE ¢ A

The employer will make available to alLdemployees and
their dependents the new and improved health benefits offered by the
Cumberland County Board of Chosen Freeholders starting October 1, 1983.
The employer will continue to provide Life Insurance (employee onlyf as
before.

When an authorized leave of absence without pay due to
illness or other emergency leave is granted, health and life insurance
premiums will be paid by the County for the first thirty (30) days of
said leave. ‘

Where an employee is injured on the job, health and life
insurance premiums will continue to be paid by the County at its dis-
cretion for a period not to exceed one year from the date of injury
providing said injury is recognized as eligible for Workmen's Compensation.

As in the past, the Basic Blue Cross-Blue Shield Rasic
Dental Plan plus Schedule D, $25.00 deductible shall be provided for all
full time employees and their dependents. Also the employees shall be

covered under the Disability Plan offered by New Jersey to public

T

. |

employees.

ARTICLE XX
PRESCRIPTION DRUGS

The employer shall provide a prescription drug benefit
program for all employees covered in the unit and their eligible depend-
ents. The employér agrees to pay 100% of the premiums for this program.

Each prescription required by competent medical authority
for Federal legend drugs shall be subject to a deductible provision to
be paid by the employee which shall not exceed $1.00 per prescription or
renewal of such prescriptioh and further subject to specific procedural
and administrative rules and regulations which are part of the program.

Each employee shall be provided wih an authorization and

identification card.

~13-



7 v Years of nerviec shall mean the emplovee's total Jengih of Lime worked
ginning with his ériglnul day of hirc., Longevitiy ic to e pald on the employeer

miversary date,

ARTICLE XXII1I

RETIREMENT
A permanent employee who enters retirement and has to his/her credit any
irned and unused éccumulated sick leave shall be entitled to receive fifty percent
50%) of his/her accumulated‘sick time as severance pay, said payment not to exceed
16,000.00/ This payment shall be paid in a lump sum after the effective date of retire-
nent, or at a mutually agreed time with reason between the retired employee and employcr.

ARTICLE XXIV

SENIORITY

A. Seniority is defined as an employee's total length of conlinuous servicoe
with the employer, beginning with bis original date of hire, provided that such service
was nol interrupted except by svthorized leave of absence.

B. An employee having frgken service with the Employgr {(as distinguished Trom
leave of absence) shall not accrue seniority credit from the time when not employéd by

the Employer.

C. I a question arises concerning two or more employees who were hircd on the
same dafe, ithe following shall applyt
1. If hired prior £0 the effective date of this Agreement, seniority
préference among~such empioyees shal} be determinediby thé order in which such cmployees

are already shown on the Employer's payroll records, firsi name, Tirst preference, etc.
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noo. - 2. For cnploveens hired on the oame date: cohoequent Lo Lhe efffeclive dale

ol this Agreeneni, preierence shall be given in accordance wilh Cilvil Service hwles and

Regulations.
ARTICLE XXV
GRIEVANCE PROCEDURE
A. Purpose . . -

1. The purpose of this procedure is to secure, at the lowest possidle
level, equitable solutions to the problems which may arise affecting ihe terms ahd'
conditions of employment. The parties agree that this procedure will be kept as informal
as may appropriate,

2. Nothing herein contzined shall be construed as limiting the right of
any employee having a grievance to éiscuss 1he maller iniormally with any appropriate
member of 1he adminisiration, and having Lthe gricvance adjustéd wilhout the intervention
of 1he Council. Y

B. Definition

The term "Grievance" means a complaint by an employee lhat, as to him ther

has been alviélation of the agreement or a misinterpretalion or improper application of

lhis Agreement. Only one subject matler can be conferrecd in any one grievance and the

article number must be.specified on tge Grievance Form.

Where the grievance involves an alleged violation of rights and privileges
specified in Civil Service law and .rules Tor which there is specific appeal to Civil
Service; the employee shall ﬁresent his complaint to Civll Service directly.

C. The Council will notify the Employer im wrliting, of the naﬁe; of its
Council Representative and Officers who are designated by the Councll to represent
employees under the grievance proceéure. The Council chreSentat;ve will be permitted
the necessary time during working hours to investigate a grie@ance which has been put

forth in writing and further, permission for such time will not be unreasonably withheld

-16-
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+ -exiended by ihe Deparimenl Head., The Councll Bepresentative hall nol inlerfcre with

ihe normal conduct of the work of the particular Department.

Such Council Representative shall also have the opportuniiy to consvli with
employees before the start of the work shift during lunch or regularly scheduled breaku,
or alter completion of the work shift. The Employer'é Personnel Committee will designate

appropriate places for such consultations.

The Employer and the Council agree in conjunction with the Grievance Procedur:

-

that each will give reasonable consideration to requests of the other party for meeting:

to discuss grievances pending at any step of the grievance procedurc,

D. Any.-grievance, dispute or complaint that might arisc hbetween the partiec

shall be settled as set forth in the following:

STEP 1. The aggrieved employee or the Council leprusentative at the requent

of the emplovee shall tzke up the grievance or dispute with the employee'’s Adminisirative

Supervisor, in writing within five (5) working days of the occurrence or within Tive (5)

1!‘

working days, after he would reascnably be expected to ¥now of its occurrence. Failure
1o act within said five (5) days shall be deemed to constitule an abandonment .of ihe
grievance, Upon proper presentation of a grievance, ihe Suparvisor shall then atlempi Lo

adjust the matter and shall respond to the employee or Councll Representative within
Tive (5) working days.

STEP 2. IT the grievance haé not been settled, it 5hall be presented in
writing, by the Council Representative or-employee to the Department Head within Tive (%)
vworking day; follouing the determination of Step 1. The Department Nead shall mect with

the Council Representative or employee and respond in writing within five (5) working

days, after the receipt of the grievance.
STEP 3. If the grievance still remains unadjusted, 3t shall be prenented

5y the Council Representative or employeeto the Personnel Committec of the Commission,

-17-




writing within five (5) worklng days after the response from the Department Head is due.
The aggrieved and/or the Council Representative may reguest a hearing before Employer's
Personnel Committee,

The Employer's Personnel Committee will render its decision within ten (10)

working days.

ARTICLE XXVI

TERMINATION .

This agreement shall be effective as of January 1, 1983, and shall remain in
full force and effect until the 31st day of December 1985. It is agreed that initial
negotiation for the year 1986 shall begin not later than ninety (90) days prior to the
termination date of this Contract. This Agreement shall remain in force and effective

during this period of negotiations and until the new contract is formally agreed to.

ARTICLE XXVII

QUARTER SYSTEM

Effective January 1, 1983, all future salary raises will be awarded to employees
covered by the contract by the following quarter system:
Employees employed January 1, to March 31, will receive
100% of the agreed raiée.
Employees employed April 1, to June 30, will recelve
75% of the agreed raise.
Employees employed July 1, to September 30, will recelve
50% of the agreed raise.
Employees employed October 1, to December 31, will receive

25% of the agreed raise.

~18-



ARTICLE XXVIITI

STEWARDS

It is agreed that there shall be one Steward representing the employees.
Stewards in administering the collective bargaining agreement shall conduct their business
where ever possible on non-working time and when it is necessary to do it on working time,
interference with work shall be keﬁ{ to an absolute minimum.

Stewards shall notify and get approval from their supervisor prior to leaving

thelr work and such approval shall not be inreasonably withheld.

-19-



ARTICLE XAIX

Attached hereto as Exhibit "B" and made part of this Contract as
though it were included herein is the Grievance Procedure Forms to accompliéh
the objective outlined in Article XXVI. ) .

IN WITNESS HHEREOF, The Mosgquito Commission, by and through its
Board of Commissicners and the New Jersey Civil Service Association, Cumberland

Council #18 has caused this Agreement to be signed by their duly authorized

representatives as of this __ - - day of 1983.
For the Cumberland County For the New Jersey
Mosquito Commission Civil Service Association

Cumberland Council #18

- : h‘l

R -
/4/%/5/ 7 . _,7 75/@
T 2t T
fgb/“/% Iy ,z,%/f,ﬁ}
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SCHEDULE A

APPENDIX TO CONTRACT

Principal Clerk (typing)

Heavy Eguipment Operator

. PY>
Heavy~Equ&pmentfeperatefTquneman—zﬁg/ﬂg
Inspector

Heavy Egquipment Operator (Crane)

Assistant Foreman -
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Under P.L. 1967, Chapter 310, | hereby

DL o1 2 7L - ST .
to make bi-weekly deductions from my salary in the amount of
$..... e for for such other amounts as may be authorized by
amendment to the dues schedule of the organization) for dues payable 10
NEW JERSEY CIVIL SERVICE ASSOCIATION, CUMBERLAND
COUNCIL NO. 1B, P.O. Box 384, Vineland, N. J 0B360. I understand
that this authorization shall remain in effect unless cancelled by me in
writing and that such cancellatign shal! becorne effective on the pay period
following the next January 1.

Signaure Date




