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THIS AGREEMENT, made the 28th day of November, 1984
between the BOARD OF EDUCATION OF THE TOWNSHIP OF BYRAM,
County of Sussex and State of New Jersey, hereinafter
referred to as the "BOARD" and BYRAM EDUCATION ASSOCIATION,
of the Towmship of Byram County of Sussex and State of
New Jersey, hereinafter referred to as the "ASSOCIATION"
-and/or "BEA".

WITNESSETH:

It is stipulated and agreed between the parties hereto that
this Agreement as hereinafter set forth on pages 2 through 34
inclusive, contains the complete understanding of the parties
and no verbal representations prior to or after the execution
hereof shall be of any force and legal affect,

This Agreement shall inure to the benefit of the parties
hereto, its heirs, successors and assigns.

IN WITNESS WHEREOF, the parties have hereunto set their
hands and seals, or caused those present to be signed by
their proper corporate officers and caused their proper
corporate seal to be affixed, the date and year first above
mentioned.

BYRAM TOWNSHIP BOARD OF EDUCATION

By:

ATTEST:
John Haramils, President

Ruth Heymann
Secretary of the Board of Education

BYRAM EDUCATION ASSOCIATION

By:

President
ATTEST:

Secretary of the Byram
Education Association
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(A)

(B)

(C)

(D)

RECOGNITION

The Board of Education hercby recognizes the Byram Education
Association as the exclusive and sole representative for collec-
tive negotiations concerning grievances and terms and conditions

0of employment for all teachers under contract to the Board.

The Child Study Team members shall be considered part of the

bargaining unit.

"BEA" shall exclude the following:

Superintendent

Assistant Superintendent

Business Administrator/Board Secretary

Principals

Assistant Principals

Vice Principals

Child Study Team Administrator

Substitute Teachers

Tempotrary Personnel

"Non—Teaching“ Supervisory Personnel

Secretaries

Teacher Aides

Custodians

Cafeteria Workers

Lunchroom Aides
Unless otherwise indicated, the term, "teacher", when used herein-
after in this Agreement, shall refer to all professional employees
represented by the Association in the negotiating unit, and refer-
ence to male teachers shall include female teachers, and reference

to female teachers shall include male teachers.




NEGOTIATION OF SUCCESSOR AGREEMENT

DEADLINE DATE

The parties hereto agree to enter the collective negoti-
ations for a successor Agreement in accordance with Chapter 123
Public Laws 1974 at which time both parties shall submit their
complete proposals.

Present contract will remain in force until a new contract
is signed, .

Any agreement negotiated shall not be binding on the
Board until it has been adopted by same and shall be signed by
the Board and the BEA,.

Successor agreement will be retroactive to the beginning

0f the school year.

MODIFICATION

This agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed
by both parties.

it "
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ASSOCIATION RIGHTS AND PRIVILEGES

INFORMATION

The Board agrees to furnish to the BEA in response to
reasonable requests from time to time all available informa-
tion concerning the educational program and the fimancial
resources of the District, including but not limited to: <class
size, number of specialists, annual financiai reports and audits,
register of certificated personnel, agendas and minutes of all
Board meetings, census data, individual and group teacher health
insurance premiums and experience figures, names and addresses
of all teachers, and such other information that shall assist
the BEA in developing intelligent, accurate, informed and con-
structive programs on behalf of the teachers and their students,
together with information which may be necessary for the BEA to

process a grievance or complaint. Upon request, the Board

Secretary will furnish records needed by the BEA in order to

represent their membership.

USE OF SCHOOL BUILDING

A room will be made available for BEA meetings, subject to
Building Use Policy, as amended June 21, 1973.

The BEA will be permitted access to the copy machine twice
a week from 3:30 - 4:00 p.m., days to be determined by the BEA,
and shall be accountable to the Board for the use of the machine.
In case of emergency, the Board Office will make every effort to

accommodate the BEA.




C.

GRIEVANCE PROCEDURE

DEFINITION

A grievance 1s a claim by an employee that he/she has .
suffered harm by the interpretation, application or viclation of

policies, agreements, and administrative decisions affecting
him/her.

A grievance to be considered under this procedure must be
initiated in writing within thirty (30) calendar days from the

time when the grilevance occurred.

PURPOSE

The purpose of this procedure is to secure, at the lowest
posaible level, solutions to the problems which may from time to
time arise affecting teachers. Both parties agree that these
proceedings will be kept as informal and confidential as may

be appropriate at any level of the procedure,

"PROCEDURE

(la) Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the grievant to proceed to the next step. Failure at
any step of this procedure to appeal a grievance to the next
step within the specified time limits shall be deemed to be
waiver of further appeal of the decision, The time limits may
be extended or contracted by mutual agreement in writing.

(b) It is understood that any employee grievant shall, during
and notwithstanding the pendency of any grievance continue to
observe all assignments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have

been duly determined.




(2) Any employee grievant who has a grievance shall discuss {1t

first with his/her principal (or immediate superior or depart-

ment head, if applicable), in an attempt to resolve the matter
informally at that level., If, at the conclusion of the meeting,

the matter remains unresolved, the grievant shall submit his/ﬁer
grievance to the principal in writing within five (5) school days.
The principal shall give his/her decision within five (5) school

days after receipt of written grievance.

(3) The employee grievant, no later than five (5) school days

after recelpt of the decision of his/her principal or other imme-
diate superior, may appeal the decision to the Superintendent of
Schools, The appeal to the Superintendent must be made in writing
and should include: (a) the nature of the grievance; {(b) the

nature and extent of the injury, loss or 1inconvenience; (c¢) the
results of previous discussions; (d) his/her dissatisfaction

with decisions previously rendered; (e) what clause 1in the contract,
administrative decisions or board policy 1s being grieved; (f) what
remedy is being sought, The Superintendent shall attempt to resolve
the matter as quickly as possible, but within a perilod not to exceed
five (5) school days from the receipt of the appeal. The Superin-
tendent shall communicate his/her decision in writing to the employee
grievant, to the Association and to the principal or other immediate
superior.,

(&) If the grievance is not resolved to the grievant's satisfaction,
he/she, no later than five (5) school days after the receipt of the
Superintendent's decision, may request a review by the Board of
FEducation. The request shall be submitted in writing through the Su-
perintendent ©f Schools who shall attach all related papers and
forward the request to the Board of Education within the scope of
fifteen(l5) school days. The Board or a committee thereof, shall
review the grievance and shall hold a hearing with the employee
grievant and render a decision in writing and forward copies

thereof to the grilevant ‘and to the Asscocilation within ‘twenty (20)
school days of the hearing. The referred to hearing shall be held



within ten (10) school days after recelpt of the appeal notice.
During summer months, Monday through Friday will be considered
school days.
(5) If the decision of the Board does not resolve the grievance
to the satisfaction of the employee grievant and he/she wishes
review by a third party, and if the Association determines that
the matter should be reviewed further, 1t shall sc advise the
Board through the Superintendent within twenty (20) school days
of receipt of the Board's decision. However, the Board's decision
shall be final and binding on the grievances concerning:

(a) Any matter for which a specific method of

review is prescribed and expressly set forth by law

or any rule or regulation of the State Commissioner

of Education, or

{b) A complaint of a non-tenure teacher which

arises by reason of his/her not being re-employed; or

(c) A complaint by any certificated personnel

occasioned by appointment to or lack of appointment

to, retention in or lack of retention in, any posi-

tion for which tenure either is not possible or not

required.
(6) In the event the grievant is not satisfied with the decision
of the Board of Education, he/she then may request a further
hearing. The hearing shall be attended by one representative of
the Association, one representative of the Board, and a third
party, Selection of the third party shall be referred to PERC
who shall follow the same procedure as when selecting a fact
finder, The grievant may or may not elect to be at the hearing.
The representatives' findings and/or recommendations shall not
be binding on the Board but solely for the purpose of providing
a basis of settlement.

(7) Any aggrieved person may be represented at all stages of

-
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the grievance procedure by himself/herself and by the Association
or by a representative selected or approved by the Association.

h' (8) The costs for the services of the third party, including
per diem expenses, if any, and actual and necessary travel,
subsistent expenses and the cost of the hearing room, if any,
shall be borne equally by the Board and the Associaticn. Any
other expenses incurred shall be paid by the party incurring
same,

(9) In presenting his/her grievances, the member of the staff
and/or Association representatives shall be assured freedom from
prejudicial action in presenting or processing his/her appeal.

{10) During the term of this agreement the Board of Education
agrees to follow applicable law whether statute, decisional or
administrative with regard to the right of the Association to

file a grievance,

. PERSONAL AND ACADEMIC FREEDOM

" (a) The Board and the BEA agree that academic freedom is
essential to the fulfillment of the purpose of the Byram Town-
ship School District and the Board will agree and.follow‘the
law with respect to the protection of teachers' rights.

(B) Teachers shall be entitled to full rights of citizenship,
and no religious or political activities of any teacher or the
lack thereof shall be grounds for any discipline or discrimina-
tion with respect to the professional employment of such teacher,
providing said activities do not violate any local, state or

federal law.



(4)

(B)

TEACHER RIGHTS

RIGHTS AND PROTECTION IN REPRESENTATION

Both parties shall abide by federal and New Jersey state laws,
including Title 18:A and Chapter 123. Attached to this contract,
for reference, is a list of quoted statutes for informational

purposes.

CRITICISM OF TEACHERS

Any question or criticism by a supervisor, administrator, or
board member of a teacher and his/her instructional methodology
shall be made in confidence and not in the presence of students,
parents or other public gatherings, Criticism by teachers of admin-
istration and/or Board shall be processed in confidence through the

Vice Principal and/or Principal, Superintendent, and/or Board of

Education.

CURRICULUM

CURRICULUM DEVELOPMENT

Teachers shall participate in the development and writing of
courses of study and curriculum guides. In order to provide the
most efficient coordination of this program, early dismissals and/
or substitutes will be provided when deemed necessary by the Super-
intendent.

The Board of Education will provide released time for improve-
ment of the educational program on an as needed basis to be deter-
mined by the Board of Education upon recommendation of the Super-

intendent for the 1984/85, 1985/86 and 1986/87 school years.

TEXTBOOKS AND SUPPLIES

It is the responsibility of the Board to select textbooks and
related materials, and decide upon the curriculum., The Superintendent

will be the official officer of the Board in this regard. However,

i



A. Teachers directly concerned will participate in the
selection and/or deletion of basal texts when adoption

of new texts is contemplated.

B. Teachers will participate in the selection of printed

instructional material and/or AV equipment.

WORKING CONDITIONS

TEACHER WORK YEAR
A. The school calendar shall be established by the Board of

Education after consulting with the BEA, and shall follow the
County Calendar when established, except when the Board deems other-

wise.
B. The teacher work year shall consist of 181 days. One day shall

be a teacher orientation day, except for new teachers who shall be
required to attend another orientation day which shall be in addition
to the 181 days of the teacher work year. 1In the event of emergencies,
the Board of Education reserves the right to add such additional days,
not to exceed a total of 181 days, to the teacher work year which shall
be necessary to accommodate such emergencies, I1f designated emergency
school closing days are exceeded, the additional days will be rein-
stated at the discretion of the Superintendent and the Board c¢f FEducation.
c. Each teacher will fully comply with the school cfgglng procedurégiw
within five (5) school days of the official closing of school. In
the event of illness a doctor's certificate will be required to extend
compliance with the above,

Teachers will sign out and receive paychecks in the school
where they are based.
D, School dismissal will be at 1:00 p.m. on days preceding Thanks-
giving, Christmas and the last two days prior to summer vacation. On
these days, teachers shall receive a thirty (30) minute duty-free

lunch.

1o,



E. The intraschool calendar shall be separate and apart from the
above-mentioned school calendar. Prior to the establishment of an
intra-school calendar, the administration shall consult with BEA
representatives to establish the dates of various events inveolving
teacher participation. Dates of events preceding Chrisfmas vacation
shall be established by the end of the second full week of school in
September, and after Christmas vacation, by the end of the second full
week of school in January.

F. At least six half days shall be allotted for parent conferences.
In the fall, this will constitute one afternocon and two evening confer-
ences, In the spring, this will constitute two afternocon and one even-
ing conference. Any conference not scheduled during these times will be
made up within a two week period of time. Scheduling of conferences
will be a managerial prerogative and non-negotiable, There will be a
1:00 p.m. dismissal on all parent conference days, including those davs

on which conferences are scheduled for the evening.

IT. TEACHING HOURS AND TEACHING LOAD

A, Teachers shall indicate their presence for duty by signing the

appropriate column of the faculty "Sign In" and "Sign Out" roster.

A teacher's workday commences at 8:40 a.m., and culminates at 3:40 p.m,
exclusive of administrative meetings, workshops and contractual and
emergency half day closings.

B. Teachers shall have a duty-free lunch period of 45 minutes.
Except when inclement weather, ground conditions and/or emergencies
exlst necessitating a schedule change, recess time shall be included
as part of the lunch period.

c. Each teacher shall have a minimum of one duty free preparation
period of forty (40) minutes commencing after the start of the first
instructional period of the day. In order to assure one duty free
preparation period of forty (40) minutes commencing after the start
of the first instructional period of the day, the only staff and
scheduling constraints are the scheduling of reading in the a.m., for
Grades 1-5 and assuring existing team teaching time for 8th Grade

Language Arts and Social Studies.,

11,



D. Notice of after school meetings shall be given to the teachers
involved two (2) working days prior to the meetings when possible,
except when deemed an emergency by the Administration, with notifi-
cation to the BEA president,.

E. A regular teacher serving as a substitute will be compensated
at the rate of $10.00 per hour for all three (3) years.

F. Teachers may leave the building without requesting permission
during the scheduled duty-free lunch period, provided they notify
their immediate supervisor if available or, if not available, his
or her secretary.

G. Teachers will be represented in the scheduling procedures (1
Intermediate, 1 Consolidated, 1 Special and 1 Departmental) and

their pertinent information will be considered in making new schedules,

I1I, TEACHER ASSIGNMENT

A, All teachers shall be glven written notice by June 1 of the

current school year of thelr salary schedules, class and/or subject
assignments, and room assignments for the forthcoming year. The
number of classes a teacher will be asked to teach will be furnished
by June 30.

B. In the event that changes in such schedules, class and/or
subject assignments , building assignments, or room assignments

are made after issuance of schedules referred to above, any teacher
affected shall be notified in writing prior to August 15,

C. Teachers who may be assigned to more than one school per day
shall be reimbursed for all travel at the rate of twentf—three (5.23)
cents per mile for all driving done between base school and return to
base school.

D. Tentative schedules for departmental and special classes and
master schedules for all other teachers shall be made availlable to

each teacher by August 15.

12.
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TRANSFERS AND REASSIGNMENTS

(1) Within two (2) weeks after the issuance of contracts,

the Superintendent may post in all school buildings, a 1list of
the known vacancies which shall occur during the following year.
(2) Teachers who desire a change in grade and/or subject
assignments or who desire a transfer to another building may
file a written statement of such desire with the Superintendent
not later than three (3) weeks after issuance of contracts,

In the determination of requests for voluntary reassign-
ment and/or transfer, the wishes of the individual teacher shall
be honored to the extent that the transfer does not conflict
with the instructional requirements and best interests of the
school system, but such determination shall not be subject to
the grievance procedure beyond the Board level,

In the event that a teacher objects to a transfer ot
reassignment, upon request of the teacher, the Superintendent
shall meet with him/her to discuss the assignment.

No vacancy shall be filled by means of involuntary trans-
fer or reassignment 1f there is a qualified and available volun-
teer to f£ill said position. The Superintendent shall determine
said qualifications. This shall not be subject to the grievance
procedure (except if teacher alleges undue hardship).

Notice of inveoluntary transfer or reassignment shall be
given at the time contracts are issued, except in cases of
emergency.

Teachers shall not teach in areas in which they are not

certified,

TEACHER AIDES {

The duties of teacher aides shall be confined solely and

exclusively to such duties as would assist professional personnel
in the performance of their respective duties.

Teacher Aides - Volunteer {(only) classroom aides will be
screened-approved by the teachers with whom they will be
working.

The opinion of the teachers will be pgiven consideration

in hiring of aides for the classroom.

13,



VI.

VII.

VIII.

SUMMER SCHOOL, HOME TEACHING, FEDERAL PROGRAM

All openings for positions in summer schoel, home teaching,
federal projects, and other such programs shall be posted at
least one month in advance, or as soon as the position becomes
available, by the Superintendent. 1In filling such positions,
consideration shall be given to a teacher's areas of competence,

and length of service in the school districty

TEACHER FACILITIES

A. Each school shall have an appropriately furnished room
which shall be reserved for the use of teachers as a faculty
lounge. . '

B. Teachers who work in more than one building shall be
assigned an appropriate work area and facilities in each build-
ing in which they work., The Byram Township Board of Education
will provide a four drawer locking file cabinet to be available
for use by special subject teachers who travel between buildings
so as to hold articles of a personal nature which are carried
daily between buildings. The responsibility for the contents of
the filing cabinet rests solely with the holders of the keys to
the cabinet.

c. Space shall be available for each teacher within each
instructional area in which he/she teaches to store his/her
instruction materials and supplies.

D. Each teacher shall have a serviceable desk and chair for

his/her exclusive use.

TEACHER EVALUATION - 18A:27-10

A All monitoring or observation of the work performance of a

teacher shall be conducted openly and with full knowledge of the
teacher. The use of eavesdropping, public address audlo systems

and similar surveillance devices shall be strictly prohibited.

14.



B. A teacher shall be given a copy of any evaluation report
prepared by his/her evaluators. Ko such report shall be sub-
mitted to the Superintendent's office, placed in a teacher's
file or otherwise acted upon without a conference with the
teacher. As late as the following school day, the teacher may
add his/her written comments to the Superintendent's file copy.
c. On or before April 30 in each year, the Board shall give to
each non-tenure teaching staff member continuously employed by
it since the preceding September 30, either:
1. A written offer of a contract for employment for
the next succeeding year providing for at least
the same terms and conditions of employment, but
with increases in salary as may be required by
law or policies of the Board of Education, or
2. A written notice that such employment will not be

offered.

D, In the event that the Board fails to give to any non-—-tenure
teaching staff member either an offer of contract for employment
for the nmext succeeding year or a notice that such employment will
not be offered, all within the time and in the manner provided in
the paragraph above, then the Board shall be deemed to have offered
to that teaching staff member continued employment for the next
succeeding school year upon the same terms and conditions but with
such increases in salary as may be required by law or policies of
the Board of Education, If a non~tenure teacher desires to accept
such employment, he or she shall notify the Board of Education of
such acceptance in writing, or or before June 1, in which event
such employment shall continue as provided for herein. In the
absence of such notice of acceptance, the employment of said non-
tenure teacher shall be terminated at the end of the current school
year.

E. Any non-tenure teacher who receives a notice of non-employment
may within fifteen (15) days thereafter, in writing, request a
statement of reasons for such unemployment from the Board, which
Statement shall be given to the teacher in writing within thirty

(30) days after receipt of such reguest.

15.
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F. APPEARANCE

Any non~tenure teacher who has received such notice of non-
employment and statement of reasons shall be entitled to an
appearance before the Board, provided a written request for an
appearance is received in the office of the Secretary of the
Board within five (5) days after receipt by the teacher of the
statement of reasons. The determination of the Board shall be

final.

G. BOARD DETERMINATION

The Board shall issue its written determination as to the

employment or non-employment of said non-tenure teacher for the
nekt succeeding school yeér within three (3) days after the com-
pletion of the informal hearing. Said proceedings shall be ‘com-
pleted and the Board's determination presente& to the teacher no
later than May 31, The determination of the Board shall be final.

H, No material shall be placed in a teacher's personnel>file un-
less the teacher has had én opportunity to feview the material and
affix his/her signature. A copy of his/her evaluation reports
shall be given to éach teacher, The teacher may periodically re-
view the contents of his/her personnel file with prior notice given
to the Superintendent,

1. A teacher shall be advised of all telephone or written com-
plaints from parents and other sources relative to his/her perfor-
mance or activities when deemed necessary by the administrator or
when such complaints may have bearing on the teacher's contract or
employment status. Teachers shall have an opportunity to respond

thereto.

J. WITHHOLDING INCREMENTS

Any Board of Education may withhold , for inefficiency or

other good cause, the employment increment, or the adjustment in-
crement, or both, of any member in any year by a majority vote

of all members of the Board of Education. It shall be the duty of
the Board of Education, within ten (10) days, to give written
notice of such action, together with the reasons therefore, to the
member concerned. The member may appeal from such action to the

Commissioner under rules prescribed by him/her. The Commissioner

16.



IX.

shalli ccusider zuch apprcal and shall either affirm the action of
the Board of Education or direct that the increment er increments
be paid. The Commissioner mau designate an Assistant Commissioner
of Education to act for him/her in his/her place and with his/her
powers on such appeals. It shall not be mandatory upon the Board
of Education to pay such denied increment in any future year as an

adjustment increment,

SICK LEAVE
A. All teachers employed shall be entitled to ten (10) sick leave

days each school year as of the first official day of said school
vyear, whether or not they report for duty on that day. Unused sick
leave shall be accumulated from year to year with no maximum limit.
B. Teachers shall be given a written accounting of accumulated
sick leave days no later than Sept. 15 of each school year and this
will not be part of the end of the year sign-out procedure.

c. In case of sick leave claimed, the Board of Education may re-
quire a physician's certificate to be filed with the Superintendent
in order to obtain credit for sick leave.

D. Extended paid leave of absence may be granted to teachers who
have exhausted accumulated sick leave through lengthy illness, at .
the sole discretion of the Board and in accordance with N,J.S.A4.

18:4 30-6.

3]

E. When a non-tenured teacher is hired after the opening of the
school year, the allowable sick leave and personal days shall be
pro-rated.
F. Effective July 1, 1985, payment for unused sick leave shall be
made by the Board to employees under the following conditions:
1. Payment is available only upon retirement (including
vesting.
2. Employees must have served fifteen (15) years in the
Byram Township School District.
3. Payment shall be $20.00 per day for all accrued days
up to a maximum payment of $3,000.00
4, HNotice shall be provided to the District by the employee

of his/her intent to retire by December 1 of their last

IS

17.



year of employment, in order to be eligible
for payment on the following July lst. 1If notice
is provided after' December lst, payment will be made

on July lst of the year after the year of retirement.

TEMPORARY LEAVES OQF ABSENCE
A,  As of the beginning of the 1984-85 school year, teachers shall

be entitled to the following non-accumulative temporary leaves of
absence with full pay.
1) Annual allowance of not more thanm four (4) days leave of
absence. The four can be drawn from the following categories,
personal, business, household or family wmatters, marriage of
employee or marriage in the immediate family or religious holidays.
Application to the teacher's principal for personal leave shall
be made at least four (4) days before taking such leave, except
in case of emergencies.

Leaves under this section may be taken consecutively, 1if
necessary.
a) Any unused days of the four regular personal days will be
reimbursed at one~half the substitute pay.
2) Annual allowance of not more than five (5) working days due
to death in the immediate family, Immediate family shall include
spouse, child, father, mother, brother, sister, mother-in-law,
father-in~law, and any other member of the immediate household.
Such days may be taken consecutively.
3) Annual allowance of not more than three (3) consecutive
working days for serious illness in the immediate family.
4) Teachers shall be allowed the time necessary for appearances
in any legal proceedings which have been brought against them for
any act or omission arising out of and in the course of the per~
formance of their duties but this does not include time off for
legal proceedings resulting from charges brought to bear on staff

member(s) by the Byram Township Board of Education,
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5. No personal leave will be granted before or after a holiday
except at the discretion of administrative review. No personal

days will be allowed on the days immediately preceding or following
a scheduled school vacation. The Superintendent may grant excep-
tions, but in all cases where exceptions are requested, the teachers
shall be required to state reasons in writing at least seven (7)
working days in advance for personal leave except in cases of

emergency.

B. For part-time employees, item #2 shall be in full force.
Items #1 and #3 shall be allowed on a ratioc of actual days of

employment per week to five (5).

c, During peacetime, an employee under this Agreement, who is a
member of the organized reserve of the Army of the United States,
United States Naval Reserve, United States Air Force Reserve or
United States Marine Corps Reserve or State Natiomal Guard, shall

be entitled to leave of absence from his/her respective duty with-
out loss of pay or time on all days on which he/she shall be engaged
in field training, provided however, that the leave of absence shall
not exceed ninety (90) days in the aggregate in any one year; and
further provided that the leave of absence of a non-tenure teacher
shall not extend beyond his/her current year of employment.

Wherever possible, the employee will confine his/her field training
to the summer months when school is in recess.

Upon return from military leave, a teacher shall be considered
as if he/she were actively employed by the Board during the leave
and shall be placed on the salary schedule at the level he/she would
'have achieved if he/she had not been absent, provided, however, that
time spent on said leave shall not count toward the fulfillment of

the time requirements for acquiring tenure.
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LEAVE FOR MEDICAL REASONS ASSOCIATED WITH PREGNANCY AND BIRTH

1. The Board shall not maintain or enforce any policy or practice
for removal of any tenured and non-tenured teacher from her teach-
ing duties that is based solely on the fact of pregnancy or a speci-
fic number of months of pregnancy, but shall consider and treat

each teacher on an individual basis.

2. The Board may remove any pregnant teacher from her teaching
duties on any one of the following bases:

a., Performance Her teaching performance has substantially

~declined from the time immediately prior to her pregnancy.

b, Physical Incapacity Her physical condition or capacity

is such that her health would be impaired if she were
to continue teaching, and which physical incapacity
shall be deemed to exist only if:
(1) the pregnant teacher fails to produce a certifi~
cation from her physician that she is medically able
to continue teaching, or
(1i) the Board of Education's physician and the
teacher's physician agree that she cannot continue
teaching, or
(iii) following any difference of medical opinion
between the Board's physician and the teacher's phy-
sician the Board requests expert consultation in
which case the Sussex County Medical Society shall
appoint an impartial third physician who shall ex-
amine the teacher and whose medical opinion shall be
conclusive and binding on the issue of medical capa-
city to continue teaching. The expense of any examina-
tion by an impartial third physician under this para-
graph shall be shared equally by the teacher and the
Board.
3. The Board shall grant leaves of absence for medical reasons
associated with pregnancy and birth to pregnant teachers on the same
terms and conditions governing leaves of absence for other illness

or medical disabilities, as set forth in N.J.S.A. 184:30-1 et seq.,
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and the rules, repulations, policy statements and collective
negotiations agreements entered into by the Board except as
otherwise provided herein,.

b, Upon reasonable notice, any tenured or non-tenured

teacher seeking a leave of absence on the basis of medical and/or
related reasons associated with pregnancy or birth shall apply to
the Board for said leave at any time prior to birth. At the time

of application, which shall be made upon reasonable notice to the
Board, the teacher shall specify in writing the date on which she
wishes to commence leave and the date on which she wishes to re-
turn to work after birth, The Board may require any teacﬁer to
produce a certificate from a physician in support of a medically
requested leave date, Such physician's certificate shall speci-
fically attest to the teacher's condition as "disabling" for any
period prior to the beginning of the ninth month of pregnancy or
after a period of 6 weeks following the birth of the child, byt a
less specific certificate of birth expectancy shall suffice in the
two month interim. If the Board's physician is in disagreement,

the conflict of medical opinion shall be resolved as set out in
paragraph 2b (iii) above. Where medical opinion is supportive

of the leave dates requested, such requested leave shall be granted
by the Board, except that the Board may change the requested dates
upon finding that the grant of a leave for those dates would substan-
tially interfere with the administrationm of the school and provided
that such date change by the Board is not wmedically contraindicated.
Following the grant of such leave to any teacher, the commencement
or termination dates thereof may be further extended or reduced for
medical reasons upon application by the teacher to the Board. Such
extension or reduction shall be granted by the Board for an addition-
al reasonable period of time except that the Board may alter the
requested dates upon finding that such extension or reduction would
substantially interfere with the administration of the school, and
provided that such date change by the Board is not medically contra-
indicated. The Board may require any teacher to produce a certifi-
cate from the physicilan in support of the extension or reduction of

requested leave dates provided that if the Board's physician is in
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disagreement, the conflict of medical opinion shall be resolved as

set out in paragraph 2b (iii).

5. The Board need not grant or extend the leave of abgence of any
non-tenured teacher beyond the end of the contract school year in
which the leave is obtained. A teacher returning from pregnancy
leave of absence shall be entitled to all benefits to which teachers
returning from other types of sick or disability leave would be

entitled.

b, No tenured or non-tenured teacher shall be barred from re-
turning to work after the birth of her child solely on the ground
that there has not been a stated or prescribed lapse of time be-
tween the birth and her desired date of return except as is pro-
vided herein. Nothing contained in this paragraph shall be con-
strued to preclude the Board from requiring any teacher after birth
of her child to produce a certificate from her physician showing
that she is physically capable of resuming her duties, (If a teach-
er wishes to return to work prior to one month from the birth of her
child, she must submit a physician's certificate-specifically
attesting that she 1is physically capable of resuming her duties).

If the Board's physician is in disagreement, that conflict of medical
opinion shall be resolved in the same manner as is set out in para-

graph 2b (iii) above.

7. Nothing hereinabove set forth shall be construed to require
the Board to grant tenure to any non-tenure teacher who would

not have been granted tenure in the absence of the provisions here-
inabove set forth, or to offer a new contraét for a new school year
to any non-tenured teacher who would not have been offered such a

contract in the absence of the provisions bereinabove set forth,

ADOPTION AND CHILD-REARING LEAVE

1. Any teacher who is the parent of an infant child, or who

adopts an infant child, may apply for an unpaid leave of absence,
which shall not extend beyond the end of the semester in which leave

commences and the next three consecutive semesters. No teacher on
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such leave shall be denied the opportunity to substitute in the
Byram School Dilstrict in the area of his or her certification or
competence.
2. Any teacher who 1is granted such leave shall recelve credit
for one full year on the salary guide if he or she has taught
ninety-one (91) school days or more in any school year in which
the leave 1is taken,.
3, The following definitions shall apply to this section:
a. "Infant child"-a child wo will be less than four years
cld when the leave commences,
b. "Semester"-the school year shall consist of two semesters,

September 1 through January 31, and February 1 threugh

June 30.
F. Professional days, which may be 1in succession (i.e. profession-
al workshops), may be available upon written request to the Super-
intendent. Approval in advance must be sought. The teacher shall
be notified of the decision within five (5) days of his/her re-
quest and 1f approval is not granted, a written statement giving
reasons shall accompany the refusal, . Those who have been granted
professional days must bring a writtenm report to the Superintendent
for filing and Beoard approval., Denial of professional days will not
be subject to the grievance procedure beyond the Board level.
G. Any member of the professional staff who is absent from his/her
assigned duties for any other reason tham provided by Board policy
or under State Statute, will have a deduction made aéainst his/her
salary at the rate of 1/180th of the annual salary for each day of
absence whether or mot a substitute is employed.
H. LEAVES OF ABSENCE WITHOUT PAY

Leaves of absence without pay may be granted by the Board

when said absence is judged by the Superintendent to serve the best
interests of the school system. The determination will be made by
the Superintendent and his/her determination shall be final and non-
grievable. Tenured teachers only shall be eligible for leaves

granted under this clause,
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XI. CLASSROOM FACILITIES

Teachers shall perform daily housekeeping assignments, such as

cleaning up after activities, arranging book shelves and routine
activities to keep teaching stations neat and attractive., Teachers
will not be required to move their own supplies, books, ete.,

when moving from one teaching station to another,

X¥I. SABBATICAL LEAVE
"A. PURPOSE

A sabbatical leave may be granted to a teacher by the Board

for study, including study in another area of specialization,
for travel or for other reasons of value to the school systemn.

B. CONDITIONS

Sabbatical leave may be granted subject to the following condi-

tions:
l. Requests for sabbatical leave must be received by the
Superintendent in writing in such form as may be mutually
agreed upon by the BEA and the Superintendent, no later
than January 1, and action must be taken on all such requests
no later than February 1 of the school year preceding the
school year for which the sabbatical leave is requested and
requests will be granted at the discretion of the Superin-
tendent and the Board of Education.
2, Minimum Time to Qualify
The teacher has completed at least five (5} years of
service in the Byram Township School District. Sébbatical
leave will be taken without pay. A detailed report of sab-
batical must be submitted to the Superintendent and the
Board of Education before additional increment will be
granted. Upon return to the District and satisfactory com-
pletion of the sabbatical year as determined by the Board
of FEducation, a teacher will be granted one year's exper-
ience on the salary guide.
XIII. BENEFITS
A, State Health Benefit Program
The Board will pay 100% of the cost for employees and depen-

dents.
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XI1v.

B, A Dental Plan through Connecticut General Insurance Co. will
be provided to all employees and their dependents. The cost will
be absorbed by the Byram Township Board of Education. Cost in-
creases in the plan are to be divided between the Board and the

BEA in a 60%/40% ratio respectively.

MISCELLANEOUS
A, This contract shall be in force from July 1, 1984 to June 30,

1987, and copies of this Agreement shall be reproduced at the ex-
pense of the Board within thirty (30) days after the Agreement ‘is
signed, and made available to all teachers now or hereafter employed.
B. This contract constitutes BEA and Board Agreement for the items
contained herein for the terms of said Contract, and the Board and.
the BEA shall carry out the commitments contained herein and give
them full force and effect.

C. Membership in and/or attendance at P,T.A. meetings is to be
considered a personal choice by the teacher. In the interest of
school public relations, all teachers shall attend the Open House
which is held in conjunction with the P.T.A, A document shall be
supplied by the Superintendent for all teachers who must be absent
from class with a one day prior request,

D. Supplemental Teachers shall be placed on the appropriate salary
guide.

E. The hourly rate for Summer School and Bedside Instruction for
all three years will be $10.50 per hour.

F. The following salary guides will be effective from July 1, 1984
to June 30, 1987.

25,
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NOTES

All salary checks will be received by all teachers on the 15th
and the last day of each month'(including September)., When the
15th and/or.the last day falls on the weekend or holiday, salary
checks will be issued on the last day preceding the weekend or
holiday.
Teachers may individually elect to have ten, fifteem or twenty
percent of their monthly salary deducted from their paychecks.
Thié cannot be changed during the school year. This percentage
shall be forwarded to the credit union and/or one local banking
institution.
In order to be placed on the alternate horizontal guides, teachers
shall have attained a "C" or better in a program of graduate
course work in education, approved by the Superintendent,.
In order to be placed at the Master's Degree level of the guide,
a Master's Degree is required. To be placed on the alternate
horizontal guides, the above courses must have been completed
prior to September 1 and/or Janury 31 of the contract year.
Appropriate graduate course approval forms are to be secured in
the office of the Superintendent and filed prior to course regis-
tration. Graduate credits received before award of Master's Degree
and not applied to Master's Degree cannot be applied to movement
on the guide unless taken while employed in Byram Township Schools,
Professional courses will have a tuition only reimbursement as
follows:
Tenured Teachers - $300 per school year with no credit
limit in 1984-85 and 1985-86; $400 per school year with
no credit limit in 1986-87,
Non-tenured Teachers - $50,00 per credit up to a2 maximum
of $300 in 1984-85 and 1985-86, and up to a maximum of
$400 in 1986-87.

All courses submitted for yearly reimbursement must have the prior

approval of the Superintendent and specifically improve the teacher's

area of instructional expertise. Such courses may be applied to-

ward horizontal movement on the salary guide., Appropriate graduate
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course approval forms are to be secured in the office of the
Superintendent and filed prior to course registration. 1In order

to be reimbursed it will be necessary teo submit a receipt from

the college showing the tuition cost with a completed and signed
voucher together with a receipt of the grade given for the course.
For hdrizontal movement on the guide, an official transcript

will be required.

The teacher must have a contract with the Board which is in full
force and effect at the time of reimbursement. Nor shall there

be any letter of resignation on file at the time.

The following are the salary schedules for extra curricular activi-
ties, attached herewith, for the school years 1984/85, 1985/86

and 1986/87. Any new personnel will start at the first year.
Letters shall be issued for these positions within two (2) weeks
after appointments are made. Said letters shall state all duties
and responsibilities,

A list of extra curricular activities for which letters are issued
shall be made known on the cpening day of school, Any teacher de-
siring one cf these positions may apply in writing to the Superin-
tendent. Selections will be based on qualificatiens of each appli-
cant. Appointees will be notified by written statement within

one week of their application., A list of appointments will also

be made known at that time.

Upon being placed on tenure, teachers will receive an additional
$100.00 annually., This item shall not be applicable to members

of the professional staff whose employment commences on September 1,
1973 or thereafter,

Determination of guide placement for newly hired experienced teach-
ers will be made upon recommendation by the Superintendent and the
formal approval by the Board of Education, but in no case will
placement be above the 6th step. Any teacher who is hired for their
first year in Byram on a step that does not reflect their previous
public school teaching experience, shall be placed on the correct

step of the guide in the following school year,
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10.

11,

12,

13.

Cooperating teachers will be reimbursed up to $225,00 for their
assistance with student teachers., In the event the college
pays the fee of $225,00, the Board would not provide the reim-
bursement. However, if the fee 1s less than $225,00, the Board
would make up the difference not to exceed $225,00,

In addition to the above, anything to the contrary, not with-
standing, the Board shall reserve its rights under all laws.
Extra curricular and tutorial pay shall be given in a separate
check. )

Non-BEA members will be charged 50%Z of unified dues for services

provided by the negotiating team.
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BYRAM TOWNSHIP BOARD OF EDUCATION

ACTIVITY

Wrestling

Soccer

Boys' Basketball
Girls' Basketball
Boys' Intra Murals
Giris' Intra Murals
Audio=Visual (2)
Safety Patrol
Track (2)
Cheerleading

8th Grade Advisor
Student Council Advisor
Newspaper Advisor

Yearhook Advisor

Salary Schedule for
Extra Curricular Activities

1984-85

FIRST

618.00
618,00
618.00
618,00
398.00
398,00
398.00
220.00
618,00
618.00
1300.60
525,00
300.00

425,00

SECOND

682.00
682.00
682.00
682.00
440,00
440,00
440,00
242,00
682,00

682,00

——— o
—— g iy e
———

THIRD

747.00
747.00
747.00
747.00
490. 00
490. 00
490,00
270.00
747,00

747.00
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BYRAM TOWNSHIP BOARD OF EDUCATION

ACTIVITY

Wrestling

Soccer

Boys' Basketball
Girls' Basketball
Boys' Intra Murals
Girls' Intra Murals
Andio-visual (2)
Safety Patrol
Track (2)
Cheerleading

Bth Grade Advisor
Student Council Advisor
Newspaper Advisor

Yearbook Advisor

Salary Schedule for
Extra Curricular Activities

1985-86

FIRST
673.00

673.00

673,00

673.00

433.00

433.00

433.00

240,00

673.00

! 673.00
1300.00

525.00

300.00

425,00

SECOND

743,00
743,00
743,00
743,00
479,00
479.00
479.00
264,00
743,00
743,00
1416.00
572.00
327.00

463.00

TRIRD
813.00
813.00
813,00
813.00
534,00
534,00
534.00
294,00
813,00

813.00
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BYRAM TOWNSHIP BOARD OF EDUCATION

Salary Schedule for
Extra Curricular Activities

1986-87

ACTIVITY FIRST SECOND THIRD

Wrestling 728,00 804,00 880,00
Soccer 728,00 ‘ 804,00 880,00
Boys' Basketball 728,00 804,00 880,00
Girls' Basketball 728,00 804,00 880,00
Boys' Intra Murals 469,00 518,00 578,00
Girls' Intra Murals 469,00 518,00 578.00
Audio-Visual (2) 469,00 518.00 578.00
Safety Patrol 260.00 286.00 318.00
Track {2) 728,00 804,00 880,00
Cheerleading 728.00 804,00 880.00
8th Grade Advisor 1300,00 1416.00 1532,00
Student Council Advisor 525,00 572,00 619.00
Newspaper Advisor 300,00 327,00 354,00

Yearbook Advisor 425.00 463.00 501,00
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The Board shall not discriminate against any teacher with

respect to hours, wages, or any terms or conditions of employ-

ment by reason of his/her membership in the BEA and its affiliates,

collective negotiations with the Beoard,
any grievance, complaint or proceeding

otherwise with respect to any terms or

Statutory Savings Clause

Nothing herein contained shall be
restrict to any teacher such rights as

Jersey School Laws or other applicable

or his/her institution of
under thils Agreement or

conditions of employment.

construed to deny or
he/she may have under New

laws and regulations.,





