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PREAMBLE

-, -

This Agreemeant, dated _ & CLestic /oy )

is entered into by and betwecen the City of Paterson
referred to as the "City" and Local 2272, American
Federation of State, County and Municipal Employees,
AFL-CI0, referred to as the "Union", 1 Fove Place,
Jersey City, New Jdersey.

ARTICIE I
DURATION OF AGREEMENT

A, This Agreement shall be effective from July 1, 1974
and shall remain in full force and effect until
December 31, 1976.

B. This contract and its provisions shall be extended to

remain in full force and effect during any extended
periods of negotiations that take place on a new
contract subsequent to this contract's expiration date.

C. By mutual agreement, any provisions of this contract
may be re-opened for purposes of negotiations.

ARTICLE ITY
RECOGNITION .

In accordance with the certification of the New Jersey
Public Employment Relations Commission dated February 19, 1975,
the City recognizes the Union as the exclusive collective
bargaining agent for the employees in the classification of
maintenance, custodial, clerical and blue-collar employees of
the Paterson Department of Public Works in the following
divisions: Division of Traffic and Lighting, Division of Water
and Sewers, Divisions of Streets, Division of Sanitation, Division
of Publiec Property, and Division of Automotive Maintenance, Bus
and Taxi Inspections, both permanent and temporary. Excluded:
All employees of Division of Engineering and Operations, cmployees
of the Police Department Motor Pool, and all supervisors as defined

in the Bc¢ct, police, professionals and managerial employees.



ARTICLE IIL
BILL OF RIGHTS

To insure that individual rights of employees are

not violated, the following shall represent the Euwpleoyees'®
Bill of Rights.

An employee shall be entitled to Union
representation at each and every step of

the grievance procedure set forth in this
Agreement.

An employee shall be entitled to Union
representation at each stage of a dis-
ciplinary proc¢eeding instituted pursuant

to this Agreement in Articles IV, V, and VI.

No employee shall be requested to sign a
statement of an admission of guilt to be

used in a disciplinary proceeding without
having Union representation.

No recording devices of any kind shall be

used during any disciplinéry proceedings

unless agreed to by all parties and each

party receives a copy of the tape.

An employee shall not be coerced or intimidated
or suffer any reprisals either directly or
indirectly that may adversely affect his hours,
wages or working conditions as the result of the

exercise of his rights under this Agreement.

ARTICLE IV
GRIEVANCE PROCEDURE

PURPOSE

The purpocse of this procedure is to secure at the lowest

possible level, equitable solutions to the problems which

may arise affecting the terms and conditions of employment.



DEFINITION

A grievance is any dispute between the parties arising
out of the employees' employment or concerning the
application or interpretation of this Agreement.

In the wording of this statement of procedure, the

term aggrieved shall be taken to include all those
employees covered by this Agreement,

Any employee shall have the right to present his
grievance through the steps described in the following
paragraphs with assured freedom from restraint,
interference, ccersion, discrimination or reprisal.

In the event no decision is forthcoming within the
prescribed time limit as indicated below, the aggrieved
may, upon notice, proceed to the next step.

Any of the time limits specified below may be extended
by mutual agreement.

This grievance procedure shall in no way impair, diminish
or preclude any rights to the parties as set forth in
New Jersey Statutes, N.J. Administrative Code, or any
other law. '

If, in the judgment of the Union, a grievance affects

a group of employees, the Union may process and
institute such a grievance at Step 3 of this grievance
procedure, provided it is initiated and signed by at
least one employee.

Any Grievance Committee meetings with the Employer,
shall be held during normal business hours, on the
Employer's premises, and without loss of time,
Grievance Committee members may have a resonable amount
of time to investigate and process grievances during

working hours without loss of pav.



Stevo 1. The Union Steward or other authorized representative
with or without the smployee, shall take up the
grievance or dispute with the employee’s immediate
foreman. The Forasman shall then attempt te adjust
the matter and shall give his answer to the Steward

within one (1) work day.

Step 2. If the grievance has not been settle in Step 1,
it shall be reducad to writing, presented and
taken up by the Union Steward and/or other authorized
representative along with the grievant, if he so
desires, with the Supervisor or General Foreman.
The Supervisor or General Foreman or his designee
shall render an answer in writing, within three (3)

work days after its presentation in Step 2.

Step 3. If the grievance is still unsettled it shall within
five (5) work days from receipt of the answer in
Step 2 be submitted to the Dixactor who shall
schedule a meeting within five (5) work days with
the Union Grievance Committee and the grievant.
The Director or his designee shall forward his
answer in writing to the Union President within £five
(5) work days.

Step 4. If the grievance is still unsettled, the Union may within
twenty (20) days from the answer in Step 3 request arbi-
tration. The arbitrator shall be selected in accordance:
with' the rules of the .Public Employment Relations Commission
The arbitrator shall have full power to hear the
dispute and make a final determination, which shall
be binding on both parties. The fees of the
arbitrator shall be borne by the Employer and the

Union equally.



ARTICLE V
DISCHARGE AND DISCIZLINE

The Employer shall not discipline or discharge an
employee without just cause. ‘The Employer shall
notify the Union immediately of any discharge or
discipline of an employee. Where such action

involves loss of employee'’s wages, the Union and

the Employer shall endeavor to meet within one (1)
wark day from such action to try to resolve the
matter. If the matter remains unsettled, the Employer
shall give written reasons to the Union and the
individual for such action and the grievance procedure
may be invoked. Any grievance involving discharge or
discipline may be initiated at the 3rd Step by the
Union,

A grievance may be settled at any stage of the
disciplinary grievance procedure, providing the Union
shall be notified and offered the opportunity to be
presant at all meetings, hearings, disciplinary
proceedings or discussions whigh involve the employees
covered by this Agreement. The employee and the Union
shall be provided with a written copy of any such

settlement within twenty-four (24) hours.

Grievance Committee shall mean: The Union President

or his designee, the Steward and the Grievant.



ARTICLE V1
UNION SECURLTY

Bulletin Boards

The Bmployer agrees to provide Bulletin Boards for

the exclusive use of the Union to post notices and

other Union information at each work location. Such
notices shall bhe affixed with the Local A.F.S.C.M.E,
numper and/or Council 52 and/or A.F.S.C.M.E. Internaticnal
letterhead,

Accaess to Premises

The Employer agrees to permit representatives of the
International Union, and the Union Council 52 subject
to prior approval of the Director or his designee, to enter
the premises of the Empleyer for individual discussion of
working conditions with employees, and to explain Council
sponsored insurance programs, provided such representatives
do not interfere with the performance of duties assigned

to the employees. The Union President shall be permitted to
enter the City Yard at any time to conduct Union business.
Upon entering the Yard, the Union President must notify the
Supervisor in charge, or when such Supervisor is not on duty
the Radic Dispatcher,

oa

Aid to Other Unions

The Employer agrees there will be no aid, promotion or
financing of any labor group or organization.

Union Activities on Employver's Time and Premises
The Employer agrees that during working hours, on the Employer's

premises and without loss of pay, apbropriate Union Represen-—
tatives who are employees shall be allowed to:

- post Union notices:

~ distribute Union literature;

- solicit Union membership during other
employee's non-working time;

- transmit communications authorized by the Local Union
or its officers to the Employer or his repregentative;

- consult with the Employer, his representative, Local
Union Officers, or other Union representatives
concerning the enforcement of any provision of this
Agreement,



Such right shall not cxceed reasonable time limits
and shall not be abused.

Contract Negotiations

The Employer will give time off with no loss of pay

to the six members of the Local Union Negotiating Team

to participate in contract negotiations.

Such meetings shall be conducted during regular business
hours.

The President of the Unicn shall be assigned to duties

in the City Yard which are consistant with his job
classification. The assignment will not be of a punitive
nature. The President of the Union, or his designee, although
his primary obligation shall be to his job, shall be permitted
to devote ten (10) hours each week without loss of pay, to
pursue Union business on behalf of members of the bargaining
unit, with prior notice to the Supervisor then in charge,
whenever necessary, provided no undue interference with

City operations results therefrom. In addition, the President
shall have the right to attend Labor Management conferences

and formal grievance meetings and arbitration hearings.

ARTICLE VII
DUES DEDUCTION

The City agrees to deduct the annual dues of the Union

in twenty-four {(24) equal deducticons from all employees
who execute a written authorization pursuant with N.J.S.
52:14-15, 9e, Head of State Government, Department of
Officers. Such notice shall ke given to the head of the
gities payroll department.

The dues check shall be accompanied each month with an
alphabetized list of all employees in the bargaining unit
on a form provided by the Union attached as Exhibit A

to this Agreement. The list shall include new hires along
with their home addresses, dates of hire, classification,
status and whether they are terminated or on leave of absence

and the amount of dues deducted.



The total of such deducticons together with the list shall
be remitted to the designated Financial Officer of
Council 52, AFSCME, ArL-CIO, 1 Foye Place, Jersey City,
New Jersey, 07306, monthly, by the 15th of the month
following such deduction.

Acgancy Shop

If during the term of this Agreement the Agency Shop

shall become legally permissible in the State of New
Jersey, the parties shall commence negotiations within
thirty (30) days of the effective date of such legislation,
over whether an Agency Shop provision shall be incorporated

in the Agreement.



ARTICLE VIII
NON-DISCRIMINATION CLAUSE

The provisions of this Agreement shall be applied

equally to all employees in the bargaining unit

without discrimination as to age, sex, marital

gtatus, race, ceolor, oreed, national origin, or

political affiliation. The Union shall share

equally with the Employer the responsibility

for applying this provision of the Agreement.

All references to employees in this Agreement designate
both sexes and wherever the male gender is used it

shall be deemed to include male and female employees.

The Employer agrees not to interfere with the rights

of employees to become members of the Union, and further
agrees.. there shall be no discrimination, interference,
restraint, or coercion by the Employer. or any Employer rep-
resentative against any employee because of Union membership or
because of any employee activity in an official capacity
on behalf of the Union. '

The Union recognizes its responsibility as baryrgaining

agent and agrees to represent all employees in the
bargaining unit without discrimination, interference,

restralnt, or coercion.

ARTICLE IX
PERSONNEL FILES

Evaluations

Evaluations shall be made at least once every six (6)

months by the Employer for all employees.

Each employee shall be notified of his performance and

shall have the opportunity to review such evaluation with
his or her supervisor. Subseguent reviews for consideration
of an employee's evaluation may be had with the appropriate
supervisor. Duplicate copies of evaluations by supervisors

will be given to the respective employee.
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Upon reguest in writing, an employee shall have

access to his own personnel file during working

hours.

The employee shall have the right to respond in
writing to any document in the file. Such response
shall beccome part of the personnel £file.

The Employees reserve the right to grieve any material

in the file, either in total or in part.

ARTICLE X
SENIORITY

Definition

Unit-wide seniority is defined as the length of time

an employee has been continuously employed in any
capacity in the Gity of Paterson, S

Divisonal Seniority shall be defined as the length of
time an employee has worked continucusly in a specific
division within the Department.

Classification Seniority shall be defined as the length
of time an employee'has worked continuously in a specific
job title within the Department.

Applicaticn

Unit-wide Seniority shall apply towards longevity payments, -
provisional promotions, temporary job openings whether
promotional ox lateral, and for the consolidation or
elimination of jobs, and length of vacations.
Divisional Seniority shall apply in the scheduling of
vacations as herein provided. )

Classification Seniority shall apply in layoffs and
recalls and permanent transfers and promotion.
Exception

Notwithstanding the above in the event of layoff, the
President, Vice-President, Secretary Treasurer and all
Shop Stewards, during their term of office, shall be

the last persons to be laid off in the bargaining unit.



Seniority Lists

A copy of the seniority list shall be furnished by
the Employer to the Local Union every six (6) months.
The seniority list shall show thé names, job titles
and date of hire of all employees in the bargaining
unit and shall be posted by the Union on all Bulletin
Boards. .

Breaks in Continupus Servige

An employee's continuous service record shall be

broken by voluntary resignation, discharge for just
cause and retirement. If an employee returns to work
in any capacity within one (l) year, the break in
continuous service shall he removed from his record.
However, in the case of an employee returning to

work after a discharge for Jjust cause, past seniority
shall be restored upon mutual agreement by the Employer

and the Union.

Posting
In order to keep employees within a department or

organizational unit informed of positions in which they
may be interested for the purposes of reassignment or
promotion and to provide an opportunity to apply for
existing or planned job vacancies, vacancies shall be
posted upon their occurrence.

(a) The term promotion means the advancement
of an employee to a higher position or the
reassignment of an employee to a higher
paying position.

(b) Notice of all vacancies shall be posted on
on all bulletin board for a period of not
less than ten (10) calendar days and shall
state the job classifications, rates of pay,
the nature of the Jjob reguirements and whether

such opening is of a permanent, provisional or

temporary nature, Employees interested, including
employees on layoff, shall make a written request

through the director for such positions.



B. Such jobs shall be filled in the following manner:

(2) Should such a promotion or vacancy be of
a permanent nature then the Employerxr shall
£ill such positions from amongst the
appropriate Civil Service Eligibility ILdist.
Candidates whose names appear on an established
promotional list shall be offered such positions
until the entire list is exhausted before any
other congiderations are made.

{b) When making the selection from among the
three (3) highest scores on the list, the
Employer will make the selection. in_rank
order of standing on the list within the

department.

{

]

} Should the Employer, upon the exhaustion of
the established list and the absence of any
other Civil Service List, decide to £ill the
job by provisional appointment then such
openings shall be posted in accordance with
the procedure set forth in Article X Section 6B.
C. {(a} Provisional promotion and/or vacancies shall he
filled from among those employees who apply and
meet the requirement of the job, except that if
there is more than one (1) employee qualified
to do the job, then such position shall be filled
by the employee with the greatest seniority.
(b} Any employee selected in accordance with the
above procedure shall undergo a trial period
of not less than thirty (30} days but no more
than sixty (60) days. If such employee does
not meet the requirements or responsibilities
of the pogition during the trial period, he shall
be restored to his former position with no loss

of seniority.
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Temporary Jdob Openings. When a job opening occurs as

a result of an employee . being on vacation, illness or

an authorized leave of absence then the Employer shall
£fill such job opening by promoting, assigning or re-
assigning the employee with the greatest seniority
gualified to do the work. Such temporary promotion

shall be considered as training assignments to enable the
employee to qualify for future permanent promotions.

Such job openings shall be posted in accordance with
Article X Section 6B,

In~Title. Employees applying for a transfer or reassignment
within:title shall be selected on the basis of seniority
Such job openings shall be posted in accordance with
Article X Section 6B.

Positions so filled in accordance with Article X Section 6B.
shall be posted by the Emplover on all bulletin boards
within two {2) work days of the selection, listing the
names of the employvees appointed or selected and shall
remain posted for a peried of at least ten (10) work days.
Lavoffa f

In the event the Employer plans to layoff employees for
any reason, the Employer shall meet with the Union to
review such anticipated layoff at least two (2) weeks
prior to date such action is to be taken.

When such action takes place it shall be accomplished

by laying off any temporary and probationary employees
first. ©Should it be necessary to further reduce the
work forece, then regular employees shall be laid off

in the inverse oxder of seniority.

The Employer shall forward a list of those employees
being laid off to the Local Union Secretary on the same
date that the notices are given to the employees.
Employees to be laid off will be given notice in

accordance with Civil Sexvice Regulation.



When an employee is laid off due Lo a reduction in the
work force, he shall be permitted to exercise his unit-
wide seniority right to bump, or replace an employee

with less seniority. Such employee may, if he so

desires, bump an employee in an egual or lower job
classification provided the bumping employvee has

greater seniority than the employee when he bumps.

Recall

When the work force is increased after a layoff, employees
will be recalled according to seniority. Notice of recall
shall be sent to the employee at his last known address by
registered mail. If any employee fails to report for work
within ten (10) days from the date of mailing of notice of
recall, he shall be considered a quit. Recall rights for
an employee shall expire after a period egual to his
seniority, but in no case less than two (2} years from

the date of layoff. Written notice of expiration of
recall rights shall be sent to the employee at his last
known address by registered or certified mail. A copy

of such notice shall be sent to the Union,

ARTICLE XTI
TRANSFERS

Employees shall not be involuntarily transferred to

other divisions or areas without prior discussion

with the Union.

Employvees displaced by the elimination of jobs through

job consolidation (combining the duties of two (2) or

more jobs}, or the installation of new eguipment, machine-
ry, or the curtailment or replacement of existing facilities,
or the development of new facilities, shall be permitted

to exercise, prior to the hiring of a new employee, their
unit-~wide seniority rights to transfer to any vacant jobs

in the service of the Employer. An employee thus ecxercising
his rights shall be given any reasonable training needed to
perform the job. Where no employee with the reguisite sen-
iority desires to transfer, the Employer agrees to train

any other employee desiring such transfer to £ill the

vacancy.



ARTICLE XTT
HOURS COF WORK

Work Week

The regular work week shall consist of five (53}
consecutive days:

Monday through Friday

Tuesday through Saturday

Wednesday through Sunday

Saturday through Wednesday

Sunday through Thursday

Work Day

The work day shall consist of:

Eight (8) hours a day,

Seven (7) hours a day or

Six and one half (6%} hours a day

Work Schedule

Work schedules showing the employees' shift, work day

and hours shall be made available to the Union on reguest.
Work schedules shall be changed only by mutual agreement
between the affected employee, the Union and the Employer

except in the case of emergency.
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Rest Periods

All employees shall be entitled to two (2) ten minute
rest periods for each full shift. An employee who
works a half-shift shall be entitled to one (1) ten
minute rest period in each working day.

Employees required to work beyond their regular gquitting
time shall receive an additional ten minute rest period
for each half-shift,

Employees, where appropriate, shall be granted a ten
minute clean—-up period prior to the end of each shift,

Reporting time

Any employee who presents himself for work as scheduled
shall be assigned, whenever possible, work on the job
for which he was scheduled to report.

If the emplovee works any part of four (4) hours and is
aexcused from duty, then he shall be paid for the entire
day.

Call Time

An employee called for emergency duty, in addition to
or outside of his regularly scheduled shift, shall be
paid for a minimum of three (3) hours at a rate of

time and one half (1%).

Under no circumstances shall an employee be sent home
during his regularly scheduled shift for the purpose

of recalling such employee to work on another shift,
Overtime

Employees covered by this Agreement shall be paid at
the rate of time and one half (1%) for':all. :hours:worked

in excess of either their regularly ‘scheduled work week,

or their regularly scheduled work-day,.except *as provided

in b. and c.
An employee required tc work on the seventh (7th) day of
the employee's work week shall be paid double the
employee's hourly rate of pay for all hours worked.

An employee reguired to work on any legal holiday, for
which he would ordinarily be off, shall be paid at the
rate of two times his hourly rate for all hours worked
in addition to his holiday pay.



Assignment of Overtime

The option to work overtime shall be given on

a rotating basis in order of seniority amongst

those emplovees able to perform the work. OCvertime
shall be voluntary. Should no employees volunteer,

then the Emplover shall assign overtime in inverse order
of seniority.

Standby Time

An Employee who 1is required to be available for call
and thereby placed on standby upon the Employer's request,

shall receive two {2) hours at straight time rate and

shall if called in, be paid time and one half {(1%) for all

hours worked, less the standby time of two (2) hours.

For the purpose of computing overtime, the following
paid absences shall be considered as time worked:

Holidays Parsonal Days
Bereavement Days Vacation Days
Sick Days Jury Duty

All overtime worked shall be paid for promptly, no later

than in the next regular payroll check.

ARTICIE XITT
HOLIDAYS

The following days shall be recognized and ohserved as
paid holidays.

New Years Day Election Day

Lincoln's Birthday Labor Day

Washington's Birthday Columbus Day

Memorial Day Veterans Day

Good Friday Thanksgiving Day

The Fourth of July Christmag Day
If the paid holiday falls on a Saturday, the preceding
Friday shall be considered the holiday. If the paid

holiday falls on a Sunday, the following Monday shall
be considered the holiday.

If an employee is regularly scheduled to work on any of
the above holidays, he shall be entitled to time and one
half (1%) in addition to his regular holiday pay.



ARTICLE XIV
VACATIONS

All employees in the bargaining unit shall be entitled
to paid vacations in accordance with the following
schedule:

From date of hire to one {1l) year:

one (1) working day vacation per month,

Employees with one (1) yecar but less than five (5) years:
twelve (12 working days vacation per year.

For employees with five (5) years but less than ten (10)
years:

Fifteen (15) working days vacation per year,

Por employees with ten (10} years but less than fifteen
(15) :

twanty (20) working days vacation per year.

For employees with fifteen (15) years but less than twenty
(20):

twenty-five (25) working days vacation per year.

For employees with twenty (20} years or more:

thirty (30) Workingldays vacation per year.

Earned vacation leave shall be taken annually, any time
between January 1 and December 31, upon notification by
an employee at least two weeks prior to the start of

said vacation.

In the event of conflict over a vacation period, the
choice of vacation shall be granted on the basis of
seniority, except in the event of failure of an employee
to give prior notification. .
If a holiday occurs during the calendar week in which

an employee is on vacation, his vacation shall be extended
by one day, or he shall be given an additional day's pay
or another day off.

An employee who is laid off, retired or separated or
terminated by the Employer for any reason shall be paid

for unused vacation accumulated at the time of separation.



Employees shall receive full vacation pay on the
payday immediately prior to start of said vacation.
Employees with less than ten (10) years of service
shall be granted vacation in blocks not to exceed
three (3) weeks. Employees desiring to take vacation
leave in single day or days schedules permitting shall
upon request to the director of the department at
least two (2) weeks in advance be permitted to take
said vacation day or days.

Employees with ten (10) years or more of service shall
be granted vacations in blocks of no less than two (2)
days and no more than three (3) weeks. |
Employees who because of the pressure of work or
special circumstances are unable to use their accrued
vacation, may carry said vacation into the following
year.

Employees who have accrued vacation time prior to 1975
in excess of the current allowance shall have until
termination of this Agreement to use such accrued
vacation. )

Employees unable to use their full accrued vacation
because . of the Employer's inability.or refusal to grant
such vacation shall by the termination of this Agreement
receive pay for all unused vacation.



ARTICLE XV
SICK LEAVE

Employees shall be eligible for paid sick leave after
thirty (30) days service with the Employer, retroactive
to their date of hire.

Sick leave shall be earned at the rate of one and one
gquarter (1%) days for each calendar month of service,

not to exceed fifteen (15) working days per year,
Accumulation

Sick leave shall be accumulated from month to month and
from year to year and shall continue to accumulate during
authorized lesaves of absence with pay and during sick
leave with pay.
Employees shall be entitled to utilize accumulated sick
leave for the following reasons:
- Where exposure to contagious diseases
endangers the health of other employees.
- Where a member of the immediate family
is critically ill or disabled.
- For medical or dental examination or
treatment for which arrangements cannot
be made outgside of working hours.
Sick leave with pay which is in excess of a sick leave
accumulated or which is advanced to an employee prior to
accrual, may be granted with the approval of the Director
of Public Works. If an employee has been paid more sick
leave than he has earned or accrued at the time of
separation or discharge, those days over and above his
proper accrual may be deducted from his final paycheck..

ARTICLE XVI
PAID LEAVES OF ABSENCE

Funeral ILeave

In the event of a death of the employee's father, mother,
sister, brother, spouse, child, wother-in-law, father-in-
law, grandparents, the emplovee shall be entitled to four

(4) calendar days of leave with pay from day of death. For
out-of-state



leave, two (2} extra days with pay shall be allowed
with the approval of the Director, which shall neot be
unreasonaply withheld.

Personal lLeave

An employvee required by subpoena to attend a court
suit to which he is not a party shall be entitled
to personal leave not to exceed (5) days per year.
In other instances where an employee is required
to take time off for situations considered to be
of personal nature, payment for such time off, not
to exceed five (5) days per year, may be granted
upon regquest to the Director of the Department of
Public Works.

Union Leave

Members of the Union who are elected to attend any
State and/or International Union Convention shall be
permitted the necessary time off without loss of time
or pay. Such paid time off shall be granted to one (1)
elected member for each fifty (50) emplovees within the
bargaining unit. -

Civil Service Examinations

Employees shall be allowed to take time off with pay to
take open competitive and promotional examinations set

up by the City Civil Service System,

Workmen's Coumpensation

The Emplover shall .provide Workmen's Compensation under
the laws of the State of New Jersey for all employees
covered by this Agreement.

Employees who are unable to perform their dutles because
of injuries received in the service of the Emplover and
who receive Workmen's Compensation benefits, shall receive
a sum from their Employer egual to the difference between
thelir net wages and their compensation benefits for a
period not to exceed six (6) months. BSuch sum shall not
be deducted from sick leave credit or accrued vacation

leave.



Employees who becone physically incapacitated to any
degree due to a Job-related injury shall he afforded
gvery opportunity to be assigned work which they are
able to perform.

Military Leave

An employee who is a member of the Reserve PForce of
the United State or of this State and who is ordered
to attend a training program or is called to duty,
shall be granted a ieave of absence with no loss of

time or pay, not to exceed thirty (30) days.

ARTICLE XVIT
UNPAID LEAVES OF ABSENCE

Military Leave

Military leave to be granted as provided by federal

law.

Education

After completing two (2) years of service, any permanent
employee, upon written request, may be granted a leave of
absence not to exceed one (1) year, but it may be extended
or renewed at the reqguest of the employee with the approval
of the Director. Such leave shall not be provided more

than once every three (3) years.

Extended Sick Leave

Extended sick leave without pay may be granted to permanent
employees for a period not to exceed one (l) year, such
leave to be extended, upon request and with the approval

of the Director. That approval shall notbe . unreasonably
withheld.

Maternity Leave

Maternity leave shall be granted for a period of up to
six (6) months and will, upon written regquest, extend
to a maximum of one {1} year. The employee may exhaust

all sick and vacation time prior to such leave.



Union Business

Employees clected to any Unicn office or selected to
take full-time emplovment with the Union may, at the
written regquest of the Union to the Birector, be
granted a leave of absence or excused absence without
pay not to exceed one (1) year.

Other Leaves of Absence

Leaves of absence for a limited period not to exceed
three (3) months may be granted to permanent employees
for any reasonable purpose, and may be reneswed or extended,
by written request, up to twelve (12) months with the
approval of the Director,

ARTICLE XVIIT
HIRING

The Employer shall not utilize federal programs such as
C.E.T.A., or E.E.A,, to fill jobs or replace employees
on the regular payroll, subject to Civil Service Laws
and/or the Rules and Regulatioﬁs of E.E. T.A. or E.E.A.

ARTICLE XIX
GENERAL PROVISIONS

Protective Clothing, Safety Eguipment and Tools
The Employer shall provide all tools necessary to perform

the tasks assigned, No employee will be required to use
his own tools.

The Employer agrees to furnish the employees with raingear,
boots, gloves and hardhats. Coveralls shall be provided
for mechanics and painters.

If any equipment, tools, ete., break during their normal
use, the employee shall bear no regponsibility for said
breakage. If said breakage is due to gross negligence,

it shall be handled through the grievance procedure.



.

Joint Safety Committes

The Emplover and the Union agree to establish a Joint
Safety Commlittee consisting of three (3) Euployer and
three (3} Union representatives. The Joint Safety
Committee shall:

Make immediate and detailed investigations of each
accident.

Develop data to indicate accident sources and injury
rates.

Make inspections to detect hazardous or unsafe work
methods or conditions, and recommend changes or additions
to protective equipment or devices for the elimination

of such hazards.

Promote safety for workers and participate in making the
safety program known to all workers.

Conduct meetings during working hours without loss of pay
for this purpose.

Where an adequate number of employees are not assigned to
work crews, it shall he brought to the attention of the
Joint Safety Committe, which méy reconmend corrective action.
No employee shall be required to perform work that
endangers his or another employee's health or safety or
work under conditions which are in violation of any
Local, State or Federal Safety laws.

Hospitalization

The Employer shall continue to provide Hospitalization,

Medical and Major Medical Insurance as heretofore.

ARTICLE XX
LABOR-MANAGEMENT COMMITTEES

Labor-Management Committees

To facilitate communication between the parties and to
promete a c¢limate conducive to constructive emplovee
relations, joint labor-management committes shall be
established at the departmental levels of operations

to discuss important matters of mutual interest.



The size of the committees shall ke limited to the

number of representatives needed to accomplish their
objectives, Committee size shall be determined by
mutually agreed upon local arrangements.

Such committess will meet as necessary, but at least
guarterly. Written agenda will be submitted a week in
advance of reqular meetings. Special meetings may be
requested by either party. An agenda will be submitted
along with the reguest. Such special meetings will be
scheduled as soon as possible.

Approved time spent in such meetings shall neither be
charged to leave credits nor considered as overtime
worked. Management shall make every effort to schedule
meetings during reasonable hours without loss of pay.
Iabor~management committee meetings shall be conducted

in good faith. These committees shall have no power to
contravene any provisions of this Agreement. Matters

may be referred to and from the facility and departmental
levels as necessary. The Parties may issue joint meeting
minutes and letters of understanding. Disagreements
growing out of the implementation of memorandum or
letters of understanding signed by the Director may be
subject to the grievance procedure.

Staff representatives of Council 52 will rendex assistance
to local joint committees in procedural and substantive
issues as necessary to fulfill the objectives of this
Article and may participate in such meetings.

Work Rules

Proposed new rules or modifications of existing rules shall
first be discussed with the Union representative before
they are established,

Supervisors shall not work overtime where non-supervigory
employees are available, except in the case of emergency,
or the inability of the employee to work overtime or the

Employer is unable to contact employees.



An employee required to work outside of his specific
job classification, more than eight (8) hours in one
(1) work week,shall receive his rate or the rate for

the job whichever is greater.

ARTICLE XXT
WAGES AND SALARIES

Minimums and Maximums
The minimum and maximum in all job rates shall he

increased by the following amounts:
Effective September 1, 1974 ..c..ietvcee-a. $180.00
April l' 1975 LI B B R N N I R I ) $250.DO

October 1, 1975 tiviiienvnnaea-ae 5250.00
April 1, 1976 .. .veiiuenaaaans eees. 5465.00
October 1, 1976 .. .cceeenveannn- ree 5465.00

No employee shall be hired below the minimum effective

rate for his grade.

Wage Increases -

Every employee on the payroll on the execution date of

this Agreement shall receive retroactive to his date of
hire or September 1, 1974 whichever comes later, $180.00

to his base rate.

Every employee on the payroll on the execution date of

this Agreement shall receive retreactive to his date of
hire or April 1, 1975 vhichever comes later, $250.00 to

his base rate.

Every employee on the payroll October 1, 1975 shall receive
an increase of 5250.00 to his base rate.

Every employee on the payrell on April 1, 1976 shall receive
an increase of $465.00 to his hase rate.

Every employee on the payroll on October 1, 1976 shall
receive an increase of $465.00 to his base rate.



In addition to the foregoing, employees in the City’'s
employment for a periocd of years indicated below shall
recelve longevity pay as provided by the ordinance of
the City of Paterson in the percentage amount of their
annual base galary set forth below:
5 years 2%

10 years 4%

15 years 5%

20 years 8%

25 years 10%
Parity
The Employer agrees to bring the salaries of Park and
Shade Tree employees in the following job titles up to
100% parity with similar jobs in the Department of
Public Works:

Drivers

Mechanices

Maintenance Repairmen

Equipment Operators

Laborers ‘
Caretakers shall be brought to eighty percent (80%)
of parity with Laborers in the Department of Public
Works. Parity shall be achieved in two steps, half
to be paid July 1, 1275 and the remainder on July 1, 19?6;‘
Clothing Allowance

Every employee shall receive a clothing allowance of

seventy dollars ($70.00) per year, to be paid thirty-five
dollars ($35.00) on January 1l and thirty-five dollars ($35)
on July 1. -

Employees hired subsequent to Januvary 1, 1976 will receive
the clothing allowance July 1, 1976. Employees hired
subsequent to July 1, 1976 shall not be entitled to such
allowance.
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ARTICLE XXTT
TERMINATION OR MODIFICATION
OF TIE AGREEMENT

This Agreecment shall remain in full force and effect
through December 31, 1976. Not less than 120 days
prior to the City's budget submission date or 20

days prior to the expiration of this Agreement, which-
ever comes first, either party desiring termination

or modification shall make known its desires in writing
to the other party. If neither party shall give notice
this Agreement shall continue in full force and effect.
If either party shall give such notice, then negotiations
shall commence no latery than 90 days prior to the
expiration date.

IN WITNESS WHEREOF, the Union and the Employer have
exacuted this Agreement this i day of

- i

A ogr L 197: 7

CITY,CF PATERSON

- %wu%rﬂ WA

Attest:
. COUNCIL 52, LOCAL 2272, AMERICAN
~l T , pE FEDERATIONM OF STATE, CQUNTY AND
P O A L Y R 4 MUNICIPAL EMPLOYEES, AFL-CIO
By: r_@asmam__
Hf_ﬁ’iiié&ﬁzé ’/%:f££;¢41'
/// Director f/
Attest:

e
./



MEMORANDUM OF AGREEMENT

DATE: -~ . e (7

It is hereby agreed that the tasks normally assigned to the
present Union President will consist of sweeping and removal,
by hand, tools of dirt, snow, debris, trash, and similar
materials from the City Yard and surrcunding city owned
property and light cleaning of the offices and other

city yard buildings. The City reserves the right to change
the assignment to another substantially similar steady
assignment in and around the City Yard, consistent with the
needs of the D.P.W. with prior notice to the Union. The Union
reserves the right to appeal any reassignment thru the

grievance and arbitration procedures.

City of Paterson Union, Local 2272, AFSCME,
AFIL—~CIQO, Council 52
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AGRETMENT made and dated this,vffiday of}g‘“%,lg?? by and
between ihe City of Patepson, Department of Publig. Morks and

Lacal 2272, ETEETE@ﬂwﬁﬁdﬁtﬁaium;ﬁiﬁﬁjité;ﬁtﬁunty and Municipal
EMIToyces, AFL=CI0.

WHEREAS, the parties uish to modify the Agreement which
expired December 31, 1976 and as so modified, extend to June 30, 1978;

s BOOK DES

: B

NOW THEREFORE, it is mutually agreced as follows:
Article XXI - Wages and Salaries is amended as follows:
1. Minimums_and Maxirmums

a, The minfmum and maximum in all job rates shall he
revised hy the following amounts:

Effective January 8, 1977 £350.00
July 9, 1977 30000
January 7, 1978 250.00
2. Mage Increases

a. All current employees shall receive retroactive to his
date of hire or January 8, 1977, whichever comes later,
an increase of $350.00 to his base rate of pay. -

. A1l current emnloyses shall receive July 9, 1877, an
increase of $300.90 to their base rate of pay.

¢. All current employees shall receive on January 7, 1978,
an increase of $250.00 to their base rate of pav.

4. Parity

Effective October 1, 1977, Care takers shall be brought
up to ninety percent (90%) parity with Laborers in the Department
of Public Works. The parity will be determined by using the
actval date of hire. In the event more than one Laborer was hired
in the same year, the average of their salaries will be the basis
for the amount of money to he added to the (Care takers base rate.

5. Clothing Allowance

Fvery current employee shall receive a clothing allowance
ne hundred dojlars (3170.00) ner year to paid fifty dollars
00} in January and fifty doliars (360.00) in July.

[

(55

Tmptoyees hired subsesquert te January 1, 1977, will
receive the clothing allowance in Zuly, 1977. Employees hired
subsequent to July 1, 1977 3hall ncs be entilled to a clolhing
allowance in 1977. Employees hired subsequent to January 1, 1978
shall noc receive a clothing allowance during the term of this contract.




Articie

Articlie

XIX - General Provisicns is amended as follows:

Dental

Effective July 1, 1977, the Emnlover will provide at no

cost to the Employee, Blue Cross/Blue Shield dental
plan for the Fmployee only, which plan is currently
being proviued to other City Employees by the City of
Paterson. Tho Fmployee nmay through pavroll deductions
cover his family.

The City reserves the right to chance Carriers it the
henefits are not reduced.

Pay Checks

The Employees who work on the 2nd and 3rd shifts shall
receive their pay checks when they report for duty on
the day before the City's regular pay day.

Mechanical Brooms

Employees shall not be required to take this equipment
out during the cold season unless the cab 1is heated.

X111 - Holidays is amended as follows:

Martin Luther King's birthday if so declared by the
governing bedy of the City of Paterson.

1

IN WITNESS UHEREOF the Union and the Employer have executed
this Agreement this/5%day of v, 1977

FOR COUNCIL 2272 - CCUNCIL b2 CITY OF PATER
AFSCME - AFL - CIO

Q}"fﬁ?\”/ /.‘?/nfmu-r-"a_— jﬂé’w

SON

-t#h&taégg?

‘f;m«}/p nJ A

z oY

!

//i:fﬁgfiﬁffﬁfékﬁ"&l‘**4§i4

A




