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AGREEMENT

BETWEEN THE TOWNSHIP OF HILLSIDE )

_FIREMEN'S MUTUAL BENEVOLENT ASSOCIATION
LOCAL NO. 35 OF HI /- A

N PNy lez;?f—'ﬁzﬁﬂ;7j  ' '
PREAMBLE

This Agreement, effective as of the lst day of January, 1978,f;?;

;by and between the Township of Hillside, New Jersey, hereinafter

{reforred to as the "TOWNSHIP", and Local No. 35 FPIREMEN'S MUTUAL |’
{ BENEVOLENT ASSOCIATION, hereinafter referred to as the "FMBA“, 1&U<;

|designed to maintain and promote a harmonious rolationlhip'hﬂtﬂﬁih f
;the Township of Hillside and such of its imP1°Y‘."'h°-‘f‘ Vtthi#j~;
{the provisions of this Agreement, through collective nigoti!tiﬁﬂirf:
;in order that more efficient and progressive public service may )

be rendered. "

ARTICLE I

RECOGNITION AND AREAS OF RECOGNITION

i Section 1. Recognition

The Township hereby recognizes the FMBA as the exclusive

| representative and bargaining agent for the bargaining unit, ena_!g‘du

i sisting of all uniformed fire personnel within th.\!ownlhip of
iHillside Fire Department, excluding Deputy Chiefs and the Chiaf-ﬂf:'
! Department. L
:Section 2, Areas of Recognition 4
The Township, through the Mayor and Township Committes, and
Ethe FMBA hereby agree that the FMBA and appointed committees h‘dﬁ
:the right to negotiate as to rates of pay, hours of work, t:ingg‘f;
| benefits, working cohditions, safety of equipment, prncodﬁfua 163 :iﬁ_
adjustments of disputes and grievances and all other related R

matters.
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Section 3.

The Township shall deduct ftQI‘th!_H!Q!!‘ngQ&¢h ﬂlﬂng§3Qf
‘the FMBA each pay the following: “
| A. Initial dues for new smployees WAC Shall bemame members
| of the PMBA subsequent to the axeqution of this Mgessment and for,
;a- long as eaid Agreement remains in force ang:sffeqt. | ’_
B. The Township agrees that tha FMRM 1¢wpqugggg¢to 8 Ilf ,7 ’
; fea in the amount of $1/."/jpor pay from each membey of the FNire y

| Dopartment who is covered by this Agreemeant.

ARTICLE 11
FMBA NEGOTIATING COMMITTEE - ITS RIGHTS lﬁn DUTIRS
Section 1.

There shall be five members of the FMBA Negotiating Connlttq§ﬁ ﬂt
which shall be comprised Of officers and men. These mambers lhlii L
be granted leave from duty with full pay for all meetings betwaen 1
| the Township and the FMBA for the purpose of nngotiating.th.,t.f‘l‘i;;
of an Agreement, when such meetings take placa at a tino‘durlnq:  dTh
| which said members are scheduled to be on duty, except in case ofu
fire emergency. *
| Saction 2.

There shall be five members of the FMBA Grievance Committes,
| two of which are also members of the Officers Association. Thess
| members shall be granted leave from duty with full pay for all.

l nieetings between the Township and the FMBA for the purpose of pro-1 i”
cessing grievances when such meetings take place at a time during
Hwhich such members are acheduled to be on duty, except in case 0£‘ ,;}
| fire emergency. ,
Section 3, | :

The President, Executive Delegate and any Blected ﬂtlt.g0¢tiaﬂﬁf.
of the FMBR shall be granted leave from duty with full pay for lll'fi
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i meetings of the FMBA State Executive Board and all membership 3‘ 
jmeatings of the State FMBA when such meetings take place at a tiﬁQJ !
| when such Officer is scheduled to be oh duty. !
| Section 4,

The President and the Executive Delegate shall be granted
| leave from duty with full pay to perform the duties of their
ireapective offices within the Township of Hillside. . '1iﬁ}£
| Section 5. o

The Town shall permit the FMBA. ressauable ute of bullesidh

| thelir FMBA meetingy.

ARTICLE III
MINIMUM MANPOWER STRENGTH

Section 1. Minimum Strength

In order to protect the health and safety of the employees b!,rw

the Fire Department, there shall be maintained a working strength

of fifteen men for each tour and the preseht Table of Organization
shall be maintained. ]
| Section 2. Shortage

| In the event that the manpower of any tour shall fall below
jla minimum manpower strength of eleven men, such shortage shall be Tﬁf
3filled by overtime work in accordance with Article IV, 8Section 2,
lwith a temporary detailing of personnel from another tour, as pcr-‘f;

recall schedule.

Section 3. Replacement
In the event of retirement, death or resignation of an ..plﬁy*‘ﬁ

l ee of the fire department covered under this Agreemant, the Town='

ship agrees to replace a vacant position within sixty (60) days,

| The Township agrees to replace a vacant position within litty~{ﬁq




:days if there is an existing Civil Service list. In the event L
| there is no existing list, it is agreed that the appointment lha11L  
| be made within sixty (60) days of publication of an eligible liqﬁa‘ff

ARTICLE 1V

HOURS OF WORK AND OVERTIME
| Section 1. Hours of Work
The work week for all employees who perform fire fighting
:dutie- shall be an average of not more than forty-two hours per. ::ub
sweek and as per Revised General Ordinances of the Township of .
;Hillaide, 1971, Chapter 3-5, or any amendments thereto. |
;Section 2. Overtime

Whenever an employee works in excess of his assigned work -
schedule, as provided fog_in'Section 1 above, he shall be paid ldr!;;
| such overtime at 1-1/2 times his regqular rate (regular rate lhl11 g 

| be calculated on gross salary based on a 42 hour work week) on

1-1/2 hour-for-hour basis or at his option, shall boloatitlud‘tb‘ .
| compensatory time off on a 1-1/2 hour-for~hour basis. Whenever qn.x
| employee is recalled in excess of hia assigned work -chodulo,_h.‘f £A
| shall receive a minimum of two (2) hours ov‘:tim.; cllculnt.d_ll
% per Paragraph One, Section 2, "Overtime", 1
All time off earned by such employee shall be taken off at thy
é option of such employee with permission of the Pire Chief ol-thi =.
fdepartmant. Such permission of the Fire Chief shall not bs

f unreasonably withheld,

%Section 3. Acting Pay  ?$3%
Members of the Fire Department, other than Deputy Chiegwe, ﬁﬁééiﬁ
| are working in an atting capacity in a different rank for more ﬁhﬁkff
1 16 conaecutive days shall be paid a salary in accordance with llid '
| rank for the period worked. This section shall not apply in the 3'“&
i event that an assignment to an acting rank 1I‘Qiﬁ.§l1tlt.d by ;“
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| virtue of vacation schedule of the Pire Departmant.

f Section 4. Compensatory Time Off

Each member of the Fire Department shall be entitled to three}

:compen-atory days off during the calendar year with the permission|.

| of the Chief of the Department, and if not received during the
calendar year, it will be considered lolt‘lnd there shall be no
| carry-over to the next calendar year. B8uch permission eof the -
Chief shall not be unreasonably withheld.

! Section 5. Holidays

A. Each employee of the fire fighting force shall receive

| seven (7) paid holidays in lieu of the granting of legal holidays.

B. Each employee shall be paid for tho aforesadid holidays in‘Q 

| accordance with the Township Ordinance No. 5.-5.4 caloulated on

;hil annual salary., A paiapholiday will be based on a ten (10) hﬁul

;day.

| C. Each employee of the fire fighting force shall have the

| option to take time off for said holidays. If an eamployee slects |
_Eto use up these holidays, time shall be deducted at the rate of
510 hours per holiday used up, regardless of the number of hours

in the employee's regular working day. BSuch permission of tha
Chief shall not be unreasonably withheld,

{ Section 6. Hold Over Time

During the year 1978, each member of the fire fighting force
ZIhall be entitled to receive an annual allotment of two hundred

%dollars ($200.00) to compensate him for the time spent in -:c-o-',*}j

iof his assigned work day schedule for which he does not receive L
:credit as overtime dgscribed in Section 2 of this Article, (At

change of shifts, employees shall not receive overtime for the firngft

i half hour spent in excess of his regular tour.) Hold over time
i shall cover any and only the times when a member i{s held over
:boyond his regular tour for the first half hour due to a fire




‘emergency situation. Any period of time in excess of said half
; 'z
fﬁg;j/l hour, he shall be considered as on recall.as per Section 2 of

this Article while held on duty for amy condition.

ARTICLE V

VACATIONS

Vacations are to be granted in accordance with Seotion 5-8.5

of the Revised General Ordinances of the Township of Hillside, ’-J‘¢% 

£193F7, and 1n aconrZance with Revised Dirrective W17 of the Fire

- i e -
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7. Tre Crief is auuncrized 1o adjust ineguities
in vacation schedules which reault from verying shifta {(F.7.8.5.

VACATION SCHEDULAS ‘
| YEARS OF SERVICE WORKING DAYS OFF

0-1 v 1/ day month
(nxiuuu of &)
1-3
3-5 ].l
* 5-10 16
10-15 18
15- + 22
ARTICLE VI

DEATH IN FAMILY
Each member of the Fire Department of the Township of mll.l&dTET\;
| shall receive a leave of absence with pay of tivo oonlocutiv. ‘ |

idayl if there ia a death in the member's imm.diato !llily other thdn“
ia spousa or child in which event the number of conl.cutivb days
|ahall be seven ard shall be calculated in the same mAnner as !1?‘ “
|c0nsecut1ve days. Immediate famlly shall be defined as fathlr, v
imother, brother, sister, wife, the member's childrtn. in-laws, his} "
‘grandparenta and hig wife's grandparents. Pive consecutive GIYl
joff shall be defined as five working days and non-wbrking days

which fall within the five day period immediately following thi—
ideath in question. In addition, each employee ‘hlll bes granted |
special leave of one (1) day to attend the funsral of other r-ldﬂubﬁr




ARTICLE VII1

SALARY SCHEDULE

shall be retroactive to January 1 of eaid year and shall be as

Fireman, 1978 . . . . . . v« v v « o« « « = « B38500%, Q0
Captain, 1.978 « 2 ® ® * =2 B ®w ® = ® w e u = “Mw

ARTICLE VIIIX
CLOTHING ALLOWANCE
All permanent employees of the PireDepartment shall be |
lentitled to an annual clothing allowance of three hundrod dollars
($300.00), and an annual clothing maintenance of fifty dollars
($50.00) . . |
| ARTICLE IX
LONGEVITY

All employees of the Fire Department covered by this
| Agreement shall be entitled to and paid longevity pay. IlLongevity.

pay shall begin on the member's fifth (5th) anniversary date at

i
i

i

| subsequent five (5) year periods of continuous service shall

the rate of two per cent (2%} of his present year's base salary.

i
|
|
j
|

scale shall be used in calculating longevity:

5th anniversary date 2%
10th anniversary date 4%
15th anniversary date &%

8%
10%

| longevity payments shall be made wichin: némue ik

20th anniversary date
25th anniversary date

[ ] - - L4 -
[ ] . - L] [ ]
L] . - L L
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anniversary.

ARTICLE X
ACCIDENTAL DEATH & DISMEMBERMENT BENEFITS

The Township shall obtain and pay for a special Group

-7-

Salary for members of the Fire Department for the year 1978 1

Juntil a maximum of ten percent (10%) is realized. The follawinq‘ﬂ?}f

e

increase the members longevity pay an additional two per cent lliﬂ;{;i




Accidental Death and Dismemberment policy on the employees covered

*

< M el

|by Lhis Agreement with a limit of $10,000.00 on sach individual,

| The employees agree to cooperate in taking all steps deemed

| necessary by the insarance company to implement the terms of this

e Rt A e

Section.

ARTICLE XX
HOSPTITALIZATION INSUR‘HCE
Section 1. Hosapitalization for Active Members I
The Township agrees to provide all employess covered by thi.fwé
EAgreement and their families shall be entitled to full coverage oi\f
j the 750 Series Blue Cross and Blue Shield Hospitaliszation plans T

f and Major Medical insurance, including Rider "J". The pr.nluﬂl“'5ﬁ

| of which shall be paid for by the Township of Hillside to the Hew

H v ‘ -

{ Jersey State Health Benefits Program.

| Section 2. Hospitalization for Retired Members

The retired members of the Fire Department commencing JARuUALY.

lst, 1973, shall receive the same hospitalization plan now tﬁjOQ;Qaf
{ by Active members. This paragraph is in accordance with benefits
i included in Assembly Bill #1539 which was signed into law h?'ﬁﬁ;
| Governor on May 7, 1973, | -
£Section 3.

The Township shall provide a q%nnww l&%ﬂm&QQ ﬁﬂ@

| covered by this Agreement effective a:of:Dul mem‘

jSection 4. Severance Pay
| Severance pay shall lﬂtlh. ot AN o i

yoar sffective with the ym 1976, mm‘ml& :
El day per year. After 20 ysars of i i i- %__;v““
érnta of 2 days per ypar, '




ARTICLE XII
PRIOR PRACTICES

All other rights, benefits and privileges enjoyed by both
:parties hereto which are not specifically provided for or lbridg0d; 5
in thia Agreement are hereby protected by this Agreement, includinﬂ#F
| but not limited to any rights, benefits and privileges bestowad Oﬂ%fi
| either party hereto by laws of the United States, Laws of New

| Jersey or Township Ordinances of the Township of Hillside. Ths o
| Township agrees to amend its sick leave ordinance to conform to

| existing prior practice with the FMBA in allowing up to one y.!f

| sick leave pursuant to the Provisions of N.J.8.A. 40Aj14-137,

ARTICLE XIII
FMBA ACTIVITY PROTECTED |
Except for the rlqhg.to strike or to withhold services Nhiﬂk
are hereby prohibited, all other FMBA activities are protected,

| except as such activities are restricted by or are in conflict
with other provisions of this Agreement. Nothing shall abridge
the right of any duly authorized representative of the FMNBA to

:prelent the views of the PMBA to the citizens of issues which

| affect the welfare of its members; except by mutual agreement of

I

gthe parties. ! g .Fiz
ARTICLE XIV l' S

GRIEVANCE PROCEDURES '
No permanent employee shall be removed, dismissed, diﬂﬂhﬂrﬁ*ﬁﬁ%
| sguspended, fined, reduced in rank, or dilciplinod in any oth.r i 
: matter except with Just cause. If any employse is disciplined lnﬂf,l
| in the judgement of such employee this action is taken by the

| Township without just cause, or if any smployes ©or group o!

| employees feels aggrieved concerning his or their !Uq.l. houtl-

Y ' NI




| or conditions of employment, which wages, hours and conditions are}

| controiled by this Agreement, or which are provided for in any

statute, charter, provision, ordinance, rule, regulations or

policy which is not in conflict with this Agreement, or concerning|

any matter or condition arising out of the émployee-employer

relationship, including any claim or unjust discrimination of any

| matter or condition affecting his or their health and laf.t*’.y,L
adjustment shall be sought as follows:

A. In the event a grievance cannot be rosolvnd on an 1n—7

formal level, the aggriaved individual may lubmit a grlovanc. 1n ‘
| writing to the FMBA Grievance Committee which shall be roviovnd hy i‘x
the Committee and may be submitted in writing to the Chief of the _”gg

Department within ten (10) days of the occurrence or svent tO'givt""

| rise to the grievance. Within ten (10) days after said Chief re-

ceives such grievances, the Chief shall arrange to meet with the

representatives of the FMBA W\for the purposs of

adjusting or resolving such grievance
Grievance Committees.

B. If such grievance is not resolved to the satisfaction of
the FMBA Grievance Committee within five (5) days after such
meeting or the grievance concerne an action initiated by the
| Township Committee, the Township shall arrange to and meet Uithf
| the representatives of the FMBA within a reasonable time, Ilﬂﬂ,‘
| later than 30 days) for the purpose of adjusting or resolving such
| grievances. The Township Committee, in making its detsrmination,
| shall hold a hearing in which interested parties may be heard. -
Within ten (10) days'after the meating, the Townakip Committee
shall advise the FMBA of their action in writing, |

C. Nothing containad herein shall be construed to dcny lny
| individual employee his right to and under Civil Sarvibs hl'u

or regulations or due process of law,

-10=-
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D. At the initial hearing whan a complaint is filed with
the Chief and Fire Commissioner, there shall be 4w (3): representy|
atives of the PMBA present at said meetingi |

ARTICLE XV

b g rn. UBmy Tt oWy oaF et e v RAT) -t EE | i R

ESTATE BENEFITS

A, In the event that an employee dies during the life of tht#;,
| Agreement, his estate shall be entitled to the following cash ‘l
Ebenefits which have accumulated and are unused at the time of his |

1

:deathx

» Vacation time
Holiday time
Overtime ' 1 | D

Compensatory time

Hold Over time

. The difference in rate of pay at
beginning eof the year and that whi
is agreed upon by contract during

nn:-:u.nu::w

vear up until and including the da
of death.

- R\ M 2. A o - : ‘
| year shall be entitled to all his faill mwmtm;

.ARTICLE XV1
EDUCATIONAL INCENTIVE PAY FOR FIREMEN

Each full-time member and permanent employee of the Pire
| Department who successfully and satisfactorily compietes the ‘
| number of courses hereinafter set forth in a program in FPire Boloﬁi£ 
at a recognized college or university which is part of a program |
leading to an associate degree in Fire Science shall be entitled
hereinafter to additional compensation at the rate specified.
Section 1.

Upon the successful and satisfactory completion of 33 cridit:

| hours for an Associate Degree in Fire Science, the employse shall |1 38

receive a salary increase of $350.00 per year.

-1l1l-




Section 2, ’

Upon the successful and satisfactory completion of the

A R s e
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required credit hours and upon the attainment of an Associate

Degree in Fire Science, the employee shall receive a salary i
itncrease of an additional $350.00 per year, N  :€
Section 3.

An education program to be accepted under this subsection
shall be equivalent or substantially similar to the degree progrlm‘fﬁf
in Fire Sclence offered by Rutgers University, the State Univ‘rlity ]3
of the State of New Jersey, which now requires 66 credit hdurl of
approved courses for such degree., The Township Committee shall
determine whether any degree or course program is equivalent to
the program now offered by Rutgers University and shall have finaL.

v

approval as to its applicability and appropriateness. g

Section 4. o

The additional compensation herein provided shall be payable
upon presentation to the Township Committee of a proper certificatd
from the institution setting forth the number of credit hours com-|
pleted and the requirements'for conferring a degyree in Pire Science.
Section 5.

A fire fighter who successfully completed County, State or
Federal Fire Science Training course or other such school to which
he is assigned by the Fire Chief shall receive a salary incroalo-o#
$350.00 per year upon successfully and satisfactorily attaining
495 hours of schooling. Upon the successful and satisfactory
completion of an additional 495 hours of such schooling, the em-
ployee shall receive ,an additional $350.00 per year, The Township
Committee shall have the final approval as to the applicability or
appropriateness of any such course of instruction.

Section 6.

The employee shall be credited for such education as descr hu%~fﬁ

~12-




in Sections 1- 3 and 5 hereof that he has heretofore received
| while a member of the Hillaide Fire Department or such college
credits as described in Section 1 - 3 he may have accrued during

Ehis lifetime. The Township Committee shall determine which such

| plan. There shall be no compensation for basic training.
| Section 7.
The Fire Chief shall make available a list of schools to all

Eemployees. Fire fighters who wish to attend said lchoéls shall

%qualified toc attend the schools. The determination of who may
| attend, what courses and when shall be within the sole discretion
| of the employer.

| Section B.

| ment as follows:

A. The individual who is in need of specialized training to
£fill the needs of the department.

B. The fire fighter who has the most seniority and the least
| amount of training. |
C. Fire fighters may attend fire courses on their own time

even though not assigned by the department and receive credit for

on their own time.

program is $700.00. However, the non-college courses referred to |
sation referred to herein on the basis of fifteen (15) hours of

~13-

prior credite, if any, shall be applicable for including in this |.

| apply through the Training Officer of the Hillside Fire Dﬂplrtllnﬁ%:

éThe Training Officer shall then make arrangements for the ofticers |

Priority for attendance shall be determined by the Fire D.plrﬁwf

them as long as they are recognized courses and are sanctioned by | -

the Fire Department. Fire fighters must make arrangements to &ttoT@;ﬂ

in Section 5 may be used to establish eligibility for the aoaponh'.r”7
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such courses representing the equivalent of one (1) credit hour
in a recognized college or university course,
Section 10.

The Department shall continue its policy of ordering its
nembers to attend specialized schools.
| Section 11.

Members of the Department so ordered to attend said courses
shall be considered on duty while attending school and they shaill
| do so on departmental time, They shall oh'.:v.'lll rudes and

regulations, be on time for all sessions, and give strict atten-

ltion to training instructions. 8hould the fire fighter fail to
gsuccesafully complete the course, he shall not receive credit or
{ compensation for the course. In the area of college training, the |

' to qualify for compensation under this program.
ISection 12,

The employee shall have the right to combine college courses'’
credits with vocational and, technical training credits in order to
be eligible for the salary increases as set forth in Bectione 1. 3j
;and 5 of this Article. If the employee desires to combine these
5two categories, the following criteria will apply:

One (1) college credit is equal to 15 hours of vocational
and technical training, The maximum salary increase that
can be obtained by accumulating college, vocatiohll and
technical, by a combination of both, or by any other

method, if $700.00.

’

ARTICLE XVII1
TERMS AND CONDITIONS OF THIS AGREEMENT

Section 1.

The term of this Agreement shall commence January let, 1978, | .

-14-~

| fire fighter must attain a mark of "C" or its aquivalent or better  *‘




;and extend through December 3lat, 1978.

| section 2.

The terms of this Agreement shall reﬁain in full force and
:effect until replaced by a new Agreement.

| Section 3, |

The words Hillside Piremen's Mutual Rensvelent: Associstion.
| shall be deleted from any other contract:in refeiiibaniis:soatract
entered into by any other organisation of «he Biilbiidd Pixe
Dapartment effective 1979%

TOWNSHIP OF HILLSIDE

ATTEST:

HAROLD WOVSANIKER, MAYOR

JOHN G. KULISH ,
Township Clerk HILLSIDE LOCAL #35 FIREBMEN'S
MUTUAL BENEVOIENT ASSOCIATION

FRANK CASWELL,, PRESIDENT

ROBERT L. ORTSTEIN .
| State Delegate :

F.M.B.A. Local #35 ANGELO DI LEO, CHAIRMAN
- PAY RAISE COMMITTEE
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