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WHEREAS, the CHERRY HILL SUPERIOR OFFICERS’ ASSOCIATION
[hereinafter called the "Association"] and the TOWNSHIP OF CHERRY HILL [hereinafter
called the "Township"] desire to clarify their understandings reached for a successive collective
bargaining contract for the term January 1, 2022 through December 31, 2025, and the parties put
forth the following mutual agreements.

PREAMBLE

THIS AGREEMENT entered into this day of , 2022, by and between

the TOWNSHIP OF CHERRY HILL, in the County of Camden, New Jersey, a municipal
corporation of the State of New Jersey, and CHERRY HILL SUPERIOR OFFICERS’
ASSOCIATION (hereinafter called the "Association").

ARTICLE
RECOGNITION

A. The Township, pursuant to Public Employment Relations Commission Docket No.
RO-889, recognizes the Association as the representative for the purposes of collective
negotiations for all sergeants, licutenants and captains employed in the Police Department, but
excluding special police, school crossing guards, police reserve, dispatchers, managerial
executives, confidential employees, professional employees and craftsmen within the meaning of
the Act, and all other employees of the Township of Cherry Hill.

B. The title of Officer shall be defined to include the plural as well as the singular, and

to include males and females.



ARTICLE II
NON-DISCRIMINATION

There shall be no discrimination by the Township or the Association against any employee
because of the employee’s membership or non-membership in the Association. Neither the
Township nor the Association shall discriminate against any employee because of race, creed,
color, national origin, ancestry, age, marital status, religion, pregnancy, civil union status, domestic
partnership status, affectional or sexual orientation, genetic information, sex, gender identity or
expression, disability, including AIDS or HIV, or atypical hereditary cellular or blood trait, or
because of the liability for service in the Armed Forces of the United States, and any other
characteristic protected by law.

ARTICLE I
ASSOCIATION RIGHTS & RESPONSIBILITIES

A. Authorized representatives of the Association, whose names shall be filed in
writing with the Business Administrator, or his/her designee, shall be permitted to visit any police
facility for the purpose of processing or investigating grievances, provided that prior approval has
been secured from the Chief of Police, or his/her designee, on condition that such prior approval
shall not be unreasonably withheld. At least one (1) authorized representative shall be granted
such permission. The representative shall not unreasonably interfere with the normal conduct of
the work within the police facility.

B. Up to a maximum of three (3) authorized representatives shall be excused from
their normal duties to participate in negotiations for the renewal of this Agreement or the execution
of a new Agreement. Such representatives shall attend negotiations session, if on duty, in the

appropriate uniform and be available for duty in the event the need arises.
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C. The President, or in his/her absence, the Vice President of the Association shall
have the right while on duty to investigate and process grievances and to attend Association
functions upon direct application to the Chief of Police or his/her designee.

D. Copies of disciplinary charges or other notices relating to disciplinary action shall
be furnished to the Association upon written request.

E. The Association will be responsible for acquainting its members with the
provisions of this Agreement, and shall be responsible insofar as possible for the adherence to the
terms of this Agreement by such members, and the Association recognizes that the conditions set
forth in this Article shall be subject to the mission of the Township.

F. The Employer agrees to grant necessary time off without loss of pay for the SOA
President or designee to attend the annual State PBA Convention.

G. The Employer agrees to grant the necessary time off without loss of pay for the
SOA President or designee to attend seminars and conferences relating to collective bargaining
and SOA business up to three (3) days annually.

ARTICLE IV
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the Laws
and Constitution of the State of New Jersey and of the United States including, but without limiting
the generality of the foregoing, the following rights:

1. To the executive management and administration control of the Township

government and its properties and facilities and the activities of its employees;



2, To hire all employees, and subject to the provisions of law, to determine
their qualifications and conditions for continued employment, or assignment, and to promote and
transfer employees;

3. To suspend, demote, discharge or take other disciplinary action for good
and just cause according to law.

B. Pursuant to the Laws of the State of New Jersey and of the United States, the
exercise of the foregoing powers, rights, duties or other responsibilities of the Township, the
adoption of policies, rules, regulations and practices furtherance thereof, and the use of judgment
and discretion in connection therewith, shall be limited only by the terms of this Agreement, and
then only to the extent such terms hereof are in conformance with the Constitution and Laws of
New Jersey and of the United States.

ARTICLE V
LEAVE OF ABSENCE WITHOUT PAY

A. A leave of absence without pay shall, at the discretion of the Township, be granted
for good cause to any employee who has been employed for a period of ninety (90) days after the
probationary period.

B. Maternity Leave: Upon presentation of proof of pregnancy, a female Officer will
be relieved of her street duties and assigned to an in-house function by the Chief of Police. The
female Officer will receive one (1) month leave of absence with pay after the birth of her child.

C. Any Police Officer who does not take leave pursuant to Section B, shall be eligible
for a leave of absence with pay upon the birth or adoption of a child for five working days

immediately after the birth or adoption of the Police Officer’s child.



D. Family/Medical leaves of absence will be granted in accordance with the provisions
of the “Federal Family and Medical Leave Act” (hereinafter FMLA) and the “New Jersey Leave
Act” (hereinafter NJFLA) and the regulations promulgated pursuant to those statutes, as well as a
Family Leave Policy adopted by the Township of Cherry Hill. Under the provisions of these
statutes, certain employees are entitled to twelve (12) weeks of leave during a twelve (12) month
period. The circumstances under which leave may be taken vary depending on the type of leave
requested and the Township will grant leave in accordance with the provisions of each statute, and
the judicial decisions interpreting the requirements of each statute. Employees taking FMLA
leaves and/or NJFLA leaves will be required to use accrued sick leave, vacation and administrative
leave concurrent with the approved leave. Employees will also be required to take FMLA leaves
and NJFLA leaves concurrently when possible under the statutes. The Township retains all rights
to require proper certification from a health care provider pursuant to all applicable laws.

ARTICLE VI
MAINTENANCE OF OPERATIONS

A. It is recognized that the need for continued and uninterrupted operation of the
Township's Department and Agencies is of paramount importance to the citizens of the
community, and that there should be no interference with such operations.

B. Neither the Association nor any person acting in its behalf will cause, authorize,
engage in, sanction, assist or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty or stoppage of work or abstinence in whole or in part, from the
full, faithful and proper performance of the employees' duties of employment), work stoppage,

slowdown, walkout or other illegal job action against the Township.



C. The Association agrees that it will do everything in its power to prevent its members
from participating in any strike, work stoppage, slowdown or other activities aforementioned, or
support any such action by another employee or group of employees of the Township.

D. In the event of a strike, slowdown, work stoppage or other activity aforementioned,
it is agreed that participation in any such activity by any employee covered under this Agreement
shall entitle the Township to take any legal and statutory remedies.

E. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its rights to seek and obtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages, or both, in the event of such

breach by the Association or its members.

ARTICLE VII
GRIEVANCE PROCEDURE
A. PURPOSE
1. The purpose of this procedure is to secure, at the lowest possible level, an equitable

solution to the problems which may arise affecting the terms and conditions of this Agreement.
2. Nothing herein shall be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate member of the departmental staff.
3. Nothing herein shall be deemed to deny the employees of their statutory or other
legal rights concerning discipline. Nothing herein shall be deemed to deny employees of their
rights to pursue any other statutory or legal remedies in lieu of resorting to the Grievance

Procedure.



B. DEFINITION

The term "grievance" as used herein means any controversy arising over the interpretation,
application or alleged violation of the terms and conditions of this Agreement, and shall be raised
by the Association on behalf of an individual or group of individuals or the Township, and shall

be deemed not to include discipline.

C. STEPS OF THE GRIEVANCE PROCEDURE

In order to resolve grievances covered by this Agreement between the parties, this
procedure shall be followed unless any step is waived by mutual consent:

Step One

An aggrieved employee or the Association on behalf of an aggrieved employee or
employees or the Township shall institute action under the provisions hereof within fifteen (15)
days of the occurrence of the grievance, or within fifteen (15) days of the date when the officer
should have known of the occurrence, and an earnest effort shall be made to settle the differences
between the aggrieved employee and histher immediate supervisor, for the purpose of resolving
the matter informally. Failure to act within said fifteen (15) days shall be deemed to constitute an
abandonment of the grievance. If a resolution of the grievance has not been reached within three
(3) days of the informal discussion, the grievant may proceed to Step Two.

Step Two

(a) In the event a satisfactory settlement has not been reached at Step One, the
employee or the Association shall, in writing and signed, file his/her grievance with the
supervisory officer at the next level of command within the Department within three (3) days of

decision at Step One, excluding weekends and holidays.
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(b) The supervisory officer at the next level of command shall render a decision in
writing within five (5) days from the receipt of the grievance.

Step Three

(a) In the event a satisfactory settlement has not been reached at Step Two, the grievant
may within three (3) days of the supervisor's decision, file his/her written grievance with the Chief
of Police.

(b)  The Chief of Police shall review the matter and make a determination within five
(5) days from the receipt of the grievance.

Step Four

(a) In the event a satisfactory settlement has not been reached at Step Three, the
grievant may within three (3) days of the Chief's decision, file his/her written grievance with the
Mayor.

(b)  The Mayor shall review the decision of the Chief of Police and within ten (10) days
from receipt of the grievance make a written determination.

Step Five

(a) In the event the grievance has not been resolved at Step Four, the Association may,
within five (5) working days of the Mayor's decision, request arbitration. The arbitrator shall be
chosen in accordance with the Rules of the Public Employment Relations Commission.

(b)  However, no arbitration hearing shall be scheduled sooner than thirty (30) days
after the final decision by the Mayor. In the event the aggrieved elects to pursue other remedies,
the arbitration hearing shall be canceled and the matter withdrawn from arbitration. The

Association shall pay whatever costs it may have incurred in processing the case to arbitration.
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() The arbitrator shall be bound by the provision of this Agreement and restricted to
the application of the facts presented to him involved in the grievance. The decision of the
arbitrator shall be final and binding. In formulating his/her decision, the arbitrator shall adhere to
the statutory and case law of New Jersey and the United States where applicable.

(d)  The costs for the services of the arbitrator shall be borne equally between the
Township and Association, unless the Association elects to withdraw, in which case any fees of
the Arbitration Commission shall be paid by the Association. Any other expenses, including, but
not limited to the presentation of witnesses, shall be paid by the party incurring the same.

(e) The arbitrator shall set forth his/her findings of facts and reasons for making the
award within thirty (30) days after conclusion of the arbitration hearing unless agreed to otherwise
by the parties.

® No response at any Step in this procedure by the Township or its agents shall be
deemed to be a negative response. Upon the termination of the applicable time limits, the grievant
may proceed to the next Step.

(g)  Group grievances, which shall be defined as those affecting "substantially”" all of
the members of the Association, shall be filed by the Association and by the Association only at
Step Three.

(h)  The Township reserves the right to file in writing a grievance on its behalf with the
Executive Board of the Association which shall conduct a conference with the representatives of
the Township within ten (10) days of the filing of the grievance, and which shall render a

determination within ten (10) days of said conference. In the event that the Township is



unsatisfied with the determination of the Association Executive Board, the Township may then
proceed to the final Step of this Grievance Procedure.

@) Time limits may be extended by the parties by written mutual agreement.

() All references to days in Article VII shall mean Mondays through Fridays, 9:00
AM. - 5:00 P.M., excluding weekends and holidays.

ARTICLE VIII
COMPENSATION

A. Effective January 1, 2022, salaries will be, per rank, as follows:
1. Salary Compensation Schedule: Effective January 1, 2022, for all
bargaining unit members, salaries shall be paid in accordance with the salary
schedule set forth below, with any adjustments retroactive where appropriate. The
parties agree that this salary schedule represents increases for Sergeants,
Lieutenants and Captains of 2.75% retroactive to January 1, 2022; 2.75% effective
January 1, 2023; 2.75% effective January 1, 2024; and 2.75% effective January 1,
2025. On January 1, 2022, prior to calculation of any negotiated percentage
increase, all salaries and all ranks shall receive a one-time salary adjustment of
$750. Any employee promoted to Sergeant after the signing of this contract, shall
be paid for the first year of rank, $5,000 below the existing Sergeant’s annual
salary; the second year of rank at $2,500 below the existing Sergeant’s salary, and
the third year of rank and thereafter, at the same salary as the existing Sergeant’s
salary set forth below, except any newly promoted Sergeant at the commencement
of the 24" year of service, shall be paid at the existing Sergeant salary for that

calendar year and every year thereafter.
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SALARY SCHEDULE

2022 2023 2024 2025
Sergeants $ 139,834 $ 143,679 $ 147,630 $ 151,690
Lieutenant $ 149,410 $ 153,519 $ 157,740 $ 162,078
Captain S 161,446 $ 165,886 $170,448 $ 175,135
2. Salary Compensation Schedule — Acting Sergeant shall be paid at the same rate
as a fully ranked Sergeant.
3. Payment Schedule — Payments will be made on an equal weekly or biweekly basis

on Fridays at the discretion of the Township. Where the Township has adopted an ordinance to
require net pay to be directly deposited pursuant to N.J.S.A. 52:14-15a, the Township shall
continue to provide each employee, electronically through ADP IPay, twenty-four (24) hours prior
to the deposit, all information concerning net pay, and withholdings from the employee’s pay
check.

B. Longevity — Effective July 1, 2011, longevity was added into the base salary for
all purposes in accordance with the Township’s regular payroll practices for all members of the
bargaining unit promoted before July 1, 2011. Thereafter, longevity payments were eliminated
and no other employee shall receive longevity.

C. Work In A Higher Category — Filling Temporary Vacancy

1. Temporary Vacaney - Any officer who anticipates an absence from his/her
regularly scheduled work day will appoint, in writing, a Subordinate Officer from his/her
respective unit to assume his/her position for that absence. In a case where the absent officer is

unable to designate a replacement for his/her position, the Chief of Police, or his/her designee,
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shall have the sole authority to assign a replacement officer. The acting officer shall receive a
temporary salary increase (Filling Temporary Vacancy) upon submission of a Timekeeping Form,
POSS Entry, approved by his/her supervisor for the period of substitution at the absent officer’s
Salary or at the Salary of the next higher rank above the acting officer’s rate, whichever is lower,
in accordance with ARTICLE VIII, Section A(2) and A(3).

2. Permanent Vacancy - In a case where there is no longer an officer in the
vacant position, Chief of Police, or his/her designee, shall have the sole authority to assign a
replacement officer. This may or may not be designated an "acting position" at the sole discretion
of the Chief of Police.

3. Acting Position - Any officer assigned by order of the Chief of Police as
an "acting" sergeant, lieutenant or captain shall receive the permanent rank after serving no more
than twelve (12) consecutive months in that position from the date of the initial assignment and
designation. If the rank becomes permanent, senjority in the higher rank shall be retroactive to the
date of the initial assignment.

4. Discretion - The Chief of Police shall have the sole authority to place
officers in an "acting” position, except as otherwise provided in Paragraph 1 above. The Chief of
Police shall have the right to remove any "acting" officer with or without cause at any time
prior to the end of the officer's having served twelve (12) consecutive months in an acting capacity.

ARTICLE IX
SICK LEAVE

A. Sick leave for all members of the bargaining unit shall be earned at a rate of 110.5

hours per calendar year.
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B. Paid sick leave is an employee benefit provided to all regular, full-time Police
Officers unable to work scheduled hours due to the Police Officer’s personal illness, injury or
disease; the officer’s receipt of professional medical care, or to care for an immediate family
member’s illness, injury or disease. The term “immediate family member” is defined to include
mother, father, mother-in-law, father-in-law, child, or a spouse, domestic partner and/or civil union
of an employee, as defined under New Jersey law.

C. Any amount of Sick Leave allowance not used in any calendar year shall
accumulate to the employee’s credit from year to year to be used if and when needed for such
purpose.

D. In the event of compensable illness or injury within the meaning of the New Jersey
Workers” Compensation Statute, the Township shall pay to the Employee for the first nine (9)
months the employee is out on worker’s compensation the difference between the normal full rate
of pay and any benefits payable pursuant to the Workers’ Compensation Statute so long as the
Employee is entitled to such benefits. Thereafter, the Employee may elect to use accrued sick or
vacation time to supplement the difference between the statutory rate up to but not including their
full salary. Any such supplementation of worker’s compensation payments shall not result in an
officer making more than the officer’s normal pay. Use of sick time shall be proportional to the
gap in pay it is filling. For example, if worker’s compensation pays two-thirds of base salary, the
officer can use 1/3 of sick or vacation day to make up the difference for each day.

E. If an employee is absent for reasons that entitle him/her to Sick Leave, the employee

shall report such absence in the manner provided in the Police Department’s General Orders.
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F. The Township requires proof of illness under circumstances set forth in the Police
Department’s General Orders. The Township may adopt Sick Leave verification procedures
through the Police Department’s General Orders.

G. The Township may require an employee who has been absent because of personal
illness, as a condition of his/her return to work, to be examined, at the expense of the Township,
by a physician designated by the Township in accordance with the Police Department’s General
Orders.

COLLEGE INCENTIVE PROGRAM

A. Each employee who enters the College Incentive Program pledges to achieve an
Associate's or Bachelor's Degree in Police Science, Administration or related field of study as
designated by the institution of leatning as being within their law enforcement degree program.

B. Each employee shall be compensated at the rate of one ($1.00) dollar per month for
each successfully completed credit earned at an accredited institution of higher learning, provided
the courses studied had the prior approval of the Chief of Police.

C. Upon presentation of proof of successful completion through institutional records,
payments shall be added to salary at the end of each semester, either in February, June or
September.

D. In the event an employee does not earn any additional credits for three (3)
consecutive semesters, all payments hereunder shall cease. The employee may reinstate
him/herself in the program, but credits earned prior to his/her reinstatement shall not be
compensated until attainment of the degree being sought. The employee may make application to

the Chief for relief from the provisions of this Section.
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E. Credits earned prior to appointment to the Department shall not be compensated
until the attainment of the next highest degree, either the Associate's or the Bachelor's.
F. The highest level of compensation under this program shall be those credits up to

and including the Bachelor's degree.

ARTICLE XI
EXCHANGE OF HOURS OF DUTY

A. The request for exchange of hours of duty by an employee may be granted by the
Chief or his/her designee, provided such request has been made through channels and in
conformance with the needs of the Department.

B. In volunteering to exercise the provisions of this Article, no officer shall work more
than two (2) shifts and the provisions of Article XII shall not apply to the second shift unless the
officer is ordered to work hours in excess of his/her shift, in which case Article XII shall be

applicable to those excess hours.

ARTICLE XII
HOURS AND OVERTIME

A. Overtime — Overtime shall be paid for all hours worked in excess of the Officer’s
regularly scheduled shift or where an Officer is caused to work on a regularly scheduled day off
(“RDQ”) as defined by the annual posted work chart and this Article, except as set forth in
Paragraph E below:

1. All Superior Officers required to work in excess of their regular shift, with the

approval or at the request of their Supervisor, shall be paid at one and one-half (1

¥4) times their regular rate of pay on the following basis:
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0 - 15 minutes No Pay

16 minutes and after Time and one half retroactive to the
the first minute.

B. Court appearances, as required in the line of duty, shall be compensated at the
employee's option by means of compensatory time, computed on a time and one half basis, or at
an hourly rate equal to one and one half (1 %) of said Officer's hourly rate, with a three (3) hour
minimum. The employee is to exercise said option (in writing) at the time of the Court appearance.

C. Compensatory time off earned during a calendar year, if unutilized, will be
compensated for by the Township at the straight time rate earned at the end of that calendar year,
unless he/she requests and is granted the right to accumulate such time off for the succeeding year.
Such approval may be granted at the discretion of the Chief of Police or his/her designee.

D. Wark Schedules — The regular duty schedule for non-patrol division will provide

a basic work week of forty (40) hours. As is the present practice, where the schedule involves
regular shifts other than eight (8) hours, the general schedule will provide offsets to insure the
maintenance of the forty (40) hour base work week during the course of the year.

The regular duty schedule for employees working in the patrol division shall consist of a
twelve (12) hour daily work schedule based on the Pitman Model (two (2) days on — two (2) days
off — three (3) on— two (2) off —two days (2) on — three days (3) off). A basic work week of forty-
two (42) hours composed of twelve (12) hour work shifts not to exceed one hundred sixty-eight
(168) hours in any twenty-eight (28) day period. Mandatory rest periods between shifts and hours
worked for outside employers will be determined by departmental policy.

E. Regular Days Off — When an Officer works on a regularly scheduled day off

(“RD0O”), as defined by the annual posted work chart and Section A of this Article, in connection
16



with any training, or community events, at which the primary focus is interaction with members

of the community, this time shall be treated as RDO (compensatory time), and shall be awarded at

one and one half (1.5) times for all hours worked in excess of the Employee’s regular schedule.

Any such time is to be designated as RDO in accordance with the provisions of this paragraph.

1.

Unlike overtime time earned in Section A, Employees shall not receive monetary
compensation for any earned RDO time.

RDO time earned under this paragraph may be taken off with the approval of the
Police Chief or his/her designee, within a reasonable period of time after it is
earned, subject to existing leave requirement requests. Leave will not be
automatically granted if the maximum number of officers are already off.

At no time shall accumulated RDO time exceed two hundred (200) hours for any
employee. If accumulated RDO time exceeds the permitted amount, the Chief of
Police may schedule the Officer’s RDO time in order to reduce the accumulated
leave.

Any Officer who, outside of their regularly scheduled shift, volunteers to work at a
community event, at which the primary focus is interaction with members of the
community, shall receive RDO time in lieu of paid overtime or compensatory time
for this work.

Any Special Operations Group officer attends unit training, they shall receive RDO
in lieu of paid overtime or compensatory time, as set forth below:

Assigned training associated with Special Operations Group
specialty units (TRT, CINT, K9, Police Service Rifle Team).

17



F.

Any officer who requests training which is voluntary, non-mandated, and not
operationally necessary, shall receive RDO in lieu of paid overtime or
compensatory time, provided such training is approved by the Chief of Police or
his/her designee in advance.

Overtime/Compensatory time shall be granted for all mandatory and/or involuntary
training that takes place outside of an officer’s normal work hours or where they
are caused to work on a regular scheduled day off (RDO) as defined by the Annual
Posted Work Chart and Section A of this Article, except any in service trainings
covered under Section 5.

Notwithstanding anything to the contrary herein, Administrative adjustments are
permitted for a temporary schedule change upon written mutual consent of both
parties for any voluntary training assignment that is longer than five (5) consecutive
days.

Kelly Time — Each month, employees in the Patrol Division shall earn ten (10)

hours of compensatory time (120 hours per year) to offset the change in annual hours worked from

2068 hours to 2190 hours under the twelve (12) hour shift schedule. This compensatory time shall

be designated as “Kelly Time” and shall be used in the year that it is earned. Employees shall not

receive monetary compensation for any unused Kelly Time. This section shall not alter the other

terms and conditions set forth in this Article, including but not limited to Hold Time Beyond a

Shift, Recall Time, Off-Duty Court Time, RDO, and Compensatory Time (earned independently

of Kelly Time). All other officers shall remain on their current work schedule.
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G. Call Back Time. If an employee is called back in for extra duty (other than a Court

appearance), he is to be guaranteed a minimum of four (4) hours of time at one and one half (1 Y2)
time rates. This provision shall not apply to a carry-over immediately subsequent to the employee's
prior work shift. At the employee's option, to be exercised in writing at the time of recall, they
may elect to be paid or receive compensatory time off.,

H. Staff Meetings. Employees shall be obligated to attend Departmental or Divisional

Staff meetings not to exceed four (4) hours per month without monetary compensation.
Compensatory time in lieu of monetary compensation shall be given to all employees attending on
off-duty time.

1L All permanent work schedule changes shall be made with a minimum of thirty (30)
days notice.

J. If the twelve (12) hours shift schedule should be terminated and the Department
reverts back to the prior schedule (2068 hours annually) all prior provisions shall resume without
modiﬁcation, as set forth in the parties’ collective bargaining agreement which was effective
January 1, 2010.

ARTICLE XIII
SECONDARY EMPLOYMENT

A. With respect to DWI grants, seatbelt grants, block grants and other fixed hourly
rate grants, members shall be entitled to the hourly rate allowed for in the respective grant or grants
without regard to their regular hourly rate or their regular overtime rate.

B. With respect to the rate of compensation for outside contractors, including the

Cherry Hill Board of Education, or private companies, the member shall be entitled to the hourly
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rate set forth in the Ordinance adopted by the Township of Cherry Hill for contracted off-duty
employment without regard to their regular hourly rate or their overtime rate.

C. Hours worked under subsections (A) and (B) above shall not count as hours worked
in excess of an employee’s normal regularly scheduled work hours for the purpose of computing
overtime with the Township.

ARTICLE XIV
CLOTHING ALLOWANCE

A. Members assigned to a Superior Officer rank shall be issued insignia, special
clothing or special items required of that rank, not required of the Officer’s prior rank. This shall
include one breast badge, one hat badge, chevrons, bars and other insignia of rank and the cost to
affix them to the uniform, if necessary. The Township will exercise due diligence in securing such
item and equipment for newly appointed officers. Upon promotion from Sergeant to Lieutenant,
each Police Officer shall be issued one summer (short sleeve), one winter (long sleeve) shirt, one
pair of black pants, a hat and tie, replacement of BDU supervisor shirts (long and short sleeve),
and chevron bars and other insignia of rank and the cost to affix them to the uniform, if necessary.
Upon promotion from Lieutenant to Captain, that officer shall receive replacement of BDU
supervisor shirts (long and short sleeve), and Chevron bars and other insignia of rank and the cost
to affix those to the uniform, if necessary.

B. Body Armor. On July 1% of each year, the Chief of Police, or his designee, shall
submit to the Township a list of ASSOCIATION officers assigned to field duty who are to be
supplied with body armor. No employee shall receive this body armor unless his/her armor is five
(5) years old or older. The cost of the body armor shall be paid by the Township and shall be of

the same type and quality as those supplied by rank and file. The Township also agrees to maintain
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a list of warranties and guarantees for all body armor. Specifications for body armor and the
assignment as field officers are the sole responsibility of the Chief of Police.

ARTICLE XV
HOLIDAYS AND PERSONAL DAYS

A. In lieu of official paid holidays and/or personal days, each employee shall be
granted a total of seventeen (17) days off in each calendar year earned at the rate of 1.416 days per
month and pro-rated to the number of months worked for the final year of service. Holidays and
Personal days shall continue to be based on one (1) work day regardless of the hours of the
employees shift.

B. Holidays and/or personal days earned in one (1) year must be utilized by March 31

of the succeeding year, provided the employees are given the opportunity to utilize such holidays

during this period.
ARTICLE XVI
VACATIONS
A. Each employee shall be entitled to annual vacation leave with pay in accordance
with the following schedule:
From the second (2"%) through and including the 80 hours

fifth (5™) calendar year of employment

From the sixth (6™) through and including the 120 hours
tenth (10" calendar year of employment

From the eleventh (11™) through and including 160 hours
the fifteenth (15™) calendar year

From and after the sixteenth (16'") calendar 200 hours
year of employment
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B. Accumulation of annual vacation leave from year to year may be permitted at the
discretion of the Chief of Police with approval of the Mayor. However, accumulated vacation
leave must be utilized in the year succeeding its accumulation in the form of requested
compensatory time off and scheduled at such times as the needs of the Division permit.

C. An annual vacation leave schedule shall be prepared by each Division head in
accordance with the provisions of this Article.

D. Vacation allotment will be pro-rated to the number of months worked for the final
year of service.

ARTICLE XVII
SEPARATION, DEATH AND RETIREMENT

A. Employees shall retain all pension rights as police officers under New Jersey laws
and Township Municipal Ordinance.

B. Employees retiring either after twenty-five (25) years of service pursuant to
N.J.S.A. 43:16A-11.1 or having attained the age of fifty-five (55) pursuant to N.J.S.A. 43:16A-5
or as a result of a disability pension, whether work connected or not, shall be paid for all
accumulated holidays, vacation, and other compensatory time as provided in this Agreement. Said
payments shall be computed at the rate earned.

C. Employees intending to retire on other than disability pension shall accordingly
notify the Chief of Police, or his/her designee, sixty (60) days prior to the start of fiscal year in
which said retirement is to become effective. Such notice provision shall not apply to any
employee who retires because of conditions not known or reasonably foreseeable by the employee.

D. In the event of an employee's death, his/her estate or legal representative shall be

paid for all accumulated holidays, vacation, or other compensatory time as provided in this
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Agreement. Payment shall be made at the employee's rate of pay at the time of his/her death. In
the event the death occurs in the line of duty, there shall not be any proration of time regardless of
when the death occurs during the year.

E. In the event of an employee's separation from service for any reason not set forth
in Section B or D above, all accumulated vacation, holidays and other compensatory time shall be
paid at the then current rate of pay to the employee, except that no payments shall be made for
accumulated sick leave.

F. For benefits payable in the then current year in all cases of separation, death while
not in the line of duty or retirement, all vacation, holidays, and other compensatory time shall be
pro-rated as of the (1st) first of the month if the resignation, death or retirement is effective prior
to the fifteenth (15th) day of the month and as of the last day of the month if the resignation, death
or retirement is effective on or after the fifteenth (15th) of the month. Benefits shall be pro-rated
on the calendar year from January 1 through December 31.

G. For benefits payable in the then current year in all cases where the employee died
while in the line of duty, all vacation, holidays, and other compensatory time which would have
accrued for the entire calendar year (in the year of the employee's death), shall be payable to the
employee's estate or legal representative.

H. Separation shall be defined as any permanent cessation of employment, but shall
not be deemed to include temporary leaves of absence, vacation, layoffs or other temporary leaves.

L Any employee retiring within the calendar year of contract being negotiated shall

receive a pro-rated share of that year's wage increase; pro-ration shall be based upon the calendar
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year from January 1 through December 31 as compared to the period of time that employee actually
served active duty during that year.

J. Upon retirement from Cherry Hill Township after completion of twenty-five (25)
years of service with Cherry Hill Township, or on a disability pension, medical, dental, and
prescription insurance coverage shall be provided for the retiree and his or her family up to
Medicare eligibility, providing those eligible annually certify that they have no other medical,
dental, and/or prescription coverage. The base plan for retiree health care is the State Health
Benefits Direct 2030 plan or the equivalent.

Should the retiree move out of the area serviced by the Township’s coverage, the retiree
and his/her spouse shall be provided with a quarterly reimbursement for medical, dental and
prescription coverage, providing those eligible for out of area coverage annually certify that they
have no other insurance coverage and provide proof of payment to the out of area insurance
provider.

The maximum cost to the Township under this provision shall not exceed 50% of the actual
cost of the insurance up to fifteen thousand (15,000) dollars annually. The retiree’s contribution
shall be inclusive of any premium sharing contributions required under P.L, 2011, Chapter 78. All
retirees may choose between medical, dental, or prescription (any or all) which is currently
available to active employees under Article XXII of this Agreement. This provision shall apply to
employees who retire during the term of this contract.

K. Upon retirement the Township shall make all payments for accumulated leave to
the employee in the form of a lump sum payment. However, nothing in the contract shall prevent

the employee from negotiating a multi-year payout for accumulated leave on an individual basis.
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L. Any retiree who stops receiving any of the Township’s medical, dental or
prescription benefits and at some point wants to begin receiving them again will be allowed to
rejoin the retiree medical benefits plan as stated above, provided that they certify annually that
they have no other insurance coverage available to them.

M. The immediate family (spouse, children) shall receive for a period of three (3)
months, the bi-weekly income check of a member killed in the line of duty.

ARTICLE XVIII
SERVICE RECORDS

A. Employees covered by this Agreement shall be entitled to inspect their service
records upon request and by appointment.
B. Employees inspecting service records will be required to sign a form indicating the

date, time and records inspected.

ARTICLE XI1X
BULLETIN BOARD

A. The Township shall provide one (1) bulletin board for the posting of notices relating
to matters and official business of all Police organizations.

B. The bulletin board may be utilized by the Association for the purpose of posting
Association announcements and other relevant information. The Chief, or his/her designee, may

have removed from the bulletin board any irrelevant material after notice to the Association

President.
ARTICLE XX
BEREAVEMENT LEAVE
A. Because of death in the immediate family, leave with pay shall be granted from the

day of death until the day after interment, inclusive. The immediate family shall include spouse
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or significant other; civil union partner; child, stepchild; parent; sibling; grandparent; brother or
sister in-law; daughter-in-law; son-in-law; grandchild; niece, nephew; uncle; aunt; cousin; or any
person related by blood or marriage residing in an employee’s household.

B. Proof of death may be required at the Township's discretion.

C. Additional bereavement leave may be granted at the discretion of the Chief of

Police.

ARTICLE XXI
TRAVEL EXPENSE

Any officer that receives prior written approval from the Chief or designee to use his or
her own vehicle for business purposes shall be reimbursed for all approved travel expenses
pursuant to the current IRS standard mileage rates for business miles driven, and for all other travel

expenses in connection with official duties.

ARTICLE XXII
MEDICAL BENEFITS

The Township shall continue to make available to employees and their families the existing
medical, prescription, and dental insurance as provided in this Article. All active unit employees
who have not withdrawn from the Township’s health insurance program, shall contribute towards
the cost of health insurance in accordance with P.L. 2011, Chapter 78. These payments shall be
made on a pre-tax basis, pursuant to L.R.S. Section 125 salary reduction premium-only plan, and
in accordance with the Township’s regular payroll practices. These contributions shall cease upon
the officer’s retirement. Pursuant to N.J.S.A. 40A:10-21.2 in any successor Agreement, the
contribution to health care benefits shall be negotiated as if the fourth-year employee ptemium

share contribution was included in this Agreement.
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A. Medical Benefits: the Township shall make available three (3) medical plans for
employees to choose from — Bronze, Silver, and Gold Plan. Effective January 1, 2022, the
Township shall provide medical benefits through the New Jersey State Health Benefits Program
(SHBP). The “Gold Plan” shall be the “NJ Direct/NJ Direct 2019” plan, and the “Silver Plan”
identified as the “NJ Direct 2030 plan.” The “OMNIA State Defector (with Blue Card)” plan
identified as the “Bronze Plan.” Employees will have the opportunity to select the plan that best
suits their individual needs.

L. The Silver Plan shall be the base plan for all covered employees with the employees'
premium costs limited to the premium share in accordance with P.L. 2011 ¢.78, as amended.
Employees who select coverage under the Gold Plan, or any other plan then offered with a higher
premium shall pay the entire difference between the premium cost of the Silver Plan and the
premium cost of the plan selected. All premium payments will be made on a pre-tax basis, pursuant
to an IRS Section 125 salary reduction premium-only plan, in accordance with the Township's
regular payroll practices. These contributions shall be in addition to the premium sharing
contribution required by P.L. 2011, Chapter 78 in connection with the plan selected.

2. The Township shall have the right during the term of this Agreement:

a. To change the Gold or Silver Plans referenced in Section “A” above to plans that
are equal to or better than the coverage and benefits offered by the Township in the
plans designated in Section “A” above, and to change the Bronze Plan to tiered plan
equivalent in coverage and benefits to the existing OMNIA State Defector Plan

referred to in Section “A” above;
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Employees shall have the option to enroll in the following plans offered by SHBP:
NJ Direct/Direct 2019; NJ Direct 2030; NJ Direct 2035; Omnia Health Plan; or NJ
Direct HD 1500. In the event the Township withdraws from the SHBP, the
provisions of this Article pertaining to the Gold, Silver or Bronze Plans, or plans
equal or better thereto, shall be the standard to apply to any new medical plan or
provider.

Employees under this Contract shall have the right to buy up to a higher cost plan
offered by the Township if the employee pays the entire difference between the
premium cost of the Silver and the premium cost of the plan selected.

To change prescription plans to the State Health Benefit Plan New Jersey Aetna or
Horizon 2030 or its successor plan, or a plan equivalent in benefits to the existing
Township prescription benefit plan, with retail and mail order co-payments for
generic, preferred brand, and non-preferred identical to the co-payments set forth
in this contract.

The Township may not change the type of plan more than once during a twelve
(12) month period. The Township agrees that the employees shall receive the
insurance cards and other related forms before the change is made.

It is agreed and understood that the employees will at no time be subject to a
"reimbursement arrangement” as a result of interrupted or changing coverage. This
shall not, however, preclude an employee from receiving reimbursement from the
Township for medical costs incurred in the event the Township fails fo comply with

the terms of this Agreement.
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g. The Township further agrees to give at Jeast thirty (30) days written notice of any
proposed change in plans.

3. Coverage for eligible dependents shall be included in all health and prescription

plans for eligible employees.

b. The Township shall make dependent coverage in its health and prescription Plans
as set forth in this Article, available for an adult child until the child turns 26 years
of age in accordance with Section 2714 of the Federal Patient Protection and
Affordable Care Act. Student status is not tequired. Coverage will terminate at the
end of the year in which the child turns 26 years of age, subject to the right to elect
continued coverage until age 31, pursuant to P.L. 2005, Chapter 375, as set forth
below.

c. Subject to the provisions and requirements of P.L. 2005, Chapter 375, employees
who are enrolled through any Township health or prescription plan may elect to
enroll their dependent child until age 31 for an additional premium which shall be
billed directly to the employee by the insurance carrier. Dependents that are
permanently disabled will remain covered during the life of the employee.

d. “Civil union partners” and “domestic partners” of the same gender under New
Jersey law shall be considered as dependents eligible for insurance benefits.

B. Flexible Spending Account: Pursuant to P.L. 2011, Chapter 78, the Township

shall continue to provide a flexible spending account (FSA) to permit employees to voluntarily set

aside, on a pre-tax basis, a portion of their earnings to pay for qualified medical and dental
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expenses not otherwise covered by their health benefits plan, pursuant to Section 125 of the
Internal Revenue Code, 26 U.S.C. §125.

C. Dental: The Township shall provide dental benefits for Employees covered by this
Agreement and each employee’s family under the prevailing Delta Dental Service Benefits Plan,
on the following basis:

1. 100% coverage for preventative dental expenses and diagnostic service
expenses as defined in the prevailing Delta Dental Service Benefits Plan, summary of which is
attached hereto as Exhibit A;

2. Coverage for prosthodontics and orthodontic services as defined in the
aforesaid prevailing dental benefits plan on a 50/50 co-payment basis after each patient pays a
fifty ($50.00) dollar deductible per calendar year, up to one hundred fifty ($150.00) dollars
maximum.

D. Prescription: The Township shall provide prescription coverage for Employees

covered by this Agreement and each Employee’s family on the following basis:

RETAIL (30 Day Supply)
Generic Preferred Brand Non-Preferred Brand
$10.00 $15.00 $25.00

MAIL ORDER (90 Day Supply)

Generic Preferred Brand Non-Preferred Brand
$20.00 $30.00 } $50.00
The Employee shall pay the lesser of the price of the generic prescription co-payment and

the actual cost of the drug.
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E. Waiver: Employees wishing to opt out of health, prescription, and/or dental
coverage may do so for an annual rebate in an amount not less than the amounts set forth in the
Employee Handbook in effect on the date of the signing of this Agreement. The rebate shall be
available to all new benefit eligible employees on their effective date and to all current eligible
employees. Payment shall be made quarterly for the preceding quarter. Employees wishing to opt
back in to coverage may do so during open enrollment, or at any time a qualifying event occurs,
including but not limited to loss of alternative benefits.

F. Officers Killed in Line-of-Duty: Health, prescription and dental insurance
benefits for dependents of those officers killed in the line-of-duty are as follows: Certain medical
benefits shall be continued for dependents of Police Officers killed during the performance of their
police duties:

The Township shall continue to pay premium costs for its Silver health, prescription, and
dental insurance coverage for the spouse and/or dependent children to age twenty-six (26) of any
Police Officer killed while in the performance of his/her police duties under the following
conditions:

1. The spouse of each deceased police officer does not remarry;

2. The spouse of each deceased police officer does not obtain medical
insurance/benefit coverage from an employer or any other source;

3. The spouse does not qualify for medical insurance/benefit coverage as may
be provided by a State or the Federal Government, including but not limited to Social Security,

Medicare/Medicaid.
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G. Survivor Benefits: The Township shall provide its Silver health plan, prescription
and dental insurance coverage for a surviving spouse of a deceased member up to age of Medicare
eligibility, subject to conditions described in Article XVII, Paragraph J. The surviving spouse shall
be eligible for this benefit for ten (10) years from date of death. Annual certification will be
required from those eligible that they have no other similar medical coverage.

H. Long-Term Disability Insurance: The Township will supply at no cost to the
employees covered by this Agreement, a Long-Term Disability Plan which will provide income
protection in the event of a non work-related illness or injury resulting in disability. The Township
may at its discretion offer additional voluntary coverage to be paid by the employee at the
employee’s option.

ARTICLE XXIII
MILITARY SERVICE

A. When a full-time employee (either permanent or temporary) who is a member of
the reserve component of any United States Armed Forces or the National Guard of any state,
including the Naval Militia and Air National Guard, is required to engage in field training or is
called for active duty, the employee will be granted a military leave of absence for the duration of
the service. Members of the Reserves are entitled to paid military leave for up to thirty (30)
workdays each year, and members of the New Jersey National Guard are entitled to paid military
leave for up to ninety (90) workdays each year, and members of the New Jersey National Guard
are entitled to paid military leave for up to ninety (90) workdays each year for active duty.
Thereafter, the employee shall be paid the difference between military salary and the employee’s
regular salary for a period of up to eighteen (18) months. The paid leave will not be counted

against any available time off, including but not limited to vacation, sick, or personal time. A full-
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time temporary employee who has served less than one year shall not be entitled to paid leave but
shall be granted non-paid military leave without loss of time. Drill weekends are not considered
active duty for purposes of paid military leave. Employees will be required to use accrued time in
this instance.

B. Employees on military service will also continue to receive paid health insurance
coverage during the period of the paid leave (full or differential). After this period has expired,
employees may continue coverage for themselves or their dependents under the Cherry Hill
Township group plan, but will still be required to pay the state mandated premium share to the
Township on a monthly basis, and will be invoiced for the premium share that would normally be
deducted from the employee’s pay. Employees who do not continue to pay their premium share
will be able to continue coverage for themselves or their dependents under the Cherry Hill
Township group plan by taking advantage of the COBRA provision. Employees will continue
accruing service and salary credit in the PFRS during the period of leave pay.

C. Pursuant to the Uniformed Services Employment and Re-employment Rights Act,
any employee released from active duty under honorable circumstances shall return to work
without loss of privileges or seniority within the following time limits: for service less than thirty-
one (31) calendar days, the employee must return to work on the beginning of the first regularly
scheduled workday or forty-eight (48) hours after the end of military duty, whichever is later, with
reasonable allowances for commuting; for service of thirty-one (31) to one hundred eighty (180)
calendar days, the employee must submit an application for reinstatement within fourteen (14)

calendar days after completing military duty; for service greater than one hundred and eighty (180)
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calendar days, the employee must submit an application for reinstatement within ninety (90)

calendar days after completing military duty.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction following the valid adoption of this Agreement, such provision shall be
inoperative, but all other provisions shall not be affected thereby and shall continue in full force
and effect.

ARTICLE XXV
SUPERSEDING CLAUSE

This Agreement supersedes any and all other Agreements, ordinances and/or resolutions
dealing with working conditions and terms and conditions of employment which are inconsistent

with the terms of this Agreement.

ARTICLE XXVI
FULLY BARGAINED PROVISIONS

This Agreement incorporates the entire understanding of the parties in all matters which
were or could have been the subject of negotiations. During the term of this Agreement, neither
party shall be required to negotiate with respect to any matter other than those specifically provided
for in this Agreement and whether or not within the knowledge or contemplation of either or both

parties at the time they negotiated and executed this Agreement.
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ARTICLE XXVII
DUES DEDUCTION

A. The Township agrees to grant rights of dues deduction to the Association and will
deduct Association membership dues from the pay of those Employees who individually and
voluntarily request in writing that such deductions be made. Such written request must be given
to the Township Controller’s Office. For each employee who signs such an authorization card,
the check-off shall commence in the pay period following the filing of the authorization card with
the Township. The Township shall remit to the Association once a month, the monies collected
for this purpose.

B. The Association shall indemnify and save the Township harmless against all
claims, demands, suits or other forms of liability which may arise by reason of any aption taken in
making deductions and remitting the same to the Association pursuant to this Article.

C. Employees who have authorized the payroll deduction of fees to the Association
may revoke such authorization by providing written notice to the Township during the ten days
following each anniversary date of their employment. Within five days of receipt of notice from
an employee of revocation of authorization for the payroll deduction of fees, the Township shall
provide notice to the Association of an employee’s revocation of such authorization. The effective
date of a termination in deductions shall be July 1 next succeeding the date on which notice of
withdrawal is filed by an employee with the Township’s disbursing officer.

ARTICLE XXVIII
TERMS AND RENEWAL

A. This Agreement shall be in full force and effect as of January 1, 2022, unless

otherwise provided, and shall be in effect to and including December 31, 2025, unless otherwise
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provided. Ifthe parties have not executed a successor Agreement by December 31, 2025, then this
Agreement shall continue in full force and effect until a successor Agreement is executed.

B. The parties agree that negotiations for a successor Agreement modifying, amending
or altering the terms and provisions of this Agreement shall commence negotiations for the 2022
Contract no sooner than one hundred fifty (150) days prior to the expiration date of this Collective
Bargaining Agreement.

C. Notice of intention to open negotiations for future contracts shall be accomplished
by either party giving notice in writing to the other no sooner than one hundred fifty (15 0) and no
later than ninety (90) days prior to January 1 of the calendar year for which negotiations are to be
opened.

D. At least three (3) negotiation sessions must take place before either party can file
for Interest Arbitration in accordance with the rules promulgated by the Public Employment
Relations Commission (PERC). The terms of this Agreement and all practices shall remain in full
force and effect until said successor Agreement is reached.

ARTICLE XXIX
MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise provide, all terms and conditions of employment
applicable on the effective dates of this Agreement shall continue to be so applicable during the
term of this Agreement. Unless otherwise provided in this Agreement, nothing contained herein
shall be interpreted and/or applied so as to eliminate, reduce or otherwise detract from any police

officer benefit existing prior to its effective date.

36






DELTA DENTAL OF NEW JERSEY, ING.
CHERRY HILL TOWNSHIP
Group No, 3202

Dol Dontal Peandersivanitago Pragran
ARt il L LA S AN Lt

plan Deslgn Pelia Dantal Promlar® “Advantage | Della Dentn) PPO™ DaltaCare®
Program Progysm Program Plan NJ&

Pravenlive & Diagnoslic 100% 100% ‘ 100% No Charga
pasic 50% 50% 6% Na Ghalgo
Crowns 50% 50% 50% Sao Balow
prosthodonlics 50% 0% 5G% Sge Delaw
Orihadoniics 50% 0% 50% Seae Oalaw
Annual Maximum $1,000.00 $1,000.00 $1,000.00 Nane
Lifcthno Ortho Maximum $£1,000.00 $1,000.00 $1,000.00 Ses Below
Deductible (waived on PEDY) | $50/5450 $50/5150 $50/4150 None

!
Procadure Codes ! Appraximale Employse Gut-0f Pocket Cosls’

: 1§
129 Pedodic Oml Exam } 30.00 $0.00 $0.00 $0,00
5210 X«Rays, Camplets Sedus ! $0,00 .~ $0:00 £0.00 $0,00
0272- 2 Pllowing X-Rays i 30.00 30,00 30.00 36.00
1110- Adull Prophiylaxis ‘ 30,00 $0.00 $0.00 $0,00
2160~ 2 Surfsee Fitlng f $80.00 $72.00 | $19.80 $0.00
2330~ | Swlnge Coml. iasin Filldy 3 $76.00 §58.60 : $17.00 $0,00
2750- PorénlitiGald-Grawn ] $5645.00 $489.00 i $400.00 $2580.00
3310~ AnterioF Rool Canal ! $392.80 $307.50 ! $91.00 $0,00
4341- Seallpgs & Rauf Planifg {Quad), $122.50 $90.00 $25,60 $0.00
5110. Complele Upper Denltirg | $730.00 $575.00 $478.00 $300.00
§750- Abutment Crowa : §555.00 $469.00 $400,00 $290,00
7140- Single Exiratiion . $92.50 504.00 $19.00 $0.00
8000~ Orthodontics™ [ symopso o S360000 F  §3.800.00 $2,200.00

“Assumas utlization of a network dentist In epch program.

»Basad vpon a $4,800.00 cliorge.
smp & D=Prevantive & Dlagnostle

weith yow plasgidyulstcator

2 dentlst, e e adircaeny evailalde
sHivg dunilils keatsd Tg your

visit your own deatist. Byou (o not hava
listing potticipating dentists, You may calt 1.800-DELTAQH and a fist of paaticips
aren swill ba mailed divocily to yous hame oF yoU may imss our Yebiciu af e ddelindentalalonm,

Durtag yises 1 HEGTE atsgrnintmeni, (ol poy dinlist that you are covored tindar llds program, Ui Wmilier your
Group's satois, {18 Protty Denipt Cratgs Himbag and your Saclel Securily number, four dependims, 7 peveced,
shuukd qlve TOTH TEAIAL SEGURITY HIBLR

Ji you have any yuesilang tegarding yous dantat boaollts, yir yauy cardac] ow Custamer Survice Depariment
o aam. lo 6230 pom. EST and fddoy, maft . to it pom, EST, ol 1.7 90-152-9318,

ttanday thro ughls Thurdas, 8:0

NS ' . - - - , .
Puropmepns th Hroalsy and opanfen of yax pagram, IR I0ANI W b aved i Boppa (kui 08 Jay

Dot pdknpbe Vet 03 Y Uressd pl W ysv domnvy, § #
R R < A beay2ndil i ovigas Daviihe el AR mitgrmpadion,

Costs are astinsied ap average deptal cnargas for each procedure dased on
slormaiion fron ODalip Deabdd

o 200






6301 preoema AOdd) 1OFNIA

RADTADY 1T Ned Diogaq TFPROA Inos (P
HI2Y7) (oM QU] s¥ YINs) 81214128 DWIOY Joy TIPEXCHT SIOSISU-TOAT0- U 250 54::
AL B R AEH0A DAY .?f Jﬁm ._mzﬁ:_rm J.\Cw._waﬁ vbﬁ& [EEV iR AN 1% rm«»« ﬂﬂﬁ angn M
% SM TRUICE SU3 UADAADL 22UDIIP J) es) TSPIAORT # WGI [ ¥ A0 WU e
pui THMAUR] JA0MIoU-J0-100 UE 350 108 11 asoun 3yt &ed [jla no ﬂmﬁwﬂm ENEEETY

a1 U TIPTATIC © 580 1o 41 3891 Jud fjra 0oy TEORDT PR ¢ sasn UL S

(L2vL) dGHS-FIP-008-T §1¥2,

10 dqQys /wo 3njuUOZBO aam
po 3 .muomwmkuh

NIOMIFU-UT JO IS ¥ 30T "$DL

P

TOO 20000 1, usaop TE[D SI 2Ed sy
T50AJ0-100 241 PIEAO] 10N02 1,50P A3 ‘sasuadxo asoy fed nok ySnowmp waz] pue sEmY > TR oE Ry SRR

xﬁcmm o0 oom.va\wdzwurzvcH
00°000 mm < uﬁ.f&ﬁ Lu?u«m

. jroasu-jo-ing tipured 00°869° %1 $
AEDPAIPUL 0@ 6PE 28 AP

qEay 29y {pued 00°0Z6°E LS

A

o

JIEOPIAMPUT g0 096°gS SIIPLED
q.EauI satopdiun aanay HIoNMasY

1Pt Weaq svy T ‘w.#mu%.mvwznc Aqmvey (resmao 243 (pun ST BIH0OC

TOTD UG JBY) 1AL 01 9A¥Y Aays TED Sy p SIHQUISW AIUE] IS0 5%y nox UL AU 007000 ZS/POPIAPUL
J] USROS PRIRA0D 203 aead Bt dud pood nad ISOW 3 8t TG I3ped-J0-Tn0 2 0070089 1un] FOUEINSTO5 ,toaﬁc uj
"$301472§ OgIOeds 707 SSTqEOUPSP 199U O SAEY J,UOP TOK "ON
AT 21 05 SATT U  SOEI R0 [ OB ST [EA s 7 SeliIy]
¥ SO3005 "ONUSAK PRI9A0A JO 15]] ¥ 938 BIonpap
004 399 o4 310J0q PUE TUHTLE-1500 INOLRTa SI5I8I08 JANULANT 2D,
812500 TE[@ sy ‘Dpdwexs 20, {jdde feur ITVRIRITEIII 20 TOPUARAOD B g Tunou SAINPOp IN0A 3139w NOA

S[qranpap 2tp w14 Jusary Bod J1U0AS S301AIRS pUY spel JUOS

s1na00 U SIY.[, 970J3q PI3203 ST 18I DA[TIRZL] '$9 X
STOUSOPIP A{ITr] [EIRAQC DU 199U ST3QLAdUT mmax 1 Aq mﬁ\m m.«wannmxd HGEIBPSD
jo é:osé je100 HU (AU SGRANPIP EnpiMpu U2 FHOHY 1O0TH IS IL A0Guot mns.:‘

youo "TEd M ve mSQEu& AHIEY SEI0 JABMRGA 3] Sud o3 suBoy aﬁ& wE,, b iadinD NAPIAE ﬁonroa,moxuﬁo HE

UhaE FEEITUSp 243 3 da 51@58 WO SIS6Y O .3 :« ?m st nesd 5 I u ﬁmbdm 00° comw / ﬁﬂ@?ﬁdw oo 00zs

ooy

SIAPATHE HFGATA0 v
281 NO4& J1 ¥83] avd NOA Ty

THI 1o edo-The

PUT Uy _G:«.Muﬂw.u PO EY IR

¢TeTd simp 303 TOR
F=TO-1T10 243 ST IBYMY
459214798 21IIRdS 10}
SOTOIISUPapR 1540 291 3TV

TS

£21GHOTIPSP
1nod 1231 and 2103aq
P3I3A0D $IOLAUIBS 319 91y

SSlgionpap
[[e12.40 243 51 12 0,

ddod visanbos G 76262760971

[1z2

i

IO RN rﬁ.ume,uum» MK TE pﬁ&wmeo Uﬁ.u Bug, ued UO\W ..Fuwmwo,mg YL 238 STUIF maJEJuJ LT H@rﬁO I0o AR EXE Y ou e BRI, TIIRUIAROD TRAUTIT

TTIE] Doae

TINNEED

J_Sr ».Umoﬁw u«&wmnv MDA VLD WOk ?/}.m pragit Rﬁcm ﬁ:z.., ARLEYALD 5.%; R¥A2SNSH
;&, .wmv.m wrﬂrq A 30 JUIS AP STUBISURG FAISISN F e TG
2InB o1 10 uuw.ﬁbc‘u BIRLSN AT 4 f:: LLERORIT et dek, ] w.m,«,,ucd wexcdny 98ue TELY AWREE SILIAUDG] AFELLNS ¥ N[O ST S T

e (TMTTSIA 313 paqes) TE sTq 3o 1800 .z.: 1000E UOHBUWIOIUT (3 LON "SSOLUDS 218D YI[Eat Y PRATAOD 205 umo

a1t pue NoA Moy nok saoys Hgs oy TR peay = ssooyd ned diay gruw uswnoepd (HES) 28R40 PUB SIS jo Jewing 3y |

M FOTROTHIE s w.»:mﬁ m..u qans ‘alsrog QGPMSLOU mmu VGOJ_GQJMH MJLJCJJ hGh _wh:.:.m& WAHIT ifufﬂ/u?aﬁ SIBSEAE PG U

BNy

ol O s 3] RS DT
77 ST 15 SO0LIDG DUITCY JLUD (N HNLY SOREIIR0Y J0 St S1ajdtaed DU e aden

“Apvrandas ua%rﬁt& a4

a1 2svys pinowm GEQ

Odd 8dA} ue|d §9AN] oFeIas0)) JIv :loj abeianon Oddrntao 1OFHICAT

IO ©

IRl N T8 NG ENNT T

ZT0T/1E/71 - 2202/ 10/10 ‘POoBag 93eI2407) $301A39G PaTaa0?) 105 A2 NOA 3By 29 SI5ACT) UB ST B :oBeisA0) pue sjysusg jo Alewwng



63c¢

je Juourmoop 4ared 10 TE[d o 998 ‘suon

“BaEsauY
MIOMIFU-JO-INO 107 FITEISGIOY V4 16|

FIUTANSBIO 64,04

¥

231y ON

§39) voadins /ueishy

{xs1u30 A1981ms

JUOL DITEITSUITD) 9406 2FeyTy opg Azoremnquz “2°2) 997 Ae,]]
TERIP TR UG
uel dni(] vondmossz] weredas 335
O URId 23] HORd] d > s8rup puerq pausyerd-uon
s3nIp puriq pasiaalg
UG

SETLY ey

‘Teaordde-axd sommbay

“SSTEITSTIO %0t

“38reyy oN

(ST “sueds 1yd/ LD) SuBug

UG

"SOURISUIOTY W06}

2drey) ong

(jrom
Poolg ‘Aer-x) TS9T SEEOEIRIC]

103 Ked [ werd anok yeym ¥y

UIY T 541USA3Id 2T8 PIPIIN $IDLAIIN
Ul J1 1op1anid moi ¥sy @apiaased

1,U31€ Je1 $32TAI3S JOJ Aud iy

SATY ABW NOX ‘Tead TBpU3[Ed 13d 2u()

"PRI3A0Y) 10N

2818y ON

uonEZuRuIWI /IS /375
SRR |

"$S3] ST 124321y YIsta 33d 1807|

JROMIIU VT 3 JO 9,6/ Jo Mmaundnoe
103 usTA ¥ 394 pue dndexdorrys 1oy
UsTA B GE¢ TRy 310W OU O paifuy Ha

“S3UEINETIO) 440¢

(P astpeoadg sty
1ad TEFOREARY 000z
fippy ) asiepadg S
aad TESWEUEY 00 e

Jsia 18

§901A39s rmyoundnoe pue aEsErdeIo

10§ 33BIDA0D HIOMIFU-JO-AN(Y

s -

o me.H

ssouyy 70 dniw
UE 18933 O WSEL S3ED SIuLLE |

Wsafm,.muﬂafzgx%.m_u..w_ TRIT SRR R T 7
GODND PUB STONEIWI] INOGE UORBWIQIUI 2101 10,]

>

-

AZms wanedine
2A%L NOA 17

‘radapdws 3n0f ySnoig
2]GeleA? §] 30EISAUD,
AT GONGESSE
ROTE BONTVUNOIL 210

uanIRUOY’
30 SSJUYIT InoA 1ean
01 sSSP PIJU OCA ]

1823 ® saeq nok 31

DTUID IO
Soy30 SIAPITIU ssen

reay e s nod §j

031 TEIIS]SI ® pasu nod o(J



e RIS

¥

530¢ 1z juswnoop Asfod 1o HEQ 91 29s ‘suopd aud put suon

X OTREAL AT
SN Inode UONEWIO U 310Ul HOL -

SATUPOV] FLOAU-To-10s 204 Sugs
usRLd L9¢ uﬁﬁusmuﬁ g a apittzcas
e st asoy | peactdde-aid sammbay “SETEIRSUIO)) 940¢ -s8rey7) oyl $921439s yusneduy

JISTA 9013 PENGH
9DUBISGNG IO IBITYTY

ON "R[EIH [FIOLRLNY|
puT B [FIUAY

307 1818 93030 Iad Iy Y

ot

TEARTCO ) DO°0Ts/ ppy) 8301A13S 3STIQE,
TETIRRAaT y oo 0Es IJUEISGNS JO Yireay
‘eacidde-s3d ammbas . B Tragelsor TEIOWABYDq [I[E3Y
s301A138 Jusnedino Ayjepads awmag "TOUEIETIO) %(¢| juoneding 103 937247) ON| $901A12% Juanieding)  [elUSWI pISU nOA §]
“gsHpsouy
MA0MIRU-JO-INO I0] FFUEIDSOTO ) .
w0 Teacidde-a1d sammboy "OTBMSUIOTy B40¢ a8rey). oN $323 uoafins /uerishyy

“SANIMIDES HOMIDU-J0-100 I0] SEIE

R 4

juanedut 1ad HAEMPOP jics Burudas

21 e &mo:

e st atay T Jeaordds-asnd sambay "TOTEIBUIOY) 9,0 . 8reyny opy]  (woos peudsoy “3-9) sy Lipiney ® 2auy D0A 1)
(prry0) asyemedg 10]
NSIA I3 TUSTAATI ) 00°078
FIER3AS  mpy) ysepads 10
e lels: 103 SITEIASUIO,) 940¢]1rs1a Tod TEIMLIEID ) 0 e SRS
"UOTIPUO3 AoUARIRLU
11 3ean o) paddmbe Grraey 1ss1wou ap TETIOUNTTAT
o1 nodsuen SHuadasws [B20] 01 par| “SITEISVIOT) W4, (iC “33UBITSUIO ) 0401 JESTISIN o050
‘ol
[FIUOPIOY 39 SAPUTINUY [EIIPI
snm 01 Afuo sandde [243] 3IOMIDT-1] "A1dde 360 .
: s30p F{qUonpa(] TRIdsoh “endsepy UOnuUDNE
2171 3 JUSWARJ "PIATEA §] THFHABTGO TomEdin () 703 3STA JwanEdINg 10 HSTY [EOTPoUI Q1EIpaLIT]
P ‘sI00Y Hz U panIupe il xad Eaﬁarﬁ :U 0o nmﬂw I3d FESTORCDT 5 oo 4 TS po3u NoA 1




A

5309

e yuswmoop Asrod o

FRLTIAI "N mi.ﬁ. FRUOINEEIL ¢ AT TS

b

sosrgoard nuras pue
speaua [[e 107 pansddesad shur

CTOTEIRSIETY «

FEUTITE007) 9407

IR .Au.,ym”bmwﬂ fota) ?HU.:M_U LT Uﬂ amﬁsﬁ.ﬁ;q

"SATIMIDE] It u-Ju-ane- Sl Arasl
susnedu ol SEEIDEESE ncs ~sorudos
R 51 3I0T[T CIUSA IEpuUDpD 1 RAED gt j

WNUIXEW PIUIGUICD & 303 s4zp Sj?ﬁ
FIOAIIU-JO-IN0 (g PUE NICHIdU-UL Sirp
0z1 03 poyury ::,a&m aud saauiboy

ErhisGitingE

“2818y") ON|

SIPT WHRIG P e

FIUTIEBTIN ) Wil

LPIY W)

103 usiA 1oud TETOITTG)
00°02¢ WPy 3mO 201
Tsta 2ad TUSTHIRIO) 00" OCY
“Anio%,] Jusneding pus

Juaneduy 303 287eY) ON]

mﬁumu.ru.nwm (i8] mu&wu n.gmmﬁﬁmlw

“SONIINE] JIGAIIV-JO-INO FOT Avis

e ST 210y | praerddv-osd saimbs

Jusneduy st STSNPIE 006S Mmdas|

-uucﬁdwﬁou %m

“®RMD) 280
303 7Sy 3od THSWRECG )

00°02$ “GIPV) B0 40

,.:w.g F»d TASWIEATT 0O pes
‘faoe,] Juaneding poy

juonedu] 307 2318y ON

SIA0aAs nonCpaegay

PIQEISIP STHATIS put SISy apnpul

Aews 2red Auurorzpy SESTAISY SANTAMU
101 Ajddx

JGU nubmu AUDTHR a7y

.oudngaOU L

107 }SHA Jod ITFEIVEar Y
00°0ES 9IO 4]

31s1A I9d SESIHARIGT)

.ﬁb@u@mw.wu& mwuﬁ.wuw_. FIUINSUIO ) ¢ 28rey7) ON JID EDY SO
"SI {ICAIIU-JO-ILF 30F Su38
wispedur od SGUINPIP (jogs ersdas $301A398
E St 2191 [ eaordde-31d saambay "ICUBINSULOT) Byl i "3338Y7) ON; AY[Ioe] ATDATISP /DI
ERDEAIN
30O "SIVEIBLIO)) “4fiE] 2318y opN}  [euossajoId SISATIOp SN DITY
(‘punoseny o7 DYS Y UL JIFRND asprinad

S3ISTA D03

B R s ‘;

Te[d o 998 nmcoﬁw? X2 PUE SUOTITIUN 1NOGE UONEWIOUT 210W 10, ,

Spasu
yI[eay remads a0
Jael] 10 UnaA0D3:
diay pasu nok 37

yweuSsid aze nod ]



wﬁ. nmwﬁﬁmm:,,.,.u._,,,ﬂm FROTINI TR T ORI T TR T
6396 7 yusumdop A31jod 10 TEE 91 99 “Suomicdaned PUE SUONEINUY TNOGE UONTWIONUT 210W 10 4
UG “PIIBA0YION] "Pa12407) 1ON] dn-3o9yd [e3uap’s URIp(IT)
aleiait] ; PIIDA0T ION] "P2I12A07) 10N]] , $SSE]S 5, UAIR[R]T
\ “ysipemadg 10y ; arz0 345 10 TSP
Wsia | 01 paanL st 28819407y “P2I2A07) JONPSIA 300 TESREIT T {1t TS wexd 343 SusIPY| spesU P mod j1
SIMION] YIOMITU-TE100 J0F SuIs
wwonedul od TEONPOP HOCY Mreaedas)
B s1 2191 ], Teaciddy-oad saamboy POUEINSUIOT) it -381eyD) ON FASAEROIRRDY
o —— , , ; , ‘




mﬁn&: J._: ST R S RITINETE m [EIGReT S

6309 ye 1uawmoop £o17od 10 TEE o1 998 SBOMKIIIND PUY SGONLIUWY| INOGE TOUTWIIONU] SIOW 10 4

:;Q; 1€ EauReY pue
SOULITRSUIOS/AjquInpop 61 132(gng) sy
PRy L OPIING Paps o 2519400 wopy o

{3ead /sy1s18 ¢ 01 payn) a3ed opoesdomyy -
Gmpy) s3e0 243 sugnoy -

(reaoxdde-a1d saambas) yusuneon Aynrsyuy -
{reao1dde-a1d somnbar) A198ims sineneq

(Buriq suteyq poz
BIUTIOSUIOD [IQUInpap OF 82 né ‘S e @=funotio g1
APISING BUPALIT B 3083 Duadnuo-voN ¢ 98e s1oquuaw 107 PeIaA0d A spiy Fumvay (&ruo 10vwaFeuewr ured 107) S3MdUndnoy

(uswmoop TE[d oA 39s 3589 ISH 913]dwIoD € 1usT ST, *$ID1AIS IsIY 03 Ajdde ey SUOREINWTTY) SI2[AIIG PaIA0T) ISA(

swezdor] ssOTYdEPm - Juismu fnp-;yearrg ¢ Ompy) s1ed feyua(y -
3180 100j JUPNOY - a1y wra] Juoy - £32dang opswisony -
(S55TATSS

PSPUo%e 12130 Axe JO ISY[ ¥ pUE UORBWII0IUT 330T0 J0 3gsumaop ueld 30 4Aofjod 1Mok 3934)) 104073 TON $90(] Affessussy GElJ MG X S301AI0g

13901AISE PRIDADT) IDYI() I STOIAINS PIPLRDNH



L3 ,JCf}ﬁUﬁ TR Lw‘ﬁ ..ﬁ“wnﬁ,n:nu:wx .,.H..:.

w %
6102 12 Juouranop 4orod 10 TEE o431 298 SUOTKININD PUT SUOIEIIDT 30@« CODTWIIOJUT JIOW 10 4

WE.EH” pa

i LU

s

syy uSnong TEE » sop Axd nod day o) TIPS TeT aRmuoaikt v 103 »)q18r9 o few nod SEv

SS X SPIEPUEIL wNZ A WUNUIIUTY 211 199U QNM@ SN 89047

T RIS

2L 30J uﬁ&:u 3¢ 10U fuw nok FEEFEAG) [EHUoss s oy 10 sadd mezi 3o siqifya sre nod 37 DEIZA03 100 UIEMSD PO SNV AL TdIH PEspeny
x!:lsvm..llt‘lll YT T 3 = Fiie 3

QUEHPAW $0F0d IWHILW [FIPIATPUT IDYRC 10 DIRTSRR] AU §Enay J[queat FIUTIS 0T GEoY ‘SEED § n UL Ajrssust FATTEAT (RIS ja R TEATIETTE

§3( 98819407 [BRUISET wnwinyy spaoid ued sugp sao(]

C«Muwﬁu?uﬁ 7 .,,Qﬁé I AT ﬂ.uCJ...w,,..«r&. (s} Nm L N;, YO Bib ,..H .N :;wﬁﬁ..,ggﬁxw v,g,:.wu..n wﬂwuﬁw

5709z Jo Euﬁﬁdmua 1 1302 osfe. svwinoX gy dd £wiw..-2;wuﬁ L SIOLUDG IBGUIRJN :uﬁi s 0 PIRIS AN 58 T[]
Uuﬂﬂuu“u/v pie UUDCQ vﬂ.wu s um ;u kﬁﬁw uﬁﬁmﬂ. CCS%QLC?: DO u:hw .mcﬁmﬂ u&»uw O3 BOSTN: ,.C.m HS FAALES T 30 Mﬂ QQ :

spdwos apiaoid osp siuswmoop UER sno g T3 Mwumnsé TEL[E G FAIORE [ NOX STHAUBY O UOnT

210U 103 TETGT 10 TUTASIR! ¥ pajes st rudoo sw 1 TWED ¢ o a0 TEEL mod vund 1o ﬁ e

P g

BRI ,w
m moa 1 dpy t WM

1Sy speaddy pue soweasiiny 1o g
THGL =L L0-CER- [iE S0 XDETE T ST R ﬁ,f,@. .uud,;a.,ﬁm,.xu? BT INOGY HugRtisicg

ail 31 :5(: uw._,.r f o

e
R
-2
ol
o
’"::
=

o
:

220w 10.] FEEGIFIEN A2UINSUL YT F YANCRE SAEISACD IGLMSUL [CRPLMPUL FUTing BUIPTD "uo ol v LRSS
polisl s ...E FROSTOP AR 10 T ZE-pt1-0yg-| 1 Sonrasiuupy Sog g ::,:Ef | SFOGITT J0 WIPUTLITG Q :.,,J 23 10 SO
10 CYETYN CTCT-LT-LA8-] 15 TUEISIAA) POULINSU] PUT UOATIUIOIN] J3IMSHaT) 103 117 SILL0Q usiuiy m,zm SRUEISITARIS C::HTJ o n_,%,?
i_«:m{..r Lm u:,_.:« 53,5@ uusﬁ.:mﬂcﬁ;AJ.M.Euura:uu:zﬁcJ:Sur.&Eﬁ:):f:;:ﬁau:ué,:,.,,,;::%.E”,:Eﬁ_ r:uﬁ].;u,w

LCL

2FuI2A07) FNUBUOTY 01 SIYSTY ING A



M HES AL ..HUM».C.HX wEf SSTDE [ ATE T Y ti::.x;—:» x...).e.ka\ ,mnfn(.,.)L
6308 12 Juownoop Sorod 10 TE ay1 398 ‘sucudioxn pue SUOREIUI INOQE VOREWIOU! 210K 10,] 4
SOTATOS PRIRa0d GTAWYXE SS94I JO $I503 9010 241 303 J(qrsuodsay 3q puoa efd 34
DAL MOT ,¢50TAIS SIS I6T SHIoRPAp IPIY SIS 3TV, 39 ARG FRCRSD ST T PRPNILT SBOLAISE IS JOF TRy Jem0 sey Th sy f]
“uTld COﬁ&muUwUHn.—. Uﬁu I3pun paIsa0d 9q %,GE J40q%
MvUHm,.Q wccmmﬁﬂuz\m X0 sInarT 2 wo frjhelod RRasE) 10U U%dur.w
00°0THS s1 fed pinom By L1031 3, 00°08LECS st Aed pinos oo 101941, 00°001$ st Aed pos
00016 suoisnpys o syrar]  O000S'ES SUOISTRIONR 3O $1Rul 00°0L$
padanos 3,2 154, PALI0T ], N: ! 1 24 .4 . w.\‘,utm 7T
FURRE 1SS ‘uuasﬁgou R : )
A OUgs swlidon padog £ _
0008 SA[R2DPA(] se[quanpa(y oo ow
Ww«rn“ﬁhhﬁﬂU o ) N&h@mﬁm&.ma NHQU ,uum;..km\.l ,.« k]
Lﬁmm v.m‘w.wﬁw&hr Ng nUmQHH.H.WNU WAG AHH n?ﬂ& MVMSQ&D QOH nU,—ﬁmﬁGﬁwKU V.—.HNU CH “,..._.ﬁ{r MWMJ. DIV
BoT0REE T is07 sidmexy jeiol, | 00TNYES 1807y daﬁtq/m:d:%. B 1507 prdusexsy eing
(eagan asoomd) Tustichnbs propaws pqEm (s g :\J_ esta iRl
?¢ tsng; proesiipd] SOATHS UORATEEYSY SETUD Goa.,auﬁa& (a0 porjy P ;v. SIS O NETE ) C
{ragepe) 1estucmbo Eapaw 3|quan(] (400 paojy} 33591 TOSOUSEIC | i,,uw.rﬁ.n x vl 23 .,.uQ, PEPIRE
(it 1533 o SouFTIC (uosvsis asiip SIDLAKIE [TLO Oid AR/ By
(sayddus josipaie Sipppur) 37e woor Ausmug Tuzpnprary saysia sorgyo vepisdyd iy Sivuitg ey FSHSTA DO oD {7

pr=bipe muuTer sapupuIIvaAl HIJAVXH SHT,

LA STTEITSTION) QI &
%0 FITEnsiory. (Loe)) reidsoyy #
00°0$ TTSWATdo,) WEpads =
00°0$ S[qToTPSP [[esa0 ST AT, =

19T SIDTAIIS SIPNIUL IW3A FTJWVXH STHIL

%07 ZoTEINSTIO,) 9P
%0 Wm\m.mﬂutig; Qoaumb rendsopy s
00°0¢$ Badg =
00°0% mﬁﬁunﬁuﬁ [[z3240 SUeld 2y ],

I3[ 59DIATDS wuvﬂuﬁ 10383 TTINVIHE ST

%01 FOTEIRSUION) ISy ©
%0 Fouemsniary (fmoe)) readsoyy =
06'0¢8 JUFHA WQW.U umﬁuwmuvnww -
00°0$ SGTO0Pap [[efoa0 SUEd oy, ©

~38e19400 A[u0-J195 U0 paseq 33 so[durexs 2FeI3A00 ISP 30U 353 ST YI[eay JUSI24I1p Iopun ded E%E nod §1802 30 BORIOd 23
aredwod 01 ucpewsIo Ul spp 5] “T¥d 3y 19pUn SIITAISS PophpPIy pue (SSUEITSTIOS pure § §I09WAEGO0 SHIAHEY syjunowe
565 943 BO $ND0,] 'SI0J0%) IOWN0 AUBW PuE ‘FIeys SIpIAGId IN0A $201d U1 JA[929I NOA 33¥D [Brude AR U0 SUIPUIdap JU2IJID

tmz:. H

; [/ SISO5 [PQUDE INO X "33eD [EDIPIW 1340 JYETw TWE[d STy Moy Jo s2]durexd Isal SIe WA0YS SIUUNEDLY *JOIPWHSS 150D € 30U ST nE H.

isajdurexy 2519400 959U Inoqy



6306

nuﬁﬁc FO RS LI TR O

32 Juswmoop £oqod 10 TE o 995 ‘SULIng PUE STONUILLI] INOQE VONTILIOIH

UQAEIOS VY PGS BNrg UL SE0ID ABIE AL IO BenuoT dapudepy) vy

Mﬂ_ﬂ}_ ‘A...WuJVhUl\aoﬁﬂ\;nﬂi\.ﬁﬂ?ﬂ.%]%ﬂj"ﬂtﬂ)ﬁ\.th .Ay?i«\lﬂ\.)l ﬂﬂsmﬂdgﬂﬂjﬁﬂwuiglﬁmww}
s s oy ¥R TR Y S e gy e 1 B e 0 ok ey iy

OIURPLD IWET SHOA IP SOP-HT AR 3] zopdthe ;us:::m WO OpHL] SRS L Seb ayne sufue) sen dapd vaos it

mm«m iz DMAE ‘Sn‘m «WE,.Q oF 1 W :Wvﬁ ﬂ?. ,m..:f. E& fits e LJ W :.; ﬂua:n Ev .3&4{. fx m“ I Taon unﬂw .&Ww.“

“inlnp e DRI PIb mﬁ%@wt& 2 repas orie eoThin 1809 BRIE i bate Bl g 2R RO i

"UD| A\ UBAJRUEP! 12 DP UTU LiYS 1| D4y Uy 3y sl Eczcrﬁ ™ p2 uod 4 &a j UC 3pd no g

“mzdnx

-] Baines awdotn :0:._.."5@0 ey %70:_?«&5} %:O@wda.w OU 2 IHICHED] | TOHERENINNG LA ey «Vzur:r»,::\ ~040 2013d09BT 3L M HIDY
PIRD (U

SuoA Ju poxyy exee Juosaun s Foaowny, “prieg Auejem Fuew Suojry Jue yurededew woi Tyl o5 uegear vyias Suest Fu vy wipesesdey Juny;

3ol
YTJIUTT, P BUTD 801 2([0p 04104 |08 GANENY |} SEe "CHINIE 2usisisiR Ip oy un spaiusdip 9 sy, jop pnasp waduy eun E_i 3%
A4 % { P2 E 3!

ot o

“ORANFQUEC NPOMOP I20ampo eu Aurepad oy pad geanpeZ armeidzaq 1507 euepaizpr sowed rys|ariue 21u Wt BEZAT m ZsIg

=
P & Ak 1nhe VAT [P PR R Q FERD 23 MR P B W IR PRy R .mt mp
"IPEPHUIPL IR JIOY;IY NIF O 650A CF BT 9 tued sudi dwsteenmesd o undsp mso :.S_.m r péw:.m 4 STEDINE PGP N E& 2204 agQ
BT ot i e Al bl
- W b B PR - s& w“, i

"UOIDEIHLUI0T 3] BiofiR] TIF 2P ORISAI {1 vovsede anb oiommva 5 oty T u.uBu:L&v% epeke Loy ‘sotdu e StuoIg mil E usrEe

e B
= I o

1N

avuwysisse s8uniuvsy

,:S:.nuva_EEEuEE«__uc\;ew.mss&;:c
TE S{UR|FRAR 540 SR MOy WO HGL) £6TL-LES-H08~1 40 41O L-ROD-s~1 18 stoyd Saatnrog <y q Suouiyseas “Suonng HHH x%m a0yt
‘AS nunauﬁx anudpuadapuy (4 »vJu;Sw:w.ﬁsz puR gEag o jeanasdag §U R e Ag do u,.m...:?cm\:.tcmr son/aod sy a&be\xﬁm:; 1 SLALO PR

wwedwary mﬁ?mwm T J0Y 22y 2 DEjctes e :53 ﬂu& 207 SO SRLAING BREUNED pUR Wjeny) {0 m:ﬁa‘?«ﬂ KM Yt spepluns FIE R = T DU g
I01LO TN HI58aN D78 %04 Od
FRUIPIN0T) Y0 PAID

PNSHIM WOZIIO[] (SSUPPE BUnefjoy 241 03 Jupnam £q J0 ey (]] JOGRUAL N4 10 ¥2UQ DI UC JOQUINT $I21AIG

laquuas oy Fujjea £g poyoeas oq UBD J0IBRIPI0AT) SIYBIY ALY S,FNSEIT H0Z1161] 00UEADLY) (CT) WONDIS B ST LAOUY 0D ::3&63 QOLCURLUIISIP € D5 YR 0G4

"DADGE PAYLIDSIN SUGSEOL SYI O DUD JQJ NOA JSUIETE PIIRUILILIDSID SO SIDTAIDS PUR SPIE LOJITILNLIWOS 201 11 Ipfatad DI PTG ¥R (NSEOIH UDZII0H 18Y) DADIRY NOA ;]

IFUBAILIGY [ 5T UONIIG 8 Surjiyg

FINSST FIOINIG SIYLIDEY JIUT0 Y O] PUE TACQE FRIOL
SIATAE PUR SPIR 304 MY paau nok 1 paEd () qwow Jned jo yasg oy ur ogmne Juoyd ayy a0 ([} A1 1) (£ker) HOU IE-SSE-RUs-] 17 SAnAng I AEJ? 179 53] ]

SAATIG YUYy ccmuﬂnob

SO g ADAUSARET IBIUNWIWeD
0} (soffenSus] 1m0 w voyewso T3 gsyFugy jou o1 ofanBun] LQrunid 250ym ISCYS 01 PUE (SINULIOY JOYI0 Uy UON BULIOfUT par sisjosdinit adenfur oflis

paypenb 90} sounigesipaania sjdood 03 59014108 pue spie sox; sapysond ENSHDY BOZLOT] "SUCHPUILIXIOT MINING pUT JUSWITio e Suipniauy unjd ou; v uen ehnmwm.&wm
DY U] STIRIS U3]20Y 30 UONLIUDLIO jBmXas “xas ‘Aquapropuod Aouveufaad Kupgesip o8 ‘wiue jeunnw DopusT J0jes 2081 Jo s 2 vo Aoy

m

1243 10 opdoad opniox0 1t soap ot jsuteFe Meviiutiosp jou sooprpue smey siyFir pare tesope g maRandde wea sandiues SISI00 MBN O BIINY FNE xsosy

UORUIGILOSIPUON JO 3330N







6301 prenig O LAY [

T BT 1ol arvave oy -G souepe) sted BEE ol ey pue sBmvg (LZhl) dEHSHIF-00871 I

TIDPITOI 210 US0mIng DUIINIIP A 30y TIPTAGIU ¥ WO I v 249053 ,_gmﬂ& nok 10 dqi[s /0o I gUOZIOE] A
poe TSPENTR SRTRGS O o osn nod Jrisowaq dud s ne X -%cwf,wc ;o 28T SIAPIAGIG AIOTIAGIL Ionastl
o1 ut TEPIOT 2 281 0ok Jrssop Sed [ ngx FEENDU .3?.5& : sast TE[ §7 st UL OP0maRu-uiJO ISt e aeg $a1 9su nod 1 ssof ded nod [y
W 79a0) 1usaop TE[G St 9360 Yy ST TR 5 00U-0-THD

T3HD0U-JO-THG 24T PIemol 1unod 1 uop 4o ‘sasuadxo asaqy ded nof ydnoy u2a7] puE soSiuyd SOIIgS »& (B SRR A1 U7 PApTaul 10U ST IRYAY

“Aiwiey 00°000°6$ /1UnpiaipY]
00°000Q°2$ SISPIAGIT 10U
00 "Apwed 007869y L$ /EnpIApU]
00'6YE LS TOIATAG RO N4ONIOu
"u1 93102y “Afred 00°0Z6'€ 1S
ARODIAPL] 00°096°9$ STOPIAI
. . . ' IERH §10:a120-UT 2as0pdim
Bl CUDQ BB HAY wJJU«.wﬁv,?.T—SA; .::Cd.._w :ﬁ;v A0 .J.,_« m:.':; SHHLE] 1800 U,..DU ; o T et
TG Wno J9Y1 199U 0T 230 A5 “TE[E SIQ) U SIDQLUALL MILUT] 2340 3a] hoy o § “Apuwvg 00°000°Z$/FPIMPY;
JTOTSDDLMIDS PAUdAGD A0 TEdA B Al E‘:cU T8 7:5 MUY STHLWR] R OUd--I0 U T 00 008 % W] SSUBIBUNET {10220,

TP ST 303 TG
ISFNIOU=IE-IN0 243 51 uma\w/

¢$901a33s oy mads 1gj
"$230043$ 3 odls 101 TIFTOAPIP 19IUW 01 IALY 3,U0P O Y, ‘ON SIGISNPP (9IS Aoyl oI

m,Ezdua,ééu&.wnsu,.ﬁ,.ﬂ: REIaATS S o Y R D TR W OR T r,,&.ﬁ
1e J,,uur&ua BAIEASI] PRISAOD JO IS B 33§ .uﬁm.ﬁﬁum
moA 333U NoA 21073q pUE JHHTUE-TRAD: ORI FEHATE IO urend |..fi

nvmﬂDOﬂ&Uw@
SIJACO Gdﬁm wﬁu MAQE.«NU 10 - wmﬂ_ﬁﬁ >d& SSUBIDSUIND 10 uGUE\ﬂN0.0U 2 jng Iunowe &C.C,vd Pop 1004 1991 1A INOA 199 NOA UuOmUﬁ

SAESHPST 91 19W 194 1,U248Y TI0A J7 U9AD SIDIAIS PUE SWII SWOS $T3405 TB(d SIU[], 33072q P2IdA0D ST TN ST S9L,  PRI0A0D $IDIATIS 3IL1 31y
.. . )

S[qASTESp Aoy [ereaac w19 stequusty et v g pred sesundus TEISOPAP
JOWUROWE (101 M2 [pUN SERINPIP [EAPIAPUT Whe JHL FI501 ISHUE DGR Aoy Sprwiey 2pRasRy
YoEs ‘TE 241 0o sudquuaw srury o saey nol g1 -Aed o1 sy e snp oaogaq  TFIpEOTY 103905010 10 Sppure

¢31quonpop:
sunowe SAINPIP 2 03 dn SISPRAGII tioly $IS0d AL 3O JIE fed asou we.‘, ;:«.,ucu& 00°000°}$ / Mmﬁuwﬁvﬂ 00" ooww,

T[BI2A0 U3 STIBYM

adon © 1sanboer 01 76 TeT-600T [
30 AT 050 Bauh 18 ATESI0[0) 31A3A DY NOY AIESSO[E) 2t 398 SUD PRUIHSPUN 190 10 TR0 SRFDEpIp TUSEAsd0D SaUtisains
ALHT] 20U CIRITWORINE ﬁuaﬂszﬂ Se.yons SSIILIDT UOEIEIOD Jea mzﬁdcxwuﬁ ﬂmwud?l..,.&..m TRARLS TIPSR LNG w:':., AT AT AN ::,E
rayAaned Srdwes B Ao ued nod NS BOZIOR] UH 3TN0 2] A[UALND 10U O B0s 1 BT THT

-609-1 mm.m:ﬁ A 20 TERTEOPUT SR JRITSERI 7 AGH T RaAA 7 JO 18 $001.30G SUMUCY ONUR Hsia BRms0 jo suun A3 102 AL Jer aelng
7 Yo 03 JO “3TEIIN0D o TN BOTBTUIOITE IO L] TEADUNL todss BRUYY S sagang) SIS v v f[uo st SR -Apnuudas papord ag
T (WS oy pa[[ea) TEQD SUf JO 3502 I INOqE SOUTUIIONE] 3 T ON "§IDIAIIS J1uD I{EIY] PRII0D 10] IS0D N siuys pnow WhK
AR puE noA 204 nod smoys 3gs oy T TEC WEIY ¥ 350042 nok disy s 1uawrdop (HIS) 2BRI9A07) PUE SIYIUD( 10 ASHUIWIRG AU [

Odd BQ%P uejd SOTAT IS0 TV 1403 mmwh&>00 Wocheld T OSHTCT [N VOl STHTae] (s s

NS RIS

TZ0T/1€/T1 - T202/10/10 "POHJ 28eIDA0D)  $337A15G PaT2407) 10, A5 NOL TeUM ¥ ST2407) B[] S Teyyy (oBeioa0D pue sjyeuag jo Alewwng



LIRS, Ji: SR R i aw::f,s JF
5307 12 3wowmaop £arrod 10 TWE[d oy 298 :,x:?” 2IXD PUE SUODEATI] Scc ¥ GORBWIOIUT IO 10,
EREER A RETN
1zdoiduws mnod ydnoay
0gs ved Sruq vondmasaaJ 9yeTedss a3y uﬁfwmmmmtmﬁww%q
sSnup purig pensyaad-tox 2 SN
P Puig Poazgad CON|y e wonewmozer ssom
mwgﬂu puzzq UoITBUQgD
- 30 ssauUy inok 1uon
S SBrup aumoasy 01 SETUP PISU NOA JT
‘[raoidde-a1d sonmbay] DITENMSTIOT) %08 -adreqD) oNf (STWIN ‘sueds THJ /1)) Suey
auou ; SOUTITEE )+ 531817y ON poo(q ‘AgI-x}) o1 911 , 1531 ¥ aaeyg nod 3y
‘303 £ed [ veyd MoK 3RUM §I4D
USYJ, 9ANU3A3Id 258 PIPISU SIOLLIS|
317 1 33P1a01d I0A N3y Danuoadd
3,U33e 1213 $921AI3S 10) Avd o] UONBZIUALILL /RET
3a®Yy ABW NG X “TeoA epua(es 5ad aug)| . "PRI2A0TY 1ON] *231847) ONJ ST
55
ST ISAITOTYM. NSIA Tod 1502 Poaniau
Uy 343 30 04,6/ 30 Aderaw jrorsdud
303 Isia ® 76§ pue 2mmydundnoe 103 JIsis
¢ 09§ pue opoexdoIryd 305 ISIa ¥ 5§38 sl
: : T v , Tis
G2yl 310U QU O payjul] 33¢ mwumnﬁ.ﬂw SSTEIAS IO ). Hatie uvm.m TR 73 0051 11854 aﬂﬂ
Adertp earsdyd pue armundnot .
>naexdoIyn) 107 28e10400 ﬁséum
MY 10,
~30-00 'S 30 %6L1 U0 pasw TS ssoupy 30 Amluil sogyo SISPIGIT sxed
s1 udugwgﬁguua HIORAIU- MD ‘WSG .uUCﬁﬁWGWOU W] STRseaER RA : UE 1890 O3 wﬂ.wm&y ITBD AdWLELE] .@wﬂﬂ@.ﬂ ¥ 1514 9OWwM

] "sardde S[qDoApSP © Ji 19w uaeq sy SBS0Psp. snof 132 332 J3wYD ST U UMOYS S1500 SOUTIRSEIOD put TOSWAEAOS Y

i

M JSTEDSOS e wws
,M«ﬁumumfsoﬁwﬁumooxuﬁokfmxGﬁm, uamwmmmuao.ﬁ ,ozﬂoxmiliiﬁ&ﬁﬂwuua ﬁo\ﬂ cQ

-$3o1a338 308 nof a3032q BPIeId ol pia
¥29Y7) *(330M Q[ S YODS) $93AIIS 3WOS 10] FIPLoId JOAGSU-F- 100 Ug 3SR Iyany




63ot

12 Jusumsop £aod 10

T[4 2 998 ‘SuOD

b 2

(‘ﬁ\?wm SOAGET ARTIR O ALY S A

IOPIYIS 333 S

JO 94G/ | 18 PISINGUISI 3q J[IA SIDATIS
yIreay [Eusiy eacidde-nid armbaa
501335 JusREdIno Ajppads awog

FITEREEOS %06

SN
PDPYJQ NG 0SNG
107 2372Y0) ON] PEIYH
[E301ABY2(] PUT 1P[EIYH
[BIUSTA] 103 USTA 233O
1od HIEETEITT 004

Tedsoy
jusneding) 303 9812y ON

9214398 3usnedingy

xuo.ﬁu -JE-ITe
TaoddE-ard sasmboy

“ERENEOUT)
o 107 SIETINS VO]

“FITEINSBIO) i€

-o8rey]) oy

s99} uos3ins /uerrsiiy

TSAUHIOE] OIS TO-11G A ./

PALE v i)

wionrdu) sod FEESTPAP (85, Bah‘a};
© §1 azay [, ‘[Eacadde-aad sannbay

OUTIBUID W00

281y o

(wooz readsoy “83) 333 Ayoey

DAY

“siprmadg]

30] SOUEIREIHO Y %41)E

Asyeidadg 13
1sta 3ad TEBTAIROD) () S 1S

ST TR

nfipor Lusiius
AL R 03 v#ﬁivu Sty Isoieat oy

3% ﬁnwﬂ»fﬁﬂn,aﬁ ABUREIID o] 0l Mw&umﬂﬁmsﬂ

“S3TEITSUIO ) %406

SITBINECIO7) 0401

CORCIIOUS U]

ﬂﬁuﬁm« AT ASUASIOT Sm.ﬁ.

‘sapafuy [Euspoay
% sepuadiswy [EAPIW 20N 03 Sue
safdde _u.,,ﬁ xuogua-ﬁ oy «5@& ﬁ

£1dde 20w
UM PSIPE J PUE SHSIA Y S ;
ve mEu. P ,b. m_ m.% o xgw soop IE(ESRPAC] Teudsoly ‘endsoy
{61 33 1opum) omepad puE SLIINIIE TIREIN () 10} TSTA Jusneding 10§ 1STA .
versdyd 105 rsta IUSEIETCT) (168 1od THRGEEG0S 000618 Iod TESWAEEDTS 000518 END TGOHAT SaGORTVELEL]
TISAYISIUE —
HIOMIFU-JO-INO0 30§ FFUTINSLIN) 04(¢ PJURINSUIOT) %4,0¢] 3812y ON $99] uosdans /uersdyg
(321030 A158ms
AT FICTILE LD 940€] “28reyn) oN

HESE aAFS]

20D PUT SUQIEINLI I00GE UOREWIOJUT 2I0W 10

$201UDS DSTIQY
IDUBISHYNS 10 oy
pRIotavyaq oy
[Brrsw paau nod 5y

Ae3s penpdsoy
2 2421 1ok IT

uonulye
TeOIpall JIBIPIUILUL
poou nok I

Ls8ims sunneding

AroyEnquue “39) 933 Ao

aagy noA 1,




Ed

[ ﬁ.m:mh»w.,ﬁn RO S L PRI S e TS

TERG

530 ¥ 3% 3usmnoop 4ofjod 10 THE 2@ 998 Suandnov pur STOBYINUY INOQE TGTRWIOIU] DI0W 1G]
*SORY POMAE-Jo-In0 Jop {91
uauagcﬂ Jocl FETENPAT (Hcs sapiwkdas .
v st maoy ] Cpeaazdde-zad smambay) AOTEITSBION) %4u0€ 28y oN P R RS
-saseyainid 2wos pue .
S[eIUR1 [ 303 [eaordde-aid sa1mbay “SOUEINSUIOL) 94,00 “ISUBIOSUIG Y 9401 TTACTRATEISA ROV (o eaiig ]
SIOIY) YLOMIFU-JO-IN0 164 ,AEA
wskisdut sad SEENpIp aamm aresedas
| 512201 ] TEsk JEpunjed aadsiep gz 3o
IDNUWINEL POUTGLUCS ¥ 10] sATp S:E&
HIOAIQU-1G-I00 (jg PUE JTOABU-BL Shep)
Oz 1 O3 pRAnUTT eatrdde-oxd sannbay) RUBINSUIOT) 940¢! 2318y ON] S COTINT PRI
PO T
usta x3d TISOARIT ] (051K
e Suﬁﬁnﬁ& pirg :
Y B C SOTRISE UOTITITIET
SOUBINSUIOT) Y40¢)  juspedog 30§ AHEivu) oN AN UOHENRGEE]
*I0NI0) 30]
SNV YEUMIDU-O-300 T0F Le3s 1Sy Jod TR § 03¢ 14
wsneduy 1od SUTEEAPTST (UGS &3&&% Ao, Jusneding puv spo
€ st Ay ﬂboaar-ﬂa vu.dauw& POUBINSUIOT) %303¢]  juaneduy 307 3818y ON SESTIIDE UOMTIIOEISY]  yaeay ioads 5o
" . JABY IO SULISAGDDY
Teaordde-ard saxmbany] TIEEIRSIO 0408 “a8127) ON] 373 [H[EaY WO diay pasu nod g3
ANL) YIOARIU-FOIN0 1O] ALIS
suspmdul od SQIETEEE (ogs sredas 53D1ATOS
st 21y peacaddu-oid ssambayg PIVINSUIO] Y40E -adreyD oN Amioey ATATRP /PNIGPIYY
v $IDLATDS
AUOT "FTETEUOT %06 281840y oN| TeuoTssay0Id ATSANSE /RINGPIYD
(‘punosenjp) "97)) DFS 3P UI 3I0YAIS|2
POqHIDSIP SIJIATRS PUE §1537 Ipn(dul
Agru 972D ARInIEpy SOSINITR aAUARIId “IDHO 103
103 Ajcdde 30U soop SULTAS 15v ) "I5WEINSUIO Y 0404 Hes I9d TOEATUT) 00 1§ syusta 9030 yuweuBard are nod ]
"SIM(IIT] JIOMIDU-J-TT0 JOF L3S
fieals il :4 o STESOESD g § Hvaedas
£ §y ubr&. ?}33% u.& ézgﬁm Ouﬁﬁsmgou g@w "237ey)) ONli $931A13s Juanedu]




wwtﬁ m,xum.x:\ﬁt Bl AT R S

B R

630¢ 1% Justomop £37j0d 0 T au 908 "sUATEAIED PUE SUONEIILI INOGE UONTIIOW JIOW 10,] ,,
IULY . "PaI2A0D) SL ‘PaI3a0)) 10N dn-325yD [e1usp suLIPIYD
IUOH- . "Pax407) 10N]] PRIZACT) ION] 5355)3 S IRIPTIYTY
‘ ; TISTA : a7es 245 30 jriusp
WSTA | O paymy] ST 38EI3407) PIIRACD 30N Jod TESHWIAEAT ) 006 1§ WeXa 343 SLADIYTY  SPOSU PIIYo MoK J]
e o - o SO ; -




.......... u PN

’?rir RPN GOISEON S M T T T AR T,
63C9 JE JUIWNI0OP \mumo& 10 Qﬂm O3 938 .,:cnn D vcw SUONEIW] Inoqe donmﬁhomda I0W 10,

=%

,.NCJTJ dUﬁﬁ,ﬁxhﬂ mu_,f
SUTIMSTIOD /I[GRIGPAP 01 12(GNG) 83
NS Sl o qns) . (wed/susia gg o1 paynw) v3eo onoerdoInyy
pay Ayt apiey popraasd 2dRin 800 :é?

Gmpy) ered 245 Jupnoy - (rerordde-a1d sormbss) A1o8ms smeneg -

(reaozdde-cxd soxnbas) yusumean fnnisjuy ¢
By 2ot put
2o0eT30100 /5[qEanpsp vy lng) g My ?.r.cdom 106]
xpsino Sugaaen uagm srex iofmuwauoN  + oFe stoquiet 0§ pe1oaod AQ) spry Sumesy - {4juo yuswafeuews ted J05) smpundnoy -

A unuﬁduow TE[d ;oA 395 3883 ISY 333[dUW0O ¥ ) USI STY Y, "93014338 25913 0} A[ddE L2 SUOTEINWTT) SIVIAISG PIISA0T) I9YI0

sweidord ssoT I3 - Jusiu Anp-aeany ¢ (Qrpy) a7e Teiua(y
3123 ]00] SURNOY - o1eny wiIsy Juoy - £138mg opomsoy
{$551A338 |

PSPToXa 33410 Aue 3O ISI] B pUT UOREWIOFUT 910W Jo¥ 3uswnoop ueld 3o Lorfod mad {223Y47)) 1834073 TON $20(] A[Tersusqy TE[J In0Z SIDIAING




uﬂ..w...u.dﬁfﬁ 2% 375‘:;_ : -
mmom ufc&bguoﬁmu:omuocﬁmu%ouw «:c‘rm., ?.uucam“b:bguz ﬁ uo:wEEH S‘SCE:

R BRATATE
~ 14 T
L HENOD UTL s 1)

93 gEno

3 Avd nod diay o) PSS RET TOMGaId © 107 2ja

li:.ﬁ,ﬁw.% ,w:,H S LRMRR

SOX wwuw‘m.ﬁﬁw\d S8 A TN A 23

139owr meyd ST §E0(]

§ . ﬂmul,m.,ﬂ LU COTREE
e nH(M uzmrx el AU TAREISAGT) ERIDSST] WURLG] T g sadin g w IS0 2 DD m 21T TIOS L HETIRAGT IT G U :; 20 P wi.,&ﬁwv_zw ey ﬁm TR
u,uﬂu%um.\/ euw‘ f JRYHINIL ;,Sﬁn AP AL g bbjnw.r. JUTNE 2 1 ﬂm phefeee &.szwﬂmﬂ AIUTINSL ﬁ:xs.uj;‘ .Jrﬂ:__&, SO SEDUSG JeTEave” ) wﬂ RESSTR ..w T L

wd wepd sip soocy

ﬁiaﬁw.ﬁﬂu‘wﬁﬁxﬁzﬁﬁb i x.g,.mj.,w%vw;:yfﬁ pia ,MPNw g wxu{w.rﬂ.mm_ ~ szr.ﬁu— HECHIRAT ww.dﬁual Aw.“uf:ﬁ ,memwvﬁmH

S04 30 éuﬁEm&uﬂ EhE uus?ﬁo ST et RS dFHSFIE-008- ] 1 sannalag Bqruay Azsza SN PRILET AN s¥aly S0g uar :s: FORIUGD
20urIsissE 10 20000 s ayap srod inogs ?Q:swiﬁiﬁl 3] TR aned m TOSTAL Aov Joy FIOTAAE 30 TE Ji.: TFETY & WS o (.m,.ﬂéxa.:/:.«.:
uumam‘au uﬁr:ﬁ& QS SIUMUNOOR-TER]L oL T [EIIPOW W1 304 SA5001 E%. TSR SIDURG {0 VoL geychoy Ay ,Moc BIER TROs u?i .i.mﬁc;:
SIOL 30, TESUAT 40 ATOTANIS ¥ mS,?J 5t ?:.EZ:Q sy TR © 1o Ruop & oy WER ol sty TR @O £ 240 505 1 « d[OU DTS IR SomusEE D Rl

13181y sjeaddy pur sdueasin oy

VLOT-LL90ES-T 1182 10 Z0STE PRISAGOIE AURR Nsta FIT[CTTHIETY, 41 1Hoqy Woneuies
metensrsccnsnanr Yoo emememessarerrer. l % &
230U Jo. [ FIFEHNPTIY a0UTINSUT YITEIH M Yanosyt adnmaoy FILESTE rEnpTupU @ 35 Burpapi ‘0ol ros o fgepeat 3 duw stondo Semsan
uoﬁO TR ADT O MNA 10 T70-FHE-00Q-] 1T UORENSIURUPY HI0og SIAUdg 3080 ?.E@ HOGET 1O Euﬁé?ua LAY S RS IO LR
10 SRS 9% CECT-L9T 2487 1 Jﬁwiw,ﬁwmu DOUBMSUT PUE UGATWIOIU] IDWMSTO ) 1) Amuan) DL cﬁ_:.ﬁ PR UL 30 s

+LaHS T
!72:033@;~ progR e an D SE wﬂ.ﬂv&.vuwr QSCAT-IC] UORTILIGONT T ML spuo b amge s FEIINGD NS Amnm‘:(:i—w [RAGN S025 AL HUHJZJ:.,. b a4 u&

Ub@ Outoww STLLLILLDY 73 01 fwfm N,N.m INO X



I RADGT S LTS Boer, il ]

6o 1z usamooep Aorod 10 TE oy 098 ‘suomdnnu pus

B Ry :
i uSOmmw GOUH&bHG@Cﬁ RIQUE I

SOITAIVS PIIBACT T LI T B3N JO $I300 100 ap 10y sjqwuodsss 3q prioa GE sy 1

"SAOKT MOT | SIDTIATAS DPDAN 10] AR LIL o I9I0 AI3) 21, 939G HULBLED “03 SILE U7 POPRIDVI SIAAIDS 311l |
B4R GO.ﬂuanuUwﬁunw SU3 DpuUnt palaadd 2q Arur SA0GE
pa3s7] mCCMwDAUV\m pis] m.«mﬂﬁlﬁ U,Lu mo peqtaley oyl L10u Umdvn.n.m
00°01€$ sy Aed pronom eI 18301 3T, 00°08L°¢$ st &ed pnos s0( (o107 2y, 00'063
» AP - r .
00013 SUOISTIX3 IO SHWp] 00'005°¢8 SBOISTOX? 10 sjnury 00°0L8
pasaa0s 3,Ust 199 4 FRza07 J S 104 4 i o
OO.OD M.w DUCNHUMEmO.U CC.C%M ) - Uwaﬂ.‘_Sw:mO”@ éiOﬁO‘OM N i UUCN..MSM_.EMOMV
0070078 Tsweudedony  00'0023 ‘ auawiedoly 00078 suawiedor
00°0% SI[qRONPs(] 00°0% e SSIqRAnp(] SAQRIPAC]
e I I e N
iAed pmom eIy ‘3[dwexs sip of +hed pmnoum 3o ‘oduexa sty U] e
1509 spdwexy a0y, | O0DOYES  wedpdwiexg miop o ggunlgis o sedapdueg ey,
(g aseam; ) 1oauadmba patpaws apgesngg {1
m&?s\\ \m...,«.ﬁ\.w& SHDIAITS UONTHTIGUERY Lnnap Q.ﬁaﬁuwpﬁ 35.&. Foyg pur mv.»s@,ﬁmﬁ& SIS 0
tragazin} watndmbs [earpau sjqringg (Stmt o} $2851 JUSOUETI] AIATATIG AT MRARR(] L
(17 3521 MsEUIEIT] (rosjiizg ssvsip SIITALIQ JUUISSNIQL] AMDANS(] 7 IR
(raydefs psspane Stpapuz) srea moos Husfpuwin Fttpnpzns) msta 20140 wwidsAyd D Ui (AR pe gy STSTa D070 Wy radg

123]] $901AI3S SOPTIOUT U4 TTJINVXH SryI, -5l S90LaIos sopnouryuaad gridINvXH ST L 9¥]] §301a135 Wuvﬂuﬁ eas HIJWVXH STYL

%01 SOTEIRSTIO ) 3k o401 I3TEINSTIO) PO ~ 0401 IETRILSUIO?) 1P -
%0  FoTEmsTIo) (Amoe) eadsopy < %0 27oEnsopoy (Lnwey) endsol = g srwasEay (Kmoeg) reidsoyy =
00°S1s IUSTAEGG Y TEEDads ¢ 00°S1$ O EA07) Emaas ©  00'SLS TUSTATE TEDaAg -
00°0$ S[GEoTPap [eroa0 ST 34T = 00°0$ SqOSTpap [Meiss0 STE oYL * 00°08 SAISHPSP gersso ST a1,

"9FEIZA0D A[UO-J[eS UO PIseq 21% sI[diIexs 33233400 35941 910U 95e3] SUE[d ey 1UsI93Ip 19pun Aed 19diu nod 31500 30 uopiod auyl
sredaros o1 vonewIoyur Si o8} TEW 2t xopun §EOTANS [OpHIx0 PUs (JoURINsuIs pue STUTIREGOD *ORITRIPIT; sitnowe TOEETS
505 U0 SN0, "SI0108T IMPO Avswr pus D¥1eys SHPad anod s30ud ot DARIe1 nod 3By [2Tude 33 Te Jurpusdsp 1ULIa5p 3q
140 $3S00 [BRIDT IO L RIED [PIIPIW I3A0D 1udes TEU i moq 3o se{diexsy 151 318 UA0yS SITIUNEILT, TOIBWRSS 180D € JOU ST ST

1324

rsopdunessy 2821507 95913 In0qy



SRR SPEL ﬁ;fﬁ.u SAIDSESH FATRTRT G RN

DRRY * uy ,f .,.3 ! : Odge aoneuzo]i &uu?:h. 163,]

630 6 12 auawmnaop L1od 10 TEE o1 908 ﬂmaonmﬂ

OSTY PRI DG PUs 22930 BNE 04 10 900U pomusdeny| vy

_.wx Tl g2l o dn? F A S CENH D g™ 1 v vre o ST e e e e Sl ool D i ¥y

F, ﬁ)«.ﬁl&)é.‘ ;s u)\c;, 1 ot ..ﬂmN i «j(,uaj _\VMJ,I _ﬁl_..v‘l.)\:\la ot e Q\SDJ\ ferge nﬂ.«ﬁ«.«
ARLUAPLP AU 32304 5P SO0 e qusiunu 3f waeddy ;:Eam 185 BpIng S
g s (1] S nes kg o wikAnpp A;f Ry ey el 5 R e m Funys L

‘Bwﬁ,wx N Pl e S TR B0 | eEng el sl 1 MWE%

UT A UREJIUCDS JE 0P UCU LIS £ 26dUNY LEN 20y sherd qruedstp iy pp uod

i

ATl x bm: usEin ot iy :m,,

BEREE B
{0 ue 3Ed ne 1

1 dun
I ososnest ‘U:G&O,HU ﬁs;rﬁam\uo AT ATV IR L TR NN ..»HZO_MV. D3 G 3 CHEGHE (SRS R R

IERLIERGTINCITEN

e oy
Buodr Gu poxy) seu Fworawnu vs Feaewn], pedeg Suwjes Fuse Buopnt Jun muredndie vopfuy os uegour myw Sues T ey myosesdny Juwy)

SHG
ZEYIUIP! P EUTD T RDP 013 NS VISWLY |1 PULRED "OUNIRIR MAUIISMISNT [P AZIAI08 un SPGIRodnp 2 osuifiu) ey wsioap endiuy wun sued ay

BIE 2N e 1N VAN e TN RIME G MOBRE 334 THPER P B OO R FRIDR) Bk 1 &
“IPEPHUSPL S NSUIG A% P UIDA 0L 0ISWOY 0 eaed SRTCT DIustuEIMKT |Saluodsip Tiso wpnle 8 syyiha av DIUILIAP LUIGIPT WD TIT) TO0A I

i ‘J

Tl TR AE it Tle A 47 - 58 ‘..wn«.s_« et

s \.ﬁl_: S a.c.v,,m‘. K

PR Sl S

«:,Q fu w.mﬁ tiNgy

DR

[P

odueyssye adendwyy

JUP NI PULILY/IILJOI30/a0F Vg Saatd

1® BgeiRAr Me sule) Wieldund YOO TAUL) LE9L-LE5-008-1 L0 6 £01-89E-00%1 12 U0yl A 01T "D Q “wodwiyses "Jurpiing HHE 4605 wooy

*AAS ‘snuoay suspuadapul oz ..,.uu_.ﬂuu upwWny puT MYTOH 0 jusunandagy §77y 1w nal {g 10 ysPAgqqogvrsod aoossad sy codaaoyssdiyg in e
jutrpdwory SRR AL 19 aoTi(y Py zwsokn, *aEnyg 1IA1D J0] I3 "SADALG BrAM] puy yigen Jo wetapedacy “$ ) S g 1stehiues S ) OR[R LS X

10140 DN "RIRMAN DI8 ¥04d Od

JOIRUTPIO07) SIYEHOY 1A
FXSTIOE uezsnl] (55:ppe SuIa0(a) o1 01 JuRm 49 10 pIed (] JOGLURW 0K O ¥org 1) UC I3GUINY $I31AIS
nqua o1 Fwjes £q paydeal 2q ues J0JRULPIOOT) SIYSIY PALD SPNSHIE ROTII0H] "IDUBADNN LG UONIDS B SE Umouy OS[E NHEIdIOD BeUmuaIastp e ojy wed nol
"IA0QE PRGIOSIP SUOSTOL Y JO UL IO} NOK ISUISTE PUIRUIUILISS JO SI01AI08 PUE NPIE UONTIUNLILIOZ DOIL 91 0p1a0ad 01 POfre) s8Y INSHG UOLLIOH IR DAJNg 104 J
3IUBASLI*Y 1GC] UONIIY ¥ Suijly

TSAMSAT SOMAIIE IAGIUA PN ABYFO [V IO] PUR RA0QH pAIDU
$DINAIRS PUR SPIN HBL] M} PIU 104 J 'pawd ([ Joquiswi dngk J0 3d8( I3y un aqung auoyd 34130 (114 ALL) (CRST) 07 1G-SSE-008~1 17 01408 Iaquingy Jed ssnaj ]
SIILAIOE IOQUUIITA FRIPRMULD

SN AR AIDALDOLS DIEMLARLGD

oy {seflenfuer Lye ur aspennioym “3-a) usidug jou 51 sfenBuep ronid 250y S5O 03 pBE {S1RILINT 10YIG UL o:fEEﬁ pup sopoadiain u.wv?.;.‘_ udyy

paiifenb “3-0) souitqusip itm sjdoad o3 59914108 pue spre 092§ $opIASId NSO E] UOZIID]] SUOHTULUINOP 10U pur 16oWoIuR 3 Fapngour ‘ved ) jo usuTaISE
O Wl SNILLS HI1]EO1 10 LOTIRIUDLIO JENXDS Xx0s ‘KNuapt Jopuad KousuTord Kypgesip 9y “uifuo jeuoney 2opuold U000 2R SO SISug oYL ue [y p Wy

16511 10 305G APRIIXI 1 ¥I0P JOU 15UETE JNCUILLIASID JOU S0P PUE Save] ST 1415 [220P3, 1qeardde yips xa0diaes £35357 Mo 10 PIOWS anjg $50I73 anyg Loz

UCLEUILLIISIDUOY] JO 20N




6301 preanig AOd D S I0TLDE I [0

,;r%s,,s!x..‘af..f.;.Ix,-.,. | - S5 © 50s
TEISFIT v anems Sseoyd nod SEEIUS S 598 UED not, VN 0 [RTIDISI T pRsu nod o]

“$220x195 158 nod diugag HPLWIL 1nod i,
297 (20 OB ¥ YIOS) SIDCUIDS DWOS 10 TIPLACIT JROAINU-O-100 LY D8N ISR :
SEPHRUII IONISE oA Jurae 2¢] - GIIR SODERY) sdud UR[C 3004 T ncx.uwmx:u (LTPL) JEHS-PIF-008-T 62
5 ISPIIORI 943 U29.300 3DURLSHID DYT 303 IFPINGIA B Wiy Jig © 210002 1FRu poy 10 dqQUs /W00 IN[gUOZIIo ] " a.na
pue “IAPLVET HRISU-TO-TN0 UL 350 Ro4 11 3sows 2l avd {fla no L JFOND SUvd

muUmum,»C;D HIGANIOL B

Sy ul DETANIA u‘mzﬁ,so‘w 31883 r,.wma ([ 0 X HIGRIIT IOPIANE ¢ sasn UEfd S HAOAIDU-UT 1O IS EAO] SO asn noA J1 ssay Avd nok HI5HAN
. ; 3 IAAGD 1 Uus20R TUG S 338D PpyEay, SN I9304-T0-100
wuxuﬁ&‘.«cr«ﬁc N paTady Juaol umcomu usuﬁu ,wumcwﬁ%u umumu ,,ma aoh.,.m ﬁmﬁﬁ.ﬁ &J;.Mﬁda .J,.ww.w:u:u .:.::,_,L.Uu.r:..ﬁi ,mwcsﬁﬁrdm SUI UT pepn{our 304 81 PRI

CANWg 000006/ IepRpUY
00°000'2$ TAPEWTY
Y1OMIBU-4O-INC) "\t 09°0Z6'E LS
AAERPIAIPUT 00°096'9$ ST

YHEDLT] Mioaaipu-ut ansonchun
i i N H

120 u33q e TTHT] T0R- JO-I00 A][UIE] (2320 243 [nun T 1oaod o )

“EOEE 0 OT s i Ty s PR AN LML 00000 28T RIAY
-30-I00 UMG 31343 100 OT aavy %uﬁ BT Y3 U SISTRUsL A1)y I TALY T, : - : 4 s

J] "SRDIAIDE PRIRACD (0] 4E34 ¥ Ul ABd PINO2 NOA 1S0LU 3 8 TG sogend- jo=ane ol [ 00" 008% 1w MTTIMSIID sfomau-u

cUPTd sy3 sog TIT0T
TONDOA-T-I00 947 ST
$H01A105 315100ds 103

» SHIUHROPID 1o 2o GG

PR

-~

"$201A198 DT7I2ads 107 SIEOTPSP 1990 O JABY 1,60p 0O ;
TS DI T DA AL SIS AN 3 7 S5 ST oty AN ] 7 ST
18 SITERINE SAOUOAII PALINQA |0 181) € 23§ BE[EIAPAE

nos 330l nod 310320 PUT FULEHE-ISON 100U ST A0S AwIl UIEIaD PEIRE R

s33202 TE[A snpy *apduiexa so,q §jdddy Avtu 360 10 TUSWALANS ¢ ing Junowe IMGA 103U nod INo4 195w nok 310139
S[HESAPSE 243 12U 124 1 Udaty D04 J1 USAD $ADIALS PUE SIUSY 2UIOS $10400 T s11y |, 210j2q pidsnd sl FANUIAITT $2 POIDAOD SITIAIFS 19yl 3Ty
DAITPAR ARUE] [RIDAO 21§19 saacuua dpungg e S pred sasuadxa FEASHFEE ey eBoidsy SEpTad
JOAUNOLLE (1) 24T (AU STTISHP0D [EAPIAIPUL BSO LT (D50 ISTRE It Sy YI0M12U-J0-I00 10] A1Ue,] 00°000° LS

Hora “TER 247 00 SIdqUIzL A[Rgy o aany nod 57 Led o1 suiBaa wed sep asogeg / TEOPIAIPU] 00'00p8 ST w SA[HESHPIP

TUNIOWE JLIDNPIP D1 O1 i SISO AT S1300 3

o e

11 e Sed ysoon nod SSuneaso

e e

NIoMJau-LY 20T §

[Ieisan 43 s1ielan
47 2

idod © 1sanbar o1 FEel 7az-600-1 10
A0 SOANUTOMI VAL 18 ATERSOI0) 31 A3 UEd L WLEsso]t) Syt 908 swadn POSUTIIPUR 1oyaw 3o THIT SRTnpop GH5IAE000 SIUnmaaing

dﬁmmmm‘uu:ﬁ‘_ﬁ TURGITE PAnoj[E S8 gons suixn owwod Jjo SuBRmugap [eIound 103 O ST A TS U T AW B30 7 Ao T ATROR T
215 dogod ajduaes v o 0¥ nod [NSEDY SOZROH M DATINAND DAVY APLININD I0U OP 604 ] “$7CL-T47

: ; o [ 524
~6H9~1 FUIED Aq 10 TS RIpHT STOT T SITSEAM /A T0 R ) 7 0 16§04 SUIfUQ) Jquinpy 15t ‘D28Eina00 Ju suus sialwos 2q 10 adoo

® 32T 3 40 PENIDAGD CA INOYE BOREWINIU] JXOW IG,] Teaaudr uodn 3suvyD few sigauag ~Areununs v ATuo 51 S1qy A@ieredss popraoad aq
[bw (AIESIC a1y poeo) TRTd ST JO 3502 343 300G HORBUIOIUT S LON "S991AIRS 2580 1}[Ua1] PIISACO 10] 1500 311 SIBYS PINosA e
2@ pue nod moy nod ssmoys DS ST, Te[d ypesy © aseoyo nod djpy [im 1usiwnoop {(Hgs) a8eisa0] pur sigdusg jo Arurwng T

Odd :edA] ueid SadA T SEI3AGY) [V 11035 9beiano) O I LA BT T - SIETEOT ] SO e | HErS ([ NSRE o

TEOT/TE/TL - 2TOT/ T/ 10 TPOBA 38RIFA0Y)  $a01AIG PII2A0T) 10,7 KB MO X TR 9 SIIA0T) UBLT SIUT 18U :afBeiaA0) pue sjeusg Jo AleLiwng



M LB wm.uit w;;.mu SRIINATLD i D RTERLE ¢ O Mf.,) TN w
g

b4 w(;v..f

6307 1% Juswnoop Lorod 10 TED 211 298 ‘SUOTID 1LY PUE SUGTIFIRLY INOGE UONEWIOIUT DIC &ou
.ﬁwuﬁwudL “sielde 100 s20p
HI0MIIU-JC-I00 107 FTTEIRSUILT) a7 “EOUEIISUIOTY Y4,0C] SIOTOOTIDaE] ‘i1z o) 2251 uesSIng /ULIDISAL.
v.m W i .,w . rv Eai | ” - ) EY A ~(Mr—
“$ddy 10u smop (3yu90 41381058 £1s8rs wuanuding
SEoU "SOURIASHIT) 940¢ Sppanpa] wdiey) oN Azorpnquue “H9) 933 Ayioeg 2anyy AnA J]

TIRTP aEo e

-12f01dw> mof ySnony’
3]qeRAR §] STEITADD
Mwﬁhmu CQCQ LIO%IU
NOQE VONBLWICIVI SIOTAL

S veld In3q uonduosaag seredas 2o sBrup puriq possagerd-uoy]

sBnup puBiq pAzIB UOPIPUOD;
IO SSIUJQ INOCA 1es1)
Stod . o ; sdup auswasy) o3 s¥rup peau nok II
N ~ dpddm vou spop
Teaordde-31d sanmnbay) SOTEINSTIT)) 040¢]  S[uanpog] PRiey) o] (STIW ‘sueos 194 /.1D) SuiBew

“ficlde 10u ssop
oL "SOUERETIO) F410€ SInTapngg JETED) oN Pooq ‘Aei-x) T501 STIB0L

3153} ® 2apy o4 J1.

.:: el :5,, ok .?H JOS 1RGN
e

AL Tan A DA POEDA SAJLNAS
NP3 1apianad oA sy Ea iAol )
u_cu.:. Y SIDpAETS 20y Sl o) “fdde 10w so0p]  vonezIUNWIL /EITEISTSS /575D
DALY AT 1O T IEDS JEPUSED 13l Juy PR2A0TION FEOTpaC] dreyny oN 3 .ﬁ\,w ATl

533
ST J2A2UDMGA. 1STA 13d 3500 Hinaadu

I} 3 O 946G/ 30 Adwra femisad

103 JISIA € 76¢ pU 3I30undnye 10} st

.r&%“
® (j9% puz 2n2eIdoITYD 307 IISTA B ¢S

JOE /uﬁwu P rt LS q.u@ m

GE IO OU O3 PRITI] IF 3321175 SOTEISUIO) n60¢] sl >_4§,§ﬁ3 IS LS siA WETRE
Adeom TeorsAyd pue amysuikindy -

“5p2e3doIyD) 10 2FLIDA0D HEGAIS xa% 21U 30!
-Jon0 QWD 30 84,G/ 1 U0 .muU/»uﬂ O £30P awﬂruﬁ ] 3 SSaURt 0 %Hﬁww: |syo w..wﬂumu.—awém‘mw Q.NNUM

PIUBITISUTO) &\QOM

St uhdﬁh@w ARCRITST HHEWISL-10- TR

REA'
Tod EENTER 1) m_ﬂ

UE 323N O3 USIa SIBY AITWRl  UI[edY 2 3151 nok I

‘sandde SASTUPSP & 1 I9W U294 sey F[QEoNpp 1004 19138 JIe 178 SR Ul TAMO0YS $1502 SIUBINSUI00 PUE TESWARAOD Y



639¢

_q.ﬂh%w rH.J...‘.m.u.muC.M i J.CL? L2 SO

3

IR Srn I R AT

1 3uswmoop £o1fod 30 TEE 941 998 SUNMALSN? PUT SUONTINUY] INOJY LOREUIIO)UT uuth,uo M

ST HIOMIIC-F0TRG 10T dvxs
yuonudur 1od STIDEED (Jics Mwmdas
B s i8] F,.ﬁ.g@«ma.ﬁ(uﬁ saumboy

FOUEINEUIO Y 94045

Sl jou saop
SEITSApR] MEIRYD) ON|

$3014135 1uapzdu)

I[NPAYS 933 SN
3O 84,G/ ] 3% PSSINQUIIAI 4 [[LA SSDLATS

mesy [Eul ‘Teacidde-31d 88&.&

$301A198 JUaReEdinG AljEiads 3wIog

SSUEITSTI0L) Y40C

Aidde 10U saop FEEINPIC]]
Tendsol wahndingy

303 2818YD) ON HSIN
DYFQO) S0qY DUBISYN;
103 3d38Y7) ON Hiea )
[EI01ABY2¢] PUB A]E2] |
[EYUSJA] 30] 3ISIA 3215( )

39d TUSTOATIT 0'GI%

$301a335 Juanedin()

TEISIASIUY
FIOAGAI-TO-I00 JOT TDUTIRSHIGT)
e .?pc.aﬂm -ard saambhay

TRCHIRAB LG L\&DM

apdde 1ou spop
SE[EONPA(] agreyny oN

$99] woaBms /urnrsAy

DRI, JLONTI-J-10 107 AZIS
wagrdur o 5 Mvzu,mﬁ? fines amrugdos
g st oumy 7 pearnidids- suel saimbay

“SFUEILECIO)) 40¢]

i 1ou soop
S[CETPC] R ON

{(woor eudsoy “8-9) 237 Loty

Sl

“mtjriaedg

303 STCEIUIDT 14,0€

“Apcddde rou spop
IRIUPEC, ISrondg 1o
ST Jodd FUSLATUO G (1) ¢ 18

SITT TEsai )]

“TORIDUAD SousT
2t yeaxd 61 paddmba Gmed ssarshu sy
o1 podsuen fouafisen o) o Py

IITEINSUI0. ) U40¢

“TTTBTOT %]

o .Fu.mDa Cmua
mMuuHﬂmUwHa. S DS TR ..M

“somnfUT (PUSPRY

2% SSPUZISW TESPOYAY 2NT 01 A[uo
sordde 2437 Y30M19U-1F 343 38 3w,
"paares S| TOSWARGOT AR SINOY

(61 °%e 13pUn) smerpad pue spEirgol
uepsdyd 103 3sTa /TIFWATRID ) {5

$7 URPIA PS)TIPE JT pue ‘susta Y1l

-Aidde1cu

soop FANONPI(] TeidsOH
JuInEdINgG 0] JISIA

Iod TUSEAEAT J 00 05 1S

-fjdde 10u
$20p S[qESUPS(] wIdsOH
lu2geding JO5 3S1A

rod THRUAREET Y 00'0S %

SAVT

O LR KRENS M!,C,m 1;

$9D1AIRS ISNQET,
3ITULISANS 10 ﬁﬁmox‘
rerowmeyaq ‘ypesy
TRIUBLY PAJU NOA J1

uop UM
[EDIPOW 31BIpPIWILL

Pasu nod J1



ENasH m}.,uumurx 5 .ﬁ.:,Au LOEF MFESTONT TN O TR A
630 ¥ - 12 Jusumoop £oqod 10 TEd o1 295 “Suciid>F¥n PUE STOREIWI] INOQE UONTULHOJUY 210 30,3 ,
SIRMN HIGMII0-4 TSC amy s
wamedar md SEEIAPSE (oS Avasdas “{jdde 10u ssop
® €1 a0t ] _.?ixcaw;ua sarmboy “SIGEINSTICY) %40¢] PYHDTnpa(] "2d3eY) ON]
‘saseyand 2wos pur v
s[eIuasI J[e 103 [EacIddu-aad vannbay] TSUBINSTRT) 940C FOURIOSUIN } 9401 TOS AT TS oe [0 |
"SSOIIOR] JFOMAU-10-100 307 1S
1wonvdul 1od SEoTpap 0058 mwrecdas
o7 IRy ] “esh TepuRyEd 30d sdep ] 1o
WNLEITE PIWquiod € 10 sfep A
SEOAIIU-IHING (O PUE FOAITU-UL SAED ‘Aidde jou saop) , ,
fEl O pauT T:cua,w?éa ,éamﬂx POURINSUIOT) 340¢]  S[uonpe(] o318y ON T G P
“fidde 300
S0 AFIDAPSC] uToe.|
wanding y pus m.dumuu:m
101 BEIBYDY 0N IO 104 .
ST T SN ORI
SBFUZINSVOY AL0¢51 2od TUITNEAD T ()" m7 : HEEREYEH
“Hpdde 100
s30p FEASGEA(] AT,
"SI HIOATIL—O-ITO JOJ Azys hiota) 1:&30 pue Suﬁi&
yoeneduy 15d FRTAINPSP ()8 Tumdas 3} AEITYTY DN 200
v STy resordde-ond saambay ucsﬁdrgau Sablsia Jod TOSURTA0T) s SITLATIE UONTHIGEL Y
spa3u
. Wiresy jerads syi0
. “Ajdde 100 s30p | 3aRY 30 Juoap0ss
Teaoidde-a1d sannbay SOURINSUION W40¢€| DGRNpo(] 9d9IEyD) oN 3T YIRS sWioH diay pasu no4 j1
EINIPU] JACAIW-FO-IN0 305 fe1s
yuanedur sod FREIEPIP (jes Freredss ; -§jdde 100 s20p $30[ATIS
e sf 239 eaniddr-ard $33noay SOURINSUIOD) 9,0%)  S{Eanpa(] 9dzeyd) opn Aroey AI3A13p /RIGPIYD
, _ &dde jou s30p SIDATS
UG . OIURILSULRTY 940¢] FUIRPICT 2dregn) ON| Teuoissazord ATsAnap JRIPIYD
(PUROSERET 2 A8 2 01 usypnasial ,
PROEZSDP SIDLAIDS PRIT $182) APnDUL “Mdde 100
AR 208D ANUIDIE SIOTALY SRTUIATA sonp JAROUPS(] PIIIO ¢ i
Jerd ﬁ%. 1 $:m :Eh.x,. TSE L uucdummﬂcw :& e zfr,, ..ua FURLIEC ) mc cig sustA 92130 3ueudaid ase nok Ju:




6396

3z Juswnsop Asijod 1o TE o 99s “uonds

m:n.uwu_ﬁ FRRRCSIERNAL AU TN RS

dn-3aoy2 (musp susIpiy)

VO "PRI3A07) JON] "Pa13407) ICN]|
TG ‘PI9A07) JION]] P3I13407) JON] 5955212 S, U2Ip[Iy)
jelele]

20U s30p FEHFAFITT 181

13 TOAATA) (151§

e

L

JEY R Rka

i3 PUE SUDRBHWIM INOYE BONEWIOT 310U 10,

2323 242 30 [BIUDD

wexs 343 s uIpTIYD|

SPISU PO Inok 3




M S51Y 7 x.uwdrﬁ Ecghmif AFTIRTALY ALy 7”?‘ " COLRERS .w
6308 iy udOﬁuﬁUOHu NUJO& pie) &,_m I3 S8 m.COﬁ,, &0 Uy /ﬁcmﬁumgw uﬁO@w GODGENOMGN quE uOﬁu, *

{Bupq qu.wﬁ pue
JoUENSWOT /HYRIAPP 01 fu L;C SIS Tead /SUSIA OC O3 DaIemn) SIE3 doamr .
pe3ien S opIsInG paposd afvaaes wopy (Femd /sa1sia (¢ 03 pnzg) 3183 dpdesdonyy
Qnpy) =180 2&z sunmoy ¢ N bs1) £
(reacsdde-o3d sormbon) yuowneon Lnmrsgay - (reaoidde-s1d ssymbas) Lra8ms omenreg
{(“Bunp Kouneq pur
MULIMSUIOD, LEswnmuv o1 P3RS S Mp frmiumok 1061 ) .
APEINO BuTpats udls 31 Swuuwz\cu,rs& * 38e syeqursur 303 parsaco AfuQ) spry Sumesyy ¢ (Ao jusmaBeurw ared 105) srmypundroy -

(‘ueumoop UETd 1n04 395 I583]d 157 232]duIod B 3 UST ST, .H ‘SIJIAIIS I 0 Ajdde fzws suoneInur]) $901AI9G PIISA0T) YO

sweidor sso7Iydpp Juiemnu Linp-ajeapy - (mpy) sxes sy -
3Ie3 3003 SUPNOY - o)) uma ], Suoy - £323mng onswsoy -
(-S35TAT5S

PIPAPKS 1930 AUT JO ISY] ¥ PUBR UORBWICHU] SI0WS 10} Juswindop ueld Jo Ao1jod 3004 3o9)) 39400 LON S20(J A[e3suss) TE[J Jno 4 SI921AISg

ISIVTAIRE PIIDAOT) IBUIL) 3P SIDIAIIS DRpNONT



630 L

M;vv T sOasnd ; ATANTTET SRR T T

£
= pe mGQﬂwwa\Mm JOIV GOddﬁEuOuLM SIGLL 104

18 yuswndop 4onod 10 TEE o 298

_
13
UCHIU

peorea

g £ drcvgn s s
o i

(EERDE

150 T e 5oy Aed nok dpy o) TTPHID RET HIGSTH » 10

-

G0 AR N
e .A,NJ

EPITPULIE onif

N, TORETOTY,

S2X SPIEPIRIG PNEA WNLUTUL

300

Sew nod TEERA0) [PRUSs 5] WITTHTOTR |
lllll.\l?ll!l.llln.
od puvw.wﬁﬁhu s «hﬂrﬁwﬁﬁ .Tq.w 10 ey J}Mqﬁn ;«mu,.MHUHf Unww

kte wux?sn.sﬁ TS 1] \u.w,m,_
: Hﬁ_ AE :,uQFmJ.ﬂS ; ?J w

mﬁ X ) ::ﬁx.d
\.ﬁ.:.m SRS B Vi RIS ro,w Wy A M m (] ?
Bl

[ ,,,:GE.BH

ROy

uvn;:f;vpﬁw TN

.:m Wil
534 Az Yo he S0y [PHURSS T WMWY 3110, d MAW SV ~300
,..ECM&: ST TE .
;:uﬂ,ﬁiw. LRI

la¢q omrwimon ospe fow nox (g

UUEMﬂ.me I THoRo JG,T r;ﬁ?.ﬁm s S.:Jﬁ.r S.:..E

siddwos

Rl W ORISR
:: g m w ¥ S0 \Zf u

5,; 1o 10 T

;
b
2L
o]

< sigarmag ool

Han o _u::f NG H3017) 3 Eﬁ LOZLI R N0TTELD

) TEd ol o1 gos: IR T a0 [ORIUE T T LT w0l B0,

dptacd 08T siuauTHOp TEd Hsmw THTE]T [EOIPIRU TEG2 1638 2810091 [T 1oL f.zn .:Flm., umc 1t d:?ﬂ BN A0S OqE BOTERIeg L
s o] TESGAT 10 TEUTAATS £ mumn, styurcpdwos suyy TOED © go pusp v 103 T[T an 1565 m WD 1 33 1

3 2]

D51l STIC) 210 3
.Grﬁ;wﬁm;ﬁm 1 162 20 ALETFFRTACOG mUeN st FIEHTTITTT S inegr o ESEQ
PiCt i TRTAIVIIER 39Lvmsu] IpaH 3y ginong »3emand eoueInsu B ENpLAMPUY FULIING BUIPR{OUE o0 TRl o) a) I zc.an 2] Ariu si 0 N EnALn
TR TS G OP IR 10 TLEe -gog- 1 To aﬁbicxcﬂ% Siunnag sigaung aosnpdu Er?:m Jo i ] g o o TG
30 S0ETOX CTET-AUT-2 R | T8 WRISIdA) SDUMINSIT] PUT BOMEILICIU] IMLNSUGT) 107 IMUXD), J:C_ ARG L
-5 TE 081 3% U ani s

Hpun g

JJHUFQ».}. DS .:ﬁ GCQ«G.MAGM nuuﬁuﬁﬂﬁv .:.mlm' .tﬁﬂu 1 uvu.wi .unmﬁtn DAOD DO h.DCa.: (334 wﬁd.wa ﬂ.

: w;, Gr.:;nf“
ANT)

L 1r oty wes g : ,,‘,}, 5

S EIBA0T) DNURUCT) 01




T /Ji; R RIS A TN ISR S 1 T AT

6308 12 1udtnoop £o170d 10 Ted 93 238 ‘suondaats pUE SUOREIWI 1n0ge BoNE TLYOJT DI0W

SHRIATOS PRISAOD AN W S8R JO $IS00 1IN0 AR 36§ o[Isnodsel aq plnom TEE 54U
[ “IAOYE 01 ZSIDIAIDS AINES TOL SEFTRINPSR 19410 91341 S1y IR IWIUEND SREIA0) S UL DopupDL] SAiAISS Tk

"wel] wORAIIDSIIY A1 JIPUN PRIBA0D 0q ATW PAGqE
PRIS]] SUOISTVAT 10 SIUUTT S JO AWOS TP G 2STI

00°015% st hed g Ezo.& ETIA [B303 u&H _0D0L8%ES <3 dnd pinoa sof w101 2y 1 00°06% N?& pinos Sag g0y YL
007018 SUOISaX 10 U 000058 SUOISA[3%3 30 sjry 0008 SUQISO[RX3 3G sayuly
o §% 1,457 g e W pesEnos Lust iy 44
000014 T owmmseoy 00048 | QdummsHio) 0004 S20EISUI)
00°00¢3 - T sweswdedony 000023 . siwswdedory BRIAS St r.,,,:”m@‘v
00°001$ saqponps  00°CO18 $31quanpa(] Q008 $2{qRITPa(]
Hiings 107 vy 1507 " Buuvg fi07y
:4od pinom eIy Bdwexs S Ty :Aed pos sof ‘srdurexa sup uy :hed prnos Fag ‘ardurexa sup g
T aséyapdumxgeior | 00UNGES 1905 JpdwrExg oL, aonTIS o apduexgy oy
{razatee 5oz} :35&53 2P [RITICY (masagsann) Wsia 15t
{idotaiz; prxisicedi SITKIS BORDTILYDY ?ﬂ wonad s (apanc gt puoss spatsssiggs ) 91591 qn@‘z :
{oogina) yuowdmbs jrompatr eIy (a0 %3; 131 JusOUST( 2108 AT AnaaC] /G

(i) 1537 apsoudelcy s e fj.:um ?u:ﬁ W L S {
(sayddis ponpians Sumpnpa) 2363 WO ,.ua.:auem :ES.&& $1813. 32170 5.37.5& e Lreunag (2058 JEpnan) L S1SIA 2D

9] SID1AIDS SIPTDUL 1UAD H' T ]

g sy NI SI0IATAS SIPNOUI 1UIAS JYJWVXH STUL NI S9014I38 SoPUPUT E.&Q N‘H&ém sty

401 FITEAsgIoT PYIQ 9401 TITEIARTIDT 191 © o401 SOUEIBSTIOT) 12010y
240 S3TeInSTI0T) @u:mu&v Mm&mmom 2 %0 PorEInsTiayy (Laqoey) Teudsoyy 7 %0 a5oEznsLIgy) (Amoey) readsoyy -
00°'S1$ TOSUIAEQaT) 1S[Eoads = 00°51$ FUTTTA 707y [EDsdg v 0O'SIS ww.umtmmmbi,@g BiEpsdy -

u

00°001$  S[GOSTPSP [reroso SBR[ 3y, 000018  SIIOUPSP [erpa0 STEM 241, ¢ 0°00T$ PTGHSTIPOP e3sa0 SUETd o,

"SFRIZAGD A[CO-1[PS GO posi| e sl ATUdAGD ALY 10w EAf| FUER QIR ISP £3pUn avd 1A nos 8iso o
oreduwiod o1 ﬁoudﬁwuoﬁr SI[ 95() “TEU 2y aapun T3TUST paphao ? % QEES.&:D put STESIEAn AR siinown: S
5035 511 U0 s030y SII0Y 1910 »mmﬁ puE ‘Fvys SOPIAGIA 3004 $aoud 311 S nod 310 iy ﬁm xt Frpunda BT oy

i1 s1502 [EMI0E H:o% 3783 [EDTPOW 13400 Y3 !mul& STUY Moy JO sapduzexa renl 21 umos st .m. .E:?ﬁ%w 1800 ¥ 10U ST S [

|w
«

sopdaeszy 25812a07) 9591y Ioqy



-

@6

AR R R TS S e A BN TS T e O St
! st : :
12 1wawadop forod 30 TEd 2y 995 ‘suondaaxs PUE ST0DENWI] INOQE UONVLLIOIU; DI 1<

VTHREIOTEY PIMYS 0MNg Pur SS017 DAY BUL O 80Uy suopundopuy Uy

15 g wU e T

ST e

S

{70 FOA R O i ey s e B e

gy [

A 15 8)

SEpc

THUN DSUED 300420 Sep e GIunl o) Zepddy Dynimed e sony ‘stagbu | onh oo 2ofu sun s ¢

U TR LTEAHE s 10U R

N Mres i N GIb B Sie

s el o oA Ranpaog yey

S B

.

pew

i
Fpll eng

&
=
2
i
oA
g
He
i
&

17 RIS Sl Bzl 17 g BIE Rl
UR] M URAJHUTPY 18X O URY UND )X QAW Boy 20y sesd qeoodsm oy gy usd Tauy oy Fue 107 UG djed no 1y

inadex

~(11 wmes srodods goindgo mr Avomnecexs Lnodarar ou aHnoney) ONLEIDQ LAMGINOIL NN HEMSLINE-04 0isouiuT o1 14n ng
e CF

tas Gursy Fu vy enpesesieu Juuy
301

pa¥snap oiBn vun jued b

Aty il s 2

B in 2mle W MR o918 (5. RS G BOBRD 33 RER W 0 PR R Rrby Gk o P
"IPEPRIUIPS I 0YNIQ NS SR vsah 6 vy o eied i nuoweynd pauedsip e £pNIR & e Ty Op 2SI BLITPY WA B 2004 ag

Suoks Bu poxy) even Fuozstunu s Fravwm pedeg dupjes fueu uom fue nwielefan safy o vesy

ry
B

#EIUNUIPLP B B B[0P G124 R OIIMLNY [} TOTHE) CUMME TAINEST 1P 01ZIALY Uk dpypeadsyp o sy,

o

"0TUSIGOSO APCARE DIB0IAPO NI Sxipad oy pad gemapey Sisrding 15of eueiorpn sowod “ysiarFue 73

gy

T SAER TER AT RIE T A hhIE T o Bk s
) i )

“ptarayy

Eodis

L] [ DIUDITUR BRI un GpgTy I
sousysisse adunduyy

Y EIPULA A0 s e S W MAL
JZS|qRIBAR 217 SULOT WeIRUEY YO0 (GOL) L69L-LEE-0081 30 £101-89E-D081 ¢ ovoud 21010207 "3 A ROIRMNSEAL SMPNNY HHH Y608 mooy
‘ALK ‘nuday souopusdapny g7 NINALGS USWNY pur WIEIH [0 wawiagdaq 5e) W peik Ag o pEiguoyrerandanomoitsipyrie podoogsdyny = YU o]
arepdeiony R0 Y 107 oty syrifvony SIS AID 0] AOU1G PSADIAIG UMY puB ) PRRELTe wotenndag] 57 Sgr Qe ORpdtes T s 2]4) G R o3
THILE N A8 ‘GI8 X0g O
AmsuUIpI00) sIN3g pary
CNSHDE Hoztogy (ssa1ppe Jutmoyyo oy o Junus £g 40 pies (7] QU Mo 30 3320 3Y) UD IOGUINY £3214138
S2q Iy oy Fuifjed Aq poyoras 9q ues 4018UIPILO SIYANY AL SANSEOF UCZLIUI] "SOUBASLIL [ OF) UOHISS L 5T UmOUY 8]0 Juledwos vonmuEdp © [ WeE ROA
“HAOQE PAGLISIP SUOSEAL IYL JO SUC J0f ROA JsulRiit POIRUILLLISP 40 SO0JAIIL PUT e HONEUNIILOS aadf 23 aP1avxl oy P suy ENSEDE YOISE el 0a01q Tos
IIVBAILINY (LS UONIIG @ Bty

*SOTES] SIVLALIG LIIALY, ARII0 IR L0] PUC Aa0GE POIOU
SATLAIIN PUR KPTR 2aJ] Yy PR 00K 31 tpaed (1] 1symaw anod o yowg 33 ub gy aungd ayr 4o {114 A L) (cszd HYIG-SCT-040%1 1¥ SRRASE LQUUD N ([an nsea
SIJAIRG Jagquia gy Bunswiuny

$OGLa i

Yanisaiin DDINUILUOD
3 {soFenBue( soy10 ur uoyruLon “F0) ysydug 1ou st sFeniuzy Aewnid o5ouym Isop o1 pUE (S0 IO U LOYRLILIV DU simmadasin oFendiy uly

potjigeab “3-5) sonigesip yiw sdoad o3 3030008 pue spre vox $opiAGId FNSHD( UOZHCT | SUOHRUILISISE HI0UTq PUL JUSLRIUD Suprom emgd ogy g MO ST
SY) Ul SMELs YIedly IO uoNEIUDLD [RAXIY ‘x08 ‘Anuapy 1puad KoueuTond Kprgesip ode UG jelonng opesl ojus S g s 1 oo Efesguim woy
38233 Jo Jpioad opnyaxa 11 sdop Jou sutede WTURUITED JOU S0P PUE smE) SR JLage TrEIpo. jqeondde g SOOWOD SDSINE MmN IO P RYS AN $300 SN BT 0

S

HONZUNULLIISIPUGN JO DIRON




ARTICLE XXX
CONTAGIOUS DISEASES

Any officer who shall suffer from a serious communicable disease shall be treated with a
rebuttable presumption that the disease was contracted on the job. Incident reports may be used
to validate such claims.

ARTICLE XXXI
INSURANCE

Employees covered by this Agreement shall be fully indemnified and defended by the

Employer in all lawful circumstances in which the Employee renders first aid, whether on-duty or

off-duty.
This Agreement is entered into this KZ L day of i Ll L\l/ , 2022,
For the ASSOCIATION: For the TOWNSHIP:
Edward Williams, Pres. Cherry Hill Susan Shift Angfilo, Mayor
Superior Officers Association (SOA) Cherry Hill Township
Sex (Y a5 ~f
Chris Wernig David Fleféher
SOA Representative, Cherry Hill President, Cherry Hill Township Council

Superior Officers Association (SOA)

ATTEST:

ki hachor
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