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PREAMBLE

THIS AGREEMENT, effective as of the lst day of January, 1984, by
and between THE CITY OF NEWARK, NEW JERSEY, hereinafter referred to as the
"CITY" and the NEWARE FIREMEN'S MUTUAL BENEVYOLENT ASSOCIATION, LOCAL
NO. 4 (formerly the Newark Firemen's Union of New Jersey), hereinafter referred to as
the "UNIONP", is designed to maintain and promote a harmonius relationship between the
City of Newark and such of its employees who are within the provisions of this Agree-

ment, in order that more efficient and progressive public service may be rendered.



SECTION 1.

SECTION 2.

ARTICLE 1

RECOGNITION CLAUSE

The City hereby recognizes the Union as the exclusjve and sole repre-
sentative for collective negotiations concerning salaries, hours and
other terms and conditions of employment for all Firefighters, Dis-
patchers and Linemen, wherever sssigned, or similar titles, if created,
of the New Fire Department including all Firefighters in specializa-
tions such as Prevention, Fire Alarm, Arson Squad, Training Academy
and Firepoat. C.E.T.A. emplovees and any other similar employees
are included.

Unless otherwise indicated, the terms "firefighter", "firefighters”,
"employee”, or "employees”, when used in this Agreement, refer to all
persons represented by the Union in the above defined negotiating
unit.



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

ARTICLE O

DUES CHECKOFF

All employees covered by this Agreement who are members of the
Union at the time this Agreement is ratified or who hereafter become
members during the term of this Agreement must retein their mem-
bership in the Union for the duration of this Agreement, in accor-
dance with the qualifications noted in this paragraph, by offering to
pay regular monthly dues and initiation fees assessed aegainst all
members of the Union. Any member may resign {rom the Union
effective January 1 or July 1, in accordance with the noted require-
ments of N.J.S.A. 54:14-15, 9e. In the event the member fails to
notify the City on January 1 or July 1, of any vear to cease dues
deductions, such deductions shall continue for six (6) month periods
thereafter. Notice of with.drawal must be submitted by the employee
to the Union in writing and a copy thereof furnished to the City of
Newark.

The Union agrees that it will indemnify and save harmless the City of
Newark against any and all actions, claims, demands, losses, or expen-
ses (including reasonable attorney's fees) in any matter resulting from
action taken by the City of Newark at the request of the Union under
this Article.

Upon the written authorization by an employee covered by this
Agreement, the City agrees to deduct once each month from the
salary of each employee the sum certified as union dues and {forward
the sum to the Union Treasurer and/or any other duly suthorized
officer.

REPRESENTATION FEE,

{a) Amount of Fee. If an employee in the bargeining unit is not a
member of the Union during the term of this Agreement and during
the period, if any, between successive Agreements, such employee
shall be required to pay a representation fee to the Union during such
term or period. The purpose of the representation fee is to provide
for payment to the Union of a fee in lieu of dues for services rendered
by the Union, and thereby to offset the cost of services rendered by
the Union as majority representative. In order to adequately offset
the cost of services rendered by the Union, the representation fee
shall be eighty-five percent (85%) of the amount of the regular mem-
bership dues, initietion fees and essessments charged by the Union to
its own members. The foregoing 85% is set forth solely because that
is the maximum presently allowed by law. If the law is changed in
this regard, the amount of the representation fee automatically will
be changed to the maximum aliowed.

{b) Notice. The employer shall submit an up-to-date list of all em-
ployees in the unit to the Union at least once each month. The Union
shall submit to the empliover a list of those employees in the unit who
are not members of the Union. The empioyer shall deduet from the
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salary of such employee in accordance with ™c)" below, the full
amount of the representation fee and shall transmit promptly the
amount so deducted to the Union. The Union shall notify the em-
ployer in writing of any changes in the list and/or the amount of the

representation fee, and such changes shall be reflected in any deduc-
tion.

(c) Payroll Deduetion Schedule. The emplover shall deduct a repre-
sentation fee in equal installments, as nearly as possible, from the pay
checks paid to each employee on the aforesaid list during the mem-
bership period fixed by the Union. The deduction will begin with the
first pay check peid ten (10) or thirty (30) days after the employee
begins his or her employment in the bargaining unit position, unless
the employee previously served in a bargaining unit position and
continued in the employ of the employer in a non-bargaining unit
position or was on layoff, in which event the deductions will begin
with the first pay check paid ten (10) days &fter the resumption of the
employee's employment in a bargaining unit position, whichever is
later. Except as otherwise provided herein, the mechanics for the
deduction of the representation fees and the transmission of such fees
to the Union will, as nearly as possible, be the same as those used for
the deduction and transmission of reguls: membership dues paid to
the Union by payroll deduction.

(d) The purpose of this Article is to provide for payment of represen-
tation fees as set forth in Chapter 477 P.L. 1979 of New Jersey or any
amendments thereto, and anything herein which may be inconsistent
with said law shall be deemed to be changed to conform with said law.



SECTION 1.

ARTICLE I

BULLETIN BOARDS

Subject to prior approval of the Director, which approval shall not be
unreasonably withheld, the City shali permit the Union reasonable use
of Bulietin Boards in each Firehouse and other appropriate locations
including locations of special units for the posting of notices concern-
ing Union business and activities and concerning matters dealing with
the welfare of the employees.



SECTION 1.

STEP #1.

STEP #2.

STEP #3.

STEP #4.

STEP #5.

ARTICLE IV

GRIEVANCE PROCEDURE AND ARBITRATION

PROCEDURE:

In the event that any difference or dispute should arise between the
City and the Union or any employee or employees over the application
and interpretation of the terms of this Agreement, or over the inter-
pretation, application or violation of departmental policies, &gree-
ments, or administrative decisions, which affect working conditions of
an employee or employees, an earnest effort shall be made to settle
such differences between the aggrieved employee or employees and
his/her or their immediate superior with thirty (30) calendar days of
the occurence giving rise to the grievance.

If no satisfactory agreement is reached within the prescribed thirty
(30} calendar days, then the grievance shall be reduced to writing and
submitted to the employee's Battalion Chief and Deputy Chief or
corresponding officers in the Fire Alarm and Telegraph Division and
Fire Prevention Bureau.

I no satisfactory agreement is reached within five (5) calendar days,
then a conference will be arranged with the Chief of the Department.

Should no acceptable agreement be reached within an additional five

(5) calendar days, then the matter shall be submitted to the Director

who shall have ten (10) days to submit a decision.

The aggrieved employee has a right to representation by an official of
the Union in Steps #2, #3, and #4 above.

Arbitration. Within two (2) weeks of the transmittal of the written
answer by the Director, and if the grievance is not settled to the
satisfaction of both parties, either party to the Agreement may
request that the grievance be submitted to arbitration &s hereinafter
set forth.

However, no arbitration hearing shall be scheduled sconer than thirty
(30) days after the final decision by the Director. In the event the
aggrieved elects to pursue Civil Service Procedure and invokes his/her
rights and remedies under Civil Service Law, Rules and Regulations
and Procedures, the arbitration hearing shall be cancelled and the
matter withdrawn from arbitration. An employee who elects to
proceed to arbitration shall be deemed to have waived his/her right to
proceed under Civil Service Law, Rules, Regulations and Procedures.

In the event of any unresolved grievance, either party may submit
such grievance to the New Jersey State Board of Mediation for the
appointment of en impartial arbitrator in accordance with its Rules
and Regulations. The arbitrator shall have the authority to hear and
determine the grievance, and his/her decision shall be final and bind-
ing on all parties, The arbitrator shall have no right to vary or modify
the terms and conditions of the Agreement and shall decide the dis-
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SECTION 2.

SECTION 3.

SECTION 4.

pute within thirty (30) days after the hearing has been closed. The
expense of arbitration shall be borne equally by the parties.

City Grievances.

Grievances initiated by the City shall be filed directly with the
Union within ten (10) days after the event giving rise to the grievance
has occurred. A meeting shall be held within ten (10) days after filing
& grievance between the representatives of the City and the Union in
an earnest effort to adjust the differences between the parties. In
the event no such adjustment has been satisfactorily made, either
party may file for arbitration in accordance with the provisions of
this Article.

General Provisions.

{a} Nothing contained herein shall prevent any employee from presen-
ting his/her own grievance and representing himself /herself providing
notification of all meetings, steps, and grievance answers are given to
the Union and the Union is given the opportunity to be present and
participate at all steps of the grievance procedure.

(b) The steps provided for herein may be waived by mutual agreement
of the parties.

(c¢) If the City fails to meet and/or answer any grievance within the
prescribed time limits as hereinbefore provided, such grievance may
be processed to the next step.

(d) Nothing in this Agreement shall be construed as compelling the
Union to submit a grievance to arbitration. The Union's decision to
terminate a grievance at any step except Steps #1 and #2 shall be
finel. No decision shall be binding upon the Union unless it partici-
pates in the grievance and processes the grievance through its repre-
sentatives.

DOnion Grievances.

The Union may initiate a grievance within thirty (30) calendar days of
the occurrence giving rise to the grievance or within thirty (30)
calendar days of the time the occurrance is known to the Union,
whichever is later. The Union may submit a grievance at Step 74 by
submission directly to the Director upon mutual written confirmation
of the parties and the time limits set {orth therein shall prevail



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

SECTION 6.

SECTION 1.

ARTICLE V
UNION BUSINESS LEAVE

The members of the Union Negotiation Committee not to exceed four
(4) in number shall be granted time off from duty and shall suffer no
loss of regular pay for all meetings between the City and the Union
for the purpose of negotiating the terms of an Agreement, when such
meetings take place at a time during which such members are sched-
uled to be on duty.

A representative of the Union (the Union President or his/her desig-
nee) shall be granted time off from duty and shall suffer no loss of
regular pay for ali meetings between the City and the Union for the
purpose of processing grievances, when such meetings take place at a
time during which such Union representative is scheduled tc¢ be on
duty.

Seven (7) officers of the Union (President, Vice-President, Recording
Secretary, Financial Secretary, Treasurer, Chairman of the Board of
Directors and Serzeant-at-Arms) shall be granted time off from duty
and shall suffer no} loss of regular pay for the meetings of the Execu-
tive Board and the membership meetings of the Union when such
meetings take place at a time when such officers are sceduled to be
on duty.

Five (5) members of the Board of Directors of the Union shall be
granted time off from duty and shall suffer no loss of regular pay for
the meetings of the Board of Directors when such meetings take place
at a time when such members are scheduled to be on duty,

The Union agrees to use every effort to schedule meetings so as to
minimize the number of employees granted time off from duty. but in
no case will more than the mentioned seven (7) or five (5) employees,
respecting meetings provided in Sections 3 and 4, be granted time off
from duty at one time for the purpocse of attendance at such meet-
ings. It is understood that such time off refers solely to the time
period required to attend such meetings.

Three (3) members of the Union (President, Vice-President, and one
additional firefighter, designated by the President) shall be assigned
to the Fire Prevention Bureau so as to afford them an opportunity to
perform the duties of their respective offices and other Urion activi-
ties. The City shall continue to provide other benefits to the Union
which are presently provided.

Appointed Union delegates not to exceed seven (7) in number shall be
granted leave from duty and shall suffer no loss of regular pay to
attend an annual Union convention (maximum four (4) working days).
Notwithstanding the foregoing, leave shall be granted in aceordance
with applicable statutes, such as N.J.5. 11:26 C-4. In addition, a
legislative agent selected by the President of the Union shell have
time off from duties and suffer no loss of pay to etiend official
sessions of the legislature during which leZislation affeeting fire-



SECTION 8.

fighters is being considered for the purpose of presenting the views of
firefighters regarding such legislation. The legislative agent shall be
added to Section 3 of Article V as an employee who is granted time
of{ without loss of pay to attend Executive Board and membership
meetings of the Union.

Two (2) emplovees of the Fire Department shall be selected respec-
tively by the Director and the President of the Firemen's Union with
the approval of the Director to assist the next of kin whenever &
member of the Fire Department passes away. When the Fire Depart-
ment is notified of such a death, the Director or his/her designee shall
be notified and shall thereupon excuse from regular duties where
possible without loss of pey the selected service officers in order to
assist the next of kin. Approvals shall not be unreasonably withheld.



SECTION 1.

SECTION 2.

ARTICLE V1

STAFFING LEVEL

The level of staffing of all divisions shall be designated by the Direc-
tor of the Department.

(a) The City will call for a new examination for firefighters within
six {6) months of the expiration date of any existing list.

(b) In the event only ten (10) eligible and qualified individuals remain
on an existing list, the City will call for a new examination list.
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SECTION 1.

SECTION 2.

ARTICLE vI

WORK WEEEK

The work week for all employees who perform firefighting duties shall
be an average of not more than forty-two (42) hours computed over &
period of one (1) fiscal year, based on the schedule of two {2} days of
ten (10) hours each, followed by forty-eight (48) hours off, followed by
two (2) nights of fourteen (14) hours each, followed by seventy-two
(72) hours off, followed by two (2) days of ten (10) hours each, and so
on.

In accordance with the needs of the Department, the work week of
the employees in the Alarm and Radio Division, Bureau of Combus-
tibles, Special Services, Arson Squad, and Training Academy shall be
assigned by the Director on the same basis as heretofore. Nothing in
this Section shall limit the Director in regulating or changing the
specific hours of work.
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SECTION 1.

SECTION 2.

ARTICLE VInl (a)

PERSORAL TIME

Employees of the Fire Department shall receive personal time of
three (3) day or might tours per year. These days shall be regulated by
the Battalion Chief with the approval of the Chief and Director of the
Department. Such days shall not be accumulative on a yearly basis,
unless an employee is denied any part of these three (3) day or night
tours by his/her Battalion Chief or Officer of higher rank, in which
case the balance shall be added to the following year. Denial of said
tours shell not exceed two years successively without financial re-

muneration for each day accumulated at daily rate of employee.

All personal time accrued under this Article and which would have
been payable to the employee during active employment shall, upon
his/her demise, be paid pro-rata to the employee's estate.

Approvals shall not be unreasonably withheld. If there is denia! for
personal time, then reasons for the denial must be received by the
employee in writing at least five (5) days before the scheduled time,
provided the employee has made the request at least twelve (12) days
before., This does not preclude an employee from being granted or

requesting use of personal time on shorter notice.
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SZCTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

ARTICLE VIO (b)

OVERTIME

Whenever an employee works in excess of his/her regularly assigned
work week or work schedule, as provided for in Article VII, he/she
shall be paid for such overtime work at one and one-half (1+1/2) times
the hourly rate received for regularly essigned duty, except that
he/she shall receive no additional compensation when working for
another employee on special leave pursuant to Article XVI hereof.

Overtime on a particular shift of less than fifteen (15) minutes dura-
tion shall not be compensated for. Overtime on a shift in excess of
fifteen (15) minutes and up to and ineluding thirty (30) minutes shall
be paid for in the amount of thirty (30) minutes. Overtime in a shift
in excess of thirty (30) minutes, and up to and ineluding one (1) hour,
shall be paid for in the amount of one (1) hour. Thereafter, overtime
shall be paid for in segments of thirty (30) minutes.

In the event that overtime is authorized by the Director when re-
quired in any fire company, it shall be worked by an employee of the
same rank or classification. Only those assigned to the Firefighting
Division shall received scheduled overtime in firefighting.

{a) The Department shall establish and maintain an overtime roster
of employees on a Departmental seniority basis. Whenever overtime
work is required, it shall be rotated among employees on the roster
with the goal of equalizing firefighting overtime. I an employee
refuses an assignment work overtime, he/she shall be considered as
having worked such overtime assignment for the purpose of maintain-
ing a proper order of rotation for future assignment. The Department
shall provide to the Union a monthly "print-out” indicating assignment
of overtime. :

(b) For purposes of overtime work under this Article, en employee
when serving in an acting capacity in a higher rank or classification,
shall be considered as holding such rank.

(c) Each employee shall be given & minimum of four (4) hours work at
one and one-half (1+1/2) times the regular straight time hourly rete if
called back to work after completion of a regular tour of duty.

All employees in the Alarm & Radic Division, Bureau of Combus-
tibles, Special Services, Arson Squad and Training Academy
(employees working less than a forty-two (42) hour work week) shall
be paid overtime at one and one-half (1+1/2) times the regular hourly
rate of the Firefighting Force only after forty (40) hours have been
worked in one week.

Overtime payments shall be made no later than four (4) weeks from
the date the overtime is performed.



SECTION 1.

SECTION 2.

SECTION 3.

ARTICLE IX

HOLIDAYS

Each employee of the Department working a forty-two (42) hour week
shall receive pay for thirteen (13) Holidays effective January 1, 1980,
based on an average eleven and one-half (11+1/2) hours per day.
Seven (7) days will be paid for on the second non-payday Friday in
June and six (6) days on the second non-payday Friday in December.
Effective Janaury 1, 1985, longevity pay {Article X) shall be added to
all calculations regarding Holiday pay.

Employees in the Fire Department working other than a forty-two
(42) hour week shall continue to enjoy the same Holidays as hereto-
fore plus one (1) additional Holiday designated by the Director with
time off for such days, except that in order to qualify under Section 1
of this Article, such employees will be required to work the Holidays
and they shall receive pay for those Holideys at the rate of pay as
hercinabove set forth.

The accumulated compensatory time due for Holidays for the period
July 1, 1965 to December 31, 1870, pursuent to Executive Order Nos.
236 and 241, shall be taken at the discretion of the Director and, if
not so taken during the period of employment shall be granted as
compensatory time leave upon age and service retirement. It is
understood and agreed that the provisions of Executive Order Nos.
236 and 241 have terminated as of January 1, 1971.

All Holiday benefits that have accrued to an employee and would have
been payable during active employment shall upon his/her demise be
paid pro-rata to his/her estate. The accumulated compensatory time
due for Holidays as per Section 3, Article IX, shall, upon the demise

-of an active employee, be paid to his/her estate at the rate of pay

prevailing at the time the compensatory time was credited pursuant
to Executive Order Nos. 236 and 241 for the period of July 1, 1965 to
December 31, 1970.



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

ARTICLE X

LONGEVITY

All employees of the Fire Department covered by this Agreement
shall be paid longevity payments of a pro-rated basis with each earned
salary check during the calendar year at & percentage of his/her
permanent salary to be computed as follows:

FIRST STEP: Upon the first day following the fifth (5th) year
of service — Four percent (4%).

SECOND STEP: Upon the first day following the tenth (10th) year
of service — Six percent (6%).

THIRD STEP: Upon the first day following the fifteenth (15th)
year of service — Eight percent (8%).

FOURTH STEP: Upon the first dey following the twentieth (20th)
year of service — Ten percent (10%).

FIFTH STEP: Upon the first day following the twenty-fifth
(25th) year of service — Twelve percent (12%).

SIXTH STEP: Upon the first day following the thirtieth (30th)
year of service — Fourteen percent (14%).

(a) Longevity shall be based on service with the City of Newark from
the date of the original appointment, temporary or permeanent or
C.E.T.A. or other provided there is uninterrupted service except as
otherwise set forth.

(b) The longevity credit shall be automatic.

{c) There shall be no longevity service credit for the period an em-
ployee is on leave of absence without pay, when such leave was re-
guestec by the employee to take employment elsewhere.

(d) The longevity eredit shall be added to the salary and received by
the employee at the time the longevity credit becomes due and shall
be considered in total with the salary and be computed for pensicon
purposes.

Additiosal compensation of any nature, including overtime, change of
rate or payment for additional assigned duties will not be considered
in computing longevity payments,

Any interruption of service due to a cause beyond the control of the
employee including, but not limited to, leyoffs and/or for military
service, injury and/or illness, and/or otherwise, shall be considered as
service for the City of Newark for the purpose of determining the
completion of said cumulative periods of vears of service with the

City of Newark. If there is an interruption in service other than the



SECTION 5.

SECTION 6.

foregoing service prior to the interruption shall be computed towards
total service.

Such additional longevity payment shall be paid notwithstanding the
maximum salary provided for such office or employment by ordin-
ance.

The above program shall be considered as above and beyond any
promotion in any title of any employee during his/her term of ser-
vice. Each longevity credit shall be based on current salary and the
same percentage shall be paid each succeeding year until he/she
reaches the next step.



SECTION 1.

SECTION 2.

ARTICLE Xl

CLOTHING ALLOWANCE

All employees of the Fire Deparetment covered by this Agreement
shall be entitled to an annual clothing allowance of $500.00. Effec-
tive January 1, 1985, the aforesaid annual clothing allowance shall be
$600.00. This aliowance is payable on the second non-payday Friday
in December of each year.

Uniform Changes

(a) Changes in present uniforms, elothing or equipment may be made
only if such changes are justified by reason of safety, efficiency and
economy. There shall be negotiations regarding any such change
which deal with safety or economy and no such change will be iinple-
mented if there is disagreement until the processes of the grievance
procedure have been exhausted.

(b) Where there is an N.F.P.A. standard with regard to such item of
clothing, uniform or equipment, such standard shall be a minimum
standard as to the changed item.

(¢) No such chanze, when implemented, shall result at any time in
any cost or expense which they would have undergone if the change
had not been made, If there is such cost or expense other than the
cost or expense which they would have undergone if the change had
not been made, such new cost or expense shall be paid for in advance
by the City prior to each occasion present or future when the cost or
expense is to be made.

(d No change will be made until an item which is to be replaced has
worn out and needs to be replaced.

{e) Existing items which are supplied by the City at its costs, such as
masks and tanks will continue to be supplied in the same fashion.

{f) Employees who are about to retire shall not be required to make
any changes referred to herein.



ARTICLE XIi

LIFE & HEALTH INSURANCE

The City agrees to continue to provide Health Insurance Coverage during this
Agreement for all employees and their eligible dependents in acecordance with the cur-
rent hospitalization plan (Blue Cross), the current Prudential Major-Medieal Plan, and the
current prescription drug plan ($1.50 co-pay). The City agrees to continue to provide
Health Insurance Coverage for all employees and their eligible dependents in accordance
with the current Blue Shield 14/20 plen, Blue Shield Rider "J", and Blue Shield Emergcney
Room Rider until August 31, 1984. Effective September 1, 1984, the City agrees to
continue to provide improved Health lnsurance Coverage for all employees and their
eligible dependents as follows:

(a) Medical-surgical benefits at the Blue Shield Performance and Cost
Effectiveness (PACE) level, for which the employee will pay, via
payroll deductions, twenty-five percent (25%) premium differential
between the PACE costs and the costs of the present pian;

(b) Agpgregate Rider "J" whereby the Rider "J" allowance is increased to
Two Hundred Fifty Dollars ($250.00) annually;

(c) Hospital and medical-surgical benefits for eligible dependents
extended to age twenty-three (23);

(d) Emergency Room Rider.

The foregoing coverege, except as set forth above regarding the “twenty-five
percent (25%) premium differential”, shall be provided at no cost to the employee and
the premiums shall be paid for in full by the City. The City shall not have the right to
provide other coverage or similar coverage without the consent of the Union, anything to
the contrary elsewhere in this Agreement notwithstanding.

The City shall continue to provide a dental care program as set forth by the Union
in its Exhibit U-47 in the 1980 - 1981 Interest Arbitration proceedings. The City shall
not have the right to provide any other dental care program except the program proposed
by the Union in Exhibit U-47 or a substantially similar "open™ dental program, without
the consent of the Union, anything 1o the contrary in this Agreement notwithstanding.
The City shall pay all premiums in eonnection with the foregoing program and there shall
be no contribution from the employee for such premiums.

The City shall provide orthodontic benefits up to One Thousand Dollars {($1,000.00)
per employee for each individual dependent. This One Thousand Dollars ($1,000.00) per
case freated is in addition to other coverage provided. There is no deductible on the
orthodontic benefits which shall provide for a "pro-rating™ of incomplete orthodontic
work, upon entrance into the plan.

Effective September 1, 1984 the City of Newark, at its expense, will provide for
all retired employees and their dependents the following Health Insurance Coverage in
addition to any coverage presently provided:

(2) Blue Shield of New Jersey's 14/2 Medical-Surgieal Plan or an equiva-
lent plan or combination of plans, including Rider "d" and m_edical-
emergency rider benefits, until such time as the retiree attains age



sixty-five (65); said benefits are to be provided to retirees who retired
on or after September 1, 1984 with twenty-five (25) years of uninter-
rupted service. The present practice as to retired employees aged
sixty-five (65) and over shall continue.

®) The same prescription drug plan ($1.50 co-pay) which is provided to
active employees and their dependents provided however that such
coverage shall be up to and including age sixty-five (65).

(e) Dependents of retirees received the benefits referred to in (a) and (b)
notwithstanding that the retiree is 65 or older.

Except as otherwise set forth herein, the City reserve the right to change insur~-
ance carriers or provide insurance on a self-insured basis during the lifetime of this
Agreement, subject to any provision otherwise herein, so long &s substantially similar
benefits but not less than those presently in effect are provided. The City shall notify
the Association if such change is made. In any event, there shall be no interruption of
medical benefit coverage for employees and their eligible dependents.

Each active permanent employee covered by this Agreement shall be covered as
of January 1, 1976 by a Life Insurance Five Thousand Dollar ($5,000.00) Death Benefit to
be insured by a reputable insurance company or at the City's sole option on a self-insured
basis by thz City itself. Effective August 1, 1977 the City shall provide whether on a
self-insured basis or through & reputable insurence carrier an additional Ten Thousand
Dollar ($10,000.00) Accidental Death and Accidental Dismemberment coverage and on
the job injury coverage payable to an employee's estate or designated beneficiary.

The Death Benefits shall reduce to a total of One Thousand Five Hundred Dollars
{$1,500.00) for all retired employees, and for all active employees who are age sixty-five
(65) or who shall attain the age of sixty-five (65).

Said Death Benefit Insurance Coverage shall apply only to employees of the City
of Newark and not eligible dependents. _

Any contract of insurance purchased by the City pursuant to this Article, shall be
adininistered in accordance with the underwriting rules and regulations of the insurance
carrier provided same is not inconsistent with this Article. The City's liability shall be
limited to the provisions of the carrier's contract only provided seme is not inconsistent
with this Article,

A Heglth Maintenance Organization (HXI0) program may be available to em-
ployees as a alternative to other health insurence benefits. Participation in an HMO
program, if available in an employee's service area, may be elected by the employees.
Information regarding the HNO program may be obtained from the Union at its office or
from the City at the personnel office, second floor, City Hall,

The City is not required to contribute more toward the HMO premium than is
required for health benefits under the terms of this Agreement. Any cost in premiums
for an HMO which exceeds the City's cost for health benefits under the contract shall be
paid by the employee via payroll deductions.



SECTION 1.

SECTION 2.

SECTION 3.

ARTICLE Xl

YACATIONS

The vacation period for the Officers and Members of the Department
shall begin on February 1st of each year and continue in effcet until
January 31st of the following year.

The following schedule shall be observed:

1 year Firemen {12 months service as of February 1 of 1982)
Yacation Year 15 working days

1 year Firemen (12 months service as of February 1 or 1983)
Yacation Year 16 working days

Less than 1 year Firemen 1.33 working days for
each month of service as of February 1st.

Procedure for Choosing Officers

Yacations shall be chosen by all officers of the Department in order
of seniority in the rank, on their assigned tours.

Deputy Chiefs shall choose among themselves, but not more than one
(1) from each tour shall be on vacation at the same time.

Battalion Chiefs shall choose among themselves on each tour, but pot
more than (2) two from the same tour shall be on vacation at the
same time.

Captains shall choose among themselves on each tour in their respec-
tive Battalion Districts. Not more than two (2) Captains from each
tour shall be on vacation at one time. '

Procedure for Choosing Firefighters

(a) Battalion Chiefs shall determine the Departmental Seniority of
Firefighters on each tour.

{b) Members who choose a split vacation shall not pick again until all
members on the same tour have had their first pick. The order of
seniority shall again govern the second pick.

The total number of firefighters and Captains on vacation during the
summer period at the same time shall not exceed six (6) in number
(total Captains and firefighters) for each tour in each Batftalion. If &
vacation spot is not picked by a Captain, a firefighter shall be allowed
out in that spot.

The total number of firefighters and Captains on vacation during the
winter period shall not exceed a total of one (1) Captain and three (3}
firefighters in each tour in each Battalion.



SECTION 4.

SECTION 5.

Officers and Firefighters of Fireboat $1 will draw their vacations
with the members of the Second Battalion District.

Officers and members of the Rescue Squad shall draw their vacations
with the Third Battalion District.

Chief's aides will not be permitted to pick the same vacation as the
Chief they drive.

Summer Split Yacation Period

The summer split vacation period consisting of six (6) working days
will apply to all ranks of the Department and shall be between the
last week of May and the third week of September of each year. The
schedule for each tour for the summer split will be issued in a regular
Department notice in January of each year. In no case shall the
additional vacation day and/or days be taken during the period of June
1st and September 15th of each year. (This refers to the two addi-
tional working days in the 1976 - 1977 Contract.)

Full Yacations

Frior to the beginning of, and after the end of summer split vacation
period, vacations may be continuous.

Members of the Uniformed Force assigned to Special Details Bureau
and Special Branches of the Department, and who are not included in
this vacation schedule, shall be limited to the total numbar of vaca-
tion days allotted to members of comparable rark in the Active Fire
Pighting Force governed by this schedule.

Annual vacations shall always be taken during the current year and
within the period set forth in Section 1 of this Article. A request for
deferment of vacation may only be granted by permission of the
Director of the Fire Department.

Once vacations have been selected and approved, they may not be
changed except under the following circumstances:

(1} When a member is on Sick Leave of Absence, upon written request
for a deferment from each member submitted prior to the date on
which his/her vacation is to start, except in emergencies where oral
or other appropriate notice shall be sufficient.

(2) When for any reason a vacation period is vacated or becomes
vacant, at least ten (10) days written notice or, where appropriate,
shorter written notice shall be given by the City to the employees in
the respective Battalion in which the vacancy occurs. The Deputy
Chief shall grant a change in vacation to fill this vacancy upon the
request of the appropriate senior man.

(3) For reasons which could be classified &5 "extenuating circum-
stances"™, a written request shall be submitted.



SECTION 6.

Vacations of the Chief Officers shall be regulated by the Fire Chief
subject to the approval of the Director.

Battalion Chiefs shall supervise the selection of vacations on thier
respective tours and shall forward same to their respective Deputy
Chiefs for their approval before they are forwarded to the Fire Chief.
In the event & tour does not have a Battalion Chief assigned thereto,
the senior Battalion Chief of the District shall supervise the
vacations.

Vacation schedule reports shall be made out in triplicate for each
tour, signed by the Battalion Chief and Deputy Chief of such tour and
forwarded to the Fire Chief by March 1st of each year.

In case any tour is depleted, due to sickness or otherwise, it shall be
incumbent upon the working Deputy Chiefs to equalize, as nearly as
possible, tour personnel department-wide. This equalization shall
forestall, if possible, any company riding with a working strength of
less than one (1) officer or acting officer and three (3) firefighters,
with the exception of the Fireboat.

Members who have transferred from the Police Department shall be
granted total vacation days commensurate with their total time in
both departments. Total time in both departments shall not apply
with regard to tour seniority.

Any employee who is entitled to vacation leave on December 31st of
the calendar year shall at the discretion of the Director receive one
(1) day's pay for each day of such leave or carry over they unused
vacation leave to be granted or paid for in the following calendar
year.

If any employee becomes hospitalized while on vacation, he/she shall
not be charged for vacation time during the period of hospitaliza-
tion. If there is a period of recuperation subsequent to such hospitali-
zation. Then subject to review and verification by the Director, the
employee shall not be charged for vacation time during said period of
recuperation.

In the even a firefighter dies without havinz taken his/her vacation in
any calendar year, his/her spouse or estate will receive his/her pay
for two and onz-sixth (2+1/6) pay periods. In the event any vacation
has been taken in that calendar year, a pro-rata adjustment shall be
made.
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SECTION 1,

SECTION 2.

SECTION 3.

SECTION 4.

ARTICLE XTIV

ACTING OFFICERS

No firefighter is eligible to serve as Acting Captain until he/she has
completed three (3) years service in the Fire Department. Whenever
any firefighter is required to serve as an Acting Captain, such em-
ployee shall receive the rate of pay of that rank for each day he/she
serve five (5) hours of more as Acting Captain. Similarly, any eligible
dispatcher and lineman completing three (3) years of service assigned
to and performing as Chief Dispatcher and Foreman respectively,
shall receive the rate of the higher rank after serving five (5) hours or
more in the higher rank.

All acting assignments in the classification of Captain shall be at the
discretion of the Department. Such discretion shall not be unreason-

ably exercised in favor of or against any particular individual.

The Department will endeavor to equalize within each respective
company and tour such assignments from among those employees whe
are deemed qualified by the Department in the exercise if its discre-
tion as aforesaid. For the purpose of such equalization, no employee
will be assigned as Acting Captain for more than a working period
amounting to ninety-six (96) consecutive hours on his/her tour.

Payment for serving as Acting Captain shall be made monthly.



SECTION 1.

SECTiON 2.

ARTICLE XV

LEAYE WITHOUT PAY

Any employee may be granted, with the approval of the Director or
Acting Director of the Department, leave without pay up to a maxi-
mum of six (6) months provided he/she shall make such request of the
officer in charge at least two (2) weeks in advance of the date for
which such leave is desired except in the event of emergency, in
which case only reasonable notice for such request shall be required.
Requests for leave without pay shall not be unreasonably denied.

Leave of ebsence beyond a total consecutive maximum period of six
(6) months may be granted only by the approval of the Director or
Acting Director and the Municipal Council, which approval may not
be unreasonably denied. No further renewal will be granted except
upon the approval of the Department of Civil Service.



SECTION 1.

SECTION 2.

ARTICLE XYVl

SPECIAL LEAVE AND SICK LEAVE

Any employee may, upon request to the officer in charge with
approval of the Battalion Chief, be granted special leave with pay for
any days on which he/she is able to secure another employee to work
in his/her place provided:

(a) Such substitution does not impose any additional costs on the
City.

(b) Such substitute shall be qualified to perform the duties of the
employee replaced.

(¢) The officer in charge of one of the tours in the firehouse is noti-
fied not less than one (1) day prior to its becoming effective. In the
case of emergency, request may be made by telephone to the officer
in charge. The Battalion Chief in charge of the tour of which the
substitution is to take place will be notified of the substitution as
soon as practicable by the officer in charge of the firehouse on the
same tour. Such leave shall not be unreasonably denied.

Sick leave with pay and benefits and/or rights under this Agreement
for any employee who is injured, ill, or disabled from any cause shall
be granted for consecutive periods of twelve (12) months for any such
injury, illness or disability.



SECTIOR 1.

SECTION 2.

SECTION 3.

ARTICLE XVI

FUNERAL LEAVE

Five (5) calendar days funeral leave shall be granted without loss of
regular pay for all working days included in the five (5) calendar day
period following the death of the employee's father, mother, wife,
child, brother or sister.

In addition, each employee covered by this Agreement, shall be
granted funeral leave without loss of pay of two (2) working days to
attend he funeral service of either his/her or the spouse's grand-
parents, father-in-law, mother-in-law or matters relating to said

funeral service or interment or cremation.

Each employee covered by this Agreement shall be grantied funeral
leave without loss of regzular pay of one (1) working day to attend the
funeral services of the employee's or his/her spouse's brother-in-law

or sister-in-law on the date of interment or cremation.

Such funeral lecve set forth in Sections 1 and 2 may be extended at
the discretion of the Director or Acting Director of the Department,
provided that the exercise of such discretion shall not be the subject
of a grievance.
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SECTION 1.

ARTICLE XVII

ACCRUED LEAVE TIME

Any employee covered by this Agreement shall earn three (3) calendar
days for each year of service which will be accrued as compensatory
time leave to be granted upon age and service retirement. Any sick
leave time taken during the immediate twelve (12) months preceding
retirement date shall be deducted from an employce's accrued calen-
der leave.

DR~



SECTIiON 1.

ARTICLE XX

PROBATIONARY PERIOD

To enable the City to exercise sound discretion in the filling of posi-
tions within the Fire Department, no appointment to the position of
firefighter in the Fire Department shall be deemed final and per-
menant until after the expiration of such period of probationary
service as established by Civil Service Law. At any time during the
probationary period of any employee, the City may terminate the
employment of such employee. Nothing contained herein shall be
used to deny any employee of any rights or any benefits to which
he/she may be entitled under the pension provisions of the New Jersey
Police and Firemen's Pension System covering employees of the Fire
Department.



ARTICLE XXIi

TRANSFERS
SECTION 1, Transfers will be made at the discretion of the Director.
SECTION 2. As vacancies occur, notice of such vacancy will be posted in each

firehouse.



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

ARTICLE XXI

MANAGEMENT RIGHTS

The City, subject to this Article as noted in Section 2, hereby retains
and reserve unto itself, without other limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and Constitution of
the State of New Jersey and of the United States, and will exercise
such rights in conformity therewith, including, but without limiting or
adding to the generality of the foregoing, the following rights:

(a) The executive management and administrative control of
the City Government and its properties and facilities and
the activities of its employees;

(b) To hire all employees and subject to the provisions of
law, to determine their qualifications and conditions for
continued employment or assignment and to promote and
transfer employees;

{(¢) To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law.

The exercise of the foregoing powers, rights, authority, duties or
responsibilities of the City, the adoption of policies and the adoption
of rules and regulations in accordance with Aticle XXIII and practices
and furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this
Agreement and then only to the extent such terms hereof are in
conformance with the Constitution and laws of New Jersey and of the
United States.

This Agreement is intended to apply only to those terms and condi-
tions of employment which intimately and directly affect the work
and welfare of public employees. Nothing contained herein shall be
construed to interfere with the exercise of inherent managerial
prerogatives pertaining to the determination of governmental policy
or to restriet the City in the exercise of its powers, rights, authority,
duties or responsibilities under federal or state laws.

Nothing contained herein shall be construed to deny the Union on
behalf of an employee covered by this Agreement from raising a
grievance concerning non-disciplinary changes in an employee’s status
so long as such changes are allegedly violative of this Agreement or
Department Rules and Regulations.
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SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION 5.

ARTICLE XXII

RULES AND REGULATIONS

The City may establish and enforce reasonable and just rules and
regulations in comnection with its operation of the Fire Department
and maintenance of discipline, provided such rules and regulations are
not in conflict with the provisions of this Agreement. Copies shall be
furnished to the Union and opportunity for the discussion of the rules
and regulations shall be afforded to the Union.

The Union shall have the opportunity to grieve the continuation of any
rule or regulation for a period of thirty (30) calendar days after the
execution date of this Agreement or the promulgation of any new or
modified rule or regulation contained in the Departmental Manual of
Rules and Regulstions.

1t is understood that employees shall comply with all such rules and
regulations. Employees shall promptly and efficiently execute the
instructions and orders of officers and superiors. If an employee or
employees believe a rule, regulation, instruction or order of an officer
or other superior is unreasonable or unjust, the emplovee or
employees shall comply with the rule, regulation, order or instruction,
but with the further provision that such emplcyee or employees may
regard the rule, regulatlons, order or instructions as a grievance with
shall be handled in accordance with the gnevance procedure set forth
in Article 1V of this Contract.

In the event that an employee or employe2s shall refuse to comply
with a rule or regulation, or shall refuse to execute promptly and
efficiently an instruction or order of an officer or other superior, the
City shall have the right, at its option, to suspend or discharge the
offending employee or employees, subject only to the right of the
employee or employees to have the suspension or discharge treated as
a grievance. This shall not operate as a stay of the suspension or
discharge.

Nothing contained in this Article shall be construed to give the Direc-
tor the right to assign firefighters to guard school crossings, or to
patrol in vehicles with police except where required for the protec-
tion of Fire Department personnel and except as to such employees
assigned to the arson squad.



SECTION 1.

SECTION 2.

SECTION 3.

SECTION 4.

SECTION XX1V

BAN ON STRIKES

It is recognized that the need for continued and uninterrupted opera-
tion of the City's departments and agencies is of paramount impor-
tance to the citizens of the community and that there should be no
interference with such operation.

Adequate procedures having been provided for the equitable settie-
ment of grievances arising out of this Agreement, parties hereto
agree that there will not be and that the union, its officers, members,
agents or principals will not engage in, encourage, sanction, or sug-
gest strikes, slowdowns, lockouts, mass resignations, mass absentee-
ism, or other similar action which would involve suspension of or

interference with normal work performance.

The City shall have the right to disclipline or discharge any employee
encouraging, suggesting, fomenting or participating in a strike, slow-
down or other such interference.

The Union shall not be held lieble for unauthorized acts of unit em-
ployees. '



ARTICLE XXV

NON-DISCRIMINATION

SECTION 1. The parties agree that there shall be no discrimination or favoritism
by either party by reason of nationality, race, religion, or political

affiliation, age, sex or Union membership or activity.
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SECTION 1.

SECTION 2.

SECTION J.

SECTION 4.

ARTICLE XXV}

UNION PRIVILEGES

The Union shall have the right to visit firehouses at all reasonable
hours for union business. The Union will not abuse this right. Such
visitation shall not interfere with the normal conduct of work within
the Department.

Copies of all general orders, rules and reZulations, and communi-
cations affecting wages, hours, and other terms and conditions of
employment for employees covered by the Agreement shall be fur-
nished to the Union within twenty-four (24) hours of their
promulgation.

The Union may wse the Fire Department mail or message routing
system and may use firehouse and Fire Depsrtment mail boxes. Such
use shall be reasonable.

The City shall provide the following information to the Union in
writing as soon as the information is availeble to the City, or as set
forth hereafter:

1. Copy of annual report of Director when presented to
Mayor and Council;

2. Adopted budget when prepared and distributed to City
officials;

3. Annual Financial Statement, whenever submitted to State
of New Jersey;

4. Copies of retirement forms when approved by Director;

5. Weekly written reports of hospitalized employees submit-
ted to the Director;

6. In addition, information presently provided by the Fire
Department will econtinue to be so provided.
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SECTION 1.

SECTION 2.

ARTICLE XXVI

DISCIPLINE AND DISCBARGE

It is agreed that nothing herein shall in any way prohibit the City
from discharging or otherwise disciplining any employee, regardless of -
his/her seniority, for good and just cause.

In the event that & discharged employee feels that he/she has been
unjustly dealt with, said employee or the Union, with permission of
the employee, shall have the right to file a8 complaint in writing with
the City within thirty (30} calendar days from the time of discharge.
Said complaint will be treated as a grievance, subject to the griev-
ance and arbitration proceedings herein provided. If no complaint is
filed within the time specified, then said discharge shall be deemed
absolute.



SECTION 1.

ARTICLE XXVIO

MILITARY CLAUSE

Any regular employee who enters upon active duty with the military
or naval service in time of war or emergency shall be given a leave of
absence for, and will accumulate seniority during, such period of
service not to exceed four (4) years. Upon the termination of such
service, he/she will be reemployed at the rate of pay prevailing for
work to which the employee is assigned at the time of reemployment,
provided, however, he/she has not been dishonorably discharged, there
is work available, he/she is physically, mentally and emoticnally eble
to perform such work, and a written application for reinstatement is
made within ninety (90) days after discharge.



SECTION 1.

SECTION 2.

ARTICLE XXIX

MUTUAL AID

Employees while rendering aid to another community under City
authorization will be fully covered by workers' compensation and
liability insurance and pensions as provided by State Law, and shall
receive all of the benefits to which they are entitled while working
within the limits of the City of Newark.

The City shall not require employees covered by this contract to
relocate personnel and apparatus on a stand-by basis to other com-
munities whose firefighters or officers are engaged in a job action.
This will not preclude the use of personnel and apparatus of the Ciuty
of Newark to suppress an actual fire when so requested by another
community. This provision is subject to and modificd by the New
Jersey Civil Defense Act and the rules and regulations promulgated
thereunder.



SECTION 1.

ARTICLE XXX

DUTIES OF FIREFIGHTERS

Employees may be assigned to perform any duty related to firefight-
ing, fire prevention, rescue, salvage, care and maintenance of fire-
fighting equipment apparatus, overhaul work, care meaintenance or
housekeeping of firehouses and community relations. It is understood
that this will not encompass construcztion, plumbing, electrical, paint-
ing, carpentry, masonry, or other such maintenance work and mechan-
ical work normally performed by non-unit employees.
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SECTION 1.

ARTICLE XXXI

DURATION

This Agreement shall be effective as of January 1, 1980 and shall
remain in full force and effect through December 31, 1981 and therc-
after from year to year until terminated. It may be terminated at the
end of the term of this contract by notice in writing by one party
served thirty (30) days prior thereto upon the other party.



SECTION 1.

ARTICLE XXXI

LEGAL DEFENSE

Whenever an employee is a defendent in any action or legal procced-
ing arising out of the performance of his/her duties, the City shall
provide such employee with necessary means for the defense of such
action or proceeding, but not for the defense in a disciplinary pro-
ceeding against him/her by the City or in a criminal proceeding
instituted as a result of a complaint on behalf of the City.



SECTION 1.

SECTION 2.

ARTICLE XXX

SAVINGS CLAUSE

Except as noted in this Agreement, neither party waives any statutory
rights.

In the even that any provision of this Agreement shall at any time be
declared invalid by Legislative act or any court of competent jurisdic-
tion, or through government regulations or decree, such decision shall
not invalidate the entire Agreement, it being the express intention of
the parties hereto that all other provisions not declared invalid shall
remeain in full force and effect.



SECTION 1.

ARTICLE XXXTV

ON THE JOB TRANSPORTATION

An employee transferred to or from the scene of a fire to or from the
fire station shall be provided with transportation by a City vehicle
and shall not be required to use his/her own vehicle. In addition,
employees shall not be required to use their own vehicles except
where this is presently the practice. Present payment {or such use
shall be continued
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SECTION 1.

SECTION 2.

ARTICLE XXXV

OUTSIDE ACTIVITIES

No fire company will be assigned to outside activities such as drills,
inspections or training except for emergency inspections and drills
which should be designed for adverse weather conditions when the t-h
index is 87 or above or the wind chill factor is 20 or below and/or the
temparature is 32 farenheit or below. The foregoing restrictions may
be relaxed at the discretion of the Director so that such activities
may be limited at a lower t-h index or a higher wind chill factor.

The present practice with regard to outside activities shall continue

concerning rain and snow.
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SECTION 1.

ARTICLE XXXV]

CONTINUOUS ACTIVITIES AT FIRES

Except where the welfare and safety of the City requires otherwise,
it will be the responsiblity of the Department to see that {firefighters
working at fires will be relieved after four (4) continuous hours, or
such shorter period as the Chief or Acting Chief considers warranted

in view of extreme weather or temperature conditions.



ARTICLE XXXVI

PRINTING OF CONTRACTS

SECTION 1. Revised contracts consistent with the e&-bitration award shall be
printed by the City and distributed at the Union's discretion by the
Union or the City at the City's expense, as in the past.



SECTION 1.

ARTICLE XXXVII

HEALTRH ARD SAPETY

The City shall attempt whenever possible to provide &8 place of
employment that is reasonably safe and healthful for employees.
Nothing in this Article shall be construed to obligate the City to
install new equipment or to renovate the present facilities.
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SECTION 1.

ARTICLE XXXIX

RETROACTIVE SALARY INCREASE

All retroactive salary increases shall be paid by separate check on a
day other than a regular payday.
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ARTICLE XL

FIREHOUSES

SECTION 1, The City shall maintain the following, if originally supplied by the
City: stoves and ovens, air conditioners, refrigerators. This
obligation is in addition to any other obligation of the City, if any.
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SECTION 1.

ARTICLE XLl

SHIFT DIFFERENTIAL

Effective April 1, 1983, there shall be shift differential or hazardous
duty pay of ten cents ($ .10) per hour for those men who work be-
tween 4:00 p.m. and 8:00 a.m. This is similar to a program in exis-
tence in Jersey City, except that is is fifieen cents ($ .15) per hour
there. This sum is not paid when men are not working, either becasue

of vacation, personsal days, or sick leave.



SECTION 1.

SECTION 2.

ARTICLE XLI

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties. During the term of this
Agreement, neither party will be required to negotiate with respect
to any matter whether or not covered by this Agreement, and whether
or not within the knowledge or contemplation of either or both of the
parites at the time they negotiated or signed this Agreement.

This Agreement shall not be modified in whole or in part by the

parties except by an instrument in writing only executed by both
parties.



SECTION 1.

SECTION 2.

ARTICLE XiIO

OPTIONAL LUMP SUM TERMINAL LEAVE PAYMENT

Effective October 1, 1984, employees, upon separation from the City,
may elect the option of receiving wages and other benefits due them
in a lump sum equal to the cost to the City for such wages and other
benefits had the employees remained on the payroll to receive same.

The aforesaid lump sum payment shell be made on the date of separa-
tion. In tihe event an emplovee who elects the lump sum option is
entitled to wuges and other benefits curing two (2) fiscal years, two
(2) lump sum payments shall be emde, the first, in an amount equal to
the wages and benefits to which the employee would have been
entitled for the year of separation and the second, in an amount equal
to the wages and benefits to which the employee would have been
entitled for the year subsequent to separation, had he/she remained
on the payroll. The first payment shall be made upon separation and
the second payment shall be made in the second week of January of
the subsequent year.



SECTION 1.

ARTICLE XLIV

SAFETY COMMITTEE

The City egrees to appoint two (2) members of the Union, selected by
the Union president, to serve in the Safety Committee of the Fire
Department, which shall continue to review safety problems and other
related matters as it has in the past.

These members shall each receive two (2) additional personal days per
year as compensation for time spent involved with the business of the
Committee. Additional time off may be granted, at the sole discre-
tion of the City.
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APPERDIX A

This appendix is annexed to and made part of this agreement.

EFFECTIVE ANNKUAL . ANNUAL
POSITIONS DATE MINIMUM SALARY MIDDLE STEP MAXIMUM SALARY

Firefighter 1/1/84 $22,231.12 $23,215.61 $24,212.26

1/1/85 $23,453.83 $24,492.46 $25,543.93
Salvageman 1/1/84

1/1/85
Pire Alarm 1/1/84 $22,231.12 $23,215.61 $24,212.26
Operator 1/1/85 $23,453.83 $24,492.46 $25,543.93
Lineman 1/1/84 $22,231.12 $23,215.61 $24,212.26

1/1/85 $23,453.83 $24,492.46 $25,543.93

The increment schedule for the hereinabove noted positions shall consist of
minimum, middle step and maximum.

"Increment” shall mean an annual increase to take effect on January 1st in
each year provided, however, any person apointed to any position herein set forth on or
after September 1 in any year shall not be entitled to a first increment until the second
January 1 following the date of the appointment.

Every employce promoted to any position herein set forth shall receive for
the first year of service tghe minimum salary established for such position, and in addi-
tion thereto for each year of serviee thereafter receive an increment until such person
shall have attained the maximum salary established for such position.
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SECTION 1.

SECTIGN 2.

WITNESSES:

ARTICLE XLV

P.E.R.C. DETERMINATIONS

Pursuant to the Arbitration Award issued on November 4, 1982, the
arbitrator maintains jurisdiction over the following, pending the
disposition of the Public Employment Relations Commission, which
will dictate the course that the parties will take: If any Article or
Section of this Agreement is held invalid by operation of law, or by
any tribunal of competent jurisdiction, including the Public Employ-
ment Relations Commission, or if compliance with or enforecement of
any Article or Section should be restrained by sueh tribunal, the
parties shall enter into immediate collective negotiations for the
purpose of negotiating a replacement for such Article or Section,
which replacement shall, if legally permissible, deal with the sale
general subject matter of the Article or Section being replaced,
and/or alternatively, deal with another subject matter, provided,
however, that the replacement Article or Section or provisions shall
prove no less economic and non-economic benefit to the emplovees
affected then the benefit which was previously provided.

Certain provisions of this Agree.nent are being challenged by the City
in a Scope of Negotiations proceeding which is pending before the
Public Employment Relations Commission. If the City prevails in
that proceeding, these provisions are subject to being removed or
changed.

CITY OF NEWARK

FRANK D’'ASCENSIO, City Clerk

KENNETH A. GIBSON, Mayor

JOHN P. CAUFIELD, Fire Director

APPROVED AS TO FORM:

JOHN J. TEARE, Corp. Counsel

VWITNESSED:

NEWARK FIREMEN'S MUTUAL BENEVO-
LENT ASSOCIATION LOCAL NO. 4
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