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- PREAMBLE

This Agreement entered into this day of ,
1979, by and between the CITY OF WILDWOOD, in the County of Cape May,
New Jersey, a Municipal Corporation of the State of New Jersey,
hereinafter called "City", and CAPE MAY COUNTY LODGE #7, FRATERNAL
ORDER OF POLICE, hereinafter called the "Lodge", represents the complete
and final understanding on all bargainable issues between the City
and the Lodge. B

ARTICLE I
RECOGNITION

A. The City hereby recognizes Cape May County Lodge #7, Fraternal
Order of Police as the exclusive collective negotiations agent for all
Captains, Lieutenants, Sergeants, Patrolmen and full time permanent
Police Dispatcher in the Police Department.

B. The title of Policeman shall be défined to include the plural
as well as the singular and to include males and females.

ARTICLE Il
MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without limitation,
all powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United States
including, but without limiting the generality of the foregoing, the
following rights:

1. To the executive management and administrative control of
the City Government and its properties and facilities and the activities
of its employees.

2. To hire all employees and subject to the provisions of law,
to determine their qualifications and conditions for continued employ-
ment or assignment and to promote and transfer employees.

3. To take any permissible disciplinary action for good and just
cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities of the City, the adoption of policies, rules,
regulations and practices in furtherance thereof, and the use of
Jjudgment and discretion in connection therewith shall be limited only
by the specific and express terms of this Agreement and then only to
the extent such specific and express terms hereof are in conformance
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with the Constitution and Laws of the State of New Jersey and of the
United States. : . ' , : ‘

ARTICLE III
GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may arise
affecting the terms and conditions of this Agreement and to resolve
grievances as soon as possible so as to assure efficiency and promote
employee's morale. The parties agree that this procedure will be kept
as informal as may be appropriate. '

2. Nothing contained herein shall be construed as limiting
the right of any employee having a grievance to discuss the matter
informally with the Chief of the Department and having the grievance
adjusted without the intervention of the Lodge.

B. Definition

The term "grievance'" as used herein means any controversy
arising over the interpretation or adherence to the terms and
conditions of this Agreement and any action taken by the City directly
affecting the Lodge or any member thereof. A grievance may be raised
by an individual, the Lodge or the City.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement
and shall be followed in its entirety unless any step is waived
by mutual consent:

STEP ONE:

(a) An aggrieved employee shall institute action under the
provisions hereof within ten (10) days of the occurrence of the
grievance and an earnest effort shall be made to settle the differences.
between the aggrieved employee and the Chief of the Department or his
designee, for the purpose of resolving the matter informally. Failure
to act within said ten (10) days shall be deemed to constitute an
abandonment of the grievance.

STEP TWO:

(a) In the event the grievance is not settled through Step
One, the same shall be reduced to writing by the Lodge and signed
by the aggrieved and filed with the Commissioner for Public Bafety
(or his representative) within five (5) days following the determination

by the Chief of the Departument.
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(b) The Commissioner for Public Safety, or his representative,
shall render a decision in writing within five (5) days from the receipt
of the grievance. L

STEP THREE:

(a) 1In the event the grievance has not been resolved through
Step Two, then within five (5) days following the determination of the
Commissioner for Public Safety, the matter may be submitted to the
Mayor and Commissioners.

(b) The Mayor and Commissioners shall review the matter and
make a determination within ten (10) days from the receipt of the
grievance.

STEP FOUR - ARBITRATION:

(a) 1If the grievance is not settled through Steps One, Two
and Three, either party may refer the matter to the American Arbitration
Association within ten (10¥ days &fter the determination by the Mayor
and Commissioners. An arbitrator shall be selected pursuant to the
Rules of the A.A.A.

(b) However, no arbitration hearing shall be scheduled sooner
than thirty (30) days after the final decision of the Mayor and
Commissioners. In the event that the aggrieved elects to pursue
Civil Service Procedure, the arbitration hearing shall be cancelled
and the matter withdrawn from arbitration. The Lodge shall pay
whatever costs may have been incurred in processing the case to
arbitration.

(¢) The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts presented
to him involved in the grievance., The arbitrator shall not have the
authority to add to, modify, detract from or alter in any the provisions
of this Agreement or any amendment or supplement thereto.

(d) The costs for the services of the arbitrator shall be
borne equally between the City and the Lodge. Any other expenses,
including but not limited to the presentation of witnesses, shall be
paid by the party incurring same.

D, Emergency

1. Upon the declaration by either party of an "emergency'' step
One, Step Two, and Step Three of the Grievance Procedure as provided in
Section III, C, hereinabove shall be by-passed, and Step Four-
Arbitration shall be invoked.

2. An emergency shall be invoked by the presentation to the
President of the Lodge or the Directior of Public Safety of a written
memorandum, delivered in person or by registered mail, setting forth
in detail the nature of the grievance and declaring said grievance to
be an emergency. Such procedure shall not be invoked frivolously by

either party.
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- ARTICLE IV
LODGE REPRESENTATIVES

A. The City agrees to grant time off, not to exceed one (1)
week, to any employee designated by the Lodge or the P.B.A., Cape May
County Local, to attend Lodge #7, or P.B.A., State and international
meetings or conventions provided seventy two (72) hours written notice
is given to the Chief of the Department by the organization. No more
than three (3) employees shall be granted time off at any one time,

B. Accredited representatives of the Lodge may enter the City
facilities or premises at reasonable hours for the purpose of observing
working conditions or assisting in the adjustments of grievances. When
the Lodge decides to have its representatives enter the City facilities
or premises, it will request such permission from the appropriate City
representatives and such permission will not be unreasonably withheld,
provided there should be no interference with the normal operations of
the business of City Government or normal duties of employees.

C. One (1) Lodge representative and one (1) assistant Lodge
representative may be appointed to represent the Lodge in grievances
with the City.

D. During collective negotiations, authorized Lodge representatives,
not to exceed four (4) shall be excused from their normal work duties
to participate in collective negotiations sessions that are reasonable
and necessary and shall suffer no loss of regular pay.

ARTICLE V
DEDUCTIONS FROM SALARY

A. The City agrees to deduct from the salaries of its employees
subject to this Agreement dues for the Lodge. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (RS.)
52:14-15.9 (e) as amended. Said monies together with records of any
corrections shall be transmitted to the Lodge office by the fifteenth

(15th) of each month following the monthly pay period in which deductions

were made.

B. If during the life of this Agreement there shall be any change
in the rate of membership dues, the Lodge shall furnish to the City
written notice prior to the effective date of such change and shall
furnish to the City new authorizations from its members showing the
authorized deduction for each employee.

C. The Lodge will provide the necessary "check-off authorization
form and deliver the signed forms to the City Comptroller. The Lodge
shall indemnify, defend and save the City harmless against any and all
claims, demands, suits or other forms of liability that shall arise out
of or by reason of action taken by the City in reliance upon salary
deduction authorization cards submitted by the Lodge to the City.
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ARTICLE VI
NO-STRIRE PLEDGE

A. The Lodge covenants and agrees that during the term of this
Agreement neither the Lodge nor any person acting in its behalf will
cause, authorize, or support, nor will any of its members take part in
any strike (i.e. the concerted failure to report for duty, or willful
absence of any employee from his position, or stoppage of work or
abstinence in whoe or in part, from the full, faithful and proper perfor-
mance of the employee's duties of employment), work stoppage, slowdown,
walkout or other job action against the City. The Lodge agrees that such
action would constitute a material breach of this Agreement. Nothing
contained herein shall be construed to abridge or deny any constitutionmal
right of the Lodge or any member thereof.

B. In the event of a strike, slowdown or walkout it is covenanted
and agreed that participation in any such activity by any employee
covered under the terms of this Agreement shall be deemed grounds for
termination of employment of such employee or employees, subject,
however, to the application of the Grievance Procedure contained in

Article III,

C. The Lodge will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stoppage, slowdown, walkout or other job action against the City.

D. Nothing contained in this Agreement shall be construed to limit
or restrict the City in its right to seek and obtain such judicial
relief as it may be entitled to have in law or in equity for injunction
or damages or both in the event of such breach by the Lodge or its

members.

ARTICLE VII
VACATIONS

A. Annual vacation leave with pay shall be earned at the rate of:

One (1) working day of vacation for each month of service
during the remainder of the calendar year following the date

of appointment;

Fourteen (14) working days vacation thereafter for every
year up to and including ten (10) years of service;

Twenty one (21) working days vacation after the completion
- of ten (10) years and up to and including fifteen (15) years
of service;

Twenty eight (28) working days vacation after the completion
of fifteen (15) years and up to and including twenty (20) years

of service;
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Thirty (30) working days vacation after the completion of
twenty (20) years of service,

B. An employee shall not divide his vacation into more than three
separate vacation periods, which vacations shall be taken in accordance
with seniority and at the discretion of the department head, so as not
to leave the department understaffed. Sald vacations shall be taken
at such times as shall be in the sole and exclusive discretion of
management. - ' '

ARTICLE VIII
HOLIDAYS

. A. The following holidays shall be recognized:

1. New Year's Day ‘ 8. Labor Day
2.‘ Lincoln's Birthday 9. Columbus Day
3. Washington's Birthday 10. Veteran's Day
4. Good Friday : ‘ 11. General Election Day
5. Memorial Day o s 12, Thanksgiving Day
6. Primary Election Day 13. Day after Thanksgiving Day
7. Independence Day 14, Christmas
15. BEaster

B. When the City of Wildwood declares a special holiday for all
other employees, such holiday shall be granted to employees of the
Police Department who are working on such holiday on the same basis
as those set forth in "A" above.

C. Employees scheduled to work on the holidays noted herein shall
be compensated on the basis of a day paid at straight time for the
holiday worked. In addition, each said employee shall receive four
hours of compensatory time for each full shift worked during said holiday.

ARTICLE IX
SICK LEAVE

A. Service Credit for Sick Leave

1. All permanent employees or full time provisional employees
shall be entitled to sick leave with pay based on thelr aggregate

years of service.

2, Sick leave may be utilized by employees when they are



unable to perform their work by reason of personal illness, accident
or exposure to contagious disease. Sick leave may also be utilized
for short periods because of death in the employee's immediate family
as defined in Civil Service Regulations. :

3. 1If an employee in the line of duty is incapacitated and unable
to work because of an injury, he shall be entitled to injury leave with
full pay during the period in which he is unable to perform his duties,
as certified by the employee's own doctor. Such payments shall be
digcontinued when an employee is placed on dissgbility leave or pension.

B. Amount of Sick Leave

1. The minimum sick leave with pay shall accrue to any full time
employee on the basis of one (1) working day per month during the
remainder of the first calendar year of employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter.

2. Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employee's credit from year to year to
be used if and when needed for such purpose.

3. Employees shall be reimbursed for accrued sick leave in
accordance with the provisions of the City of Wildwood Ordinance No. 813,
as amended.

4. In the event of the death of an employee who has not utilized
accumulated sick leave said employee's estate shall be compensated for
accumulated unused sick leave in accordance with the terms and conditions
as set forth herein.

C. Reporting of Absence on Sick Leave

1., If an employee is absent for reasons that entitle him to
sick leave, his supervisor shall be notified prior to the employee's
starting time. :

(a) Failure to so notify his supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause
for disciplinary action, :

(b) Absence without notice for five (5) consecutive days
shall constitute a resignation.

D. Verification of Sick Leave

1. An employee who shall be absent on sick leave for four (4)
or more consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness., The City may require
proof of illness of an employee on sick leave. Abuse of sick leave
shall be cause for disciplinary action.

2. In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.

-7-



3. The City may require an employee who has been absent because
of personal illness, as a condition of his return to duty to be examined
at the expense of the City, by a physician designated by the City.

Such examination shall establish whether the employee is capable of
performing his normal duties and that this return will not jeopardize
the health of other employees.

E. Bereavement Leave

1. In the case of death in the immediate family, an employee
shall be granted leave from the day of death, up to and including the
day of the funeral.

2. Immediate family shall be defined as the employee s husband,
wife, child, stepchild, mother, father, brother or sister.

3. Reasonable verification of the event may be required by the
City.

ARTICLE X
HEALTH AND WELFARE INSURANCE

A. The City shall provide enrollment in the State Health Benefits
program for all permanent or provisional employees who have been on
the payroll for two (2) full months, at the beginning of the third
month of employment. The City shall pay the full cost of the foregoing
program for the employee and his family and shall have the right to
change insurance carriers so long as substantially similar benefits

are provided,
B. Blue Cross Prescription Drug Plan ($1.00) Dollar Co-pay.

C. Commencing January 1, 1980, Health Service Incorporated
(HSI - Blue Cross-Blue Shield) Basic (UCR) Dental Prescription Plan.

D. The City shall maintain false arrest insurance, (with no less
coverage than presently in effect), provided, however, that such
coverage is provided by an insurance carrier licensed to do business in
the State of New Jersey. In the event such coverage is reduced or
eliminated because of the inability of the City to procure the same,
then and in that event, the City shall provide the Lodge with a
copy of notice of reductlon or cancellation form the insurance carrier
within 10 days of receipt thereof by the City.

E. The City shall provide Personal Injury and Collision Insurance
coverage for employees and their personal vehicles when said vehicles
are used at the dlrectlon of the City of Wildwood.

ARTICLE XI

CLOTHING ALLOWANCE

A. The City shall continue to supply all uniforms and equipment
and continue malntalnlng same as under present practices.
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B. The City shall provide annually a $250.00 clothing allowance to
members of the Detective Bureau. Such allowance shall be utilized
for the purchase of clothing at any store of employee's choosing,
provided that appropriate receipts therefore are furnished to the
City. One half of said $250.00 amount shall be paid within 60 days of
the time an individual is appointed to the Detective Bureau, with the
balance, if any, to be paid after said employee has remained in the
department for a minimum of six months; provided however, that
said employee remains as a detective for a period of not less than
fifteen days.

Any reasonable item constituting part of the palice uniform shall
be considered part of the clothing allowance.

C. Any defective service revolver shall be replaced immediately by
the Chief of Police or his designee.

D. Eye glasses and &hoes destroyed or damaged in the line of duty
shall be replaced by the City provided reasonable costs therefore are

mutually agreed.

ARTICLE XII
MILITARY LEAVE

A. Any employee called into the Armed Forces of the United States
during national emergency shall receive the protection of all
applicable laws..

ARTICLE XIII
EQUIPMENT

A, Newly acquired patrol cars will contain accoutraments so that
said vehicles are properly equipped as police cars and shall also
include AM radios and air conditioning.

B. Shotguns shall be provided and housed at the police station or
police car(s). Access and use of said shotguns shall be limited only
to officers certified by the Director of Public Safety as qualified to
use shotguns. Certification of officers shall be based on specialized

training.

C. Patrol cars and equipment shall be properly and promptly
repaired and maintained, budget considerations permitting.

D. All patrol cars will have preoperly calibrated speedometers.
ARTICLE XIV
LEAVE OF ABSENCE

A leave of absence without pay may be granted for good cause to any
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employee for a period of six (6) months. Such leave shall be granted
at the sole discretion of the Commissioner of Public Safety after
recommendation from the Chief, The leave may be extended for an
additional six (6) months.
ARTICLE XV
RETIREMENT
Employees shall retain all pension rights under New Jersey Law
and the Ordinances of the City of Wildwood.
ARTICLE XVI
A. Newly hired employees shall serve a probationary period in
accordance with subsection 2-7.2 (page 12) of the Revised General
Ordinances of 1968 of the City of Wildwood.
ARTICLE XVII
A. Upon written authorization, the City shall deduct appropriate
amounts so specified by the employee from his pay check to be used in
purchasing savings bonds for said employee.
| ARTICLE XVIII
LONGEVITY
A, The present longevity program based on the employee's
length of continuous and uninterrupted service with the City shall be
continued during the life of this Agreement on the following basis:

1. Five (5) years of service - 27 longevity pay based upon
employee's base salary.

2. Ten (l0) vyears of service =~ 4%.
3. Thirteen (l3) years of service -~ 6%.
4., Sixteen (16) years of service - 8%.

5. Nineteen (19) or'more years of service - 10%.
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ARTICLE XIX

~ SALARIES | o
RANK | o 1979 " 1980
. SALARY  SALARY

Captain : $21,725.00 - See Note 1
Lieutenant | , 20,330.00 See Note 1
Sergeant : o 19,045.00 | See Note 1
Officer

Fourth Year' S 17,548.00 See Note 1

Third Year L 15,835.00 See Note 1

Second Year 13,910.00 See Note 1

First Year | | 11,770.00 See Note 1
Dispatcher

Third Year ‘ 12,625.00 See Note 1

Second Year 11,985.00 - See Note 1

First Year 10,700.00 See Note 1
Detectives ‘ Officer base salary plus 400.00

Canine Corps Officer base salary plus 400.00

1. Cost of Living Escalator. In 1980, all employees will receive a
salary increase to the extent that the cost of living index on December
lst of the prior contract year is greater than the cost of living

index on the previous December lst. Such cost of living increment
shall be determined for 1978 by subtracting the amount in the All

Items Column, the consumer price index for the month of November, 1978,
from the corresponding index number for November, 1979. Said numbers
shall then be converted to a percentage and each employee shall

receive as an increase an increment equal to the amount that said
percentage is of their total salary. The consumer price index
referred to herein is the revised consumer price index, U.S. (57-59
equals 100 new series beginning with January, 1978) reflecting the
change in prices of goods and services purchased by all urban

consumers (CPI-U) in the Philadelphia-South Jersey region as

published by the Bureau of Labor Statistics, U.S. Department of Labor.
If the Bureau of Labor Statistics changes form or the basis of
calculating consumer price index, the parties agree to request the Bureau
to make available for the life of this Agreement, a monthly consumer
index in its present form and calculated on the same basis as the

index for November, 1978.
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ARTICLE XX
WORK HOURS AND OVERTIME

e

1, The work week shall conaist of 42 hours!

2, Uniform squad policemen who are required to work the
present 42 hour average work week heretofore in effect shall be compen~-
sated for the extra average two hours worked in excess of forty hours
during the course of a gear. Compensation shall be made by a single
payment to be made in the same calendar year for the extra two hour
average or portion thereof actually worked. Said payment shall be
made at the time of the First regular municipal payroll for all municipal
employees in the month of December in a given calendar year. An
emplo{ee not on the payroll at the time of the last regular municipal
payroll shall not be entitled to any portion of said compensation.

3. OQvertime work shall be compensated as follows:

(a) Work between 40 and 42 hours shall be compensated at
,  straight time.

(b) Work in excess of 42 hours shall be compensated at
time and one half which compensation may be taken in
dollars or compemsatory time.

4, Overtime for the purposes of this section shall include the
following:

(a) Any work beyond the minimum period for regular police
‘duties not including the average two hours described
in Article XX, Paragraph 2 hereinabove.

(b) Attendance at school where attendance is required by

: the employer in order that the employee maintains his
present employment position, with the exception of the
Basic Police School required to be attended by all
policemen within their first year employment.

(¢) All court appearance time, excluding:travel time.

5. The City shall maintain the right to change the present work
schedule should it desire in order to achieve a 40 hour regular week -
for all palice personnel.

6. Policemen shall have the right to request in writing that
overtime compensation be received by way of compensatory time, City
in its sole discretion, subject to law, shall then have the option of
reimbursing employee for said overtime with cash or with compemsatory time.

ARTICLE XXI

MISCELLANEOUS

A. Palice employees shall be paid at the regular rate_of pay for
attending police related sghools when assigned by the police department.
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B. The Chief of Police or the training officer upon receipt of
notice of availability of police training schools, shall post a notice
advising all members of the availability of same.

C. The police department may grant the written request of any
member of the department to exchange hours, duties or days off
with another officer of equal rank, subject to rules and regulations
established by the department. Such requests will be granted on a
uniform basis. Such requests shall not be unreasonably or arbitrarily

denied.

D. Each employee shall have reasonable access to his personel
file which access will be provided within 48 working hours of submission

of a written request therefore.

E. All employees shall be made aware of any charges relating to him
and shall have such rights ‘and response thereto as are provided at law
or pursuant to this contract.

F. Any suspension and/or loss of benefits levied upon an employee
by the employer must be in accordance with this contract and such
federal, state and local laws which appertain thereto.

G. The City shall maintain a library in the police room, which
shall consist of the following:

a. Physician's Desk Reference Drug Book.

b. Title 24 Food & Drug.

¢. Title 2A:85 through to the end of Title 24 (New Penal Code).
d. Title 39 Motor Vehicle Enforcement.

e. City of Wildwood Ordinance Book.

ARTICLE XII
SEPARABILITY AND SAVINGS

A. The City and the Lodge recognize the applicability of
Presidential Executive Order 11695 and other applicable present or
future Executive Orders or Legislation dealing with economic controls
on wages, prices, salaries, etc. Therefore, salary or wage increases
or other economic changes will be put into effect to the extent that
is legally possible. 1In the event any or all of the salary increases

or adjustments or other economic changes cannot be legally made effective

such increases shall be omitted or proportionately adjusted according
to law.

B. 1If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be invalid
by operation of law or by Court or other tribunal of competent

jurisdietion, such provision shall be inoperative but all other provisions
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shall not be affected thereby and shall continue in full force and effect.

ARTICLE XXIV
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1979
and shall remain in effect to and including December 31, 1980, without
any reopening date. This Agreement shall continue in full force and
effect from year to year thereafter, unless one party or the other
gives notice, in writing at least one hundred and fifty (150) days
prior to the expiration date of this Agreement or a desire to change,
modify or terminate this Agreement.

Negotiation for the next succeeding contract shall commence on or
about October 1, 1980. In the event no agreement is reached between
the parties, it is hereby agreed that the parties agree to submit
to arbitration pursuant to New Jersey Statute. If an Agreement is
not concluded as a result of mediation or factfinding, the parties agree
to submit the disputed issues to an arbitrator whose decision on the
terms of said collective bargaining agreement shall be binding upon the
parties. The arbitrator shall be selected in accordance with the rules
and regulations of the Public Employment Relations Commission. The
cost of said arbitration including the arbitrator's fee shall be
borne equally by the parties.

IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals at Wildwood, New Jersey on this day of
1979,

CAPE MAY COUNTY LODGE 47 CITY OF WILDWOOD

FRATERNAL ORDER OF POLICE CAPE MAY COUNTY, NEW JERSEY

)

e / Ao
—_— ~ py ) {\:f?’) - '
BY %-;m_/bf_ 7;14(/2%‘4{;/[/6. . ._.By -~ _'/7 Z ; _ _‘blg/ L] //tj((

Attes
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M.R. Pac € : . (201) 431-3333

M. D. Milch

March 1, 71 973

Mayor Guy F. Muziani

City of Wildwood

4400 New Jersey Avenue
Wildwood, New Jersey 08260

Re:  City of Wildwood
.and
F.0O.P. Lodge #7 Negotiations

. Dear Mayor Muziani:

At your request, I am forwarding to you a statement of all of the major items
" upon which agreement was reached on the night of February 16, between

. ourselves, as negotiators for the City, and F.O.P. Lodge #7, on behalf of
the Pelice Officers.

¥. Duration of Agre-ement:

Two (2) yvears effective January 1, 1973,
through December 31, 1974.

2. Salaries:

{(8) Patrolmnen:

1'71/73 7/1/173 10/1/73 1/1/74 10/1/74
- 1st Yr. 7, 200 7, 800 8, 400 8, 800 " 9,200
2nd Yr. 8,000 8, 600 9, 200 9, 600 10, 000
3rd Yr. 8,400 9, 000 3, 600 10, 000 10, 400

4th Yr. 8, 80O 9, 400 10,000 10, 400 10, 800




Mayor Guy I'. Muziani
City of Wildwood
March 1, 1973

Page 2

(b) Officers:

Officers are to receive the following stipend above
top Patrolmen rank:

{i) Sergeants: 1973 -~ 600 / 1974 -- 800
(i1)  Lieutenants: 1973 -~ 1,200 / 1974 -~ 1,600
(iii) Captains: 1973 -~ 1,800 /f 1974 -- 2,400

" 3, Canine and Detective Personnel:

Canine and Detective personnel are to be paid a stipend
in addition to their basic rate of pay as follows:

1973 -~ 300 1974 -~ 400
4, Overtime:

- Overtime shall be paid for time worked beyond the
normal work week at the rate of straight time pay.

5. Call-in and Call-back pay:

There shall be a minimum of three (3) hours straight time
pay paid whenever a Police Officer is on call-in or call-back.

6. Major Medical Benefits:

Major medical benefits will be provided by the City.

7. Clothing Allowance:

The clothing allowance is to be increased by $25.00 annually.
The men are to have the freedom to purchase clothing at
stores of their choice, however, receipts mmust be provided
to the City prior to reimbursement.



Mayor Guy F. Muziani
City of Wildwood
March 1, 1973

Page 3

& Newly purchased patrol cars:

Newly purchased patrol cars are to contain the police
peckage AM Radio and airconditioning.

@, Longevity Program:

Fhe 1973 present program is to remain in effect, In 1974,
- Yongevity payments to be made on either January 1 or
July 1 after the completion of the longevity period.

¥0. Court time:

fe) At Municipal Court: $10.00 per attendance at Municipal
' ©Gourt whether one or many appearances are involved.

{b) At County Court: $20.00 for-each attendance at County
Court whether a single or multiple appearances are
‘frvolved on a particular day.

It is our opinion that the above settlement, based upon ocur discussions with
yourself and Commaissioner Masciarella, falls within a reasonable level in
view of the peculiar history of the City of Wildwood's Police negotiations
last year.

At the present time, we are in the process of drafting a full agreement
incorporating the above-stated provisions, which we will present to you and
thereafter to Mr. Solomon for his approval on behalf of the Fraternal Oxder
of Police. As soon as this is completed, we will forward it to you for your
review.

If there are any questions, please do not hesitate to call us at the Newark office.

Sincerely yours,____

Martin R. Pachman
MRP/bg
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