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IRTICLT I

A. UNIT MEMBFERSIIIP

In accordance with Chepter 123, Puklic Laws of 1974, the Board
hereby recognizes the Association as the erclusive and sole represent-
ative for the collective necotiation corncerninc the terms and conditions
of employment for all those Mdrinistraters, wvhether under contract,
on leave, or a per diem hasis, includinc onlv:

Principeals, Assistant Princioals,
Director of Special Services
DEFINITION

Unless otherwise incdicated, the terr administrator’ when used-
hereinafter this horeerent, shall refer to all rnrofessional ewnioyees
represented kv the associaticn in the necotiatinc unit and references
to rale adrinistrators shell include ferale adriristrators.

ARTICLY I

7. MAIHNTEZININC CURRINNT TENCFITS

Frcept as this horeement shell hereinaftter otrervise provide,
all terrs ant conditions of ernlavrent ~onlicable on the effective
date of this 7foreerent shall continuve teo 'c se amplicahle duringe
the term of the nareerent. Unless other-isc provided in this *areement
nothinao containeéd herein shall ke internreted and/or aprvlied so as
to eliminate, reduce, or otherwise detract fron anv administrator’'s

benefits existina prior to its effective date.

ARTICLE ITI

.o ACCUMULATIVE S5ICHK LEAVT

A1l merbers shell he entitled to fifteern (15) fdays sicl leave

per vear. Unuscc days of sicl leave shell he nccurulated from vear

to vear.

r. RETIREMINT

Joon retirement, any rerher who hos heen erploved in the district
for @ minirum of twenty (20) vears prier to retirement, and vho
has accumulated sic) leave pursuant to T.7. 1R»:3n, shell he paicd
at the time of retirerent suck sur as shall bhe arrived at accordinc
to the follovine forrmulae and conditione:
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1. One-third of the rerber's Ffaily selary, computed hy takino
one-two hundredth of the ten-ronth rerher's yearly salary, or
one-two hundred fortieth of the twelve-ronth memker's yearly
salary and shall be rultiplied by the total number of accumulated
sick leave days accumulated hy the erployee. This amount subject
to the conditions helow shall represent the total sum to be

paid upon retirement.

2. Any member retirinc »rior to the a2ce of 50 or retirino prior
to 20 years of service in this school district shall not be
eligible to receive payrent under this policy, unless said mermbher
who has been erployed for a minimum of-20 vears retires due to

i1l health.

3. In order to receive payrent under this policy, the retirinc
rerber shall cive advance notice to the Reoard of Fducation of

his intentions to retire sc that appropriate sums of money can

be budogeted in the annuval schoel budcet. In the event the School
Board is not given adequate notice, the retirinc member shall

not receive payrent until the next annual bhudget.

4. Under no circumstances shall anv incdividual receive more
than $4,500. under this policv.

C. PEREMNIM, LEAVE

1. All rerbers shall he entitled to three (3) personal leave
days per vear with the approval of the Surerintendent for the followinc

purposes:

Illness in the immediate family where the prescnce of the
erployee is required.

a.

bh. Death of a relative or close friend

c. Court summons or other lecal process involving no moral
turpitude on the part of the part of the employee
d. Relicious holicay
e. Other reasons at discretion of the superintendent
2. Such lecave shall be curulative to memhers unused siclk davs.

D. TIERLAVIEITHNT LEAVT

davs shall be 2llowed with no loss of

(1) 2 raximum of five (5)
pay whenever a merber is arsent due to death of a member of his
immediate farily. Irmediate farilv is defined to include hushand,

wvife, brother, sister, son, dauchter, rarents, or spouse's parents.

(2) Five (5) days shall mean five consecutive davs, excludine
Saturday and Sunday.
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(3} The same five day leave shall apply to related persons residing
in the same residence of the member, such as: 1in-laws,
grandparents, etc.

. ARTICLE IV

!

‘

l

o

A. VACATION SCHEDULE

All members shall be entitled to vacation leave as follows:

a. Principals: three (3) weeks after one (1) year of service
four (4) weeks after three (3) years of service

b. Assistant
Principals: two (2) weeks after one (1) year of service
three (3) weeks after two (2) years of service
four (4) weeks after four (4) years of service

If a situation arises where it is not possible for an administrator to
take his vacation during the summer months following the school year in
which the vacation was earned, the administrator may, upon the approval of
the Superintendent of Schools, take the time during the next school year.

However, the administrator may accumulate no more than a maximum of
five (5) days, which may be carried over to the next school year.

ARTICLE V
A. TRAVEL

‘ All members of the Association shall be reimbursed at the rate of
20 cents per mile when required to use their own automobile in the per-
formance of their duties.

ARTICLE VI

A. COMPENSATION

1. Effective July 1, 1981 all salaries shall be increased by 5%
across the board to all bargaining unit members (i.e. 13 paydates}.

2., Effective January 1, 1982 all salaries dhall be increased by 4%
across the board to all bargaining unit members (i.e. 13 paydates}.

3. Effective July 1, 1982 all salaries shall be increased by 5%
across the board to all bargaining unit members (i.e. 13 paydates).

4, Effective January 1,1983 all salaries shall be increased by 4%
across the board to all bargaining unit members {(i.e. 13 paydates).
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ARTICLLT VII

2. HCOME PROTECTION INSURAINCF

211 members of the Association will receive income protection
policies from the Vashinaten Mational Insurance Comnany Policy Plans
#J5460, #6270, and %2730 as issued to the Mew Jersey Council of

School Administrators.

ARTICLT VIII

A. PROFESSIONRAL ASSQCIATICN DUFS

The dues into the National *ssociation of Secondary School
Principals and the National ’ssociation of Elementary School Prin-
cipals shoulé@ bhe paid for both principals and associate principals

by the Board of T'ducation.

RARTICLE IX

h DUTIFE 7D RESPONSTIRILITIFES

The duties and responsihilities of the Administrators, who are
incorrnorated within the contract, shall be coverned and directed
by existine and futuro pelicies arrived at and approved by the
Administration and Board of I'ducation.

A GROUP LIFT INSURAMICE

All members shall he provided a life insurance plan through the
Mlational Association of Secondaryv Princimals or the National Association
of Flementary School Principals in the armount not to exceed $250. 00
per aaministrator.

ARTICLT X]

oA GRIEVAIICEE PROCEDURL

1. Dnefinition: The terr "crievance rmecans & complaint or clairm
that therc has becn an imnroner application,
interpretation or violation of anv term or

provision of this contract.



Procedure:
{a) Filino a Grievance

A crievance rway be filed by an individual memker, a
cgroup of mermhers, or hy the fssociation, either in its own
name or as the representative of a2 oroup or class whose
individual sicnetures shall not he necessarv. Any crievance
must be lodged at the prober initiatinc level within thirty
(30) calendar cdays of the havpeninc of the event.

(b) Informal Atterpt to Resolve

An incivicdual adrinistrator who has a orievance shall
ciscuss it first with his irmediate supervisor in an attempt
to resolve the matter inforrmallv. Powever, if the corievant
is the 7ssociation, the initial discussion shall be at
the level of the irmediate supervisor, in such event, if the
prohler is not resolved to the satisfaction of the Association
vithin ten (10} work cdavs after the conclusion of the discussion,
the procedures prescribed in the suhsections of this Section B,

(c) Level One - Irrediate Supervisor

If, as a result of the Jdiscussion, the matter is not
resolved to the satis®action of the crievant within five (5)
wor): davs, he shall =set ‘orth his criewvance in writinc to the
irmediate superior specifvina:

{1} The nature of the arievance

(2) The naturc ané extent of the injuryv, loss or
inconvenience

{3) The result of the previous discussion

{(4) T'is dissatisfaction with decisions previously
rencercc.

{5) The irmecdiate superior shall communicate his decision
to the crievant in writine within seven (7) work
cdavs of receirt of the written crievance.

(7} Level ™wo - Sumerintendent of Schools
The arievant, no later then five (5) wor) days after the
receint of the irmediate sumerior's decision, rmay appeal
this decisien to the Fumerintencent of Schools. The aopneal
to the Suncrintendent rust he rade in vriting recitinc the
ratter sukritted to the irmediotc surncrior as specified
ahove and his dissetisfaction with the decisions previously
rendered. The Sumerintensent shall atterpt to resolve the
ratter as quickly as possiklec.
The Surerintencdent shell corrunicate his decision in

writinc to the crievant and the irrmmdiate sunerior, within
thirty-five (35) calnndar dave ¢f the receint of the arievance

hy the furerintendent.
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{e)}] Level Three - irkitration

If the decision ©of the Superintendent does not resolve
the orievance to the satisfaction of the orievant, notice
of intention to proceed to arbitration shall be agiven to the
Superintendent within ten (10) work davs after the receipt
of the decision which is heina avpealed. The arbitrator

will be mutually aogreed uvon hy the Board of Fducation andé
the 2ssociation.

The ¢grievance not resolved by timely resort to the

forevoing procedure shall he subject to arbitration lnltlated
and conducted under PFIC rules.

The arbitrator shall lirit hirself to the issues submitted
to hir and shall consicder nothing else. He can add nothinec
to, nor substract nothina from, the Aqgreement between parties

or any policv of the Roard of T'ducation. The opinion and
award shall be adviscry.

(£} Riocht to Tepresentation

Fichts of administrators to representation shall he as
followvs:
L]
Any nrlevant mav he represcnted at all staoes of the
crievance procedure by hirself, or, at his option, hy (a)

reprcsentative (s) and/or an attorney selected and approved
hy the hsscciation.

"hen a crievant is not represented by the Association
in the processina of a arievance, the Association shall,
at the time of sulrission of the orievance to the Superin-
tendent or at any later level, he notified that the arievance
is in process, and have the riocht to be present and present
its position in writinc at all hearinc sessions held concerning

the grievance, and shall receive a cony of all decisions
rendered.

The NRoard and the 2Asscciation shall assure the individual
freedom from restraint, interference, coercion, discrimination,

or reprisal in presentinec his eppeel with respect to his
personal oreivances.

(a) Separate Grievance Trile

711 documents, cormunications and records dealina with
the processinc of a crievance shell e filed in a separate
crievance file and chell not e }tent in the personnel file
of any of the marticinants.

Coste:



Lach party will bear the total cost incurred hy themselves.

The fees and expenses of the arbitrator are the only costs
which will he shared hv the two varties and such costs will be

shared equally.

Time lost by any crievant and/or his representative (s)
due to arbitration proceedincs shall not he charced to personal
time nor shall there by anv loss in pav if the arbitrator finds

for the crievant.

ARTICLE ¥I1

2. ADMINISTRATOPR RICHTS

' 1. Just Cause Provision

o administrator shall he discirlined, reduced in rank or
compensation, or deprived of any professional advantace without
just cause. 2ny such action asserted rv the RBoard, or any agent
or reprcsentative thereof, shall he surject to the orievance
procedure and the liritationd® as sct forth in Article ¥I.

i

2 "ecuired 'eetipcs or "earincs

Yhenever anv acdriristrator is reouvired to anpear hefore
the Surerintenfent, Poard, or anv corrittece or merher thereof
concerninc any matter that could result in the termination of
erplovment, he shall he civen wrior notice (vwhich shall he in
written forr) of the reeson for such reetine or interview and shall
have (a) represcentative (s) of the 7sscciation and/or attornev
present to acdvise hir and reprcsent hir during such meeting or
interview. 2Any suspension shall he with pay until formal deter-
mination by the Foard of TLcducation.

The 2sscciation shall have the richt to be present to
protoct the interests, not onlv of the infividuval involved, hut
also of the orcanization as the harcaininc representative exclu-

sively recognizecd,

rNTICLT MITX

7. PRESCRIPTIOXY PLAN

oo The "oard of T'ducation shall provide
a £1. - co-pav, sincle ernlovee coverace nrescrintion plan.




DENTAL PLAN

The Board of Education shall provide single coverage for dental
benefits as outlined by N.J. Dental Service Plan, Inc., Program III A

(or equal).

ADDITIONAL ACCRUED HEALTH BENEFITS

For the FY 1982-83 any new health benefit gained by the Faculty
Association shall accrue to the Administrators' Association membership.

ARTICLE XIV

DURATION

This agreement shall be effective as of July 1, 1981, and shall
continue in effect until June 30, 1983.
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