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MEMORANDUM OF AGREEMENT

Agreement made this __ day of , 2006 by and between the
County of Essex (herein the “County”) and the International Brotherhood of Electrical
Workers Local No. 1158 (herein the “IBEW™),

WHEREAS, the County and the IBEW are parties to a Collective Negotiations
Agreement which expired December 31, 2005; and

WHEREAS, the County and the IBEW have engaged in good faith collective
negotiations for a successor agreement; and

WHEREAS, the County and the IBEW have reached agreement on the terms
and conditions for a successor agreement subject t0 ratification by the membership and
approval by the Essex County Executive and Essex County Board of Chosen
Freeholders.

NOW, THEREFORE, in consideration of the mutual covenants and
undertakings herein set forth the parties agree as follows:

1. The terms of the prior Collective Bargaining Agreement and Memoranda
of Agreement between the parties shall remain in full force and effect except as herein
modified.

2. Term: The term of the new agreement shall be for a period of two 2)

years from January 1, 2006 through December 31, 2007.



3. Salaries.

A) Effective January 1, 2006, and retroactive to that date, a three
percent (3.0%) across the board increase. In order to be eligible for this increase,
employees, except for retirees, must have been employed by the County on or prior to
January 1, 2006, and must still be employed by the County when the contract is ratified
by the Board of Chosen Freeholders;

B) Effective January 1, 2007 a three percent (3.0%) across the board
increase. In order to be eligible for this increase, employees, except for retirees, must
have been employed by the County on or prior to January 1, 2007.

4. Effective January 1, 2007, the prescription drug plan co-payment will
remain at $10.00 for generic drugs and increase from $15.00 to $25.00 for non-generic
and brand name drugs. The County will continue a mail order prescription program.

5. Effective January 1, 2007, employees would be eligible to participate in
the County’s Section 125 Cafeteria Plan.

6. Longevity for “new hires” of the Department of Parks, Recreation and
Cultural Affairs shall be eliminated:

A. Current employees shall continue to be eligible for longevity

per the current practice and formula. “Current employees” shall be

defined as those employees who are listed on Schedule A. These

employees are considered “vested” in the longevity program, and the

County will not eliminate or reduce Jongevity for “current employees”

as defined in Section 6A.



B. «New hires” are not eligible to receive longevity.

«New hires” shall be defined as those employees who are not

listed on Schedule A.

C. “Current employees”, as defined in Section 6(A) above,

who separate from County of Essex or the Department of Parks,
Recreation & Cultural Affairs, and return to work for the Department
of Parks, Recreation & Cultural Affairs at a later date, shall

continue to be eligible to receive longevity, subject to any break in
service.

7. Effective January 2, 2007, the base salary for employees of the Division
of Youth Service whose titles are set forth in Schedule B shall be increased by eight
hundred dollars ($800.00). The minimum and maximum of the titles set forth in
Schedule B shall be increased by the $800.00 to reflect this adjustment.

8. Effective December 30, 2007, the mileage allowance shall be increased
from twenty-two cents (.22) per mile to thirty-five cents (.35) per mile.

9. On or about January 1, 2007, Security guards shall receive two (2)
uniform shirts and two (2) uniform pants. This is a one-time independent benefit, that
shall not affect nor modify the existing uniform benefit.

10.  An employee who has committed only one minor (and no major)
disciplinary infraction, shall not automatically be denied a salary increment pursuant to

the parties increment program.



11. Zoo employees in a title set forth in Schedule C shall be eligible for a
yearly shoe reimbursement of up to ninety dollars ($90.00), subject to the following
requirements:

A. Employees must purchase steel-tipped boots. Animal
keepers may purchase rubber boots in lieu of steel-tipped boots§

B. The specifications for steel-tipped boots and rubber boots
shall be established by the Zoo Director;

C. A satisfactory receipt must be provided to the Zoo Director
prior to payment.

12.  Department of Parks, Recreation & Cultural Affairs and Department of
Public Works, Division of Fleet Management employees in titles set forth in Schedule
D shall be eligible for an annual tool allowance of one-hundred and seventy-five dollars
($175.00). Employees in the titles set forth in Schedule D who already receive a tool
allowance, shall not receive more than one-hundred and seventy five dollars (175.00)
on an annual basis. Employees who retired prior to the signing of this agreement are
not eligible for a 2006 payment.

13, Article XI, Maternity/Paternity/Child Care Leave and Article XII
Pregnancy Disability Leave of the 1993-1995 Collective Bargaining Agreement of the
parties shall be eliminated. The following article shall be inserted in the contract:

Article X1. Family Leave Act.

Eligible employees shall be entitled to leave pursuant to the Federal Family
Medical Leave Act and New Jersey Family Leave Act.



14.  Article XVII Leave of Absence Without Pay of the 1993-1995
Bargaining Agreement of the parties shall be replaced with the following:

Article XVII Leave of Absence Without Pay

1. Leaves of absence without pay may be granted to permanent employees
for any reason, other than leaves to accept other employment and leaves for
’FMLA qualified purposes which are covered elsewhere in this Agreement, at
the sole discretion of the County Executive, for a period not to exceed three (3)
months at any one time. A leave of absence may subsequently be renewed for
additional three (3) month periods, not to exceed one (1) year. This leave will
be subject to the approval of the Department of Civil Service.

2. Written request from the employee setting forth the reasons why the
leave is desired and the dates for commencing and terminating of the leave shall
be submitted to the County Executive no later than two (2) months prior to the
commencement’ date of such leave except in the event of personal emergency.
No leave of absence without pay shall become effective without prior approval
of the County Executive.

3. Employees granted leave of absence without pay shall have annual sick
Jeave and vacation leave credit each reduced on a prorated basis every full
month of major fraction thereof that the employee is on such sick leave without
pay for the year in which such sick leave is taken.

4. Employees on an approved leave of absence without pay as defined
within may continue participation in the Health Benefits Program in accordance

with the Consolidated Omnibus Budget Reconciliation Act of 1985 (COBRA).



5. An employee whose request for leave of absence is denied, may utilize

Step 3 of the Grievance Procedure. This Article is not subject to the arbitration

provision of this Agreement.

15. The parties’ representatives agree 10 recommend the term of this
Agreement to their respective constituencies. ‘

16.  This Memorandum of Agreement represents the complete and final
agreement between the parties and is contingent upon ratification of the membership
and the approval of the IBEW membership, Essex County Executive and Essex County
Board of Chosen Freeholders. All proposals, whether written or oral, presented by
either party during the course of negotiations are deemed withdrawn and not a part of

this Agreement. This Agreement cannot be modified except by a writing signed by the

parties.



IN WITNESS WHEREOF, the parties have by their authorized representatives set their

hands and seals this day of

INTERNATIONAL BROTHERHOOD

OF ELECTRICAL WORKERS
LOCAL 1158
“{;;‘/f ’ ‘/‘_‘7 //;’ /»,.///‘,/j/,,_,, -
o ) :_//.‘ /j Tf // "~
Sy i e A

Joseph P. Calabro
Business Manager

APPROVED AS TO FORM

fd £

Harrgl Del Plato, Esq., Essex County Counsel

10/17/06

2006.

FOR THE COUNTY OF ESSEX

@

/

\ fﬂ”swv”v;fi?vw /’/fwt AN
I()sep’hN DiVincenzo, Jr.

County Executive

Ve

f

Adrianne Davis, Clerk to the Board of
Chosen Freeholders
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SCHEDULE B

Admissions & Records Officer

Senior Admissions & Records Officer

Supervising Admissions & Records Officer
Juvenile Detention Officer

Senior Detention Officer

Supervising Detention Officer

Juvenile Detention Officer/Training Technician
Social Worker Juvenile Rehabilitation

Senior Social Worker Juvenile Rehabilitation
Supervising Social Worker Juvenile Rehabilitation

Principal Timekeeper/Senior Juvenile Detention Officer



SCHEDULE C

Department of Parks. Recreation & Cultural Affairs — Turtle Back Zoo

Animal Health Technician

Animal Keeper

Animal Keeper Zoo Instructional Program
Groundskeeper

Laborer

Senior Train Operation

Supervisory Animal Keeper



SCHEDULE D

Division of Fleet Management

Mechanic
Mechanic/Store Keeper
Garage Supervisor

Supervisor of Motors

Parks
Lawnmower Repairer

Mechanic



