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"~ Article ] - Agreement

: This Agreement is entered into this FK day of Jrctrtts | 1983
between the Assignment Judge of the Superior Court of Essex County,
New Jersey (bereinafter referred o 2s the "Judge') and the.Issex
County Probztion Officers' Associztion (hereinafter referred to as
. the "Associztion"). )

Article II - Recognitiom S .

For the purposes of this Agreement, the Judge hereby recognizes
the Associztion 2s the sole and exclusive representative of Principal
Probation Officers I, Principzl Probation Officers II, Senior

- Probztion Officers and Probation .Officers of the Essex County Probzation
. Departwent (hereinafier referred to collectively as "probation officers"
‘—-to negotiate matrers relzting to salaries and terms and conditions of
- employment.

—— - . -~ -

- - - = e e - Tt i e . =

Zi~ArtiC18 III - Selazries. - _ ~ .- .. Lin:iic.

Section 1 e TTiT I, tDo Tt T e : ) -

T Effective January:1, 1985,:2nd retroactive to that date, probétion
officer szlary ranges and increments shall be established es follows:

T _ ?};;5557 L:l.z-Sendor Principel Principal
o _ Probation Probation  Probation Probztion
wTT ' - OfficerT---LOificer Officer 11 Officer 1
ﬁ%f Minigum ii:$i4;Q00- $15,000 . $16, 600 © $18,200
: Maximmm 23,555 25,857 28,745 31,819
T Increment ::---=2-964- - .:.:1,063 1,152 _ 1,264
-'ﬁ'Section 2- Tt - S T

Effective January 1, 1983, and retroactive to that dete, each
sosprobation officer -shall- receive -z selary-~adjustment equal to 5 percent
{5%) of kis/her base szlzry in existence on December 31, 1982.
w. Additienzlly, any -officer -not -2t maximum salary on December 31, 1880
sh2ll receiwve.zhe-zmount of any full or partial increment to which
. the officer mzy have -been-entitled under prior lzbor agreements. The
~award of the increment zpplies to any officer who previously held 2
- provisional oTr permanent zppointment and left the position or depar:-
"~-ment and returned thereto under 2 Tenegotiated lazbor agreement. Such
- s-increases, iIf due, shall be made in zccordance with past practices of
- the parties.

"!-"-‘--

-~ Section 3

g ﬁhy person Tewly appointed (i.e,, not having previously held =z
“Tprovisionzl or permanent eppoiniment) to the entrance level probatiaon
2z officer position, or or after Janmuery 1, 1981, shall not be entitled

e

“ e
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Tney shzll Teceive only the 'amount of the

£

1o 2n annuzl increment.
negotiated increase.
Section ¢

Iffective September 1, 1983, and retrozctive .to that dhte!
Probztion officer salary ranges and increments shall be established
&s follows: o - o

Senior Principel Principal

Probation  Probation Probation Probation

. Officer Dfficer Officer 11 Officer 1
“Minimop $14,000 §15,000 - $§16,600 $18,200

“o . Maximm . 24,026 ~ 26,374 29,320 32,455

' Increment 964 1,068 1,152 1,264

‘Section § : -

Effective September 1, 1983, and retroactive 1o that date,
each probation officer shzll receive 2 salary adjustment equzl to
2 percent (2%) of his/her bazse salary in existence on August 31,

1083, .

Section 6

- Effective January 1, 1984, probation officer salary ranges zpd
“increments shzll be estzblished zs follows:

- ——
——— =

Senior Principal “Principal.

" ) Probztion  Probation Probztion Probation
fficer Dfficer Officer I1 Officer I

Minimor $14,500 $15,500 ° §17,100 $18,700
Maxipom .. 25,468 27,956 31,07° . 34,402
Increment 064 1,065 1,152 1,264

Section 7

Effective January 1, 1983, each probation officer shezll Teceive
‘2 salary adjustmeat equzl 10 6 percent (6%) of his/her base salary
‘in existence on December 31, 1983. - Additionally, .zmy officer wmot =t
maximmm o December 31, 1980 shz1l receive the amount of-any full or
. “partial increment to which the pfficer may have been entitled umaer
~Pprior labor agreements. - The award of the increment applies to any
~officer whe previously held 2 provisional-or pPermanent appointment and
gﬁleft the position or department z2nd Teturned thereto wmder & Tenegatia
. labor agreement.: Such increases, if due, shall be made in accordance

bewr T = -

“FBection 87 - =T -
o - ;-_i.:-*‘;f___-“ -

y Zppointed (i.e., mot
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provisionzl or permznent sppointment) 1o the entrance level probation
officer position, on or z2fter January 1, 1981, shall not be entitled
10 2n a2nnuzl incremeni. They shzll receive only the amount of the

negotizted increzse.

Section 9

No probation officer shazll Teceive 2z szlary increase under
Section 2, 5 or 7 of this z2rticle which would razise his/her szlary
above the maximum range that is fixed for. the position occupied during
each year of the agreement. In the event such a2 development were To .
occur, the officer so sffected shzll receive only the maximum salary

of. the zppropriate range.

Section 10

‘u

Pzv Bold-Back

Effective following the execution of this Agreement, the County
of Essex will implement 2 ome (1) week salary holé-back plan. The
hold-back procedure shzll be consistent with the county's policy for
its employees generzlly, however, in mo event shzll more than one (1)
dav's sazlary be withheld in each pay period. ;

Aztiﬁle IV - Me2l Allowznce

" Any probation officer who is Tequired to remzin on duty beyond
4:00 P.M. 2nd through-6:00 -P.M. shall Treceive & meal zllowance oi
$6.00-for ezch such dpty assignment swmbject to approval by the
epproprizte azdministraztor or the court.

Article V - Automobile Allowance
Effective with the signing of this Agreement, ezch probation

officer who uses -hig/her zutomobile for Probaztion Department dbusiness
within the coumty shzll be reimbursed 2t a rate of 24 cents per mile,

not to exceed $123 monthly.

Article VI - Cash Education Awzrd (Annual Educztionzl Increment)

Section 1

. Effective Janvary 1, 1983, and retroactive to that date, each

probation officer who is pow or who hereafter becomes the holder of

“an approved Master's Degree, 2s defined in Sectimi 2, shall receive .2
cash educaztionz2l esward (emnual educatiorizl increment) of -§1,200 in
addition to 211 other increments to which he/she may be entitled bere-
under a2nd the meximum szlary to which he/she may become entitled shzll
also be increased by that amoumti. In no event shall an officer be

.paid more than onme (1) educzationzl stipend aznnually evem if the officer

- h2s attained more than one (1) graduate level degree.

-
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-Section 2

An apbrovea "Degree" is defined as one from a institution
within the.continentzl limits of the United States whose mame hes
zppezred 2s zn zccredited imstitution of higher "education in
Accredited Institutions of Bigher Educztion published by the American
Council on tducztion For the reaeration of Regional Accrediting
Commissions oI Higher Education in the issue thereof appearing
immediately prior to_the employee enrolling in Such institution and
shzll be limited to 2 degree glven.for a maJor concentration in the
following areas: I :

1. .Socizl Work _ -
2. Correction - ' .
3. Criminoclogy

4. ‘_Soc1ology_,;“

6-- Counselllng
7. --Guidance .-
8. Behzvioral 551ence-
9. Pudblic Admimistration
10. Crimimel Justice
11, law - The cesh educaztion award (a2nnual educational
’ increment) shzll be graznted to the holder of a law
Degree only upon the completion of two (2) years'
service in the Probation Department ;ollowzng Tece ipt
- of the Llaw Degree. -
12. Any other degree where the major concentration of courses
is related to the probztion practice.

Section 3 S . e

-

Effective Jazmuary 1, 1983, and thereafter, any mewly appointed.
probztion officer with zn zpproved Masiter's Degree shzall receive
2 cash-educztionzl award (amnuzl educationzl increment) upon reachlng
their first anniversary date, consistent with the provisions of
Section 1 znd 2 of this article.

Section 4 .

In the event of 2 dispute as to whether a ''Degree” is “zpproved"
within the mezning hereof, the same shzll be Tesolved by the Assignmen:
Judge or his/ber cesigmee. Such determinztion $hall be final notwith-
standing zmy other provisions of this Agreement.

Sect;on 5 - --;f;&. ';}E“

ey’

= o~

A probatlcn office:“may -obtzin credit for 2 "Degree"” in the . .
-foregaing zreas from an institution of higher educaztion outside the
continentzl l3imits of the.United States by obtaining .approval thereof
by the -Assignment Judge or-his/her designee. This . = ==,
.determznatlnn shz211 be flnal notwithstanding any other prov151on
of th;s Agreememt. A . . -7
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Articie VII - Longevity
Section 1
The longevity plizn shzll be eliminzted for 2l] probation officers
hitred on or a2fter January 1, 19878B.
Section 2

longevity payments shall be frozen 2t the increment Tate for
the title imp effect on December 31, 1977,

-

Section 3

During the five yezr period commencing January 1, 1878, all
prior inequities in longevity payments to employees shall be
eliminated so that azll employees shazll have received equal longevity

payments a2t the_1977 incrementi rate.

Article VIII - Vacation Benefits
Section 21 '

Al]l probztion officers hired prior to July 1, 1983 shall receive
the vacation policy neretofore in effect a2nd the following aznnuzal
vacztion lezve shzll be granted, except as provided in Sectiom 2
hereof: :

Soi..Years.of_Service Annual Vacztion leave
T 7 D through 1 year 1 working dzy for ezch month
' ) . S - of service :
1 yezr through 12 years 15 working days
13 vezrs through 19 years -20 working days
20 yezTs or moTe - - 25 working days
Section 2 ___.

Vacztion of one (1) week may be carried over to April 1 of
the yezr zfter they z271e eatned zncd then must be used or be forfeited.
In extreme or unusuzl cases the April 1 dezdliné mzy be extended =t
the discretion of the Chief Probztion Officer with approval of the

Ascsignment Judge.

g

Section 3

All probation :officers hired subsequent to July 1, 1983, shzll
Teceive the szme vacation benefits provided to other Essex Coumty
exployees generally, subject to the limitztion of Section 2 above.

_Arficle IX-—THeaith znd Welfare Benefits

Probation foicers shall continue to be provided with 211
health a2nd welfare benefits presently granted to Essex County employee:
generally. If, during the term of this Agreement, the county grants
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to its- employees generzlly any additional hezlth ang welfare benefits
or provides zny expanded coverage such benefits shell simultaneously
be 2wzrded tTo probation officers.

Article X - Trznsportztion of Probationers

No probztion officer shall be Tequired to transport probationers
0T other ue*ena;nts in hls or her prlvately owned zutomobiles.

ticle XJ - Mznagement Rights

The Assignwmen: Judge as delegeted by the Supreme Court hereby
reteins #nd reserves umto the Judges without limitation, 211 powers,
Tights, avthority duties znd responsibilities conferred upon and
vested in-them prior to the signing of this Agreement by the laws
-and Comstitution of the Stzte of New Jersey and of the United States,
including but without limiting the generalzty of the foregoing the
following rights: ;

[2) The executive management and administrztive control of
the Probation Department and its facilities, and the
zctivities of its employees;

(b) To hire 211 employees z2nd subject to the provisions of
law tc determine their gualifications andé conéitions
.for continued employment or a2ssignment and tTo promote
znc trensfer employees;

(¢} To suspénd demote, discharge or tzke other dnsc1p11nary
ecticn for good and just cause accoralng to law.

The exercise of the foregoing powers, rights, authority, duties
or Tesponsibilities of the Judges the adoption of policies,vrules,
Tegulztions zné practices end furtherance thereof, and the use:df
judgment 2né discretion in connection therewith shzll be limited omly
by the express Terms of This~Agreement and then~only to~the extent
such terms hereof are in conformance with the Lonstitution and Laws
of New Jersey znd of the United States.

Nothing contzined herein shall be construed to deny or Testrict
the Judges of tTheir rights, responsibilities, 'and authority under
nztionzl, stzte, county or local laws or ordinzntes or the Rules of
Court. ' _ i

Artlcle XIi - Pallcy on C:vzl Seriice

The a&m;nlstratlve gnd procedural provisions and coatrols of
' Civil Service Lzws and the Rules and Regulations promulgated- there-
under a2re To be observed in the administration of this Agreement
with Tespect to clessified employees governed by this Agreement,
except to the extent that this Agreement peTrtains to subjects mot
therein contzined or where this Agreement is contrary 1o or in e
conflict ﬂlth such prov151ons and controls and except to ~the extent
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1ncon51stenc wach New Jersey Supreme Court Rules znd Policies governing
admlnlstrcclon of the Courts. =

Article XIII - Transfer Policy

Section 1

_ An 1n111=1 vacancy exists whenever an offzcer is terminated from
“the dqpartnent leaving the departiment one (1) officer short in the
table of organizztion provided management determines they intend to
-¥311 such wvacancy.

Section 2

- ¥henever the Chief Probation Officer determines that an initizl

";?acancy-exiszs*in'a‘pérmanent position in which he would consider z
“transfer, = notice of vacancy shzll be posted in the main office
_-2nd each of the branch offices of the department. Such motice shall

-.indicate 2 closing date no less than seven (7) working days following
its promulgztion for receipt of transfer requests. Posting shall be
reguired only 21 the time of the initial vacancy.

Once the 1nltza1 vacancy is posted and prlo* to the closing
dzte, eligible Probation Officers interested in &z transfer mey bid,
for the posted position; .oT any. other-p051c10n in the department,
by forwarding to _the Chief: Probaztion..Officer = letter of intent
sPec1fyzng.1he1r~reasons for_requesting transfer as’ well ‘2s .the

desired workamito T 770U

-Prior to-iiﬂlzng -the.initizl .vacancy-or.any. other VACancy .
resnlting -from the initiil peérscmmnel actlon,.the Chief shall cons;der

the c?ﬁllCGLlOnS of ellgzble candidates. '

-~ The p*cv1s;ons -of th;s artzcle shall in no Wi y llmlt the Chlef s
_prerogacrve -to-select. any probation. officer to fill 2 vacancy either
_by .premotian ©r transferv -In..the .event_a. transfer is “involuntary,

} “the Chief sheil give wrltten_notlce of . such transfer to. the affected
.Probation Officer no less.than.ten (10) work;ng dzys .prior. 1o the

,-effectzve dzte. - . _ ... ...,

--Article IIV --Grzevance Procedure
—— Paxtles agree thzt 2 complalnt or grlevance of any probatlon-
officer releting to the interpretation, applicatiom or alleged

“viclation of amy provision of this Agreement, if not otherwise
__prov;ae& for-in law.or-in applicadble rules and regulations having
the force 2nd effect of law 'shall be settled in the-followmng
_ W2nDETI_ .
-Step 1'- Tbe grlevance shall farst bé takén to the employee s.
i - [ immediste: superv:sor (i.e., the Principzl Probation
"~ .. 17 _Dfficer).within minety. (90) dzys from when the grievant

= - :.or the Associztion:should.reasonably have known thzt the
.- ... T2lleged violation.had taken place. ~The supervisor shall.
= “meke zn effort to resolve ‘the problem WIthln a Teasonable

or.tl,]
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nerzou of time within three (3) dgays 1if posszble

At this level, 2 complzint or grievance need not be in
¥riiing.

. Step 2 - If not resolved a2t the supervisory level, the grievance
shzll be put in writing, signed by the aggrieved officer
and subnitted to the appropriate Assistant Chief Proba-
tion Officer, who shall acknowledge its receipt within
+three (3) working days and shall render 2 decision within
five (5) working days.

Step 3 - If not resolved by the Assistant Chief Probation Officer,
‘ the written grievance shell be teferred to the Chief

Probztion 0fficer, who shzll Tender 2 decision within
ten (10) dayst

Step 4 - If the aggrlemed offlcer is not sztisfied with the decision
of the Chief Probation Officer, he/she may request that the
grievance be heard by an impartisl mediztor, who mey be.
chosen in accordznce with the provisions of the New Jersey
Stzte Bozrd of Mediztion's "Specizl Procedures.' With the
agreement of both perties, this step mey be bypassed and .
the grievance be submitted directly to Step 5.

t is wmnderstood that if there is =z cost associzted with
+the service, the cost of szid mediztion service should be
split between the parties.

tep 5 - In the event Step 4 is bypassed, or if either party is not
——— - - - . - -
sztisfied .with the recommendztions of the Board -of Mediation,
-be/ske mzy choose to utilize one of the following two options:

() The officer may apbeal to the Civil Service
Commission under the laws 2nd rules governing
+the operztion of that egency.

(t) HBe/she mey eppezl to the Assignment Judge in which
czse the decision of the Judge shall be final and
sbell be rendered within twenty (20) days of the
Teceipt of the grievance.

Earlier_gfteps:of+thé grievance 'procedure. (i: eJ;.Steps.-.and 2)
mey be bypassec 1o z more a2pproprizte step if both pzrties agree that
the subject matter of the grievance involves z substentive decision
or policry promulgzted by & Principeal Probation Officér I, Assistant
Chief, or Chief Probation Officer. Grievances involving the applic-
tion of depzrtnental or contractuel procedure shall be filed with
the employee's immedizte supervisor =t the zpproprizte step of the
grlevance'procednre'prev1ously set forth in this artlcle.

-_.---

, A1l grlevznces and conplalntS'thet are Telated to judicial
-pollcy end/or the authority of ‘the Superior Court Judges, Chief

- Justice, Supreme Cour;, Administrative Director of the Courts oT
the Ass:gnmens Judge under Rule 1:34-4 and any other applicable
Statute or. Court Rule. shall be limited to Step 5{(b). In using the
grlevance procedure establ;shea herewlth an employee is entitled

- .o —— T -
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at each step o be represented by zn atiorney of his/her own choosing
or by a‘ bonz fide member of the Associztion designated to represent

him/ber, pL:suanL.to this Agreementi.

Notwit thstznding -any procedures for the resolution of disputes,
controversies or grievances established by any otiher statute,
grievance procedures.established by zgreement beiween the publlc
enployer =né <tThe representatlve organlzaulon sha1l be vtilized by
any dispute covered by the terms of such zgreement.

Article XV - Discipline

A. It is expressly undeTStood'thct 21l employees covered by this
Agreement zre obligated to comply conscientiously with 211 rules,
regulations,‘pollc1es .2nd directives of the Judiciary.

B. 2ilure to do so*shall constitute grounds for appropriate
corrective znd/or disciplinary measures. Discipline may be
imposed for those czuses set forth in N.J.A.C. 4:1-16-8; and for
violation of the rules, regulzations, policies and “directives of
the Judicizry [lncluc1ng the Essex County Probetion Depariment).
Czuses referred 1o herein for zpplying a15c1p11ne &Te Nnot meant
10 be exclusive.

C. Permzunent empioyees subject to the zpplicztion of the
provisions of this ariicle for misconduct that could lead to or
hezs resvlted ir Tyeduction in grade, suspension without pay for
more than five (5) working dazys, fine, discharge, or similar
penalty z2re entitled Lo°the follouung

1. 'krltten notTice of clalmea v1olatlon' -

2. Witkhin <ten (10) working days f0110w1ng notice of
violztion, the Chief Probztion Officer shezll hold
2 nezring 2t Which the employee(s) is permitted
to zttend with representation;

3. -An opportunity 1o present evidence in his or her
defense, znd ’ :

4. Within ten - (10)-working days following the hearing,. .
Z written stztement of the findings, conclusions and
action tzken. - .

. Tne procedure incerporzted in Parts A through C of this
article is not intended to preclude 2 probation officer from
exerc1szng'rlghts-granted—by Civii-Service in accordance with .
"N.J.A.C. 4:1-16.7 for the review of discipline, uni®ess the officer
elects to-uhllzze‘PaIt E of this article, ot unaer c1rcumstances
set forth in A:tzcle III Df'thls Agreemenu.

. - E. If the d;sc:plzned party is not satlsfled with the dec;szon
~0f the Chief Probation Officer, within five (5) worklng days there-
.after Disciplinary decisions as set forth in Part C of this article
. mey be zppezled o the Assignment Judge OoT his Judlczal de51gnee
" whose decision shzll be fimal. )
F. ' In the cvent the alleged misconduct is of 2 criminal nature
‘the employee sha2ll 2t 211 times have 2 right to legal Tepresentatian.-



-2084 Probztion OFfficers' Collectlive Aereement U

L)

Essex County 1CE

Article.XVT - Benefits Inclusion

;xcent cS otherwise provided hereln, 21l rights, privileges and
benefits which hzve heretofore been provided to the probatlon officers
by law or in zccordance with judicizl rules or policies and which are
presently being so provided to them shall be maintained and tontinued

by the Judge during the term of this Agreement.

Article XVIX -~ Lliebility Provisions
A. Policy

¥oenever zn action is inmstituted zgeinst any employee for
2ny &ct or.omission arising out of an in the course of, and within
the . scope.of, the gooé fzith performance of the duties of his/her
office, position or employmen;, the county shall defray the cost
of defendlng such aCezon 2s setT_ forth below.

-~ . :.The county S- oblzgatlon hereunder shall be limited o those
cases. 1n which:

b In crimimel- zctions, Lhe_proceeding is dismissed oT

-

resulet in z final éisposition im Xevor of the employee; znd

2. The empployee was: acLlng in the dlscherge of duty
1mposed oT u;ho*:;ed bv law “and - oit-- o - Ll T

o= :13- ‘The embloyee 15 2. Tzmesd. defendant in. 2 matter pendlng
befo-e 2 couTi- o‘-eomneeene jurisdicrion.

B.-jProceanre - Cr;nlnal At;*on ve:;-:

~z- - < - P - .

’ 1. Shouléd. emy crlnunel actlon be 1ns;1tuted agaxnsz
employees entitled.to-defense in z: civil--action according to the
foregoing paregreph forizny. such 2ciion or omission arising out of
his/her employment 2s. &“PTDbaLan -officer -and should -such proceeding
be dismissed-or result: im =z .finzl d15p051;10n in favor of such
persons, the countyushall Teimburse him/her for the cost,- not covered
by policy of insurznce,: of defending such proceedings, -including
Teasanzble counsel fees-and expenses. of the orzglnal hearing or trial
gnéd all ‘nveels.

.. If =zt the-conclu51nn of the crzmlnal proceedzng 2
dxspute-‘rﬂses berween the County Counsel and the -employee's -attorney
concerning the reasonzbleness: of his fees, this isste shall be . ...
submitted to the Assigmment Judge for & flnal and bzndlng-deezsznn.
Privr To such GGC151an,.both'CUUHLY'GUUDSEI and the employee's '
sttorney shzll hzve an opportunity to present to the Assignment Judge
thelr resPecf1mm¢p051tlom5:zs-to Lhe:reasonableness of the fees._-‘

- - - .
c- -.._._ c e = - = - - - -

3. In orderﬁto.quallfy for‘thls-relmbursement program, the
, attorney selected:by the employee must sign an agreement in which -
" he agrees to.keep accurate iznd complete records of the hours which™
he spends on tThe case (To include the -date and nature of service _:- -

perforned Ylsh *egard.zo all_tznes)*from the outset of the caese. ;T

---..-.-— — .- - - - -

- - - = ",

!
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Such docrmenzztion must be submitted by the a2ttorney on 2 monthly basis
prior to the _payment of zny monies by the county to ‘the attorney for
services Tendered during that month. At the conclusion of the case,
the 2tzorney must submit an Affidavit of Services rendered Mhlch sels
forth & total ae;aﬂleu time informetion record. -

C. 7Procedure - Civil Actions

1. Any employee who is served with 2 summons and complaint
shal, within ten (19) working days of the time he/she is served with
the summons 2né complzint, deliver the summons and complaint a2long
with any accident or incident renorts relevant to the action, to the

Coun;v Counsel.

2. The County Counsel will review all documents submitted
to determine if the employee is entitled to have representation
provided to him/her. 1If, in accordance with Subsection A., the
employee is entitleé “to Tepresentztion, such representation shall be
provided by the County Counsel, an zttorney selected by any insurance
cerrier Ansuring the coumiy, oT by private counsel to be retzined by
the county. In no event will private counsel retzined by the employee.
be compenszted for his/her services by the County of Essex.

3. The county shzll provide representztion to the emplovee
2t &ll stzges oi the lwhngaglon and shall save harmless and protect
the employee from any fimzncisl loss or any judgment -entered against
the employee Tesnliing fyom any action in which the county provided
such representziion. In instances where the county providéd
Tepresentztion, the entering of 2 civil judgmenz:ageinst an employee
does not constitute bad fzith conduct by the employee.

ticle XVIII - Severability

. In the event any Federzl or State law, or any determination
nav;ng the force:.and eifect of law (1nc1ud1ng Tules, reguletions
or.-directires of the Chief Justice, Supreme Court of New Jersey, or
the Administrztive-DiTector- of -the CTourts) conflicts with the
provisions o this Agreement, the provisions so zffected shzll no’
longer be operztive or binding upon the parties, but the remzining
portion of-the~Agreement shall continue in full force and effect.
The pzrties will meet Vl;hln thirty (30) days to renegotiate the
item so severed.

Article XTX - Conclusiveness of AgTeement

- .. This Agreement constitutes the finzl and complete understending
"between the pzrties on 211 bargazinable issues, subject to the right
of the parties to repopen discussion on any such issue, but only by
nmtual consent znd upon the happening of some unforeseen event.

Artlcle XI Duratlon of Agreement

e The prov151ons of this Agreement shall be retroactive 1o
January 1, 1883 end shall remzin in full force and effect until.
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December 31, 1984. Six months prior-to December 31, 1884, the
terminetion deste of current Agreement, each party shall submﬂt to

the other, im writing, its nroposed changes for -2 successor Agreement.
1f zgreement on these proposed changes is not reached by December 31,
1984, the Ag*eement shzll remazin in full force znd effect, without
change until zfter &n impasse, as defined by P.E.R C.,.has been

Teached.

Negotiztions for the substitute Agreement concerning all terms
and conditions of employment, 1nc1ud1ng salary may commence no
lzter than April 1, 1984 upon written notice by either party.

In witmess of tbe.AgreemenL, the parties to it have affixed

their signatures this’ Jr’ day of <Q§€zﬂé%6L 1983.

For the Judjec For the Associztiom
CERISTO%R ;EANECKI , Pres.

Nicholas SceleTz, A.

- : | WILLIAM OERTEL, V.P.

(s’

- PETER SAVAGE, Secdfetary

DLl

KAREN smf&n Treasurer
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