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ARTICLE 1

PREAMBLE

THIS AGREEMENT made this ZIST day of HAReH .

1985, by and between THE BOARD OF CHOSEN FREEHOLDERS OF THE COUNTY
OF MONMOUTH, hereinafter referred to as the "Employer" and the
MONMOUTH COUNCIL #9, NEW JERSEY CIVIL SERVICE ASSQOCIATION, herein-
after called the "Association", has as its purpose the promotion
of harmonious relations between Employer and the Association, the
establishment of an equitable and peaceful procedure for the
resolution of differences and the establishment of rates of pay,

hours of work and other conditions of employment.

ARTICLE 2

RECOGNTION OF ASSOCIATION

The Employer recognizes the Association as the sole
representative of the employees inthe following job classifica-
tions for the purpose of discussing proposals covering wages,
hours of work and other terms and conditions of employment:

INCLUDED:

All Bridge Operators and Bridge Attendants
employed by the Monmouth County Bridge Department.

EXCLUDED:

All Chief Bridge Operators, Professional, Craft,

Clerical, Confidential, Bridge Repairmen and supervisory employees.



The term "supervisory employee” means any individual having

authority, in the interest of the Employer to hire, transfer,
suspend, lay off, recall, promote, discharge, or effectively
recommend the same, who shall not have the right to be repre-

sented in this bargaining unit.

ARTICLE 3

ASSOCIATION ACTIVITY

The Employer and the Association agree not to inter-
fere with the right of employees to become or not to become
members of the Association; and, further, that there shall not
be any discrimination or coercion against any Employee because

of Association membership or non-membership.

ARTICLE 4

VISITATION PRIVILEGES FOR ASSOCIATION AGENTS

Where, in the opinion of the County, or the Associa-
tion, it is reasonable and necessary for an Association Agent
other than-employees to enter County Bridge operations to
investigate a previously filed grievance, such Agent shall
first secure written permission from the County Personnel
Office and shall then obtain a mutually satisfactory date and
time for the visit. A representative of the County shall
accompany the Association Agent while he is at the Bridge

operation.



ARTICLE 5

EQUAL TREATMENT

The Employer and the Association agree not to dis-
criminate against any employee on the basis of race, color,

creed, sex or national origin.

ARTICLE 6

RIGHTS OF INDIVIDUALS

Nothing contained in this Article shall abridge the
rights of the County of Monmouth, its agents and employees,

under the law of the State of New Jersey.

ARTICLE 7

MANAGEMENT RIGHTS CLAUSE

Except where such rights and authority are specifically
relinquished or limited by provisions of this Agreement, the
County will continue to retain, whether exercised or not, all
of the rights and authority heretofore had by it. The County
shall have the sole and absolute right, responsibility and
prerogative of management of County affairs and direction of
the working force, including, but not limited to, the following:

{1) To determine the care, maintenance and
operation of equipment and property used for and on behalf of

the County;
{2) To establish or continue policies, practices,

and procedures for the conduct of County business and, from time



to time, to change or abolish such policies or procedures;

(3) To discontinue processes or operations
or to discontinue their performance by employees;

(4) To select and determine the number and
types of employees required to perform the County operations;

(5) To employ, transfer; promote or demote
employees, or to lay off, terminate or otherwise relieve
employees from duty for lack of work, or other legitimate
reasons where it shall be in the best interest of the County
or department, provided however, the same shall be in accor-
dance with Title 11;

(6) To prescribe and enforce reasonable rules
and regulations for the maintenance of discipline and for the
performance of work in accordance with the requirements of the
County, provided such rules and regulations are made known in
a reasonable manner to the employee affected by them;

i7) To insure the incidental duties connected
with departmenfaI operations, whether enumerated in job descrip-
tions or not, shall be performed by employees.

(8) To establish contracts or subcontracts for
County operations, provided that this right shall not be used
for the purpose or intention of undermining the Association or
discriminating against its members. All work customarily per-
formed by the employees shall be continued to be so performed
unless in the sole judgment of the County, it can be done more

economically or expeditiously otherwise.




The above rights, responsibilities and prerogatives
are inherent in the Monmouth County Board of Chosen Freeholders
and the Administration by virtue of statutory provisions and
are not subject to delegation in whole or in part. Such rights

may not be subject to review or determination in any grievance.

ARTICLE 8
WORK RULES
The Employer shall establish reasonable and necessary
rules of work and conduct for employees. Such rules shall be

equitably applied and enforced.

ARTICLE 9

GRIEVANCE PROCEDURE

Section 1: General. A "Grievance" shall mean a
complaint by employee(s) that there has been a misinterpreta-
tion or violation of policies, agreements and administrative
decisions affecting same.

Section 2: Definition of a Grievance. A dgrievance
is any combination of circumstances because of which an employee
is dissatisfied with working conditions which are beyond his
control, but which may be subject to remedy by his superior.

It may result from alleged safety or health hazards;
unsatisfactory physical facilities, surroundings, materials or
equipment; unfair or discriminatory supervisory and discipli-
hary practices; unjust treatment by fellow employees; unreason-

able assignment of working hours or personal time allowances;



unfair or unreasonable work quotas; unsatisfactory performance;
and other situations relating to conditions of employment.

Section 3: Exceptions to Grievance Procedure. This
procedure shall not serve as an avenue of appeal for matters
which must by law or Civil Service Rule be decided by Civil
Service through its exclusive appeal procedures which shall
include, but not be limited to:

l. Removals (4:1-16.9);

2. Suspension, Fine, Demotion (4:1-16.7);

3. Resignations Not in Good Standing (4:1-16.14);

4. Layoffs and Demotions (4:1-16.4);

5. Removal at End or During Working Test Period
(4:1-13.7);

6. Classification Review (4:1-6.5). All appeals
should be directed to the Office of Personnel
and Training;

7. Review of Determination by Chief Examiner
and Secretary (4:1-8.15);

8. Removal of Names from Eligible Lists {(4:1-12.12);

9. Probationary Progress Reports.

Section 4. Procedure to be Followed. Since it is
important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considered
as a maximum and every effort should be made to expedite the
process., The time limits specified may, however, be extended by
mutual agreement. A grievance to be considered under this procedure

must be initiated in writing by the employee within ten (10) days



Step 1:

Any employee having a grievance shall present it in
the first instance to his Chief Bridge Operator within ten (10}
working days after the occurrence of the event out of which the
grievance arises. If the employee so requests, his representa-
tive shall, be present.

Step 2:

If the employee is not satisfied with the decision of
the Chief Bridge Operator at the first step, the grievance shall
be put in writing, signed by the employee and presented to the
employee's next level of authority within three (3) working
days after the decision of the employee's Chief Bridge Operator.
For the purpose of this grievance procedure, the employee's
next level of authority shall be considered the Bridge Super-
visor. Copies of the written grievance shall be forwarded to
the Supervisor and to the Secretary of the Association. The
employee's Supervisor shall, within five (5) working days of
the receipt of the written grievance, arrange a meeting with
the employee and his representative. The Supervisor shall
give to the employee and the Secretary of the Association his
written answer to the written grievance within three (3)
working days after the date of such meeting.

Step 3:

If the employee or the Association is not satisfied
with the written answer of the employee's Supervisor, the

Association shall, within three (3) working days following the



date of the written answer of the employee's Sueprvisor, submit
to the Personnel Director a written request for a meeting. Such
meeting shall occur at a mutually agreeable time and place, not
later than five (5) working days after the written request

for such discussion. The employee shall be entitled to be
present at such meeting. The Personnel Director or his repre-
sentative shall give a written decision to the embloyee and the
Association within five (5) working days after such discussion
takes place, or within such additional period of time that may
be mutually agreed upon.

Step 4:

If the grievance is still unsettled, the Association
may within fifteen (15) days, after the decision of the Personnel
Director, give written notice demanding arbitration. The arbi-
tration proceedings shall be conducted by an arbitrator to be
selected by the Employer and the Association within seven (7)
days after notice has been given. If the parties fail to agree
upon an arbitrator, the state mediation service shall be requested
by either or both parties to provide a panei of five (5) arbi-
trators. Both the employee and the Association shall have the
right to strike two (2) names from the panel. The Employer
shall strike the first name; the Association shall then sgtrike
one (1) name, etc., and the name remaining shall be final and
binding on the parties. The arbitrator shall be requested to
issue his decision within thirty (30) days after the conclusion

of testimony and argument. Expenses for the arbitrator's



services and the proceedings shall be borne in accordance with
law.

However, each party shall be responsible for compensa-
ting its own representatives and witnesses. If either party
desires a verbatim record of the proceedings, it may cause such
a record to be made, providing it pays for the record and makes
copies available without charge to the other party and the
arbitrator.

Section 5: Representation. In using the grievance
procedure established herein, an employee is entitled at each
Step to be represented by his Association representative or an
attorney of his own choosing, but not by both. However, both

may be present.

ARTICLE 10

WORK SCHEDULE

Section 1: Where the nature of the work involved
requires continuous operation on a twenty-four (24) hour per
day, seven (7) days per week basis, the regular schedule of
employee's work shall consist of forty (40) hours, five (5)
days of eight (8) hours each.

Section 2: It is recognized and understood that
deviations from the foregoing regular schedules of work will be
necessary and will unavoidably result from several causes; such
as, but not limited to, rotation of shifts, vacations, leaves

of absences, weekend and holiday duty, absenteeism, employee



requests and temporary shortage of persconnel and emergencies.
No such deviation shall be considered as violations of this
contract.

Section 3: In the event there is a deviation from
the regular schedule of work that results in an employee working
a double shift in one day (other than by rotation of shift), the
employee, in addition to his other compensation, shall receive

a six ($6.00) dollar per diem meal allowance for each such event.

ARTICLE 11

SALARY

Section 1: The salary ranges and step guide for Bridge
Attendants and Bridge Operators for the years 1984, 1985 and
1986 shall be set forth in the attached Appendix A.

Section 2: Effective January 1, 1984, the annual salaries
of all employees in the bargaining unit covered by this Agreement
and who are in the service of the Employer on the date of the
signing of this Agreement shall receive a seven (7%) percent
salary increase over 1983 wage levels; an additional one (1%)
percent shall be effective July 1, 1984.

Section 3: Effective January 1, 1985, the annual
salaries of all employees in the bafgaining unit covered by this
Agreement and who are in the service of the Employer shall receive
a seven (7%) percent increase over 1984 wage levels; an additional

one (1%) percent increase shall be effective July 1, 1985.

Section 4: It is understood that those Bridge Attendants

-10-



that are promoted to Bridge Operator shall receive a minimum
of five (5%) percent increase in addition to their base salary
for Bridge Attendant adjusted to the next higher step in the

range for Bridge Operator.

ARTICLE 12

BEREAVEMENT LEAVE

Employees shall be permitted time off without loss of
regular pay for a period not to exceed three (3) consecutive
working days to attend the funeral of a person in their immediate
family. Immediate family shall be limited to father, mother,
husband, wife, child, brother, sister, father-in-law, mother-in-~
law, or any relative who had permanently resided in such employee's

household. An employee shall submit verification thereof upon

request.

ARTICLE 13

SICK LEAVE

Sick leave shall be defined as absence from post of
duty of an employee because of illness, accident or exposure to
contagious disease, or attendance upon a member of the employee's
immediate family seriously ill requiring the constant care of
such employee, but such sick leave shall not include any extended
period where the employee serves as nurse or housekeeper during

this period of illness.

Eligible full-time employees shall earn sick leave

-11-



according to the following schedule:

(1)

(2)

{3)

One (1) day per month working during

the first calendar year of employment;

and

One and one-quarter (1)%) days per month
worked during each year thereafter.

Sick leave can be taken in less than full
periods, it being understood and agreed
that an absence from work for four (4)
hours or less shall be considered one-half
(%) day, and an absence from work for four
(4) hours or more shall be considered as

one (1) full day.

Amount of sick leave allowance not used in any calendar

year shall accumulate to the employee's credit from year to year

to be used if and when needed for such purpose.

If an employee is absent for reasons that entitle him

to sick leave, his supervisor shall be notified promptly and not

less than one-half (%) hour before the employee's usual or

scheduled reporting time. Failure to so notify may be cause of

denial of the use of sick leave for that absence and constitute

cause for disciplinary action. Calls concerning absences must

be repeated daily.

The Employer may require proof of illness of an employee

on sick leave, however, an employee who shall be absent on sick



&

leave for five (5) or more consecutive working days shall be
required to submit acceptable medical evidence substantiating
the'illness. An employee who has been absent for periods
totaling ten (10) days:in'q_\e (1) calendar year consisting of
periods of less than five (5) days, may be required to submit
acceptable-medical evidence for any additional sick leave in
that year unless such illness i1s of a chronic or recurring
nature requiring absences of one (1) day or less in'which case
only ocne (1) certificate is necessary for a period of six (6)

months.

ARTICLE 14

COMPENSATION FOR PERFORMANCE OF HIGHER FUNCTIONS

If under the pressures of operations it is necessary
that an attendant be assigned as an operator or that an operator
be assigned as a Chief Operator, additional compensation for
performing the higher function shall be allowed to permanent (not
temporary or emergency employees) Bridge employees as follows:

If an employee is assigned to duties of a higher level
for a periof of three (3) or more non-consecutive days in any two (2)
week period, said period commencing on Saturday and ending on
the following Friday of the second week, that employee shall
receive for such services the additional compensation egqual to
five (5%) percent of his or her base salary for the period in
question or compensation equivalent to the minimum payment for

the classification for the higher position, whichever compensation

-13-



is higher.

ARTICLE 15

HOLIDAXS

Section 1: The following days are recognized paid

holidays: °
New Year's Day Fourth of July
Martin Luther King's Birthday Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday General Election Day
Easter Sunday Thanksgiving Day
Memorial Day Christmas Day

Section 2: Employees working on the above listed
holidays shall be compensated at the rate of time and one-half
for that day and will receive a compensatory day off consistent
with past practice of employee seniority selection subject to
the approval of the Chief Bridge Operator and Bridge Supervisor,.
Section 3: Any other holidays or emergency days granted
to County employees as a holiday shall be provided for by the
employee continuing to work as scheduled, at regular wages, but

to receive a compensatory day to be scheduled by the Supervisor.

ARTICLE 16
VACATIONS

Section 1. One (1) working day for each month worked.



Section 2: Twelve (12) working days per year after
the first calendar year of employment, up to and including five
{5) years of service.

Section 3: Fifteen (15) working days per year beyond
five (S) years, up to and including twelve (12) years.

‘Section 4: Twenty (20) working days per year beyond
thirteen (13) years, hp to and including nineteen {19) years.

Section 5: After twenty (20) years of employement,
twenty-five (25) working days per year.

Section 6: For purposes of convenience, it is agreed
that an employee who is employed for more than six (6) months
during the first calendar year of employment shall have that
year included in the computation for years of service in deter-
mining vacation leave; an employee with six (6) months or less
service during his first calendar year of employment shall not

have that period included in the computation for years of service

in determining vacation leave.

ARTICLE 17

CLOTHING ALLOWANCE

Section 1. Effective January 1, 1984, a clothing main-
tenance allowance of two hundred and fifty ($250.00) dollars per annum
will be provided to compensate employees for wear and tear on
clothing. The clothing maintenance allowance shall be increased
to three hundred ($300.00) dollars per annum effeictive January 1,

1985, The clothing maintenance allowance shall be paid out on a

-15-



quarterly basis with the first paycheck in January, April, July
and October but shall be paid by separate check.
Section 2: Employees shall be provided with raincoats

for use on duty.

ARTICLE 18

MEDICAL COVERAGE

Section 1l: Medical/surgical and major medical insurance
shall be provided by the County's self-insurance plan to tbe
administered by the Rasmussen Agency effective May 1, 1984.

Section 2: Effective January 1, 1985, the Employer
shall contribute up to a maximum of one hundred and fifty
($150,00) dollars per year per employee for full family coverage

in a prescription drug insurance program.

ARTICLE 19

COURT APPEARANCE

Section 1: Updﬁ ratification of this Agreement,
employees required to appear in court outside of their scheduled
working hours shall be compensated for that time if the court
appearance is required in connection with bridge work but not

if the employee is the defendant in the proceeding.

ARTICLE 20

NO STRIKE, ETC.

Section 1: Neither the Association nor any officers,

agents or employees will instigate, promote, sponsor, engage in,



or condone any strike, slowdown, concerted stoppage of work or
any other intentional interruption of the operations of Monmouth
County Bridges or motor vehicle, boat or pedestrian traffic
connected with bridge operations, regardless of the reason for

so doing. Any or all employees who viclate any of the provisions
of this Article may be discharged or otherwise disciplined by the
County pursuant to the Rules and Regulations of the Civil Service

Commission and any State Statute applicable thereto.

ARTICLE 21

COMPLETE AGREEMENT

Section 1l: This Agreement is the entire agreement of
the parties, terminating all prior agreements and practices and
concluding all collective bargaining during the term of the Agree-
ment, except however, that the present practices as to such items
of employment as holidays, sick leave, insurance and terminal sick
leave payment, are hereby agreed to be continued.

Section 2: The Association specifically waives the
right to bargain with respect to any subject or matter referred
to or covered in the Agreement, or to any subject or matter not
specifically referred to or covered in this Agreement, even though
it may not have been in the knowledge or contemplation of the

parties at the time this Agreement was negotiated.

ARTICLE 22

SEPARABILITY AND SAVINGS

Section 1. If any provision of this Agreement is sub-
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sequently declared by the proper legislative or judicial authority
or court of dompetent jurisdiction to be unlawful, unenforceable,
or not in accordance with applicable statutes, all other pro-
visions of this Agreement shall remain in full force and effect

for the duration of this Agreement.

ARTICLE 23

ASSOCIATION DUES DEDUCTION

Section 1: The Employer agrees to deduct the Associa-
tions monthly membership dues from the pay of those employees who
individually request in writing that such deductions be made. The
amounts to be deducted shall be certified to the Employer by the
Association. The Association will notify the Employer in writing
at least thirty (30) days in advance of any change in dues structure.

Section 2: Effective March 1, 1984, the County further
ageees to deduct from the pay of each employee covered by this Agree-
ment, who does not furnish written authorization of Association
dues, an amount equal to eighty-five (85%) percent of the monthly
Association dues during each calendar month commencing with the
fourth (4th) month of employment of each employee.

Section 3: The Association agrees to indemnify and
hold the County harmless against any and all claims, suits, orders
and judgments brought or issued against the County with regard to
the dues check off except for any claims that regqult from negligence
or improper acts of the Employer, its agents or servants.

IN WITNESS WHEREOF, the parties have hereto set their

-18-



hands and seals at Freehold, Monmouth County, New Jersey, this

2(sT day of AaRE 1 , 198
MONMOUTH COUNCIL $#9, NEW JERSEY THE BOARD OF CHOSEN FREEHOLDERS
CIVIL SERVICE ASSOCIATION OF MONMOUTH COUNTY

ATTESTSA ATTEST &”O W



Bridge Attendant:

Bridge Operators:

MONMOUTH COUNTY BRIDGE WORKERS

COUNCIL 49
SALARY STEP GUIDE

8,737
9,000
9,675
10,400
10,440
11,180
12,019
13,890

January 1,
1984

7,704
8,282
8,869
8,903
9,571
10,288
11,054

9,349

9,630
10,352
11,128
11,171
11,963
12,860
14,862

July 1,
1984

7,781
8,365
8,958
8,992
9,667
10,391.
11,165

9,442

9,726
10,456
11,239
11,283
12,083
12,989
15,011

January 1,

1985

8,326
8,951
9,585
9,621
10,344
11,118
11,947

10,103
10,407
11,188
12,026
12,073
12,929
13,898
16,062

July 1,

1985

8,409
9,041
9,681
9,717
10,447
11,229
12,066

10,204
10,511
11,300
12,146
12,194
13,058
14,037
16,223



