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PREAMBLE

This agreement, effective the 141 Dgy 0f January 1984, entenred
inio by and between the City of Penth Amboy, in the County of
MiddZesex, a municipal conporation of the State of New Jersey,
hereinagter neferrned to as the "City" and Local 2633 of the
Amenican Federation of State, County and Municipal Employees,
AFL-CI10, hereinaften nefenned to as the "Union," nepresents
the complete and ginal undernstanding on all bargainable {ssues
between the City and the Union and {s designed to maintain and
promote a harmonious refationship between the City and such of
its employees who are covered by Anticle 1 - Recognition, 4in
onden that more efficient and progressdive public service

may be nendered.

ARTICLE 1

RECOGNITION

In accordance with the "Centification of Representative" of the
Public EmpLoyment Relations Commi#éion, Docket Nos. RO-501 and
RO598, the City nrecognizes the Union as the exclusive collective
negotiations agent for all blue colfarn employees employed Ey
the Department of Municipal Utilities and Department of Public
Wonks, Environmental Protection Department, including Zhe

following titles, but excluding alf oihenrs:

Building Maintenance Workex Building Service Worker
ELectrician Equipment Operaton

Equipment Opernator (Tractor-Trailenr) Filten Openratonr



ARTICLE 2
MANAGEMENT RIGHTS

The Amendican Federation of State, County dnd Municipal Employees
AFL-CT0 [AFSCME) nrecognizes the administration nights, duties and
authornity to manage and contrnol the employees of the admindistration
pursuant to the authonitg conferred on it by the State of New Jersey,
and alf applicable Local, state and federal Laws. The admindstration
retains and nesenves all nights of management and control of the

employees of the administration not Limited by this agreement.

ARTICLE 3
NO STRIKE PLEDGE

A. The Union covenants and agrees that durding the team of this
Agrneement nedlthen zthe Union nor any penson acting in its behatﬁ

will cause, authondize, on support, on dondone, nor will any of its
membens Zahe part Lin any'axnike (Z.e, the concented failure Zo
report for duty, or wilffuf absence of an employee from his position,
on stoppage of work on absti-ence 4Ln whole or in parit, {from the
full, faithful and propen performance of the employee's duties of
em§£oymentl, wornk stoppage, sLowdown, walkout or other fob action
agﬁinbt the City. The Union agrees that such action would constitute
a matenial breach of this Agrneement. The City agrees not to Lock
out.

B. The Union will actively discourage and will take whatever
affirmative steps necessary to prevent on terminate any sinike,

wonh stoppage, sLowdown, walkout orn othen job action against the

City. -3



C. Nothing contained in this Agreement shatl be construed to Limit
on nesinict the City in ils night to seek and obtain such ju&icial
nelief as 4t may be entitiéd Lo have in Law on in equdity §on
infunction on damages orn both in the event of such breach by the

Union on its membens.

ARTICLE 4
NON-DISCRIMINATION

A. Thene shall be no discrnimination by the City on the Union
against any employee on account of race, colon, creed, sex ox
national onigin. |

B. There shall be no diacnimihation, intenfenence, oxn nestnaint on
coencion by the City orn any of Lits representatives agadinst ahy 04

- the employees covered under this Agreement because o4 thein
membenship on non-membenship An the Undion, on because of any Lawful
activities by such employees on behalf- of the Union. The Undion,

its membens, and agents, shall not discriminate against, intenfere
with, nestrain on coence ahy employees covened undenr this Agreement,

who are not membens of the Local union.

ARTICLE §
DUES CHECKOFF

A. The City agrees to deduct §rom the salaries of 4its employees
subject to this Agreement dues for the Union. Such deducition shall

be made in compliance with N.J.S.A. 52:14-15.9(e}, as amended.

Said monies, together with records of any coanections, shalf be

A



the amount of nrepresentation fee at any time to reflect changeb

in the negulan Union membenship dues, fees, and assessments. The
Union's entitlement to the representation §ee Ahaﬁz continue beyond
the termination date of this agreement s0 Long as the Union nremadns
the Majordity representative of the employees in Zhe Unit, provided
that no modification is made in this provision by a successon
agreemen between the Union and the Employen. For the purposes of
this provision, employees employed on a Zen (10) month basis on
who anre neappointed from year to yeanr shall be consdidered to be 4in
continuous employment. _

The Union shall indemnify and hold the EmpLoyen harmlfess againsit
any and all claims, demands, suits and othen forms of Liability
that may andise out of, on by reasons of any action zaken on not
taken by the EmplLoyen Ain conformance with this provisdion. The
Union shall intervene Lin, and defend any administrative on cournt

Ritigation concennding this provisdon.

ARTICLE 6
HOURS OF WORK

A. The wonk week for the Department of Public Works, Parks, Buildings
_and Grounds, Equipment and Maintananca; Depantment of Code Enfonrnce-
ment and ELectrical Bureau shall consdsit of f4ve consecutive days,
Monday through Friday, a total of thinty-five houns (35) per week

fon aflf employees who ane in the above departments with the excepiion
0§ those employees in the Solid Waste Divisdion. Solid Waste Division

employees shall continue to work existing incentive work schedule.

B. The work week fon Depariments of Water and Sewerage shall consisi

-6~



n .

oﬂ‘thi&ty g§<ive (35} houns pen week, except Hydrnant & Valve Inspectons,

who will wonk thinty-seven and one haff§ (37%) hounrs pex week and

shift operatons who shall wonk a notating gonty {(40) houn week.
Present Lunch pendiods will continue duning the £i5é of this

Agreement,

ARTICLE 7
SENTIORITY

A newly appointed employee shall be considered probationany
and without senionity. Senionity L4 defined as an employee's Length
0f senvice with the City Administnation beginning with the employee's
date of hirne. Upon completion oﬁrpnqbationany period, sendonity
shalf nevent to date of hine and accumulate untif therne is a break
in senvice.

An empzoéee shall be consdidened to have jfob classification
sendondity upon successdful completion of probationary peniod foxn
that fob. Job classification senionity shall accumulfate until thenre
{4 a break Ain service. A breah in continuous service occurs when
an employee resdigns, 4s diééha&ged for cause, netines orn is Ladid
0§§. Absence without Leave forn five [5) days on failure to retuxrn
§rom any Leave of absence shafl be conbidéned,a resdignation, A
Laid 04§ employee who £s reinstated within a two (2) yeaﬁ peniod |
shall have the previous senionity heinstated gfrom the date of orniginal
Hine.

Tn the case where an employee L8 promoted bui does not successfully
complete a thinty (30) days probationary period, the employee may
netunn to the previous fob classification. The employee's seniondity
and fob classification sendority will continue to accumulfaite dunrding

such pendod,



ARTICLE 8
OVERTIME _
Time and one hat§ (1%} the employees regular nate of pay shall be paid
fdon work under any of the 5o££owing'condition4 effective January 1
A. Weekly - all work performed in excess of the daily wornk week.

B, ALL work performed on the sixth [6th) workday of any wonk
week, sdick time and vacation will be construed as days worked.

C. ALL woxk pan?onmad on a holiday shall be paid at time and
one half (1%} plus the holiday pay.

D. For employees in continuous operations, all work performed
on days scheduled as non-working days on the wonk schedule.

E. 1In the event that any holiday shall §all on a regular work-
day and employees are not required to work on said holiday,
such holiday shall be considered as a day worked for the
purpose of compuiling overtime.
F. AL wonrk penﬂonmed on the seventh (7th) consecutive workday
shall be paid ai the nate of time and one half (1%].
Employees absent due to excused sick, vacation on a holiday
will have Zhis Zime credied as time wonrked.
G. Tdime and one half [(1%) wilf be paid for all work performed on
Sunday fon Zhe purpose of emergency snow removal ox any
other emengency declared by the Mayonxr.
Ouventime shall be computed based on the hourly rate of the employee's
classification on at the rate he is being paid at the time of Zhe
overtime computation.
Overtime opporntunities will be distrnibuted as equally as possible on
a notating basis among employees in the same job classification, department
and shift. 1t is understood that nothing in this clause shall require pay-
ment for overtime hours not worked.
Oventime Lists acconding to seniorndty shall be placed in each
department and a system of distributation shall be worked out with
each Supervison in chanrge.
When an employee is nrequined to work oventime Lin an emengancy

forn snow nemoval or any emergency declaned by the Mayor, Zhen 4in

-§-



1§ an individual L8 scheduled for work on a holiday and {ails to report,
not having given thrnee {3} days notice in advance 0§ the holiday, he

shall necedive no holiday pay. When holidays ane celebrated on elther a
Friday or Saturday, Zhe employee musi work his scheduled shift before such
holidays. When holidays are celebrated on Monday, the employee must work
his ginat scheduled shift folLlLowing such holidays. When hotidays anre
celebrated on other days, Zhe employee must wonk his Lasit scheduled

shift before and his §inst scheduled shift foLlowing such holidays.

An employee who fails Lo meet the above stated qualifications shall nrecelve
no hotiday pay. 1§ a man {s absent because of (LLness, he must provide

a doctors centificate. Other reasonable causes fon absenteeism or 4in-
complete shifts on the aforementioned qualifying days will be consdidered on
the basis of wrillen excuses presented on nretuan to work to the Directon.

ARTICLE 11

VACATIONS
A. Employees covered by this Agreement shall be entitled to an annual
paid vacation to be taken in accordance with Department regulations, in
accondance with the following schedule:

Years of full time
empLoyment wifh City : Vacation Days

181 year of employmenit.......ocu... vessveas (1) one working day pen month
After 14t yean thru §4ive (5) yeans.........Thinteen (13) working days
Aften five [5) years thru Zen [10) yeans...Sixteen [16]) working days
After Zen {10]) yeans thru
twenty (20) yeansd........ Ceeeean veresseees s Twenty two [(22) working days
Aften twenty (20) years........ cecsseescssTwenty six (26) working days
Vacation Days to be effective as of 1980.
B. ALl permanent employees on full-time, on full-itime provisional
employees shall be entitled o vacation Leave based on theirn years
0f continuous service. Pendods on Leave of absence without pay excep
militany Leave, shall be deducted from the employee's tozal conitinuous
service fon purposes of determining the earned service credit foxr
vacation Leave.

Penmaneni pari-Zime employees shall necedive vacation credit allow-
ance on a proportionate ohr pro-rated basds.
C. The rate 04 vacation pay shall be the employee's negulanr straight
time rate of pay in effect for the employee's negular job on the pay

-10-



day imme&iatcty preceding the employee's vacation pay. Vacation pay
can be granted if requested at time of taking of vacation.

D. Vacation allowance should be taken durning the cafendar year at
such time as requested unless the appointing authonity deteﬂﬁinea
that it cannot be taken because of pressurne of work, For those
employees with Less than ten (10) continuous f{ull years of service
with the Cdity, vacation Leave may be accumufated up to a maximum

of twenty (20) days. For those employees with more than tem (10)
yeans of continuous full time service with the City, vacation time may
be accumulated up to thinty [(30) days; any unused vacation may be
carnied forwarnd into the next succeeding yean only.

E. Any employee who L& netining on who has otherwise separated
shall be entitled to the vacation allowance for the current yeaxr
pro-rated upon the number of months worked :in the calendar yeanr

in which the separation on netinement becomes effective and any
~vacation Leave which may have been carndied over from the preceding
calendar year, except any employee who retines after July 1, of
calendan yean, shall be granted full vacation covenrage.

F. Whenever a penmdnent employee dies, having earned annual vacation
Leave, thene shall be calculated and paid to his estate a sum of
money equal to the compensation 6£guned on his salany rate at the
time o4 the death.

G. Employees called back to work while on vacation shall recedve

time and one half (1%} for that time.

-11-



the Chief Stewand not Later than {ive (5) wonrking days 1o attempt
to nesolve the grnievance. 1§ no decdision L& nrendened on no.meezing
is called by the Deparniment Head then the grievance shall be wadived
to the next step. |

E. Step Four: The Business Administraton shall annange a meeting at

a mutually agreeable time and place not Laten than ten (10) wornking
days after neceipl of wrnitten grdievance. The aggrieved panity, the
Chief Stewand, the Local Union President and Councif #73 Staf{ Repre-
sentative shall be entitlfed Lo present at the meeting. The Busineas
Administnaton will give a written answen to the grievance of zthe
employee and the Union within ten (10 ] working days aﬁteﬁ the meeting,
on within such additional peniod of time that may be mutually agreed
upon.

F. Sitep Five: 14 the grievance 48 s1ill unsettled, the Union may

within §ifteen [15]) days after the reply of the Business Administnaton
44 due, by wnitten notice to the Budiness Administraton requesi
arbitnation,

ARBITRATION

The anbitrnation proceeding shallf be conducted by an anbitraton
to be selected by the Employen aﬂd the Union within seven (7] days
after notice has been given. 1§ the panties faif o select an
~anbitrator, the State Mediation and Conciliation Senvice on Zhe
Public EmplLoyment Relations Commission shall be nrequested by eithen
on both panties to provide a panel of five (5] arbitratons. Both
the Emplogyer and the. Union shall have the night to stnike two (2)
names {rom the panel. The Union shall stnike the §insit name; zhe
othern parnty shall then stnike one (1) name, The process will

be nepeated and the nemainding person shall be the anbitraton.

-13-



The decision of the anbitrator shatll be {inal and binding on
the panties, only on cases of discipline or discharge, and the
arbitnatorn shall be nrequested to issue his decision within thinty
{30) days after the conclusion of testimony and argument.

Expenses for the anbitnator's senvice and the proceedings shall be
borne equally by zhe Emptoyeﬁ and the Union. 1§ either panrty desires
a verbatim recond of the proceedings, it may cause such a record 2o
be made, providing it pays for Zhe hrecord and makes copies available
without change to the other panty and to the arbitraton.

The onfy grievance on disputes which may be submitted {or b.inding
arnbitrnation shall be those arnising out of discipline on discharge.

The arbitrators shall have no power Zo add Zo, or subitract {rom, oxn
modify any of Zhe Xerms of Zhis Agreement.

When the binding arbitration has been made public, if shall

be presented to the City Council.

ARTICLE 13
WORK UNIFORMS & ALLOWANCES

For the year 1984 a two hundred dollar [$200.00) clothing allowance
will be paid %o every employee in the bargaining unit, 1§ employee's
service L8 Less than full yean the monies will be on a pro-rated basdis.
Effective January 1, 1985 each employee covered by this Agreement shall
neceive a two hundred {if{ty dolLlar [$250.00} clothing allowance for 1985,

FOUL WEATHER

The City agrees to provide one (1) set of foul weather gear in
each yedn of the contract. Employees will be allfocated §ifty dollars
($50.00) per yearn for neplacement sets. Uniforms must be worn. Failure

to wear the uniform may result in disciplinary action.

~14-



ARTICLE 14

UNION REPRESENTATIVES

Representatives of the Union, who are not emp£oyea¢ of the Cdity,
shall be permitted to visdit with emptoyeea dunring wonkLng houns at
thein wonk stations §or the purposes of discussing Union representation
matters. Such nepresentatives shall also be recognized between the
parnties regarding employee representation. The City recognizes and
shall deal with the accredited Union Steward and/or Undion President
or his designee in all mattens relating to gnrievances and intenpretation
of this Agreement,

A whitten List of the Undion officials and Stewards shall be furnished
to the Employer immediately aften thein designation and the Union shall
notify the Employern promptly of any changes of such Union Stewands or
04 §icials.

The City agrees to recognize a maximum of foun (4) stewards
selected by the Union. A Stewand shall be granted a reasonable
amount of time durding regulan working houns, without Loss of pay,
to interview an employee who has a gnieuance and to discuss the
ghievance with the employee's immediate supervisorn., The Union President
shatl be granted a neasonable amount of time during regular working
hours, without Loss of pay, Lo present, discuss and adfust grievances
with the City. Nedither a steward non a Union officer shall Leave
thein work without finst obtaining the permissdion of their Depantment

Head, which permission shall not be unneasonably withheld.

ARTICLE 15
BULLETIN BOARDS

A section of each bulletin boand for Union information shall be

provided by the City Administration at wonk unit Locations.

-15-



ARTICLE 16
SICK LEAVE

A. Sich Leave is defined to mean any absence of an employee because
0f iLLness, exposune to contagious disease, atiendance upon a member
0§ his immediate {amily who L& serdiously L£L and requdinres the care

on attention of such employee, on quarantine mandated by a Local

Boaad of Health.

B. Duxrding the nremadinder of thé calendar yean in which an employee
§irnst becomes employed that employee will accumulate sick Leave
privileges as earned on the basis of one day per month of service or
major fraction thenreof. Employees beginning with their second calendanr
day of employment shall be entitled to §ifteen {15) days sick Leave
each calendar year on a cumufative basis. This Leave L& credited in
advance at the beginning of the yean.

C. An employee shall notify his immediate supeavisor before the stant
0§ his regulanly scheduled shift that the employee 4s goding on sick
Leave. Failurne Lo nepori absences on the part of any employee may be
caude for disciplinany action. A physician's centificate must be
submitted when an ampzoyeé is absent goun (4} or more consecutive sick
Leave days. The City may requine medical proof of ifLLness at any time
whene there appears to be an abuse of sick Leave.

D. Sdick Leave may be taken in Leds than full day perdods, it being
understood and agheed that an absence from work for fourn [4) hounrs onr
Less shatl be considered one-hald %) day, and an absence from work
§or fourn (4] hourns or more shall be considered as one (1] full day.

E. Sick days are credited in advance of expectation 0§ continued
employment. Redimbursement must be made in cases where the amount of
emplLoyment does not equal the amount of such time taken with the

calendarn yean.



Yearns of Servdice Longevity Amount

Forty (40) yeans of servdice Founteen and one-fourth percent
(14%%) of salanry

The effective date of this Longevity clause shall be by Januanry 1,
1970.

Forn the punrpose of deteamining Longevity, an employee covered by
this Agreement shall be eligible for a Longevity payment commencing
with the {inst full pay peniod following theinr anniversanrny date of
thein §inst five [5) yearns of employment and fon the compﬁetéoh o4
each additional five (5) yearns. VYeans of senvice fon punpose of
Longevity pay shall be computed to ondiginal date o4 employment, need not
be continuous on consecutive, but calculated on total yeans in full
pay Atatu$. Yeans of service Qitz be computed on the basis of fulf

time employment only.

ARTICLE 25
PERSONAL DAVS

ALL employees covered under this Agreement shall be entitled
to two (2) days a yean Leave of absence with pay, for pernsonal
business for the yean of 1982, and Zwo (Z) days for 1983,

No personal days can be accumulated.

Personal days shall not be taken in conjunction with vacation
on sick Leave and notification and nequest for pensonal days must

be made fonty-eight (48) hourns in advance of taking them.

ARTICLE 26
SALARTES
ALL employees covenred by this collective barngaining agreement shall

neceive the following salary adjustment fon the yeanls) 1984 and 1985,
-22_



Effective Januany 1, 1984, alf employees covered by this agreement
shafl necedive a six and three quanters perncent (6 3/4) salany increase
retnoactive to Januany 1, 1984,

Effective January 1, 1985 empﬂﬁyeea covered by this agreement shatl

necedive a seven and one half (7%) salary increase on theirn base salanry.

 ARTICLE 27
HEALTH AND LIFE INSURANCE BENEFITS

The City will provide Life insunrance on the Life of each
employee coverned by this Agreement in the amount of at Least $2,000.00.
In addition, the City wilf provdide accidential death and disbursement
Ansunance in the amount of at Least $2,000.00 on the Life of each
employee covered by this Agreement.

The group Linsurance policy presently maintained with Life
Tnsurance Company will be continued, but the City resernves the
right to change Linsurance carrierns so0 Long as substantially simifanr
on betten benefits are provided by any new carnndienr.

Health Insurance Major Medical increased §rom $75,000 to $250,000
pern year and $500,000 maximum per Life effective January 1, 1984,

The current dental plan shalf be increased from seven hundred and
§ifty ($750) allowable expenses to one thousand ($1,000} allowable

expenses effective January 1, 1984,

ARTICLE 28
RETIREMENT BENEFITS

The City agrees to continue to provide retinement benefits din
accondance with the applicable Law under the Publie Employees Retirement

System.

-23.




Upon nretinrement, an employee will be paid for one of every two
sick days that he/she has accumulated with a ceiling of 250 sick days
paid fon upon retinement during 1983 and a ceiling of 200 sick days

paid fon upon retinement dunrding 1984,

ARTICLE 29
SAFETY AND HEALTH COMMITTEE

The Employer shall at allf time madintadin safe and heaZthﬁuﬁ
working conditions, and will provide employees with wearing apparel,
tools, or devises deemed necessary Ain ondern to Ansure their safety
and health, When such matenials are Lssued, they shall be used.
The Employer and the Union shall appoint a Safety Committee of
§ive [5) pernsons. No more than two [2) membens of the Local union
shatl be members of the Safety Committee. 1% shall be the joint
hesponsibility of the members to invesiigate and connrect unsafe
and unhealthful conditions. The members shalf meet perdiodically
as necessary o neview conditions in general and to make recommendations
to eithen on both panties when appropriate. The Safety Committee
membens representing the Undion, with the approval of the Employen,
shall be allowed neasonable opportunity to visit wornk Locations
throughout the Employen's 4facilities for the purpose of Linvestigating
safety and health conditions during working hours with no Loss of pay.
14 an emergency meeting 4is necessary said meeting shall be held
within seven {7) calendar days gfrom time requested by edlther parnty. Any
investigation of accidents on proposals to prevent accidents shall be
coordinated between the Safety and Health Commitiee and the Accident

Revdiew Boanrd.

-24-
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ARTICLE 30
PROBATION
ALL newly hined employees shall be subject o a four [4) month
probationany period. The purpose oﬁ said probationary peniod is to
enable the City to evaluate the employee's wornk penformance and con-
duct in onden to deteamine whethen the employee meﬁita permaneni
employment status. The decision of the City neganding the termination

0§ pnobationany employees shall noit be subject to the Grievance Procedune.

ARTICLE 31
RULES AND REGULATTIONS

The City may establish neasonable and necessary rules of work
and conduct fon employees. Such nules shall be equitably applied
and-enﬁqnced. Copies of all such nules shall be distribuied Zo the
Union President.
Any change {n wornk nules and negulations shall be discussed with
the lUnion prion to the implemenitation and shall be in accordance with the

State of New Jersey Statutes.

ARTICLE 32
QUT OF TITLE WORK

Any employee when authordized by his immediate supervison, performs
work in a higher paid classificalion othen than his own for at Leasi founr

houns {(4) on mone then shall be paid at the nate of the highen classificazio

ARTICLE 33
STAND-BY PAY

Employees of the Envinronment Protection Depaniment (Elecitrican

-25_



and Lineman) when on sitand-by will be guaranteed fon the term of this
contract the same pay arrangement that is presently in effect in the
City of Penth Amboy, at a scale to be deteanmined pro rata fo any
increase in general pay scale.

Employees of the Smith Street Waten Depantment, when on stand-by
shatlf be negotiated at a Laten date.

ARTICLE 34
REST PERIQDS

Employees within this bargaining unit may Idhe a nest perdiod of
not mone than f{ifteen [15) minutes for each one-half (%) day of work
at times scheduled by the immediate supervisor. A REST PERIOD MAVVNOT
BE USED TO COVER AN EMPLOYEE'S LATE ARRIVAL TO WORK OR EARLY DEPARTURE,
NOR MAY 1T BE REGARDED AS ACCUMULATIVE, IF NOT TAKEN.

ARTICLE 35
ACCESS TO PERSONNEL FILES

An employee shall within §ive (5} working days of a wrnitten
request to the Personnel Depantmenz, have an opportunity to nreview
his on her pensonal folder in the presence of an appropriate official
0§ the Personnel Depariment fo examdine any eritiedism, commendation,
orn any evaluation of his on hen work performance or conduct piepaned
by the City during the tenms of this Agreement. |
‘ They shall be allfowed to place in such {ile a response of reason-
able Length o anything contained thenedn.
Each regulanr whitten euatuaxéon.oﬁ work shall be rneviewed with
the employee and evidence of this review shafl be the nequired sdignatunrne
of the employee on the evaluation form. Such signature shall not be
construed to mean agreement with the content of the evaluation unless such
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agreement {a& stated thereon.

ARTICLE 34
LABOR-MANAGEMENT COMMITTEE

The Employer and the Undion, having nrecognized that cooperation
between management and Labor is Andispensable to the accomplishment
of sound and harmonious Labor nelations, shallf fointlLy maintain and
sdupport a Labor-Management Committee. |

The Labor-Management Committee shall consdider and recommend to the

Administration changes in the wonking conditions. The committee shatl
| not consdiden items beding grieved.

The Labor-Management Committee shall consdist of eight {8) membens.
The Union nepresentatives shall be the four ranking officens of the
Local union, the Administration shall designate four membens.

The Committee shall meet at the request of any of the pantdies
within 10 days of notification of such meeting. An agenda of the meeiting
shatl be submitted by the party calling for the meeting to the othen
party no Laten that 5 dags before scheduled meeting.

ARTICLE 37
DISCIPLINE AND DISCHARGE

An employee may be disciplined on discharged fon jusit cause.
Employees shall have the opportunity to be represented by the Union
when such employee is advised of disciplinany on dischange action

being taken against him/hen.
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ARTICLE 38

JOB POSTING

Existing or planned job vacancies wilf be posted on the bulletin
boands. The positing will include a description of the job, any nre-
quined qualdifications, the Location of the vacancies and the pro-
ceduned to be followed by employees interested in making application
and sadid application musi be made within {ive (5) working days of
posting. A copy of the posting will be given to the Union Presdident.

Membens of the bargaining unit who are applicants for openings,
shall be notified of the disposition of their application prior to
the publication of thername of the successful applicant.

14 two orn more equally qualified employees apply fon the poaiiion,

seniondty shall be the determining facton.

ARTICLE 39
FULLY BARGAINED PROVISIONS

This Agneement nepresents and Lncorporates thé complete and final
undenstanding and settlement by the panties on all bargainable  issues
which were on could have been the subject of negotiation. PDunring the
tenms of this Agreemendt, neithén parily will be-nequined to negotiate
with nespect to any such mattern, whethen orn not covered by this Agree-
ment, and whether on not within the khnowledge or contemplation of
either on both of the parties at the time they negotiated on signed

this Agreement,

ARTICLE 4¢
SAVINGS CLAUSE

Should any Article, Section or pontion thereof of this Agreement
be held unfawful and unenforceable by a court of competent
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janiadiction, such decision of the count shall only apply to the
specific Anticle, Section or pontion thereof dirnectly Apeciﬁied in the
decisdion; upon the issuance of such a decision, the parties agree
immediately to negotiate a Aubétituia fon the invalidated Anticle,

Seetion on portion thenreof.

ARTICLE 41

EmpLoyees covered by this Agreement shall be padd every two (2) weeks.

TERMINATION

This Agreement shall be effective from 1-1-84 until
12-31-85 unfess otherwdlse stated.
1t can be automatically renewed thereaften unless elthen panty
shall notdify the othen in writing ninety (90) days prion to that
it desines to modify this Agreement. 1In the event that such notice
48 gdven, negotiations shall begin not Laten than sdixty (60) days
paion 2o '
. o
B st falilie

President, Locat 2633 AFSCME

Solad™ Tt Ay
(ichord Ayl

Magor, Cify of Perth Amboy
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