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THIS AGREEMENT, dated and effective July 1, 1988 by and between the GLEN
RIDGE BOARD OF EDUCATION (hereinafter the "BOARD"), with its principal offices
in the Township of Glen Ridge Borough, County of Essex and State of New Jersey,
and the GLEN RIDGE SCHOOL PERSONNEL ASSOCIATION (hereinafter the "ASSQOCIATION™)
of the Township of Glen Ridge Borough, County of Essex and State of New Jersey.

WHEREAS, the partles have engaged in collective bargaining for the purpose
of developing an agreement on wages, hours of work, and other conditions of
employment ; :

NOW, THEREFORE, 1in consideration of the premises and mutual agreements
herein contained, the parties hereto agree with each other as follows with
respect to the employees of the BOARD recognlzed as being represented by the
ASSOCIATION.

ARTICLE I  RECOGNITION

1.1 The Board recognizes the Assoclation as the sole exclusive representa-
tive for purposes of collective bargaining with regard to terms and
conditions of employment for all custodians, janitorial, ground
keepers, malntenance men, and bus drivers of the school district of
the Borough of Glen Ridge but excluding all professiomal, managerial,
police, clerical, and cafeteria employees, part-time, casual or
temporary employees, probationary, and supervisors within the meaning
of the Act.

ARTICLE IT  DEFINITIONS

2.1 The use of masculine or feminine gender in the Agreement shall be
considered as including both genders and as sex limitation.

2,2 The District shall consist of two (2) Instructiomal units: Primary
and Middle/High

ARTICLE III  NEGOTTIATION PROCEDURES

3.1 The parties agree to begin collective bargaining over such successor
agreements in accordance with Chapter 123, Public Laws of New Jersey,
1974, as amended. Such collective bargaining shall commence not
later than October 15th.

3.2 The Board and Association recognize that the herein described pro-
cedure requires the good faith effort on both sides to reach agree-~
ment. To this end the parties agree to exchange proposals for
successor agreements and shall thereafter commence meeting at a
mutually satisfactory place and time.

3.3 The parties agree to advise each other as to their respective negoti-
ating committee. Neither party may, however, have any say as to whom
the members of the other committee are and either party may, at its
own expense, utilize the services of outside consultants.

3.4 Tentative agreements reached as a result of negotiations will be

reduced to writing and shall become final after approval by the
majority of the membership of both parties.
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3.5 This agreement shall not be modified, in whole or in part, by the
parties except by an instrument in writing duly executed by the
Assoclation and the Board.

ARTICLE IV

GRIEVANCE PROCEDURE AND ARBITRATION

4.1 A grilevance 1s a claim by an employee of this bargalning unit of the
Association involving the interpretation, application or violation
of this Agreement; administrative decisions and policiles that
directly affect the terms and conditions of employment as set forth
in this Agreement.

4.2

PROCEDURE FOR GRIEVANCES

A. General Provisions

(1

(2)

(3

(&

(5)

Unless otherwise agreed, the processing of grievances shall
be during times when it does not interfere with assigned
duties. If the Board and/or Administration schedule a
hearing during the work day, the employees and/or represen-
tative shall suffer no loss of pay.

The number of days Indicated at each level shall be con-
sidered as a maximum. The time limits may, however, be
extended by written mutual agreement. The fallure to process
a grievance within the times set forth herein shall be con-
strued as a walver of the grievance,

In the event a grilevance is filed at such a time that it can-~
not be processed through all the levels of the grievance
procedure by the end of the school year, and, if left unre-
solved until the beginning of the following school year, may
result in irreparable harm, such lower levels of the
grievance procedure may be bypassed so as to allow the pro-
cessing of the grilevance within the current school year.

A grievance involving an administrative decision or policy
will be subject to the arbitration provisions of this Agree-
ment. However, the decision of the arbitrator will be
advisory in nature and not binding on either party,.

A grievance shall be filed, in writing, within fifteen (15)
working days of the act or condition on which the claim 1is
based and shall specify the nature of such grievance, the
reasons therefore, including reference to the specific
provision or provisions of this Agreement in dispute,.

B. LEVEL ORE:

Within the time stated above, a written grievance shall be pre-~
sented by the employee either directly or through the Associa-
tion's designated representative to the Appropriate Supervisor.
If the matter is not resolved, the Appropriate Supervisor shall,
within five (5) working days after conference, render a written
reply.



c.

D.

LEVEL TVWO:

Crievances not satisfactorily resoclved at Level One shall be
presented in writing to the Administrator of the school duild-
ing, vherein the dispute arose within five (5) working days
after receipt of the written reply at the first level or

wvithin ten {10) working days after the grievance was submitted
and heard at the first level. The Building Administrator shall,
vithin five (5) working days after receipt of the grievance and
conference, render a written decision.

LEVEL THREE:

Grievances not satisfactorily resoclved at Level Two shall be
resented in writing to the Superintendent of Schools within ten
flo) working days after receipt of the written reply at the
Second Level or, if no written reply, within fifteen (15) work-
ing days after the grievance was submitted and heard at the
Second Level. Upon receipt of the written grievance, the
Superintendent and/or the Board's personnel committee shall,
vithin five (5) working days meet to discuss the grievance with
the grievant and/or the Association and every effort shall be
made to arrive at a satisfactory eolution to the grievance.

The Superintendent and/or the Board's personnel oommittee and
the grievant and/or the Association shall submit to the Board a
written summary of the grievance and any recommendation for re-
solution. The Board's decision shall be rendered in writing
vithin ten (10) working deys from the date of the conference.

LEVEL POUR:

If the grievant is not satisfied with the outcome under Level
Three, and if the Assoociation determines that the grievance is
meritorious, said dispute arising with respect to the interpre-
tation of any provision of the agreement {(or a grievance
involving an administrative decision or policy decision set
forth in Article 4.2, AL) may be referred, during the life of
this agreement, to an arbitrator in accordance with the pro-
cedure hereinafter set forth, provided:

(1) T™he procedure for the settlement of grievances has been
exhausted unless the parties mutually agree to submit a
grievance to arbitration.

(2) Such dispute does not involve a provision of this agreement
or is otherwise stated that it is not subject to arbitra~
tion {except as expressly provided under Article 4.2, AL)
or from whioh it appeare that the determination of the
matter over vhich the dispute arose is within the judgment
or discretion of the Board or vhere a method of review is
otherwvise prescribed by law or invokee matters exclusively
governed by the Tenure Laws of the State of New Jersey or
involves the Board's right to hire, re-emplcy or terminate
the service of any prospective or non-temure member of the
bargaining unit except as expressly provided under
Article 4.2, E3.



(3) No employee shall be suspended or dismissed, reprimended,
reduced in rank or compensation during the individual oon-
traot without just cause. Any such action asserted by the
Board, or any agent or representative thereof, shall be
subject to the Grievanoe Procedure herein set forth,

k.3 PROCEDURES FOR ARBITEATION

4,

B.

C.

Arbitration may be instituted not later than five (5) working days
following the date of receipt of the final answer of the Board at
the Fourth Level or fifteen (15) working days after the grievance -
was submitted at the Fourth Level. The Association shall demand
arbitration by specifying the nature of such dispute and the
reasons therefore, including reference to the specifio provision
or provisions of this Agreement in dispute. The right to arbdi-
trate any such dispute shall, however, be deemed waived if the
Association fails to institute arbitration proceedings within

such time stated above,

Within ten (10) working days after such written demand, the Board
and Association shall endeavor jJointly to select an arbitrator.
1f there is no agreement on the eelection of an arbitrator, the
Association may request the American Arbitration Assooiation to
submit & list of arbitrators from which the parties may Jointly
make a selection. If the parties fall to agree on the selection
of an arbitrator from this list, they shall request & new list to
be sent to the parties.

Each referral to arbitration shall embrace but one (1) such
matter in dispute, unless otherwise stipulated by agreement be-
tween the Board and the Association.

The arbitrator shall have no authority to:

(1) 444 to, subtract from, or in any way modify the provisions
of thie Agreement: or

(2) Include in the award an obligation for the Board to make
any retroactive adjustment of pay, for any period beyond;

(a) Six (6) wonths prior to the date the arbitrator's
decision is rendered; ox

(b) The date the initial written grievance as provided in
Article III. GRIEVANCE PROCEDURE, whichever period
is shorter. However, if any delay wes caused by the
Board, such deleay shall be taken into considerstion
in computing L4.34 and 4.3B above.

The decision of the arbitrator made in compliance with the fore-
going shall be final and binding, shall be in writing, shall
include the reasons for each finding and conclusion, and shall
be rendered within thirty (30) days following the date of the
last hearing conducted by the arbitrator unless an extension of
such period is agreed to by the Board and the Association. The
Board and the Association agree to abide by the arbitrator's
decision,



7. BEach party shall pay its own expenses incurred in the arbitre-
tion, inoluding payment for time and expenses of its witnesses
and its designated advisor to the arbitrator. All other direct
expenses, ilncluding fees and expenses of the arbitrator, shall
be borne equally by the Board and the Asscoiation. The Board
shall provide a room where the hearing(s) will be held.

ARTICLE V  TRANSFERS, ASSIGNMENTS, PROMOTION & TENURE

5.1

5.2

5.3

S

5.5

5.6

5.7

STATEMENT OF INTENT - In determination of transfers, assignments,
promotions and tenure, the principal consideration is wvhether or not
sald transfer, assigmment, promotion or granting of tenure will, in
the judgment of the Board, result in the best and most effeotive
administration for the school distriot. The Board will, however,
consider the desire of the indiwvidual or individuals involved in
reaching its deoision.

Initiation of request for trensfers, assignments, ohanges or promo-
tions may be made by either the Board or an employee.

PILLING A VACANCY - The following procedure shall be followed in
filling a vacancy:

A. Vvhen a vacancy occurs in the school district, the Board shall
post & notice at a place to be agreed upon by the Board and
the Association of the existence of such vacancy, the require-
ments of the position and esalary associated with said position
and the conditions upon which an application may be made.

B. In considering the filling of a vacancy, the Board shall con-
sider the employee's application, and, if more ihan one
employee is deemed by the Board to be qualified, the Board
shall give the employee with the longest period of service in
the district preference where the employees are deemed equally
qualified to fill the vacancy.

Nothing in the Article shall be deemed to require that a said
vacancy be offered to an employee nor shall it be deemed as granting
tepure status to the employee selected.

A nev employee shall be considerea as a probationary employee for a
period of a maximum of sixty (60) days. No probationary employee
shall scquire permanent status without formal resolution by the
Board but a probationary employee may request reclassification to
permanent status within ten (10) working days after the expiration
of the first thirty (30) working day period. In no event shall the
grant of permanent status be considered as a grant of temure. All
employees shall be afforded full benefits as of the date of Board
affirmation of the employees' permanent status.

The Board shall have the right to make assignments within the same
Job classification without limitation.

Any employee prcocmoted, either within the same Job clasaification or
to another Job classification, who does not successfully complete
the trial period, ehall be returned to the job classification from
which he left and shall retain all rights, privileges and seniority
he had obtained prior to the change in Job classification.



5.8 If the Association objeots to any move made in acoordance with
the provisions of this Artiole, the matter may if presentsd
within ten (10) working days of the effeotive date of such move
be proocessed in acoordance with Article IV GRIEVANCE PROCEDURE.
Only a grievance dealing with assignment of employees shall de
subject to arbitration as expresely provided in Artiole 4.2, AlL.

5.9 It is understood and the Board agrees to offer each employee an
szployment contract, the position and salary to be desoribed in
the individual contract to be issued by the Board to the

euployee.

5.10 Nothing in this Agreement shall be construed to grant an
employee tenure. Determination of tenure shall be the exolusive
determination of the Board and the tenure laws of the State of
New Jersey made and provided shall control.

ARTICLE VI ADJUSTMERTS TO WOHE FORCE

6.1 All adjustments to the work force shall be initiated and made by
the Boaxd.

6.2 Term of employment within the district ehall be given the most
weight in the selection of an employee to fill a vacancy or de-
claring a surplus, as defined hereinafter, vhen two or more
employees under consideration possese substantially the same
qualifications needed for such reasoning.

6.3 EFFECT OF LACK OF WORK

A. VWhen lack of work neoessitates deoreasing the work force, em-
ployees shall be selected as surplus in the inverse order of
their term of employment within the district from the instruc-
tional unit when such surplus existe by job classification,
e.g., Head Custodian, Assistant Head Custodian, Custodian,
Outeide Grounds. Maintenance persons will be considered by
their term of employment in the district without regards to
the instructional unit,

B. 4An employee selected as surplus or an employee who becomes
surplus by displacement shall be oonsidered for placement in
the following successive steps:

(1) The surplus employee will displace another employee in
the same Jjob classification who hae the shortest term

of employment.

(2) If the surplus employee is not placed under 6.3, Bl
then sald employee will displace another employee in the
next lower job classification who has the shortest temm
of employment. Said procedure will be followed at suc-
cessively lower Job claseifications.

(3) An employee who cannot be placed in accordance with the
above procedures shall be laid off.



ARTICLE VII  OVERTIME

7.1

7.2

7.3

7.4

1.5

7.7

7.8

It ie recognized that the needs of the district may require over-
time work and that the jobs involved must be manned by qualified
employees working on an overtime basis. The amount of overtime
and the schedule for working such overtime will be established
by the Board or its delegate. The distribution of overtime is to
be distributed as evenly as practicable among qualified employees
nomally engaged in the work involved within their assigned in-
structional unit. An employee scheduled for overtime shall work
unless he or she has adequate reason for not doing 80, in which
event the employee may be excused provided that other qualified
employees normally engaged in the work inwolved are available.

Overtime is defined as any time spent in excess of forty (LO)
hours of work per week.

Overtime shall be computed at one and one-half (1%) times an
employee's hourly rate of pay, unless otherwise noted.

Building checks on weekend during the heating season, October-
March unless extended, shall be made by the Head or Assistant
Head Custodian for that building., A credit for two (2) hours of
overtime shall be given regardless of the actual time spent
checking the building.

Call-in-time. Any employee called in to work for any period
other than his regularly scheduled work day after he has left
his place of employment {excluding periods in connection with
extra-curricular activities) shall be guaranteed not less than
four (L) hours pay at 1% times his regular wage, regardless of
the number of hours actually worked; provided, however, that

the Board shall have the right to furnish the employee with work
of a custodial or maintenance nature.

OVERTIME FIELD HOUSE

A. Al]l overtime at the Field House will be by the employee
assigned to the Middle/High School instructional unit.

B. VWhen the Field House is not in use, the employee regularly
assigned there will be put into the overtime pool at the
Middle/High School.

Overtime for Instructional Unit/Work location will be as follows:

A. 41l Instructional Unites/Work locatione will have an overtime
pool.

B. Employee with the least amount of overtime will be at the
top of the pool at the Instructional Unit/Work location.

C. If an employee turns down overtime, he/she shall be charged
in the overtime pool with the hours of overtime refused.

When the employer first becomes aware of the overtime need or as
goon as practicable thereafter, notification will be given to
employees concerning overtime assignments. Emergencies excepted.



1.9

When not iInconsistent with the Board's past practice of assignment of
work to independent contractors or persons not otherwise members of
the bargaining unit, overtime work, normally performed by members of
the unit will not be performed by persons outside the unit unless
employees normally performing said overtime work have refused saild
assignment or are otherwise not available to comply with the pro-
visions of Article 7.8,

ARTICLE VIII  WORK SCHEDULES

8.1

8.2

8.3
8.4

8.5

8.6

8.7

8.8

. The Associlation and the Board recognize the necessity for work

schedules, The Board shall have the right to Introduce new work
schedules, to make changes in the starting and stopping time, includ-
ing the starting and -stopping time of lunch periods.

The Board shall notify the Assoclation of new work schedules, or any
change or variation in existing work schedules, at least five (5)
working days 1n advance of the effectlve date, except when emergency
situations make it impractical to do so. Negotiations thereon shall
take place when requested by the Assoclation and in the event of such
negotiations, the new schedule, change or varlatien proposed by the
Board may be placed in effect pending agréement between the parties.

The work week shall consist of five (5) consecutive scheduled work days.
A work day shall consist of eight (8) scheduled hours of work.

A work year shall consist of 365 calendar days exclusive of holidays and
vacation days.

Lunch Period. Each employee shall be entitled to a 30-minute lunch pe-
priod in a work day, which sald lunch period shall be uninterrupted

except when, in the opinion of the bullding administrator or his designee,
the services of the employee are required during an emergency or for an
emergency or for an unusual occurrence. In the event any portienm or all
of an employee's lunch period is interrupted, the employee will receive
the equivalent time so Interrupted during that work day or in any one of
the next three succeeding work days.

Break Period. Each employee 1s entitled to a scheduled fifteen (15)
minute break period in the morning and afternocon.

Time Clocks. The Board maintains time c¢locks in each building facility.
Each member of the bargaining unit 1s required to punch in upon com-
mencing work and punch out when leaving work including perilods for time
off lunch and/or dinner. It is understood that, if an employee

punches in more than three (3) minutes after his designated time for
commencing work or punches out more than three (3) minutes before his
designated time for leaving work, without approval of the employee's
immediate supervisor, the Board may deduct from the employee's wages

as follows: Failure to punch in shall be subject to discipline

action based on the following:

First offense - written warning
Second offense - written warning



8.9

Third offense - salary shall be docked for all
time not recorded.

The above schedule shall cover a one-year cycle,

A. If more than three (3) minutes and less than fifteen (15) minutes,
an amount equal to gne quarter (%) of an hour of the person's
usual wage.

B. If more than fifteen (15) minutes, then an amount equal to one
quarter (%) of an hour of the person's usual wage for each such
additional fifteen (15) minutes or part thereof.

All employees other than the first shift call in at least three (3)
hours in advance of their shift where possible. Employees on the first
shift shall call the school's answering service, 743-0165, Employees
on other shifts call 429-8300, During July and August, employees call
429-8300 at 7:30 a.m.

ARTICLE IX  LEAVES OF ABSENCE

9‘1

9.2

FUNERAL LEAVE

The Board will pay employees up to five (5} days for a death occurring
in the employee's immediate family and one (1) day to attend a funeral
of a relative (other than immediate family). The term "immediate
family" shall mean the employee's husband, wife, child, father, mother,
father-in-law, mother-in-law, brother or sister, or relatives residing
as a member of the employee's immediate household. The term "family
shall mean the employee's uncle, aunt, cousin, grandparents, grand-
children, brother-in-law or sister-in-law.

SICK LEAVE

A, "Sick Leave" is defined to mean the absence of any employee from
his or her post of duty because of personal disability due to
illness or injury, or because he or she has been excluded from
school by the school district's medical authorities on account of
a contagious disease or being quarantined for such a disease in
hlis or her immediate household.

B. The employee shall be entitled to twelve {(12) sick leave days
each school year which shall be cumulative.

C. 1In the event of absence of an employee under section 9.2A, the
Superintendent of Schools may, 1f he has reasonable cause to
belileve that there is an abuse of sick leave policy as defined
under section 9.2A, require an examination by an independent
physiclan, such examination to be at the Board's expense, or
proof of the employee's condition by a written statement from
the employee's physician.

D. The Board shall maintain a record of the number of sick leave
days each qualified employee has available and make such infor-
mation available to such employee on or before September 30th
of each year.



9.3 PERSONAL DAYS. Personal days are defined as days of absence for
personal business consisting of legal, business, household or other
family matters which cannot be scheduled at any other time other
than regular working hours. It is the intention that this leave shall
be for reasons of hardship or other pressing need and not personal
convenience. Employees must request personal days in writing with a
brief statement indicating the reason(s) for the request, legal,
business, household, family matters, no less than 48 hours in advance
to the immediate supervisor. A maximum of five (5) personal days per
year will be avallable to each employee and shall be non-cumulative.
Up to a maximum of four (4) personal days per year may be credited,
if unused, to the sick leave accumulation.

9.4 Employees on leave of absence shall retain their employment status
during such leave,

9.5 All employees shall be paid 50% of their accumulated sick leave upon
retirement or termination of employment due to disability or layoff
and contingent upon the employee providing sixty (60) days written
notice to the Superintendent. Payment resulting from termination
shall be at the Board's discretion. Upon death, the payment of any
employee's accumulated sick days shall be made to his or her
estate,

ARTICLE X  PAYROLL DEDUCTION OF ASSOCIATION DUES

1C¢.1 An employee who wishes to have the Board deduct the amount of the
regular monthly Association dues from his or her pay for transmittal
to the Assoclation shall execute a written authorization for such
deductions.

10.2 The amounts of the monthly deduction shall be certified to the EBoard
by the Treasurer of the Association. The total amount of deductions-
authorized shall be remitted to the Treasurer of the Association
together with a list of all the employees from whom the authorized
deductions were taken by the 15th day of the succeeding month after
such authorized deductions were taken.

10.3 An authorization by an employee for deduction of Assoclation dues may
be revoked by execution and delivery of the Board of an individual
authorization to discontinue payroll deductions of the employee's
Association dues. Said authorization to discontinue payroll deduc-
tions must be submitted between December 15 and January 31 of any
year, to become effective January 1lst of the ensuing year.

10.4 The Board agrees to deduct from employee's salaries, money for local,
state and/or national association services and programs as required
by law.

ARTICLE XI VACATIONS AND HOLIDAYS

11.1 VACATIONS. All employees, excepting part~time employees, shall re-
ceive vacations with pay at thelr regular wage as follows:

A. Employees with less than.one year service shall receive

5/6 day per month of service prior to July of the
vacation year.

10



11.2

11.3

11.4

11.5

11.6

11.7

B. Employees with one full year of service, and up to five (5)
full years of service, shall receive ten (10) working days
vacation.

C. Employees with six (6) full years of service, and up to ten
(10) full years of service, shall receive fifteen (15)
working days vacation.

D. Employees with ten (10) or more full years of service shall
receive twenty (20) working days vacation.

E. All service shall be uninterrupted.

F. As a general rule, an employee must take all his/her vacation
days within the year July 1 -~ June 30, except as hereafter
provided. Unused vacation time can be carried for eighteen
(18) months only and will be cancelled 1f not used. If saild
employee is not rehired for the next succeeding work year,
he/she shall be compensated for those unused vacation days in
an amount equivalent to that employee's regular rate of pay
for each vacation day. Vacation periods shall be selected by
the employee prior to May 1. If an employee 1s entitled to
three weeks vacation, he/she shall have the option of taking
the days consecutively subject to it being approved on an
Instructicnal unit basis and seniority being the determining
factor.

If an employee wishés’ to change the period of his/her vacation,

every effort shall be made to accommodate sald employee. No .change

shall be arbitrarily denied.

An employee shall be hllowed to take vacation at any mutually agreed
time during the school year.

In the event of a conflict with respect to vacation time choices,
senlority shall be the determining factor.

Subject to and consistent with the language of Article XI, all vaca-
tion schedules must be approved by the Supervisor of Buildings and
Grounds. Board reserves the right to restrict Head and Assistant
from scheduling vacations at the same time, where appropriate.

If it 1s mutually agreed that an employee takes his vacation during
regular school days, the Board may employ temporary help to meet the
needs of the district. Such decision 1s not subject to the pro-
visions of Article IV GRIEVANCE PROCEDURE.

All employees, excepting part-time employees, shall be entitled to
the following holidays with pay at theilr regular wage:

Memorial Day Yom Kippur
July 4th Rosh Hashanah
Labor Day Christmas Eve
Columbus Day Christmas Day
Veteran's Day New Year's Eve

11



11.8

ARTICLE XII

12.1

12,2

12.3

12.4

ARTICLE XII

13.1

13.2

13.3

13.4

NJEA Convention Days (2) New Year's Day
Thanksgiving Day President's Day
Friday after Thanksgiving Good Friday

A. In the event that any of the holidays fall on a Saturday or
Sunday and are celebrated on a Friday or Monday, that day
shall be considered the holiday. If school is in session,
an equilvalent day will be granted.

B. In the event that any of the aforementioned holidays shall
occur during an employee's vacation period, the day so cele-
brated shall not be counted as part of sald vacation, but
rather, the employee shall receive an additiomal vacation
day. However, 1n the event that employee fails to work the
day before and the day after the holiday without a justifi-
able excuse, sald employee shall be ineligible for holiday
pay. Only employees who are on the Board's payroll on the
last working day lmmediately preceding the holiday shall be
considered to be on the payroll at all times unless said
employee has quilt, was discharged for cause, has been laid
off for more than thirty (30) days prior te the holiday, or
has been absent from work for more than sixty (60) days due
to a non work connected Injury or 1llness.

SALARY

The salary schedule for all persons covered by this agreement is
set forth in Schedule A which is attached hereto and made a part
hereof ,

Payroll date normally falling on December 30 shall occur on the
last day regular school sessions are held in December.

The Board reserves the right to grant credit for any experience
which it deems of value to the Glen Ridge school system at time
of initial employment.

Longevity. For 1988-90: After 10 years - $500.
After 15 years - $800.

I INSURANCE PROTECTION

The Board agrees to provide health insurance coverage as detailed
below and on the followlng page.

The Board shall provide each employee with a clear description of
the conditions and limits of coverage for all insurance applicable
to the employee.

Any employee whose spouse has family medical, hospital, surgical

or dental insurance which is equivalent to that provided by the
Board, shall notify the Board of this fact in order to avold dupli-
cation of coverage.

For the period of employment covered by this agreement, the Board

12



13.5

13.6

13.7

13.8

13.9

shall provide full family coverage including coverage of depend-
ents to age 23 as detailed in the group health insurance contract
held with New Jersey Blue Cross/Blue Shield, or its equivalent,
including benefits received under Rider J, the Emergency Room
Rider and the Usual, Customary or Reasonable (UCR) Fee Program.
Effective July 1, 1984 Rider J benefits will be four-hundred
(400.00) dollars for x-ray and lab.

For the period of employment covered by this agreement, the Board
shall provide for full family Major Medical coverage as contracted
with Blue Cross/Blue Shield of New Jersey, or its equivalent. Pro-
vigion to include maximum unlimited, B0 percent co-insurance, with
100 percent after $2,000, and a $100 per individual limit, two per
family per year deductible. Coverage also to include: psychiatric
with 80 percent benefit, $1000 annual maximum, $10,000 lifetime
maximum and vision care as outlined in the basic Board of Education
Master Policy.

For the period of employment covered by this agreement, the Board
shall provide full family dental insurance as detailed in the group
plan held with Delta Dental Plan of New Jersey, Inc., or its equiva-
lent, Provisions to include: Program 11, Basic 100 percent, Pros-
thodontic 50 percent, and Ortho 11 $800 maximum per case. Beginning
July 1, 1988 through June 30, 1990, provisions to include: Program
III UCR, Preventive and Diagnostic 100%, remaining basic services
80/20, Prothodontic 50/50, and Orthodontic 50/50.

For the period of employment covered by this agreement, the Board
shall provide full family including coverage of dependents to age 23.
$1.00 co-pay prescription coverage as detailed by Blue Cross of New
Jersey, or its equivalent. Provisions to Iinclude a deductible of one
dollar for each eligible prescription.

The Board of Education agrees to pay costs for the above coverages
during the period of agreement, including any unanticipated increases,
Monetary changes not negotiated and resulting from unanticipated rate
changes in any one year (and absorbed by Board funds) shall be de-
ducted from or added to the final negotiated money packages in the
next negotiated settlement following the increase,

At retirement, an employee may elect to continue participation in all
or any of the above health insurance group programs. Each retired
employee wishing to retain coverage will be billed annually each July
for the full premium and will be responsible for all rate Increases.
An employee that does not elect to continue at retirement may not re-
join at a later date. For the purpose of the provision, an employee
will only be considered retired if he/she is drawing a pension from
PERS or Essex County Pension Fund.

ARTICLE XIV  MANAGEMENT FUNCTIONS

14.1

The Board reserves all rights and functions vested in it pursuant to
applicable laws and regulations and such other functions as are
normally and customarily exercised by boards of education in the
management of the affairs of the schoel district,

13



14,2

ARTICLE XV

15.1

15.2

15.3

The Board and 1its authorized Administrator(s) have the right to
take whatever immediate disciplinary action 1s consistent with
maintaining the health and safety of students and employees and
the operation of the school system, However, should an employee
be required to appear before the Board or 1ts authorized
Administrator(s) concerning a matter which could affect the con-
tinued employment, salary level, or permanent records of the
employee, the employee and the Assoclation President shall be
glven at least twenty-four (24) hour written notice to appear.
The Board and/or its authorized Administrator(s) shall notify the
employee of his right to representation in such situations.

STRIKES AND SANCTTIONS

The Assoclation and its members agree that they will not cause,
engage in, sanction or assist in any strike or refusal to perform
the duties of employment by any member of the bargalning unit.

No member of the bargaining unit, nor the Association, shall cause
or participate in any strike or slowdown affecting the Glen Ridge

School District, directly or indirectly, or refuse to perform the

duties of his or her employment.

The Association and the members of the bargaining unit agree that
it will refrain from imposing sanctions or refrain from encourag-
ing other persons, groups or persons, or assoclatlons to impose
sanctlons against the Glen Ridge School District.

ARTICLE XVI  SEPARABILITY

l16.1

If any provision of this Agreement or any application of this Agree-
ment to any employee or group of employees is held to be contrary

to law, then such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law but all other
provisions of applications shall continue in full force and effect.

ARTICLE XVII  MISCELLANEOUS

17.1

17.2

17.3

17.4

The Beoard and the Assoclation, through their respective representa-
tives, shall examine facilities for unsafe and unhealthful condi-
tions but such recommendations shall be consldered advisory and not
binding upon the Board.

EQUAL TREATMENT - The Board agrees that there shall be no discrimi-
nation or favoritism for reasons of sex, age, nationality, race,
religion, marital status, political affiliation, union membership
or unilon activities.

WORK RULES - The Board may establish reasonable and necessary rules
of work and conduct for employees. Such rules shall be equitably
applied and enforced.

BULLETIN BOARDS - Bulletin boards will be made available by the
Board at each of the work locations for the Assoclation for the
purpose of posting Association announcements and other information
of a non-controversial nature.
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17.5

17.6

17.7

17.8

17.9

17.10

The Association and its representatives shall have the right to
use school buildings at all reasonable hours for meetings when
sald building is not occupied. The principal of the building in
question shall be notifled in advance of the time and place of
all such meetings,

Night men receive their pay at the Board Office at the start of
their shift the day before pay day.

When in the judgment of the Board or its authorized administrator(s),
weather conditions or other emergencies make working conditions
temporarily unsafe or unhealthy, unit employees may be released from
work without loss of pay.

Compensatory time shall be given custodians. and maintenance workers
who are required to work on days when drivers are not required to
work due to inclement weather. Such.time to be arranged by mutual
agreement of the employee and his Administrator/Supervisor.

Each July 1, the Board shall provide the Assoclation President with
an accurate seniority list. The President will be notified of any
changes in the composition of the unit or alterations in the list as
soon as they occur.

Cost for mandated new employee fingerprinting and criminal check
shall be borne by the Board.

ARTICLE XVIII  PROBATIONARY PERIOD

18.1

18.2

All personnel assuming employment for the first time are subject to
a trial or probaticnary period not to exceed sixty (60) days. The
Board may exercise the right to shorten the probationary period if
it so votes by a majority of its members.

If an employee moving to a Head Custodian position does not success-
fully fulfill the trial period, and he is returned to his original
classification he shall retain all rights, privileges and seniority
obtained in his original position prior to moving up.

ARTICLE XIX  REPRESENTATION FEE

19.1

19.2

If an employee does not become a member of the Association during
any membership year (i.e.,, from September 1 to the following August
31) which is covered in whole or in part by this Agreement, said
employee will be required to pay a representation fee to the
Association for that membership year. The purpose of this fee will
be to offset the employee's per capita cost of services rendered by
the Associlation as majority representative,.

Prior to the beginning of each wembership year, the Association

will notify the Board in writing of the amount of the regular member-
ship dues, initiation fees and assessments charged by the

Association to 1ts own members for that membership year. The repre-

sentation fee to be paid by non-members will be equal to 85% of that

amount .
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19.3

19.4

19.5

19.6

19.7

19.8

In order adequately to offset the per capita cost of services
rendered by the Association as majority representative, the
representation fee should be equal in amount to the regular mem-
bership dues, initiation fees and assessments charged by the
Association to its own members, and the representation fee has
been set at 85% by law. If the law is changed in this regard,
the amount of the representation fee automatically will be in-
creased to the maximum allowed, said increase to become effec-
tive as of the beginning of the Association membership year
immediately following the effective date of the change.

Once during each membershlp year covered in whole or in part by
this agreement, the Assoclation will submit to the Board a list

of those employees who have not become members of the Associa-
tion for the then current membership year. The Board will deduct
from the salaries of such employees, 1n accordance with 19.2 above,
‘the full amount of the representation fee and prowmptly will trans-
mit the amount so deducted to the Assoclation,

The Board will deduct the representation fee in equal installments,
as nearly as possible, from the paychecks pald to each employee on
the aforesaid list during the remainder of the membership year in
question. The deductlons will begin with the first paycheck paid:

A. Ten (10) days after receipt of the aforesaid list by
.the Board; or

B, Thirty (30) days after the employee begins his or her
employment in a bargaining unit position, unless the
employee previously served in a bargaining unit posi-
tion and continued in the employ of the Board in a
non-bargalning unit position or was on layoff, in
‘which event the deductions will begin with the first
paycheck pald tem (10) days after the resumption of
the employee's employment in a bargaining unit posi-
tion, whichever 1s later.

If an employee who is required to pay a representation fee termi-
nated his or her employment with the Board before the Association
has recelved the full amount of the representation fee to which it
i1s entitled under this Article, the Board will deduct the unpaild
portion of the fee from the last paycheck paid to said employee
during the mewbership year in question.

Except as otherwlse provided in that Article, the mechanies for
the deduction of representation fees and the transmlssion of such
fees to the Assoclation will, as nearly as possible, be the same
as those used for the deduction and transmission of regular
membership dues to the Associatiom.

The Assoclation will notify the Board in writing of any changes in
the 1list provided for in 19.1 above and/or the amount of the repre-
sentation fee, and such changes will be reflected in any deductions
made more than tem (10) days after the Board received said notice.
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19.9 On or about the last day of each month, beginning with the month
this Agreement becomes effective, the Board will submit to the
Associlation, a list of all employees who begain their employment,
in a bargaining unit position during the preceding thirty (30)
day period. The list will include names, job titles and dates of
employment for all such ewployees.

19.10 The ASSOCIATION shall idemnify and hold the BOARD harmless against
any and all claims, demands, suits and other forms of liability
including liability for reasonable counsel fees and other legal
costs and expenses that may arise out of or by reason of any
action taken or not taken by the BOARD in connection with this
Article.

ARTICLE XX  DURATION OF AGREEMENT

20,1 This agreement shall be effective as of July 1, 1988 and shall con-
tinue in effect until June 30, 1990 subject to the Assoclation's
right to negotlate over a successor agreement as provided in
Article IIT.

ARTICLE XXI = CLOTHING

21.1 The Board agrees to provide such employee of the unit with three
(3) uniforms per year on or before September 1. New employees will
not be furnished uniforms until after the probatilonary period.

21.2 The Board also agrees to provide each employee with one (1) pair of
gloves per year.

21.3 A sufficient quantity of the following items will be provided in
each work location:

The Assoclation shall be consulted prior to purchases of the items
for input on number, sizes, types of material to be purchased:

A. Winter jackets
B. Rain boots
C. Raincoats and pants

ARTICLE XXII SAVINGS CLAUSE

22.1 Nothing contained in this Agreement shall be comstrued to deny or
restrict to any Employee, the Association or the Board such rights
as they may have under New Jersey laws or other applicable laws
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1

and regulatilons. The rights granted to Employees, the Associa-
tion and the Board hereunder shall be deemed to be in addition
to those provided elsewhere.

In witness whereof the parties hereto have caused this Agreement
to be signed by the respective presidents, attested by their
respective secretarles and theilr corporate seals to be placed
hereon.

Glen Ridge School Personnel Assoclation

Glen Ridge Board of Education

By - .
President

Secretary
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SCHEDULE A

GLEN RIDGE SCHOOL PERSONNEL ASSOCIATION

1988-89
Custodian Maintenance
1 15,100 20,750
2 15,350 21,000
3 15,650 22,000
4 15,850 23,000
5 16,150 24,000
6 16,950 25,000
7 17,450 26,000
8 18,650 27,000
9 18,700 28,000
10 19,500 29,000
11 20,750 30,000
STIPENDS: Bus/Grounds 500
Asst. Primary 1,000
Asst. Middle/HS 2,000
Head Primary 3,000
Head Middle/High 5,000
Black Seal 255
Designated Fireman 355
LONGEVITY: 10 Years ' 500
15 Years 800

NOTE: Head and Assistant Head Custodians at Max
in 1987 shall receive $1,850 raise for 1988.



SCHEDULE A

GLEN RIDGE SCHOOL PERSONNEL ASSOCIATION

1989-90

Custodian Maintenance
1 16,100 21,750
2 16,350 22,000
3 16,650 23,000
4 16,850 24,000
5 17,150 25,000
6 17,950 26,000
7 18,550 27,000
8 19,150 28,000
9 19,700 29,000
10 20,500 30,000
11 22,150 31,000
STIPENDS: Bus/Grounds 500
Asst. Primary 1,000
Asst., Middle/HS 2,000
Head Primary 3,000
Head Middle/High 5,000
Black Seal 255
Designated Fireman 355
LONGEVITY: 10 Years 500
15 Years 800

NOTE: Head and Assistant Head Custodilans at Max
in 1988 shall receive $1,500 raise for 1989.



