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i GE

Article I - Recognitlon

The Board hereby recognizes the Maple Shade Bducation Asmsociatlon
as the exclusive representative, designated or Selected by the
majority of the following certiflcated and non-certificated
personnel under contract with the 8Board, with all the axclusive
rights granted the Assoclation by the laws of the 5tate of New
Jersey, for the purposes of callective regotlation concerning the
terma and conditions of employment, includling:

Teachers {Iincluding Baslc Skills Instructors)
LibrarianssMedla Spaclalists

Nurses

Guldance Counselors

Speech Corractionlsts

Learning Dlsablilitles Teacher/Consultants
Soclial Workers

School faychclogists

School Medla Paraprofessaional

Coordinator of Compuker Programs

S5ign Language Interpreter

Secretaries

All achoel aides reqularly appointed, under cvontract

but excluding:

Super intendent

Agssiptant Suparintendent -
Businesa Adminiatrakor and/or Business Manager
Secretary of the Board

Secretary to the School Business Adminiatrator
Secretary to the Superintendent

Frincipala

Vice-Principalsa

Department Supervisors

Supervisors as defined in the Act
Peychlatrists

Substitutas (per diem)

Home Instruction Teacherws

Evenlng and Summer School Teachern

Unless otherwiase indicatad, the term "teacher(s)” when used
hersafter in this agreement shall refer to all professicnal
employees namad and as defined In the negotiatlng unit.

Unless otherwime indicated, the term "secretary(ies)" when used
hereafter refars to secretariss and clerks included in this
negotiatfans unit.

Unless otherwise indicated, the term "school aldef{s)}" when used
hereafter refers to achool aides included in thizs negotiations
unit. N
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iniess otherwlse indicated, the term “employee(s}" when used
hereafter refers to ail certificated and non-certificated
personnel raferenced in the list af inclusions above.

The ﬁdministrattve haslistant for Payreoll, Beneflts and Computer
Services shall be a member of the bargaining unlt as long as the
iacumbent on November 30, 1994 is in that positlon, When vacated
by the incumbent, the positlon will be classifled as confidential
and be remaved from the unit. The work hours for this position
shall not be iimited to the contractual hours for secretarial
employees, but shall reflect the understanding between the

?Tiinzss Adminiatrator and the incusbent when the position was
ad.

Article I1 - Board Rights

The Board hereby retalins and reserves unto itself all powarn,
rights, authority, duties and responaibilities ronferred upen and
vested in it by tha lawa and the Constitution of the State of New
Jersey and of the Unlted States, including all declslonal law,
and rules and regulsations of the 5tate Board of Education and
Commigmioner of Education of the State of New Jersay.

The exercise of the faregoing powers, rights, authority, dutles
and responsiblllties by the Board, the adoptian of pollicies,
rules, requlationa and practlces in furtherance thereof and the
uge of judgment and discretiaen in connection thereawith, shall be
limlted only by the specific and express termd of this agreement,
and then only to the extent that such specific and express tarms
hereaf are in conformity with the Constituticon and laws of the
State of New Jersey and of the United States, all decisicpal law,
and rulas and regulations of the State Board of Educatian and the
Commissioner of Education of the State of MHew Jersey.

Article II] - Assqgciatlon Rights

Recelipt of Reports and Documents

The Aassociatlion shall have the privilege of receiving, upan
written reguest, reports and documents presented to the Board of
Education and by the Board to other governmental agencies and
which are within the public domalin after such offlcial
presentation. The request for information from the Association
shall liet specifically what is requested. Documents shall be
viewed In thelr official place of deposit. The Association may
be required to relmburse the Board i1f costs are incurred ln
connection with furnishing the requested informatlon.

School Visits

fepresentatives of the Assoclation, the Burlington County
Educatjon Assoclatlon, the New Jarsey Educatlon Assoclation and
the National Educatlion Assoctation will be permitted to vislt
school premises to transact offlcial Assoclatlion business,
provided they first report ko the principal {or Superintendent of
Schools in appropriate instances) upon entry, dtate the nature of
thelr buslness, and secura permlasion from the principal {or
Superintendent of Schools in appropriate instances). Permission
will not be withheld Lf, In the oplnicn af the principal ‘(o
Superintendent In approprlate Instances), the Asgociation®
afficials visit will not Interfere with or lnterrupt schaol
operations.

Use gf School Buildings

The Assoclatlon, upon request shall have the privilege of using
school butldlings for professlonal meetings after the clpse of
school an school days provided that alt such use confarme to
applicable rules and regulations of the goard cof Educatlon.

A request by the Assoclation feor use of a achool bullding for any
such meetings as described In thls article shall be made in
advance and in writing to the bulidling principal who shall have
the authority to designate a reascnable time and place Eor such
meeting so as not to interfere with other scheduled meetinga and
activitles, except that a request for use of school bulldings and
facillties after 6:00 p.m. shall be mada through the school
principal to the Superintendent at least ona waeek prior to the
scheduled Assoclation meetlng,

[E the use of a school building by the Assoclation results Ln any
expenge to the Board for costadial services, utllitiea, or any
other services, the Asseclaticn shall reimburse the Board far
such expense upon belng presented with a voucher or bill.

The Assaciation shall ba required to leave any premises usad by
it Lp suitable conditlon for the next users thareof.

Use of School Equlpment

The Asscclathion shall have the privilege of using school
equipment withln the achaol building including typewriters,
mimeoqraph machlnes, cthar dupllcatlng equipmentk, calculating
machines, and all types of audlo-vlsual esquipment at raasonable
times, when such equipment is not otherwise In use. The
Association shall furnlah all materials and supplies incidentsl
to such unse,

Use of Bulletln Boards

The Assoclatlon shall be permitted the use of one-half of the
existing bulletin Board in each Eaculty room for the purpose of
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posting afficial Assoclation notlces; provided, howaver

Association anotices, posaters or Lnformgtlonal Qulletiﬁs'o:hgﬁyno

sort shail be posted elaewhere In any school building. All

Assoclation notices as posted In faculty rooms shall be officlal 3.
organization materials and ali notices prior to poeting shall be

signed by an authorized Assoclation representative, who shall be

solely responsible for the posting and content thereaf, and who
sh?ll_ethblt and glve a copy of said netlces to the bullding

pr{ncxpal befure paosting, although the prior approval of Lhe

principal shall not be a prereguisite ko the posting thereof.

Distribukion f Haterlal

The Association may distrlbute ta employees within the school
building by use of the exlsting school mailbox facilities,
materials dealing with approprlate and legitimate business of the
Assoclation, provided, howaver, that all such material shall be
distributed during non-teaching or non-superviseory time for
teachers, and non-work time for secretarlies and aldes. [t
further pruvides that no members of the administration or
secretarial staff shail be responslble for the preparation,
pusting, or Jdistribution of materlals for the Association, except
that bargaining unlt secretaries may do sa during non-work tlme.

The Board wil} continue ta [nvite the Assopciatlion presgident to

the orientation meeting for new employees and to afford him/her

time in the program to explain the purposes and wWork of the 5.
Assptiatlon.

Student Involvement
AL all times Ip its exercise of the foregoing rights and

privileqges, the Associatlon agrees that it will in no way involve
members of the student body In any Assoclation affairs nor will

the Association permib the use of students as cautiers eithar 6.
inside or outside Uhe schaol balidings (or Assoclatlon pusiness
This is not intended to discourage the contlnuat isn of the annoal

scholarship fund raising funct ion.

Dues Deductions

A empleyee desiring payroll deductions for organizational
dues shall submit to the secretary of the Board of Educatlion
a migned and dated authorization statement indicating their
cholce of organlzations.

Any such written authorlzation may be withdrawn by the
employee at any time by the filing of writien natice of such
withdrawal with the secretary of the Board of Education.

The filing of notica of withdrawal shall be effectlive to
halt deductians as of July 1 or January 1 next succeeding
the date on which notlce of withdrawal 1s filed, .

For all employees in the bargalning unit who do not pay dues
in accordance with NISA 52:14-15-93 above. The Board shall
deduct a representation fee equal to elghty flive per cent ot
the appropriate duey as certifled by the Association. It la
agreed that the Board shell have no other abllgatlona or
1lability, financlal or otherwlse, other than as set forth
hereln because of any actfon arlsing out of the
understandingd expresgsed in the language of thie section.

it is further understood that once funds deducted are
cemitted to the Assoclatlon, the disposltlon of such funds
shzll be the full and exclusive responsibility of the
Associatlon. The Association shall indemnlfy and save the
Board and its agents hatmlaegss agalnst any 2nd all claims,
demands, sults, or other faorms of llability including legal
and/or representation fees resuiting Erom any action arising
out of the previsions of thls section or in rellance upon
any list or notice [wrnished by the Assoclation.

The secretary of the Board shall transmlt to the Maple Shade
Educatlon Association all monies deducted For dues for thae
above named organizatlons, together with a record af any
corrections, by the 15th of each month followlng the monthly
pay period in whlich deductions were mada. Tha Asscclatlon
treasurer shall disburse such menles tc the approprlate
Aseoclation{s]).

Each of the Assoclaticns named shall certify to the Board In
wrlting, the current rate of its membership dues. ANy
Association which shall change the rate of Lts membership
dues shall give the Brard written natice prier to the
effactive date of such change.

J. Organizational Insignla

1. Pursuant to the provisions of Chapter 1310, Laws of 1967
(NJSA 52:14-15.9e), and in accordance with rules and
regulatlons of the State Board of Educatlan and Stale
Department of Education, the Board agrees to make deducklons
from a employee's salary Eor the purpose of paying duegs to

No employea shall be prevented from wearlng the normal
organlzational insignia as identification of mempership Ln the
local Mhssociatfion or its afflliates.

Riqhts Under Statutes

the Maple Shade Education associatlan, the Burllngton County K.
Educaticn Assoclatlion, the New Jersey Educatlon Association,
and the Mational Educatlon Asscclation, Or any oneg or any
camblnation of such Associatlans when said employee
indlvidually and voluntarily authorizes the Board to deduct.

Mothing contained in thls agresment shall ba construed to deny or
restrlct to any smployee such flghts as he may have under Rew
Jersay School Laws.
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4. New employees can elect to walve such coverags. In that
Sectlen A:  General case, payment wlll be on December 15.
5. If an empioyee has walved such coverage, he/she shall he
. paid 50% of what the dantal service premium would be on
L. Access to Board Follcjes, Rulaes and Requiatlons Saptember 1. The amployee will receive a one time paymant
made on December 15 annually.
A manual contalning the pcllciea, rules and regulatlons adopted
by the Board and in effect shall be located and maintained In the 6. If an employee has walved coverage and dies during the year,
office of each building principal. Such manual may be viawed by a4 payment shall be made to his/her estate on a prorated
any employee in its place of deposit upon his/her cequest. amgunt based upon the time elapsed in the premium year.
WAIVER OF DENTAL INSURANCE
Article IV - Health Iinsurance Mame: - -
School:
The Board agress to continue lts participatliaon in thes Hew Jersey State
Health Benefits Program. (In &6 dolng, the Board wlll assume the Positian;:
premium costs for eligible employees who enrcll in the program.
1. I am =ligible for New Jersey Dental Service
Effective September 1, 1973, employeas who elect to cover @ligible insurance coverage. | desire to walwe such
dependents in the program may do 50, with the Board paying the full coverage [or the period (rom Septembar 1
premium costs. therugh August 30,
The Board shall provide a ten dollar name brand/zero dollar generlc 2. [ understand that 1 will be permltted to re-
co-pay fully funded family prescription plan. Prascription insurance entroll for such coverage during the open
coverage provided by the Board shall net atford duplicate coverage to enrollment parlod. .
employees who are members of the same family.
3. 1 understand that (f [ waive such coverage
Beginaing on September I, 1989, employees will be ellgible far the for September | through August 30 period, I
walver incentive payment of 50% of the premium cost for prescription shall recelve the appropriate 50% Incentlve
and dental insurame. The parties will Investigate the feasibility ol payment on Dacember 15 as set forth in
implementing a Section L25 program at no cost to the Board to protect Articlte 1V between the MSEA and the Board of
staff [rom taxation of insurance beneflts, Educatlon.
Peginning on September 1, 1985, the Beoard will provide, at no cost (o Signature: 0 . e o —
the employee, dental insurance under MNew Jersey Dental Plan JII - b
ate:

100/7¢/50 with $2% deductible for single aubacribers only. Beglnning
on May 1, 1986, unit members wiil have the option to select two party
option or Full family cption NJDP 1-100/70/50 with no deductlble.
Thls policy shall remain ln force through the duraticn of the
agreement .

Buy Back Dental Beneflits

huthorized Beard Office Signrature:

Authorized MEEA Signature:

Buy Back FPrescription Beneflits

1. When an employee is ellgible for the dental program and
aelects to take no such coverage for one year, the employee 1. where an ermployee is eliglble for the prescription program
shall receiva a payment in lieu of coverage. . and elerts to take no such coverage f[or one year, the
. employee shall recelva & payment in lleu of coverage.
2, Farms will be distributed to all staff by June 1. The
employee must return the form by June 13. 2. Forms will be distributed to all staff by April 1. The
employee muat return the torm by Aprll 20.
3. Any employee who elecks pot to take such insurance may re-

encoll at the open enxollment pericd. Employees may, kn
cartaln clrcumstances, be allowed to re-gnter the plan at
other times subject to carrler detarmination.
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3. Any emplcyee who aiects wot to take such insurance may re-
enroll ar the open enrollment period. Employees may, in
certain circumstances, he allowed tu re-enter the plian at
other timas subject Lo carrler determination.

4. New employeas can etect to' walve such coverage. In that
casa payment will be on December 15, and shall be prorated
for the number of montha that the pew employee would not ba N,
covered by such a policy.

5. If an emplioyee has walved such cvovarage he/she shall be pald

50% of what tha prescription premfum would be on July 1. The 1,
employee will recelve a ane time payment made on September I
annually.

6. 1f an employee has walved coverage and dies during the year,

a payment shall be made to hls/her estate on a prorated
amount. hased upon the timae slapsed in the premium year.

WAIVER UF PRESCRIPTION INSURANCE

Name:
School: _
Position: .
1. 1 am eliglile for preseriptlon lnsurance
coverage. | desire to waive such coverage
for Lhe pariod from July 1 through June 30.
2. I understand that I wil} ba permitted to re- -
enroll for such coverage durlng the cpen
enrcliment pericd {(manth af January effactive .
Hay 1}.
1. 1 understand that If I walve such coverage
for July 1 through June 30 pericd, I shall
receive the appropriate 50% incentlve payment N
on September 1 as seb forth in Article IV -
between the MSEA and the Board of Education.
Signature:
Date:

Authorized Board CQffice Slgnature:

Authorized M3EM Signature:

W
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The Board retains the right to change insurancre carriers provided
that beneflts and administration of 3 plan(s] s substantially
equivalent,

Article ¥ - Misceilaneous Frovisions

This agreement canstitutes Board policy for the term of =ald
agreement and the Board shall carry out the commitments contained
herain and give them full force and effact of Board pelicy.

If any provision of this agreement or any appllicatlon of thls
agreement to any employee or group of empleoyees is held bte be
contrary ko law, then such provision or applicatlon shall not be
deemed valid and subslsting except to the extent permitted by
law, but all other provisdions or applications shall continue in
full force and effect.

Tha Board and the Assoclatlon agree that there shall be no
discrimination and that all practices, proceduras, and policies
aof the school system shall clearly exemplify that there ls no
discrimination in the hiring, training, assignment, pramotion,
transfer, or discipline of empluyees or in the application or
admlntstration of this agreement on the basls of race, creed,
calor, religion, nativnal orlygin ar sex.

Copies of this agreement shall be printed or reproduced at .the
expense of the Board within thirty days after the agreement _i=
signed and presented to all employees now employed or hereafter
employed.

The Board and Assoclatlon ahall continue to camply with the
provisiong of Chapter 123 P.L. 1974.

Each emplouyee may particlpate in the Haple Shade School District
Adult Educatlon program under the same cost and participation
standards, exclusive of age, established by the Board for senlor
citfzens.

Any Individual contract between the Board and an indlvidual
employee, heretofore, or hereafter executed, shall be subjeck ta
and consistent with the terms and conditlons of this agreement.
1f an individual contract contains any language lnconsisteat wlth
the agreement, thls agreement, during its duration, shall be
contrelling.

Empioyeas, approved by the Superintendent to traval hatwaen
school district facilities ar to travel outajde the school
dlstrict, shall be compesnsated at the prevaillng IRS rate per
mile,
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Lure iag t he term of 1h1s agreement, nelther the hssoclatian nor
any pelsun acting on its behalf, nar any employee, will cause
aulhorize, suppurt, or engage in any strike (i.e., the conce:ied
failure to report for duty, or wiliful absence of a emnployee from
his/her position, or stoppage of work or abstinance in whole or
in part from the full, falthful and propar performance of the
employee’s duties of emplayment ),

Eauh_ewployee may apply for a professlonal day({s) .n order ta
participate in a preofessional ackivity of benefit to the Maple
Shade Scheol District. Such application will be made on the
appropriate school form and the determinatlon as to the value Lo
the school program shall reside with the Superintendent .
Expenses nacessary far such professional activity shail ha
reimbursed by the Board.

fArticle VI - Heqotlations Procedures

In accordance with the nandates of P.E.R.C. the parties agree to
enter inta collective negotiations over a successor agreement in
accordance wlth £.5. 14:13A-1 et seg. ar la accardance with
Btatutory resjuirements, and the procedures set forth herein in a
good faith effort to reach agreement on all matters ralsed by
either party concerning the terms and conditlons of employees’
employment sel forth in and limlted by Artlcle YII. Any
agreement so negotiated shall apply to all employees, and shall
be reduced to wrating and signed by the Board aad emplioyea
organization.

This agreement incorporates the entlre understandlng af the
parties on ajl matters which were or could have been the subject
of negatiations. Durlag the term of this agreement neither party
shall be required to negotiakte with respect to any such matter
whether or not covered by this agreement and whether or not
withiln the knowledye or contemplation af elther oc bobth parties
at the time they negotiated or executed this agreemenkt.

This agreement shall not bhe modified Lm whole or in part by Lhe
partles except by an instrument in writing duly executed by both

parties.

Artivle v1I - Grievance Proceduie

Definitions

1. The term "grievance" aa used heceln shall mean a complalink
by any employee or empioyees that, aa to him/her or them,

B 16

General

Section A: gGeneral

there has been an inequitable, improper, ar unjust
application, interpretatlion, or violation of a policy,
agreement or administrative decision affecting said
amployes,

The term “grievance” and the procedure relative therato
shall not be deemed applicable In the following instances;
fa) the fallure or refusal of tha Board to renew a contract
of a nontenure employee; {(b) matters where a method of
raview ls prescribed by law, or by an rule, regulation or
by-laws of the state commissloner of educatlion or the state
Board of Educatlon; {(c) in matters where the Board i=
wlthout auvthority to act; and (d) in matters Lnvolving the
sole and uniimlted dlscretion of the Board, except as
limited by the speclfic and express tarms of this agreement.

2, The term "employee” shall mean regularly employed personnel
represented by the Assocliation in the negotiating uplt as
defined in Article I,

1. The term “representative" shall include any organlzation,
ageacy or peracn authocrlzed or deslgnated by any employee or
any gqroup of employees, our by a public employee's
Agsociation, or by the Board to act on L1ts or thelr behalf
and to represent them.

4. The term "immediate superior" shall mean the person to whom
the aggrieved employee is directly responsible under the
Table of Organization prevalling im this school district.

5. The term "party” or "party in interest™ is the person or
persons making the clalm and any person who might be
requlred to take actlion or against whom action mlght be
taken in order to resolve the clalm.

PUIEDSE

1. The primary purpose of the procedure set forth In the
agreement is to secure, at tha lowest level posslble, an
equitable solution to the grievance of an employee.

2. The Board and Assoclation agree that these proceedings shell
be kept as Informal and confldential as may be approprlate
at any lavel of such procedura.

3. Ncthing herein shall be construed as limitlng the right of
any employee having a grlevance to diacuas the matter
informally with the appropriate member of the
admlnistration, and having the grievance adjusted without
intervention of the Association, provided the adjustment 13
not inconsistent with the terms of this agreement.

11
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Procedure

1.

A grievance, to be considered under this

procedure, must be
Initiated by the employee within thlrty calendar d;ys of its
eccurrence, or withln thirty calendar days after he/she
would reasonably be expacted to know of its aCcurrence .,

[V ]

S5ince it Is important that grievances be processad as
rapidly as possible, the numbar of days indicated at each
lavel should be considered as a maximum and every effort
should be made ta expedita the process. The time limits
spaclfied may, however, ba extendad by mutual agreement.

Fallure at any step af thls procedure to communicate the
decisian on a grlevance wikthln the specifled time limits
shall permlt the aggrieved enployee Lo proceed to the nexc
step. Fallure aL any step of this procedure ta appeal a
grievance to the next step within the speclfied time limits
will Indicate Lhat the grievance has been abandoned.

It i5 understoud that employees shall, durilng and
notwithstanding the pendency of any grievance, continua to
cbserve all assignments and applicable rules and regulatians
of tha Board until such grlevance and any effect thereof
shall have been fully determined.

An employee is and will he assured freedom From penalty or
reprisal in connectlion with Lhe presentation of a grievance.

In the presentation of a grievance, the employee shall have
the right to present his/her own appeal or to designate a
representative Lo appear with him/her at any step Iln his/her
appeal. When an employee is not represented by the
Assocliation, the Assoclation shall hLave the right to be
prasent. Whenever the employee appears with a
representative, the Board shall have the right ta deslgnate
a representatlive to participate at any stage af Lhe
grievance procedure.

A minority corganization shall eot have the right to present
or process a grievance.

It shall be the general practice af all parties Lo process
grievances during times when they do not interfere with
assigned dukties.

The reviewing autiwrities (principal, Superintendent, or
Board], cannct perform properly their function in the review
and disposition of grlevances unless all facts pertinent ko
a grievance are presented At each step in the procedure.
Shoold the gqrlevance submit new evidence at any step in the
procedure, the grlevance wlll be remanded to the level at
which Lt was Initlially lodged.
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. Fillng a Grlevance

An employee wha has a grievance shall discuss It firgt with
his princlpal (or immediate superior, Lf applicable), in an
attempt Lo resaolve the matter tnformally abt that level.
Where the Immediate superior is balow the rank of princlpal,
the principal shall be notifled and shall have the right to
be present apd to participate in the hearing. A declsion
shall be rendered within flve school days of salid hearing.

if the grievance is not resclved tc the employea's
satisfaction within five schocol days of said hearing, hg/she
shall set forth his grievance In writing to the priaclpal
speclfyling: (a] name and date of filing; (b} the nature of
the grievance, the date of cccurrence, and listing detalls
and wltnesseg: [c) the results of previous dlscusslon: (d}
the baals of hla/her dissatlefactlion with the determinatlon;
{e) the carrectlve actliaon deslred.

The princlpal shall communicate his decislon to the emplayes
in writing wlthin flve school days of recelpt of the wrltten
grievance {(unless cilrcemstances prevent such as the
principal's absence).

The employae, not later than five school days after recelipt
of the principal’'s decislon, may appeal the decision to the
Suparintendent. The appeal to the Superlintendent must be
made in writlng reclting the matter submltted ta the
principal as specifled above and his/her dissatisfaction
with decislons praviou=ly rendered. The Superintendent
ahall attempt to resolve the matter as guickly as possible
but wlthin a perlod not ko enceed fifteen schoal days
{unless a different perlod is mutually agreed upon). The
Superlntendent shall communicate his/her decision in writlng
to the emplioyee and principal.

If the grievance is not rescived to the employee’'s
satlsfactlon, he/she, nao later than Elve school days after
receipt of the Superintendent‘s declsion, may requesk a
review by the Board, The regquest shall be submltted in
wrlting through the Superlntendent who shall attach all
related papers and forward the regquest to the Board. The
Poard or a committea thereof, shall review the grievance,
and may at Its optlon hold a hearing with the employee, and
shall render a declsion In writlng within thirty calendar
dayd of recelpt of the grievance by the Board or of the date
of hearing, whichever comes later.

In the event tha employee is dissatisfled with the
determination of tha Board, he/she may request in wrlting,
not later than Flve school days after recelpt af the Board®s
declislon, that the Assoclatlon submit hls grlevance to
arbitration. 1f the Association determlnes that the
grlevance is meritorious, 1t may submit the grievance to
arbitratlon by written notice ta the Superintendent no latar

1}
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than fifteen school days after recelpt of 4
Conuest . celp the employea'g

The Board and Assoclation agree that the procedure in
submitting a grievance to arbitration shall be pursuant to
and cansistent wlth rules and ragulations established by the
Public Employees Relatlons Commisaion under the provisions
of R.3. 34:13A-1 et seg. Should the procedure be
inconaistent with such rules and reguiations, the Board and
Assoclation will meet to review and revise said procedurce.

Within ten school days after such written natica of
submission to arbltratfion, the Board and Assaclation shall
agree upon an arblirator and obtain a commitment from majd
arbltrator to serva. If tha parties are unable to agree
upon an arbitrator aor to obtaln a commitment within the
specified period, a request for a list of arbitrators may be
made ta PERC by either pacty. The parties wlll then be
bound by the rules and procedures established by PERC kin the
selectlon of the arbitrator.

The arbltrator so selected shall confer with representaktjves
of the Beard and the Assoclation, haold hearings promplly,
and shail lssue hls/her declsion noc later than twenty days
from the date of the close of hearing, or if cral haearings
have been walved, then from the date the €inal statements
and proofs on the issues are submitted to him. The
arbltrator's decision shall be submitted ta the Board and
Associalion in writing and shall set forth his/her findings
of fact, reasaning and concluslons on the lsswes submitted.

The arbitrator shall be without power or authority to make
any decision contrary to, inconsistent wikth, or which
alters, modifies, adds te, or-subbkracts From the provisions
of this agreement or of appllcabla lawa or rules and
requlations having the force of law, or any decision whlch
usucps the functions of the Board or the proper exercise of
its judgment and dlscretlon under law and thls agreement.
His authority shall be limited to deciding whether there has
been a violation of a speciflic article and section of thls
agreement .

The decision of the arbltrater, if within the scope of
his/her authority as above set forth, shall be final and
blnding if the grievant Ils a teacher or if the grlevance
concerns teachers as a grougp, and advisory Lf the grievant
is a secretary or aide or If the grievance concarns
secretarles or aides ag a group,

The costs for the sarvices of the arbltrator, lncluding per
diem axpensas, 1f any, and actual and necessary travel,
subslstence expenaes and the coat of the hearing coom shall
be borne equally by the Board and the Assgcliatioa. Othar
expansea lncurred shall ba pald by the party lncurring the
same.
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Article ¥II1 - Duratjon

1lg agreement shall be effective July 1, 1994 through June 30, 1397,
id shall be subject to the Assoclation's right to negotiate the

imsequent agreement in accordance with law.

t witness wheresf the Assoclation has caused this agreement to be
gned by lts president and secretary and the Beard has caused this
Jjraament to be signed by its president, attested by it3 secretary and
-8 carporata seat tn be placed hereon, all on the day and year flrat
wove written

'r tha Association:

President President i )
[}

uﬂ&LL_JLL&J_zAAM;z;__“______u_. __xéiéitz_ilfa_

Secretary Secratary -
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Section B;

Article IX - Empioyment Procedures

Reduction in Force

ISEniD[Lty is defined as an aide's length of continuscus
service as a full-time regular aide In the school district since
the last date he/she began employment wlth the Board.

The Assoclation shall be notifled as soon as pessible before
any reduction is made.

In the event of a reductlon in force, the reduction will be
made with consideration for job parformance, requlirements and
evaluations, where the above are relativaely equal, seniority
shall be the most significant factor For ratention. The affected
aide(s) shall be given at least a two week notice of the
termination of his/her employment.

Whenever employment 18 terminated due to reduction in force,
the aide will be placed on an eligible list in order of senlority
for reemployment when a vacanty occurs for which he/she is
qualified, and will cemain on such list for a period of one year,
at whlch time his/har name will be removed.

Notice of an offer ta reemploy a person on Lhe preferred
eligible list shall be sent by certified mall, return recaipt
requested, to the person’s last address appearing on the records
of the school district. If he falls to reply wlthin one week of
dated, signed receipt, or indlcates that he/she does nat desire
reemployment or Fails to report ko work at the specified time
atter indicating accepkance of reamployment his/her name w:ll be
removed immediately from the praferred eliqible list.

Resignation

An aide who is resigning from his/her position shall give notice
to the Board in writing, such natice to be a minimum of twa G.
weeks .

Terminatlon

Wherever employment is belng terminated, the Board shall give the
aide notlce In writing, such notice to be a minimum of two weeks.

Transfer, Assignment

The parties recogaize that the assigoment and transfer of
parsonnel is a managemenk functicon vested by law exclusively In
the Board, and that mothing in this agreement should be construsd
to derogate from the power and responsibility of the Board in
ragard to such matters.
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1. Deflnition of Transfer
A "transfer” is defined as a change of bullding or change of
asslignment .

2. Hotification of Yacancies

Aldes shall be informed of vacancles in all positions for
which they qualify by posting notlce kn each school In a
deaignated location selected by the school priacipal, and by
notice to the Association presldent. It is recognized by
aill parties that as much advance notice am possible of
vacancies i% advantageous to the distrlct ln securing the
most gquallfied personnel for available posltions, thérefore
every effort by the administratjon to give adequate notire
of vacancies shall be made.

3. Regquests for Transfer
a. A request for transfer to fll]l an existing vacancy
shall be made to Lhe Superintendant, or his/her
designated representative within the time limit
specified in the notlce of vacancy.

b. The Superintendent, or his designated representative,
will give consideration to the preference expressed by
the aide but may dany transfer i1f, In hls opinlan, such
transfer is not in the best intereat of the school
district,

4. Involuntary Transfers
The parties recognize that to meet staffing needs of the
gchool district it iz sometimes necessary to tranafer an
aide involuntarily.

Aldes shall work on a regular basls as per thelr individual
school achedules as prescribed by the Beard. Each aide shall be
notified of hiss/her work assignment two weeks prior to his/her
reporting date. Changes to an aide's work schedule ashall be made
only after a meeting with the mides affected.

The work year for all aides shall be consistent with the
students’ calendar school year but not to exceed one hundred
elghty-six work days.

Aides shall be notifled of thelr contract and salary status for
Lthe ensuing year no later than thirty (30) days after teachers
are notified.

Aldes shall receive a thirty (J10) minute duty Free lunch.

17
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Article X - Continuation of Employment

An aide shall automatlcally be entitled to continuation of
his/her present coatract and a subsequent contract offer ynless
an alde's performance has been judged unsatisfactory in
accgrdance with Article X, Paragraphs B, C and D.

The administrator shall flrst verbally warn an aide aof
deficiencies in hisfher job perfarmance by conferenca. The
administrator shall transmit a letter identifylng deficiepcies
within five days wf the canference.

The aide shall be afforded an opportunity of at least twenty
schoal days following receipt of the writken letter of
disclipline, for improving his/her performance Lo a satisfactory
level. During this peried the aide may reguest meetings with the
administrator for the purpose of seeking ways of improving the
deficiencies noted.

An aide who has received a naticve from the Superintendent of
intent to recommend non-employment and statement of reasona shall
be entitled to a hearing hefore the Superintendent prior to Board
acticn, provided a written request for a hearlng is recaived ln
the office of the secretary of the Superlatendant no later than
five school days prlor to the next regularly scheduled meeting of
the Board. The aide shall be present at the heaaring and shall be
entitled to representation.

Article X1 - Leave Policies

Personal Business Leawva

1. All personnel reqularly employed in the Maple Shade system
shall have an aliowance of up to four days per school year
with prior approval af the Suparintendent or his deslgnated
representative for any of the following reasons: (a)
recognition of religions holiday: (b) legal commltment and
transaction; {c) marriage of the employee or marriage in the
immediate family: (d) personal business which cannot be
handled cutside of schocl hours. and (e) any other emergency
or urgent reason not included above, Lf approved by the
Superintendent or his deslignated representative.

2. Such absence, when approved, shall be without loss of pay.
No unused days shall be accumulative for use in another
year.

3. persanal days will not be granted on a day prior to or

immediately fallowing a heliday or during the First and last
week of school except under emergency clrcumstances.
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Reasons must be written specifically and submitted for the
approval af the Superintendsnt.

4, Written reasona shall he glven for l{(d} and (e). Personal
days shall be for bona flde reason and if the reason atated
Is bona [lde, it snall not be unreascnable denied.

Bereavement

All personnel steadily employed by the Board of Education shall
be allowad five days leave with full pay far each death in the
lmmediate hgusehold. This shall also laclude mother, father or
child even though they may not live in the immedlate household.
Three days leave shall be granted for each death in the immediate
family. Immediate family means: sister, brother, fatherln-law,
mother-in-law, grandparent and sole dependent, or guardlan.

The appliration for bereavement leave shall state the
relationshlp to the deceased.

This leave shall not be accumulative.

Sick Leave - Definition

"Sick leave" is defined as the absence of an alde from his/her
post of dubty because of persaonal disability due to illness or
injury or because he/she has been excluded from school by the
schocl district's medical authoritles on account af a contaglous
disease or of belng guarantined for such a disease in his/her
immediate household. -

1. Allowance
In accordance with NJSA 18A 30:1, all regularly employed
personnel covered under thls agreement shall be allowed slck
leave with full pay for a perind of ten work daya In any
work year. Such sick leave allowance will be credlted to
the aide on the first day of each work year.

2. Accumulation
a. Upon retirement under the Mew Jersey Pension Statutes,
ajidea will be granted 653 of their per diem pay [or
each accumulated sick day. Per dlem pay is deflned as
1/200 of an annual salary for a ten month alde.

b. Fayment for uvnused sick leave under this clauee shall
be divided into three (3} equal payments, with the
first payment on the first July 15 after retirement,
the second paymént on the next July 15, and the third
payment on the third July 15 after retirement.

c. This benefit continues into the next cantract only upon

the agreement of the Board and the Agsaciation. 1In the
absence of an agresment, the beneflt contalned in the
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1992-93/1993-94 cantract shall apply unless changed in
negoLiations.,

Physician's Certificate

An alde rlalming sick leave may be required hy the
Superlntendent to submlt a phymiclan's certificate in ordec
to abtain sick leave.

Serious Family Illpess - Immedlate Family

l.

All schoal aides who are stwadily employed by the Board
shall be allowed five days of absence with full pay at the
discretion of the Superintendent in any schaol year for
serious illmess or Iinjury of a member of the immediate
famlly.

Immediate family ls defined to Include:
Father, mother, spouse, dependent children, or any
member of the immediate household.

Unugsed days shall not be accumulated for use Ln ancther
school year.

An alde clalming serious family {liness leave may be
required by the Superintendent to submit a physiclan's
certiflcate in order to obtain the leave.

Dlsability Due to Preqnancy, Childbirkth

1.

An aide will be granted disability leave due to pregnancy,
childbirth, or recavery therefrom, upon application when
submitted with a physlcilan's cectiflcate.

When disability leave for one of the abova can be
anticipated, the aida will make applicatian 30 days prlor to
the date of commencement of such laave.

Childcare Leave

1.

Aldes requesting chlld cara leave for convenience without
pay [effectlve immedliately upon termination of disability,
maternity or adoption of a child below age fiva, shall make
application at least 30 days prior to the date of
commencemant of leave, and speclfying the date for return
per paragraph below.

Aides shall take the leave on the date specified on hig/her
Initlal application and continue such leave untll the start
of the pext mid year semester break or the beginning of the
following school year. Application to the Board for another
fuli year of leave may be made per paragraph 5 below.

Aides shall advise the adminlstration no later than April 1
af thelr lntent to return upon expiration of leava.
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4. The salary on retuern from leave shall be as indicated in the
currant salary schedule for the aide*s tralnlng and
experience.

5. Aldes upon written request at least 60 days prior ta

extension may be granted an addltional year cof leave for
childrearing Lf the child {g under one year of age; (or
leave if the chlild is adopted).

Article XII - Evaluatlon

The Board shall evaluate {ts amides of thls bargaining unit at
least once a year and, In the process of evaluation, will give
conslideration to staff and communlty relations, personality,
attltude, and performance of assigned tasks.

An aide =hall receive a copy of his/her evaluation report.

Conferences regarding the evaluatian report will be held if
requested by the aide or evaluator. No such report shall be
submitted to the central office, placed in the alde's fila, or
otherwige acted upon until a requested conference regarding the

evaluation report is held or until the evaluatlion report has been

signed by the aide. Conferences, when reguested, shall be held

within fifteen worklng days of the date of the avaluation, unleas

extended by mutual agreement.

A signature is required of the aide indicating recelpt of the
evaluation report.

An aide at hissher option shall have the right to append a
written response to the avaluyation within ten (10) days of
receipt of thea report.

A copy of the evaluation shesll be given to the employee, one day
in advance of the conference.

Article XIIL - Miscellaneous
Strikey

Aides will not be asked to report for work or cross picket lines
should the threat af physical violence exist, and the Board in
making such judgment would guarantee safe conduct to the work
place providing a strike situation exlisted. Under no
circumstances would the aide= pomitions be placed in jeopardy or
their physical well being jeopardized Lf an untenable situatlon
exiated.
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Just_Cause

Mo aide shall be disciplined, reprimanded or reduced in rank
without just cause. Any such action asserted by the Board or any
reprasentative shall not be made public and shall be subject to
the grievance procedurs. Under no clrcumstances shall thia be
construed as granting the right to arbitration on non-renewal of
contract.

Coileqe Credit Subgidy

An aide taking and completlng college credit courses Will he
granted a tultion subsidy of (1994-85) %373, {1995-96) %400, and
(1996-97) $425.

The fcllowing conditions must be mel:

L. feimbursement wilk be made for courses at the 100 ta 4040
Llevels.
2. An application must be made to the Superintendent of Schools

prior to the meeting of the first class of the course.

i be made when a
3. At the conclusion of the course payment will
grade of "C" or better ls obtained supporting dogumentntlon
of a transcript of credlts and pursar‘s raceipt &ndlcat;ng
successful completlon of the cougse and tuition fee paid.

article XIV- Salary Schedule

Rate of Pay

The hourly rate of pay €for an experienced alde shall be as
follows:

1994-95 $11.17 per hour
1935-96 $11.72 per hour
1996-97 $12.31 per hour

as one wWwho was regqularly

ed
An experlenced school aide 1is defln o angy T ot that comtract

employed under contract on or befare
year.,

Longevity

A longevity increa
In the contract ye
full years of cont

se of $100 will be added to the aide's salary
ar [ocilowing the completion of 10, 15 and 20
inuous employment in the schoal district.
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Method of Payment of Salary

1. School aldes will be paid on the basis of an estimated
annual salary. The estimated annual salary will he computed
by meitlplylng the hourly rate of pay by the scheduled work
hours per day by 180 daya.

2. Salary payments will be made in equal blweekly installments.
In the event that the normal pay day falls on & weekend,
hollday, or other day when work is not scheduled, the alde
will be pajd on the fast working day before the normal pa
day. .

3. Deductions Far absences wlthout pay, whether voluntary or
involuntary, will be made in the flrst approprlate pay
period subseguent to the absance.

4, A workday is defined ms one that reguires the aide to remain
at his/her statien or location and to assume tha
regpongiblilities assigned for the amount of hourws
designated. If tha schopl days is officially abbreviated
for any reascn, the alde shall follow the time scheduvla of
the teaching staff. No pay deduction shall result when an
alde completes an officlally sanctioned abbraviated schocl
day.

5. Adjustment in the annual salary shall be made In the [first
pay period of employment in each school year sa as to
compensate the alde for all days worked in the work year in
excess of 180 days at the daily rate aof pay (schaduled work
hours per day times the hourly rate of pay}.

Inftlal Salary

Initial salary not to exceed the current basa salary. oOn top of
Lhe base salary an ailde will ba paid $500 if thay present
evidence aof 60 college credits; an additional $500 if they have
90 college rredits; an addlticonal $500 for a Bachelors degree;
$1,500 total above base.

The Poard of Education does not intend to replace the current

staff wlth college graduates; however the board will seek the
best prepared candidates when attritlion eccurs.
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Article XV - Leave Policies

ick Leave

L.

Definition

Sick leave is defined as the absence of a sacretary from
his/her post of duty because of personal disabllity due to
lllness or injury or bacause he/she has been excluded from
school by the school districik's medical authorities on
account of a contaglous disaease or of belng gquarantined for
such a disease in hls/her immediate hous<hold.

Sick_Leave Allowance
411 secretaries shall be allowed sick leave with full pay,
in any school year, for a perled as indicated herein:

a. Ten month secretaries will he allowed ten slck leave
days in any work year {September | to June 30).

b. Twelve month secretarles will be allowed twelve aick
leave days Ln any work year (July 1 ko June 10).

Such sick leave allowance will be credited to the secretary
on the first day of each work year except secretaries who
beqin work after the start of the work year will receive a
prorated allowance for the rest of that work year in the
first month of their employment.

Accumulation af Sick Leave

JIf any secretary requires less than the number of days
allowed i1n any work year, all sick leave days not utllized
shall be accumulative to be used f[ar additional sick leave
as needed in a subsequent work yean

Proof of Disability

A secretary claiming sick leawe may be required ta ﬁub@1t a
physician's certiflcate of disablitty tor any absenve In
order to abtain sick leave, ami svery secretary absent for
five or mare consecutive days shall submit a physician’s
certificate certifyilng his/her disability and his/her
fitness to return toe work. MNotwithstanding a physlicians
certiflicate, no claim for sick leave will be granted if the
secretary has engaged in other gainful employment, .
participated in a work stoppage, ar engaged in any activity
which raised doubt as to the valldity af the claim.

payment for Unused Sick Leave

a. Upon retirement under the New Jersey Fenslon Statutes,
gecretarles will be granted £5% of their par diem pay
for each accumulated sick day, Per diem pay ls defined
as 1/20¢ of an annual salary for a cen month secretary,
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17220 for an eleven month secretary and 1/249 for a
tweive month secretary.

b. Fayment for unused sick leave under this clause shall
be divided into three (1) equal payments, with the
first payment on the first July 15 after retircement,
the second payment on the next July 15, and the third
payment an the third July 15 after retirement.

c. This benefit continues into the next contract only upon
Lthe agreement of the Board and the Assoclatlion. 1n the

absence of an agreement, the penefil contained in the
1592-91,19%3-94 contract shall apply unleas changed in
negotiations.

Serlous Family [llness-lmmediate Family

1. All secretaries covered by this agreement who are steadily
employed Ly the Board shall be ailowed four {4) family
illness days in 1994 95, and [ive (5] family illness days in
1395 96 with full pay at the discretlon of the
Seperintendent 1n any schowl year for serlous {llnesa or
tojury I a memcer of tha immediate family.

2. [mmediate family s defined ta include: spouse, dependent,
children or any member of the immediate househaid.

3. Unused days shall not accumulate for use la another school
year .
4. A sacretary claiming serious family illness leave may be

required by the Superintendent voc submit a physician’s
certiflcate in order to obtain the leave.

Bereavement Leave

The Superintendent, or designee, shall grant bereavemant leave
wlith pay as f(allows:

Flve days with pay in the event of death aof a
member of the 1mmediate househnld. This shall
also ipclude mother, tather, or chil:d even though

they may not live 1n the immediate household.

Three days leave shall ke allowed i Lthe event af
death of a mamber of the immedlate family.
Immadiate family means: sister, brother, father-
in-law, mother-in-law, grandparents, and sole-
dependent «+r guardian,

The application for bereavement leave shall state the
relatjonship to the deceased.

This leave shall not be accumulative.
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Vaeargor

Annual leave is leave which accrues to the credit of secretarles
tvr the.r use, as needed, for yearly vacation or other perscnal
reas-ns. Amnual leave igs granted only to twelve month
secrPrtaries,

Annual teave will be earned during the work year immediaktely
prreeding that in which it 1s taken. Leave must be planned to
conform to the work schedules and needs of the schoel district.
Prinr approwval of the Superintendent or hig/her designated
reprosentalive s required,

Annual leave with pay wlll be granted in accordance with the
toll:wing schedule to secretaries who, on July 1 of each year,
have compleled s1x months or more of continuous Service in their
designated positions:

& mrnths but less than 1 year 5 working days vacatlan
1 yrar to 5 years 1¢ working days vacation
€& ymars ta 14 years 15 working days vacation
IS yrars or more 20 workling days vacatlon

A secretary with continuous service of over six months in the
district, who is retiring, reslqring, ar whose service ls being
terminated, shall be entitled Lo vacation allowance far the
omirent work yoar procated upon the number of months worked in
the work year in whisb the separatlon becomes elfective.

The wirtk year is defined as the perlod from July 1 of one
calendar year to the subsequent June 30.

Up to three vacation days may be carried over beycnd the year 1t
would normally be used, with the approval of the supervisor.

Holidays

Lagal holidays with full pay shall be granted in accordance wlth
the school catendar. Qther holidays shall also be granted In
accnrdance with the school calendar but subject to administrative
modificat lon as necessary.

The Bnard will provide the following holidays to secretarlal and
clerlval secretarles:

1. All legal holidays pursuant to law except those on which
srchools are Ln sesslon or professional stafi members are
seheduled for duty. Labor Dsy and July 4th shail be
holidays for secretaries each year. If July dth falls on 2
weakend, another day off will be scheduled.

2. 411 hollday recesses as provlided in the school calendar,

unless the Administration requires their presence to meet
the district work schedules and needs. Such time worked
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will be compensated with compensatory time off, on an nour
for hour basis, mutually scheduled by the secretary and cha
Supervisor.

Childcare Leave

1. Secretarles requesting child care leave for convenjience
without pay [effective immediately upon termination of
disability, maternlty or adoptlion of a child below age five)
shall be granted such lsave; they shall make appllcation at
least 310 days prior to the date of commencemant of leave,
and specifying the date for return, which shall be up teo
twalve (12) months after the commencement of the leave. The
secretary may return earclier at the discretion of the
Superlntendent of Schools.

2. Secretaries, upon written request at least B0 days prior to
the planned return date, may be granted an extansicn Deyond
the origiral planned return date, Including bayond a total
of tweive (12} months, at the discretion af the
Superintendent of Schoals.

Articie XVI - Professional Studies Subsidy

A secretary taking and completing college credit courdes will ba
granted a tuition subsldy of (1994-35) §375, (1995-96) $400, and
(1996-97} $425.

The follawing conditions must be meb:

A, Reimbursement will be made for courses at the 100 to 400
levels,
B. An application must be made to the Superintendent of Schools

prloc to the meeting of Ltha flrst class of Lhe course.

Cc. AL the conclusion of the course payment will be made when a
grade of "C" or better ls obtained supporting documentation
of a transcript of credits and bursar's receipt indlcating
successful completion of the course and tuition fee pald.

Article X¥IL - Salary Policy

The initial salary for a secretary shall be negotliated between the
secretary and the Board of Education. RAdjustments to that salary
thereafter shall be in accordance with tha negotiated agreement.
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Section C: Secretarites

The work day shall be seven {?) hours per day, excluding an
4npald duty free lunch period of thlirty (30} minutes, for a totail

ol thirty-flva 135, tours per week. Summer hours shall be cne G-
hauy lass per tday. hBtarting and ending tImes for each secretary

stall he determ.red by the superviscr. Hours worked beyond 35

porr vk will be paid at the reqular hourly rate. Overtime pay at H.

Sine-and-one-half{ will be paid for hours worked beyond forty (40}
huurs per week. Overtime may be required as determined by the
immediate supervisor. Hours worked beyend 315 hours per week will
cily bip paid 1f authorized in advance by Lhe immediate
superviscor.

When sacretaries do mot come te work when schools are closed for
fuelemant wealher or emergencies, they shall make up the day
and/or utilize perscnal or vacabion days. This shall apply only
Lo Lhke fourth t(4th! and fifuy {5th]) closings of the schaocl year.
Make up days shall te s-hedyled by agreement petween the
secrebtary and tbe icediata supsrvisor .

When 1nll time eecrelary positions become vacant, the Baard may
replace such position with part-time positions. Terms and
conditicns wf employment shall be prorated.

Article XIX Evaluation

The Board shall evaluate its secretarles of this bargainlng unit
at least once a year and, In the pracess of evaluation, will qive
censideration Lo staff and community relations, personallty,
attitude, and parformance of assigned tasks.

A sacretary shall recaive a copy of hissher evaluation report.

Canterences regarding the avaluatlon report wlll be held L€
requested by the secretary or svaluatar. HNo such report shall be
siibmitted to the central offica, placed in the secretary's file,
or vtherwise acted upon until a requested conference regarding
the evaluation repart is held or until the evaluation report has
bean signed by the secretary. Canferances, when requested, shall
be held within fifteen working days of the date of the
evaluation, unless extended by mutual agreement.

A slgnature is required of the secretary indicating receipt of
the evaluation report.

M socretary at his/her optlon shall have the right to append a

wtillen response to Lhe evaluaticn within ten (10} days of
rec=ipt of the report.
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A copy of the evaluation shail be glven to the employes, one day
in advance of the conference,

Secretaries shall be notlfied of their caontract and salary status
for the ensuing year no later than thirty {30) days after
teachers arae notifled.

Ho written disciplinary materials shall be placed in a
gecretary's file without just cause.
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2. In the

Sectieon D: Teachers

Article XX - Schonl Calendar

e n
" 8chosl calendar shall be adopted by the Board of Educatian

HEpen the recommendat jon
e - : af the Super endent of Sch
lisiousgion ami cansultatian with a cé:;i n £ ools atter

mambar g appointed b\' the ASBOCIaLiDn

Chan
995 ace made, and allgw him a minlmum of one week, except

where ext enuatin

- = k) clrcumstances dictat

i @ a shorter time period in
which ta exXpress the views aof the Agsociation

[t is
i reqﬁ?gigsiﬁg: aTd 29eeed, however, that no notlfications wili
? » in the judgment of the Superintendent, it Is

necessary to close a sch
c ° ool
or ather emergency or exiqeng; schools due to inclement weather,

The :
number rf teacher work days shall not exceed one hundred

and eighty six dav ,
new teachers, ¥S: exclusive of preschgol oriantation days for

Acticle I - Salarles

Basic Salary Guide

1. :he basir salary gquide for teachers covered by this
sgie?me:: for full-time employment for an academic yesr is
S orth in Schedule A which 1g attached hereto and
lncarporated in this agrasment .

interp
e pretatlon and imptementation of the basic salary

a. An academic year isg defined
as the perlod
September | to rhe fellowing June JE. from

b, Full-time employment shall mean the number of days of
employment in each week and the period of time in each
day as provided In this agraement .

c. Each teacher and nurse commencln
g employment after Jul
1, 18756 shall have hig/her starting salary negotjated Y
individually between the Board and the teacher

concerned and fukture progression
fhocerned prog shall follow
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d. Vertarans service credit wikl be granted in accordance
with KJS 18A:29-11 upoun presentation of proof of
service.
e. Degrees or additional semester hour cradlts mast be

from colleges or universities whose Courses are
acceptable to the State Board of Examiners for
certiflication purposes.

f. Ng teacher employed In the school distrlct during the
1966-67 academic yaar shall be placed ln a column of
the salary schedule which is lower than that in which
he was placed for the 1966-67 academic year.

9. The Board of Education may withhold, for inefficient or
other gouod cause, the employment lncrement or
adjustment increment or both in any year by a recorded
roll call majorlty vote of the full membership of tha
Board.

When cause for withholding an increment from a teacher under
tenure In the district is alleged to be Lnefficlency, the
prlncipal of the school or the Superintendent ef the districk
shall give the teacher written notice of the alleged
inefficiency, specifying the nature therecf with such particulars
as to furnish the teachar an copportunity to correct and overcame
the same. Upon such notice, the Board of Education will take no
action either to grant or to wlthhold an increment until a period
of sixty days has explred, durlng which time the teacher has an
apportunity to correct and overcome the alleged lpefficlency.

In the event an lncrement is to ba withheld, the Board or a
committee thereof, may, at lts option, hold a hearing with the
teacher prior to rendering a declsion. The basls for any appeal
from the declsion shall be governed by HJSA 18A:29-1%.

3. Advancement on Salary Guide

a. Teachers holding a standard certiflcate may, with the
approval of the Board, advance from one column of the
salary guide to a succeeding column by presenting
evidence of professional growth in the form of: (1} an
earned degree {required for advancement to the BA, MA,
or doctarate column), (2) qraduate credltis earned after
award of the degree, {3) undergraduate credlts earned
after award of the degree and given prlor approaval by
the Board, and (4} aequivalency credits granted by the
Raard. No more than seven credles in the form of
undergraduate or equivalency credits way be presented
as gualifying tcalining for advancement to each column

of the guide.

b. Teachers and nurses with a substandard certificate
(provisional or emergency) will not be eligible
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Section D: Teachers

nr salary adjustment for additional training
until the deficiency has been removed.

[ Appllcation for salary adjustment by change in column
on the salary gulde must be made to the Superlntendent
In writing no Jater than Octaober ! of each academic
year to establish eligibility for salary adjustmenkt in
that academic year. The application must be supported
by.: (1y an afflcial transcript of credits earned in
an approved college or university, and (2]
certification of eguivalency credits aarned.

4. Upon application by a teacher in writing, equivalency
credits may be granted, at tha discretlon of the Board
and under the rules and regulations of the Board for:
[1} the successful completion of an inservice study
program, workshop or course sponsored or co-sponsored
by the Beard, and (2) the succeasful completion of a

nan-credit seminar, workshop or institute sponsored by c.
colleggs, or universities, state department of
educatian or other agency. The amount of credit for
each act!vlty wlll be based upon attendance and
Preparation requirementa and, Ln genaral will follow
colleqe standacds.

Method of Payment

1. Teachers employed on 2 tweive manth basis shall be paid on a

biweekly basis.
A

Teachers employed on a ten month bas(s shall be patd on a
biweekly bas.is.

Teachers may individually elect ta have ten percent of their
gross monthly salary deducted from thelr pay. These funda
shall be paid directly into an interest-bearling account,
Notice must be given in writing to the secretary of the
Board on or before September 5 of each academlc year.
zhosen, the option must continue for the period of the
academic year or to termination of the teacher's contract.

once

When a pay day falls on or during a school holliday, vacation
or weekend, teachers shall receive pay checks on the last
previous warking day.

Teachers shall receive their final checks on the last
working day tn June,

Credit Unlon

a. Teachers may individually elect to have a portioa of
their gross monthly salary deducted from thelr pay and
deposited to their credit Iln the Atlantic-Burlinggon
County Public Employees Federal Credit Unlon {ABCCO) at B.
no cost to the Maple Shade Board of Education.

k¥
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b. Teachers electing to have a portion of their yross
monthly Salary deducted must glve written notice to the
Secretary of the Board.

c. Once chosen, the optlon must contlnue for the period of
the academic year signed for or to termination of the
teachar's contract.

d. New teachers hired after June 1 may have the option of
jaining the Credlt Unkon Savings Plan by giving wrltten
notice to the Beoard Secretary. ©Once chosen, the option
must continue for the period of the academic year or to
tarmination ¢f the teacher's contract.

Part-time teachers employed for less than twenty (20) hours per
week shall be pa:d $19.9%1! per hour in 19%949-95, $20.90 per hour 1n
1995-96, and $21.93 1n 1996-97, and shall have all paid leave
prorated. Part-time teachers employed for twenty hours or more
shall be paid a prorated salary based on the salary guide.

Article AXII - Employment conditions

Teaching Day

L. All teachers shall be in their school bullding and ready for
work at leasL twenty minutes prior to the opening af bthe
offircial schuol day. Teachers are required to remaln at
their place of assigament for at least twanty minubes atter
the rlose of the ofificial school day, with the excepticon of
Fridays, a day preceding a holiday, and days that even:ng
progcams are scheduled for school-community relations where
tLhe teachar's attendance ls reguired, at which time they may
leave following the close of school, unless otherwise
notified by the principal. The regular im-schowl work day
shall not exceed seven and one-half hours, except as
otherwise required In this agreement.

2. Teachers shall lndicate their presence for duty by placing a
check in the appropriate column of the faculty “sign-in”
ragtar,

3. When conferences are scheduled with parents and other

persans interested in the welfare of the child, teachers
ghall remain until the caonference has been completed, except
that the teacher may require one day's notice,

Teachlng Load

1. The dally teaching load and all teaching assignments shall
be made at the discretion of the administrabion with
consideration being given to the equality of teaching load
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T
:a;hﬂlﬁ shai+ not ke assigned except temporarily and/or for
Yol cause, without thetr consent, outside the scope aof

:r:;; teaching certificate or thelr major or minor fleld of

Z. r? the high school, as consistent with the program of

S:uqies. frganization of the currlculum, facllitlies

2;?;rfblflTnd the availability of gualified teachers, every

Capor v be made Lo assign a teacher to no more than two

s j ¢ reas and no more than two teaching stations. In E.
e elamentary schools, every effort will be made to

sf;:?:iﬁh schedules for special teachers which mlnimlzes

3. E;Et ?iro?; tearhers shall be quaranteed [ive pericds per

qurtnr o : ?urpose of planning and preparation, excepkt for

Havo ét !ﬂrqt(ggs Or weaks: elementary Schaol teachers shall

vt w;:i fo minutes per week, except for shorter work

ys or e g. for planning and preparatlen while their

ﬂ; sses e Foceivlnq Instruction in music, art and phystcal
uaa;non, [he Board will make reasonable effort to securs

subslitutas tor absant Leachars.

4. Tt is understond that an unassigned preparation period ls
suyject to Lhe total school program and, as a result, such
things as miscellansous pregrams, fleld tripa, teating
programs, emergency class needs, and asoemblies may, from
time to time be substituted for purposes other than
prfpa;atlon when deemed necessary in the judgment of the
erncnpal. provided such replacement is conducted
Impartially and for good cause.

n

The Board and Association reccgnlze the "co-curricular” or
extra-curricular” program ss a valuabie and nacessary pact
of a8 studenL’s total schocol experience. As a coansequence,
lt is agreed that teachers will assume reasonable duties and
respansibllitias fnherent in nffering a broad range Af
atter-schoal activities with cumpensat jop, the amount to be
agreed upen by the Board and the Asso-1ation, AxoEpl As
rravaded far in Schadule B,

6. Teachers will not be assigned Lhe [ollowlng clerical duties
except by mutual agreement: {1) the distribution of affice
suppliea, (2) secretarial dutles at faculty meetings, [13}

adminisktrative duties that ara normally carrled out in the
schaol office.

Lunch Perioda

All teachers shall have a duty fres lunch perlod of not leas than

Ehirty minutes, except in a achool where the lunch period ls less

than thirty minutes, in which case the duty free lunch period

shall not be leas than the lunch period t{me allowed for

gtudents, F
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Work Year

The work year of teachera covered by this agreement shatl be
determined by the officlal school calandar.

Profesaional Mestings and Dbligations

1. Teachers may be required to remain after the regular workday
without additional compensation for up to one hour . for not
more than two deays per month to akttend bullding faculty
meetings called by the building principal sxcept that
additional meetings may be called with the mutual consant of
those invelved or ln case of emergency. An agenda for such
meetings will be presented one day Ln advance. Teachers may
feel free to suggest jtems for the agenda. Ln additiom,
district staff meetings, inservice, curciculum and othar
professional meetings may be called at the discretion of the
principal or Superintendent, but nok to axceed ona meeting
per week except with the mutual consent af those involved.

2. It is recognized that an effective school-community
relations program is necessary and essentlal to contlinue
public confidence and to increase support of the schools by
the community. It is mutually agreed that thoss programs
already in effect such as pareant-teacher conferences, back-
to-schooel nlght, cpen house, science falrs, exhibits,
Christmas programs, and mudical programs are & part of the
teacher's professional cbligation and will be cantinued in
the mannecr which has been customary. It i1s further agreed
that teachers wlll offer thelr support, professional akill
and cooperation on a voluntary basis in cooperative planning
vwith the school administration to extend the program and teo
make it increasingly effectlve.

3. Teachers should possess competence and knowledge ability in
thelr flald of wark, and should contlinune to atrive for
professional self-improvement. In view of this, teachers
shall submit an annual report as specified by the
Suparintendent describing professional growth activities
engaged in by the teacher for that year.

4. All teachers shall be requlred to successfully complete an
inservice course in flrst aid when such course im offered by
tha Board. The cost of instruction and materials for such
course will be borne by the Board. Teachers who fail ke
camplete such course when offered shall be required to
complete a comparable course at thelr own expense within a
time limit as prescribed by the Board.

Transpartation of Students

Tewacher shall not be required to drive students Lo activities
which take place away from the school bullding. A teacher may do
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e s s - =

exprnded and/or appropriated monles ghall ba replanished by
the Board and the Association in proportionate amaunts.

Terminal Leave Provislion

1.

Upon retirement under New Jersey Fenaion Statutes, teachars
will be reimbursed 65%% of their per diem pay for each .
accumulated slck day. Per diem pay 1@ defined as 1/200 o
an annual salary for a ten month teacher, 1/22Q for an
eleven month teacher and 1/240 for a twelve month teacher.
The minimum payment will be 515,000,

ray for unused sick leave under thls clause shall be divld:d
intc three (1) equal payments, with the Eirst payment on the
tirst July 1% after retirement, the gecond payment on the
next July 15, and the third payment on the third July 15
after retirement.

This benefit continues into the next contract only upon the
agreement ol the Board and the association. In the ubsg:gf
of an agreement, the benefit contalned Ln the 19%2-93/1
94 contract shall apply unless changed in negotiations.

Additional Compensatien

i jon period to
All teachers who voluntarily glve up thelr preparat
cover other classes will be compensated for the lost preparation

pe

on the numher of minutes lost divided by sixty.
be placed on a lLlsk.

riod at the hourly homebound iastruction rate, prorated based

Volunteera will
Teachera on the list certified to teach the

course belng covered will be assigned first, Lf avallable; i€
not, the teachers wlll be assigned on a rotating basis.

articie XX1il - Leave Policies

Sick Leave

1.

s hereby defined to mean the absence of a
ié::hi§a¥io; his cryher past of duty because aof personai
gisabllity due to illness or injury, or because he or she
has been excluded from school by the schaol district's
medical authorities on accoeunt of a contaglous disease in
his or her immediate househoid.

ers steadily employed shall be allowed sick leave
:ithtﬁziT pay for a gerlgd of ten scheol days in any schggl
year, except that all teachers whe shall have completed . :e
full achool years of contlirnuous employment ia this dls:g c "
on or before September 1 of any school year shall be a u:e
twelve school days in any schacl year, and all teachers wha

3

household.
though they may not live in the lmmediate househcld.

Section D:

shall have completed ten full schocl years of continuous
empioyment in the district oa ocr before Seprtember 1 of any
acheool year shall be allawed fifteen school days in any
achool year.

3. If apy teacher requires In any schacl year less than the
above speclfied numher of days, all such alck leave not
utilized that year shall be accumulative Lo be used for
additional sick leave in subsequent years.

4. When absences under the clrcumstances descrlbaed abave
excaeds the annyal sick leave and accumnlated sick leave, a
Leacher may, aftar or durlng an exianded fllness, reguest
additlonal sick leave egual to the number of days af absenca
beyond the annual sick leave and accumulated sick leave.
This request must be made In writing ta the Board through
the Superintendent and be accompanled by a statement from a
physiclan.

The Boara may, at its discretion, and whenever Lt determlnaa
that it is right and proper to do s0, pay any much person
each day's salary less the pay of a gubstltuta, 1f a
substitute id employad or the estimated cost of the
employment of a subatitute If nope [s employed, for such
length of time as may be determined by the Board in each
individual case.

A day's salary is defined as 17200 of the annual salary far
auch persan.

5. After any absence aof filve consecutive school days. the
teacher shall present a physiclan's certificate upon return
ta duty.

Sericus Illness-Immediate Family

1. all teachers who are steadily employed by the Board shail he
allowed flve days laave with full pay at the discretion of
the Superintendent Ln any school year for sericus 1llnesas ar
injury of a membar of the immedlate family.

2. Immediate family is defined to include: father, mather,
spouse, child, brother, sister or any member of the
immediate household.

3. Unused days shall not be accumulated for use in another
school year.

Bereavemant

All personnel steadily employed by the Board shall be allowed

five days leave with full pay for sach death In the Immediate
This ahall alwo Ilnclude mather, father or child even
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Section D; Teachers

“+ w0 days leave shall be granted for each death In t:e ETzf?::te
tveuly Immediate family means: sister, brother, fata?;inn r
wthet bn taw, grandparents, and aple-dependent ar gu -

pisability Due to Preqnancy, Childbirth

I A teacher will be granted disablility lpave d?e :gogr:g::ncva
chltdbirth, or recavery therefrom, upon appllca
submitted wlth a physician‘s certificate.

i » can be
2. when disability leave for one of the abov .
anticipated, the teacher will make application 30 days prio
to Lhe date of commencement of such leave.

Child Care Leave

1. Teachers requeatlng child care jeave for conv:né::zzliitzout
pay (effective immedlately upof termlnationf? Rttt naic
maternity =r adeoption of a child below aqedat: ét
application at least 30 days prior to the date for return
commencement of lsave, and specifying the da
per paragraph below.

2. Teachers shall take the leave on the date spﬁCiiisz zztll
her/his I[nitial application and continue suck o he
the start of the next mid year semeater brealL:ntlcn ta the
beginning of the following school year. ApPP ot ar
poard for another full year of leave may be ma B
parageaph 7 below.

L
3. Teachers shall advise the administration na 1?tT:a5:an Aprl
1 of their intant to return upon expiration o .

he
4. The salary on return from laave shall be as indicated in t

' d
current salary schedule for the teacher's tralning an
axperience.

5 The teacher's return to the same buiidlng, grade, or

assignment is not quaranteed, put shall be withln the

areals) of cartlEication.

t ba deniled a subsequent contract

6. Montanure teachers shall no but poRtenure

2gt ing such leave,
ffer on the baasis of raguest
ieache:'s leave shall be only antll Juna 230.

Lar
7 Terure teachers, upon urlttsn rquzi:izﬁaie;::rﬁgthEngr[or
. nsion will be granted an a i
tﬁtiatiearinq jf the child 1s under one year o; :a:'chiid s
E iow age flve at commencemaent of such leave L ol e
agopted?; nontenure teacher leave for thls purpose 3
at the scle discretion of the Board.
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Absences for Personal Reasaops

1. All personnel regularly empioyed in tha Maple Shade system
shall have an allowance of up to four days per school year
with prior approval of the Superintendent or his designated
representative for any of the fallowing reasons: (a)
recognition of religicus holiday; (b} legal commitment and
transaction; (cC} marriage of cteacher or marriage in the
immediate family; (d} persapal business which cannot be
handled outside of school hours. and (e) any ather emergency
or urgant reason not included above, If approved by the
Superintendent or hia designated representative.

2. Such absenca, when approved, shall be without loss of pay.
No unused days shall be accumulative for ude ip another
year.

1. Personal days will not be granted on a day prior to or

immediately following a holiday or during the first and lask
weak of school except under smergency clrcumstances.

Reasona must be written specifically and submitted for the
appraval of the Superintendent.

4. Written reasons shall be given for 1{d) and (e). Personal
days ashall be for bona fide reascon and If the reason stated
i3 bona fide, it shall not be unreascnably danled.

ieave of Absenca - Military

1. Organized Reserve [A.5. JB:23-1)
Any officer or teacher of the Maple Shade Township School
District who is a member of the organized resarve of the
Army of the United Statea, United States Naval Resarve, -
United States Afir Force Reserve or United States Marlne
Corps Aeserve, or other organizations affiliated therewlth
is entitled to lsave of absence from his duties without loss
of pay or time on all days on which he/she is5 engaged in
fleld tralnlng.

“"Without losa of pay or time" means that the teachar s
entitled to full pay ae a achool district teacher, plus pay
for military training, and that such leave of absence shall
be in addition to regularly allowed vacation leave.

2. Organized Militia - Wational Guard (R.S.J8A:4-4)

Any officer or teacher af the school dlstrict who is a
member of the crganized militla is entitled to leave of
absence from his/her dutles on all daysa durlng which ha/she
is engaged in active duty; provided, howaver, that such

leaaves of absance do not exceed 90 daye in the aggregate in
any one year.

The teacher wlll be entitled only to differential pay, 1.e.
the difference between the amount of his pay as a schoal
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sence
district teacher minus military pay. 3“52c::::: g:azz.
shall be Ln addition to regular allowe

H gapbatical Leave for Frofesslonal [mprovement

1.

batical leave with pay will
;rz?:ssinnal stuydy, or for travel cnmbi:eun
study under the auspices of a collage ?
other reasons which the RBoard may cong
improving instruction

ted to a teacher for
B aubin d with profemsional
lversity, or For
der to be of value in
In the schogl district, subject to the

following regulatlons and condltiona:

a.

or
The leave shall be granted for ane-half school year
one scheol year only.

g of
sabbatical leave will not be granted tT hz;:T; O lng
emergency oOC pravisional cartlflcates 1n
aszlgoment.

rg who
Gabbatical leave will be granted on}{_tgm;ezzzis o
tave completed geven ronsecutive fu e et tective
sapvice in the schagl diskrict prier lost ot
date of =aid leave, or since his/her la
gabbat ical lesave, lf any.

the
Sabbatical leaves will be granted tohone i:aigzzhig
distchet at any cone time, [If more L :n zade B e
requests such leave, selection shali e mad e o Lhe
basis of senlarity. genlority shal EEE 2ot
total number of years of service in distr .

11
A teacher on sabbatical leave ender t@l: ::ﬁ;iznugtld
receive TO% of the contract sglary whic ety 1ass
have received had he/she remained on act ;3 poliéies,
such deductions as may be required by BTa d P s, the
rules and regulatlons, state and federa st o caiion

les and regulatlions of the State Roard o futhis

;:d Commissioner ol Eduralion and the terms 4

agreement.

ical leave will be
alary of a teacher on 5ab§at1c
ngdsii b¥weekly Instaliments just as t?o:qh he/she
were con actlve duty in the scheol district.

cal leave, the teacher ghall

Befcreirezii:i:g i??:atie goard that hefshe will m??i
he < ngitions herein prescriped and that heisheh:
Taturn to regular gervica with the poard after th " two
relh;.rn\zh:u-n of said leave for a period not lesz :h e
Tor rachool years and, that, ln the event of readurlng
ful; : reement. by him/her, all sams paid him!hegutelY
::izneg lpava eghall becoms duet;gdugzzzgiilégmgcrtlon

d in proportlon to
t: t?ifigzrtwo yzarpccmmltment, axcepk thai sugzarv or
grovlsion shall not apply ln the evant of temp
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permanent disablement upon return to duty, nor shall ie
apply ta the estate in Lhe event of death.

Application for sabbatical leave shall bhe made by March
1 in the school year preceding the sabbatlical leave if
for a full achool year or by September 1 if for the
second semester of the school year. The application
must include a carefully developed plan for study, or
travel combingd with study. Evidence that the teacher
has been accepted into & program shall be presented to
the Board no later than April 1.

Leave will be in the field of the tescher's subject
area or certification.

At the beginning of each semester, tha taacher musat
submit evidence of registration in an approved college
or university. The teacher shall be enrolled in a
sufflcient number of courses to meet the residency
requirements of the college or university.

Regular attendance in the planned program 1ts requlired.
If the teacher on sabbalical leave falls Lo meet the
attendence requirements of the coliaege or university or
withdrawa ftrom the progeam, or demonstrates
unsatisfactory progress in his/her program, he/sha
shal]l immediately notlify the Board, at which time all
payments for sabbatlcal leave willl be stopped, and the
teacher continues on sabbatical leave wilthout pay.

Upon the conclusion of each semester, the teacher shall

gubmit transcripts of credits indicating satlsfactory
progress.

The teacher granted a sabbatlcal leave shall be

eligibla for the following employment conslideratlans
upon retuen:

{1y The salary incremant will be added as if she/he
had been In the Board'sm actlive amploy durlng the
time of such leava.

[2) Accumulated sick leave held immedlately prior to
such leave shall be retained.

The teacher's return to the game building, grade, or speclal
asgignment held prlor to the granting of leave will not be
guaranteed, except that she/he shall be returned Lo a
poaition of like pnature, status and pay.

NHotwithetanding the above, no sabbaticals will be grantad
for the school years 1995-%96 and 1996-97,

13



Section p: Teachers

=

Article XXIYV - Teacher Evaluwation

The Board will continue its Ffunctlon of teacher evaluatlon in
accordance with Policy GCNA-R as adopted July 22, 1980, and in
Lhe process of evaluation will glve consideration to such factors
as classrvoocm management, technigues of instruction. perscnality,
profassional attitude, and ataff and communlty relations.
Mentenure teachers shall be evaluated per Title § of the New
Jersaey Administrative Code.

A copy of each evaluation report shall be givenm to the teacher
one day in advance of the schedyled confersnce. A tescher may
fubmit his/her own evaluation if he/she does not agree with the
principal’s evaluation, and said self-evaluation will be filed
with the principal's evaluatlon in the offlicial personnel file.

The teacher will be notified when any derogatory material with
respect to his/her conduct or service is placed in his/hec
official personnel file. 'The teacher may mubmit a wrltten answer
tn such material and his/her answer shall be revlewed by the
Superintendent or his/her designae and attached to the fila copy.

Upon wrilten request on the approprlate form, a teachar will have
the right to review, at a mutually canvenlent time, the contents
of his/her central atfice personnel file. The review shall be
made in the prasence of an administrator responsibla for the
Salakeeping of such file. Confidential records such as
application or promotional records will not he made available to
a teacher,

Bo written disclplinary materials shall be placed in a teacher’s
file without just cause,

Article XXV - Miscellanegus

The annual stipend for CST members will ba $2,717 for 1994-95,
$2,832 for 19%5-96, and %$3,9%91 for 1996-97.

CST members who are requlred te wack durilng the summer months
will be pald for such work at the rate of 1/300 of thelr annual
salarles per diem.

The school medla paraprofessional will be placed on Step 1 BA and
receiva B0% of that step and wlll procead through the guide at
80% of tha eptep, In the event that pending leglslation mandatlng
a statew(de minimum salary and providing additicnal funding feor
thigs purpose to the district during the life of thls agreement is

Section D; Taachers
enacted, the money rece}
increase jin each year ofvggauéé;t
wilt be negotiated by the

be added to the negotliated
ract and new aalar ul
Board and the AssDCIatlonY guide(s)

exist or arise between a ta

disputes wjll be resolved In private
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7 B
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10 11
14 12
2 13
11 14
14 15
15 16
15 17
i 18

BA
29000
29250
29999
30259
31005
31836
32453
32902
13914
34764
35630
16448
17301
19213
42571
46715
50865
52845

A langevlity increase of

Sehedule A ln che —ontr
16 and 20 Lull ac
pistrict. An employe
be considered to be
not e counted 1o

1n conbinu
| he determination ©

TEACHER SALARY GUIDE

LALRER aRbLARE: 7=~

SCHEDULE A
1594-1995

BA+15  BA*30
2913156 29712
29419 29989
30379 10757
30638 31017
11448 31891
12305 12774
32945 13413
31370 31862
4330 24947
35294 15824
36184 16727
17004 17562
37874 38445
39905 40897
413201 43817
47255 4RO 12
51323 52218
53303 54198

$100 will be 8
act year foll
ademic years of fon
e on leave of 8
pus employment,
[ longevi
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put time on lea
ty increments.

MA
30060
30358
31136
31396
32351
33264
33928
34376
35494
36383
37301
38151
39046
41120
14478
48701
52935
54915

MA+15
N414
30728
31516
31776
31852
33755
34420
34915
36019
35946
ATBTT
18741
39651
41742
45123
491379
53632
55612

dded to the base nnl
e completion ¢
ent in

MA+30
joied
11100
31898
32157
13320
34247
34925
315430
36585
37505
38451
19327
40256
42168
45788
49846
531910
55890

ary In
[ 4,

the School
a poard will
wva will

TEACHER SALARY GUIDE

SCHEDULE A
1995-1%996
STEP
ola New BA BA+1S Ba+30 MA MA+1S Ma+30
1 igogo 3037s agIsn
1 311235 31500 3178
3 § gg:gg 30769 11142 ilsis ilega 3226?
7 b e 31045 114132 31819 2207 32597
: : FRA 3141 1223d 32635 33p11 334133
. : aess 321113 32510 32907 31305 31705
. 5 354 32962 131427 3j9le 35431 145324
3 . Ji00e 33g5¢% 34351 34865 353840 158946
3 s 34980 34531 15021 35561 360756 Je6le
s 1o lenec 34976 15492 36031 365956 37135
i 1 FEEaL 3g087 36629 17202 E ¥ ] 18346
1 3 HaFy 36993 37548 Ja1as 38724 19310
13 3 S 31926 38495 39099 35700 40304
' 1 Jaat IB76S 34370 %987 0605 45220
s e o 3694 40295 40925 41560 42193
Is e Pt 41828 42446 43099 43751 444407
T 12 a1 46001 46617 47274 47913 49589
17 15 465 5512> se0id  se73s  s74r2  5)71p
56735 ?
18 19 54985 55443 363348 57055 g?:gg g;;;g

gcéggafziiy_increafe of $100 will be added to the base salary In

Sehedule f;Tlthe contract year followling the completion of 4, 8, 12

Dieond & i acagemlc years of continuous employment 1n tha'Scﬁoolf

b conslaereg ::pé:y?ﬁ gg i?ave of absence granted by the Board will
ntinuous emplayment, but tim

not be counted In the detetmination of longevity incrgngc;eave it
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TEACHER SALARY GUIDE

ER_SALARI w-2==

SCHEDULE A

SCHEDULE B
COMPENSATION FOR EXTRA-CURRICULAR ACTIVITIES
1996-1397 MA+20
BA+10 MA Eﬁiié - 1. The Board agrees to compensate bteachers partlclpatring in the
STEF BhA BArlS 2o g5 32500 32873 following extra-curricular activitles according to the following
A = 1 56 : :
old Ry 00 31273 31750 33715 337 er sohedule
= 12 _3‘_59[) 31985 12_“93 11185 :;:;314 14325
1 1 32007 1323% 3088 33903 S.5s 39209 Position or Activity 94-95  95-96  96-97
§ ! 3%1%3 33528 13948 i:gﬁl 35071 12135 Athlatic Diraect 6493 6815 7152
< 3 3213 a atic ractor
5 5 3 3625
5 6 ;i%ig iigéﬂ 35199 gg;;g 37193 g;;%? Foothall
6172 g
& ; 351131 3%651 §5371 37445 gég%s 39104 Kead Coach 5286 5548 5822
7 4 ECALIEC PR P U E B VAL RS B LEIA. RssL. V/IV 1649 3329 4018
g 0 35113 ;eooo 38571 i%iss 20177 :;iig Assi. F, 2076 3228 3388
10 - Taee ond 1N um AR Gees Boys Basketball
1 13 39335 i%%:‘ 41857 :g;gg 43762 41;23 Head Coach 5101 5353 5618
13 14 40227 a1798 42431 asgoo 46551 1lgg Asst. V/JV 1546 3722 1906
14 15 411692 44626 45236 51974 51733 37445 Aast. F. 3206 3365 3532
15 16 :;22? 39801 gg:il 56301 Sgg;i 60279 Boys Soccer
16 i 541315 5“933 sgsa? 59304 20001 £0279 Head Ccach 41712 4379 4535
11 i9 57234 57692 595A7 59304 Asst. V/JV 2065 3007 3156
18 1o 57214 5716 Asst. F. 1997 1991 2049
1%
Wrestling
in d Coach 5006 5254 5514
pase salarcy 12 Hea AcC
ded to tha £ 4, 8. 14 Rest. V/JIV 3517 692
\ncrease of $100 wil} ?io:?ng the CGNPIEtt?TnGthE school Azat. FIJ gigg 3353 3519
A longevily nihe contract year Qontlnuoll5 employmen the Board will
sched“leunfﬂl academic years ‘;fo‘é apsence grnntedﬁyme an leave will Bageball
15 and 20 1000 rployee on leave Of oioyment, DUC LT ents. Head Coach 4319 4533 4157
Diﬁtr;;ilerea to be in cigimqnation ot longevity Asat. V/JV 3040 1191 3149
be consic he de
d 1n t
not be counte Cross Country Coach 3200 3158 3524
Boys Track
Head Coach 4302 4515 4738
Asst. Coach {2) 2958 3118 3269
Gicls Track
Head Coach 4302 151% 41138
Asst. Coach (1) 2968 3115 3269
Galf Coach 2511 617 2768
Field Hockey
Head Coach 4166 4372 4588
Asat. V/Jv 2924 3069 3221
Asst. F 1897 1991 2090
48
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wor o Activaty

gt masketball
Haad v maeh
Aaret ViJW
Auwer o Unach F

Safttall
il=an Crach
ASst . Ve dv

Lacrasse
Hrad Coach
Asst. (Coach

Rowllng V/Jv

Girls Soccer
Nead Coarch
Assk . VIV

Asst . Coach of Conditioning
Fall
Winter
Spring

Cheerleader Advisor
Head Coach per season
ANSE. JV per saason

Welght Trainer
Fatl

Winter
Spring
Summe ¢
Intramural Sportsg
Marching Band
H.5. Concart Band
Jr. Concert Band
dazz Bond
spring Musitcal
Ma joratte & Color Guard
tthorus
Yerarbnok Advisor
Yearbook Bonsliness Mngr.

Newspaper Advisor

L

50

5101
3546
3206

4319
3040

3814

2662

2299

4172
2865

2308
BO1
T

2500
1581
1200
1300
1200
1200
1154
2000
1non
1200
1200
1390
157¢
1526
2889
1956

1796

5351
3722
31365

4533
3191

4002
2794
2413

4379
3097

2422
841
152

2204
1660
1259
1259
1253
1259
1222
2099
1050
125%
1259
1259
1654
1601
032
2052

1885

5618
3908
3532

4757
3349

4201
2832
2532

4596
3156

2542
983
TES

23113
1740
1321
13121
1321
1321
1282
2203
1l
1221
1321
1321
17134
1681
Jiez
2154

1978

—Sition or Activiry

Student Councii
T -4
9 -12

Class Advisors
Frashman
Sophomore
Junjior
Senior

Drama Director per production
3 act plays & gimilar productians

Musical
Actlvievy Fund Treasurar
Technology Club
Wood Shop Club
Key Club
DECA
Advisor
Asst. Advisor
French Club
Spanish Club
Computer Club
Jr. High Picture Yearboak
Media Club
Pro-Schoal Head Teacher
FBL A
Health Careers
S5r. Honor Soclety
Jr. Honor Soclety
Math Team

Elementary Talent Show

Student Council grades
4 - 6 per person

Drama Production gradea 4 -5

51

1635
2118

1051
1379
1540
2430

1324
2144
2634
1949

1949

1749
350
499
499
499

1384
439

1997
1665
433
499
417
i50

50

500
350

35-96

1717%
2221

1103
1131
1616
2551

13499
2250
27484
2046
2046
352
1816
367
524
524
524
1451
524
2096
1744
534
524
43¢
167

367

525

1802
2311

1158
1189
1694
677

t4sa
2362
2901
2147
21472
1000
1927

386

549
549

1525
549
2200
1614
549
549
155
385
388

531

185
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52

tn
=
o]

= —
O D O U B

= b b bt b b
L= B T O

Stipend
Gloria C
Debra F

SCHEDULE C

SECRETARIAL SALARY GUIDES

1994-19395 13

95-15%6

18378
18658
18132
19607
20325
21020
21715
22410
2314995
23800
24500
215218
25956
26684
27412
28140

113
791

Longevity
10 consecutive years

15 consecutive years
20 consecutive years

53

18800
19288
19582
20079
20579
21331
22069
22780
23519
24249
24978
25713
26477
27241
28005
28769
29533

329
B30

$200.00
$30CG.00
$400.00

1996-1997

19500
20082
20570
20864
21361
21860
22613
23342
24072
24801
25531
26260
26995
27759
26523
29287
30051
30815

344
a7l



3 SECRETARIAL GUIDE PLACEMENT

1994-1995 1995-1996 1998-1937

D, Boyd 1t 12 L1l

l.. Tarherry 1 3 ]

G, Costellan 16 17 18

. Fitzpatrick 1) 12 13

L. Gest 16 17 18

K. Grace 5 6 7

M. Miller il 12 13

F£. Marris 16 17 18

C Palmeg 2 3 A

L. Aeader 4 5 &

A, sSantari 16 17 18

M. “mith 6 17 18

A, Wardd 3 17 18

L. Reader - _B% Frr 10 months + 1 for | month = .8 for year
E. Martwvs = il months out af 12 = 91668666
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