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ADDENDUM TO AGREEMENT BETWEEN *<§t;

‘ THE TOWNSHIP OF MANALAPAN, MONMOUTH COUNTY, NEW JERSEY )
and -

SUPERIOR OFFICER'S ASSOCIATION 4ﬁ§}

JANUARY 1, 1991 through DECEMBER 31, 1992 o

ARTICLE X - OVERTIME PAY d
:' £ ¢

£ {§ &5
(a) For the purpose of this contract, "Paid 0vert1m§*ﬁ§ha11 be cons1deng§bto
be apart, aside, and different from "compensatory time" and shal
defined as any time authorized and spent at regular duties, or r
assigned duties, consistent with this agreement, either before r after
regularly assigned working hours, or any unscheduled non-working day
according to the work schedule of the Officer. Time worked ag -paid
overtime" must be in excess of five {5) consecutive working hOurs in
order to qualify for the payment.

(e) For the purpose of this contract, Compensatory Time is defined as time
other than "paid overtime" and shall be accrued on a one for one basis.
In order to earn Compensatory Time, a member of the S.0.A. must report
for work earlier than 45 minutes or work Tonger than 45 minutes before or
past the shift starting or quitting time.

Compensatory Time must be authorized by the Chief of Police and cannot

be aggregated (totalled) to reach the five (5) hours necessary to be
paid, e.g.: Three (3) two {2) hour blocks of time cannot be totalled and
expected to be paid for six (6) hours of overtime,

Compensatory time off shall be taken at a mutually agreed upon time
between the employee and the Chief of Police. Accumulated compensatory
time shall not exceed fifty (50) hours unless otherwise approved by the
Chief of Police.

None of the above shall preclude the Chief of Police having the
discretion to convert time normally considered to be "paid overtime"
to compensatory time on a one to one basis if there is not sufficient
funds in the overtime budget.

IN WITNESS WHEREQF, the parties hereto have signed this Addendum
through their duly authorized officials on the date written below.

SUPERIQR FFFICERS ASSOCIATION TOWNSHIP OF MANALAPAN
o Qs
SOA Pres1dent 6/' é/dohh J. MMaliley
— .
v dﬂ;uﬂaﬁé//./4%:4ﬁ:d§222224; /Qfﬁhlaﬁ/<:;2;%:*J§Zk—d
Witness w1tness

Date Signed: Je7r | (99 ( Date Signed: Jer f’l (99 1




AGREEMENT BETWELRN
THIEL TOWNSHIP OF MANALAPAN
HONMOUTH COUNTY, WEW JERSEY

SUPERICR OFEFICER 'S ASSOCIATION
JANUARY 1, 1991 throuah DECDIBER 31, 1932
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ARTICLE T -

THIS AGREEMENT is wmade and entered into by and between the
Township of Hanalapan, a Municipality in the County of Monmouth,
State of New Jersey, and hersinafter referred to as "Township" and
the Superior Officers Associaticon, hereinafter referred to as
"Rasociation,” and

WHERRAS, it is the intent and purpose of the parties hereto
o promote and ifmprove the harweonious and economic relations
hetween the Township and the Association and to establish a basic
snderstanding relative te the vates ol payv, hours of work and other
conditions of =mplovment consistent with law, and

WHEREBAR, while it dis recognized that the New Jersey Civil
Service Act and Rules and other gtate and federal law may have
applications to the relations between the parties hereto, and it
ig intended that such law shall apply where relevant, the fact that
such law is not specitfically referred tc at all times in this
Agreament shall not be aken to mean that such law does not apply
where relevant, and

WHEREAS, 1t i& understood and agreed that some of the terms
of this Agreement may enlarge upon and expand the rights of the
employvees created by exiting New Jersey law, and

WHEREAS, it d1s understood and agreed that this Agreement
shall, in no way, be interpreted to reduce or limit any employee
rights, and such rights <reated and protected by the laws of New
Jersey, specifically, Dbut not Yimited to N.J.5.A. 40OA:14-118
through and inclusive of 40A:14-176 are to he binding upon the
partieys, and

WHEREAS, 1t ig undercstood and agreed that 1f there is an
inoonsistency hetween the terwms of this Agreesment and the laws of
New Jerzevy or the United States then in that event the parties
shall meet and negotiate in an attemplt to resolve such
taconsistence for Lheivr mutual benefit.

NOW, THEREFORE, in consideration of the mutual promises and
mutual ¢ovenants hereln ocutained, the parties agree as set forth
herein:



- ARTICLE II -~

RECOGNITION AND UNION BUSINESS

A, The Township herehy rvecognizes the Superior Officer’s
Aszociabion as the exciusive collective negotiations agent for all
nfficers above the rank of Patrolman, If and in the event the

Township shall establish the posgition of Sergeants and appoint
officers to same, this contract shall he recpened for negotiations
concerning all issues affected by said action including but not
Timited to ovaerbime, schednling, vacatbtion, sick leave, court time
a8 well ag rates of pay for the new positions.

B.  This Agreement snsall govern all wages, hours, and other
conditions of employment hereinafter set forth.

L The Township shall permit memhers of the Associatioen
Negotiating Committese +to attend wutually scheduled collective
hargaining meetingg during working hours without loss of pay and
the Tawnship shall alsce peyrmit members of the Association
Negotiating Commit.tee upon at least 24 hours notice to the Police
Chief, Captains, or the designees, to attend unilateral meetings
with its attorney or an official designated representative during
duty hours without loss of pay. The Association shall upon reguest
of Lhe Township submit Lo 1t the names of those persons serving in
the Asscociations Negoriating Committee, such committee not to
exceaed three (2) percons.

o. Representatives of Lhe Association shall be permitted to
transact official Association business on Township property at all
reasonable times, provided that it ghall not interfere with or
interrupt normal Townshivn operations.

E. In accordance with basic practice, the Township shall
grant t.he Pregidaent or Lhe person acting as his legal
represantative such reagonable time as 18 necessary to conduct his
responsibilities to the Superior 0fficer’s Assoclation and there
shall he no loss of pay if such reasgsonable time is reguired to be
spent during his regular tour or work week, except as set forth
helow,

. The npresident of the 5.0.2. or his designee shall he
pxrcused  from his work assignment, without loss of pay or
compensation from the Township, and shall be granted a reasonable
amount of time 1o handle S5.0.A./Management business, provided,
howaver., that prior to the mneaed of such release time for
S.0.A. /Management business, the President or designee shall notify
his imnediate supervicsor or, in his absence, the Chief of Police,.
Such time 1is limited Lo an aggregate of eight (8) hours per month,
non-cunulative.

it The DBmployer shall wermit the Grievance Committee to
sondurt Lhe busginess of fhe Commitrhes2 which consists of conferring
with the emplovees and management on sweclific grievances in



accordance with ths grievance procedure set forth herein during the
duty hours of fthe waunbers without loss of pay, providing the
members of the Grievance Committea give prior notice to either
thelr supervisors or the Chief »f Police, and providing that the
conduct of sald business shall not diminish the effectiveness of
the Police Depavtwment nor reguire overtime to maintain the
effertiveness of the Departmwent.

H. The Ewmplover will provide space on a bulletin board in a
conagpicuous locaticn in Pelice Headquarters for the use of the
2.0.A. for posting notices g¢oncerning S.0.A. business and
achivities,

(B8



- ARTICLE TIT -

TERHS AND EENEWAL

A Thia Agreement shall be din full force and effect as of
Januvary L, 1991 and shall remain in effect through December 31,
1992, This Agreement &hall continue 1in full force and effect

during negobtiatinns of a new agreement unless both parties agree
tc the change, maodification or termination of any provision,

B. The parties agree Lo enrer into collective bargaining
negotiations for a successcr agreement in accordance with State
Statute and in goeod faith shall try to reach an agreement on all
mabtters concerning the terms and conditions of employment which are
legally negotiable. Either party to this contract may contact the
other party after July 1, 1992 reguesting a meeting to begin
contract negotiations for the next contract period and such meeting
shall be held within 2@ days from date of request.

. This Agreement shall not be modified in whole or in part
by rthe parties hereto except by an instrument in writing duly
executed by both parties.

. In all negotiation sgessions at least one person with
authority to represent each party shall be present and either party
may bring Lo the negotiation sessions other representatives
including, but not Jimited Lo, their respective attornevs,
negotiation representative, and/ox the Township Administrator.

L. Prior to the Dhbeginning of formal negotiations, the
designated representativel{s) of the partieg shall meet and seek
agreemant on the following:

1. +the hours, dates and location for the parties to meet
and negotiate;

2. the limitation on caucus time, if any;

3. the procedure to he used in recording and signing off
cn tentative agreed upon proposal{s), article(s) or portions
thereaofl;

4, the jumbers of person permitted in and at the
negotiations;
. the procedure for cancellation or delavs of
negotiations by either party;

o

6. &a «lear statement as Lo whether or not either or both
parcies must have the agreement ratified prior to final agreement.

F. The memhers of the 5.0.A. s Negotiating Committee, not to
exgeed bthree (3) in numher, =shall e granted time off from duty
with full pay. This eomnithes will desiynate one member as the



principal spokeswman during negotiations, who will be delegated
sufficient auvthority te bargain effectively. It is agreed by the
Association, Lhat no more Lhan one (1) member of the committee will
he released from esch divizion, s0 that such release time will not
diminialhy the =ffectivensss of the Police Department. Such releasge
time will he For the PuUrpose nf participating in actual
negotiations between the scsociation and the Emplover, when
negohtiations are conducted during the regular working hours of the
released emplovees. Tt 1s agreed to hy the parties that the three
(3) members will he released from duty for negotiations one (1)
hour prior to the scheduled starting time and will be required to
report hack teo duty no later than one (1) hour after negotiations
velre shopped by the panties. Negol.iation committee members may
reguest additional time frow their supervisor.

G, Not more than one (i) alternate representative of the
S.0.A. ghall participate in collective negotiation meetings.

H. The $.0C.A. Negotiating Committee will e responsible for
distributing copies of the executed contract to all 5.0,A. memhers.



- ARTICLE 1V -

EMPLOYRE RIGHTS

The wide ranging powers and duties given to the department and
iis members involve fthewm in auceh contact and many relationships
with the public from which arise questions concerning the actions
of the mewbers of the Police Departmant. In an effort to ensure
that any investigations arising out of such contact are conducted
in a manneyr which is conducive to good order and discipline, the
following rules are hereby adopted:

1. The interrogaticn of =z police officer concerning non-
criminal matters, shall he, insofar ags practical when the officer
is on duty,

T Prior to suah idovestigation, the officer shall be
informed of the nature of the investigation, 1f the informant or
complainant is ancnymous, and if the officer 1s being interrogated
so0laely ag & witness. This officer shall he apprised of all non-
confidential information concerning any allegation,

3. The interrogation shall be conducted for a reasconable
Tength of time,

4, The interragation of the officer shall not be recorded
witheour his knowledge,

b The officer shall not ke threatened with transfer,
dizmissal or any other disciplinary action nor may promises of any
nature e made as an inducement to answering questions.

Nothing herein shall he construed to prevent the investigating
nfficer from inferwming the employvee of the possible conseguences
of his acts.

G, Prior to any inkterrogation by any investigating police
officer <r any otheyr Towoaship official in a non-c¢riminal matter
which weuld probably lead to c¢harges bheing brought against the
employee, the emplovee may, 1f he so desires, notify the
Associatien of guch interrogation and request the presence cf a
member of the Executive Board of the Association or his designee,
provided, the Exerutive Rozcd nmember 1s able to appear within a
reasonable time.

7. Mo officer shall bhe disciplined without Jjust ¢ause. Any
disciplinary action against an officer shall be subject to the
grievanace procedure contained herein. ‘

5. HNo officer’s assigned schedule shall he altered to reduce
work hownrs for the purpose of reducing ar avoiding the payment of
cvertime compensation.



- ARTICLE V -

NON-DISCRINTINATION

The "TOWNSEIEF" and the "ASSOCIATION" both recognize that there
shall be no discriwmination by reason of sex, creed, racial origin
or age with regard te enployment, opportunity for advancement or
continuation of emplovment. The "Township"” further agrees that it
will not dinterfere with nor discriminate against any employee
because of wembership in or legitimate activity on behalf of the
"Asvociation” nor will the "Township” encourage menbership in any
sther asszsociation or union or do anvthing to interfere with the
exclusive representative of the "Association” as the appropriate
bargaining unit.



-~ ARTICLE VI -

ACCESS T0O PERSONNEL FILE

The Township agrees to permit each officer a reasonable
opportunity for fuill inspection and examination without a
regtriction of hisg perzonnel file, anytime between or during normal

working hours, Monday - Friday, subject to the Chief of Police or
his designee heing present,. The Township will alse have the
oprortunity Eo have administrative representation during

inspection.

The inspection ghall take plape in a private place provided
hy the Township and the officer may, at his option have a third
party preszent during such inspection. The employee shall he
permitted to wcopy all or part of the statements, writings or
information ¢ontained in his personnel file. The cost of copying
to he horne by the emplaoyee.



- ARTICLE VII -

LEGAL EXPENSES

The Township shall be responsihle [or or pay the necegsary and
reasonakble expenses of an officer for legal advice and
repragentative in the defense of any ¢ivil, criminal and quasi
criminal c¢harges arising out of his enmployment, providing such
vharges are not initiated Ly the Township. It is understood that
the officer shall have Che vight to c¢hoose counsel of his own
choice {except when the officer is covered under an insurance
policy) and that the ceounsgel shall he paid a reasonable fee for
hisgs legal services at an hourly rate not to exceed the rate paid
to the Township attorney at Lhat time. If criminal charges against
an nfflcer are resolved in faver of the officer, then the Township
shall have an obligation 1o pay any reasonable attorney’s fees.
"Resolved in favor of the officer™ shall mean a dismissal, no bhill
or finding of not guilty by & trier of fact, but shall not include
a conditional dJdischarge or pretrial intervention. The Township
shall pay for the above legal expenses within three months of
submission of a voucheyr provided that in a criminal matter there
nas bheen a final determination. This section is in addition to all
»f the rights of eaployees smet forth in N.J.S.A. 4@A:14-155.

L



ARTICILE VIIT -

HAVINGS Tl

In the event thav any provision of this Agreement shall at any
time be declared invalid by Legislative act, any court of competent
Jjurisdicetion, or Lhrough government regulation or decree, such
Jecision shall not invalidate the entire Agreement, it being the
aipress intent of the parties hereto that all other provisions not
declared invalid shall remain in full force and effect.
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- ARTICLE IX -

S1ICK LEAVE

Sick leave is paid leave granted o each full-time officer who
L® unable through sickness or injury to perform the duties of
his position, or who is guarantined by a physician because he
is exposed to a contagious disease according to the terms of
thig article.

Sick leave with pay shall he applicable only to perwmanent
ctficers and pursuant tn revised code of the Township of
Manalapan, 1984,

After the first vear of employment, each officer shall have
fifteen davs (18} of sick leave with pay for each calendar
year thereafrter at the start of each year.

Gick leave not taken shall accumulate to the officers credit
from yvear to year and he shall be entitled to such accumulated
sick leave vwith pay wvhen needed.

All absences due to iilness or disability shall he reported
as soon as pessiible by the officer te the duty supervisor.
In all cases of reported illness or disability, the Township
through the Chief and the Township Adwministrator reserves the
right to have a physician designated by the Township to
examine and report on the condition of the patient/employee.
Then during protracted perviods of illness or disability, the
Tovnship wmay require interiw reports on the condition of the
patiant/employee at weekly or bi-weekly periods from the
attending physgician or physician designated by the Township.
When wunder medical care, employee shall conform to the
instructions of attending phveicians. Falilure to comply with
thig section may result in disciplinary action.

Leave of absence with or without pay may be granted by the
Township Committes to a full-time employee, if 111 or disabled
net resulting from duties performed during his/her employment,
and  when  such illness or disability 1is evidenced by
certificate of a physician, A leave of absence shall be
granted only when the employee has expended his/her
accunulated sick leave and vacation.

When a leave of absence, withoul pay is granted to an employee
for sickness nor ipijury, not Jjob related, the emplovyee’'s
anmiversary date will <hanye upon his/her return to work.
Said leave s=zhall be subject to the terms and conditions
established by the Townshivp Committee,

Parties alse agree Lhat the injured or disabled emplovee’s

auniversary date will not. be changed due to absences caused
by dob-related injury or disability.

1l
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In the event that there is a difference of opinion between the
employee’s physician and the physician appointed by the
Township, & thivrd physician arreed upon by both parties, will
e congulted, and his word will be binding. The cost of this
Fhivd physician will bhe borne by the Township.

An officer who uses pald sick leave and who simultanecusly
vecelives digsability or employer-provided third-party salary
replacement payments, excluding workers compensation payments,
zhall turn over such payments to the Township.

For absences due to a Jjobh-related 1illnesg or injury as
determined hy the State’'s workers compensation program, the
Township ghall pay the officer the difference between the
workers compensation payment and the officer’s salary with no
logg in the officer’s authorized zick leave for a pericd of
up to two months for each yvear's employment with Manalapan not
to exceed twelve (12) months.

An officer way elect to receive a $588® payment in lieu of 5
of the 15 annual sick day allotment. A request for such
payment shall be wmade on or before March 1 of each year, and
the Township shall make such payment on or hefore July lst of
each vear.

Accuanulated sick leave up to five (%) days per year may be
usad hy an employvee for illness in the immediate family which
requiraes alttendance upon the 111 fawily member. The term
"Immediate Family”™ for the purpose of this Section shall mean
and refer only to the employee’s spouse, dependent child or
dependent parent.

Bxcept in the caze of an emergency, when reporting absgence due
Lo illnegs, officers should give at least four {4) to six (6)
hhours’ notice prior to the start of the 4 p.m. to 12 midnight
and 12 midnight to 5 a.m. shifts. A minimum of two (2) to
Four (4) houzs’ notice should bhe given for the 8 a.m. to &
p.m. shift.

The smallest unit of sick time allowed will be for half shift
hlocks only.



- ARTICLE X -
OVERTIME PAY

DEFINITION OF OVERTIME

Any time authorized and spent at regular duties or other assigned
duties, consistent with this Agreement either before or after reqular
working hours or any scheduled non-working day according to the work
schedule of the officer, in excess of five (5) hours.

Overtime shall only be paid when an employee of the Superior Officers
Association works in excess of five (5) hours of a shift for any member
who is absent from duty. Authorized overtime will apply when a Lieutenant
is absent by reason of vacation, personal days, sick, compensatory time
~or on job injury. Lieutenants will be permitted to fill a vacancy of a
Lieutenant on any swing or midnight shift. Lieutenants will also be
permitted to fill a vacancy of a Lieutenant during the day shift on a
weekend or holiday. The Chief, or his designee, shall fill the vacancy
of a Lieutenant by soliciting any available Lieutenant from the roster.
Should it occur that no Lieutenant is available to provide the coverage,
an officer below the rank of Lieutenant will be designated. Notwith-
standing the provision of this paragraph, the parties acknowledge that
the present PBA contract requires payment of a police officer in the
absence of a Lieutenant. Such payment shall not constitute a violation
of this agreement.

For the purpose of overtime the following times will constitute the
three shifts of the Manalapan Police Department: Midnight shift
(0001-0830 hours); Day shift (0800-1800 hours); Evening shift
{1600-0100 hours). Lieutenants will be permitted by this contract to
work entire shifts when covering for any absent supervisor.

Overtime shall become compensated at straight time, either as
compensatory time off or cash payment at the discretion of the Chief.

Compensatory time off shall be taken at a mutually agreed upon time
between the employee and the Chief of Police. Accumulated compensatory
time shall not exceed fifty hours unless otherwise approved by the Chief
of Police.

To compensate an officer who should be required to appear before any
Grand Jury, Municipal Court, County Court, State Court, Superior Court,
State Supreme Court, Federal Court, or any matter other than civil action
and this time is not during the officer's reqgularly assigned shift, each
Lieutenant shall receive five (5) and each captain shall receive two .(2)
extra days' pay annually regardless of the number of days spent in

13



such court aproarancs; hawvever, beginning on the sixth or
Chivd apnearance, compensatory fime on oa call back status will
Ise  wrapnted as Acefined Section B above and will <continue
lispegiter For rhe dnvat son ot the calandar year. Payment for
Cime shall be wmade ou oy abou?! Jdune 1 of each calendar vearnr.

T Lhe event g maphberw of the 504 13 called to duty from an off
Aoty atatos, 4 ainimam of Filve (5) hours call back will he
granted. T the officey x5 podquired to remaln in excess of

five {(5) hourd e will then he eligibhle for aovertime

b
#
catusg at bthe offidervs reguest,

Any  cverhiac, defined heyein, will be compensated by
pyaroime pay oy wvhare provided Ly compensatory time at a rate

of one hoursg’ way or ¢ompensaiory time off for each one hour
“f overtims worked until the offlcer works 171 hours in a
soheduled 08 Aday period, ofter whiech overtime is compensated
Ehe 1ate af tine and a half Jory each hour worked,

Hours wolr ke to avalifly for the Cine and & half rate after 171
honrz: in o a 5% day period shall! include sick time, vacation
Liwe persanal hereavenent leave, and the use of

amulated ooapennetory time.

.
Bravions iy

Tn a3 given pay periocd aceumalated compensatory hours will he
predd o cunly after o all ocomeensatory Gours earned during that pay

wETiod have heoan uwed,



- OARTICOLD Y1

OEflcers o shiall o bhe paid for bheilddays listed below, This
e ‘ Lapt pay period of November fou
The calsndar v nf pay wilil he straight time at

ite of rhe oliioer’s veautar wmay bage.

)=
—
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Mnprenisation sha

»

1orvidavs will e fourteen. All

article will be paid to the
8 . notl conneceted with or inclusive
Gdtlad o the offficer. These holidavs

The totat number of jadd
hal L JPay pansuant
SlEloyes L E separate

y LRt §enises aen

.
J
arae as tollaua:

S any

: D

Haphin Luther Ring' 2 b
Dinealn’s Bicriday
Vashington s Birthday
Goad 'iddaw

Meworial Day
Tondependent DMay

Labor Day

Oolumbus Davw

seneral Elactiouns Day
Vetaran's Day
Thavksgliving an<d the Jaw aftey

Chiristmas Dav

rthday



ARTICLE XIY -

FERSONAL DAYS

coverad by thic Agreement shall receive
veay of Lthis Agreement. Regquest for
vriting, or orally with
circumstances, to the

Clme officer
cn b odaring oac]
suach perzonsl day shall e ocoonveved in
gritten coanfirmation in Awtanitating

hief of Police.

7
eyt lons Dfircer s and oy

ac)
Phvpee [0 day

ek
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- ARTICLE HTITL

HEALTE COVERAGE

enrollment 1in the

of N.J. for all
by the insurance
after not more than
scon thereafter as possible
The Township shall continue
and mainr medical coverage

coptinue o
Renefite«
families, as

provide
Frogram
defined

employment

of the

that mambers of the SOA upon
to Rezgeolution 21-242 regarding the
. at the time of retirement and as
N.J. 8. A, 5Z2:14-17.38.

gulyie st
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ARTICLE XTIV

PENSTIONS

continye o provide pension and retirement
covered Iy this Agreement pursuant to
atnithesn of the Arate nf New Jersey.




Gitflcevrs while

- ARTICLT

RO

BYTUAL KD

fendecing aid

ot their supervisors, are
compensation and liability insurance and pension
provided by state law,

—
(34

[

communities, at the direction

‘ully covered hy

workmen’s
coveraye ag
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= ARTICLE XVI -

ACORUAL OF BENEFPLTS

Gificers who teyrminats service with the Township will be paid
acsnnnlarad vaeation and haliday benafits on the last day of
emploaymenl, pro- 4 = of termination. This pro-
rated payment will he in addition to, and exclusive of, any
nrher earnings doe the officer on the date of termination.
The above Jlictad  davse  and benefits are calculated in
resognilion of the reglav work weelk established pursuant to
vhe terms herein set forth in the agreement at the officer’'s
straight rate of pay.  The officer must give the Township two
() weeks nhmobios prior Lo toralnation. In the event that
reypination of Lhe Officer’s service s instituted by the

4

Townahip, "he two (7Y werk oule will not apply.

Led o Lire

TE an officer should die whetlier on or off duty, while in the
enrloeymarnt of ths: Trunship, all unused vacation, compensatory
fowe nots fo fexoeed B9 houos, £ yvhilch he/she would have been
fully entil fiis eshate shall receive their full wmonetary
value,




ARTIOLE IVIL -

Group dental lan presentlv being provided or its equivalent
chred b remain o gn el Ueal Dhrongbont the Jdnyation in terws of this
Pureemant. Aay improvesument in the dental plan provided the TBA
shatl sutomatioally bhe providesd the SOA.




~ ARTICLE XVIIT -

IN-SPRVICE TRAINING

The cost of all pelice training <ourves and seminars requirved hy
ihe Chief of Poliee 20hall be kRoyne by “he Township.

The Chief mway anthorlize Lraining ot schocling when reguested hy the

mEroer, Poy =swueh training or schoolainyg, the Chief may authorize

caying none, past, oy all the coste of the schooling; wmay

aiihorine pay oy noae, part, o1 oail of the schooling; and may
: oo oall Toise ofi" for the schooling.

e,

FEYV -nite waeminsrr gy btyaining sezsions required hy the
aptitlie the officer Lo a payment of SB.0@ reilmbursement
for each me-) {(lurcn o dinner), upon presentation of a receipt for
such me sl This does vwob include any weal provided as part of a
geminar thant includes a meal pald £or hy the Township.

[
[



- BARTICLE XIX -

AUTOHURTIE USE

enmbere of thiz association «¢ho uze their own vehicles for travel
avthorized ovr scheduled by the Chief shall be compensated for
[

wileage at the IRE prevailing rate. Al distances will be computed
frow headquarters,



Ty

I,

ARTICLE XX -

CTBAR FACILITIES AND BQUIPHENT

All offivers, where applicable, shall he provided withh the
necessary equipment for high performance,

Any equipment lost or damaged in the course of duty shall be
repaived or replacsd by the Towaship. The Township shall not
e responsibie for ceqguipwment lost or damaged through norwmal
veary and teav oy by delibevalks action.

The Townsiip shall vurchase and maintain barricade type bullet
L ooy oA Type approved by the Chief.

praafl v

Ay geandatory eliange dnoweqzipwent shell be paid for by the
Tawnship,
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ARTICLE XXI

CLOEHING ALLOHANUE

The clotlving allevance to each officer will bhe the =som of
31,050,680 per  calendar yvewy tog 19910 and $1,100.92 for
calendac veary 19220 vayable an oo before May 15th of each

Ve ddl.

The officer «bhiall ase this nailiorn allowance Lo replace worn,

and Roomalnlaln, avpuoved apparsl,

formas aied ATy npihar Approved apparel most hie in
saticfactory conditian and app=arance vhen an officer is on

The gaogt of vriicems or clothing damaded in the lins oif duty
ghall  he veorming g noame T LN fuil 1t  damaged during an

rltervecation ond b ot the cart 13 damaged otherwise.

cveat iheres gy mandatery change in uniforms,
oend e d swehy shange shall bhe borne entirsly hy the

TE oo i

Tive arnhire

Townai by,

chantiags  tn wandarnory on it will be reviewsad with this
Dargaining unis v iar (o its dmplementation.

Troshall e aoderohood that each officer s2hall maintain their

-

supn bullaet proci vest from theiyr unifeorn allowance.




ARTICLE NXIT -

GRTBYANCE PROCEDURRS

T s tne pobacy of the Toemmehip that ooavery affficer at o all times
: vt i r by oo ceons by oandd i Lh o tespect. Convelgsely,

. acoard the same treatment fo his
T E the public,

AOOGETEVANCE ss 2 oclaim by one or aore officers oy by  the
Acosciabion that, the Tovnshiy hoas tmproperyly applied the fterms of,
g o dssued or Implenented a policy 20 ovdeyr inconsistent with, this
eement, State otatultes of vegulatiecons, ory the municipality’s

tolal "Polices Roles andd Reygulatniong . "

AOCRTDVARSE =hall Rme presentad withia fourteen (14) calendar days
afr OO T 0 the causs for such grievance or within

o {14y dava at I 2 grievant has knowledge of the cause
uf the grievanae guch knowledge did net arise alt the occurrence
e

ol bhe vcause of the grievanoe,

Any officer or geoun oF officers nresenting a grievance pursuant
the righit to have a representative of

the Aanoaiation sni/or s ablarnmey present. st all steps of the

doLhnE geotion sS4

PR ARV E U VR WEE AR R N I A

STERE L Rogrisvanon
Gpervatiuns Giric
Oper '
satigfactory e

“irat bLe pregented in writing to the
. 1s Lhe responsibility of the
b shtempt Lo arrange a mutual
kElement of the grievance.

allions

MR A O S TE Lhe guiecyangt{a)y i nol cat igfied wvith the disposition
of Lhe gricvanee in 3Step 1, or 1f no solution has been
agreed Lo within five (5% days after the grievance was
presented, Che grisvant may within an additional five (5)
daveg present tLhe grievance 1n writing to the Chief of
Polivce or hisg degignes

Within sevan (7)) valendar days of such grievance helng presented
ter Ble Ohliieft of Police or his designee, the Chief of Police or
1, grievant and hig representatives shall meet

Actinyg Folice Chie i
wablt the  grievent s supeyviasny o discuss the issues. The
griev.nit {s)  and tne Signated asgaciatlion representative shatl

=l fon e Tass o pay of Prenstitr For the time lost from scheduled
woLk L oonder b atteanl o ogetevancs meeling held pursuant Lo thisz

Agreemant..

hied aof Police shall vender o decision within seven (7))
calendar days of the meeting held purguant to Step 2 or within

ourtean [(14)Y davs after Uthe grievapnce was presented to the Chief
of Police



i not satigfied with the disposition
i Steyp . or 1f no solution has been
ithan th Lime Llimits contained in Step 2,
: Clevant. may withiin an addition seven (7)) days
et Fhe  ariovonte P writing to the Township
Administr s

=

ottt tenr [t9Y calendar

aof seceipt of =zuch ¢grievance, tbhe
meat  with the grievant{s), the
soniatiog repregentative and/or his
evant e fuperviszor Lo discuss the issues. The
dexignated Azsociation representative shall
i i le for Time lost from scheduled work
grievance meeting held pursuant to Step 3.

Township Adminisciator

o ' . - o
(S BN AR TSI T SR

1.
e

The Tounshin Adaministyes

shall ronder a decision within ten (1@)
pursuant to Step 3,

calendat days of Lhe mee
SOER g In the =svent that no satisfactory answer ig reached at
Shep  Lhs qgrievanl way zubmit his grievance to {he
Township Commlittes, Within fifteen (15) working days,
phe Coawitles or Lo designes will weet with the grievant
and rendey o decision within a reazonable pariod of Lime.

STEP 5. TEF whe Sievantis) iz not zatizfled with the Township
Comui e es Te Ay itiay of the grievance in Step 4, the

girievant wmav subali the grilevance Lo arbitration.

Fhe o

grisvant muss o submif icvance to the necegsary adgency

indicabted  helow  and notifvy the Township in writing of such
svbmession glichin w177 wesks of recelving the decision of the

‘

Towonshnilp Jomnil Lee,

The sriditrator shatll be eiretant Lo the rules of the Publie
Amployveess Helatd Lon, The arbhitrator sghall e bound hy
the collaective negotniations agreemnant between the parties and past
practice . The ezt of the avhiirstion shall be borne by the losing
aud the decision of the arbilrator shall be hinding on the

Lo

The grievantis), The dezigrnated 5.0.58, repragentative and witnesses
suxiecn to Thig Asreament & I suffer no loss of pay or bhenefits
for trme lost from schedulesed wvorsk in order to appear at  an

arb it rat ton held puesgant e Sraye 4

Fothing herein shall prevent Dolth partiaes frowm mutual agreeing Lo
extand o1 ceontrach ths tims limits for processing the grievances

toany shep in Lhe grievance procedure.,

AR
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redeive
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in
also
day

other Articles
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on the first
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of the month date of hiring as follows:
LENGTE 3V SERVICY LONGEVITY PAY
2%
5%
oo RBNTURITY
b General Poovisions.
Seniority an Fhe departaent I3 established first by vank
4 maoondly by bime g=rved :n rank whether on a regular, assigned

o Lemporary lrasi=s, Whare oontlaot

OO rE

gervios  or dates ol appoliotment,  the
pogition on the promcbtion exemaination eligiki

lhe
siiruations
SUAaL rAank,
unless atherwizse

saperviscry officsy

Ve e e snedd
contrnol
the decision
higher

appsiantments mAadn Lo
reguiring deciszion or
the rowill makea

ehas ioeel b Y

SRl S

A

. b

Proceduy e,

a. Urom wfficery to

hiriny

SJepariment, the Township shall have  the
dicoretion, to grant cyedit for rthat officer’
fall-ilwe, SRRV S o A TR PR DY afficer osutsi

1 .
20 wmalary gulids

aoesema il

3, Any credit fuon o prisy employment
ahail nobt count o in the cowpuitnation of seniorx
bl determindng bhenef: shoas vacation

S e
-
-
o

o 4
YL

1- "
=N

lemgth

Vavotffea: gl iocat ior OVe UL Ime o

Deaalils shall be cdetormined  ay o f

affivcer dn tha Township of MHavrslapan.
o Neatwithstanding the aforement

shall ot he

exparience, as el foxrth o Paragrapgh a,

hecause of
member
ity
he
wheve

longeavity

scheduling;
simi

identical
with +the hicgher
list from which

the senior. In
the officers are of
and exercise control
vanking copmand oy

the
its

in
in

serve
right,

police
sole

5 pPrior =ervice as a
de the Towngship, for

and/or vacation

as set forth above
ity for the purposes

the orderv of
lar benefit(s);

such
gervice as a poliae

ioned, the Township

reguicred to ygrant arsdit for some or all prior police
WP

initial hiring.



oo ol o work schedule and Lhe

Nt bt oandiing ot
shadule i3 recognized az the

assignment of an

prevaogative of ke Tawnstip, an offirer shall receive 5 days notice
aof any ohonge in his ' ori; shift unless an emergency 1S
i e T ara/or his representative.

e B
ClE AL e Ly T v



- ARTICLE XXV -

VE IROGRAN

e

prtos sl impoistance  thal wmanagement personnel be
continuing educatinon to enhance Lheir ability and
: .o the newest trends available in this

Mith fhis i mivel the Tounship wili defray seventv-five
percenl ool Lhe eost oof enllege level, o2r 1ts equilivalent
cwoursaes, kosks oand yoglistration fees for all 3.0.A. mambers

1 the following wanney:

' Seventy - five {75%) perrent of the cost of all college
level coun undertaken by the employee he borne by the

Township. e =r.andard of oredit payment shall not
gucesad thet of any four-year state college chosen by the
Township., This Js no vay svgdestive that an employee mast
atrend this particular institution hut in actuality the

nllege chozen by The Tounship. The standard of ¢redit
payment, will be of zny fouv-year state college chosen by
Lhe Tewnshin,

N Any  diffevenaey  in excess of  the geventy-five [785%)
peraent portiocn pavable the Township for a oollege
tevel courze will be hovnd by the employee.

1, Aovopy aboa laauseriph cnpplied by the employee will he
galfilcient foir payvmenl in this area,

A, vat“Ty“fiTw (7%%r percent of the total amount for
registiabion and hooks for these courses will Pe horne
Ly the Tuwnr:ip & rec=ipt supplied by the employee at
Lhe time of put e willl he sufficient for payment in
this = ' BEocis ;e The property of the employee.

5 To he redmbursed for paveent in this article the passing

grade jmust be attained and met by the employee for the
( .

To gualiiy fop oany sLrtance under this article, the employee
st submic A rysguest Top curoiiment preapproval for any
colleygr coarse or broyvaan bo whe Chief of Foliee who shall
approve or disdapiorove such yequast within ten {(12) working
dayw.

Bach ofiicer shall be anthoriced educational leave with full
pay fov a wmazinum of 106 hodrs annually teo attend college
“lasces fov courses whteh the caplover and the employse bhave
agreed to share Lhe cost by khe terms of this article. The
nificer gt ﬂli mabke e et foart to gchedule courses in such & way
s to mintmlisze the need for such paid leave.
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The zalaries of Zupericer OLficers emplayved by the Township c
Alrar vl Dyt e A et o rhee years 1991 and 1A
he as Lallows:

¢

‘

LA

Captaing TH2, 0904, 0@
Lieutenants sie,346,00

1952

555,906,006
Lieutenants 549,391 .00

Captains
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= ARTICLE XXVIT -

SPECIAL LEAVES

ball ne ontiszted 1o Lhe following temporary non-
avesg ol absenae with full pay each vyear.

Death: Up o and ionclading five (5) congecutive
calendar days, one of which must be the date of the
funeral, ivn the event of death of an officer’s:

Al EpOusSe

PY parent

o aohidid

dr hrobher
Y miotor
Y yrandohild

Vograndparent

Death: Up teo and including three (3) consecutive
calendar days., one of which must be the date of the
funeral, in the event of death of an officer’s;

iy parent-in-law
il son-in- lav
31 davighuver-in-law
kY hrother-in-lav

Yomiule v Law

NDeath: Sne day in the event of death of .an
nfficer =

my oAk,

Y unctea

An officer may use an eyual amount of sick leave to that leave

praovided

")

I

S are

tend

el

e of
Lng their

n the

di o
oA
e

above

1
s

f

It

&3]

eave

atte

eyent of

the

aAppropr is

Loy hkers=avemnsnt purposes without a doctor’s

af 1llness.

may only be ugsed al the time of death and for the
nding the funeval, aiding the aggrieved family and
] .
1

neceszary pecrsonal affairs.

ol a fellow officer (active or
Hanaiapan Foalice ODepavtment, the Police Chief may
pfficevs sufficient time off to

faneral,

Pood causes othoer leaves 0f absence without pay may
e granted by the Township for good reason and such
leave of absence =sthall not be anreasonably or
arbitrarily denied.

Upon presentation or verification in the sixth (6)
month of a pregnancy, the female officer shall he
reliavad of all street duties and assigned to an in-



hovse fuanction by the Querations O0fficer or Chief
g Peivee,

Pay Tor Teave  zshal
S

Tawestiyp Slate Dis

' bhe in accordance with the
sabilily Program.

Leaves Taken purzaant Lo this Article

Aany other leaves Lo whicl the officer i3

shall be in addition to
antitled.



ARTICLE XMVIII -

VACATIONS

Annual vagcation leave with pay shall be earned as of the

annivergary date of bthe officars appointment.,

-

Fach oificer who has had the tioe of continuous employment set
forth helcw shall be entitlied to the working time shown as a
vacation with pay st hisg regular compensation rate:

1 o to 2 yveavs service - 1 working day vacation for each
moutl of service, pruovided that the officer has had a
aiimum <f 95 wmonths of sstisfactory service;

R After the completion of 7 years of service and through
Fhe 10th yeal of sevvice - 12 working days vacation;

2 After the complerion of 16 years of zervice and through
the 15t vyvear oif service - 13 working days vacation;

G After the sopapletion of 1% vears of service, and through
the 26th year of service - 20 wvorking days vacation;

Y After the aomplofion of the 20th year of service - 2
working days vacation,

|83

Vacation leaves shall be caloulated at the heginning of thp
calendar  vyear l)IUupd in accordance with the officer’s

ANNiIVELISHIY date. If at the time of sevaration from service
the officer has used vaz ar,,w days tor which gaid officer has
not completead an entive year' s seirvice, the excesgss days taken
shall ke Jdeducted from the officer’s last pay check.

[

Revognizming that scheduling of vacation is a prerogative of
Ehe Tovnship, aund o cvder to maintain efficiency, vacation
periods 11 he btaken in wark week blocks (to the degree

pogsibhle)  and  approaved by tEhe Chief of Police, or his
designes, Regne toy exceptionrs nust be submitted o and

Chdief of Police.

appraved by toe

for vacation should he submwmitted in writing te the
slive . oy hig desigues, on or hefore March 15th, and
; ELD VAL of i h vacation requaests shall be
Lransmitted Lo e off oo o or bafore April 15th. If &
wonlllc' ghould arise wvith resgect to the scheduling of
vacation pariods among the officers who have submitted their
requests priqoy to Harash 15th, such conflicts shall he resolved
cn the hasis of senjority and consent of the Chief of Police.

)
3
P
—
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)

Reguests Lonr vacation suhmitted in writing subsegquent to March
1%th and through Auwgust 1, shall bhe granted, assuming no
coafl it withh prinr scheduiesd vacations and the date of
sulnpisesion ather Lhann seniorily shall control scheduling,

Eecuests tor vacation subhseguent o Aungust 1 shall receive
such  approval as  the Chief of Police, within his =so0le
discretion, determines, No morve than 8ix vacation days may
he ecarried oveaer to the succeeding calendar vyear and any
vacatisn days due an ewployee over the number of six, and nect
taken dvring the rcalendar yeav in which they were earned,
shall bhe lost. ITf, in any rnalendar vyear, an officer’s
vacation request., o)r o any part thereaf, 18 not granted after
having been submitted in writing, then, in that event, the
afficer’s vacation days remaining over the number of six,
which corregpond Lo the dava denied, shall also accumulate and
he carried over to the succeeding calendar year. All vacation

o

veguests shall he sabmitted at least 30 days prior to the
seqgquested  vacation  period  bot the Chief of Police has
digaretinn o yaive this reguiremsant.

All requests for cowmpenzatory time and personal days shall he
suhmitted to the Chief of Police, or his designee, at least
48 Lhours pricr to the btime reguested. The Chief of Folice,
or officer In  wharge, will have discretion to permit
exceplions to thiis paragraph.

In addition to the above captioned vacation schedule (par b)
members of Lhe is associabtion are entitled to one (1)
addltional day of vacation allowance hy virtue of their level
of respongihilibty asg first line supervigsors.

Im the avent an employese covered by this agreement is called
into work after commarncewsnt, of his/her vacation, he shall be
paid at A rate of tiwme avud one-half (1 1/2) his/sher regular
straight time rate for all work performed and will have his
vacation time reschedulesd ol a fuitire date.



- ARTICLE Z¥TX -

ANNUAL PHYSLOAL

Bach officer shall have
Lhe officer’s choi

an annval physical by a phygician of
. inoa manner to bhe vprescribed by the Township
Physician, Any reasonable costs for same in excess of the
nificer’'s medical coverage shall be borne by the Township. The
afficer shall erxecute an appropriate medical release to make a
repart on sald physical examination availalble teo the Chief of
Police and the Township. The resultsg of the physical examination
sholl be received not Later than feplbember 1 of each vyear.
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- ARTICLE ¥X¥ -

FALSE ARREST AND LIABILITY INSURANCE

Enployer shall aontinus the current program for false arrest
and liability insurarce for @l it employees, The Township
shall have the rignt +2 2hange carviers or become self-insure
din its dizcrstion,

Az per N.JT

. AL 4@A:14-15%, the Enmplover agrees to provide
legal aid

o all unit employees 1in sults or olther legal

proveedings against them arising from incidents in the line
of duty. The parties, in coniunctiosn with the Emplover’'s

insurance carvrrier, have agreed to permit the unit employee to
select an attorney submitted hy the Association and approved
by the insuyance company via the Bmployer’s insurance broker.
Suchh lTist «hall he waintainead Iy the parties. Heqguest to
update the lish con be =scceomelished on a vearly basis. The
Assocliation will  submii  such veguest to the Ewployexr’s
administrator. The Ewmplover reserves the right to approve or
reject any request hy an employee or assume responsibility for
the payment of the services of whataver member of the New
Jersey Bar is contracted to defend that employee, unless the
empinyes selccetz an attorney from the parties’ agreed upon
Tist as stoted above. This ciause shall not be applicable to
dny disciplinary or criminal proceeding rnstituted against any
enployee by the Emplaover.

Nothing hevedin shall make the Township liakle or responsikle
for any damagesz acorssed againat an officer in excess 1if its
policy amounts or for punitive damages accessed againsgt an
officer. The Township, pursuant to N.J.S.A. 40R;14-155 shall
have o responsibiliry under this Article where criminal
charges, if any, are not veszalved in favor of the officer as
defined in Anticle VIT,



IN WITNESS WHEREOF, the parties hereto have signed this Agreement
through their duly authorized officials on the date first above written.

SUPERIOR OFFICERS ASSOCIATION TOWNSHIP OF MANALAPAN
A - - / ‘,/"‘.J ‘
<7 .4_”"/4(2% “ N IR j\{f Lo Q
/~  SOA President Lorraine Kulick = Mayor
Ty ‘,-/ VAR — ] MQ
Witness Witness

Date Signed: g~/ - 9/ Date Signed: B /1 /% /




