THIS AGRELIEINT made tnis 8%%'day of October Ninetean

Hundred and Seveniy-TFive detwean the Town of WEST ORANGE, a munici-

‘«
e

alitv in the County of Essex, State of New Jersey, hereinafter re-

uel

ferred to as the "TOWN" and LOCAL UNION 692, INTERNATIONAL ASSOCIA-
TION OF FIREFIGHTERS, AFL-CIO, hereinafter referred to as the .

"UNIONY,

WHEREAS, it is the mutual interest and desire of both
parties to increase the general efficiency of the employees of the

ire Depayvthent af ithe TOWN, aand

WHEREAS, it is the mutual intewst and desire of both
parties to promote and maintain the existing harmonious relation-

siiin between the employees of the Fire bepartment of the TOWN,

3
P

WHEZREAS, it is the mutual interest and desire of both

parties that the enplovees of the Flire Department of the TOWN be
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jrity, in all their

NOW, 'HEREFORE, in consideration of the mutual premises
orein concained and the recelipt of other gocd and valuable con-
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sidocation, the vecelont of which is hereby mutually accaowledged,

wd

as

it is hereby wutually agreed, bargained, covenanted and promise



The 0WN regognizes the UNION as the sole and exclusiva

representative and agent of all paid employees of the Fire Depart-

»

ment of the TOWN with the rank of uniformed fireman, captain, and

deputy chief for the puroses of bargaining with the TOWN with respect

to wages,working conditions and hours O WOrkK.

All unifcrmed firewen, captains and demty chiefs may
naintain membership in the UNICN, however, such membdbership in the

UNION sh

Py

11 in no way be consirued so as to be a coadition of

enployment.

_oj uniformwed fiveman, captain or deputy chief may pay

a representative fee to the UNION.

ARTILTCL L I I X

CHECK-Cu

Uoon the written auvthorization by
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approved by the Union Presideat, the Town agrees t©o deduct Irxro

©

m 3
Lne wages oF caun caployee covered by ine terws of this agreewment
The sy corviilcd as inditisvice fees, assesswents, and once eacst
moneh Union ooz, asd delliver tne suim to the WON treasurer, who
snall topon sol i Joelivery of UHICH dues forithwichh issue a recelpt
Tor Sl SLes To Toe Wiyol OF WEST CGRANGE or any of iis authn:iie
fmnes e amolsumas. Cha toun 2mall at all times be saved harmless



ART I 2L D iV

FACSATION PERILIOD

ALl new employees snall serve a prolkiionary period
of three (3) monthis and shall have no seniority or any otﬁer
‘rights or privileges under this Agreement until such time as he
becunes a permanent employee. All empioyees wiho have worl ed
three (3) months shall be knowa as permanent employees, and the
probationary pericd shall be coﬁsidered part of their seniority
time subject, however, to any of the statutes and rules pertain-
ing to Yitle 11 of the Laws of the State of New Jersey as amended

and gsupplenented, and should there be auny conilict betweea th

©

provisicus in Witle 11 and the provisions of the Agreement, the

statute herein referced to shall prevail.
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ENTO RITY LIS

L]

The Fire Department shall establish a seniority list

and it shall be brought up to date on January 1st of each year

qd

and aacdiately posted hereafier on the Central "ire Station and
Subscation boards, for a period of not less than thirty (30) days

and a copy of sone malled Lo the SecrELary of the UNION. Any o0u-
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Sections co dhe senicrity list as posted shall be reportad to the

E . - — A - 2 Ty - i .

e Lopaciiioss within ten (10) days or it shall stand approved,
L . . . s PO S vt 11 N

sulsjoct, bovouer, to tne provislions of N.J.S . 40A314-25.



ARTICIL B VI
VAZANCIES —-  PRONCTIONS
mea rules 2ad regulations governing Civil Service

N.J.S.A. Tigis 11 shall govarn concerning any vacaQ01es,'pro—

motions or disgualifications, and a list for eatrance to captain

and deputy chief will be maintained at all times.

All appointments and promotions shall be made pursuant,

to the provisions of N.J.S.A. Title 11.

in the event the TOWN for reasons of economy and/or

said reduction and any replacement subseguent to«id reduction

.,

shall be accomplished by seniorlity pursuant to the provisiors of

N.J.8.A, Witle 11 {Civil Sexvice) and the Revised Ceneral
Ordinances of the Town of West Ogange, 1872.

ARTICLE V I T X

S Z\LZI_\R',{E >
it is ayreed that the salaries of all employees of the
Fire Departuwent covered by the texmé of this agreement ror the year
1975 will be increased by 6.5% of whatever that ewmp _ovee s salary

was as Of Decenber 3ist, 1974.

the 6.5% incrouse given to sald cwployee for the year- 1975 to what
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alary is as 0f December 31, 1975.



ed by the terms of this agreement

for wnich they shall receive

shall be given 1. ' a;
their regular pay, same to be pald bi-weekly in accordance

&

with present practice.
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A RT
CREDIT COMPENSATION

al

SCHOLASTIC

All employees covered by the terms of this ggresment
will be given Scholastic Credit Compeasation in accordance with
74

the provisions of Town Ordinance number 314-74 adopted June 25, 19

@ <

h

ok cion for overtiwe will be provided for the
s Agreement in the same mannexr as has been the practice

rm of thi
ast between the parties hereto, subject to the efrfect and
wdards Act and Local Oxdinances

in the p
appilcation of Federal Falr Labor Sta:
and resolutions adopted pursuant hereto.
in the past above rceferred to is hereby
Tima

described as followys:  Reca
and one-naif, Acoing time, straight time, is based oa the differenti
e petween the individual®'s base salary as

5



permanent, and Tng ainimum oI the salary range of the acting title.
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AR TICL L XTI
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3 OF DUTY

Tie nours oI duty, other than hours during whicn em—
ployees may I» summnoned or kept on duty because of a con flagra~

tion or major emergency shall not exceed forty-two (42) hours

a week averaged ovexr an eight (8) week cycle. The day shift,
‘consisting of two {2) consecutive ten (10) hour days snhall start
at D:00 a.m. and eupire at 6:00 p.m., then forty-eight (48) hours
Ooff. The night shift, consisting of two (2) consecutive fouriteen
(14) hour nights shall start at 6:00 p.m. and expire at 8:00 a.m
with seventy-two (72) hours off.
It is uaderstood that the 42 hour week aoplies to Staff

personnel, mewbers of the Fire Prevention Bureau, Training

[}
!

O: cers, Aém inistration Personnel, Fire Alarm Division Personnel,
and Ambulance Drivers. |

Staff Schedule shall be defined in the order required
for certain days as determined by the Ditector of tLé Departmentc.

The total hours to be worked in any week by each individual

covered by the Terms of this agreement shall not be less than

1

forty-two hours.
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A o the provisions of Sedion ~13 of ihe Revised

inances of thne Town or Vest,Orange, 1972, subject to the

A, ALl Deputy Chiefs will coantinue to select their
vacaticas as is the preseant practice in the be-
pariinent.

B. Vacations for Uailfo *med Fivemen will be L\70 perieds

of fourteen consecutive days, each such pericd to

comunence att seventy-two (72) hours of off-duty.
vVacaitions for Captains shall be oae sixteen con-
secutive day period to commence after seventy-—two
hours of off-duiy and one fiteen conse cutive day
pericd to coumenc e after seveniy-itwo (72) hours of

- year

and will be selested based on sealority by the
W SRMRGT 19 pProsess;
1. Yor purEnses 0oL vacation selectidn; Ci@tains
and Uniformed Viremen oF tihe vacious tours of
duty will b divided-into, O distinct Groups.
2. ‘'“he three Captains highest in seniority in
cach tour will have first selection oL vac
ciong, eaca selection tO he confined to tae
Captains selection of hi fifteen consecuative -
day period.
3. Aftver the piocess poovi ided in Paragrapgph 2 1S
conleted , said process willi be repaated by

cach tour by fen



process will then be repeated as wany times as

[ TNt ey 23T et I P e 2
WY De necessary untiao such time as eacn Casntain
v im sl

Nnas 3Si

ected his fifteen consecutive day vacation.

1

. A- stch time as all Captains have selected their

bl T

fifrean consecutive day vacation, the three uni-
formed Firemen higest in seniority on eacn toucr

will select one of their fourteen‘consecutive

day vaations. This process will continue by

sniority until such time as all uniformed

Firemen have slected one fourteen consecutlﬁe
day vacation.

5. After all Captains have seTeCted the tifteen
consecutive day vacations and each Uniformed
Firemen‘has selected one of his fourteen conse-
cutive day vacations, the fovegoing process will
be repeated with Captains sefecting their sixteen
consecutive day vacation and Firemen selecting

their remaining fourteen consecutive day.- Ecation

6. The foregoing'process of vacation selectiom ks
been adopted to meet the recognized equitable need
for all Uniformed Firemen and Ca?tains to select

_one of their vacation periods before such Eime
as any other Uniformed FPireumen and Captain has

selected both of his vacation pexriods.

v

F. he vacation tist shall be posted by the Director
cn Hoverber ist preceding the vacation year and first vacation C¢pices

pursuant to the process set forcth herein shall be completed by

-

»



A,

Yigveuber 30th; second vacation cholces pursuant
S tne procass set forth herein shall be completed

-

it is understccd that it is the express intention of

the wenbers of the Fire Department covered by the terms

this dgfeemant that vacation time will not be used to

>

contribute to ox auvefbely affect overiime.

ARTICLE XIITI

>

Sick leave shall be granted in accordance with the
provisions of Sections 4-14.1 and 4-14. 4 of the
Revised General Ordinances OFf the Town of West Orange,

In case an emplovee covered by the terms o0f this

agreement is disabied either through injury or illness

as é_result of or ,r. 1ng zrom @is»emp}gyment as
videnced bv the cezrt ificate of a Town physician,

he shall be granted a periocd of .up to one month's

leave with full pay. The fovegoing period may be
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iod of one (1) vear, provided the
employee submits himself to a physician duly uPPOlﬂted
by the Town, and in every instance where an extension,

ig applied for, said physician must certify to the
e

T
need for/contianuance of sald sick leave,
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subdject to the provisions of Section 4-14.4 o

Revised General Ordinances of the Town oI West Orange,

C. In the event 2 injury to an employee covered LY

the terms of this agreement is compensable by
workmen'®s Conpensation insurance, any payménts nade
to any>such enployee winlile on sick léave as compensa-
tion insurance, shall be dedﬁcted from the.amount to
be paid the emplovee by the TOWN, during such time.

as he is carried on the TOWN'S payroll.

ARTICLE XTIV

INSURA

Z
4]

The '‘TOWN shall continue to provide forxr all medical, hospital
surgical and workmen's compensation insurance, together with all

other insurance presentclyv provided for each of the employees covered

N

by the terms of this agreement by the 'TOWN.

ARTICL L XV

PERSONAL DAYS AND SENIORITY DAYS

A. All employvees covered Byzterms of ihis agreement
will be allowed three (3) pecsonal days of théir
own cnoice for winlch they will not have to report
"to work and for which they will recieve full‘pavo.
it i3 agreed that these personal days will not cause
e conibute to overtime in the Department and willi

Do oin accordance with subsecticn 4-14.2 of the Revised
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cher Denefits to whichn €

this 2gresement will be al

l...d

owed one (1) se
©0Ir with pav yearly for every five vears 0f service
to the Department. It is further agreed, howeva
that no employeé will be granted mozé than four{4)
such seniority days in one (1) year and that seniority
not .

‘days will/cause or contribute to overtime in the
Department.‘83niority days shall be noncumulative.’

It is further agreed that neither personal days noxr
seniority days will be taken during a two (2) month
period in any calendar year designated by the Director
as "Peak Vaéation Months" such designation to be posted
no later than Januvary 70*n of each year.

The Director oI

-
fr t
1ol

Fire Departwment, in order to
prevent overtime being used, shall 1¢ nit the number
of emplovees covezed. by the terms of this agreementc
who can take pers onal davs or seniority days at the

same time.

ARTICIL Is XV I

CATL BACK IEN FOR ALARIS

A roster of each member of the. Fire Departpent shall

-
ki 4 -

be prepared and posted on the bulletin boards and

. H
submitted to tne UNION'S Sdcretary wnicn will allow
for a uniform method of rotatiocon of off-duty men

fTor Lne puroose Of coverliuny emergencies.  'fae DLra20Tdr
cnd Cnlel o T v

he Pire Departiment shall wicthin thirty

the exeuction Of this nAgreement




presare and provide and cause to be delivered to the

il

SBecrecary ¢Z the UNION a roster which will provide for

h

cniform metncd o rotating off-duty men for tne purpose

[ S e

Cf covering emergencies. Tnis section shall in no

- Aa
7ay be ccenstrued sO as to create a stand-by roster.
Tne Director or Chief of tne Fire Department may -
at his discretion grant the regquest of any two (2)

members of the Fire Department to exchange tours oI

-

days oiff.

ARTICLE XVIT

RELIEF AT FIRE

in the event of a fire or fires requiring the members to

vork longer than the regular tour of duty, it shall be the responsi-

by the oncoming

A.

e
¢

officer in charxge to see taat these men are zel:

l«n

ed

tour as speedily as possible.

L)
ol
vl
=
f=i
)
g
i

Xvizix

GRIEVANCE PROCEDURY

it is hereby agreed that the Fire Department,
the TOWN and/or the Director of the Fire Department
has the right to discharge for just cause any

wenber of the Fire Department, all in accordance with

the Civil SexviceStatutes (Title 11 of the New Jersey

Statutes) and regulations promulgated by sald commissic

A grievance within the meaning of this Agreement
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Jispute arising between the employeas covesed by terms
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MioDstinyg davs

- set forth shall
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ication of any provisions of

ent, wnich would not cost the TOWN any
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ance
its occurrence or
sucn grievance shall be deemead waived by the said
employee.

In the event of such the steps hereinafter

-

grievance,

be as follows:

1. Tne Unionwith or without the presence of the
ewnployee shall take up the grievance orally with

1iis immediatce

[

supecrior (Captain or Acting Captaén)

2. 1In the event the grievance is not satis-

[t

actorily settled within (3)caiendar days

the UNION with the eno10fe° snhall

rveduce the grievance €O w:lL_ug on th

o)
®
2
(v

grievance iform and suimit it to the Chief of t

Department for adjustme:t within five (5) calendar

from the

(0

day the written gri

receipt O 1 évance.

3. If the grievance has not been satisfactorily adjuste

.in Step Two, the Unioa shall within ten (10)calen-—

dar Days, rrowm the receipt of the Chief“s answar,
notify the WOWN that the grievance be submitted
to arbitration for adjustment as follows: )
erbltration proceeding shall be conducted by an
2 slected by the YOWH and ﬁne UNICHN witnin ten (10
Ler notice has been given., 1P the parties fail to



ghall be reguested by either party to provide a panel of five arbi-
trators. Both the TCWN and the UNION shall have the rignt to strike
two (2) names from tnhe panel. The party reguesting arnl ratinn shall
strike the Zirst name; the other party shall then strike one mame.

The process will be repeated and the remaining person snhall be the
arbitrator.

The decision of the arbitrator shall be final and @nding
on the parties, énd the arbitrator shall be requested to issue hig
decision within thirty (30) days after the conclusion of testimony
and argument. |

Expenses for the arbitrators services and the proceedings
shall be borne egually by the TOWN and UNION. However, eacin parfy
shall be responsible for compensating'its cwn representatives
and wvitnesses. If eithier party desires a verbatim record of the
proceedings, it may cause sucnh a record o be made,’providing it
pays for the record and makes copies available without charge to
the other party and to the arbitrator. |

Tiwe Liwmits in the abdve procedure may only be extended
by mutual consent of the parties in w:itigg,

It is understocd that the Union can not file a érievance

independent of any _em lovee covercd by the terms of this agreement.
.LJ -

an employee withdraws his grievance aftex having pre-

=t
th

sented same, the UNION shall terminate forthwith all grievance proce-

dures with Tepec T thereto.

ft is understoocd that the UNION is acting in a

Cepooesentative capacity on behalf of the adgrieved empiloyee in
LUUBULINY Lny Joievance on behalr of sucn employee.
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appealadlie to the Civil Service Commission.
ARTICIL W X 1T X
SAFETY AND mEALTH
The TOWN and UNION snall cooperate fully in matteid of safet

health and sanitciation affecting the employvees covered by the terms of
this agreement. The TOWN shall furnisn the following with respect
to protective eguipment, safety, health and sanitation:

1. Fire Helmeis 2.  Goggles 3. Gloves

PROTECTION EQUIPHENT: Any employee covered by the

s

terms of this Agreement having custody of any equipment and property

shall be responsible to properly care for it, keep it ciean, and

return it to its place of storage and shall be responsible fox

fire eguipmentc. All Fire Departwment venicles shall be subject to

this Agreement not expecting to work because of emergencies ox

0

ther justifiable causes must notify headquarters and/or the officex
in chargye one (1) hour before scheduled tiwme. This provision shall
not be interpreted as condoning repeated absences from work on the

part of employees.

.
OF thne UWNICH wao shall in turn issue a vecelipt f£or same o tinelOWN
o

Pnece spall be no diserimination or intiwidation agalnst
any coollree covered by tihe terws of this agyreement, because of

ot
[ S



the emplovesa's memdership or lack of mewsership in the UNION or
by virtue of nis holding office in the UNION. Provisions of this

Agreement shall pe appliliesd to all employees covered by the terms

pf this agreement witancut discrimination.

Any member of the Fire Depariment covered by the terms.
ot this agreement shall be paid longevity in accordance with the
Ordinances of the 'TOWN of West Orange heretofore adopted relating to
longevity; same being in accordance with pro&isions of Ordinance‘

$#134-68 as amended by Ordinance #234-72.

ARTICLDY X X I

DISDRVATION CF MANAGEMENT RICHTS

The UNION and all eunployees covered by the terms of tn¢§
agreeaent acknocwledge that it is the excliusive function of the Emplovez
to: Maintain order, discipline énd efficiency, and to establish
and enforce vules and regulatiocns necessary théreere, and generaily
governing the conduct of the empiqyeeé covered by the terms of this
Agreement.

HiInD, discharge, promote, dewnote, classiiy or suspend oOr

otherwise disclipline emplovees covered by the terms of this agreemant.

provided that any claim by a full-time Uniformed Firemaniho has 7
ossed thyough nis provationary period that he has been discharged

G ooincrwise cisciplined withouo just couse may be appealed in
aucosdance wlts the Civil Service Reygyulavions of the State of New

[en-"wagn 7
ol e,
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pDrior toO the signiung o©
to generally crate

tne obligations of

obey all By-

the Fire Department covered by the terms

functions or authority

this Agreement. The

the Fire Deparutment

the Employer to the

rules and regulations in

agreemant snall aws,
force from time to time which are applicavie to such emplo&ees; how~-
ever, no employee shall be reguired to perform duties not related B
to firvefighting, five prevention, rescue work, or to the care and
maintenance of fivefighting eguipment and apparatus oxr to the normal

sanitary mannex.

in which various euployees are reguired to walk or zide

uildings

S50 called

to waich they

"Fire Patrols”

about TOWN in

the absence of a fire, shall unot be construed so as éo cowa within

the purview of auny of the above categories. It is understood that all
work duties performed in the past whiether or not specifically mentioned
hereln shall concinue as vwork duties herxeunder. Any proposed new rules
and reyulations or aay proposed changes in existin* rqles and regu-
itations may be ithe subject matter oL négotiation between the Union'anq
che Divector of the Fire Departient but shall not be subject to the

bulicvin board lucated in the ressective Tire
TOr Tna pastﬁug of notices concerning UHNION bu
aUTAvLCieS.,
AElogo o uutices will po gigned by the
Clifedd O his notnoxized representative.
-

and UNION

President of tie



by the terms of this zgreement to have access to his service and

records and will within a reasonablie time following a reguest,

4
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g

provide any sucn employee with a copy thereoif, or in lieu of so

¢

providing him with a copy, permit such employee to review and copy

Sdile.

ARTICLE XX I X

TIME OFF FOR UNION ACTIVITY -

The Director and/or Chief of the Fire Department shall

iv

0]

o)

a leave of absence with pay to any members oI the UNION (up
o and including tiize (3) men) WO are duly authcrized by the

UHICN to attead auy State of National Convention or meeting of the
Internacional Association of rire Fighters AFVL-CIO ox other méeting

partaining to UNION business. o certificate of attendance to the
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T, be submitted by the repre-—
gentative atteadinyg same. Leave of absence shall be for a period
inclugive of the duration of tne'convention with a reasonable time
allowed to travel to and from the cohventiOn,' The .Director and/or
Chlef ¢f the Fire Department shail be notified in witing Iforty-

eight (438) hecurs in zdvance of the representative?s intention to

ieave for said conveantion.

ey gt
[SERI

vall o bove wo.e rigne To have counsel or a representative ¢ the Local

Ui or Douw.. sresent ot any lescing called. by the Cnief of Director



.

or said meering discipiinary action wmay be taken.
Yne enplovees covered by the texrms of this agmsment

snall have the rigont %

-

C reruse tO answer any questions or submit any
reports, wnicn as a result of said answers to said guestions or report

discliplinary action may be taken, until said Emnployees axre able to
consult with counsel.
The Director MaY grant emnployees covered by the terms

-

[

of this agreement time off for service connected schools at his

discretion, not to exceed three (3) men per tour.

ARTICTL B L X1Iv

The UNICN agrees that they shall be no strike.

AR DL Y

CONVORMITY OF 'TOWN CODE

The T0WN represents that it will forthwith take the neces-—
Sary cteps to wwend the Aduminscrative Code of the TOWN 5028 o
conform to the terms of this Agreement, insofar as any secition of

said code ig inconsistent with thie terms of the agreement.

v e s <, T
AR I ¢y D XXV L
SEVERABLLITY .
©
Tiy Tl

e cvenc thar any provision of this agreemasnt is here-
by wperation of law, it is undecrstoced tnat

raple icull the rest of this ayreement wilich

oroce aund efrect.

S



ARTICLE XK XVvIT

ErrwCTIVE DATE AND DURATION

This Agreement shall be effective as of tne lst
day of Januaryv, 1975 and shall remain in force amxc effect until
che 15th day of January, 1977. It shall be automatically renewed
from vear to year thereafter unless either party shail notify

the other in writing 120 days prior to the anniversary date

chat it desires ito woedify and or amend this Agreement. In the )
event that such notice is given, negotiations shall begin not later

than ninety (90) days prior to the anniversary date; this Agreement
shail vemain iu full force and be effeciive during the period of

e e b

negotiations and until such time as a new successoxr Agreement

parcies have hereunto set their

THE TOWN OF WEST ORANCE,a
Municipal Corporatioa in the
County of Essex,State o New Jersev

[
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