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AGREEMENT

This agresment made on thls‘/_g day of /J' i { , 2003, by NJ TRANSIT Bus Operations
Inc., a body politic and corporate of the State of New Jersey, hereinafter called the Company or
NJ Transit, party of the first part, and the Amalgamated Transit Union, New Jersey Council and
I ocal Division Nos. 819, 820,821, 822, 823, 824, 825, and §80, hereinafier called the Union,
- parties of the second part.
WITNESSETH:

- PURPOSE

That the purpose of this agreement is to provide 2 working understanding betwesn the
Company and the Unioz; to provide as satisfactory service to the public as possible; 1o provide as
good working conditions for the members of the Union as possible and properly protect the
interssts of the Company, and with respect to the operation of the Company and the relations to
exist during the terms of this agreement between the Company and the members of the Union,
and the parties hereto murually agree as follows:

In the event that the Company shall dispose cf its transit properties and business by sale or
other transfer or shall lease the same, the Company shall make it a condition of such sale or
transfer or lease that the purchaser or transferee or lesses shall become a party to the Labor
Agresment in force with the Union and its Divisions affected by such sale, transfer or lease.

In the event that NJ TRANSIT or a subsidiary corporation of INJ TRANSIT acquires a bus
company as a subsidiary corporation in which it has a substantial interest and the subsidiary has
routes compering with NJ TRANSIT routes, NJ TRANSIT will not decrease operations on routes
which compete with the subsidiary company, where the effect is to increase operations of the

subsidiary company for the purpose of taking advantage of lower labor costs.



SECTION1- UNION-COMPANY RELATIONSHIP
RECOGNITION

Pursuant to and in conformity with the Public Employment Relations Commission the

Company recognizes the Union as the sole and exclusive bargaining agency for the employees in
the units previously certified by the National Labor Relations Board.
The Company agrees to mest and treat with the duly accredited officers and Committess
" of the Union upon ail questions.
MANAGEMENT RIGHTS

The Management of the Company and the direction of the working forces, including the

- .

right to hire, suspend, discharge for proper cause, promote, demote, or transfer, and the right to

determine the size of the working forces, are recognized to be in the Company, but each
employee covered in this agreement shell bave the right provided in this agresment for the
adjusunent of grievances.
" A. GRIEVANCE PROCEDURE

Should any dispute or grievance arise between the Company and the Union, or any of its
members, as to the interpretation, application, or operation of any provisions of this agreement,
not specifically settled in said agresment, both parties shall endeavor to settle the question in the
simplest and most direct manner. The procedure shall be as follows unless any step thereof'is
waived by mutual consent:

First: Such dispute or grievance is to be taken up berwesn the employee and the Union
representative and the 'supervisor, foreman, or deparmment head.

Second: Berween the President or Business Agent of the Union and/or the State Business
Agent of the Union and the Division Manager or deparmment head. Either the Company or the
Unmion representatives may delegate their authority. The second hearing shall be held within 48
hours (excluding Sarurdays, Sundays, and holidavs) and if 2 Company representative is not
available within that period, the Union may deem the second step waived. An employvess'
grievance shall cease to exist in the event that the Union or the grievant, or both if the attendance
of both is necessary, are not available within such 4S$-hour period or within five (3) days

thereafter (exciuding Saturdays. Sundays and holidays), unless for emergent reasons.

Business Agent of the Union and the General Manager of the Company. provided that this step
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chall have been requested, in writing, within 60 days after the dispute or grievance shall have .
arisen, or after complaint made by Compzny officials as provided hereafter in Section 1, Article
B. This step may be requested immediately after conclusion of the second step hearing, if within
that 60 days, and the third step hearing shall be held at the earliest mutually satisfactory time
after the request. Either the Cefmpany or the Union representatives may delegate their authority.
. The third step hearing shall be held within 96 hours (excluding Saturdays, Sundays and holidays)
 afier the wrinten request for such third step hearing and if 2 Company representative is not
available within that period, the Union may deem the third step waived. Apn employes's
_grievance shall cease to exist in the event that the Union or the grievant, or both if the attendance
of both is necessary, are not available within such 96-hour ;.Jﬁriod or within five (5) days
thereafier (excluding Saturdays, Sundays and holidays), unless for emergent reasons.

Fourth: It is the stated intent and purpose of both parties at all times to reach agresment
by negotiation between the Company and the Union. without recourse to arbitration. In the
event, however, that such dispute or grievance is not settled to the satisfaction of the parties
through recourse to the third step, the dispute or grievance may be referred, on the reguest, in
writing, by any Division or the State Council of the Union, or Company, o 2 temporary
arsitration board of two, provided, however, that such request shall have been made within 50
days after the dispute or grievance shall have arisen, or after complaint made by Company
officials as provided hereafter in Section 1, Article B. The Company and the Union each shall
choose one arbitrator with the party requesting arbitration designating its arbitrator first. The
other shall designate its arbitrator within fifiesn (15) days (excluding Saturdays, Sundavs, and
holidays) after receipt of the request and designation of an arbiwator. If the two arbitrators thus
chosen cannot agres upon a mutually satisfactory adjustment within a period of ten (10) days
after the selection of the second arbitrator, 2 third arbitrator shall be selected in accordance with
applicable rules of the American Arbitration Association or the New Jersey Mediation Service,

the chaice of one or the other to be made by the defending party in the arbitration procedure.
After the appeintment of the third arbitrator, the Arbitration Board shall meet for the purpose of
reaching 2 determination of the dispute or grievance, and the decision of the majority of the
poard. submutted in writing, to the Company and the Union. shall be final and binding upon both

parties. Each party shall bear the expense of its own arbitraror, and the expenses of the third

arbitrator shall be borne equally by both parties.
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Authority of the arbitration board shall be limitec to the derermination of the dispute or
grievance arising out of the interpretation, application 0F operation of the provisions of this
agresment, on submission of the issues involved by the parties to this agresment. Tt shall not

have any authority whatsoever to alter, amend or modify any of the provisions of this agresment.

)f'

B. DISCIPLINE

When employees are calied into the office on a charge or charges, they shall answer to
such charge or charges only, provided that when complaints are made by Company officials that
the emplovyes is personally notified within 72 hours of the alieged offense, except in regiswation
cases, the employee's tWo (2) days off will not be included In tﬁe conputation of the 72 hours.
The notice of hearing shall include the time of the incident or infraction. ‘

Entdes will not be placed against the discipline record of any employes unti! such
employee has been given 2 hearing and the charge or charges have besn provez. Employess
shall not be suspended for incivility, minor violaticns or accidents, until full investigation by the
Company and the Union determines the facts of the case. ‘Where existing laws automatically
provide for suspension of driver's hicense, they will, of cousse, be observed. Due consideration
shall be given to the record of the employee for the past five (3) vears, when determnining proper
discipline.

When employees are notified by written notice to come to the office to answer any charge
or chargss, it may be at the completion of their day's assignment, Of OB their swing, or before the
cuart of their midday or mght assignment, or at the complezion of an 2.m. tripper. When
discipline is applied, any suspension 07 termination of service shall be effective immediately.
When an employee is not permitted to start work or finish assignment, that day shall be appiied
to discipline. Suspensions shall cover consecutive days.

A copy of the violation slip that spells out the discipline applied bv the Supervisor or
Company official at the first step of the grievance procedurs shall be given to the Union
representatives, who shal] then make a signed acknowledgment that they have received a copy.

When it is established that employess are nnocent of charges against them. thev shall be

reimbursed for ost time as the result of 2 suspension or discharge.



C. UNION SECURITY

All present employess and all new employees shall become znd remain members in good

standing of the Union as a condition of continuous employment with the Company. Employees
entering the service of the Company shall become members of the Union afier 30 days.
However, the 90-day probationary period agread to by the employes on applying for a position
with the Company will be recognized.

Employees who have been recalled from lay-off and who had completed their
probationary period prior to lay-off, shall not be required to serve another probationary petiod.

All employess of the Company who are now or may hereafier become members of the
ﬁf]nion shall strictly observe 2ll operating rules and regulations of the Company and all special
rules of the Company and of its officials.

D. CHECK-OFF
On the second pay day of each month, the Company shall deduct from the pay of such of

its employess as may be members of the Union, their regular Union dues for the calendar month
and promptly remit the same 10 the proper officials of the Union as designated by the latter in
writing. For this purpose, the Union shall maintain and furnish to the Company 2 notarized hist
of its members in the employ of the Company together with the dues deduction i effect, not
later than the last Thursday of each month.

The reguiar dues of pensioned employees who are members of the Union skell be

deducted from the pension payments each month and be remitted to the proper officials of the

’,

Union.
Check-off of all dues must be authorized in writing by the employess and pensioners

mvolved.
Not more than four (4) changes in the amount of dues check-off may be made in one

calendar vear.
E. CREDIT UNION DEDUCTIOI\

On each payday the Company shall deduct from the pav of such of its employess as may

ve members of the Credit Union an amount authorized by the employes and same shall be

promptiy remitted ‘monthly to the Treasurer of the Credit Union. The amount which the

employee may authorize to be deducted shall be of his’her own choosing. Credit Union will be

defined as Authorized Credit Union of each Local 819, 820, §21. 822, 823, 824, 823 and 830.

18]



F. C.0.P.E. DEDUCTION

The Company shall deduct from the pay of its employess, as mey be members of the

Union, an amount authorized by the employes and same shall be remitted to the Internarional

Office of the Amalgamated Transit Union.
. G.SHORTAGES

When an employee makes an error in computation of Company r¢

ceipts that results in 2

* shortage of cash, or where they sustain any other shortage that is obvious and provable, it is
agresd that the employes shall be liable to the Company for the amount of said shortage, and
shall voluntarily reimburse the Company within ten (10) days after said chortage is brought to

“the employee's atrention. When an employes has besn shorted, he or she shall be reimbursed

within ten (10) days after the shortage is brought to the Company's attention.



SECTION 2 - WAGES

A. OPERATORS

The wage rates for all operators shall be based upon length of service, and shall depend
upon whether the employes was hired before or after June 26, 1957.

Hired Bzfore June 26.’3 997: For operators hired before June 26. 1997, wage rates shall be

_based upon the following six-step progression:

Step Length of Service Percent
First 12 Months Service 70.00%
12 Months to 24 Months 75.00%
24 Months to 36 Months 80.00%
36 Months to 48 Months 85.00%
48 Months to 60 Months 90.00%
Thereafier 100.00%

| i B W] W] ‘

Hired Afrer June 26. 1997: For operators hired after June 26, 1997, wage rates shall be

based upon the following seven-step progression:

Step Lencth of Service Percent
1 First 6 Months Service 60.00%
2 6 Months to 12 Months £5.00%
3 12 Months to 24 Months 70.00%
4 | 24 Months to 36 Months i 75.00%
5 36 Months to 48Months t 80.00%
6 48 Months to 60 Months } 90.00%
7 Thereafter l 100.00%

Wage rates for operators during the length of this Agresment are fully set forth in

Appendix “E”, Part L.

B. PART-TIME OPERATORS

The wage rates for all part-time operators shall be based upon hours of work, and shall

depend upon the pari-iime operator’s date of hire.
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Hired Before January 12. 1989: For part-time operators hired before January 12, 1989,

wage rates shall be based upon the following nine-step progression:

Sten Length of Service " Percent

1 First 1,040 Hours 70.00%

2 1,040 to 1,560 Hours 78.00%

3 1,560 to 2,080 Hours 81.50%

4 2,080 to 3,120 Hours 85.00%

5 3,120 to 4,160 Hours 87.50%
—- 6 4,160 to 5,200 Hours 90.00%

7 5,200 to 6,240 Hours 02.50%

8 6,240 to 7,280 Hours 95.00%

9 Thereafier 100.00%

Hired Before June 26. 1997: For part-time operators hired after January 12, 1989 and

before June 26, 1997, wage rates shall be based upon the following six-step progression:

[ Step 1 Length of Service Percent
1 I First 2,080 Hours 1 70.00%
2 2,080 to 4,160 Hours 75.00%
3 4,160 10 6240 Hours I 80.00%
4 6.240 to 8,320 Hours §5.00%
5 i 8,320 to 10,400 Hours i 90.00%
6 Thereafter 100.00%




Hired Aftef June 26. 1997 For pan-time operators hired after June 26, 1997, wage rates

shall be based upont the following seven-step progression:

Step i Lepgth of Service \ Perceat
1 First 1,040 Hours \ 60.00% ‘
2 1,040 to 2,080 Hours ?5.’0607,"—]
3 7,080 to 4,160 Hours 70.00% ‘
G| 416010 6240 Hours T50% |
_ 5 6240 to 8,320 Hours “”Wl
- —¢ | 8,320 to 10,400 Hours 90.00% l
7 Thereafter 100.00% - !
Wage rates for part-time Operators during the length of this Agreemert are fully set forth
in Appendix “E”, PartL

C. RETIREES HIRED AS PART-TIME OPERATORS

Wage rates for retiress hired as pari-time Operators during the length of this Agreement

are fullv set forth in Appendix “E, Part L

D. SEASONAL OPERATORS

Wage rates for seasonal operators durng the length of this Agresment are fully set forth

in Appendix “g”, Part L

w



SECTION 3-SCHEDULES

A
Regular runs shall consist of work assignments paying not less thex eight (8) hours
and having no more than 2 2-hour swing. Runs may consist of assignments of six (6)
hours but less than eight (8)hours and in such cases shall pav eight (8) hours. Excepton
pull-in trips and certain late runs, relief shall be made as soon as possible after seven (7)
hours and forty-five (45) minutes of work. Any straight piece of work of at least seven
(7) hours shall not be combined into a swing run. However, pieces of work between six
(6) and seven (7) hours may be combined with other pieces of work to form swing runs.
At least 66% of these rezular runs mnst he cfraioht rmins and the balance. or 34%. will
have no more than 2 2-hour swing. The Company agress to make on each schedule the
maximum pumber of such regular runs.
The Companv shall have the right afier a schedule is broken in accordance with
the percentagess for straight and swine reeular runs, to add one additional regular swing
um, if applicable, instead of using the pieces for making combinaton runs.
B
In addition to regular runs, all other combinations of two or more pieces of work
totaling at least six (6) hours but less than eight (8) hours with spread of not over twelve
(12) hours will be made into runs to pay eight (8) hours. Where two or more pieces of
works totaling;at least six (6) hours but less than eight (S) hours. an additional piece of
work cannot be added. Additional half time after a spread of ten (10) hours and thirty
(30) minutes will be paid. Such soread runs mav be formed of pieces from more than one
line.
In addidon to combination runs, all pieces of scheduled line work totaling at least
six (6) hours but less than eight (8) hours shall be paid eight (8) hours.
C
Where local conditions warrant, afier all combination runs are made in accordance
with Paragraph "B". combinations of two (2) or more piecss of work totaling at least six
(6) hours but less than eig_ﬁz (8) hours with spread of not over thirieen (13) hours may be

made into runs to pay eight (8) hours at the request of a Local Division of the Union.
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D
Straight runs are to be divided as evenly as practicable betwesn day and night runs.
E

The Company agrees not to cut the pull-in or pull-out time below the actual
running time from point to'point. If, however, the route of pull-in or pull-out vehicles
Jeaves the régular route of 2 line, running time for pull-ins and pull-outs will be
determined.

E

Where scheduled runs have more than one swing, the shorter additional swing or

swings must be paid for. All swings are to be completed by 9:60 pm.
G

Holiday schedules will be posted for pick at least thres weeks prior to the Holiday,
or at the general pick, except at fall off garages where the Holidav schedules will be
posted at the general-picke Method of picking will be determined by Local Umion
antonomy. If this paragraph is violated by the Company, the right to post Holiday picks
thres weeks before the Holiday will terminate and all Holiday picks will be required to be
posted at the general pick for all garages.

If a bonafide dispute arises concerning the occurrence of 2 violation., the martter
may be submitted directly to arbitration at the reques: of either party pursuant to the
applicable terms of this agresment '

H
The matter of staight or swing runs on Sunday schedules is to be decided on 2

garage basis.

11



1

Any schedule which may be considered objectionable <hall be subject to check and

revision at the request of the Union promptly.
J

-

The practice of indiscriminate patching of schedules is 10 be discontinued except

in agreed-upon emergencies.

=

All trippers, excluding school trippers, chall be paid a minimum of one (1) hour.

§_};(_3TION 4 . WORKING CONDITIONS

For regular operators, the overtime rate of tme and one-half to begin afier the
completion of eight (8) hours work per day during tne five (3) working days of the wesk,
or after the completion of the rum, whichever is the shiorier.

For extra operators, the overiime rate of time and one-half to begin after eighr (8)
hours work per day of the completion of the run, whichever is shorier.

Time and one-half will not be paid more than onee for the same working time and
if an operator shal! claim time and one-half on more than one basis, that giving the larger
amount shall be used.

B. EXTRA TRIPS

All operators Who are called upon to work an exua trip or trips Or 10 do anv exua
work, in addigon to the regular runs 10 which they are assigned, shall be paid time and

one-half for all such work.
C. TRAVELING TIME

If operators in regular service lay up their bus or car. 0f swings, or 18 relieved. at a2
point other fhan their own garage or car house. they shall be paid running time from the
point at which said vehicle is laid up 1o fheir garage or car house, the maximum time 10
pe one {1) hour and thirty (30) minutes in each direction. If the swing is less than the
above-mem%onéd raveling time, the swing is to be paid. The one (1) hour and thirty (30)

minutes given nerein shall not place 2 Limit on the payment of traveling time invelved n

one direction.

-
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D. WAITING TIME

When the break between the completion of 2 Tun, 2 piece or pieces of work or a

charter trip paving at least eight (8) hours and the beginning of a tripper or 2 short charter,
or the completion of 2 short charter or 2 tripper and the beginning of a run, 2 piece or
pieces of work or a charter-trip paying at Jeast eight (8) hours, is thirty (30) minutes or
more but less than one (1) hour, operator shall be paid thirty (30) minutes for such time;
when the time is one (1) hour or more the operator shall be paid one (1) hour waiting tirne

at the regular rate.

E. WORK BOARD

Except in emergencies, the work board for 2ll assignments for the following day

¢hall be posted daily by 4:00 pm. Any change in tables must be specifically stated.

F. CANCELLATION OF WORK

Regular operzators ordered to report for regular or tIpper service and who do so

report, but are not permitted to work such regular or tripper SEIvice, shall be paid for the
work assigned, but may be required to do other work during the time for which they are
paid. A normal work week for regular operators shall consist of five (3) consecutive days
with a minimum of eight (8) hours per day.

Operators, when taken from regular assignment tO work another assignment
payving less, shall be paid the equivalent of the original assignment. In addition, pay at
rime and one-half shall be paid for all work performed before or afier the operator's

regular normal working time.

G. DELAY TIME

In cases where allowance time is being paid. deiay rime will not be paid on the

firs: half of a swing oT combination, except to the extent it exceeds the allowance tme.

This will not apply on the completion of a day's assigament.
H. INSTRUCTION TIME

Qperators shall receive 50 cents per hour in addition to their regular compensation

while instructing students. Instructing operator shall not be charged with accidents of

scudent or operator being instructed except when insucting operator is negligent and

contributes to the accident.



1 WORK ON ADAY OFE

Operatars who accept an assignment to work on & regular d2y off shall be paid one
(1) hour at time and one-half if they are notified before they leave home that the
assignment has been canceled. If they report for work, they will be guaranteed ™o (2)
hours at fime and one-half. “If they work, they will be guarantesd at least eight {8) hours
pay at tme and one-half.

Payment for work on a day off shall be at straight time if the employes does not
wortk the five regularly scheduled work days in the week invelved. This does not apply
. to an employee who maY be properly excused or is absent due to 2 documented illness, or
who is absent due to 2 dis:‘:ipiinary suspension in that week. A

J. WORK ONA HOLIDAY

Regular operators falling out on holidays and who are ordered in and who report

for WoIK shall pe guaranteed work paying eight (8) hours or more. Regular operators
falling out on holidavs may voluntesr 10 work assignments paving less than eight (8)
hours. |

K_MEAL ALLOWANCE

Effective January 4, 2003, the meal allowance for all meals (oreakfast, lunch and

dinner) shall be increased to $7.00, and shall be paid on any occasion when:

1. Operator is ordered to work through SWINg.

. Inigal relief is not made and operator is required to WOTK in excess of the time
necessary 10 SETVe passengers from and to the relief point. This provision also
applies when opeTators, at the end of their day's work, fill in for a run of makes
a relief that has been missed.

Operators, after completion of regular or combination run. are given additional

L

non-scheduled work because business is so heavy and OpeTators do not have
sme for their regular meal hour.
4. QOperators work five (3) hours i addition to their regular run.

When operators are used in emergencies during SNOWSIOMNS, present practices

L¥ 4]

of allowing meals shall apply-
6. An Operaioris entitied to a meal ticket afier 13 hours of work tirne.

7. Not more than 0ne (1) meal ticket may be allowed for the same time period.

14



All payments made under this section will be included in the employees normal payroll

check.

L. NAME PLATES - BADGES
Operators when engaged in service shall display the Company issued identifiéation
plate in holder in vehicle. Operators can use either employes number OT name.
o M. PACKAGE EXPRESS

When operators are required to handle heavy or bulky packages OT several

individual packages, they siall be assisted by available Company personnel.

SECTION 5 - SNOW WORK (EMERGENCIES)

Operators being used in emergencies for snow work shall be paid time and one-

half rate for actual working time and regular platform rate for waiting time except where
such waiting time is after the completion of operator's regular run or i €XCESS of the time
called for by the operator’s regular run whether the run is actually worked or not, when

the overtime rate will appiy.

SECTION 6 - UNIFORNS
The Company shall furnish each operator who has besn employed by the

Company a period of 90 days 2 uniform containing 2 Union label consisting of a jacket, 5
chirts (3 summer-2 winter), 2 tie, 2 pairs of trousers and 2 cap.

Effective with the Uniform Allowance pavable in Apri: 2003, the Uniform
Allowance will be increased from §350.00 to $375.00. Three Hundred twenty-five
(5323.00) of which will be in the form of a voucher, and fifty (550.00) by check, both of
which will be paid on the first Fiday of April each year. A new employee who has never
been issued a uniform who enters 2 position requiring them 0 Wear a uniform berween
January 1st and March 31st of anv vear will be issued 2 fiall wniform. but will not become
eligibie for the uniform allowance until one year from April Ist of the year in which the
uniform was jssued. The Uniform Allowance can also be used for company approved

shoes and belts.”
All operators will be required to wear their uniform while on duty.



SECTIONT - ALLOWANCES -
A. VACATIONS

(2) The Company 2gress to grant one (1) wesk's vacation of forty (40) hours at

their regular rate 10 all operators with one (1) year of service. The Company agress to
grant two (2) wezks' vacatién of eighty (80) hours at their regular rate to all operators
with two (2) years of service. The Company agrees to grant three (3) weeks vacation of
one hundred twenty (120) hours at their regular rate 0 all operators with five (5) years of
service. The Company agress 10 grant four (4) wesks' vacation of one hundred sixty
(160) hours at their regular rate to all operators with ten (10) years of service. The
Company agress to grant five (3) wesks' vacation | '

of two hundred (200) hours at their regular rate to all operators with twenty (20) years of
service. The Company agrees 1o grant six (6) weeks' vacation of two hundred forty (240)
hours at their regular rate to all operators with thrty (30) years of service.

(b} An employee voluntarily transferring 10 another location will be required to
repick any remaining vacation at the new location. This does 1ot apply 10 emplovess
bidding to follow their WoTK.

(c) All garages shall be allowed to cover yacations by vacation relief bids at all
general picks. .

(d) Seniority, as established in SECTION 10 2. will be used to bid vacations.

(¢) In order 10 be eligible for 2 vacation. 2n employes must have worked 2

minimurn of 75% of his scheduled workdays in the year preceding the vacation period.

B. TIME FOR REPORTING AND TURNING-IN

All operators will be expected to report five (3) mimutes before pull-out time of

each assignment and shall be paid for such time with 2 minimum of ten (10) minutes per

day.
QOperators shall also be paid ten (10) minutes turn-in time for each day on which

they pecform platform work. However, operators on exact fare lines who are not required

{0 furm-in to a receiver will not be paid turn-in time.

It is undersiood that turn-in time will continue t0 be paid to any operator ot any

line who is required 1 turn-in to the receiver.
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C. BREAKING-IN TIME
Regular or extra Operators ordered to break in on mewly established lnes or
equipment of a different type when placed in service, shall be paid at their regular rate of
pay, for a reasonable length.of time.
Operators transferring from one location to another at their OWR request shall

qualify on all lines and equipment at the instruction rate.

D. ACCIDENT REPORT TIME
Operators shall be allowed twenty (20) minutes for making out each accident or
wimess report. All statements to Claim Department investigators shall be paid actual

time with 2 minimum of fifteen (15) minutes and a maximum of sixty (60) minutes.

E. EXPENSES
Expenses incured while in line of duty must be refunded on the day incurred
when possible but not later than the following morning by the Company at the station
where operator turns in.
F. REST TIME

When the rest period between the time of terminating cne day's Work and the ume

for reporting for the next day's work is less than ten (10) hours, an addition to pay shall

be aliowed as follows:

For the first 29 minutes below 10 hours - None

From 30 minutes to 1 hour 20 minutes

below 10 hours - 15 minutes
From | hour 30 minutes to 2 hours
29 minutes below 10 hours - 43 minutes
From 2 hours 30 minutes to 3 hours
- 1 hour 30

79 minutes below 10 hours
minutes
For each succeeding hour below 10 hours - Addizional 1

hour




When operators have their days off, the intervening time berween the end of ene
day's WOIK, the days off, and the reporting time for the next day chould not be less than
fifry-four (54) hours. If it is less than fifty-four (34) hours, the above allowances will
apply for corresponding hours below fifry-four (54) hours.

When Operators work on their first day off, the intervening time betwesn the end
of that dav's work. the second day off, the intervening time beTwesn the end of that day's
worl, the second day off, and the reporting time for the next day should not be less than
thirty-four (34) hours. Ifit is less than thirty-four (34) hours, the above allowances shall
apply for corresponding hours below thirty-four (34) hours.

When operators go from 2 pight run to a day run where the interval between the
end of the night run and the beginning of the day run is at least eight (8) hours, they shall
be paid appropriate Test time. When the interval is less than eight (8) hours theyv cannot

pick up their new run until the lapse of eight (8) hours.

SECTION 8 - EXTRA LIST
A. GUARANTEE TIME

Extra operators who znswer all roll calls oT assignments for five (5) full days shall

be guarantesd thirry-eight (38) hours pay per payroll wesk at the prevailing line rates,
with a mmnnum of four (4) hours per day, including holidays.

If operators fail 1o answer a roll cali on any one day or days, the guarantesd
amount shall be reduced only in the proportion that the toll calls which they fail to
answer shall bear to the total number of roll calls during the day or week.

In the computation of guarantes time for extra operators only actual hourts and not
equivalent straight time hours shall be used. The Twealy (20) minute aliowance for
reportng and purning-in shali not be used in the calculation of guarantes.

For the purpose of computing guarantes time for exia operators, when a holiday
occurs on a day nota regular day off, the actual hours workead shall be used.

In the event there are not sufficient assigruments for extra operators at 2 garage

when the paid noliday occurs on 2 day other than their regular day off. each operator not

ne=ded shall be notified the night previous that they are excused for that paid holiday and

their weekly guarantee shall be adjusted proportionately.



All regular operators who are serving on the extra list under penalty shall receive
the same privilege as extra Operators in good standing.
B. ROLL CALLS

Day operators shall make 5:00 am., 6:00 am., and 10:00 2m. roll calls. INight

operators shall make 12:00 noon, 2:00 p.m., and 4:00 p.m. roll calls.

Day operators required for afternoon trippers must be assigned those trippers by
10:00 am.

An operators serving on the p.m. roll call shall be assigned of excused by the time
the last run or tripper pulls out.

No operator-shall be assiened to a night Tun after repérting for 5:00 am. or 6:00
a.m. roll call. |

Time of toll calls may be adjusted to meet local conditions but may not exceed the
number of calls designated on previous page.

Extra operators not on roll call and who work two or mote pieces of work shall be
paid additional half-time for work afier completion of 10 hours and 30 minutes span of
WOTK.

Extra operators on Toll call shall be paid additional half-time for work after
completion of 10 hours and 30 minutes span of work beginning from time of their first
roll call.

Extra operators on roll call shall be paid for all ume at sraicht time rate before
receiving regular assignment or being released. Such tme shall be included In
computation of daily and weekly guarantes time.

The work list for extra operators shall be rotated each day in accordance with
svstems now in effect in each local division and as approved by the State Council and the
Company. When exu2 operators are booked for a regular run. working conditions of

regular operators shall apply to all work performed on that day.

SECTION 9 - OPERATOR'S WAGE FOR TOURS AND SPECIAL SERVICES
| A

On all charter orders, 25% will be paid on the net toral. (The net total is the total

remaining after all charges are deducted; e.g., tolls. parking. permits, comrmission. etc.)



B
In those cases where more than one operator is required, the wage resulting from
the above percentage will be pro-rated between the operators based on the number of
hours each Qorked.
A C
In cases of continuous driving where buses are chartered on az hourly rate or for
emergency shuttle service (rail, etc.), the operator will be paid $10.00 per hour for the
first eight (8) hours and time and one-half thereafter.
D

No Company official or Shopman shall operate, In revenue service, a chartered or

special bus while there are regular or extra operators available.
E
Charers originating in territory served by any of the Union Divisions shall be
waorked by members of the Division in that territory.
E
When 2 chartered trip of less than eight (8) hours' pay ume is combined with a line
wipper and the combination exceeds eight (3) hours. the porton of ume of the tripper by
which the eight (8) hours is exceeded shall be paid at time and one-half.
Rest time shall not apply to chartered trips and tours; except when an Operator
moves from one order t© another different order. *
G

An operator on 2 multiple-day &ip departing at 6 p-m. Of earlier shall be given a

meal allowance.
An operator on 2 multiple-day trip finishing 7 p.m.. OF later chal] be given a meal

allowance

H
Qualified operators soliciting and obtaining 2 chartered trip which involves one of

their regular days off shall be permitted to operate the Tip.
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1. CHARTER BOARD

It is agresd that 2 Charter Board may be operated at a location at the option of the

Union Local subject to conditions set forth in the Agresment.

In addition to these conditions, the Company shall determine the number of
positions and days off to be posted on the Board.

Tt is understood that when there is insufficient or inadeguate charter WOTK available
at their location, employees bidding upon the Charier Board will be assigned work from
the Extra Board.

All other rules and regulations applying to the present Charter Board operations
will continue in existence. '

All Charter Board operators will be qualified as required on all equipment

normelly used in Charter operations.

OPERATOR'S WAGE FOR TOURS. SPECIAL SERVICE AND MULTIPLE DAY
CHARTERS

One Hundred Dollars (5100.00) per day (up to 12 hours) and $10.00 per hour for
each additional hour beyond 12 hours. This provision shall not apply to special services

that are presently paid at line rate (Time Out, Time In). One-day trips under 10 hours

will be paid at the rate of $10.00 per hour.
OPERATOR’'S LODGING AND MEALS

Opeszicrs on multiple-day izt shall be provided satisfactory hotel or motel

accommodations and shall be given a meal at regular meal times, but not to exceed three
(3) meals for each full day away from home. When the Company has arrangec with
chaﬁen'ng party to provide lodging and meals for operators, no lodging of meal
allowance shall be paid, except in unnsual circumstances. which will be handled on an
‘ndividual basis. Meal allowance under this provision shall be $2.50 for breakfast, $4.00
for luncheon and $6.00 for dinner. E ffective Januarv 4. 2003. the meal allowance for all

meals (breakfast, lunch and dinner) shall be increased © $7.00. No meal allowance shall

be given for one-day chartered wips.
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BREAKDOQWNS
In the event a mechanical breakdown occurs on the return portion of a chartered
trip, operator will be reimbursed at the rate of $10.00 per hour for each hour after the first
hour of the delay beyond the calculated pull-in time of the charter.
CHARTER CANCELLATIONS
If opérators assigned to work a charter are notified of a canceliation before they
leave home, no payment will be made. If the operator reports to work and the charter is
canceled, the operator will be paid $20.00. If the operator works any part of the charter
and it is then canceled, the operator will be guarantesd at least $50.00, or $10.00 per
hour, whichever is greater. '
PART-TIMERS
Part-time operators who work a charter, tour or special service will be paid at the

above rates or at their applicable hourly rate, whichever 1s lesser.

SECTION 10 - SENTORITY AND BIDDING OF RUNS
A
Seniority within a garage shall be established by continuous service in that garage.
except as otherwise provided in Paragraph C (transfer of operators) and SECTION 12 -
LAY-OFFS.
B
Operators shall choose work by seniority as established in Paragragh A.
1. All regular passenger runs including those on holiday schedules will be put up
for bid four (4) times a year: January, Aprii, June .and September. These dates may, at
the option of the Company, be extended two (2) wesks bevond the end of particular

month. &
2. The bidding in of all runs will be allowed when new runs are established or

existing lines shortened, extended or changes made in schedules.

3. Representatives of the Union may be present at such bidding in, if desired.

4. All runs shall be posted at least four (4) davs before anvone shall be abligated

to pick.



5. In the event of a discharge of an operator and an appeal is taken under the
provisions of this agresment, their run shall not be posted until a final decision has bes:
reached in his case. The preseni practice of the Company, in temporarily filling
vacancies until the next general pick occurs, is to remain in force.

€. While a general pick is going on, the Company will not post new tables.

7. Iris understood that at least 10% of the operators at the garage affected must
pick each day; however, In any case, no more than twenty-five (25) operators shall be
required to pick in a given day. No one will be required to pick on Saturday, Sunday or
Holidavs, except in an emergency.

8. Every effort must be made to contact operators away sick or on vacation.

9. The Company will be permitted a “same day only pick” on thres (3) occasions
each year, subject to the following rules:

a) A pick will only be run as a result of the Company cutting work from the
regular schedule; . .

b) In garages with the fall out system, the pick shall be posted with the regular
pick;

c) In garages that have the holiday pick system, the pick shall be posted at least
three weeks in advance;

d) Operators who pick to be off shall receive eight (8) hours pay for the day;

e) All other operators that are scheduled to work that day shall pick by senionity
for the work that is available;

f) After a “same day only pick™ is completed. the Company shall not assign
operators picking to be off unless an emergency occurs.

g) Depending upon the types and levels of service cuts scheduled for “same day
only picks,” garage maintenance siaffing will be locked at on a garage by
garage basis and a pick posted. Empioyess choosing to be off will be paid for
eight (8) hours. The actual number of staff reductions and their distribution
across classifications will be vested with management. Picks will be posted as
per current practice, location by location.

<
Where operators are compelled through the consolidation or amalgamarton of
garages. car houses, or divisions of the Company to change from one to the other, they
shall carry thf:ir. senioritv rights with them. Where lines are rransferred from one garage

to another, operators who transfer with the lines shall also carry their seniority with them

but must remain on these lines until the next general pick.
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Refore the Company can move 2 line from one location to another, a full general
pick must be first posted in the garage the line is moving from. All employess must thex
bid on all jobs. Where such consolidation or amalgamation causes undue hardship and
the employes shows CaUSE, the Company agress 10 pay for reasonable moving expense
incurred by the employee infollowing their work.

When & run is transferred from one garage 10 another, an operator will pick 10 go
with the Tun. For every thres (3) runs, four (4) operators will be allowed to pick. For
every six (6) hours of additional work one (1) additional operator will be permitied to
transfer with this work. In each of these situations, operators transferring shall carry their
f11l seniority with them.

Employees who may be forced to follow work by rransferring to other locations

may retum to their original location, when an opening occurs, with full seniority nights.

SECTION 11-DAYS OFF

i

The Company will allow regular operalors two (2) consecutive days off duty in
every seven (7) days or payroll wesk. For those whose runs £211 out on Samrdays and
Sunday, those days will be considered their days off. For those whose runs fall out on
Saturday or Sunday, that day will be considered one of their davs off. All other days off
are to go with the run assigmment.

Extra operators, by seniority, may select days off from availabie days. Split days
off. one of which shall be 2 Sunday, will be kept 1o a minimurm but shall not affect mors

than 40% of the total number of extra operators in each garage.

SECTION 12 - LAY-OFFS AND TRANSFERS
A. LAY-OFFS

VWhere there is 2 lay-off of operators, the las: operator hired shall be the first

operator laid-off. This shall be accomplished in the following manner:
1. The seniority principle will be applied by having employees with greater
Cormpany seniority within a garage, "bump” employees with lesser seniority in the same

garage untl the last hired emplovee within the particular garage is laid off. Such a laid



off employes shall be entitled to "bump” any employes with lesser seniority in any other
garage of the Company’s Operating Division and then in any garage of the Company.

9 When 2 transfer of an operator from one garage 1o another is necessary 1o
accomplish such lay-off, the operator so transferred shall return to the operator’s original
location with full seniority rights when the first opening OCCurs. However, they shall sign
2 waiver relinquishing all claims to seniority rights at the original location when they
choose to Temain at the location to which they were transferred.

2. In the event of wransfer of employees between garages as aforesaid, on account
of a lav-off, employess 50 trensferred shall retain their bidding date seniority 2t their new
garage for all purposes. ‘

B. TRANSFERS

1. If the Company determines to rednce its operators work force in a given garage,

but has an opening in other garage within its same operating division, then the last senior
operator(s) in that garage affected by such reduction in work force shall be subject to
rransfer as follows:

2. The Company will, In advance, post both the number of operators to be affected
by the reduction and the number of openings for operalers avaiiable in other garages
within the same Company division, designating such openings.

3 The least senior affected operator(s) may pick. according to seniority, the open
pasitions and be wransferred with their then existing bidding rights. Those operators with
three (3) months service or more choosing not to pick an open position shall have the
right to "bump” any operator within the same Company division according to senionty,
carrving with them their then existing bidding rights.

4, Employees affected by sucha transfer may return 1o their oniginal location with
full seniority rights when the first opening occurs. However, they shall sign a waiver
relinquishing all claims to seniority rights at the original Jocation when they choose to
remain at the location to which they were transferred.

5. Reguest Transfer: When operators reques: 2 mansfer 1o another garage and the
request 18 grantéd, thev retain all Company seniority except for bidding purposes. In the

event of a lay-off. their Company seniority shall prevail

~
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PROVISIONS FOR EMPLOYEES OF MAINTENANCE DEPARTMENTS

SECTION 13 - GENERAL PROVISIONS FOR GARAGES. CITY SUBWAX.
GENERAL OFFICE BUILDING. GENERAL SHOPS. AND STORES
DEPARTMENT

/A. OVERTIME RECORDS

Informiation concemning overtime and special time worked shall be made available

for any employes or Union representative who desires to check such time. The Company

shall post a list of personnel; who were engaged in overtime work on the previous day, in

. the office window of all maintenance facilities.

B. HOLIDAY WORK
All holiday work lists shall be posted seventy-two (72) hours previously. If an
employee scheduled to work is unable to do so, a substirute may be assigned.
C. WEARING APPAREL

Iightweight yellow jackets, pants and hats, galoshes, rubber aprons and gloves,

provided by the Company, shall be made available to each employes who is required to
work outside in inclement weather or who is employed in fueling or washing cars and
buses or operating steam cleaners. Goggles to fit over eyeglasses shall be made available
at garage SIOTETOOMS. Helmets and liners will be made available for employees required
to work in pits.

Employess shall be held responsible for loss of foul weather gear and shall leave
such foul weather gear on Company premises when not on duty.

The Company wili allow permanent employees four (4) sats of rental coveralls, or
ghirt and pants. or shirt and apron, each week after thev have been in service thirty (30)
days. The Company will provide a reasonable number of spare sets of coveralls for use
when necessary. The material of the uniforms will be 100% cotton providing the rental
companies can provide cotton. The cotton uniforms will be replaced every six (6)
months. In addition to the regular Maintenance uniform, the Company will supply a

warmer outer garment io all Maintenance emplovess required to work outside as a part of

their normal duties.



All employess to whom such rental apparel has besn issued shall be required to
wear such zpparel during work hours and shall leave the apparel on Company property at
all other times.

D. EQUIPMENT/TOOLS
The Company shall p‘?ovide droplights, tape, hacksaw frames and blades, special

tools, files, drills, hamnmer handies of all sizes, wire pliers, wheel dollies and fiashlights
and batteries when conditions warrant, o other special equipment nesded.

Each repairman and mechanic shall be required to submit a list of their tools. This
. list shall be singed and dated by the Foreman, and a copy thereof supplied to the Union.

Effective for the tool allowance pavable in December 2003, the Company will

provide each repairman and mechanic with a $350.00 annual tool allowance which will
be paid in the second pay week of December and will provide metric tools as required.

The Company will provide 2 $75.00 Safety Shoe Allowance for all Maintenance
Deparmment employess and further provide that Cleaners/Custodians. Mail Clerks,
Cenrral Stores Clerks, and Warranty Clerks, with at least one (1) year of service wiil be
endtled to the Safety Shoe Allowance. This allewance will be paid in the second pay
week of December.

E. MEAL ALLOWANCE

On special occasions or when overtime is necessary and employess do not have
fime to go home for their meal, the Company will pay 2 meal allowance of $2.00 for
preakfast, $3.00 for tuncheon, and $5.00 for dinmer. Fffective January 4. 2003, the meal
allowance for all meals (breakfast, lunch and dinmer) shall be increased to $7.00.

This will apply only when three (3) hours or more overtime work is performed.
Employess who are used for two (2) hours over ume work shall be used for at least 0ne
(1) more hour overtime work. A relief period may be allowed for this meal between the
completion of the regular time and the beginning of the overtime. An additional meal
allowance will be paid when an employes works five (5) more hours of overtime after the

first thres (3) hours of overtime. All payments made under this section will be included

in the employess normal pavroll check.
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F. TEMPORARY ASSIGNMENT

When employees with 2 lower department pay rate are assigned to work on 2 job
with a higher rate of pay. they shall be paid at the higher rate. When the rate is lower
they shall retain their own rate.

Employess tcmporarily assigned to supervisory work or who arc assigned
supervisory duties for one or more days in the absence of SuUpErvisory employess shall be
paid $4.00 per day in addition to other pay received ynder conract provisions.

G. FOREMEN

(a) The Company agrees that it will not allow Foreman Of Management personnel

to participate in 20y physical labor that will take any work away from the regular
employess.
(b) The Compan¥ will not assign a working foreman 10 2 shift where a full time
Foreman or Assistant Foreman is in direct charge.
H. ALLOWANCE TIME

Ten (10) minutes shall be allowed 10 emplovees at the end of their day's WOTK 10

wash, make out time slips and put their own tools away. Employees shall not perform

any of these Jduties prior to the ten (10) minutes allowed.

1. EMERGENCIES

All work performed by an employes in an emergency call, i.e., when the employes
is called out when off duty, shall be paid 2 minimum of three (3) hours at the rate of time
and one-half. When employees are used for such emergency call thev must not be
excused for the regular day's work if they desire to T€port for their regular Work. These
employees shall be permitted 10 work additional time afier their regular work 1if they s0
clect and if they nave worked less than thres (3) hours emergency work before their
regular work. _

Two (2) employess shall be assigned to road calls on maior highways. turnpikes
and parKways, and on other road calls where the services of two (2) employess art
required. AR operator can be used as one of the emplovess if Maintenance employees are

not available.
Any hourly bargaining unit employes may be assigned 10 pick up paris.
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J. OVERTIME

Any employes shall have the right, if they so desire, to pass Up overtime, provided

another qualified employes in the same cldssification is available to do such work.

Employees required to work on their scheduled day off, will be paid time and one-

half for such time, provided they have completed all five (5) of their scheduled work

days, unless, the employee is properly excused, or is absent due to a documented iliness,

or who is absent due to 2 disciplinary suspension in that weszk.



SECTION 14 - SPECIFIC PROVISIONS -1 OCAL GARAGES. CITY SUBWAY
AND GENERAL OFFICE BUILDING

A. WAGES

The wage rates of Maintenance Department emplovess in local garages, City Subway

and General Office Building shall be as set forth in Appendix E, Part I

Rzp,airmezi's rates apply to Floormen and Inspectionnien. If the Company and the
ﬁ, Tepress %;p@m officials, agres 2s to employess' aptitude and ability,

Repairmen will move from Class C to Class B and fom Class B to Class A at six (6)

month intervals.

Eowever, in order to be eligible for the Class A. rate, employess assigned to
operating garages hired after September 29, 1997, who successfully comp'iete the ARAT
Program, will be paid retroactively to:

| The most recent entry into the ARAT Program, 0T,

9. For those employeses who successfully complete the prograin the first time it
is offersd to him/her; the six months arniversary of the employese’s promoticn

to Repairman B or fhie most recent eauwy Imio the program, whichever
represents the longer period.

For those employees who successfully complete the program the second tme
it is offered to him/her; the one year anniversary of disqualification from the
program or the most recent entwy into the program, whichever represents the
longer period of time.

4. For those employees scheduled to attend the ARAT Program for the first ume
but are unable to attend because he’she is receiving Worker's Compensation
benefits or disability with a durztion of over thirty (30) days who
cuccessfully completes the program the nex: time it is offersd 1o them; the
date the employee returned o work from the disabiliry that prevented his/her
attendance the first ime.

L% )

An employee not successfully completing the ARAT Program will not be eligible to enter
the program for 2 period of one year except that an empioves who successfully completed
Moduie I the first time it is offered to him/her, but does not successfully complete
Module II, will be eligible to re-enter Module II after six months, provided space is
available in the class. If the employes does not successfully complete Module I the
second time. the one year ineligible period will apply. Each employes who 1
disqualified will continue to have the right to grieve their disqualification pursuant to the

labor agreement.
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All employees who pass the ARAT Program will be entitled to a one time tool .
allowance of $100.00.

If an employee hired afier ratification of this agreement fails twice to prove their
qualifications for 2 position they will be barred from further promotion to that position
unless they submit to the Company a Certificate of Completion of an outside course of
instruction in automotive skills and/or technology which indicated that their skills have
besn enhanced.

Similarly, subject to approval by both parties, Maintenance Men will increase from
- one classification to another each six (6) months so that employess doing the same WQTK
will reach the same maxImum rate. B

B. HOURS

A working day shall not exceed eight (8) hours per day completed within eight and

one- half (8 1/2) consecutive hours. Five (5) days 2 week shall constitute a working

week. Hours of shifts shall be adjusted to mest local conditions subject to the approval of

both parties.

C. OVERTIME

Employees required to work in excess of eight (8) hours per day will be paid time and

one-half for such excess time. Employess required to WOIK on their regular days off will
be given eight (3) hours work at time and one-half unless they desire to work a shorter
ime. If they desire to work less than eight (8) hours, they will be paid for actual nme
worked at time and one-half. Time and one-half will not be paid more than once for the
sarne working time and. if an employes shall claim time and one-half on more than one
basis, that giving the larger amount shzll be used. The Company shall post a list of
personne! who were engaged in overtime work on the previous day. in the office window
of all Maintenance facilities.
D. DAYS OFF

b DAax> Lr 2

Seniority, as defined by Local Union Division below, shall be used in the selecting of
consecutive days off, shift, and jobs, twice a year, June 1st and October 1st, O when an
emergency occurs, 10 be effective on the first Saturday thereafier. Employees changing

shifts or jobs must be capable of performing property the work artached to the job picked.
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They. shall be paid at the prevailing rate for the WOTK performed Work presently held by

empwm carmot drive or per Jm adwork shall be excluded from picks.

The selecting of jobs, however, shall not resiict the Comoanvizf;owrﬂ_movmv an
employes from one job to another in emergencies, within or Jower than their own job
classification within their garage. '

L ocal divisions may continue 1o use classification or Union division seniority, within

a classification, within a garage.

Rate or classification senionity Local division seniority will be
will be used in these divisions: used in these divisions:
819, 823 and 824 820, 821, 822, 8235 and 880

All emplovess in a classification can be used as vacation or sick relief replacement
within or below their classifications, within their location by reverse classification
senfority. This provision applies to all leaves of absence (including, but not limited to

Military leave and disciplinary suspension) and shor: term vacancies.

E. TRAVELING TIME

Employess sent out from their garage or City Subway on Company business shall be
paid from the time they leave the garage or City Subway until they return.

Senicrity shall prevail in all Local Union Divisions. In the event of a lav-off.
semjority principle will be applied in the following manne:

1. Bv having employes with the greater Local Union Division senjority within the
classificarion affected, “bump" the employee with the lowest Union Division seniority
within the classification throughout the Local Division.

2. If employess affected in aforesaid lay-off choose not to "bump" in another garage
or their Local Division. they may choose 10 “pump” down, INLO the next lower
classification. and by so doing. remnain in thelr garage.

3. By having employee with the Jeast Company senmiority in the Local Union
Division "bump” any employee with lesser seniority in any other garage of the

Company's operating division. and then in any other garage of the Company.



4. The last employee to be "bumped" within the jurisdiction of any Local Division
¢hall have the mght 10 "bump” the last employes hired by the Company in the
Maintenance Department wherever located.

5 Tn the event of transfer of employees berween garages as aforesaid on account of 2
lav-off, employess SO transferred shall retain their then existing seniority at their new
garage for all purposes.

6. Employes In Mechanic A classification shall not be reduced to a lower
classification in wage rate. Employees in the Repairman A classification for five (3) or

~. more years in the Mazintenance Deparment will not be reduced more than WO (2)
classifications in wage rate when they are assigned to other jobs.

Employees chall have the right to retum 1o their original location when a vacancy
oceurs in their classification. Employess ot desiring to remum shall sign 2 walver
relinquishing all claims to seniority rights in their original location.

G. VACANCIES

All vacancies in any department chzll be filled by promoting regular emplovess.
provided thev are qualified  Foreman and Union Representatives shall determine within
thirty (30) days whether an employes is qualified or not. Employess failing 10 qualify
within the thirty (30) day period shall be moved back to their former job. The thirty (30)
gav period mav be extended by mutual consent. \Employees biddifg on @ vacancy shall

\—erain the rate of their former position until qualified in the new position. Upon
quaiiﬁcation, an emploves shall be paid the new rate recroactively for the thirtv (30) dav
qualification period.

Employess who f1i] to prove their gualifications affer thirtv (30) davs in a new
position shall be moved back to their former position and must remain in that position for
amixzimumofoneyeaf.-

If an emplovee hired sffer ratification of this acresment] fails twice to prove their
qualifications for a positién they will be parred from further promotion to that position

ess they submit to the Company a Certificate of Compledon of an outside course of

uni
instruction in automotive skills and/or technology which indicated that their skills bave

been enhanced.

Ability and merit being sufficient. seniority shall govemn Promouons.



Employess promoted to Repairman C shall pass an examination, ninety (90) days
afier such promotion, to determine their aptitude and ability to perform Repairman’s
work. Employess failing such examination shall be moved 'ﬁack to their former position.

‘mncapacitated bus operators who have been disqualified from driving buses, but who
are qualified physically to perform the work normally assigned to Garagemen/Cleaners
shall be given preference in filling vacancies in this classificarion. Incapacitated bus
operators who have been disqualified from driving buses but who are qualified physically
and who have been disqualified from driving buses but who are qualified physically and
who have besn approved to drive buses on or adjacent to Company property and can
perform the work normally assigned to Utilitymen/Servicemen shall be given preference
in filling vacancies in this classification.

An open Repairman’s job within a Local Union Division shall be bid on by any
employes with the greater Local Union Division seniority. This shall apply only to
Utilitymen/ Servicemen and Garagemen/Cleaners.

H. VACATIONS
Vacations shall be granted as provided in SECTION 7A. sub-paragraphs (a) and (b)

for operators.

Vacations are to be chosen according to seniority based on local past practice. Either

one of the foilowing may be used:

¥

1. Rate or classification seniority or

2. Garage senicnty



SECTION 15 - SPECIFIC PROVISIONS FOR THE GENERAL SHOPS

A. WAGES
The wage rates of Maintenance Department employess in the General Shops shall be

as set forth in Appendix E, Part IIL.

B. HOURS PER DAY
A working day shall be eight (8) hours per day completed in eight and one-half (8

1/2) consecutive hours.
C. HOURS PER WEEK
Five (5) days a week, forty (40) hours from Monday to Friday, inclusive, unless

broken by a legal holiday, shall constimute a working week for the General Shops and
Stores Deparmment. Five (5) days a week, unless broken by a legal holiday, shall
constitute 2 working wezk for Watchmen.

D. OVERTIME

Overtime at the rate of time and one-half shall be paid for time worked in excess of

eight (8) hours in any one day. Time and one-half will not be paid more thar: once for the
same working time, and if an employee shall claim time and one-half on more than one
basis, that giving him the larger 2mount shall be used. The Company shall post a list of
personnel who were engaged in overtime work, on the previous day, in the office window
of all Maintenance Facilities.
E. SENIORITY

Seniority is defined as an employee's service in the department. During lay-offs m
department, employess affected shall be withdrawn from the department and placed in a
pool. When this has besn completed, the last employee hired in the Shop shall be laid off
and the employess from the pool shall be placed in the open jobs as the last emploves 1n
the department according to seniority and ability to perform the work.

Employees shall have the right to return to their original department when a vacancy
occurs in their classification. Employees not desiring to remurn shall sign a waiver

relinquishing all claims to seniority rights in their original department.

w
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F. VACANCIES

All vacancies in the General Shops shall be filled by promoting employess within

their group, provided they are qualified, before hiring new employess.
For the purposes of filling vacancies, the shop employess &¢ divided into two (2)
groups, 2s follows: 7
Group'l -  Shop employess classified as Repairmes, Class C; Repairmes,
Class B; Repairmen, Class A; Mechanics; Mechanics, Class Arand
Special Mechanics shall be eligible to fill vacancies in the
clzssifications within this group.

Group 2 - Shop employess classified as Watchmen; Utlitymen, Class B; and
Utilitymen, Class A, shall be eligible to £11 vacancies in the
classifications within this group.

Although Group 2 employess may not bid for vacancies 1 Group 1, they may submiit
applications 10 be considered for promotion t0 Group 1. All applications received from
employees in Group 2 shall be reviewed by the Company t0 determine whether the
applicant has the necessary background to qualify. The decision of the Company
regarding applications received from Group 2 shall be final and not subject to appeal.

After proinozion, thPﬂ‘"orémhn%&fﬁmaﬁffeuressnmnve?smu determine within thirty
(30} davs whether an employes is qualified oF not. Employess promoted 10 Repairmen,
Class C, shall pass 2n examination minety (90) days afier such promotion ta determine
their aptitude and sbility to perform repairman’s work. Employess failing such
examination shall be moved to their former job. Employees filling 2 vacancy sball retain
the rate of their former position until qualified in the new position. Upon qualification.

an emploves chall be peid the new rale retroactively for the thirty (30) day qualification

period.

Ability and merit veing sufficient, seniority shall govern promotons.

New employess In the General Shops will be informed as to the TYpe of work,

department and group for which they were hired.



G. TEMPORARY ASSIGNMENT
When employees with a lower department pay rate perform work on 2 job with a

higher rate of pay, they shall be paid at the higher rate. When the rate is lower, they shall

retain their own rate.
H. VACATIONS
Vacations shall be granted as provided in SECTION 7A, sub-paragraphs (2) and (b)

for operators.
Vacations are to be picked according to seniomity.
1. SUBCONTRACTING

Except as provided below, the Company will not undertake the contracting out of the

kind or nature of work presently and normally performed by bargaining unit employee.

The Company reserves the right to continue its present practices of contracting out
certain work of the nature and kind of such work as was contracted out in the past.

If and when a new technology makes the performance of ceriain types of work
economically unfeasible, such work may be contracted out, provided that no bargaining
unit employes shall be laid off as z result of such contracting cut. The Commpany agres
to potify the Union in advance of any contracting out of work by reason of this
paragraph.

It is specifically understood that no maintenance work will be subcontracted to a
subsidiary company.

J. TRAINING ATLOWANCE

Whenever a Mechanic "A", designated a leader, is assicned, in addition to their

regular helper (Mechanic), a helper (Repairman), the leader shall receive twenty-five
(5.25) per hour in addition to their regular compensation for each such added helper

assigned.



SECTION 16 - GENERAL PROVISIONS

A, WORK ASSIGNMENTS

The Company is understoed 1o have the right to adjust assignments to conform with

overtime provisions if. as, and when, possible.
B. BULLETIN BOARDS

Bulletin -Boards, in suitable places, shall be provided in all departments covered by

this agresment for the exclusive use of the Union.
C. INJURIES
An employee injured on the job shall be paid in full for the day.

Employess losing time from work resulting from injury on the job, through no fault
of their own, shall be paid at the then effective Worker's Compensation weekljf rate for
the first wesk or part thereof, less compensation payments made.

_ D. HOLIDAYS
(a) Operating Emplovees - New Year's Day, Martin Luther King’s Birthday,

Lincoln's Birthday, Washington's Birthday, Good Friday, Memorial Day, Fourth of July,
Labor Day, Columbus Day, Veteran's Day, Thanksgiving, the day afier Thanksgiving and
Christmas shall be holidays for all operators. Operators who have completed six (6)
months of service and who work on these days shall receive eight (8) hours pay at
straight time rates in addition 1o the pay for their work under regular contract provisions.
Operators ordered in to cover the Board on these holidays will be paid straight time for
wailting for assignments. Those who do not work on these days shall be paid at straight
time rates for eight (8) hours. Provided that, employess scheduled or requested to work,
and failing to do sc, without proper excuse, shall receive no compensation for these
holidavs. An employes, if scheduled. must work the day before and the day after 2
holidav to be entitled to holiday pay.

(b) Non-operating Emplovees - New Year's Day. Martin Luther King's Birthday,
Lincoln's Birthday, Washington's Birthday, Good Friday, Memorial Day, Fourth of July,

Labor Day, Columbus Day, Veteran's Day, Thanksgiving. the day after Thanksgiving and

Christmas shall be holidays for all non-operating employess. Employees who have
completed six (6) months of service and who work on these davs shall receive eight (8)

hours pav at swaight time rates in addition to the pay for their regular work under regular
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contract provisions. Those who do not work on these days shall be paid straight time
rates for eight (8) hours. Provided that, employess scheduled or reguested to work, and
failing to do so, without proper eXcuse, shall receive no compensation for these holidays.
An employes, if scheduled, must work the day before and the day after a holiday to be
entitled to holiday pay. .~

(c) When a Holiday occurs on Monday, Tuesday, Wednesday or Thursday, pay day
on Friday shall begin at 7:00 A.M. and pay checks shall be released by the Treasurer
office at Midnight.

(d) If a Holiday fallson 2 Sararday, the Friday before will be designated as the
Eoliday. 1f the Holiday falis on a Sunday, the following Moﬁday will be designated as
the Holiday. '

E. OVERTIME RECORDS

Information concemning overdme and special time worked shall be made available for

any employee OT Union representative who desires to check such time. All pay time for
operators shall be posted daily.
F. ATTENDING HEARINGS

If employess are atiending Court or before the Public Utihity Comumission or any

inquest before the Medical Examiner, or at a hearing or investigation of any kind,
resulting from the proper and lawful performance of their dury to the Company, thev
shall receive the same consideration as to wages and meals that they would be entitled to
if engaged in their regular work, but they shall not be entitled to 2 witness fes in addinon.
On regular days off, employess shall receive eight (8) hours at time and one-half but they
shall mot be entitled to 2 wimess fee in addirion. Employess on vacation, who are
required to attend hearings as described above, shall not receive pay for attending such
pearings but shall be given & compensating day or days off and paid eight (8) hours
straight time for each such day.

If the Company is not involved in the hearing, and attendance by employess under
subpoena is required by other persons Of parties. the Company shall compensate such
emplovess for any loss of pay actually sustained, less subpoena fees, and not paid by the

person or party requiring such attendance if the employess S0 required to aftend have



filed accident or witness reports promptly after the happening of the incident resulting in
such required attendance.

Employess calied for Jury Duty shall be granted eight (8) hours pay per day for each
day lost from regular work, less their fee for such Jury Duty, provided that they have
notified their supervisor or foreman as soon as the Jury Summons has been received.

Employees called on Jury Duty during selected vacation unless able 10 be excused,
may change their vacation pick providing they can take all their vacation in the current
calendar year.

Where operators receive a summons charging them with a violation of the Motor
Vehicle Law (Title 39, Revised Statutes, in New Jersey, or the similar law of any other
State), arising out of their performance of the regular duties of their employment, the
Company, on request, may furnish legal counsel as heretofore.

If the Company declines to furnish such legal counsel, operators may select counsel
of their own choice, and if the operator is found not guilty, the Company will contribute
£200.00 toward the legal expense. |

G. PHYSICAL EXAMINATION

The Company shall have the right to require of emplovees that they shall submit 1o 2

-

physical examination at any time at the expense of the Company. The Company must
pay for time lost from work, except when physical examination is necessary for the
procurement of the State For-Hire License.
H. BOND
Should the Company require any employes o give bond, cash bond shall not be
compulisory and any premium involved shall be paid by the Company after the employes

has reached five (5) years of service.
L. FREE TRANSPORTATION

All operators, sho?mcn, garage employess, salary and General Office employess,
inciuding pensioners, will be furnished free transportation. Free transportation will also
be furnished pensioner's spouses and pensioner's surviving Spouses until surviving
SPOUSES re-marry, on all service provided by NJ TRANSIT Bus Operations Inc.

Active emplovees will also be allowed free transporation on race track service under

reasonable conditions as well as services provided by NJ Transit Rail Operations, Inc.

~
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J. SAFETY AND HEALTH

All reasonable and legal provisions will be made for the safety, health and comfort of

the employees during the hours of their emplovment. The employes shall, while on duty,
use care in protecting themselves and their fellow-workers from injury, sickness and
diseass. s

The Company shall procure for all hourly-rated employess and their Union
representatives, $100,000.00 felonious act insurance coverage for Accidental Death and
Dismemberment and Permanent and Total Disabilizy.

The Company will reimburse any employee who sustains a loss of personal property,
including cash not to exceed $23, while on Company business for the reasonable value of
such property, where the loss is oceasioned by an uniawful act of a third party, provided
joss is reported to police.

Proof of loss, proof of unlawful act, and proof of proper precaution musi be
established in a manner satisfactory to the Company.

K. RECALL FROM LAY-OFF

1. In the event of a lay-off, no employee shall be required to "bump" from one

Company division to another Company division in order to protect their recall nghts.
2. The employee with the most seniority will be the first to be recalled.

Tf recalied in original location, the employes must accept or will no longer be an

)

employee of the Company.

4.(a) If recalled in a location other than the emploves’s own, that emploves may
exercise an option to remain on lay-off until an opening occurs in original location only,
in accordance with seniority, and within the eligibility period as specified in Paragraph $
or 6, whichever is applicable.

(b) If the employee accepts recall to a location other than the original location,
the employee retains the right to return to the original Jecation when an opening OcCurs.
However, if the employee chooses 10 remain at the location to which recalled, the

employee shall sign 2 waiver relinquishing all claims to seniority Tights at the original

locaticn.



5. An employes with five (5) years or more of service will be eligible for recall
for a period of one (1) year from date of lay-off and shall be granted comntinuous
Company service.

6. An employes with less than five (5) years of service will be eligible for recail
for 2 peried of one (1) year, and 1o be eligible for continuous Company service, must be
recalled within ninety (90) days from date of lay-off. If recalled after ninety (90) days,
the employee shall be reinstated with accurnulated service only.

7. No employee shall receive a reduction in wage rate as 2 result of this
_ agresment. No opne now employed shall be hired back at a lower rate than they now
receive in the event of a lay-off and re-hire, rnless a spéciﬁc agreement is reached
petwesn the Company and the Union.

L. BENEFTIS
1. Pension Plan

(2) The employess will be covered by a Pension Plan, the terms of which arz
incorporated in a separate document entitled "The Rerirement Plan for NJ TRANSIT Bus
Operations Inc. Amalgamated Transit Union Emplovess”, (“The Plan™).

(b) As of July 1, 1991, employess with a combination of age and years of service
totaling 80 will be entitled to retire at full pension. The Company may. at its option,
require 90 da;yé notice of intention to retire under this provision.

(c) The Retirement Plan for NJ TRANSIT Bus. Operations Inc. Amalgamated
Transit Union Employees shall provide, or be amended. subject to applicable law and
approval in accordance with the terms and conditions se: forth in The Plan. to provide the
following:

1. Pension Benefits: Except as provided below, for all employess retiring on
or after July 1, 2000, 2.00% wili be used 10 calculaté pension. Effective
January 4, 2003, however, the following adjusunents shall be made
concerning pension benefits:

2 For those with a retirement date benwvesn July 1, 2000 and June 30,

2002, an increase of five (3%) percent to their monthlv pension

benefits.
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b. For those with a retirement date before July 1, 2000, an increase of
ten (10%) percent to their monthly pension benefits. |

c. Excluded from the increases set forth in () and (b) above are those
retirees who did not begin to receive their pensions immediately
upon gessation of active service with NJ Transit.

d. For those with a retirement date effective between January 1, 2003
and June 30, 2003, an increase of five (5%) perceat over the
monthly pension benefit that they would have received but for this
Agresment.

e. For those with a retirement date effective between July 1, 2002
through December 31, 2002, there will be no change In their
pension benefit.

Pre-Retirement Survivorship: The penalty for selecting the pre-

retirement survivorship option shall be eliminated for all actve
employess.

Disabilitv Pension: Effective betwesn July 1, 2000 and January 3, 2003,
the minimum disability provisicn shall be $325.00 for ten (10) years of

service, $375.00 for fifteen (13) years of service and $625.00 for twenty

(20) years of service. Effective January 4, 2003, the mimmum disability

provision shall be increased to $330.00 for ten (10) years of servics,
$600.00 for fifteen (135) years of service and $650.00 for twenty (20) years

of service.

tan Funding: The funding of the pension plan shall be based on a new

. P g

30 year amortzation effective July 1, 1993. The Company shall

contribute monthly, 1/12 of the annual cost as determined by the plan

actuary.

Retirement Committee: The Retirement Committee siiall consist of six

(6) persons - thres (3) appointed by the Company and thres (3) appointed
by the Union.

Husband and Wife Pension: Employess under age 55 who retire under

the rule of 80, or on 2 disability pension. will be allowed to choose a



"Husband and Wife" pension. Effective January 12, 1989, if an employes

o~

retires having elected the "Husband and Wife pension, and the
employee's spouse, thereafter, predeceases the employes, the pension shall
be increased to what it would have been had the "Husband and Wife"
Pension not been elected.

. Survivorshin Ouption: Effective July 1, 1993, the spouse of an active

=

employee which active employes has passed away and met the rule of 80
but is less than age 55 at the time of death will be afforded survivorship
option. Effective January 1, 2005, the spouse of an employes with twenty
(20) or more years of service that dies while still an active employes,
regardless of the employee’s age at the time of such death, will be
afforded survivorship option.

8. Strike Credit: All active employess who were also employed prior to the
1976 strike shall be given credit for pension purposes for any 1976 sirike
days for which they have not previously received credit.

2. Tax Deferred Savings Program: The Company provides a tax deferred savings

program for all employess. The Program Committes shall consist of six (6) persons -
three (3) appomﬁed by the Company and three (3) appointed by the Union.

3. Welfare Plan: Employees shall be entitled to all sick benefits and Insurance as
provided under this article and as further specified m 2 separaie publication entitled "The
Welfare Plan of NJ TRANSIT Bus Operations Inc. for Amalgamated Transit Union
Employess" as revised from time to time.

4 Sick Benefiis: All employess are entitled to sick benefis after three (3) working
days waiting period, except that if the period of disability continues bevond the first
seven (7) days and if benefits shall by pavable for all the three (3) following consecurtive
weeks, then benefits also shall be payable with respect to the unpaid portion of the first

seven days and also with respect to any portion of the first seven days in which paid sick
davs were applied. Sick benefits shall be paid at the rate of 5430.00 per week. Effective
January 4, 2003. sick benefits will increase to $465.00 per week. Effective July 5, 2003,
sick benefits will increase to $430.00 per wesk Effective Julv 3, 2004, sick benefits

shall increase to $493.00 per week. However, no emploves shall receive sick benefits in



excess of their siandard weekly rate (hourly rate X 40 hours; clerical hourly rate x 33

hours.)

5 Medical Coverage:

(a) The Company will continue to offer, and pay 85% of the premium for the Blue
Select, Traditional Hospitefization, Medical-Surgical, Rider J, Major Medical and the
MO Blue Plans for employees' single, sole parent and children, husband and wife, and
family contracts for all employess commencing on the first day of the month after ninety

(50) days of employment who authorize payroll deductions for that purpose.

(b) If there are two employess who can be covered under the same family plan,

only one coverage will be available.

(¢) The Company agrees 10 continue the Hospitalization, Medical-Surgical and
Rider "J" Plans for the pensioner's surviving spouse and pensioner's dependent children
until the spouse re-marries, or dies, with the Company paying 83% of the premium. The
Company will contribute to other HMO Pians, which may be offered, but this
contribution will not exceed the 85% Company payment made towards the Blue Select
Premium. The Company agress to pay 85% of the premiums for Prevailing Fee and
Major Medical for actve employess after ninety (90) days of employment and for those
on pension, until the end of the month in which the employes or pensioner attains age 63,

who authorizes payroll deductions for that purpose.

(d) Spouses and dependents of employess who die after attainment of age 55 or 20
years of service shall be covered under the health and welfare program to the same extent

as if the emploves had retired prior to their death.

() The Compzny will continze to pay its 83% of Medical/Hospitalization

prermiums during an employee’s two (2) weeks of active military leave of absence.

(f) Major Medical chall be $200.00 deductible for individual and $400.00 for

family based on cOTract year, and carastrophe coverage will be unlimited.

(g) All Hospitalization, Medical-Surgical and Major Medical Plans shall include 2

coordination of benefits provision.
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(h) The Company has the right 1o change insurance carriers, provided such change

will result in equal or better than equal coverage.

(i) The following Cost Containment Provisions along with Standard Provisions,
shall be included attendant with said Programs in the Health Insurance Plan:
a Pre-admission certification
b. Mandatory Second Opinion
c. Mandatory Ambulatory Surgery
d. No weekend admission
e. Hospice Care
f. Post-Operative Home Care Nursing
Prior to implementation of Cost Containment Provisions, the Company will provide

jointly with The Health Insurance Carrier an Education Program pertaining to utilization.

(j) Al premiums for Health coverage paid by employees shall be with pretax
doliars unless the employes elects 1o have them paid with post tax dollars. The Company
provides a flexible spending account to which employess may contribute pre-tax dollars

for health care (maximum conmibution $1,000.00) and dependent care (maximum

contribution $3,000.00).

6. Life Insurance: Group insurance coverage uj t0 §7,000.00, shall continue to be
available for the life of this Agresment. In addition, effective July 1, 1999, a $20,000.00
term: life insurancs policy enzil be previdad e el asriove zrlovees who bave compieted

one (1) year of service. Such insurance shall terminate uperi termination of active
employment.
= Pental Plan: Dental Plan for active emplovees with at least 90 days of service as

follows:
$1,500.00 maximum per persen
UCR Group 1 - 100%
Group 2 - 80%
Group 3 - 0%
Group 4 - 30%upto $1.000.00

A8



Company contribuiion is set at 80%,; employze contribution is set at 20%. It is
understood that this plan wilk apply to employess retiring after July 1, 1981, until such
retirees reach the age of 65. All increases in dental insurance premiums after March 24,

1983, shall be paid 85% by the Company and 15% by the employees.

8. Eve Care Plan: Company will provide active employess with at least 90 days of

service the “State of New Jersey Family Eye Care Plan.”

9. Drug Prescrintion Plan: Company will provide active employees with at least

90 days of service 2 Drug Prescription Plan (including conmaceptives and mandatory mail
" order drug programs) for family. Company to pay full premium for 2 £5.00 co-pay plan.
The drug prescription plan shall not cover cosmetic drugs. All employess retiring after
July 1, 1990 shall be entitled to continuation of the Drug Prescription Plan af:ér age 65,
The cost of this additional coverage shall be borne entirely by active employees and those
retired employees entitled to the extended coverage. There will be no Company

contribution towards this coverage.

10. Death ip_Familv: When 2 death occurs in an employves's immediate family
(spouse, child mother, father, brother, sister), and if employess amend the funeral, such
employees shall be allowed off the day of the funeral and the two days prior thereto with
eight (8) hours pay for each &ay. Employees of the ewish faith. upon request. shall be
allowed two (2) days off following the funeral in liew of two (2) days prior thereto.
Employess will be allowed off on the day of the funerai if they attend the funeral of the
employes's grandparent, grandchild, mother-in-law or father-in-law. Employees who are
not working due 10 a suspension, disability of vacation shall not be eligibie for the
allowance on day or days so involved. The allowance shall not be paid for the day or the

days fallingon a paid holiday or on regular day or days off.

11. Lavoff Allowance: Permanent empioyess who have completed five (5) or mote

vears of continuous service and who are laid off because no further work can be found for

themn in the Company shall be given an allowance of $80.00 for each year of service.

12. Materniry Leave: Maternity leave may be extended unti] the employes's

doctor cerifies that the employee is able to remwml to work. provided. however, that



examination znd concurrence by a Company designated doctor may be required and

further provided, this provision is not in conflict with any State or Federal Laws.

13. Direct_Deposit: The Cempany will offer direct deposit of pay for all

ernployess.

14. Pavroll Deductiofts: Except as otherwise provided by law, payroll deductions
will be made weekly in an even manner. Dues will be remitted to the Union per cument
practice.

M. LEAVE OF ABSENCE

1. The Company agress that all officers or Committes Members of the Union shall

have preference OVeET all other employess in getting leave of zbsence when doing business
for the Union. Members of the Union elected or appointed to any office in the Union
which requires their absence frorn work shall, upon retirement from such office, be
reinstated te their former position with their cumularive senicrity rights in the Company’s
service.

9. The pensions of employees who are Union Officers shall be determined by the
same calculation used for other employees. except that the earnings factor in such
calculation shall be based on the amounts such Union Officers would have earned on a
sixty-hour work week basis had they been employed during the best thre (3) years of the
last ten (10) years preceding retirement at the job ciassificanon thev left upen besoming
Union Officers. ‘

In computation of pensions for employess who are occasionally engaged in work
for the local union in matters related to the agresment with the Company, credit shall be
given for the fime spent to a maximum of eight (8) hours, except for General Office
Employess which will be to a maximum of seven (7) hours.

The Secretary-Treasurer of the local union shail give notice to the Company on 2
monthlv basis, stating davs lost as well as reasons for such lost time. Such time shall be
recorded after being mutually agreed to by the Company and the Union.

In computation of pensions of employess who are occasionally engaged in labor
ncgoﬁations and other Union work involving the Company. credit shall be given for time

so spent if required to produce a pension equal t© but not in excess of a pension compuied
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for a full-time Union official in 2 like emplovment classification. A-Such time shall be
recorded monthly after being murually agreed to by Union and the Corﬁpany.

3. Employess suspended from ‘e‘mpioymcnt afier January 1, 1985 because of
revocation of their driver's licenses shall be granted a leave of absence for a period of not
more then six (6) months. While on leave of absence, the suspended employes shall not
bid on any open jobs. Employees will return to their prior locaticn after leave of absence.
The Company may use & pari-time employee to cover the leave pericd and the part-time
hours involved shall not count against the percentage limitations upon the use of pari-
time employess.

N. DISABILITY

When an employee with ten (10) or more years of service, because of disabiliry,

except when his disability arises out of and in the course of an employment other than NJ
TRANSIT Bus Operations, Inc. are unable to continue working at their regular
assienment, and have not been found to be totally and permanently disabled, the
Company will carry them for their current period of sick benefits until such time as work
may be found for them, in any of the Classifications listed in the Hourly, Field Salaried
and General Office Contract, in a job paving not less than §230.00 per week. Shouic
employess' sick benefits and any vacation entitlement run out prior to their locarion of
such work. ﬁhey will be given Temporary Disability Allowance (T.D.A.). The TDA
benefit is determined using the same basis for calculation as provided under

the provisioas of a Permanent Disability Pension as siated in the ATU Retirement Plar.
While on TDA. employess must bid on available posted jobs until work can be found
within their last Company operating Division (Northern or Southern) for which they are
physically qualified. However, they may also be assigned by the Company to the jobs
that have not been bid on in the normal bid process or any other job for which they are
physically qualified. The employee’s company Seniority will continue while on TDA
except for pension purposes where seniority will only accrue for one year from the
commencement of disability. While receiving benefits the emploves is subject to
periodic re-examination by the Company Doctor. TDA benefits will cease for any

employee who is not approved for any work withip one vear of the commencement

of TDA benefits. (Bolded for Emphasis)



0. SICK DAYS

A. The parties realize that it will be difficult to implement the necessary procedures and

pavroll policies 10 implement the payment of the agreed upon sick days immediately.

Emplovess are entitled to two paid sick davs each calendar vear. An additional paid
sick day will be effective January 4, 2003 and another effective July 3, 2003 fora
total of four paid sick days per calendar year. An employes must be emplbyed for at
least six (6) months before being entitled to utilize any sick days. A doctor’s
verification of the iliness shall be required when a sick day is used: (1) on an
employee’s last scheduled working day prior to 2 holiday, (i) on a holiday on which
the employee is scheduled to work, (iii) on the first scheduled working day after a
holiday, or (iv) asa working day for day off overtime consideration. Thus, if an
employes fails to provide a doctor’s verification in any of the circumstances
provided above, the employes shall not be entitled 10 the paid sick day.

B. The following are also applicable to paid sick days provided pursuant to this Section:

1)  Paid sick days will be full days. (No partial sick days)

2)  The paid sick days will be applied to the first four days an employee is sick.

3)  The employess will be reimbursed for any unused paid sick days during the

calendar year, during the month of January of the following year.

P. PART-TIME OPERATORS

(2) Notwithstanding any other provision of the collective bargaining agreement. the

Company may employ pari-time operators. The use of such part-time Operators is subject
{0 the restrictions and limitations imposed by this section. Part-time operalors will only
receive pay and pbenefits specifically provided for in this section.

(b) The introduction of part-time operators is not intended to, and shall not affect
adversely the continued employment of full-time operators by taking work away from
full-time Qperators and transferring it to part-time OPEratols. To accomplish this
objective, NO pari-time Operator shall work at a time when 2 full—timé operator 1s on
economic layvoff (not employed by NJT Bus) and willing to Work.

-{c) No pérbtime operator shall work more than 30 hours in any work weel, except

where unavoidably detayed on assigruments which have been picked. or by weather or
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breakdown on the last day worked. This limitation shall only refer 10 actual driving

hours. '
(d) Part-time operators shall work up to 10% of the scheduled platform hours per
week in the system. The determination of the amount of scheduled platform hours
available to be worked by Part-time Operators will be based upon the total number of
scheduled platform hours in the system at the time of the General Pick.

(e) If the Company adds unscheduled extra pieces afier the General Pick, no more
than 20% of the platform hours of such pieces shall be assigned to part-time employess.

(f) Part-time operators may work all charters, subject only to the provisions of
paragraph "c" above, and provided that there are no fali-time operators in the garage who
are assigned or who voluntesr to work same.

(g) Part-time operators may be assigned to EMETZENCY work, subject only to the
provisions of paragraph "c" above and mnot subject to any daily limitations. An

emercency is defined as any waork which results from factors which could not have been

anticipated.
(h) Part-time Operators shall receive the same hourly rate 2s full-time OpErators.

except:

1. The first step of progression for part-time operators will
" be 70% of the full-time operator's rate which will be in
effact for the first 2.080 hours of work for employees
hired after January 12, 19895.

Thereafter, the regular operator's progression rate shall
apply.

[

For purposes of caleulating advancement in progression,
173.3 hours shall constitute a month's Work.

(O3 )

(i) The probationary period for pari-time Operators shalt be 520 hours.

(j) Papi-time operalors shall be emitled to, and coverzd by, the contract provisions

of Union membership and checkoff on a non-discriminatory basis, and the grievance

procedure afier completion of the probarionary period. In caleulating the 72-hour notice

period for discipline for part-timers, the days a pari-timer does not work will not be

included in the computation of the 72 hours.
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(k) Part-time operaters will not accrue seniority except within the unit of part-time
operators at the garage where employed. This seniority will apply only when reducing
pari-time forces in that garage.

() Retired bus operators will be given consideration in the hiring of part-time
operators. All of the provisions of this section will bé applicable to retired operators
hired as part-time operators, including 100% of the full time operator’s rate, 25 shown in
Appendix E, Part L.

(m) Pari-time operators will be furnished fres transporiation service on all regular
route operations of NJ TRANSIT Bus Operations Inc.

(n) Part-time operators will be supplied an initial uniform and shall receive a
uniform allowance after the completion of 2,080 hours.

(0) The Company's right to use pari-time Operators shall terminate if repeated
proven violations of the limitations contained in this section occur and continue to occur
following written potice of the nature and approximate dates of such violations delivered
to the General Manager of the Company by the Union. If a bona fide dispute arises
concerning the occurrence of such violations alleged to have been repeated, the
matter may be submitted directly to arbitation at the request of either party pursuant to
the applicable terms of this agresment.

(p) Provide that pari-time Operators are entitied to delay time at straight time rate.

(q) Travel time, as provided in Secton 4-C, will be applicable to part-time
OpeTators.

(r) Part time operators going to seasonal shall maintain their present rate and
continue progression during the period of time thev serve as seasonal and their returm to
part time status. They shall not suffer anv loss of rate as a result of transferring back and
forth from part time t0 seasonal.

(s) Effective April 1,2003, Part time operators W ill be entitled to a quarterly bonus
based on days worked, using the following schedule:

¢ Those working 63 or more days per quaner will receive $300.00.
o Those working 39-64 days per quarter will receive $200.00.
Part time emplovess hired afier February 27. 2003 shall be expected to work 20

davs per quarter to remain an employes in good standing. Repetitive occurrences of
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working less than 20 days per quarter may result in disciplinary action, up to and
Including discharge.

For purposes of this paragraph, a quarter will be January-March, Apnil-June, July-
September, and October-December. Bonus checks will be paid within 30 days of the

close of the guarter, beginning with the April 1, 2003 to June 3G, 2003 quarter.

Q. SEASONAL OPERATORS

1. In addition to part-time operators, the Company may hire seasonal operators in

the Southern Division and at Howell garage. However, no full time employee shall be

transferred as a result of a seasonal entering Howell garage. Said seasonal operators may

only work betwesn May Ist and September 15th. Seasonal operators will-be considered

full-time operators for the purposes of pay calculation and picking of runs, and shall be

entitled to and covered by the contract provisions for Union membership and checkoff'on

a non-discriminatory basis and the grievancs procedure after completion of the |
probationary period, but they shall not be entitled to any of the rights of Section 12 of the

contract (Layoff or Transfers), nor shall they be entitled to any accumulation of seniority

in the event the employes works more than one season. Employvess who were previously

employed as seasonals and who are recalled to work shall maintain their rate of pay.

2. The base rate for seasonal emplovess shall be 60% of the then existing top rate.

R. NEW WORK

The Company shail mest with the State Council concerning the establishment of

new work under consideration or new work to be bid upon. In the event the Company
contemplates bidding on new work, the Company shall provide the State Council with
copies of the information which was submitted to all interesied bidders. This information
will be supplied to the State Council as soon as possible after the Company receives
same. In the event the Company and the State Council are unable to agres upon 2

proposal for the bidding of new work, said Agresment will be incorporated into the main

agresment s a supplement thereto.

-S. DURATION AND ISSUANCE OF CONTRACT

This Agresment is effective as of July 1, 2002. and shall remain in force through

June 30, 2005, and yearly thereafter. Either party desiring changes shall, at least sixty



(60) days prior to the 30th day cf June, 2003, or in any year thereafter, notify the other of
its desire for such change or changes to be made for the succeeding year, specifying such

change or changes. In addition, the Company shall provide 2 contract booklet to ail

employees.
,,r T. COOPERATION

All employees who are subject to the terms of this Agr

eement will, during the

aforesaid period. devote their best endeavors to the performance of their respective duties

in the service of the Company and will cooperate in every practicable manner with the
Management in the efficient operation of the system; in fostering cordial relations
between the Company and the public; in opposing unfair competition with the business of

the Company; and, in protecting and preserving the Company's Tevenues and property.
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APPENDIX "A"

The Compauy may hife employess in the Transit Information Center on less than a
full tme basis. Such employee may Work up to 20% of the total Operator work hours or
600 hours, whichever is greater, in the Transit Information Center. An employes who is
not working on a fall-time basis will be permitted to work up t0 thirty (30) hours a week.
These employess will not be entitled to any fringe benefits. Pensioners will be given first
preference. Pensioners with prior telephone information experience will be paid at the
top rate for Telephone Clerks. Also, the Company's night to use less than full time
employess in the Trensit Information Center shall terminate if repeated proven violations
of the limitations contained in this section and occur and continue to occur following
written. notice of the nature and approximate dates of such violations delivered to the
General Manager of the Company by the Union. If a bona fide dispute arises concerming
the occurrence of such violations alleged to have besn repeated, the matier may be
submitted directly to Arbitration at the request of either party pursuant to the applicable

terms of this agreement.
Shift bids shall be posted at least three (3) times per year 10 take effect July,

September and January.

In the event of a vacancy within the Depaniment. emplovees in the Transit
Informationn Center will be able to bid on such vacancies. Ability and merit being
sifficient, seniority will govern the filling of the vacancy.

Chief Clerks shall be paid at 7.1/2% above the top raie for Telephone Information
Clerks.

All regular employess in the Transit Informarion Center will work eight (8) hours

daily and forty (40) hours weekly and shall have two (2) consecutive davs off.

th
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PAY SCALE - INFORMATION CLERKS
TRANSIT INFORMATION CENTER
GENERAL OFFICE BUILDING

Present employess,
in the pay scale table corresponding 10 their length of s
4

Deparment.
TRANSIT INFORMATION CENTER
_ FMPLOYEES HIRED BEFORE JUNE 26, 1997
TELEPHONE INFO CLERK 118

g7/06/42 p1/84/03 B7/03/63 01/03:04 07/03/04
FIRST 12 MONTHS SERVICE 10.00% $100.00 §101.d3 510296 104,43 $105.91
12 MONTHS TO 24 MONTHS 75.00% 107.15 108.73 110.31 111.89 113.48
34 MONTHS TO 36 MONTHS 80.00% 11429 l1s9s . 117.66 11935 121.04
16 MONTHS TO 28 MONTHS £5.00% 12143 123,22 125,02 126.8} 123.61
15 MONTHS TO 60 MONTHS 50.00% 128.57 13047 12237 134,27 136.17
THEREAFTER 100.00% . 142.86 144,57 127.08 149.19 151.30

CHIEF TELEPHONE INFO CLERK 3127

01/04/83 07/0503 01/03/64 07703104

070602
FIRST 12 MONTHS SERVICE 70.00% 510749 $108.67 S110.66 S112.2% $113.8+
12 MONTHS TO 24 MONTHS 75.00% 11516 11687 118.57 120.27 12157
24 MONTHS TO 36 MONTHS 80.00% 12284 124,86 12047 12839 130.1¢
16 MONTHS TO 43 MONTHS 45.00% 130.52 13248 13228 116.61 138.24
48 MONTHS TO 60 MONTHS 50.00% 13820 140228 1422 14432 146.37
100.00% 153.55 15382 158.09 160.36 162.63

THEREAFTER

if qualified, shall be increased as of to the rates per day shown
rvice in the Bus Information

01/01/05

3107.39

i15.06

1227

L

130.40

138.07

135.41

0z

Sits.4z

123.65

131.92

14017

14841

164.90



EMPLOYEES HIRED BEFORE JUNE 26. 1997

PART-TIME OPERATORS - TIC 3119

FIRST 1.040 HRS _
1,040-1,560 HRS
1.560-2.080 HRS
2.080-3,120 HRS
3.120-4,160 HRS
4,160-5.200 HRS
52006240 HRS
6.240-7.280 HRS
7.280-8.320 HRS
§320-9.360 HRS

THEREAFTER

Ed

60.00%

58.00%

71.50%

73.00%

71.50%

80.00%

82.50%

85.00%

50.00%

93.00%

160.00%

07/06/02

071

15.17

16.07

16,96

01/04/03

$10.87

1231

12.95

1358

14.04

14.45

14.9¢

07/85/03

5162

12.49

13.13

13.78

14.24

1470

01/03/04

S11.18

13.97

id.44

14.90

15.32

1677

17.70

18.63

EMPLOYEES HIRED AFTER JUNE 26. 1997

FIRST § MONTHS SERVICE
§ MONTES TO 12 SERVICE
12 MONTHS TO 24 MONTHS
23 MONTHS TO 36 MONTHS
36 MONTHS TO 48 MONTHS
43 MONTHS TO 60 MONTHS

THEREAFTER

TELEPHONE INFO CLERK 3118
07/06/02 ﬁmwss 030505 00304
60.00% $85.72 $86.95 $85.25 $85.51
65.00% §2.36 9422 §3.60 96.97.
70.00% 100.00 161.38 102.9 104.43
75.00% 107.15 105.72 1503 111.89
80.00% 114.39 11553 117.66 119.33
90.00% 128.57 13047 13237 134,27
100.00% 142.86 14497 147,08 149.19

07/63/04

$1h32

16.06

17.00

C1733

13.3%

07783104

£90.78

01/01/08

$11.49

13.02

1369

1436

14,84

1332

15.80

16.28

18.19

19.15

01/01/0F

§52.03

9972

i07.39

11506

12275

138.07
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EMPLOYEES HIRED AFTER JUNE 26.1997

CHIEF TELEPHONE INFO CLERK 3127

07/06/02 §1/04703 07/05:03 G1/03/04 07/03/04 01/01/03

FIRST 6 MONTHS SERVICE S60.00% £92.13 £93.49 £94.8% 596.22 . §97.58 $98.94
§ MONTHS TO'12 SERVICE 65.00% 99.81 10128 102,76 10423 10571 107.19
12 MONTHS TO 24 MONTHS 70.00% 107.4% 109.07 110.66 11225 11382 1134z
24 MONTHS TO 36 MONTHS 75.00% 11516 116.87 118.57 120.27 12197 123.68
36 MONTHS TO 48 MONTHS 80.00% 122,842 124.66 12647 128.29 13010 131192
48 MONTHS TO 60 MONTHS $0.00% 138.20 146.24 14228 14432 146.37 148.41
THEREAFTER 100.00% 153,53 153582 153.09 160.36 162.63 164.90

PART-TIME OPERATORS - TIC 3119

07/06/07 01/04/63 077303 01/03/04 703404 41/01/05

FIRS7T 1.040 HRS 60.00% 3100 £10.87 sz S11.i8 SHL3Z 51149
1,040-2.080 HRS 63.00% 11.60 LT 1.8 1211 12.28 1245
1.080~4.160 HRS ‘ 70.00% 12,39 1763 i2.36 13.04 13.22 1341
4,160-6.230 HRS 73.00% 13.39 1358 1278 13.97 14.17 14.36
6.340-8.320 HRS 80.00% 1=+.28 1249 14.70 14.90 1511 13.32
£.320-10.400 HRS 50.00% 1607 16.30 16.33 16.77 §7.00 1724
THEREAFTER 160.00% 17.85 18.11 18.37 18.63 18.89 19.13

07/06/02 01/84/03 07/05/83 01/03/04 a163/04 01/01/85

SP LIGHT RAIL TECHNICIAN 3441 £23.54 $23.89 §o2ae 52459 £24.9- 52529
LIGHT RAIL TECHNICIAN 3402 g22.32 sao8s 1318 $11.51 - £23.34 $24.17



APPENDIX "B"

The following rules will apply for vacations commencing with the calendar year 1990

1.

2

L

Seventy-five (75%) percent of the scheduled work days means 195 reguler work days
mus: be worked in the preceding calendar year.

Any employes failing 16 work 75% of the scheduled work days in the preceding
calendar year will lose two (2) weeks vacation in the subsequent calendar year.

If an employes fails to mest the minimum 75% of the scheduled work days prior to
the vacation pick they will only be allowed to pick vacation weeks in excess of two
(2) weeks.

If an employee fails to mest the mimimurm 75% of the scheduled work days
subsequent to the vacation pick, they will be notified by their Supervisor or
Superintendent that they will have to forfeit two (2) of their picked vacation wesks.
This notification will be completed within the first two (2) weeks of the vacation
year.

Absence for the foliowing reasons will be considered as days worked for the purpose
of determining vacation eligibility.

a. Approved absences for Union business.

b. Absence for Jury Duty.

c. Absence for Vacations.

d. - Absence for Military Duty.

e Absence due to cancellation of WOTK.

£ Absence for Holidays.

g. Absence for 16-F Attending hearings.

b Paid absence under 16L-9 (Death in Family).

i Absence for which Worker's C ompensation Benefits or Benefits under
16C are paid.

j. Absence from work due to illness or injury for thirty (30) consecutive days
or more will count as work days for vacation purposes. AnY emploves
who incurs two (2) or more such absences will have the longest
consecutive absence counted as work days for vacation purposes, but will
be penalized the other absences for vacation purposes.

th
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APPENDIX "C"

HOLIDAY PAY REQUIREMENT

The reqtiirement to work the day before and the day after a holiday the absence
from work will be considered properly excused if cansed by the following:

1. Excused for Union business.

2. Properly excused by Management.

3. Documented Illness.

4, Workers' Compensation.

5. Jury Duty.

€. Approved Military Durv.

7. Cancellation of Work.

8. Absence under Section 16F - Antending ’ea:iil-g. '

9. Paid absence under Section 16L-9 - Death in Family.
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APPENDIX "D"
PERFECT ATTENDANCE

The Perfect Attendance Program is a semi-annual calendar programl. A perfect
artendance award of a personal day off (pay for the day to be based on the employes’s
normal run assignment or 8 hours straight time pay whichever is greater), OT & payment of
£200.00 to employess, including extra board operators, will be awarded for perfect

arendance for the period January 1 - June 30 and for the period of July 1 - December 31.

Perfect attendance is defined as po misses or absences except for 2 perfect attendance

day, Union business, vacation, holiday, jury duty, funeral leave, attending hearings
pursuant to Section 16f during the periods (January | - June 30 or Julv 1 - December 31.)
Absent due to an excused day off, sick leave, workers compensation, unexcused
absences, disciplinary suspension or any other reasons will not be considered 1o have
perfect attendance. An employee with perfect arendance in either of the periods who
elects to receive the pavment must do 50 in the month immediarely following the perfect

attendance period and the employes will receive paviment in a separate check m the nex:

month.

An emplovee with perfect attendance who elects o receive personal day off mav do so at
anv time during the 6 months immediately after the period of the emploves’s perfect
attendance provided the emplovee requests the same 2l leas: 72 hours in advance. If
more than two employess require the same day off. the granting of the dav off for more

than two employess will be at the Supervisor's discreson and will be granted in seniority

crder.

Also. if mutually agreeable between the Supervisor and the Business Agent, pari-timers

mayv be used 1o cover the work of the emplovees allowed off.

&1



APPENDIX E (PARTD)

OPERATORS 131 a0 - HIRED BEFORE JUNE 26, 1847

r ‘ Lenath of 63002
Steg Service Barcant Rate 7182002 | 414472003 715t2003 | 14312004 7rarz004 | 14172005
Y [Pas: 12 Monthis T0.00%] 514.30 $14.52 214,74 51403 | 51517 $15.38 515.60
7 {12 tp 24 Montns 75 O0%) S15.32 $15.58 £15.79 §16.02 516.25 __5_16,49 $16.72
5 124 o 36 Monins B0.00%) S1€.34 $16.58 €i6.84 | 517.08 %1734 | S471.58 £17.83
% 136 to 48 Months B5.00%;  S17.37 $17.63 €17.88 T18.16 S16.42 | 51868 $18.22
% 48 to E0 Months 60.00% §18.3¢ ~818.67 T18.065 | $198.22 Tio50 | S18.78 $20.08
& 1inereame’ 300.00%| 520.43 £20.74 £21.08 $21.36 £91.67 | S521.88 $22.28
OPERATORS 13400) - HIRED AFTER JUNE 26. 1897
Length of £i30/02
Sien Service parcant Rate 752062 | 11472003 7i5{2003 1/312004 71312004 1 11 12085
4 (Fiyst8 Months EG.00% $12.28 $12.44 $12.63 542.82 £13.60 543.18 $13.37
2— |6 1o 12 Months £5.00%] S513.28 $13.48 $13.88 %13.B8 | 31408 51429 { $14.48
7 {1210 24 Months 70.00% $44.30 £14.52 $14.74 $14.88 g18.17 $12.38 §15.60
2 )24 to 36 Manths Z5.00%]  $15.32 $£15.56 £45.78 $16.02 | 516.25 516,48 | 316.72
3 13510 48 Monihs B0.00% $16.34 $16.58 $16.84 £17.0% 517.34 $17.58 517.83
% 148 to 60 Montis 90.00%] S18.38 $18.67 Z18.82 gi0.22 | $19.50 £10.78 £20.08
7 1 nerearer 100.00%| 52043 820.74 £21.08 £21.36 $24.67 r§21 §8 | $22.28




APPENDIX E (PARTD

PART.TIME OPSRATORS 131001 - HIRED BETORE JANUJARY 12, 1982

ours of 6/30/0%

Steo Service Perpant Rate 7i6rz002 1 4/4rz003 | 74572003 | 17372004 77352004 | 411/2005
1 |First 1,040 70.00%1 $14.30 $14.82 £14.74 £14,85 54517 | S15.3¢ 1 $15.680
2 11,0400 1.580 78.00%| S515.84 $16.18 £16.42 £16.66 €16.80 | §17.14 | §17.3¢
1 }3.550 10 2.08C B81.50%] $16.82 .516.80 $17.186 $17.41 {768 § S17.81 518.17
4 §2.080t0 3.12C BEo0%| $i7.37 1 S17.E3 %1789 518,18 218.42 $18.88 515.85
g j3.120t 4,160 £7.50%F $17.88 $18.15 318.42 %18.52 S1B.6O 518.23 518,50
6 J4.180 0 5.200 §0.00%F S$18.38 $18.67 5885 $19.22 £18.50 518.78 520.06
7 §5.200 to 6.24C 62.50%! 518.80 £18.18 $19.47 $18.76 5$20.04 £20.33 $20.82
B |5.2¢00 7.280 a5 00%{ SiE.41 $18.70 £20.00 £20.2¢ £20.5% $20.88 S21.18
§ |:nereaner 100.00%] SZ20.43 $5074 1 S2105 | $21.36 | S21.67 | S21.98 | $22.2C

PART-TIME OPERATORS 23100 - HIRED BETWEESN JANUARY 12, 1983 AND JUNE 26. 1827
Hours of BI30/02 :

Stlen Sarvice Parcent Rate ez | 1arzoea | 7572003 | 153/2004 7132004 | 11112005
4 jFirst 2.080 70.00%1 $14.30 $14.52 314 74 54485 S1E17 §15.38 $15.60
2 |2.080 % 4,160 75.00%t 51532 315,58 515.7% £16.02 $18.25 £16.49 $16.72
3 14,160 10 §.240 BO.0U%] S$16.34 516,88 $16.584 517.02 £17.34 517.58 $17.83
4 |6.240 10 8,320 B5.00%] $17.37 537.82 857.82 518.18 518.42 318.63 51895
£ 18.320 10 30.400 ©0.00%] $18.38 518,67 518.895 £15.22 £12.50 $18.78 520.06
§ {rnerzaner 100.00%] 52043 520.74 321.02 £21.36 821,67 £71.88 §22.29

PART.TIME OPERATORS 31001 « HIRED AFTER JIUINE 26. 1227
Hours of [FeTel by

Stan Hervice Percent Rate 71512002 | 47472003 | 7IS72003 | 1252004 73020041 4172005
1 |First 1.040 6§0.00%{ S$12.26 $i2.44 51262 $12.8% £13.00 §:13.18 $13.37
7 1:.040 1 2.08C §2.00%1 S$13.28 537348 513,88 §13.88 514.0¢ §34.2¢ §14 49
3 |2.080 w 4.160 70.00%! $14.30 514.52 514,74 514.85 515.17 512.3S $15.60
4 14,160 v £.240 75.00% 31832 515.5% 515.79 516.02 516.25 $16.48 £16.72
5 16.240 to §.320 A0.00%F 516.34 316.98 $16.84 £17.08 £17.34 517.88 § S$17.83
s 18.320 10 10.400 90.00%¢ $18.3¢6 $18.67 SIRoE | 51825 | 519.50 | 518.78 | $20.06
7 ltnereanar 100.00%1 3520.43 £20.74 $21.05 52138 S21.67 $21.88 §22.28

RETIRESS HIRED AS PART-TIME OPERATORS (31C0Y
CrRulis
Rate 782002 t 1412003 { 7/5/2003 17312004 1 7!3:'2084‘ 14472003
tooaT | G074 | 52105 | 821.36 | S21Br | seiee | 32229
SEASONAL OPEQATORS - 3100
8/20/02
Rate 716:2002 | H4r2003 | 7ISiED03 41312004 | 71372004 1/4/2005
Hourtv Raie $12.26 $372.44 $12.63 512.82 $13.00 13,16 | $13.37
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LocAL GARAGES,

APPENDIRE {PART I

RIRED RMESCORE APRIL 20. 1988

£y SUBWAY AND GENERAL OFFICE BLHLDING

Bia0I2002
Jo8 TITLE Jos Rate | 7572002 47472002 | 7152003 | 17312004 rarenod 1 102008
Cipaners anc
Custodians 3327 - | $§1E6¢ ¢15.8¢ | s1g07 | 31630 | $1653 1676 | §16.8%
Clganers anc
| Custogian Leader 3327 £16.20 s15+44 | $16.88 { %1692 | $37.16 e1740 | $17.84
Sarvicemen 3228 $1633 1657 | $16.81 | $17.08 g17.2¢ | 51753 $17.77
WIRED AETER APRIL 20, 1585
£i30/7092 .}
JO8 TITLE JEE# Rate 7162002 | 174r2003 | 11572003 1302004 | 70372004 11172008
Cleanars ang
custedians 3327 £10.78 $16.84 1110 | 51126 | 31142 g11.58 | 51174
—iCieaners ang
Custadian Leader 2327 $11.37 £11.54 ¢1171 § s11.88 | 83205 §r2.72 | 83208
Servicamen 3328 €41.70 | S$11.88 s1z06 | s12.74 | $12.47 §7260 | $i278
EMPLOYEES HIRED BEFORE JUNE 78, 18587
GARAGEMEN AND JANITORSE 3314
§/20/2002 §
Date of Hire Rate wrsrzot2 | 17412003 § 752003 1312004 § Trarzood | 1072008
Bature 32478 516.80 $18.18 $15 .48 €19.74 | $20.02 | S20.3C §20.58
Eefra &ii5¢" 218.02 £19.31 £49.60 $19.82 =518 | 6z0.47 | 52078
Lagoer Hyed : —
apfore 3/24/T8 £14.49 518.78 SIh.e7 52036 | s2p8s | 82094 52423
Lea0er rured
Bafore 21784 $19.682 $19.681 $20.20 $20.49 $20.78 2107 §21.38
UTILITYMEN [3343) - IRED BEFORE JUNE 28, 1897
6130132
Sten |Langth of Sarvice peroent Rate Tizan2 | tarzous | TIS/2063 13004 | 737004 1172085
1 {Frst 12 Monts 70.00%1 S$13.78 $13.56 $16 16 | $14.36 | §14.57 €147 | 51487
7 {12 m 24 Monms 75.00%) 31474 $14.95 §15.17 | 83530 | 31567 TiEds | %1604
3 104w 46 Monns B0.00%] $18.72 §15.95 S1E16 | S1642 | S1583 si6.8g | Si7.11
2 136 o 48 Manms BE.00%| S16.70 $15.82 $17.00 | Si7.44 § 31762 $178< | S1818
% |8 to 80 Montns B0.00%| S$17.6¢ 1 S17.93 318,21 | Si847 | 518.73 1896 | 518.28
t ] nersanes 100.00%1 #1385 $18 96 2023 | 520.52 §70.87 | 56130 $21.39
UTILITYMEN (3313} - HIRED AFTER JUNE 26 1987
[FERIH
Spen Length of Servic Percent fare | 71812002 | wap003 | 7502003 4/arzona | 7rrpo04 1 402005
- {First © Months cD00%| §11.0% | $11.95 & $12.M 5o 1 51249 | Sia46 | $1288
216 10 12 Montns BE.00% | S12.77 §12.86 1315 | §i3.34 t 31583 Tii. | 5138C
T[40 to 24 MonmS 70.00%! S13.78 $13.88 574 16 | $14.36 ! 51457 C1a7r | 51T
7 )24 o 36 Monuis TEOn%! S$14.74 %14 96 515.17 3530 | 5i5.6: + S1533 $1E.04
5135 1o 46 Monuns BO.00%] $15.72 $15.92 $16.18 1642 | 51662 | Si638 A
T 123 o 60 Months 30.00% S17.6% | 3i7.8% $18.21 1847 ] 83875 | Si18.8€ §19.25
7 [Toersane 100.00% 1 $19.63 518,54 $70.22 | 5:0.52 | $20.81 21.10 21.38

o
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LOCAL GARAGE

APPENDIX E (PART.ID

5. CITY SUBWAY AND GENERAL OFFICE BUILDING

RECAIRMEN CLASS C 17121 . HIRED BEFDRE JUNE 26, 1897

6/30102
Sten |Langth of Service Peroesnt Rate TsRe02 1/4/2003 | 71572003 | 132004 41302004 | 4172005
1 [Firsi 12 Monins 70.50%!  §513.827 31404 %3425 | $14.46 $14.57 534 38 51508
2 $12 '© 24 Monihs 7500%) 514 82 £15.08 $15.27 515.50 S1E8.73 51583 15,17
3 |24 @ 36 Monins 80.00%¢  $:5.81 $16.05 $168.28 £18.53 $16.77 31701 517.28
4 135w 48 Months g5.00%] 516.80 $17.08 1731 17.58 £i7.82 5:18.07 $18.33
£ 48 o 80 Monins 50.00%) $i7.78 $18.05 218,32 18.59 $16.86 %1812 18,40
k] rnersaner J00.60%| 51276 0,08 $20.38 520,68 $20.86 $21.25 So1.56
RESARMEN CLASS C (13120 - HIRED AFTER JUNE 26,1337
B:0702
Steg |Lennth of Servicet Bercent Rate 7ierzonz | warzog? |ysood | 17302004 712004 | £1472005
4 |First 6 Momns 60.00% 1486 512.04 51222 | 51240 | $12.88 | 53276 $12.84
7 "6 o 12 Meonthy 65.00%] 512,84 31304 $13.23 $13.43 13.62 $44.32 §14.0%
T 112 1 24 Monhis 70.00%| $13.83 £14.04 %1425 | $14.48 Sa BT | 51488 | 51509
4 |74 1o 36 Moains 75 00%| 514,82 515.08 $£15.27 $15.50 $15.72 §15.68 $16.17
£ 136w 48 Monins 80.00% $15.8! 516.02 €629 | 816.83 | s16.7c | $i1.01 $37.25
5 128 o 60 Monns 90, 00%F  $i7.78 $18.05 £18.32 1 $18.89 1836 | §19.43 | $19.40
F §inersane’ i60.00%] S18.78 $20.08 22038 L2088 $20.98 30156 5Z1.50
RENARMEN CLASS B 13441 - HIRED BESORE JUNE 26 1997
640102
Sten L ength of Service Parcant Rate Jrerapoz | 17472002 nsrzoes | 12372004 1 7372004 17172005
4 (Pt 12 Naong y T80 £+3.97 .1 %1438 £14 .39 $14 .60 544,87 $15.02 £15.23
5 12w 24 Manins 75.00%! 51486 $15.15 $15.41 $15.84 £15,88 $16.0% £9G.39
3 {za to 35 Mantns 0.00%1 $15.50 538.20 $if.44 | §i6.88 £<552 | Si,.08 | 31740
4 ]36 w0 48 Monmns 22 00%3 $15.36 $17.21 5T AY $17.72 $17.98 $18.23 518.48
% 4B o 50 Momns G0 00%] $17.88 $18.22 518.50 $18.77 $18.04 FEEM 510.88
g |rnereaner 100.00%| $18.85 320,38 20,55 | $20.85 E2T a5 | 8ii48 1 5007
REDAIRMEN CLASS B 13311} - HIRED AFTER MINE 26, 1897
. 6,10/02
Steg lLength of Service Perzent Rate | 7/672002 | 11472003 7isoona b 432004 1 TI2004 1142005
% JFirst 5 Months 50.00%1 $31.97 51215 €12.33 | $12.51 | 81238 o6 | 51398
7 16 1o 12 Monins B5.00%1 S12.97 51116 €136 | S13.55 | Siags | 51382 514.14
T |52 1w 24 Monins 70.00%| S13.87 $14.18 §14.38 $14.60 %14 3% £15.00 12,23
2§24 1o 36 Monns 7E 00%§ 51486 £15.18 £45.4% 1554 | S:5.86 | $1609 516.31
g |6 48 Menins BC.OC%] S1E.9E $1£.20 Ei5 48 $16.68 £3E£.5% L 3ehi] €17 4C
5 |48t &0 Moning 90 00%| $37.96 $18.22 514.50 818,77 $19.04 183" §°9.28
7|+ aereane’ 300.00%| $19.88 52028 SZ0.58 550,85 | 32115 b 30148 Sa:.78




APPENDIX E (PART ID

= CITY SUBWAY AND GENERAL OFFICE BUILDING

LOGAL GARAGES. C
RESAIRMEN CLASS A 210 HIRED BESQRE JUNE 28 1997
BIABU2
Stan 1Lenath of Sarvical Percunt Rate 7152002 ¢ Uarznod ‘15170031 432004 11312004 1412008
1 [First 12 MODIS 70.00%) S14 87 514 .89 $15.11 <1522 | S1E54 33576 15.97
7 (121 2 Menhis FE00%1 31572 §18.98 $16.18 $16.42 S16.62 $16.88 17.12
T |24 © 36 Momng BO.00%| 1677 517.02 1726 § S17.51 17.76 | 51801 818,23
2 |26 o 48 Monins B5.00%1 $17.82 518.08 18.14 $18.51 $18.87 518,13 $18.40
T j4c 1o B0 Months 90.00%] $18.86 £59.14 15.42 §1970 | §i666 | 5:0.25 2054
§  |inersarnel 100.00%] $20.56 §21.27 5156 | 521.80 | $22.40 37281 | S5c2.82
REDARMEN CLASS A (33100 - MIRED AFTER JUNE 28, 1497
B/30/02
Sten jLenath of Service Parpant Rate 752002 § 4rarzond | 74502002 qarzogd | rpa2dod 1r112005
4 |First § Monms 60.00% $12.58 $12.7E £12.98 £13.13 £13.22 £52.51 §13.68
7 16 o 12 Monhs 6§5.00% $13.682 $13.83 $14 .03 $14.22 $14.42 51483 514 83
2 [12 1o 24 MOrms 70.00% 1 $14.87 $14 83 $15.11 $15.32 £15.54 £45.76 515.97
4 - lz24 m 38 Momhs 75.00% $15.72 18,98 $16.1% 16.42 81682 16 88 §i7.12
% 36 1w 48 Monihs 86.00% S 1677 17.02 $17.26 817.5% %1778 548.01 518.28
g j4f8 m 60 Months 80.00% $18.85 $158.14 £19.42 $19.70 £12.98 §20.26 20.54
T | tnereaner 100.00% $20.96 $21.27 §21.58 £21.89 822,20 $22.51 52282
MESHANIC ¢l ASS AQI0HE: - HIRES BEFORE JUNE 26, 1987
6130402
Sten jLenath of Servicel Pereont Rate Tisrzon2 | 4/4r2003 § /52003 4732004 | TRA2004 11172808
T4 1Frst 12 Months 70.00%F S514.88 £15.17 $15.38 $15.62 515,84 51607 516.29
2§12 o 24 Monins FE OO $16.07 516.25 £16.49 $16.73 £16.97 g17.2° 317 4
3 {24 m 36 Monmns B0.00% 517.08 317.34 $17.59 $17.85 51810 | 31836 3i8.82
% |36 o 48 Months 85 00% $38,18 €15 42 £18.69 $18.88 £30.24 £18.81 $19.78
5 |48 m 60 Monins 0 00%]  $18.2 $19.50 $158.78 £20.08 $20.37 S70.68 $20.84
§ ] nemaner 100.00%] S21.4% $21.67 $21.99 SaZ.31 5263 $22.95 32227
MECHANIC CLASS A [A308) <HIRED AFTER JUNE 26 1997
830402 ’
Stup [Lenoth of Sarvicei Percent Rats 152002 1 4/arz003 | 152003 yanzo04 | mazocd 11412005
| Step ILentil O Ss s, WAL
% |=irst 6 Monins go.00% $12.81 $13.00 $13.19 $13.38 13,58 $13.07 513,88
7 J6 g 12 Monms £5.00%| S 13.88 514.08 £14.29 $14.50 sS4 14,92 $15.13
3 12w dé Momns 70.00%; $14.9% £18.17 £158.39 $15.62 515 84 £45.97 S16.28
% |24 tn A6 Monmis 75.00% $£16.01 $16.2% 515,49 $18.73 S1B.57 5i7.2° €7 <8
T |26 ip 48 Months B0.00%} $317.08 $17.34 $17.89 £17.85 18.10 512,35 515,82
§ 128 o 50 Monms 80.00% £1927 £19.80 £19.78 §20.08 520.37 2088 $.0 9¢
T | :nereans’ 300.00% S$21.35 521,67 £21.92 iy 5283 SoC8E [ty
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APPENDIX E(PARTID

LOCAL GARAGES. CITY SUBWAY AND GENERAL DFFICE BUILDING
MAINTENANCE MEN CLASS N £33233) - HIRED BESORE JUNE 25. 1287
B/40/02
Si1eo |Lenoth of Servicel Percent l Rate 71672002 | yar2003 [ 71512003 1 1272004 1352064 | 11472005
T [Farst 12 Monms 70.00%F $15.20 $15.43 1566 | 51589 | 5:6.12 | S16.3% $IE.2E
7 1i< s 24 Monins 75 00%] 816,48 $16.53 1676 | Si7.02 t 5:v327 1 3 1750 ST 77
T 124 t0 36 Monins BO.00%| Si7.37 17,63 5790 | 51816 | sie<s | §18.8% FREH
< 136 lo 48 Monms 8% 0% S18.45 $18.73 1901 | $39.30 “E 55 | 519.86 | 52014
5 |48 1o 50 Montns §0.00%1  $1%.54 519.84 o513 | 82042 | Sae.73 | S21.02 $21.32
B finereaner 100.00°%{ $21.71 §22.04 957 | 52270 | Sec.02 | 822.36 2368
MAINTENANCE MEN CLASS N (3323) - HIRED AFTER JUNE 26, 1397
B/20/02
Sten JLength of Servicel Bercent Rate 102 | 4s4rzo03 | 7/SR2003 1 1072004 l 22004 | 11520035
1 {First § Months E0.00%¢ S513.03 1327 | 51342 | $13.82 | 51382 $1402 | 514.2°
7 16 10 12 Monins €3.00%1 51411 51433 §14.54 | 5476 § 51497 1 3 1518 51540
F— 52 o 24 Moats 70.00%! 515.7C 53543 S15.86 | 515.85 | Si6.12 | S18.3% $16.52
3 j24 1 36 Menins 75.00%] $16.28 $16,53 %16.78 | $17.03 | $17.27 §17.52 § S17.77
5 |2E ip 48 Monms 80.00%F S$17.37 $17.63 %1760 | 51696 | Si64z | $18.ES 515,93
& J48 w60 Monms §0.00%i1_ 512,54 516.84 | $20.13 { $2043 § SZ073 102 | $21.34
F [inersaner Tou.co%] 32173 $22.04 3237 | Se2.70 | §23.03 7336 | Si38%
MAINTENANCE MEN GLASS E [3321) - HIRED BESQRE JUNE 26, 1957
[FREH
Steg jLenoth of Servicat Peruent Rate | 7/6/2002 | 1:472003 3 yispona | 1734004 70377004 | 1712008
3 JFust 12 Monuss 70.00%] $13.83 1106 | 814.25 | 81446 | $1467 | 51488 $15.08
7 112 1o 24 Momms 75.00%1 $34.82 $1£.05 $15.27 | S1E50 1 3187 sizor | S1617
3 j24 m 36 Montns B0l 31587 $1B.45 £16.2¢ £i653 | Ste.rr | $370% ir28
4§35 w 4B Monms B5.00%| S16.BQ 517.05 31731 $17.58 TTES ) 81807 I SiEES
T |48 1o 60 Monmns 90.00%; $17.78 $18.05 S18.32 { $18.55 | S14.88 £10 13 | S18.40
§ 1 nereansf 160.00%] 51878 £20.06 %20.36 | 5.0.66 | $2DE2E £21.20 f Sa1.58
MAINTENANCE MEN CLASS E (3321) . HIRED AFTER JUNE 25,1997
B/30/)2
Siap |Lenath of Service Parcent Rate TER0N2 | 1402003 § T/572003 1/112004 { 7372004 444(2005
1 {First 5 Monins 60.00% $11.86 £12.04 $10.92 | 51240 | $1-.58 | 51278 5208
7 |6 1o 12 Monns §5.00%] S$12.84 £13.04 $i3.23 ¢ $13.43 | 81362 T58; | §3401
T 112 g 26 Months 70.00%4 513,83 514.04 §9a05 | 31446 | Sisar | $1438 $15.0%
% 124 w 36 Monms 75.00%1 $14.82 $15.08 3150 | 51580 | §1572 1 50898 $16.17
§ {25 w48 Months 80.00%: $15.B3 16,05 515.09 | 653 | 31417 | 5170 $17.28
& fd8 i B0 Monms TO.00%1 Si7.08 | 518.4% €837 | S18.5 | 51696 t 81215 $18 30
7 |1 nereane! 90.00%] $19.76 | $z0.06 57036 | 5068 | Scl.ec § S«1.3€ §21.58
MAINTENANCE MEN CLASS D 3320 - HWIRED BEFORE JUNE 25 1997
Ba0/02
Stan |Lenoth of Service Percent Raie yrgrzon2 | 47452003 { 782003 32084 1372004 | 14472205
5 JFirst 12 Monmhs 70.00%1 $13.97 $14.18 430 f 51460 | 51481 51293 1823
7 112 1o 24 Monms 75.00%| 51396 $T615 | Si5.41 | €i5.64 | 31586 | 316 28 | $16.31
3 1o+ 1o 36 Monms g0.00°%f  315.56 SIE 90 | 816,44 | 81665 | $-8.97 ) 357 1€ | 53740
% [55 10 48 Monts 35 00%]  3i6.95 1 5171 €747 | 53772 | Sir g6 | SiBad 518 42
£ ja3 to 50 Montns °0.00%! $17.86 $18.23 $16.50 | $18.77 | S$19.04 1 %1241 §12.55
& Jinereaner 1C0.00%( $18.88 $20.28 055 | 52085 | 82115 | Satal 53173
MAINTENANCE MEN CLASS D [3320) - WIRED AFTER JUNE 26. 1857
6/30/02
Step |Length of Service Parzent Rate | TI8/2007 | /472003 Trmrzeal | 17312004 | 7372004 1142005
1 |First § Monms 60.00%] S31.87 12.15 %1233 | 31251 | S1369 <o &7 1 81302
7 16 1o 14 Montis B5.00%¢ 51297 §33.16 €15.36 | §13.5 | siarg | $i38< €13 14
312 o 24 Monms 70.00%1_ $13.97 514 18 €14 30 | 51460 | S1a8% | s12a2 1823
3 |24 to 3b Manmns 75.00%] sr496 | 51519 §i541 | Si5.64 | S1586 16 28 §16.31
T fag o 48 Menms BO00%] $15.86 £16.20 €i6.44 | 51685 ] $18.82 v iE | S174C
B 148 1o 50 Montns G0.00%] Si7.8% 51823 $16.50 ) $18.77 §18.02 st | §39358
T Tnerearel I00.00%; $19.82 $20.25 TIn.55 | $:0.85 | sg1as | 57 3 | 82175
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MAINTENANCE MEN CLASS C 13318) - MIRED BETORE JUNE 28, 1997

APPENDIX E (PART I}

neil GARAGES, CITY SUSWAY AND GENERAL OFFICE BUILDIRG

(IFFN
Z1en [Leneth of Serviesl Parcant Rarte igrzon? | varzona | ysrz003 41272004 /32004 | 14472005
1 Firg1 12 MoOGINS 70,00% $14 67 £14.85 515.11 $1£.32 $1E 54 $15.76 §15.37
2 {92 24 Monms TE.00% $1E.7T2 S‘..‘.,g_.? 516.12 $15.42 | $16.63 $46.88 £97.12
3 |24 to 35 Monmins BO.OD%] S16.77 517.02 1758 T %3781 | Sir.76 | $18.0° $18.28
4 125 1o 48 Montns B5.00%1 S17.82 $18.08 £18.34 £18,61 $18.37 $19.13 $19.40
5 J48 to 80 Monins q6.00%1 S18.88 $19.14 $19.42 £19.70 £ 1048 520.26 520,54
§ || nermaner T00.00% 5<0.96 55127 $21.58 2%.8% 52320 §22.51 §22.82
MAINTENANG S MEN BLASS € [3349) - HIRED AFTER JUNE 261997
Br0M0z
Stag JLeneth of Servical Peresnt Rate 7672002 | /412003 § 152003 {20004 | 1302004 11412005
1 [First 6 Monmns B000%1 81258 1278 $12.98 $12.13 £13,32 $13.5% 5$13.68
2716 o 12 Months BEO0%] $13.62 51383 £34.03 G14.23 | 51443 $14.63 514 B3
3 112w 24 Monms 70.00%] S14.67 514.88 £15.11 $§18.32 £15.54 £15.78 1597
& 124 1p 35 Monmns 75.00%1 515.72 S1ES% $16.19 £56.42 18.63 515.88 1712
5 |33 to 4B Months B0.00% $18.77 LEREH $17.25 §47.51 1776 | $38.01 518,22
& 148 to 60 Moniis 90.00%1  $18.86 $19.94 £49.42 $18.70 53398 82028 320.54
T [ nereanear 1oG.00%] $20.88 £21.27 $3158 | 52189 | $e2.20 | 52251 §a2.84
MANTENANCE MEN CLASS B (3318) - HIRED BETORE JUNE 28. 1897
6/30/02
Stwg [Lanath of Sarvicn] Parcant Rate rierzoaz | warzona | ps2003 1122004 | TrA2004 41412008
1 jFrst 12 Agmns 70.00%: . 31478 1 $14.97 Slsgﬂgﬁ 1542 $18.83 £45.87 516.08
7 |12 o 24 Monmns 7=00%! $15.8C $16.04 $16.28 £46.52 21676 | S1TOU 3i7.24
3 |24 0 36 Montns 80,00% $16.88 $17.1% $17.37 $17.62 £317 88 18,14 5$18.38
4 136 w48 Monmns B5.00%] $17.91 518.18 $18.45 £18.73 $18.00 £49.27 £19.55
T 4§ 1o 60 Moatns 90.00%] 31886 £19.28 $1054 | 51885 ¢ 52012 2040 ) 52062
§  |inereane’ T00.00% 1 321.07 521.39 £21.71 €270 | 82033 552 6 | Seltf

MAINTENANCE MEN CLASS B 3218} . HIRED AFTER JUNE Z8. 1997
/40002
Step |Lenath of Service Purcent Rate TI6/2002 { /402003 | 7/512003 1raz004 | 7iazo04 1 472008
4 |Eirg1 8 Monins 60.00% 12.64 512.83 53.03 513,23 513 41 $33.60 313,78
2 15w 12 Means B5.00%] $33.7C 513.90 51411 $14.32 § 3 <483 g1 72 51494
7 12 1o 24 Monts 70.00%1 $14.7% $14 97 15,20 | $15.42 158z | siE8. | %1808
% 124 tc 36 Monms 75.00%] 51580 $16.04 1626 | 316.52 | 316.78 547 .08 617,24
5 |36 to 48 Momns B0.00%| $16.86 $17 11 $17.37 £1762 | $37.88 | SiB1s 1832
% 148 1o 50 Montns G0.00% $18.88 $418.25 £15.54 £10.83 | %2012 | $z0.40 §20.8%
% ] nereaner 100.00%] S$21.07 21732 52111 e 03 €22 38 [k §27.9¢
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LOCAL GARAGES. CITY SUBWAY AND GENERAL OFFICE BUILDING

APPENDIX E(PART I

MAINTENANCE MEN CLASS A (33171 - HIRED BEZCORE JUNE 26 1997

6/30/02

Sieg [l ongth of Service] Parcent Rate 7igr2002 | 4rarzoes | 7sozood | 132004 | 7372004 | 112005
1 {~usi 12 Montts 70.00%| 574.8% S15.47 $15.38 $55.62 $15.234 $16.47 818.2%
2 1121 24 Monms 75.00%1 3516.0% $i6.28 $16.48 £18.73 $16.37 $17.2% 1T 4%
3 |24 1w 36 Monuis BOOO%| $3708 $17.34 $57.58 $17.85 L1810 $18.26 $18.82
4 |36 o 48 Monins 85,00%| 51B.15 313.42 $18689 | 31696 | %192 519.51 515.78
& 48 m 30 Monins 50.00%) $15.22 $19.50 $19.78 £20.08 £20.37 £<0.86 320.94
B |inercaner 160.00%] $01.35 $21.67 521899 | $22.3% £22.63 | $22.85 23,27

MAINTENANCE MEM CLASS A 317) - HIRED AFLER JUNE 26, 1897
£/3002

Steo tLangtn of Servicei Parcent Rate yi6rzonz § 1rarzoos | 7rsrzooa | 1/2zo0a | 13004 | 2005
1 {rirst 8 Monmns B50.00%1 51281 $13.60 $:3.18 $:13.3g $1388 £53.77 £13.96
2 jfw 12 Months 65.00%! $13.88 %14.09 £14.29 £14.50 £94 71 514 92 £1£.13
1 -2 m 24 Manms 70,00%) 51485 $15.17 31238 | 31882 $15.84 | §16.07 16.29
4 |24 1o 36 Menmsg 74.00%1 $16.01 $16.28 $16.49 236.73 £16.57 §17.21 $i7.45
£ |36 o 48 Monrths 80.00% 517.08 317.34 $17.58 %37.83 $18.1C $18.36 18.62
§ {48 m 60 Monms 80.00% 519,22 318.80 $18.79 £20.08 32037 $20.66 520.84
7 |inereaner 100.00%1 $521.3% 32167 821,89 32231 $22.33 £22.8% 833,27

DN CREW SPECIAL MAINTENANCE MAN (1316} - HIRED BEFORE JINE 26, 1837
6/30/02

Sep [Length of Servicel Percent Rate 1/6/2002 | 1/4r2043 | 72s/2003 | 1352004 | 732004 § 11122005
1 {Firs1 12 Monins To.0ne%] $15.82 $15.88 $16.08 $16.01 $16.54 £16.77 S17.00
27 |12 24 Monmns 75.00%| $16.73 516.98 51723 | 51748 17.72 1707 518.22
% fod w36 MonTms CEDO0%) SIT.RE L S1EMN £18 28 L1884 1 £3800 L1017 519 42
4 |25 w48 Monins £5.00%| 51888 $19.24 31922 $19.87 $20.08 Z8.37 20.63
% }48 w60 Monmins 90,00%| $20.08 $20.38 €067 { 8487 | Sal.ar | 2150 | $2788
B |inereaner 100.00%| $Z1.31 522.64 §72.87 | §:230 | Sai.65 | 0298 | Sidne

UiN CREW SPECIAL MAINTENANCE MAN 133151 - HIRED AFTER JUNE 28 1897
E/20/%

Stag |[{_enath af Servicel Parcent _Rate 762002 | varzons |rsmzond | 4302004 | 7372004 11112005
1 frust 6 Monms 60.00%1 313.3% $13.58 £13.78 $13.98 $i2 18 £34 38 $i4.57
2 |61 12 Monins 65.00%1 $14.50 514.72 $14.92 315135 $15.30 1857 51572
1 |12 1o 24 Montis T0.00%4 $1562 $£15.45 516.08 $16.31 $18.54 £36.77 17 00
4§24 1w 36 Monms 75000 $18.73 516.58 £17.22 21748 37.02 £57.37 $18.23
5 jia to 48 Mantns 80.00%1 $17.85 $18.11 5§18.38 | SiB6< | $38.890 1917 | $1842
§ 143 1g 60 Monhs 99 ool 570.08 52C.38 20.67 $20.97 £21.27 $21.80 52188
7 )rnereaner T 1000e%) 322131 Sa2.64 32287 5:3.3C SI3 &gz =26 5422
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APPENDIX E(PART ID

LocaL GARAGES. CITY SUBWAY AND GENERAL OFFICE BUILDING
sToCK CLETK 3207 LHIAED ESTORE JUNE 26, 1997

] 5/30102
Siag Lenath of Service Paercent Raie Ti2002 | 1e4rzol | 77572003 1 40272084 razana | 4720083
§  (rrs:i2 Monws 7C.00%| 51457 514 69 515.11 51537 | 531552 R £1527
7§12 24 Monims TE 00%| S15.72 §1£ 895 $14.18 $£16.42 $16.835 $16.88 $17.12
3 j2d wm 26 Months BO.00%N S16.7T 517.02 $17.25 | 517.51 $17.75 $38.01 518.26
4 135 o 48 Months B5.00%1 S17.82 51808 § 51834 538,81 $13.87 $18.13 51940
5 j<8 w60 Monihs 80.00%{ 518.86 $79.14 $i9472 | $19.70 | 351998 $20.28 $20.54
§ |Lnereaner T00.00% | 5$20.8% 531,27 252 ;| %2189 | $22.20 52251 52284
STOCK CLERK (3282 - HIRED AFTER JUNE 26, 1997
£30002
Sten |Lendth af Service Parcant Rate TIEr0G? | 442003 | 7152083 {/aans | IaRadd 11172005
1 [|First b Momns 60.00%| S512.58 $12.76 42,95 | 51313 512.32 $13.51 513.65
2 .16 0 12 Montns §5.00%1 $13.52 $13.83 %14.03 1 $14.22 S44. 42 $14.83 $14.83
4 42w 24 Monins 70.00%] $14.67 $14.89 £15.11 €16.32 | §15.54 815.76 F15.97
4 |24 o 36 Monmns - 75.00% 1572 15.95 16.12 | $16.42 | 31683 §$16.68 £17.12
% {35 p 48 Mentns 20.00% 15.77 17.02 17.28 £17.5% $:7.76 $18.01 518.26
g o8 m 60 Monns 90.00% 1886 18,14 51547 | 518.70 519.98 520.28 $20.84
¥ finersaner TG0 60| 82066 | 52127 | 82158 1 52188 $22.20 Tos1 | Se282
PROJECT LABORER (3333} - HIRED BEFORE JUNE 26 1997
6/30/02
Siwn iLenath of Sarvice! Percwnt Rate /62002 | 47472003 | 7182003 4azp04 | 732008 11172008
1 {First 12 Morms 70.00%1 S10.83 $11.08 £11.2% 51143 $11.57 $1.73 §11.88
T i w da-Menms g 75.00% $11.7% $11.88 $12.05 | §1223 $12.40 S1L8T §12.74
3§74 10 6 Moning B0O.0D%1 51249 $12.67 €086 | $19.04 | §is.ge {81347 £13.59
4[5 o 4B Monms B5.00% 3.7 313.48 si3.6c | %1388 $14 05 51428 514 42
5 |28 10 60 Monmths 5O.00%( $14.08 514.28 Ti4 46 | S14.57 1 51488 51508 $15.22
g Jinereanat 100.00%F $15.81 $15.84 $16.07 £16.20 $16.52 £16.76 £16.9¢
PROJECT LABORER 13333) - FIRED ASTES JUNE 26, 1987
[T
Step iLenath af Servicel Perpsnt Rate 7152002 | 14472003 § 77572003 47312004 1 732004 1112005
1 jFrst 8 Menins 60.00%1 5337 L£5.50 $9.64 $6.78 $2.82 $10.06 $10.18
7 16 1o 12 Monts 65.00%) $10.1% 51030 51045 51080 | $10.74 $10.8% $11.04
4 }72w0 24 Monmns 70.00%| $10.83 311.08 $11.28 $11.41 11.57 $11.73 541.82
4 174 m 36 Months 75.00%§ $11.7% 311 88 §12.08 | $12.23 51240 5257 51274
5§35 to 48 Mooths B0.00%] S12.4% $72.67 $12.86 | $13.04 513.22 §13.85 £13.59
s 146 w 50 Monins 6G.00%) 51808 514 28 $1d 46 $14 87 %34 98 £15.03 518 29
7 jirereanes 100.00%) $15.61 818 8« 516.07 516.20 57633 S16.78 £16.9%
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MAINTENAN

APPENDIX E (PART IID

e DEPARTMENT EvE OYEES IN THE GENERAL SHOPS

RESAIRMEN CLASS C 12312} - HIRED BEZORE JUNE 28 1927

RIS

o | Lenath of Service Percent Rate 7512002 1/4/2003 715120031 1/3/2004 rarzondl 17472908
First 12 Months 70.00%] $13.83 $34.04 $14.28 $14.46 | 514.67 €14 88 | $15.08
12 1o 24 Months 75.00%] 53482 -818.08 $1£.27 €15.50 | §15.72 ¢15.05 | $16.17
24 to 38 Manths 80.00%} S15.81 $16.08 $16.2¢8 i 53 | 516.77 $17.01 £97.28
510 48 Months £5.00%| $16.80 $17.08 $17.31% %17.56 | §517.B2 $18.07 | $18.33
48 to §0 Monihs 90.00%! S17.78 51805 £18.22 €18.59 | $1B8.BE £18,13 1 $19.40
rhereaner 100.00%{ 31876 520,08 £20.36 320.66 | $20.88 e21.26 | S21.58

REDAIRMEN CLASS C (3312} - HIRED AFTER JUNE 28, 1897

€/30102 .
:n | Lenoth of Servicz | Percent Rate 716/2002 142003 | 775720031 1/3/2004 7320041 /172008
First 6 Moning £0.00%] S$11.88 $£12.04 $12.22 T12.40 | 312.58 | §12.76 $12.84
8 to 12 Months 65.00%] 3$12.84 $13.04 $13.23 1345 | $313.62 | §13.82 $14.0%
. b2 1o 24 Months 70.00%: 513.83 814,04 %14.25 %14 45 | S14.67 344,88 $15.02
. ]24 o 38 Months 75.00%F S14.B2 $15.08 §18.27 512350 | S18.72 | S18.85 $58.17
i 135 1o 48 Montns 80.00%] S15.81 £16.08 $16.2¢8 T1E.53 | $16.77 | Si7.01 £97.28
i 128 1o 60 Months 90.00%) Si7.78 S18.08 $18.3Z £18.50 | S18.86 | $18.13 $19.4C
T iheresner 100.00%] $19.78 £20.08 52038 250.66 | $20.96 | 521.28 $21.58

REDAIRMEN CLASS 8 13311} - HIRED BETORE JUNE 26. 1297

6i30/02
ap | Lanath of Service | Percant Rats 7ieiz002 | varzoos | 7i5/2003) 1/3/2004 713120041 1/1/2008
1 |First 12 Months 70.00%| $13.87 514.18 $14.38 $14.60 | $14.81 | 51502 $15.23
2 142 1o 24 Manths 75.00%| 514.96 351818 $15.41 §i5.64 | 515.86 | $16.08 $16.31
3 |24 1 36 Months B80.00%] 51588 $16.20 $16.44 $16.68 | $16.92 | 817,16 £17.40
4 |25 w 48 Montns B5.00%| SiE.96 $17.21 31747 Si17.72 | §17.88 | S18.23 £18.42
& |48 1o 60 Monins 90.00%! $17.86 518.23 $18.50 $18.77 | 512.04 | $18.31 518.58
§ {inersane’ {00.00%] $18.85 $20.25 $20.52 €50.85 | 521.15 | S21.48 $21.75

REDAIRMEN CLASS B 3311) - HIRED AETER JUNE 26, 1997

6/30/02
tep | Lenoth of Servics Pargent Rate 716/2002 {ar2063  17/5/2003 17312004 | 7/372004 | 17172008
1 fFirsi & Months 50.00%%] $11.87 £12,15 $12.33 12,581 | §12.58 §12.87 | $13.0%
2 |6 1o 12 Montis 65.00%1 $12.97 $13,16 $13.36 $33E% | S1a3.75 | $13.84 $14,14
3 1121w 24 Months 70.00% S13.87 £14.18 $14.38 §13.60 | S14.87 €1502 { $158.23
4 |74 38 Months 7S 00%| $14.86 | S15.18 $15.41 $15.84 | £15.86 | $16.0¢8 £15.31
5 |25 1o 45 Months 80.00% S15.86 $16.20 S16.45 T16.55 | 516.87 | $17.16 $17.40
6 |28 w 80 Monthis 00.00%] S17.88 $18.23 $18.50 5¢8.77 | Sio.0¢ | §12.31 $18.58
¢+ Vnersane’ 100.00% $12.9% 82028 2053 SS0.BE | S21.15 | 821458 L2175
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APPENDIX E (PART I

MAINTENANCE DEFARTMENT EMPLOYEZS IN THE GENERAL SHOPS

REPAIRMEN CLASS A (3310 - HIRED BEFORE JUNE 26, 18397

£/30:02
Sten E_efc!th of Service { Pergent _R“g_t_g TIBI2002 1/4:2003 712003 | 442120041 7/3/2004 11172008
1 jFirst 12 Months 70.00%| S14.67 | -3514.82 $15.11 1537 | $15.54 | $15.76 | $15.57
2 Ii2to 24 Manths 75.00%] S$15.72 $15.4858 $18.1¢ €18.42 | $16.65 | S16.88 | 517.12
3 j24 1 36 Months 80.00%] $16.77 $17.02 $17.26 $17.51 ] $17.76 18.01 { S18.28
4 |35 to 48 Months 85.00%{ 317.82 318,08 $18.34 T1B61 1 518.87 | $18.13 | $18.40
£ a8 1n 60 Months a0.00%| $18.86 319.44 $18.42 $45.70 | 519,98 | S20.26 | 320.54
§ | nereaner 100.00%| 320.96 $21.27 521.58 o180 | 522.20 | 822.81 | §22.82
— REPAIRMEN CLASS A 13310) - HIRED AFTER JUNE 26. 1397
/30102
Sten | Length of Service { Percant Ratse 7i620062 4412003 | 7/5/20031 4/3720041 73120041 112005
1 |First 6 Montas B0.00%4 $12.58 $12.78 $12.95 €13.13 | $13.32 | 513.51 | 81368
2 i6to 12 Months 635.00%] 51362 $13.83 £14.03 T1423 | S14.43 § $14.63 1 $14.83
3 11210 24 Months 70.00%| $14.67 $14.8¢ £15.11 gi2 37 | 1554 | §15.76 | §15.87
& |24 to 35 Montns 75.00%| 515.72 $15.98 $16.19 1542 | 516.65 | $16.88 | 817.12
§ 13610 48 Months 80.00%| S16.77 $17.02 $17.26 $1751 | 817.76 { S1801 | 518.25
§ {438 tc 60 Months 80.00%| $18.86 $19.14 £10.42 $10.70 | 51098 | 520.28 | 320.54
7 Itheraaner 100.00%| $20.96 $21.27 £21.58 $21.89 ~2.30 | S22.81 | S22.80
NCS SPECIAL MECHANIC (3310) - HIRED BEFORE JUNE 28, 1987
€30/02
Sien | Lenath of Service | Percent Rate 7151’200&_ 1/4/2003 7152003 | 17372004 Mﬂﬁd 1112008
1 |First 12 Months 70.00% $18.82 $15.88 $16.08 §16.31 | S16.54 | S16.77 | $i7.80
2 |12 10 24 Months 75.00%¢ $16.73 $16.98 $17.232 $17.48 | Si7.72 | 517.87 | 51832
3 |24 to 36 Months B0.00% $i7.85 $18.11 $18.38 S18.64 | 518.80 | $10.17 | $19.43
4 |36 1p 48 Montns 85.00%{ 518.96 £19.24 $18.52 S15.87 | Sc0.00 | S20.37 | 520.6%
£ j4f o 80 Months S0.00% $20.08 $20.38 £20.67 €20.97 | §21.27 § 521.56 | 821.86
& |inersaner 100.00%F $22.31 $22.64 $22.97 €330 | 823.83 | §23.95 | 32420
NCS SPESIAL MECHANIC {3310) - HIRED AFTER JUNE 28, 1997
£i30/02
Sten | Lanath of Service | Percent _Rate TIE 2002 47472003 | 715r2003] 17252004 1 71320041 114/2005
1 fFirst o Months 60.00%] $313.32 31338 $13.78 1398 | $14.18 | $14.36 | $14.57
2 I€ o 12 Months 65.00%| 314.50 $14.72 $14.93 %1515 | $15.35 | 515.37 | $515.7¢
3§21 24 Monihs 70.00%1 S12.62 $15.85 516.08 €16.31 | $16.34 | Si68.77 | $17.00
4 241 35 Months 75.00%| 81873 $16.98 $17.23 T1748 | S17.02 | $17.97 | §18.22
B [3E 1p 45 Months B0.00%] $17.8S $18.11 $18.38 <1884 | $:8.80 | S18.17 | $19.43
€ |48 10 80 Months 90.00%| $20.08 $20.38 S20.67 S-0.87 == 37 | $21.58 | 821.BE
7 Vinersaner 100.00%| $22.31 22.64 §22.97 £23.30 | S23.83 Z388 | 52428




APPENDIX E (PART IID

MAINTENANCE DEPARTMENT EMPLOYESS IN THE GENERAL SHOPS

MECHANICS [3271) - HIRED EESORE JUNE 28, 1987

£/30/02

so Lenath of Service | Percent Rate 71612002 4/4r2003 | 7452602 ] Y3/2004 7320041 1/4/2008

First 12 Months 70.00%] S14.75 $14.87 $18.20 Si54z | 515625 | S1E87 §18.08
T]z2to 24 Months 75.00%| S15.80 | 315.04 $16.28 $16.52 | $18.76 €17.00 | 517.24
| §o4 10 36 Months B0.00%| S$16.88 $17.11 517.37 1762 | 51788 | Sig. 44 518.32
I {26 o 48 Manths 85.00%] S17.21 $18.18 $18.45 T18.73 § $12.00 $18.27 | 519.54
i J48 1o B0 Menins 80.00%] S18.88 $19.2% 31854 €1o.83 | 520.12 | 52040 520.62
i ]inereaner 100.00%¢ $21.07 521.38 £21.71 2207 | §22.35 | 322,67 £22.8¢8

—

MECHANICS (3271} - HIRED AFTER JUNE 25, 1897

[FERIFR :

:E_g__mc:th of Sarvice | Percent Rate 7i68/12002 17472003 TIE[20031 1/312004 713120041 17412005
1 |+irst © Months 60.00%] S$12.84 $12.82 513.03 $13.22 | 51343 s13.60 | $13.78
2 16w 12 Months 55.00%¢ $13.70 $13.80 $14.1% €14.32 | §14.53 14741 §14.82
7 |12 £ 24 Months 70.00%| S14.75 514.97 $15.20 $1542 | §18.65 T4 87 | S16.089
4 2410 36 Months 75.00%4¢ S1 5.80 518.04 $15.28 16,5 | 516.78 €17.00 | §17.2¢
5 38m4d Maonths 80.00% £15.88 $17.11 £17.37 $17.62 | 517.B8 5814 | $18.38
& 48 tn 60 Months 99.00%| $18.88 $18.25 £19.54 $10.85 1 520.12 gzn.40 | S20.62
7 |1hereaner 1060.00%f $21.07 $21.38 2171 | §22.03 €72 3% | 52257 $22.8¢

MECHANICS CLASS A 3308} - HIRED BESORE JUNE 26. 1s87
530062
i_Le_D__ Lenath of Sarvice Percent Rate TieI2002 4/412003 71872003} 17312004 7132004| 1/1/2005
1 jEirst 12 Months 70.00%| $14.8% $15.17 $15.39 €15.652 | $15.84 215,07 | 316.28
7 |12 1o 24 Maonths 75.00%1 S18.01 $16.28 £16.42 515.75 | $18.87 § 517.21 $17.45
3 124 o 36 Montns 80.00%) S$17.08 F17.34 §17.58 £47.85 | §18.10 51335 | S18.62
4 135 1o 48 Months B5.00%! 51812 $18.42 $18.69 518.96 004 | 51851 | $18.78
5 148 1o B0 Months 80.00%! $18.27 $12.5C $15.78 £20.08 1 520.37 7060 | $20.84
6 | nereaner 100.00%] $21.3¢ £21.67 $21.0¢2 §272.31 { §22.863 gzoos | 82327
MECHANICS CLASS A 13308 - HIRED AFTER JUNE 28, 1297
6r30/02

Sten Eg'_ngth of Service Porgent Rate 71812002 4i412003 risrzon3 | 113/2004 713120041 17172008
1 |First § Months g0.00%| $12.81 £13.00 £13.18 $43.3¢ | §i3.58 545.77 | £13.88
7 15 to 12 Montns 85.00%¢( S13.88 $:4.08 §14.29 51450 | $14.71 51492 | §15.13
3 112 to 24 Manths 70.00%] %1482 £15.17 $15.3¢8 1252 | §518.8< 516.07 | 51628
& 1§74 1o 26 Months 75.00%! S516.01 §16.28 $16.4¢ €16.73 | S1E.87 $i7.21 17T.AS
5 [3Bw+8 Months 80.00%4f S17.08 817.34 £17.5% §47.85 | S:8.10 51836 | $18.82
& |48 1o 60 Months 90.00%1 S515.22 $12.50 §19.7¢ €20.08 | $2C.37 52058 | 520.84
7 jinerssingr 100.00%! S21.35 32187 $21.82 §27.31 | 82283 soees | §23.77
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MAINTENANCE DEPARTMENT EMPLOYEES IN THE GENERAL SHOPS

SPESIAL MEDT

HANICS - NON-WELDER {3268} - HIRED BEFORE JUNE 26. 1897

6/30:/02

Sten | Langth of Service Percent Rate 716/2002 4/arz003 | 7/512003] 173/2004 L@zuca 11172005
1 jrirst 12 Months 70.00%] $14.29 $1£.22 $15.44 1587 | $15.80 | 516.11 $16.34
2 4210 24 Months 75.00%] S16.07 $16.31% $16.55 %18.7% | S17.03 | $17.27 £17.51
a3 |24 to 36 Months 80.00%{ S517.14 $17.38 £17.635 §17.50 | S18.16 | $18.42 $18.67
4 1:i6 o 48 Months 85.00%1 S518.21 $18.48 $18.75 $19.02 | S18.30 gic 57 | S518.8~
5 148 to B0 Months §0.00%| 518.28 518.57 $19.85 20,14 | 52045 | $20.72 $21.01
§ | nersaner 100.00%3 S21.42 $21.74 522.06 2738 | 52270 | 523.02 §23.3«

— SPECIAL MECHANICS - NON-WELDER {3269) - HIRED AFTER JUNE 28, 1987
RO .

Sten | Length of Service Parcent Fate 71612002 41412003 | 75120031 132004 7/320041 11172005
1 {First & Months 60.00%¢ S12.88 $13.04 $13.24 $13.43 | 51362 | §13.8% $14.0C
7 16 to 12 Months 63.00% §13.82 $14.13 514.34 €14.55 | 51476 $14.85 | §15.17
3 112 o 24 Months 73.00%| $14.82 $158.22 §15.44 €15.67 | S15.82 | 51611 $§18.34
4 124 o 36 Months 75.00%| $16.07 $16.31 $16.55 €16.75 | Bi7.0c | 517.27 £17.51
T |36 to 48 Months 80.00%F $17.14 $17.3¢ $17.62 £17.90 | 51816 | S18.42 $18.67
& 148 1o 50 Months 90.00%{ §15.28 $19.57 $19.85 %2014 | 52042 | 820.72 321,01
7 |rnerezmer 100.00%] 32142 $21.74 £22.08 7035 | $22.70 | $23.02 $23.34

SPECIAL MECHANICS - WELDER [3269) - HIRED BEFORE JUNE 26, 1987
6/A0M02

Steo | Langth of Servics Percent Rate 71612002 4749003 1 7/572003) 1302004 713/2004] 1172005
1 |First 12 Months 70.00%¢ $15.12 $15.34 $15.57 $15.70 | 536.02 | 51624 $16.48
2§12 10 24 Months 75.00%) 316.20 316.44 $16.68 £16.92 | S17.16 | 517.40 $17.64
3 |24 1o 38 Months go.00%] S17.28 $17.54 817,78 $18.08 | $18.30 | S18.58 %$18.82
2 |26 o 4B Months 85.00%{ 318.36 $18.63 518.80 $10.18 | 518,45 | §18.72 $10.98
5 |48 to 80 Months 00.00%| $19.44 §19.73 $20.02 $30.30 | S20.5¢ | S20.88 $21.17
§ |:peroaner 100.00%) $21.680 $21.82 522,24 $32.55 | 80288 | 823.20 $23.52

SPECIAL MECHANICS -WELDER [3269) - HIRED AFTER JUNE 26. 1887
§30002_

Steo | Length of Service ] Percent Rate | 7/672002 | 1/4/2003 | 7i5/2003 1/3r2004 | 773120041 1/4/2005 |
4+ {First 6 Menths 60.00%) S512.96 $13.15 £13.34 $13.54 | §13.73 51392 | 51411
= |6 to 12 Monihs BE00%] $14.04 $14.28 514.48 1466 | S14.87 | S1508 §15.29
3 1210 24 Months 70.00%| S$15.12 $15.34 $15.57 £15.79 | 5160 | Si6.24 $76.45
4 |24 o 38 Months 75.00% $16.20 $16.44 £46.68 T16.92 | S17.1E £17.40 | 51764
5 |36 to 48 Monins 80.00%! S'7.28 $17.54 $17.7¢ T18.05 | $18.3C §18.55 | $18.82
6 (48 1o o0 Months §0.00%) 51844 $18.73 $20.02 £€20.30 | S20.5% 520,88 { $21.17
T linergsme’ 100.00%| 321.60 52192 £22.24 -5 85 1 5.-.85 § §23.20 23582




MAINTENANCE D

APPENDIX E (PART IID

EDARTMENT EMPLOYEES IN THE GENERAL SHOFZ

§PECIAL MECH

ANICS E {SHOPS) 13270) -

WIRED BETORE JUNE 28, 1887

5is002
Sten | Lenath of Service pareant Rate 71612002 4/412003 715i2003 1r3/2004 71312004 41142005
4 {Fust 12 Months 70.00%] S15.83 $15.78 $16.00 16,23 | 51646 51650 | S16.92
7 §+2 1 24 Months 72.00% $16.64 £16.85 £17.14 £17.3% £17.63 __§_1'_I'.88 $18.13
3 124 to 36 Months 80.00% $17.75 518.02 $18.28 518.54 $18.81 $19.07 { $19.34
4 I35 o 48 Monihs 85.00%}) 51 8.56 £18.14 $19.42 £15.70 $18.88 <7025 | $20.54
5 148 1 60 Morins §0.00% £48.87 520.27 $20.57 £20.86 £21.16 $21.48 $21.78
3] i T nerearer 100.00% £22.18 £22.52 $22.8E $23.18 52351 £23.84 224,17
— sPpECIAL MECHANICS E (SHOPS) [3270) ~ HIRED AFTER JUNE 26 18%7
‘ £/30:02
‘§£En Length of Service Percant Rate 7/872002 47412003 71512003 1/3r2004 71352004 4/1/2005
4 |First § Months 50.00%; $13.31 £13.51 $13.11 513.81 | $14.11 $14.30 | $14.50
2 Bwi2 Manths B£3.00% 5$14.42 514 64 $14.85 815,07 £45.28 §15.50 518.71
3 12 1o 24 Months 70.00%1 S 18.33 $18.76 $16.0C 51623 £16.46 545,68 $16.82
& 174 1o 36 Months 75.00%] S516.64 515.89 $17.74 $17.35 $1783 $37.88 51813
§ 364l Moaths 80.00% 1798 $18.02 $18.28 $18.54 $18.81 §1007 | $19.34
6 J48wE0 Monihs 90.00% £18.97 52027 £20.57 €20.86 | 521 15 | 52146 521,75
7 | nereaner 100.00%f S22.18 §22.52 $22.85 T23.18 | 52331 5384 | 524.17
MECHANICS A LEADER 113278 - HIRED BESORE JUNE 28,1897
E30102 1
Steo | Length of Sarvica | Parcent Rate 7512002 1 1/472803 ¢isro003 17312004 7r3/20041 /12005
1 jFst 12 Months 70.00% $15.17 515,40 $15.63 $15.86 $56.08 $16.32 %$16.58
5112 10 24 Months 75.00%| $1828 $16.50 $18.75 S17.00 t §17.24 gi7.48 | S17.74
3 (o4t 36 Maonths 80.00% $17.34 £47.60 £47.88 £18.13 1 & "gac | S18.60 $18.82 |
2 136 o AB Months B25.00% S1 B.42 $18.70 $18.958 %1025 | S:8.54 319.82 $20.10
5 Ja8 1o 50 Monins g0.00%1 $18.50 £19,80 $20.10 £70.26 | $20.883 g20.00 | $21.29
g | herganer 100.00% $21.687 $22.00 $22.33 $22.68 §2z.8e 823.32 2365
MECHANICS A. LEADER [ (3279} - HIRED AFTER JUNE_26. 1887
530402
Sten | Length of Service | Percant Rats ‘71612002 474/200% | 7I572003 47ar2004 | 7372004 1/1/2002
1 jFrst & sMonihs 60.00% $13.00 $13.20 $13.40 £43.60 513.78 513.28 $14.18
2 16 to 12 Manths 62.00% %1408 $44.30 514.51 514.73 544.84 $12.16 51837
T 2w s Montns 70.00% 515,17 $15.4C £15.83 $15.85 $18.08 518,22 $16.56
2 1721036 Menins 75.00% $16.25 £36.50 $16.75 €17.00 | 837.2~ 740 | $17.74
T 136 IC 48 Monins 80.00%} Si7.34 $17.60 £17.88 T18.13 | $18.3¢ €168 | S18.82
B |48 1o 89 Monins S0.00%] $18.50 $12.80 $20.10 £o0.3¢ | S20.82 To0.902 | $21.28
7 |:nerazne’ 100.00%) S$21.57 322,00 522,33 €266 | 2298 gizac | S23.88
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APPENDIX E (PART III

MAINTENANCE DEPARTMENT EMPLOYESS IN THE GENERAL SHOPS

TEST BLOCK METHANIC 13305) - HIRED BEZQRE JUNE 25, 1887

620102 j
Sten | Lenath of Service percant Rate | 7/6/20021 1/412003 715120031 17312804 713720041 111720035
1 {First 12 Montns 70.00%1__S18.17 §15.40 $18.83 §15.86 | $16.08 515.32 | $16.88
7 (12 to 24 Manths 75.00%] $16.2% $16.50 £16.78 $17.00 | 517.24 £17.46 { S17.74
3 |24 to 36 Montns B0.00%! S$17.34 $17.60 §17.86 €18.13 | $18.38 $18.65 | $18.892
2 136 1o 48 Monins BS.00%| S18.42 518.70 £18.98 51525 | 519.54 $19.82 | $20.10
5 |4B to 60 Monihs 20.00%] 512,50 $18.80 $20.10 $20.39 | S20.88 $70.08 | $21.28
§ |inereane’ 100.00%| 5$21.67 $£22.00 522,33 $70 66 | $22.98 T535.42 | S23.62
— TEST BLOCK MECHANIC 13305) - HIRED AFTER JUNE 26 1887
73007
Steo | Lenath of Service | Percant Rate J/6£2002 114r2003 ] 71872663 47372004 | 71312004 14172005
1 {First 6 Months 60.00%[ §13.00 $13.20 $13.40 T13.60 | 513.78 %93.08 | 514.18
7 I6 1o 12 Montns EZ.00%1 S$14.08 %14.30 $14.51 $14.75 | $14.84 $13.16 | $15.37
3 {12 10 24 Months 70.00%] 515.17 $15.40 $15.63 Tic.g | $18.08 516.32 | 516.58
A4 |74 1o 36 Months 75.00%} $16.25 $16.50 $16.78 €17.00 | §17.24 51748 | $i7.74
5 |26 o 48 Monins 80.00%) S17.34 517.60 $17.86 %18.15 | $18.3¢ %18.65 | $18.82
§ |48 1o 80 Months 50.00%) $18.50 $139.80 $20.18 57036 | S20.88 §2090 | §$21.28
7 |inereanel 100.00%| $21.87 $22.00 $22.23 $22 66 | 52299 £23.32 | §23.63
[Erecironics Blalidty s
Technician Jog 2 Rate 7151’23?”2_ 1/4/2003 TISI2003‘ 4r3rz004 ‘ 7320041 141720058
First 6 Months 3268 $21.60 | S21.92 32224 579 55 | 522,68 T23.20 | 823.82
Therezner] 3262 $21.81 52224 §22.57 sr2ag | $23.23 $73.58 | 523.89
ommunicatians BlollabuL
| Technician iQ..B__t Rate 7er2002 | 4472003 v1si2003) 11312004 113720041 111/2005
First 6 Montns| 3272 $21.82 | $2228 §22.58 §22.91 | S2a26 | $23.57 $23.80
Therearer] 3272 §22.18 522.52 $22.88 §73.18 | $23.31 $23.84 | $24.17
WATCHMEN (3285) - WIRED BEFORE JUNE 26. 1957
6i30/02
Steo | Lenoth of Sarvice | Percant Rate | 7/8/2002 | 4742003 | 71512003 qarz004 1 713/2004 47412005
3 |First 12 Monins 70.00%| 813.87 $14.18 $14.32 $14.60 | 514.8° 51502 | £15.23
7 1412 to 24 Monins 75.00%] $14.96 $15.18 §15.41 1544 | $15.86 %16.02 | $16.37
3|24 1o 36 Monihs B0.00%| §15.98 | S16.2C TTeai | i66e | 160z | S1T.18 $17.40
a4 136 o 48 Monihs 85.00%] $16.86 $17.21 $17.47 $i7.72 | $17.28 €18.23 | S18.48
£ |48 w 60 Months ©0.00%t S$17.88 $18.23 $18.50 £48.77 | S18.08 §18.31 | $19.58
g |Inereane’ 100.00%1 $18.85 $20.28 $20.85 §20.9% | s=1.15 | $21 A5 | §24.75
WATCHMEN (3285) - HIRED AFTER JUNE 26. 1887
30002
Steo | Length of Service Percemnt Rate | 7/612002 | /472003 71572003 432004 77312004 1/1/2005
1 {First & Montns 60.00%1 511.97 $12.15 $12.33 512,51 1250 | 512.87 $13.05
> )6 10 12 Monins =T 0% §12.97 | Si3.i6 | 81336 §1555 | 81575 | s13.94 | Si4.1d
T T2 10 2% Months =5.00%| S13.57 | Si4.18 S7235 | 51460 | s14.81 | $15.02 §$15.23
4 |24 o 36 Monins 75.00%] $14.96 $15.18 $15.4% §15.5+ | 51588 £16.08 | $16.31
T |35 1o 48 Months o o0 Si5.08 | s1620 | $16.42 Si652 | 1622 | 517.16 | $17.40
& |48 1o 50 Monins 80.00% $17.86 §18.23 $18.50 $18.77 18.04 | 51837 518,58
T }inergane’ T00.00%] S18.83 §20.25 $20.83 $20.65 | Se1.15 1 821 45 | §21.75
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ESARTMENT EMPLOYEES IN THE GENERAL SHOPS

UTILITYMEN CLASS © (3276} - HIRED BEFORE JUNE 26, 1987

630102

Stec | {enoth of Servica Percent Rate | 7i6/2002 1  1/4/20C3 7reran03 | /32004 | 70372004 4/412045
4 V=irst 12 Monins 70.00%1 S$13.23 513.43 $13.62 $13.82 | S14.01 51421 { 51447
Z7  1-2ip 24 Months 75.00%¢ S14.18 $14,39 $14.60 %1481 | $15.02 $45.23 | 51544

5 12a 1o 36 Months 80.00%] $15.12 | 51534 S18.57 €157c | 816.02 | 516.2¢ $16.45
2 |26 o 48 Monihs 85.00%) S$16.07 $18.30 516.54 g16.78 | $17.02 §1725 | $17.48
% |48 to £0 Monihs ©n.00%| $17.01 §17.28 £17.51 z17.77 | 518.02 T18.27 | $18.52
§ |inerealer 700.00% 518.80 | 312.18 $15.46 €35.74 | 820,02 | 520.30 $20.58

. UTILITYMEN CLASS B [3278) - HIRED AFTER JUNE 28, 19297
) 6/30/02

Step | Lenath of Service | Percent Rate 7er2002 | 4/4/2003  §TIE2003 1732004} 713120041 1/1/2008
4 {First B Months 50.00%] $11.34 | $11.51 T11.68 S11.84 | 51201 | $12.18 $12.25
7 |5 to 12 Months E5.00%! $12.29 | 81247 $12.63 T5583 | 513.01 | 513.20 | $13.38
3 |12 o 24 Months 70.00%} S$13.23 $13.43 $13.62 %13.82 | $14.01 $14.71 | $14.41
3 |24 to 36 Months 75.00%] 514.18 $14.32 314,60 T14.87 | 51502 | S15.23 $15.44
% 136 w 48 Montns B80.00%] S$15.12 $15.34 €1E 57 515,75 | 51602 | $16.24 $16.48
B 148 to 50 Montns 90.00%} 517.01 $17.26 £17.51 517.77 | $18.02 T18.27 { 51882
¥ . linerszner 100.00% $18.90 318.18 $19.48 1974 | 520.02 520.30 §| 520.58

UTILITYMEN CLASS A 122131 - HIRED BESORE JUNE 2€, 1297
5R0/GZ.

Sten | Lenath of Service E_g_r&zn% Rate TI6I2062 yaroos | 7182003 17372004 | 77312004 1172005
4 irrs 12 Months 76.00%] 3$13.78 $13.86 $i4.16 1436 | 51457 T 51477 | 514.97
7 142 to 24 Months 75.00%] $14.74 £14.96 $15.17 g1% 30 | $15481 £15.83 | $16.04
3 |24 to 36 Months BC.00% $18.72 $15.85 $16,18 $16.4% | 51683 £16.88 {1 S17.11
4 136 tp 48 Months a8z.00%) S16.70 $16.95 £17.20 T17.44 | 517.68 g17.94 | $18.18
5 48 to 50 Monibs 90.00% $17.82 £17.95 $18.21 1847 | 51873 €15.00 | §18.25
6 |inerganarl 100.00%] $19.85 $10.94 £20.23 To0.82 | 520.81 2110 } 32°.3¢

UTILITYMEN CLASS A ({3313} - HIRED AFTER JUNE 28 4987
B/30/02

Sten | Lenath of Service Parcent Rate | 1620021 1/412003 7/3:7003 | 1/302004 | 773/2004 4/4/2008
1 fmirs; & Menths 60.00%1 311 N $11.88 512.14 €12.31 | $12.48 1268 | $12.83
2 | w12 Monins £35.00% 1277 £32.86 $13.18 €+3.34 | %1333 54372 1 $13.96
1 152 to 24 Months 70.,00% §13.78 £13.98 514,16 €14.35 | 51437 S1a77 | 51497
A4 124w 36 Manths 75.00%| S514.74 $14,96 81517 515,35 | §1583 51585 | $16.04
5 136 1o 4§ Menths B0.00%{ 81872 §15.88 S16.18 15,4 | Sig8E 515.88 | $17.11
€ 148 to ou Monins 90.00% $17.69 $17.85 518,21 21847 | 51873 $18.62 | $78.2%
7 [inerssne’ 100.00% $19.63 $10.94 §20.22 g0 52 | SI0.8% §21.10 | S21.38
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CE DEPARTMENT EMPLOYEES W THE GENERAL SHOPS

STOREMAN CLASS € {33731 - WMIRED BEFORE JUNE 28. 1837

B/20/02
Steop | Langth of Sarvice | Percent Rate 7162002 17420072 § 7872003 4732004 1731200410 41 196505
1 |First 12 Months 20.00%] 533.76 1 $13.96 514.15 $14.365 | S34.57 514,77 | $14.97
7 1412 1o 24 Months 75 00%| S14.74 | $14.86 $15.17 €1535 | 51561 1553 1 516.04
3 |24 to 36 Months B0.00%! S15.72 $15.85 $16.18 16,42 | S16.8% €16.88 | $17.11
4 130 o 48 Months B5.00%] S18.70 $16.95 $17.20 517.42 | 517.68 g1764 | $18.18
£ 148 to 80 Momins 50.00%) Si7.68 £17.83 $18.21 $18.47 | S18.73 1 §1 8.89 | $18.25
B ]I nereaner 100.00%] $19.62 $18.94 $20.23 %30.52 | $20.81 1 521 A0 | 52438
STOREMAN CLASS € {3373) » HIRED AFTER JUNE 28, 1887
§ia0/02
Steo  Length of Service | Percent Rate 71612002 47272003 | 71520030 10372004 713120041 1/1/2002
4 |First § Menths 60.00%] S§11.789 $11.86 $i2.74 $12.31 | 51249 | 81 2566 | S12.83
2 16 to 12 Monihs §3.00% $12.77 $12.96 §13.18 £13.34 £13.83 §13.72 | $13.8C
3 {412 to 24 Montns 70.00% $13.78 $13.86 $£14.18 ©14.36 | 51457 51477 $14.87
A 124 1o 36 Months 7E.00%| $14.74 514,98 $18.47 $£15.3% | §1£.351 g1583 | 316.04
E |35 to 45 Months BOGD%] S$15.72 $15.88 $16.18 51642 | §16.33 s16.88 | §17.11
6 |48 to 60 Months 90.00%t $17.68 £17.85 $18.21 $18.47 | 51873 %18.99 | §18.2%
T Fineraangs 100.00%§ S518.63 $18.84 520.23 S50.52 | §20.8% { 521 A0 ] 521.38
STOREMAN CLASS B (3372) - HIRED BEFORE JUNE 265 1297
6/30/02
Steg | Length of Service Parcent Rate 7i5;2002 | 142003 | 7/E2003 122004 V72004l 471/2005
A——— MMMNW
1 iFwrst 12 Months 70.00%] $13.896 51417 $14.28 §14,50 | §14.80 s1501 | 51822
5 |12 o 24 Monins 75.00%] $14.38 $15.18 $15.41 1563 | $15.58 $16.08 | $16.31
3 |24 tc 36 Montns BO.00%| $15.8% £16.18 £16.43 €16.67 | $16.891 Si7.15 | $17.3%
2 136 to 48 Months 85.00%t 516.95 $17.20 $17.46 $47.71 Tra7 | 51822 | 31848
5 {A8 (n 6o Months o0.00%t $17.85 $18.272 £18.48 $18.76 70.03 1 $:19.3C § St g =7
6 |inerganer 100.00%] $18.94 $20.24 £20.54 §70.82 | S21.1% | 521 44§ 32174
STOREMAN CLASER {3377) - HIRED AFTER JUNE 28, 1997
30002
Step | Lenath of Service Porcent Rate Tigr2002 4/412003  {7I5/2003 173/2004 | 7/3/2004 1 M_SM
1 |Firsi 6 Months 60.00%; $11.86 §12.14 §32.32 512,50 | §312.88 51285 | $13.04
2 |6 o 12 Months B5.00%) 512.96 $13.18 $13.35 $12.53 | S13.74 €13.04 { $14.13
3 142 to 24 Months 70.00%] $13.98 514,17 514.38 gia5c | 51480 $45.01 | §15.22
4 }24 o 36 Monins 75.00%] $14.96 £15.18 515.41 5158353 | 5i5.85 €16.08 | $16.31
£ |35 o 48 Monins 80.00% $15.95 £16.18 $16.43 gi6.57 | $16.81 S17.15 1 §17.3¢
& 128 to 50 Montns o0.00%| $17.95 $18.22 51B.48 8,76 | 518.03 $15.30 | $19.57
v [inergsner 100.00%1 $18.84 820.24 $20.54 gon B4 | 52034 52144 | S21.74




APPENDIX E (PART I

ECARTMENT EMPLOYEZS IN THE GENERAL SHCOPS

MAINTENANCE B

STOREMAN CLASS A 2371) - HIRED BEFORE JUNE 26 1897

6:30/02
Sren | Length of Service | Percent Rate 71612002 11412003 7572003 1 4132004 7i3i2004] 1172003
1 IFirst 12 Montns 70.00%] 514.30 14,52 $14.74 51495 | $15.17 $15.39 | S15.63
7 2w idd Montis 75.00%! S15.32 “$15.56 $15.79 €16.02 | 516.2%8 $16.49 | $16.72
7 124 1o 36 Months B0.00% S16.34 | $16.38 $16.84 $17.00 | S$i7.34 31758 | $17.83
Z 126 1o 48 Months BE.00%| $17.37 317.62 $17.89 18,16 | $18.42 518658 | $18.2%
% 148 tp B0 Maonths 80.00%| $18.3% $18.67 $18.98 519.22 | S18.80 3ic78 | §20.08
§ | nereane’ 100.00%| $20.43 220.74 $21.05 €31.36 | 32187 £51.88 | $22.2¢ '
_ STOREMAN CLASS A 3371} - HIRED AFTER JUNE 26,1987
6/30/02
Sten | Lenath of Service | Percant Rate T16/2002 4412002 | TIS12003 11372004 7320041 412008
s [Fist B Months 60.00% 512.26 $12.44 $12.63 £12.82 | 513.00 £13.18 | $13.37
316 o 12 Months 55.00%1 $13.28 813.48 £13.68 €13.85 | S14.08 T1420 | $14.48
1 ji2we2d Months 70.00% $14.30 $14.52 $14.74 294,28 £15.17 gig532 § § 15.80
1 ]24 ¢ 36 Menths 75 D0%1 S18.32 $18.58 $15.78 £16.02 | 515825 €15.40 | 51672
5 |a6 0 48 Months 80.00%] S16.3¢ $168.59 $1E6.84 g17.00 { 5i7.34 £17.58 { S:7.83
& 148 1o 50 Montns §0.00%) $18.32 $18.57 518.88 $10.22 1 $12.50 %1078 | S20.08
T | nereaner 100.00% $20.43 $20.74 $21.08 §31.36 | S21.67 ©21.96 | 52228
DRIVERS {3361) - MIRED BESORE JUNE 28. 1887
B[30102_
Sten | Lenath of Service | Percent Rate TI6r2002 474003 | 7iEn2003 432004 17/312004 11412008
1 {Fust 12 Months 70.00%1 $14.30 $14.52 $14.74 1425 | §15.17 $15.39 | §15.6C
7 |42 1 24 Months 7E.00%| $15.32 £15.58 £15.79 $16.02 | S1€.28 516.4S | $16.72
3 {24036 Months BC.00%§ 316.34 $16.58 $16.84 ci7.02 | $i7.32 $i7.58 | $17.83
2 136 to 48 Montns 85.00% $17.37 $17.83 £17.688 €18.16 | 51842 51060 | 51B.35
5 {4810 60 Manths 90.00%! $18.32 £18.67 $18.85 %1927 | Si8.58 £19.78 | 520.08
& [lnereans’ 100.00% £20.43 £20.74 £241.05 $71.36 | $21.67 §21.08 | $22.29
DRIVERS {3361} - HIRED AFTER JUNE 26, 1887
Sra0/02
Sten | Lenoth of Servica Percent Rate 71612002 17412003 7i512003 41312004 rrarzood] AN 12005
1 {First & Months §0.00% 512.26 $12.44 $12.683 51282 | 5i3.00 $13.19 | $13.37
7 |6 1o 12 Months 65.00%| $13.28 $13.48 $11.88 $13.88 | $i4.08 €14,20 | $14.48
TTig o o4 Months T0.00%t 514.3C $14.52 19474 €14.08 | 51517 Ti5.30 | §15.8C
4 124 1 36 Montns Tao0%| $15.32 $15.58 $15.78 $16.02 | 516.28 1649 | $16.72
g 381028 Months §0.00% $16.34 £16.55 £16.84 g17.0c | Si7.34 §i7.56 | $17.82
5 123 10 o0 Months 80.00% §18.32 $18.67 $18.85 51027 | §18.80 §1e 78 | $20.06
7 |inersans’ 400.00% £20.43 £20.74 $21.08 €21.45 | 52167 Z+ 88 | sz2.2¢
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APPENDIX E (PARTIID

MAINTENANCE BESARTMENT EMPLOYEES IN THE GENERAL SHOPS

STORERQOM SPECIALIST (3306) - HIRED BEFORE JUNE 25, 1887

6/30/02
teo | Lancth of Service Percent Rale 71672002 4412003 | 77812003 47312004 § 713/2904 11472008
1 jFist 12 Monoths 70.00%] $14.87 $14.89 $15.11 £1537 | 515.54 $15.76 | $1597
2 1.2 1o 24 Months 7500%] S15.72 | 5§15.95 $16.18 ©16.42 | 51665 | $16.88 $17.12
3 124 1 36 Months B0.00%] S16.77 $47.02 $17.28 517.51 | S17.76 1801 | 518.25
4 |36 o 48 Monihs BE.00%| $17.82 | 518.08 §18.34 Si861 | $168.87 | 518.13 $18.40
5 18 o 60 Months B0.00%) $18.88 §18.14 £19.42 €1870 { $18.98 £20.25 | 520.54
§ |inereanes 100.00%| $20.98 521.27 $21.58 g21.85 | $22.20 g72.51 | 522.82
— STOREROCM SPECIALIST (3306) - HIRED AETER JUNE 26. 1857
. 130/02 - —

Sten | Length of Sarvice | Percent Rate 71672002 47412003 j7/8/2003 ap3rz064 |l 7312004 14 j2005
1 iFirst § Months £0.00%| $12.58 | 51276 $12.93 T13.13 | S13.32 | §13.57 | $13.69
2 |E to 12 Months £3.00%] $13.82 $13.83 §14.03 14,23 | 51443 $1483 | 514,83
3 |12 o 24 Months 70.00%] 83467 | £14.89 $15.11 §1£37 | S15.54 | $15.78 $15.97
2 |24 10 36 Months 75.00%| $15.72 $15.85 $16.12 T15.42 | S16.865 5i6.85 | $17.12
5 |38 1o 48 Months B0.00%4{ S16.77 $17.02 $17.26 g17.51 | $17.78 §18.01 { $18.26
§ |48 lo 60 Manths 30.00%| Si8.86 § $18.14 $19.42 $19.70 | 1968 | 320.28 $20.54
7 jinereane’ $00.00%| 920,86 | S521.27 $521.58 $°1.80 | 522.20 | 52251 527 82

sPECIAL RATES - HOURLY - HIRED AFTER JUNE 26, 1887

BIA0/02.
sPECIAL RATES | Rate srei2002 | viarzooa | w2003 j4rarage4l 71372004 17172005
ranes Rowan $18.40 | 51868 | $18.98 $18.24 S16.57 | 519.80 | S2C.08

Jonn M. Curtis §16.32 £165.64 | 8$15.89 $17.14 €17.30 | §t7.64 | S17.88

Richard L. Bucsl Jr. $16.3¢ $16.84 | S16.B2 £17.14 517.38 | §i7.84 517.8¢
Vicwr Anava $17.00 517.26 | $17.52 517.78 <7B.02 | §18.30 | $18.58
James Humpnery §17.00 $17.26 $17.52 $17.78 %1804 | $18.30 $18.50

Terminat Worker
{AIC Terminal} $10.78 s10.04 | $11.40 $11.26 $11.42 | 31158 § S14.74
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_ ;GRE}:M}:;T
TEIS AGREEMENT, made 13¢5 day of
OPERATIONS. INLC,, herainafier refered o a5 NI TRANSIT"

003, by and berwesn NJ TRANSIT EUS '

and the New Jersey State Counei] of the

AMATL GAMATED TRANSIT UNION, hercinafier referrad to 2s "ATL™;
WITNESSETH:
WHEREAS. NJ TRA.NSITiand the Union have sexled upon a new Labor Agreement. and
WHEREAS. The Public Employment Relations Commission (PERC) has heretoforz determined the
nezotiability of cerain provisions of the prier Labor Agresment (PERC Ne. 83-74). and
WHERFEAS, in printng the New Labor Agresment N TRANSIT bas proposed 10 dalere carmain
~ provisions; which it asserts have besn found. by the PERC 10 be not mandarorily nezotable. and
WHEREAS, the Union is refuctant to allow the pringng without such provisions, and
WHEREAS, bath partes wish to have the agreement printed as expeditously as possibis.
NOW, THEREFORE. in consideradon of the spurual covenants and conditions contained hersin. the

parties hereto agres with each other as follows:

1. The new Labor Agresment will be princed including the provisions which NI TRANSIT asserts

that PERC has derermined 1o be mandatorily not negzodabie.
7 Neither NT TRANSIT or the ATU relinquish any rights they may have pursuant 1o the PERC
Na. 88-74.

“Tme inclusion of such alleged non-mandatorily pezotated provisions in the new Labor
Agresment shall not be considered evidence that NJ TRANSIT h2s changed its positon With

regard 1o these provisions.

1)

4 NI TRANSIT may stll assers that these provisions ars not mandarorily negotiable in any
grievance which may be brough: by the ATU on the provisiens.

IN WITNESS WHERECF. the paraes hereto have caused this Agresmentio be duly exezuted on the

dare firs: writien above.

ATTEST: NJ TRANSIT BUS OPERATIONS INC.

AMALGAMATED TRANSIT UNION

ATTEST:

DR e Vits g
Dare: /Z/Z@'—Wf
< d




IN WITNESS WHEREOT, the parties hereto have caused this entire Agreement

= 4
to be dulv executed on thisZ% dav of g § , 2003:

NJ TRANSIT BUS OPERATIONS, INC.

Fd

ATTEST:

T SN W(W/ﬁe@jézg
I Gigantino x/m

Acting Vice President. Ge
- Date%// ,29":,“ oo 3 Manager of Bus and Light Rail

AMAT GAMATED TRANS IT UNION

By %ﬂ oW
' Vito Eonenz.L ATUEhairman
State Business Agent for:

Date: L8 223 AMALGAMATED TRANSIT UNION
% ?(k/é NEW JERSEY COUNCIL

Local 819 John Costa
Local 820 Louis Sneyers
Local §21 Alvin Dingle
Local §22 Micheie Vigh
Local 823 Napoieon Holiey
Local 824 Donald Marks
Local 825 Muhsin Rasuul
Local 880 Joseph Sullivan

ATTEST:




