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THE MONMOUTH COUNTY WELFARE BOEK

And

LOCAL 2284, AMERICAN FEDERATION OTF STATT,
COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO

w2 BOUK DO
0T CTRCULATE
PREAMBLE

This Agreement entered into by the Monmouth County Welfare
Board, hereinafter referred to as the "Employer' and Local 2284,
American Federation of State, County and Municipal Timployees, AT .- CI0O,
hereinafter referred to as the "Union”, has as its purpose the promotion
of harmonious relations between the Employer and the Union; the establish-
ment of an equitable and peaceful procedure for the resolution of differences

and the establishment of rates of pay, hours of work and other condilions
of employment,

RECOGNITION

The Employer recognizes the Union as the sole and exclusive
representalive ol the employees in Lhe following job ciassifications in Lhe
John 1. Montgomery Mcdical lHome and the Geraldine 1. Thompson Medical
[Tome for the purpose of establishing salaries, hours of work and orher
conditions of employment:

Cook

Senior Cook

scnior Tood Service Worker
lvoocl Scrvice Worker
Building Service Worker
Hosplral Atrendant

Senior Practical Nurse
Practical Nurse

Senior lospiral Artendanr
Building Maintenance Worker
Mainrcnance Repairman
T.inen Room Attendant
I'nviormmental Therapy Aide

Unless the parties to this Agreement murually agree to include
other classifications in addition to those listed above, employees in the
above classifications and no others shall have the right to be represented
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UUNTON SECURILY

The Employer agrees to deduct the Union monthly membership dues
from the pay of those eniployees who individually request in writing char
such deductions be made., The amounts to be deducted shall be certified Lo
the Employer by the ‘I'reasurer of the Union and the aggregate deductions ot
all employees shall be remitied to the Treasurer of the Union togerher with
a list ol names of all employees for whom the deductions were made hy the
10th day - of the succeeding month afrer such deductions are made. ‘this
aurhorizurion shall be irrevocable during the term of this Agrecment, or ad
may otlicrwise be provided in applicable statutes,  'he Union will notily
Lhe cmploycer, in writing, ar least 30 days in advance ol any change in dues
sLrUCLure.

EMEBERCENCY OVERTIMIE

When the employer declares there is an emergency situation, such
as o lnrricane or some other Act of God, and calls an employee to perforim
such emcergency work outside of his normal working hours, the cmployec
will be compensated ac tinte and one~half for such time that he worked.  As
a result of such an emergency, employees unable o report for duty shall he
cxcused with pay.  Linployee who works two (2) consecutive shifis shiall e
given hunch provided by [finployer,

CALL-IN- TIME

Any employee who is requested and rerurns fo work during periods
other than his regularly scheduled shift shall be paid time and one- half [or
such work and be guaranteed not lesg than four hours pay, regardless of
the number of hours actually worked, 1f the employee's call-in-time work
asgigmment and his regular shift overlaps, he shall be paid time and one-
hall for the first two hours of work, Thereafter, for the balance of hig
regular work shift he shall be paid at the appropriate rate.

OVERTIME

Tirme and one-half the employee's regular hourly rate of pay shall
be paid for work under the following conditions;

All work performed in excess of geven
and one-half (74) hours In any one day.

Overtime work will be distributed as equally as possible among
employccs within the same classification.

RATES OF PAY

The nav ecalee for all ernblovesae resrered hoe rhia Aorcestmient chall




During the term of this Agreement the pay scales will not be
reduced unless hy mutual consent of both parties.

An employee who performs work in a higher paid classification will
be paid the higher classification rate, when performing those dulics,  An
employee can be worked in a higher classification, at no increase in pay,
for a reasonable time. Reasonable time being fifreen (15) days,

An emiployee shall be paid the race of pay for his own classification
when per forming work of a lower classification.

DAY TLEAVES
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'mployees in rhe service of the Vmployer shall be entitled 1o the
following sick leave of absence witlh pay:

(&)

(b)

(c)

(d)

(e)

One working day sick leave with pay for each month of service
from rhe date of appointment up to and including December 31sc
next ollowing such date of appointment, and fifteen days sick
leave with pay for each calendar year thercealter, If any such
employce requires none or a porrion only of such altowable gick
teave for any calendar year, the amount of such leave Laken shall
accumulate to his credit from year to year, and he shall be en-
ritted ro such accumilared sick teave with puy 1 and when neoded.

[f an employee is absent for three consecutive days (working
days), ftor any of the reasonsg set forth in the above rule, rhe
cinployer shall require acceptalie evidence on the forin presoer-
ibed.  The nature of the illness and length of time the ecmployce
will be absent should be sruted on the doctor's certificate aud
charged against sick time,

An employee who (bes not expect o report to work because of
personal itliness or for any of the reasons included in the def-
inition of sick leave herein-above set forth shall notify his
immediate superior, hy telephone or personal message within
one hour before the beginning time of the employee's shift.

Sick leave claimed by reason of quarantine or exposure to
contagious discasc may be approved on the certificate of the
local deparument of health

Three (3) personal days with pay will be granted to employees
at the Jolm [.. Montgomery Medical Tlome and Geraldine T.,
Thompson Medical Home subject to the following:

(1) Requests for leave shull be made in writing and approved in
advance of the requested date or dates from the employee's
immediate supervisor and Director,
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JURY DUTY a

Pmployees shall be granted a leave of absence with pay anytime
they are required to report for jury duly or jury service,

Lmployces ghall be paid che difference between any jury dury
compensation they receive and their regular wages for each day of jury
service,

Any compensarion received by employee while receiving full pay from

the County while on jury duty shall endorse check received for jury duty
over to County ‘I'reasurer,

IFAMIT.Y DEATII

In case of death in the immediate family of an employee, time off
with sralght Ume pay will be allowed up to a maximum of three scheduloed
work days charged against annual sick leave.

"Members of the immediate family™ means spouse, parents of
employees or gpouse, child, sister or brother,

UNPATD T.EAVES

[ ecaves of absence for a limited period--shall be granted for any
reasonable purpose, and such leaves shall be extended or renewed for
any reuasonable period. Reasonable purpose in each case shall be agrecd
upon by the [ion and the l<mploycr.

TINTON BUSINIESS

Lmployees elected to any union office or selected by the Union ro
do work which takes them from their employment with the employer shall
ar the written request of the Umion he granted a leave of abhsence withour
pay. ‘The leave of absence shall not exceed two years, burt it shall be renewe
or extended for a similar period upon rhe request of the Union, I'he requesr
tor rencwal or extension shall be requested by the Union every six months,

MATTERNITY

Women employeesWho are permanent and have completed their work-
ing rest period may request that earned and aceumulated sick leave be
granted during the time prior ro rthe expecred dare of confinement (dare of
delivery) and for one month after the acrual date of confinement. 'This
reguest must he accompanied hy a doctor’s certificate and is also depen-
dent on approval by Lhe departmental authorities, Additional time heyond

s

the one month period afrer confinement may be granted provided the doctor's
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of the United States or this State shall be granted a leave of absence during
the period of such activity,  Such duty ig not to exceed three (3) weeks.,

Any employee who enters into active service in the armed forces
of the United States while in the service of the employer shall be pranted
a leave of absence for the period of military scrvice,

limployees returning from authorized lecaves of absence as sct
forth herein will be restored o their original claggilication at the then
appropriate rate of pay, with no loss of seniority, or orher employee righis,
privilepes ol benefits,

Wlien an employee is injured while on duty, he will receive work-
man's compensacdon of two-chirds of his salary, plug one-tldrd from the
County for a period of eighe (8) weeks with no loss of sick time,

Should the employee scill be disabled after the eight (8) weeks and
has accumulated sick leave, the County will continue to pay him the one-
thivd and will charge rinme against sick leave based on one- third, 1. c.,
Livery tloee days paid hy the County will be charpged as only one sick day,
Should the cmployee not bave any accumulated sick leave at the end of cight
(8) weeks, he will receive workman's compensation only,

PAY SCALLS

I'he pay gcales for all employees by this Agreement shall be as gct
forrh in Appendix "A' attached,

Duying the term of this Agreement the pay scales will not change
unless by mwutual consent of both parties,

EDUCATIONAL

After completing onc year of service, any employee, upon request,
shall be granted a leave of absence for educational purposes. The period
of the leave of absence shall not exceed one year, but it shall be extended
or renewed at the request of the employee, One year leave of absence (with
any requested extension for educarional purposes) shall not be provided more
than otice cvery three years. The purpose of cducational leave is to imp-

tove or up-grade the employees skills or professional ability related to their
County position.

Employees shall also be granted leaves of absence for educational
purposes--not to cxceed one month in any calendar year-- to attend

conferences, seninars, briefing sessions, or other functions of a similar
ks Fhatr aro 1nrendodd o i Byrravs v 11 kEacrds Fhim imdisrsdial’'a o311 e




SENIORITY

Scniority is defined as an employee's total length of services with
the limployer, begiming with his original date of hirce,

[n the event that two employees comntnence their employimenl on
the same date, their respective seniority shall he determined alphabetically.

New employees shalt be considecad o he on probation for a period
of ninety (W) days from Lhe date of hive,  baring thiy period, the cnployee
may he discharged at the will of the Medical lome and guch discharpe shafl
not be subject o the grievance and arbicration procedures providaed in s
Aprecment,

Iuring the ninety {(90) day probation period, employces will be paid
ar the rote of $2. 30 per hour.  TUpon completion of the probation poriod,
employecs will be paid aL rhe rate of $2. 45 per hour,

In all cages of promotiony, demaocions, layoff, recall, shlft aggip-
nment, boilding assignment, vacation schedutes and other situations wherc
aubstantial eniployee advantages or disadvantages are concerncd, cmployces
with the greeatest amount of seniority shall he given preference, providad
the enployee hag che abiliry o perform the work inyolved,

The Emnloyer agrees that where circimstances permit, day-Lo-day
work assignments of employees will he made in such a manner as will
provide senior employees with experience that will improve hig abilicy
(o quality for promotions in line witlt his scniority,

In the event of layoff, the Union Chapter Chairman, Chapter Sec-
recary and the Shop Stewards shall be the last to he laid off and the first
to be recalled afler layoff,

e Employer shall maintain an accurate, up-to~date seniority
roster showing each employee’s date of hire, classification and pay rate
and shall furnish copies of the same to the Union upon request.

The FEmployer shall promptly advise the appropriate Union rep-
resentative of any changes which necessitate amendments to the senjority
list,

HOLIDAYS

I'he following days are recognized paid holidays:

New Year's Day Jzaster Sunday
I.incoln's Birthday Labor Day
Washington's Birthday Columbus Day

Cood riday Presidential Flection
Meinorial Day Veteran's Day

I'ourth of Tuly Thanksciving Dav
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must be on rthe active payroll of the Welfare Board and must have worked
hig full regular scheduled workday before and alter their holiday, unlcsas
excused,

N Any other holiday granted to other County employces hy
resolution of the Board of Chosen Ifrecholders, The Governor ol New Jerscey,
or President of the United States shall also be pranted.

CRICVANCE PROCEDURT:

Any gricyance or digpute which may arise between the parties
including, the application, meaning or inlerpretation of Lhe Agreemeoent,
shatl he scetiled in the following manner:

SR ) The Union Steward, with or witliout the employee, shall
take up the grievance or dispure with the emnployec's immediale supeevisar
within 3 days of its occurance, H at that time, Lhe steward 1s unawiarce of
rhe gelevance, he shall take it up within 10 days of hls knowlaedge of s
occurance,  ‘The supervisor shall then atceimpt to adjust the matrer atd ghall
respod 1o the steward within 3 working days.

ST 2 1f the gricvance has not been settled (it shall be presented in
wriring by rhe Union Steward for the Lidon grievance committee member )
to the adiministrartor within 7 days after the supervigor's responge is due,
The Adminiswraror ghall respond o the Union Steward or grievance comii-
irtece within 3 working days.

STEP 3 1f the grievance still remains unadjusted, it shall be pre-
sented by the Union Steward, Union representative or gricvance colunillee
to the deparement of divisions director in writing within five working days,

S1TIEP 4 1f che grievance is still unsertled, the Union may within
15 days, after the reply of the direcror is due, by written notice to the
director require arbitration.

The arbitration proceedings shall be conducted by an arbimrator
to be selected by the T'mployer and the Union within 7 days after notice has
been given. 1f the parries fail to agree upon an arbitrator, the atate med-
iation service shall be requested by cither or hoth parries to provide a panel
of five arbitrators, Both the employer and the Union shall have the right
to strike two names from the pancl. The Fmployer shall strike the first
namne; cthe Union ghall then strike one name, cte,, and rhe name remaining
shall be the arbitrator,

The decision of the arbitrator shall be final and binding on'the
parties, and the arbitrator shall be requested to issue hig decision with-
in 30 days after rhe conclasion of testimony and argument,

Lixpenses for the arbitrator's services and the proceedings shall be
borne equally by the Employer and the Union, However, each party shall
bhe responsible for compensaring irs own representativeg and wimessces,

TIF eithor vartv decirece a9 vaerhbhatrim recotd nf rthe nreocreedlinos 3t mav callg e
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The Union will notify the Employer in writing of the names of its
employces who are: degignated by the Union to represent employces under
the grievance procedure, Iimployces so designated by the Union will be
permirced w confer with other (Inlion Represcniatives, ciployees and
with Gmployer representatives regarding matters of ecmployee represcntation
during working hours withour loss ol pay.

Representatives of the Union who are not employees of the limplaycr,
will be permicted 1o vigit the Medical 1lome during their working hours,
for the purpose of discussing Union representation matters,  Such represclil-
atives shall also be recognized by the Umployar as an authorized spokcs-
man lor the Union in meetings between the pardes regavding employce
cepresaentation matters.  Such representatives shall give 24 hours nolice,

FQUATL TR FATMUENT

‘I'he imployer and Unlon agrees that there shall be no dlscrlminatlon,
favoritisim for reasons of sex, age, nationalily, race, religion, mariral
qratus, polivical affiliacvian, union membership or union acrivities.

WORK RULILES

The limployer shall establish reasonable and neccssary rules of
work and conduct for employees. Such rules shall be equitably applied
and enforced,

“mployees will be allowed a fiftcen minute (15) break period daily
prior to their normal lunch schedule.

1f an employee is requested to work a double sghift, 8 15 minute
bireak is allowed prior to start of shift,

VACATIONS

(a) Onec working day for each month worked during the first
calendar year of employmernt,

(b) Twelve working days per year after the first calendar year,
up to and including ten years of service,

(¢) Pifteen working days per year for each calendar year of
service beyond ten and up to and including twenty years,

(d) Alfter twenty years of employment, twenty working days per
year,

lart-time employces receive vacation leave on a pro-rata hasis;

e. g., cmployees on half-time service, after the first calendar year,
raeralve 2l workine dava vacarion ner calendsar vaar afe "Parb-[iime
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All vacation monies to be paid to employees on last week prior
to vacation.

INSURANCIE

Present insurance plan to be continued for duration of Apreement
unless amended or changed by murual consent of parties,

Present digability plan to be continued for duration of this
Agreement unless amended or changed by mutual consent of parties,

STRIK LS AND ILOCKOUTS

In adklition to any olher restriction under the law, the Union will
nor cattie a sirike or work stoppage ot any kind, nor will nny employcec
tuke part In a strike, Intentionally slow down In the rate of work-, or in
any manner cauvse interference with or stoppage of the mployer's work,
provided the Fmployer follows the Crievance Procedure for which proy-
ision is made herein and the Emplayer shall not cause any lockout.

It either of the parties or if any person violates this section
then such parfties or person shall be responsible for any darages
resulting as a matter of consequence of such action and such damages may
be recovered by appropriate action instituted in the County Court of
Monmoiith County or the Superior Court Taw Division, Monmouth County,

SATTTY AND TTEALTH

The employer shall at all times maintain safe and healthful working
conditions, and will provide employees with any wearing apparel, tools
or devices reasonably necessary in order to insure their safety and health,

The Employer and rbe Union shall designate a safety committee
member. Tt shall be a joint respousibility to invesrigare and correct
unsafe and unhealthful conditions., They shall meet periodically as nec-
cgsary to review conditions in general and to make recommendations to
either or both parties when appropriate, The safety commillee representing
rhe Union shall be permitted a reasonable opportunity to visit work locations
throughout the Employer's facilities, wherc employees covered by this
Agreement perform their duties, for the purpose of investigating safety
o health conditlons, during working hours with no loss in pay, for periods
not to exceed one (1) hour per day, unless addirional time is authorized by
Lhe Superintendent, or the I'mployer,

GUENERAL PROVISIONS

Bulletin Boards The Employer will make available one encloged
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John I, Montgomery Medical Home--Tn the basement
entry, where the majority of employces report for duty,

Geraldine 1., Thompson Mcdical Home--0On firse floor,
in the dining roon,

Should any portion of this Agreement be held unlawful and unen-
forceable by any court of competent jurisdiction, such decision of the
Court shall apply only to the specific portion of the Agreement aflected
by such decisions, whereupon the parties agree immedijately to negotiate
a substiture for the invalidated poveion rhercof,

Ir i3 agreed rhar vepresentative of the Limployer and representulive
of the Union meet from time to Lime upon request of either party Lo discuss
matterg of general interest or concern, martters which are not necessanrily
a gricvance as sucl.

CLASSTFICATION AND JOB DESCRIPTIONS

‘e Classificarion and job descriptions, for employees covered by
this Agrecment, are atltached hereto as Appendix A" and by reference
aire niade a part of this Agreement

WORK SGHEDULIES

Where the nature of the work involved requires continuous opetrations
on a Lwenty- four hour per day, seven days per week basis, employces s0
asgignad will have their schedules arranged in a manner which will assure,
on a totacion basis, that all employees will have an equal share of Saturdays
and Sundays off, distributed evenly rhroughout the year,

Where more than one work shift per day wirhin a given classification
is in effeet, employecs within such classification will be given preference
of shifts in accordance with their seniority, Such prcfercences will be
exercised only when vacancies occur or when for other reasons changes
in the number of employees per shift are being made, [n no instance,
however, will a gsenior employee be required to wait longer than one year
in order to exercige his preference of shift over a less-senior employce,

MANA GEMENT RIGHTS

It is recognized that the Welfare Board has and will continue to
retain the rights and responsibilities to direct the affairs of the Nursing
Homes in all its various aspects. Among the rights retained by the Board
ave its rights to direct the working forces; to plan, direct and control
all the operations and services of the Nursing Home to determing the
methods, means, ovganization and personnel by which such operations
and services are to be conducted; ro contract for and subcontract out ser-
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exercise of any of the above rights shall not conflict with any of the expresd

written provisions of this Agreement and that a grievance may be [iled by
the Union alleging such conflict,

TURMINATION

This Agreement shall be elfective as of January 1, 1973 and shall
remain in full force and effecr until the 1gt of January, 1974, Tt shall be
aomatically renewed from year Lo year thereafter, unless cither pariy
ghall notily the other in writing 60 days prior 1o the anniversary dave Lhar
iLdegires o modify this Agreement, o the event thae such notice is given,
nepotidtions, shall begin not later than 30 days prior w the anniversary
Jdatey this Agreement shall remain in ful) force and be cffcetive duving the
pueriod of negotiations and until notice of termination of this Agreement is
provided to other party in the manner set forth in the following paragraply,

In the event that ejcther party desires to terminare this Apgrecoiend,
willten norice must be given ro the other pacty nor less than 10 days prior
o Lhe desived termination date which shall be hefore the anniversary dale
aef forth in the precding parapgrvaph,



APPENDIX A

SALARY TNCREASES:

A1l employees of the John .. Montgomery Medical Home and
Geraldine L. Thompson Medical Home in the Bargaining Unit

of the job clagsification attached vo this Appendix are to

receive a salary increase of 7. 5% across the board, Comp-
utation for across the board incrcase shall be figured as follows:

a. The total 1972 salaries of all employces in the Bargaining
Unir shall be totaled and 7, 3% increase applied to said toral,

b. 'I'his total shall be divided by the nuinber of employecs in the

Bargaining Unit and that will arrive at an average figure which
shall be the across the board increase for 1973,

UNIFORM ATT.OWANCE:

A uniform allowance for full time, active employees shall be
provided for in the current year in the amount of $75, 00, An
employee shall have served on full time acrive dnty for a

period of 6 months to hecome cllglble for sald uniform allow-
ance payment.  ‘The Administrator of the institution shall cerrtify,
in writing, to the Deparonent of [Yinance , County of Monmoulth,
the names of those employees cligible to receive the uniforim
allowance,

A uniform allowance for all part time employees will be based
on a pro-rara bhasis,
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