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PREAMB

THIS AGREEMENT is entered into this _ day of ,
19935, by and between the Board of Education of the City of Camden,
New Jersey, hereinafter called ¢the "Board" and Communicatlon
Workers of America, AFL-~CIQ, hereinafter called the "Union." The

duration of this Agreement will be as provided in Article XX.



ARTICLE I
RECOGNITION
A, Pursuant to the New Jersey Employer-Employee Relations
Act and the certification issued by the Executive Director of the
Public Employment Rglations Commission, Docket No. RC-13, the
Camden Board of Education hereby recognizes the Communication
‘Workers of America as the exclusive representative for collective
negotiations concerning the terms and conditions of employment of
all custodial, maintenance, bus drivers-maintenance f(as of 7/1/94)
and supply department employees of the Board of Education of the
city of Camden, exciuding all craft employees, managerial
.executives, professicnal employees, police and supervisors within
the meaning of the Act, and all others.
B. Unlesé otherwise indicated, the term "employees", when
used hereinafter in this Agreement, shall refer to both male and

female employees.



ARTICLE II
NEGOTIATIONS PROCEDURE

A In accordance with the provisions of the New Jersey
Employer-Employee Relations Act, as amended, the parties agree to
commence collective negotiations for a successor Agreement 1n
accordance with the timetables established by the Public
Employment Relations Commission.

B. Upon written reasonable request by the international
representative of CWA, the Board agrees to make known to the
representative when and where the Union may obtailn documents that
the Board is required by law to release.

C. Neither party in any negotiations shall have any control
over the selection of the negotiating representatives of the other
party.

D. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiation. During the term of this Agreement neither
party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not’
wfthin the knowledge or contemplation cf either or both of the
parties at the time the? negotiated or executed this Agreement.

E. This agreement shall nct be modified in whole or in part
by the parties except by an instrument in writing duly executed by

both parties.



ARTICLE III
GRIEV ROCEDURE

A, Definition

A "Grievance" shall mean a complaint by an employee or
the Union that there has been to him/her a personal loss, injury
or inconvenlence because of a vieolation, misinterpretation or
misapplication of this Agreement. A grievance to be considered
under this procedure must be initiated in writing by the employee
cr the Union within thirty ({30) calendar days from the time when
the employee or the Union knew or. should have known of its
occurrence.

B. Procedure

1. (a) Failure at any step of this procedure to
communicate the decision on a grievance within the specified time
limits shall permit the aggrieved employee or the Union to proceed
to the next step. Failure of the Union to proceed to the next step
within the specified time limits shall be deemed to be acceptance
of the decision rendered a% that step.

(p) It is understood that employees shall, during
-and notwithstanding the pendency of any grievance, continué'to
ocbserve all assignments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have
been fully deterﬁined.

2. An? employee who has a grievance shall discuss it
first with the Director of Plant Services, or his/her designee, in

an attempt teo resolve the matter informally at that level,



3. If as a result of the discussion the matter is not
resolved to the satisfaction of the employee within five (3)
working days, the employee cor the Union shall initiate a grievance
in writing to the Director of Plant Services, or his/her designee,
specifying:

(a) the nature of the grievance;

(b) the nature and extent of the injury, loss‘or
inconvenience;

(¢) the results of previous discussicns;

(d) his/her dissatisfaction with decisions
previously rendered;

(e} the nature of the remedy sought.

The Director of Plant Services, or his/her designee,
shall communicate his/her decision to the enmployee in writing
within three (3) working days of receipt of the written grievance.

4, The employee or the Union, no later than five (5)
working days after receipt of the Director of Plant Services, or
his/her designee’s, decision, may appeal the decision of the
‘Director of Plant Services,. or his/her designee, to the Business
Adﬁinistrapor/Board JSecretary. The aépeal te the 3u§ines§
Administrator/Board Secretary must be made in writing, reciting
the matter submitted to the immediate superior as specified above
and his or her dissatisfaction with decisions previously
rendered. The Business Administrator/Board Secretary shall attempt
to resolve the matter as guickly as possible, but within a period

not to exceed ten {10) work days. The Business



Administrator/Board Secretary shall communicate his/her decision
in writing to the employee and the Director of Plant Services or
his/her designee.

5. If the grievance is not resolved to the grievant's
or Union’s satisfaction, he/she, not later than five (35) working
days after receipt of the Business Administrator/Board Secretary’s
decision, may request a review by the Board of Educatton. Thé
request shall be submitted in writing through the Superintendent,
who shall attach all related papers and forward the requést to the
Board of Education. The Board, or a committee thereof, shall
review the grievance and shall, at the option of the Board, hold
a hearing with the employee~grievant and render a decision in
writing and forward copilies thereof to the grievant and the Union
within forty-five (45) calendar dayé of receipt of the appeal.
The referred-to hearing, if granted, shall be held within a
reasonably expeditious time after the receipt of the appeal
notice. The Board of Education shall not be required to que
reasons for its decision. Decisions of the Superintendent in
the fol;owing matters shall bg-final and such decisions shall not
be subject to appeal to the Boafd; |

(a} Any matter for which a method of review 1is
. prescribed by law; or

(b) any rule or regulation of the State Commissioner

of Educaticn; or

{c} by-laws of the Board of Education; or



{(d) any ﬁatter which, according to law, 1is eitﬁer
beyond the scope of Board authority or limited to action by the
3card alone.

6. (a) The following procedure will be used to secure
the services of an arbitrator: The Union will make a request to
the Public Employment Relations Commission for a panel of
arbitrators no later than 45 days after receipt of the Board’s
decision.

(b) The arbitrator shall limit himself/herself to
“he issue submitted to him/her and shall consider nothing else.
de/she can add nothing to, nor subtract anycthing from, the
Agreement between the parties or any policy of the Board of
Education. The recommendations of the arbitrator shall be binding
on the parties. Only the Board and the aggrieved and his/her
representatives shall be given coples of the arbitrator’s report
and findings and recommendations. This shall be accomplished
within thirty (30) days of the completion of the arbitrator’s

hearings.

C. Rightg of Employees to Representation
1. any aggrieved person may be represented at all
stages of the grievance procedure by himself/herself or, at
his/her oﬁtion, by a representative selected or approved by the
Union, |
2. When an employee is not represented by the Union in
the processing of a grievance, the Union shall, at the time of

supmission of the grievance to the Superintendent or any lower



‘avel, be nctified that the qfievance is in process, have the
right to be present and present its position 1n writing for all
hearing sessions held concerning the grievance and shall receive
a copy of all decisions rendered.

3. The Board and the Union shall assure the individual
freedom from restraint, interference, coercion, discrimination or
reprisal 1in presenting his/her appeal with respect to his/her.
personal grievance. -

2. Costs

1. Each party will bear the total cost incurred by
themselves,

2. The fees and expenses of the arbitrator are the only
costs which will be shared by the twe (2) parties and such

costs will be shared equally.



ARTICLE IV

EMPLOYEE RIGHTS

AL No employee shall be disciplined or reprimanded without
just cause., Any such action asserted by the Board, or any agent
or representative thereof, shall be subject =to the Grievanée
Procedure herein set forth.

B. Whenever any employee is requifed to appear before the
Board or any committee therecof concerning any matter which could
adversely affect the continuation of that =emp.oyee iﬂ nis/her
office, position or employment or thé salary or any 1ncrements
pertaining thereto, then he/she shall be given prior written
notice of the reasons for such meeting or interview and shall be
entitled to have a representative of the Union present to advise
him/her and represent him/her during such meeting or interview.
The Union shall receive a copy of this notlice. Except for an
appearance before the Beoard cor any committee therecf, all such
meetings inveolving adverse actiens shall be held during or
contiguous to the employee’s regular working hours. There shall be
nc overtime paid for tinme spentlby an emploves, after regular-
working hours, in these meetings. h

C. No employee shall be prevented from wearing pins or
other ldentification of membership in the Unicn or its affiliates.

D. The Board will notify the Union wikthin five (3) working
days after notice te the employee of any disciplinary action
invelving bargaining unit employees.

E. Employeas shall receive a copy of their evaluation.



F. Each employee may review and sign the contents of his/ner

personnel file during work hours. The employee’s supervisor must

approve the time an employee requests if it is during work hours.

Employees are entitled to a copy of any documents in their

personnel file, upon request.



ARTICLE V

UNION RIGHTS AND PRIVILEGES

A. Representatives of the Union may be permitted to
transact official CUnion business on schocl property at reasonable
times provided that permission has been granted by the Business
Administratof/Board Secretary.

B. The Union and its representatives may have the ri@ht‘to
use school buildings at reasonable hours for meetings provided
permission has been granted by the Business Administrator/Board
Secretary, in wrilting,.

c. The TUnion shall have the exclusive use of a bulletin
board in the warehouse; Copies of all materials to be posted on
such bulletin boards shall be given to the building principal and
Business Administrator/Board- Secretary.

D. The Union may use school mailboxes in a reasconable manner

with the prior permission of the building principal.

1l



ARTICLE VI
SICK LEAVE

A, All employees who are steadily employed by the Board of
Education shall be allowed thirteen (13} sick leave days with full
pay in any school year. Unused sick days shall be accumulative.
An employee appointed/hired subsequent to the start of his(her
contract year (July 1st) shall be allowed sick léave and
accumulated sick leave in proportion to the number of months
remaining in that year. |

B. Absence regulations governing all employees

1. In cases of absence for personal illness:

Any employees who 1is 11l and cannot report to
his/her assigned duties, shall report the illness to the office of
his/her Department Head and the Board Secretary, before the start
of the regular workday.

2. Requirements after five (35) days’ absence:
When an employee is absent beyond five (3) days
because of illness he/she shall:
(a) File a dogtor’s certificate -stating the natqfe
of "illness with the Board Secretary.- |
(k) Submit a written reguest for ieave of absence to
the Business Administrator/Board Secretary stating the length of
sick leave required.
3. Leave of Absence
Leave of absence shall be recommended by the

Business Administrator/Board Secretary and approved by the Board of

12



Educaticen. Leaves shall be granted for a period of up to three (3)
months. If any employee is compelled to be absent more than three
(3) months, the leave may be extended, upen receipt of such request
in Qritinq and a doctor’s certificate stating the need for an
extended sick leave.

Leave of absence shall not be extended beyond the
-close of the current school year, except in very unusual caseé, Qr
in the case of a female employee who 1s out on maternity leave of
absence.

Before returning to his/her position, an employees
shall communicate with the Department Head’s Office and he/she
shall file another doctor’s certificate with the Business
administrator/Board Secretary stating that he/she is able to resume
his/her regulér duties. The Business Administrator/Board
Secretary may require additional medical examination to determine
the capacity to perform assigned duties, and reguire the employees
to report to the Chief Medical Inspection Office for examination.

The Business Administrator/Board Secretary may
-reQUire a ‘doctor’s certificate for one (1) day’s absence, when it
is deemed nécessary. When this is required, the dﬁctof’s
certificate shall state the nature of the illness and that the
employee was.unable to carry out his/her assigned duties on that
day.

C. Employees retiring from Camden schools shall be paid
forty-five ($45.00) dollars for each unused sick leave

day accumulated at the time of retirement. If an employee dies,

13



his/her estate shall receivé the wvalue of the accumulated
sick days.

D. Employees who do nof use any sick leave days in a school
year shall receive a One Hundred ($100.00) Dollars United States

Savings Bond.

14



ARTICLE VII

TEMPORARY LEAVES QOF ABSENCE

A. For the duration of this Agreement, the Board hereby
agrees to continue its practices with respect to the temporary
leaves of absences that are permitted the employees in tﬂe
recognized bargaining unit. All procedures and regulations for
the utilization of such days are also continued in full force and

effact.

B. Union Leave: The Board agrees to allocate not ﬁore than
twenty (20) working days with pay, 1in ﬁhe aggregate, to deleqateé
chosen by the Union to attend bona fide Union confersnces and
conventions. Any employee for whom the Union makes such a reguest
must present to the Beoard, one (1) week in advance of the
conference or convention, a written request for time off,
specifying the date for each occasion such employee 1s required to
be absent. Such request will be honored unless conditions at work

at the time are such that the employee’s services cannot be

spared. In such case, an alternative representative may be

designated by the Union.  Union leave- days may be taken in-

half—dayé. | |
c, ers ays: All employees shall be entitled to two

(2) nen-accumulative persconal days without refund, within each
school year, provided that a formal request is initiated stating
the reasons therefor. Said reguest shall be approved by the
Business Administrateor/Board Secretary' and shall have been

submitted at least (5) school days prior to the date requested,

i5



except in extreme emergency. A copy of such request shall be filed
with the immediate superior (supervisor or Principal) at the same
time it is forwarded t¢ the Business Administrator/Scard
Secretary. CEIxcept in an emergency, personal leave shall not be
granted at the beginning or at the end of the school year, or
immediately prior toc or after any schedule vacation period or
school holiday. Any personal leave days not utilized during the
school year shall, at the end of the schocl year, be accumulatead
and added to the individual employee’s sick leave accumulation.

D. Baereavement Leave:

1. In case of absence on account of death of
husbhand, wife, mother or father, son or daughter, brouﬁer or
sister, full salary shall be paid for a period of up to five (3)
consecutive weekdays, except Saturday and/or Sunday and/or
holidays. This provision will also apply 1in case of death of
another member of the immediate household of the employee.

Upon presentation of proof of guardianship concerning
legal guardian (Mother or Father), the above shall apply.

2. In case of absence on account of death-'of
-‘-father-in-law or mother-in~law salary shall be paid for a period of

up to three (3) consecutive weekdays, except Saturday, and/or
Sunday and/or holidays.

3. oﬁe (1} day‘s absence without loss of pay shall be
“allowed to attend the funeral of grandparents, great-grandparents,

aunt, uncle, niece, nephew, first cousin, or any in-law not covered

by the preceding paragraphs.

1ls



4. Employees may be allowed to attend the funeral of a
co-worker witheout loss of pay upon recelving such permission from
the Business Administrator/Board Secretary.

E. Miscellaneous leaves:

1. Employees whose son, daughter, husband or wife
is receiving a college degree, may be allowed one (1) day’s
absence to attend the graduation exercises without loss of salafy.
Regquest for such permission must be made in writing to the Business
administrator/Board Secretary.

2. All military service absence by an employee of not
more than ten (10) working days annually for temporary short term
militaxy services shail pe treated as "Absence with Permission®
requiring no refund, and shall not be counted as part of vacatiocn
days. Absence in excess of (10} working days will require Ffull
refund.

3. For absence with permission to be married, all
employees shall be granted leave of absence not to exceed one (1)
calendar week. Payroll deductions for this absence shall be in
accordance with the rétes set for othgr absences.

4. All reﬁuests for permissicn.to be absent for reasons
other than illness must be made in writing tc the Business

Administrator/Board Secretary.

17



ARTICLE VIII

EXTENDED LEAVES OF ABSENCE

A Military leave without pay shall be granted to any
employee who 1s inducted or enlists 1n any branch of the Armed
Forces of the United States for the peried of said induction or
initial enlistment.

B. Any employee who becomes pregnant shall be entitled to
use sick 1leave pursuant to Article VI of the Agreement or
pregnancy-related lllness or disability and/or také unpald
maternity leave subject to the procedures set forth below.

Ceneral Procedures:

1. Any employee who bhecomes pregnant shall notify her
immediate supervisor and the Business Administrator/Board
Secretary in writing within three ({3} months of the pregnancy.

2. After the fifth month of pregnancy the employes
shall furnish her immediate supervisor and the Business
Administrator/Board Secretary with a certificate from an
obstetriclan or gynecologist stating that she is physically capable
of performing the duties of her position.’

3. If any employeé's-immediéte'supervisor finds that an
employee’s pregnancy interferes with the performance of her
duties, the supervisor shall document such in writing anéd may
request a medical report from the eamployee’s obstetrician or
gynecologist., The matter shall then be referred to the Board,
along with all documentation, for their review and determination

of the employee’s ability to continue to work.

18



4. After childbirth, the employee shall return to work
within six (6} weeks, unless she submits a written report and/or
documentation from her obstetrician or gynecologist stating that
she is not medically fit to perform all the duties of her
position. The employee shall submit proof of the date of birth of
child.

5. If a supervisor finds that an employee’s condition
after pregnancy interferes with the performance of her duties, the
supervisor shall document such in writing and may reguest a
medical report from the employee’s obstetrician or gynecclogist.
The matter shall then be referred to the Board, with all
documentation, for their review and determination of the
employees’s ability to continue to work.

Sick Leave:

1. An employee 1is entitled to use sick leave for
pregnancy-related illness or disabkility upoen submission of
satisfactory proof and/or documentation of such illness or
disability. This proof and/or documentation shall be subject to
' the approval of the Superintendent, or his/her designee.

2. An employee’ who 1is abksent for more than five (5)
days must f£ile a medical certificate stating the nature of the
illness pursuant to provisions of Article VI of the Agreement.

3. No emplovees on maternity leave or any other type of

unpaid extended leave is entitled to the use of sick leave.

19



Maternity Leave:

1. Maternity Leave shall be granted to any employee who
becomes pregnant should such employee fall to provide the medical
certificate reguired above or who 1is determined to be unable %o
perform duties by reason of her pregnancy in accordance with the
procedures set forth above.

2. Maternit? leave may be granted at any time durind
pragnancy upon presentation of a certificate from an cbstetrician
or gynecologlist stating that such maternity leave is vit;l to the
enmployee’s health.

3. An employee shall be permitted %to return from
maternity leave upon satisfying the certification reguirements as
set forth above provided that no determination of unfitness is
made in accordance with the provisions set forth above.

4. An employee who exhausts her sick leave for
pregnancy-related 1llness or disability may at that time be
granted a maternity leave.

C. A leave of absence without pay of up to one (1} year may
be granted for the purpose of caring for a sick member of an
employee’s immediate family. Additional leave may be qranted-at
the discretion of the Board..

D. The Board may grant a leave of absence without pay to
any employee to serve in a full time public office.

E. Other lesaves of absence without pay may be granted Ey

the Board for good reason.

20



F. 1, Upon return from leave granted pursuant to Section
"A" of this Article, an employee shall be considered as if he/she
was actively employed by the Board during the leave and shall be
placed on salary schedule at the level he/she would have achieved
1f he/she had neot been absent. An employee shall not receive
increment credit for time spent on a leave granted pursuant to
Sections B, C, D, or E of this Article. Applications for'195ve
ara subject to approval of the Business Administrator/Board
Secratary.

2. &ll benefits to which aﬁ employee was entitled at
the time his/her leave of absence commenced, including unused
accumulated sick leave, shall be restored to him/her upen his/her
return, and every effort shall be made to assign him/her to the
same position which he/she held at the time said leave commenced,
if available.

G. All extensions or renewals of leave shall be applied for

in writing., If the Board approved such application, the employee

shall be notified in writing.

21



ARTICLE IX

INSURANCE PROTECTIGN

A. For the duratioen o¢f this Agreement, the Board will
continue to assume 100% of the cost of the employee’s and the
employee’s dependent coverage, where appropriate, in the New
Jersey School and State Employees Health Benefits Program. (Blue
Cross-Blue Shield, Rider J and Major Medical coverage).

B. For the duration of this Agreement, the Beard agrees to
continue to assume 100% of the cost of a Prescripﬁion Drug
Insurance Program for employees and their dependents which Program
shall provide the same coverage as was provided pursuant to the
1386 - 1989 Agreement. There shall be a $2.00 co-pay for any
generic prescription drug and a $3.00 co~pay for a non-generic
prescription druq.l

C. For the duration of this Agreement, the Board of
Education agrees to continue to provide a Dental Insurance Program
for individual employees only at a cost to the Board not to exceed
One Hundred Twenty-Five ($125.00) Dollars per employese annum.

~Dental - insurance coverage shall be extended to the family,

. effective July 1, 1992.

D. Effective July 1, 1992, the Board shall provide optical
insurance coverage for the employee and his/her immediate family.
E. aAny and all premium increases levied by the carriers
-during the life of the Agreement, for the insurance provided for
in Sections A, B, C and D shall be borne by the Board. Premiums

for the insurance described in this Article, Sections A, B, C and

22



D which are in effect on the last day of the term of this Agreement
shall constitute the Board’s future premium liability, unless
and/or until an increase thereon is negotiated during the course of
the contract negotiations for a successor to the 1994-1996
Agreement.

F. The Board of Education shall have the sole and exclusive
right to select the insurance plan(s} and carrier{s) to provide the

coverage set forth in Sections A, B, C and D above.

23



ARTICLE X
BOARD RIGHTS

A, The Union recognizes that the Board may not by agreement
delegate authority and responsibility which by law are imposed
upen and lodged with the 3card.

B. It is understood by all parties that, under the rulings
of the courts of New Jersey and the State Commisgioner of
Education, the Board i1s forbidden to waive any rights or powers
granted 1t by law. |

C. The Board, subject only to the language of this
Agreement reserves to itself full jurisdiction and authority over
matters of policy and retains the right, in accordance with
applicable laws and regulations:

(a) to direct employees of the School District;

{b) te hire, promecte, transfer, assign and retain
employees in positions within the Scheool District, and to suspend,
demote, discharge or take other disciplinary action ag;inst,
employees;

(¢} to relieve employees from duties because of lack of
work, or other legitimate reﬁsons;- _

{d) to maintain the efficiency of the school district’s
operations entrusted to them;

(e) to determine the methods, means, and personnel by
which such operations are to be conducted; and

(£) to take whatever other actions may be necessary to

carry out the mission of the school district in any situation.

24



ARTICLE XI
DUES DEDUCTION

A. The Board agrees to deduct the dues for the Union 1n
accordance with the provisions of the applicable statutes and
appropriate rules and regulations, upon proper notification by the
Union to the Secretary of the Board, provided that it Iis
understood that the Board’s agreement here does not constitute an
agreement to make deductions for political contributions or any
other purpose not specifically authorized by statute.

B. The Unlion agrees to save the Board harmless from any
action by the Union regarding funds involved in the i1mplementation
of this Article after those funds have been transmitted to the
representative designated by the Unicon.

C. The Board agrees to deduct from the pay of each employee
who furnishes a written authorization for such deduction in a form
acceptable to the Board, during each calendar month, the amount of
monthly Union dues. Dues shall be two (2) hours pay per month or
such other amount as may be certified to the Board by the Unicon at
least-thirty (30) days prior to the month in which the decision of
Union dues is to be made. The Board further agrees to deduct from
the pay of each employee covered by this Agreement who does not
furnish a written authorization for deduction of Union dues, an
amount equal to 85% of the monthly Union dues, during sach calendar
month, commencing with the second (2nd) month of employment of such
employee. Deduction of Unicn dues made pursuant hereto . .shall be

remitted by the Board te the Union, c¢/o Secretary-Treasurer,

25



Communications Workers of America, AFL-CIO, 501 Third Street N.W.,
Ste, 230, Washington, D.C. 20001-2797, by the tenth (10th) of the
month following the calendar month in which such deductions are
made, together with a list of enmployees from whose pay such
deductions were made. & copy of such list shall also be delivered
to the Local Unioanresident.

D. The Unicn will submit to the Board, prior to November 1, -
a list of those employees who have not became members of the Union
for the then current‘membership year.

E. If any employee who is required to pay a representation
fee terminates his/her employment with the Board before the Union
has received the full amount of the representation fee to which it
is entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck paid to each employee
during the membership year in question.

F. Except as otherwise . provided 1n this Article, the
mechanics for the deduction of representation fees and the
transmission ¢f such fees to the Union will be the same as those
used for the deduction and transmission.of regular membership dues
to the Union.

G. On or about the 1ést'day of_eacn month, after November
1, the Board will submit to the Union a list of all employees in
a bargaining unlt position during the preceding thirty (30) day
period. The 1list will include names, job titles and date’of

employment for all such employees.
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H. When an employee 1s granted a leave of absence, without
pay, authorization for deduction of dues shall be suspended
automatically. Such suspended authorization shall be resumed

automatically when the employee returns to work.
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ARTICLE XII
SENIQORITY

A. "Seniority" for the purpose of this Article shall bpe
based upon an employee’s continuous length of service with the
Board of Education of the City of Camden,

B. All employees shall be considered probaticnary for the
first ninety (30) days of their employment, which probationary
pericd shall include all times of continucus service with the
Board, including time served iln a temporary stahtuas prior to formal
appointment 2y the Beard. Probaticnary enmployees may be
disciplined or terminated at any time during thelr probationary
period at the scole discretion of the Board, without recourse to
the provisions of the Grievance procedure of this Agreement.

Upon completion of such probationary period, their
seniority will be dated as of the date of commencement of their
employment,

C. The Business Administrator/Beoard Secretary shall notify
the Union of any empioyee whose first ninety (90) days- of
employment has been extended at the discretion of the Board. Ail
‘conditions 'éf employment as outlined in Sectién B shall bLe
enforced.

D. Laveffs shall be by inverse seniority, with the least

senior employee to be laid off first.
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ARTICLE XIII
VACATIONS
A. Employees shall be entitled to paid vacations in
accordance with the following schedule:

to 12 months i1/2 day for each month
of service,

1 year and 1 day 10 chking days.
to § years

5 years and 1 day 15 working days.
to 10 years

10 years and 1 day 20 working davs.
or more
B. The parties agree that the administration shall have
full power to assign and designate a vacation schedule. Where

appropriate, seniority shall be considered in establishment of a
vacation schedule where so required.

C. All existing Board practices and procedures with respect
to the establishment of the number of days that an individual is
entitled to 1in accordance with his/her anniversary date of
employment shall continue to determine the eligibility of an
employee under Section A of this Article.

_Regardihq. the number of days that an individual is
entitled to in accordance with his/her anniversary day of
employment, the extra week of vacation shall be due the individual
after his/her anniversary date of employment.

D. If the employee is entitled to fifteen (15) working days
or more vacation only twe (2) weeks may run consecutively. No

vacations shall be granted in May and September.
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E. Vacation time off shall be taken in units of full-weeks,
commencing on a calendar Monday through a calendar Friday with the
exception that employees entitled to more than two (2) weeks
vacation may schedule one (1) week of vacation in days, provided
one (1) week’s notice is given to the appropriate Department Head.
Vacation days shall be taken in full days.

F. Vacation schedules for custodial personnel entitled tol
ten (10) working days shall begin after June 20 and be completed
by August 15th. For those employees entitled for fifteen (15) or
twenty (20) days, they must submit their reguest through the
supervisor of Custodial Service and to the Business Administrator/
Board Secretary for approval.

Those employees entitled to more than (10) working days
must schedule twe (2) weeks of vacation between June 30th and
August 15th, and shall take the remaining time after September 30th
and before April 30th.

G. Commencing the summer of 1373, Maintenance Department
will observe the following vacation schedule:

(a) The Department will be élosed'the last ten flO)
workinq days of July. This pericd is to begin the first full week
after the 15th of July.

(b) Those enmployees entitled to more than ten (10)
working days of wvacation must schedule two (2) weeks in above
period of time and the other after September 30th and before April
30th. Vacations shall be arranged by the Supervisor of

Maintenance and approved by the Business Aadministrator/Board
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Secretary, in such a manner so as not to conflict with scheduled
Wwork programs.

(c} All vacations scheduled after September 30th must
be submitted through the Superviscr of Maintenance to the Beard
Secretary che (1) month before the start of the vacatien for
approval. Where appropriate, seniority shall be considered in the
establishment of their vacation schedule, so that all work Qroups
may function.

(d) Where there is a conflict in the selection of
vacatlion periods, the senior employee shall have preferance.

{e) A vacaticn day 1is defined as a regularly
scheduled workday. If a holiday falls within an approved vacation
period, the employee is entitled to an extra day of vacation.

H. Updn the death of an employee, payment for all unused
vacation days shall be made to his/her survivor(s).

I. A vacation day is defined as a regularly scheduled work
day. If a holiday falls wlthin an approved vacation period, the
employee 1s entitled te an extra day of vacation.

‘J. . Upon .the death of an emplcyeef payment for all unused

vacation days‘shall be made to his/her survivor(s).
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ARTICLE XIV

HOLIDAYS
A, Employees shall be paid for fifteen (15) holidays. They
are:

Independence Day
Labor Day
Columbus Day
General Election Day
Veterans’ Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas
New Year’s Day
Martin Luther King Day
Presidents’ Day
Good Friday
Easter Monday
Memorial Day

B, If one of the named holidays in-Secticn A is a Saturday,
the immediatelf preceding Friday shall be given as a paid holiday.
If one of the named holidays in Section A 1s a Sunday, the
immediately following Monday shall be given as a paid holiday. 1If
Christmas Eve is a Friday and Christmas a Saturday, employees shall
be given the day before Christmas Eve (Thursday) as a holiday. If
Christmas Eve is a sunday and Christmas is a Monday, employees
shall be given the Tuesday after Christmas as a holiday.

c. Custodians assignéd to open their buildings on General
or Primary Election Days, shall be compensated by the Board of
Election. The Bocard of Education shali make an effort to inform
the Board of Election that this compensation shall be the same as

the amount paid to all election workers.
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D. Custodians required to check on their buildings on any
of the above-listed holidays shall be paid in accordance with the

overtime schedule set forth 1n this Agreement (Article XVI).
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ARTICLE XV

HQURS OF WORK

A, For the duration of this Agreement, the Board agrees to
continue the number ¢f hours of work and the scheduling of such
hours, depending on the size of the schocl building and the
custodial and maintenance force assigned.

B. Effective July 1, 1984, worklschedules for maintenance
personnel shall be:

700 a.m. to 1:30 p.m.

3:00 p.m. to - 11:30 p.m.
Employees’ individual assignment to these work schedules shall be
determined by the Supervisor of Plant Services, the Business
Administrator/Board Secretary, and the Assistant Secretary of
Plant Services. Notice of schedule changes shall be at least five
(5} work days except for emergencies. Changes 1in work schedules
shall last until the job is completed.

An employee’s regular workday shall be composed of eight

{8) hours and a regular work week of five (3) days, commencing on
Monday and terminating on Friday; except that where an employee’s
" regular assigned work hours beﬁin on Friday, and in the ﬁormal
course extends beyond midnight of that day, he/she shall be
regarded as working a regular work week.

C. Maintenance employees shall receive a one-half hour
lunch period upon completion of their first four (4) hours of
work. Custodilal employees working a regular workday in a

secondary schoel shall receive a one-~half hour lunch period upon
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completion of their first four (4) hours of work. All employees
shall continue to be required to clock cut and in at lunch breaks.

D. Any enmployee who makes it a practice to be absent
without permission or whe clocks in or out another emplayee shall
be subject to disciplinary action according to the Rules and
Regulations’of the Board as part of the Agreement.

E. All employees shall use time clocks to record'théir
workday. All time cards shall be submitted to the Business
Administrator/Board Secretary by the designated management or
"supervisory personnel upon completion of the work week.

F. Any employee who reports late for his/her assigned work
shift, or clocks out before the end of the work day, shall refund,
according to a schedule approved by the Board. An employee who
makes a habit of beginning late or leaving early shall be subject
to disciplinary action, according to the Rules and Regulations of
the Board.

A three minute grace period, with no leoss of pay will be
allowed for clocking 1in at the start of shifts. The Board
reserves the right to discontinue this practice i1f it is abused,
after having a diécﬁssion with the Union.

G. Work schedules for Custeocdial personnel shall be
established by the Supervisor of Plant Services, the Head
Custodian of the school and the Principal for each school
building. Notice of schedule changes shall be at least five (3)

work days, except for emergencies.
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H. Maintenance employees shall be entitled to a fifteen
(15) minute coffee break after clocking cut of the warehouse and
before reporting to the first Jjob site of the day.

I. Any employee called in, or asked to remain, by the
Supervisor of Maintenance, with the approval of the Business
Administrator/Board Secretary, to perform snow removal when the
school is officially closed, shall be paid at the rate of time and
one~-half of the employee’s regular rate per hour.

J. On early dismissal days for students, the employees of
this unit shall follow their regularly scheduled work day and shall
not leave early, except if expressly directed otherwise by the

Superintendent, or his/her designee.
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ARTICLE XVI
WAGES

A, Salaries for the various job titles shall be established
and paid 1in accordance with the salary guides attached hereto.
Effective July 1, 1994, bus drivers-maintenance shall receive a
seven (7) percent wage increase in their base salary, provided they
‘have not already received a 7% increase. Effective July 1, 1995,
bus drivers shall be paid pursuant to the salary guide appended to
this Agreement.

B. The incr=ments provided for in the salary schedules
shall not bring the employee above the next step 1in the wage
schedule.

Personnel shall render more than five (5) months service
in the particﬁlar school year 1n order to be entitled to an
incremant on July lst of the succeeding school year.

C. 1. All custodial employees, except the nightwatchmen
shall be paid a shift differential of seventy ($.70) cents per hour
for scheduled hours of work betwsen 2:00 p.m. and 11:30 p.m. This
differential shall be increased to eighty ($.80) cents, effective
July 1, 1995.

2. All maintenance employees shall be paid a shift
differential of ninety. ($.90) cents per hour for scheduled hours of
work between 3:00 p.m. and 11:30 p.m. This differential shall
be increased to cne dollar ($1.00), effective July 1, 1995,

D. The Board agrees to pay time and one-half of the regqular

rate for all time worked as overtime that has been scheduled by the
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Supervisor of Maintenance, and approved by the Business
Administrator/Board Secretary or his/her designee for custodial
employees. Custodial personnel assigned to work Recreation Program
projects as overtime work shall be paid at the rate of time and
one-half of their reqular rate.

All time worked on Sundays or holidays in excess of
forty (40) hours will be paid for at twice the hourly fate of tﬂe
employee.

If a Custodian 1ls assigned to perform his/her usual work
duties at a school affair or school athletic program and such work
is beyond the forty (40) hour work week, the employee shall
receive time and one-half for time worked on week days and twice
the hourly rate for Sundays and Holidays.

"E. The checking of all elementary schools by custodial
personnel on weekends and holidays shall be two {2) hours, between
the hours of 9:00 a.m. and 11:00 a.m., except on holidays that
require the flag to be raised.

The checking of all secondary schools by custodial
personnel on weekends and holidays shall be twe (2} hours, between
the hours of 1:00 p.m. anq 3:00 p.m,, except on holidays that
require the flag to be raised.

Any custodial employee assigned to check schoels on
weekends or heolidays who falsifies his/her time shall be subject
to disciplinary action by the Business Administrator/Board
Secretary, which disciplinary action may result in the employee’s

services being terminated.
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F. In the distribution. of overtime, the following
procedures shall be utilized. All overtime shall be distributed
on the basis of seniority involved, and with respect to employees
assigned to the Maintenance Department or a particular school
building, overtime shall be distributed on the basis of seniority
within the respective classification of personnel. Overtime, as
it becomes available, shall be offered on said senioritylbasis,
and the most senior empleyee within the aforementioned
classifications shall not receive a second offer of overtime until
all less senior employees within said classification have received
an offer.

When employees within a given classification assigned to
the Maintenance Department or a particular school bullding are
unable or unwilling to perform the overtime wofk, next preference
shall, to the extent practicable, be given to employees regardless
of classification involved based on seniority in the school
district, alsc subject to the same method of rotation indicated
above.

G.: ‘All custodial employees possés$ing a Black Seal Licensé
or better when filling in for a C-2 shall be paid at the minimum
based on his/her years o©f service or the promotional increase,
whichever is greater.

H. 1. When a helper 1is acting Mechanic, he/she shall
receive nine dollars and twenty-five cents ($9.25) per day in
addition to his/her regular pay. The rate shall be ten dollars

($10.00) per day, effective July 1, 1995.

39



2. When a helper . is acting Custodian, he/she shall
receive eight dollars and ten cents ($8.10) per day, in addition to
his/her regular pay. The rate shall be eight dollars and eighty-
five cents ($8.85), effective July 1, 1995.

3. When an employee serves as acting Foreman, he/she
shall receive nine dollars and twenty-five cents ($9.25) per day,
in additien to his/her regular pay.

I. The Board agrees to make available electronic direct
deposit of employee’s paychecks, provided the emplovees
individually authorize the Board to de so. The Board shall have
the discretion t£o select the originating bank in which it will
directly deposit the paychecks of participating employees. It
shall be the employee’s responsibility to notify the bank with any
instructions regarding the money deposited by the Board. This
shall be at no cost to the Board.

J. Longevity -

Effective July 1, 1995:

15 years and one (1) day or more $  300.

20 years and one (l)ldgy'or more $1,200.

Longevity pay shall not be added or considered part of Base
salary but shall be paid bi-weekly, at the time wages are paid.
Service must ke c¢ontinuous and unbroken, and in a positiecn
represented by this bargaining unit. Bus Drivers-Maintenance are
entitled te this benefit based on their prior service in the

District.
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ARTICLE XVII
PROMOTIONS

A, A notice of vacancy in a promotional pesition for a
custodial employee shall be sent te each school thirty (30) days
hefore the final date when applications must be submitted. a
notice of Qacancy in a promotional position for a maintenance
employee shall be sent to the warehouse thirty (30} dayslbefore
the final date when applications must be submitted.

B. Employees who desire to apply for such vacancy shall
"submit their applications in writing to the Business Administrator/
Board Secretary within the time limit specified within the notice.

C. - When an employee 1s promoted, he/she shall be placed on
the new guide at the salary step closest to the base salary the
employee had been receiving, provided he/she is not paid a base

salary less than he/she received prior to the promotion.
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ARTICLE XVIII

MISCELLANEQUS PROVISIONS

A, Whenever any notice is required to be given by either of
the parties to this Agreement to the other pursuant to the
provisions of this Agreement, either party shall do so by telegram
or registered letter at the following addresses:

1. If by the Union, tc the Board at 201 Nofth Fronﬁ
Street, Camden, New Jersey ggloz, Attention: Business
administrator/Board Secretary.

2. If by the Board, to the Union at 1030 St. Georges
Avenue, Suite 304, Avenel, New Jersey 07001.

B. If any provision of this Agqreement or any application of
this Agreement to any employee or group of employees is held to be
contrary to law, then such provisian or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in full
force and effect.

C. The Board and the Union shall review and agree upon the
terms of the new Agreement. - After the Agreement has besen EuLiy
executed, the Union shall be fesponsiblé for the cost of printiné
the Agreement, with the Beoard having the right to review and
approve the agreed-upon language of the printing drafts. The

Union shall provide an adequate number of coples of the printed

Agreement to the Board.
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D. The Board will reclassify all one (1) man schools from
Custodial Class C to Custodial Class C-2, as per Beoard Rules and

Regulations and Article XVII (Promotions) of this Agreement.

E. The Board shall provide the female staff with pantsuit
uniforms.
F. The Board agrees to provide custodians with uniforms of

'a different color than those provided to maintenance employees.

G. Employees shall be provided with three (3) w;nter and
three (3) summer uniforms each year. Employees shall be provided
with a lined winter jacket in lieu of uniforms, commencing the year
of July 1, 19%3% and every fourth year thereafter. Empleyees shall
be required to wear uniforms when at work.

H. A joint Board-CWA Committee shall be established to
develop recommendations regarding uniform specifications to be
presented to the Board.

I. Full-time bus drivers assigned to the Maintenance
Department shall be entitled to the same benefits they were
receiving prior te July 1, 1934. Ten {10) month bus drivers-

‘maintenance are not entitled to vacation.
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A.R'I'I-CLE XIX
PAYDAY

A. Salary payments to employees covered by this Agreement
shall be made twice a month, on the fifteenth and thirtieth days
of the month. The first payday of this program shall be
established by the Business Administrator/Beard Secretary at a
time which shall enablé the Board of Education to accrue a week of
salary which shall be repaid in the final pay period.

B. All security pay shall be paid in a separate check on

the 22nd of the month.
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ARTICLE XX
D T #) R
- A. The provisions of this Agreement shall be effective from
July 1, 1994 through June 30, 1996. The Agresment shall expire on
June 30, 1596 unless an extension is agreed to by both parties and
expressed in writiné prior to such date, |
- IN WITNESS WHEREOF, the parties hefeto have caused this
Agreamant to be signed by the CWA Representative and the President
of Local 1079, and the Superintendant and their corporate seals to

be placed therson, on the day and year written below.

CAMDEN BOARD OF EDUCATION COMMUNICATIONS WORKERS OF
. AMERICA, AFL-CIO

My g

Date:
Bite: 6/&237%

Date:
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~ HEAD CUSTODIAN — —
Guide Al !
Step 1694-95 1995-96
1 18,733 19,241
2 19,814 20,642
3 20,845 22, 043
& 21,879 23,444 f
5 22,911 24,845 !
5 23,942 26,246 }
v 24,975 27,647
8 26,007 29,043
5 27,039 30,449 ‘
10 23,071 31,850
11 29,103 33,251
12 30,135 34,652
13 31,167 36,053
14 32,199 37,454
15 33,231 38,851
16 34,263
17 35,295
18 36,327
19 37,359
20 38,393
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Guide Al

Old Step 94-95 95-96
---------- l
..... 1 ]

i 2 3
2 2 3
3 2 3
4 3 3
5 3 3
6 3 3
7 4 4
8 4 4
9 4 4
0 5 3
11 5 5
12 6 6
13 7 o)
14 8 7
15 ] 3
16 10 9
17 11 9
18 12 10
----- 13 11
19 14 Il
20 15 12
21 16 13
22 17 14
23 18 14
24. 19 5.
25 20 13
26 20 15
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CUSTODIAN

|

Guide A

Step 1994-95 1995-96
1 17,931 18,638
2 18,815 19,883
3 19,699 21,088
4 20,383 22,288
3 21,467 21,4838
5 22,351 21,5633
7 23,235 25,889
8 24,118 27,089
9 25,003 28,233
16 25,887 29,483
11 26,771 30,633
12 27,655 31,388
13 28,539 33,088
14 29,423 34,288
15 30,307 35,484
16 31,191

17 32,075

18 32,959

19 32,842

20 34,728
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Guide A

Old Step 94-95 95.96
---------- !
..... l 2

t 2 3
2 2 3
3 3 3
4 3 3
3 3 3
6 4 4
7 4 4
8 4 4
9 3 5
10 % 5
Il 7 s
12 8 7
13 9 )
{4 10 9
----- 1} 9
15 12 10
16 13 1 B
17 14 12
18 {5 12
15 16 13
..... 17 14
20 18 14
21 19 L5
22 19 15
23 19 13
24 20 13
25 20 13
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CUSTODIAN

Guide B

Step 1994-95 1995~96
1 16,783 17,403
2 17,8634 13,353
3 18,485 19,713
4 19,336 20,868
5 20,187 22,024
8 21,038 23,178
7 21,8289 24,333
3 22,740 25,487
9 23,591 26,643
10 24,442 27,798
11 25,293 28,853
12 26,144 30,108
13 26,995 31,263
14 27,846 12,418
15 28,697 33,578
i6 29,548

17 30,399

18 31,250

19 © 32,102

26 32,958 .
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R S

2
suide B
Old Step 94.95 95-96
..... N
..... i 2
l 2 3
2 2 3
3 3 3
3 3 3
3 3 3
o 4 4
7 4 4
3 4 4
G 5 3
10 6 3
11 7 6
----- 3 7
12 9 8
13 10 9
----- 1l 9
14 12 10
15 13 1
16 14 12
17 15 12
18 16 13
----- t7 l4
19 18 135
20 - G 3
21 20 3
22 20 13
23 20 3
24 20 13
25 20 3
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e e e e HJWP

CUSTODIAN
hGuide C
Step 19%4-95 1995-96
1 15,977 15,331
2 16,712 17,330
| 3 N 17,448 18,329 E
4 18,185 : 19,223
5 18,920 20,327
6 19,657 21,327 i
] E
2 20,394 22,324 )
1
3 21,130 23,324 j
K 21,865 24,323 i
10 22,601 25,322 ;
a
11 : 23,337 26,321 ,
12 24,073 27,320
13 . 24,809 28,319
rig 25,546 29,318
15 26,281 30,320
| 16 27,018
17 27,753
%..__
18 28,489 l
-
19 ' - 29,225 4} ,
20 7 29,966 '
| |
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\_FG uide C

Old Step 94.95 95-96
---------- 1
..... 1 2

[ 2 3
2 2 3
3 3 3
3 3 3
5 4 4
& 4 4
7 4 1
3 3 5
3 5 3
10 ] 5
11 o) 6
12 7 %
13 8 7
..... 9 g
1+ 10 Q
15 | 9
16 12 10
----- 13 11
i7 14 12
13 15 12
19 16 13
----- 17 14
20 i3 5
..... 19 15
21 20 I3
22 20 13
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I Fﬁ

e — "~

CUSTODIAN
| Guide €2
| step 1994-35 1995-96
1 16,623 16,751
2 17,424 17,343
3 18,225 18,335 B
4 19,025 20,021
5 19,827 21,109 B
6 20,628 22,196 |
l 7 21,429 3,283
‘LL 22,230 24,370
E 23,031 25,457
| zo 23,832 26,544 B
11 24,633 27,631 |
12 25,434 23,719
13 26,235 29,305
14 27,036 30,892
15 27,837 31,979
16 28,639
17 29,439
Eis 30,240
19 31,041
| 20 31,841
_J




P

s

)
&uide C2
Old Step 94-95 95-96
.......... 1 L
----- i 2
1 2 3
) 2 3
3 3 1
3 3 3
3 3 3
5 4 1
7 1 I
3 5 5
3 3 5
0 5 5
..... 7 6
i1 3 7
12 9 S
----- 10 3
13 1l 9
14 12 10 -
..... 13 11
L5 14 12
16 05 12
17 16 13
----- 17 L4
i3 18 {5
15 ) 15
20 20 5
21 20 15
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CUSTODIAN

Guide D

Step 1994-95 1995-96
1 15,907 16,591
2 16,508 17,407
3 17,110 18,223
4 17,710 19,039
5 18,311 19,855
5 18,912 20,671
7 19,513 21,487
8 20,114 22,303
9 20,715 23,119
10 21,316 23,935
11 21,918 24,751
12 22,518 25,567
13 23,119 26,383
14 23,720 27,199
13 24,321 28,011
16 24,922

17 25,523

18 26,124

1% 26,725

20 27,326

51




B

Guide D
Old Step 94-95 95.96
.......... )
..... ! 5
l 2 3
2 3 3
3 3 3
1 4 n
5 4 4
6 4 4
7 5 3
3 5 3
e >} )
10 7 o)
11 7 a
12 8 7
13 9 8
14 10 9
15 It 9
----- 12 10
16 13 11
—_— 14 12
17 15 12
----- 16 I3
18 £7 14
1% 18 135
----- 19 15
20 20 15
21 20 i3
22 20 L5
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N
CUSTODIAN |

Guide F

Step 1994~95 1995-95

1 14,629 15,042

2 15,259 15,393 |

3 15,288 16,753 !

4 16,519 17,608

5 17,149 18,463

6 17,779 19,317 5

7 18,409 20,173 |

8 19,038 21,223

9 19,670 21,383

10 20,299 22,733

11 20,292 23,393

12 21,559 24,443

13 22,189 25,303

14 22,819 26,153

15 23,449 27,014

16 24,079

17 24,709

18 25,339

19 25,969

20 26,600

|
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(Guide F |
Old Scep 94-95 93-96
.......... l
----- l 2
L 2 3
2 2 3
3 3 3
4 3 3
& 4 &
7 ] 3
e 5 3
¥ 0 6
10 0 3
L1 7 5
12 8 7
L3 v 3
----- 10 G
id Ll 9
----- 12 L0
L3 L3 B!
16 14 (2
----- L3 12
L7 16 L3
----- L7 14
18 13 5
19 19 L5
20 20 15
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|Guide E

Old Step 94-95 95.96

..... L 2
! 2 3
. 2 2 3
3 3 3
) 3 3
B 3 3
A 4 3
T 3 3
E 3 3
= 3 s
e 5 b
P & 3
i2 7 3
13 3 7
b4 ) 3
£S5 10 3
L5 11 10
17 12 10
----- i3 iR
i3 14 12
.9 L3 12
20 16 13
----- s P4
21 i3 73
22 19 i3
23 20 15
24 20 3
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