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388 - 989 AGREEMENT
MINICIFAL ZMPLOYEES ASSCCIATION
ND THE

TOWNSHIP 1Y BEAST BRUNSWICK

THIS AGREEMENT, mads -~rniz Z2tn a7 of July in the year 1988 by and between
the TOWNSHIP OF EAST 3BRUNSWI-Z. nzr2inafter referred to as the EMPLOYER and
the EAST BRUNSWICK MUNICIZAL =MDPLOTZIS ASSOCIATICN, hereinafter referred to as
the ASSOCTATION, has *hnean rcraazed for the purpose of harmony and mutual
understanding between -ne Impicyer and members of the Association, in order

that continuous and efficisnt szervics be rendered to the community,

YITUESSETH:

WHEREAS, the Employsr and the Association have conducted negotiatiens in
good faith with respect to terms and conditions of employment;

IT IS AGREED AS FOLLOWS:

ARTICLE I

RECOGNITION

SECTION A: The employer hereby recognizes the Assc-iation as the exclusive
representative for collective negotiations with respect tb rates of pay,
wages, hours of work, and other :onditions of employment for all employees
represented by said Assoclation whose titles are set forth in Appendix A.

SECTION B: Included in the negotiating unit shall be all full-time permanent
employees classified in Grades ome (1} through eleven (ll1) of the Salary
Ordinance of the Township of East Brunswick and all permanent part-time
employees as defined hereafter im ARTICLE XXI, SECTION A; and exciuding all
other employees.

SECTION C: The following positions shall be held by confidential employees
wno shall be excluded from the bargaining unit:

Administrative Assistant, O0ffice of the Mayor & Administrator
Executive Secretary, Office of the Mayor & Administrator

Executive Secretary, Personnel Office

Administrative Assistant, Office of the Township Clerk (Deputy Clerk)



AATICLE IT

UTI CFEIK-IET AND REPRESENTATION FEE

SECTINON A: The emplor~~ .:re23 > check off Association dues and assessments
uniformly arrvived at =zn! “irm <var 7ich money to the duly elected Treasurer of
the Association bi-mon-~L-. "= issoclation will file authorization forms
with the employer, signzi »+ :2-- 2mployee prior to such deduction.

SECTION B - PURPOSE "% 777: 72 2 member of this bargaining unit does not
become a member of the As:-aiziicn iuring any membership year which is covered

by this Agreement, in whel2 or in part, said employee will be required to pay
a representation fee 5 'z lisszociation for that membership year. The
purpose of this fee «iIll = 5 offset the employee’s per capita cost of
services rendered by the issnciatisn as majority representative.

-

SECTION € - AMOUNT QF 77

1. Notification

Prior to" the beginning of each membership year, the Association will
notify the Finance Director in writing of the amount of regular membership
dues, initiation fees, and assessments charged by the Association to its own
members for that membership year. The representation fee to be paid by
non-members will be equal to eighty-five percent (85%) of that total amount or
that maximum percentage allowed by law.

2. Legal Maximum

In order adequately to offset the per capita czost of services rendered by
the Association as majority representative, the representation fee should %be
equal in amecunt to the regular membership dues, initiation fees eand
agsessments charged by the Association to ite own members, and the
representation fee has been set at 85% of that amount solely because that is
the maximum presently allowed by law, TIf the law is changed in this regard,
the amount of the representation fee automatically will be increased or
decreased to the meximum allowed, said increase to become effective as of the
beginning of the Association membership year immediately following the
effective date of the change.

SECTION D - DEDUCTION AND TRANSMISSION OF FEE:

1. Notification

Once during each membership year covered in whole or in part by the
Agreement, the Association will submit to the PFinance Director a list of those
employees who have not become members of the M.E.A. for the then current
membership year, The Township will deduet from the salaries of such
employees, 1in accordance with paragraph 2 Dbelow, the full amount of the
representation fee and promptly will transmit the amount so deducted to the
Asaociation.

-2 -



2. Payroll Deduction Zghadule

The Township will 4=2%:2- the r2presentation fee in equal installments, as
negrly as possible, ~m +<ne taychecks paid +to each employee on the
ng the remainder of the membership year in

aforementioned non-memzer “iszt iuri
question. The deducti w5 will Tregin with the first paycheck paid:

fa) Ten 12} days -7+<2r ==:2.-+ of the aforementicned non-member list by
the Finance Director, -

{(») Thirty (30) dazysz 2> -1z ->mployee begins his or her employment in a
bargaining unit posiziom, inlesz the employee previously served in a
non-bargaining unit pesiiicn and
laid off, in which event thz leduztions will begin with the first paycheck
paid to said employee after <ne ra2sumption of the employee's employment in a
bargaining unit position.

Z. Termination of “mployment

An employee who is terminated for any reason shall only pay that portion
of the annual fees of the Associztion due in equal installments to the date of
termination.

4. Mechanics

Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees and the transmizzion of such fees to the

Association will, as nearly as possible, be the :ame as those uged for the
deduction and transmission of regular membership dues. The Township will

provide a liat with each transmission of fees 1.sting current members and
those paying the representation fee.

5. Changes

The Association will notify the Finance Director i~ writing of any changes
in the list of non-members provided for in paragraph 1 above and/or the amount
of the representation fee, and such changes will Lte reflected 1in any
deductions made more than ten (10) days after the Finance Director received
gaid notification.

6. Hew Employess

The M.E.A. will be informed of the employment of each individual eligitle
for membership in the Association.

7. Hold Harmless

Provided the employer has met its obligations pursuant to this Article,
the Association shall hold the employer harmless against any and all claims,




AZTICLE IIT

TESL0TIATION PROCEDURE

SECTICN 4A: The partizs :xras -> =2nter intc collective negotiations over a
succesasor agreement in zz.:viance with law,

SECTION B: The {fina’ ==33c 7 the negotiating representatives will be
submitted %o the Mavs- =n unz2ip Council and the members of the Bast
Brunswick Mumicipal Tmplsrzss icsoclation for ratification, decision, or
vote. Any =agreement - "z :arzl:s shall be reduced to writing and shall

hecome binding.

SECTION C: No provisizsn Y *his Agreement may be changed, supplemented or
altered, except a3 agreed %z T hoth parties in writing.

o



ARTICLE IV

DISCIPLINARY ACTIONS

SECTION 4: No employcs a2l »e iilz2iplined ¢r discharged without just cause.

SECTION B: A five minits solaranne will be allowed to employees utilizing a
time clock before any ‘i:gi:linery action is instituted for lateness, This
Section in no way preclidss “Yanazement from taking disciplinary action for
habitual tardiness.



ARTICLE V

F3TTANCE PRCCEDURE

SECTION A. CZEFINITIONT:

1.

A “grievance” shall =z :nv di’7orence of opinion, controversy, or dispute
arising bvetween rar-izs _nvo.ving interpretation or application of any
provision of this lzreemen*. “n-~iuding Article TIX, Management Rights.

Grievances arising 7 <n2 =zvpplication, interpretation, and alteration

of managerial poilziez =ndi _-iles and regulations which do not affect
mandatorily negotiazlz <“erms and conditions of employment and are
management prerogatives an- acn-mandatory sudjects for negotiations and

grievances arising o1t °f <22 application or interpretation of statutes or
administrative regulati-ns =xpressly or impliedly incorporated in this
Agreement may not proceed to btinding arbitration.

SECTION B. PROCEDURE:

A grievance shall be processed as follows:

A grievance must be presented no later than thirty (30) days after the
grievance arises or after the aggrieved employee may reasonably be
presumed %to have knowle-:e of the matter causing the grievance. The time
limitations in this Article a2re of the essence and not merely procedural.
No grievance shall be sntertained or processed unless it is filed within
the time limits set forth in this Sectien.

All references to days herein shall mean working days, exclusive of
Saturdays, Sundays, and holidays. '

No response to a grievance at any Step in the procedure shall be deemed a
denial entitling ¢the Association to proceed to the next Step of the
Procedure.

Grievances shall only be processed on the approved form mutually agreed
upon by the parties for such purpose.

STFP 1: The grievance shall be reduced to writing by the Association and

gsubmitted to the Department Director. The answer to such grievance shall

be in writing %o the Association and shall be provided within ten (10)
days of the submission of the grievance. The written grievance must aset
forth in reasonable detail the facts underlying the grievance, related
contract provisions at issue, and the relief sought.

STEP 2: If the grievance is not settled at Step 1, then the Association

shall, within ten (10) days of the due date of the Step 1 response, submit

the grievance to the Business Administrator. The written grievance must
get forth in reascnable detail the facts underlying the grievance, related
contract provisions at issue, and the relief sought. A written response
shall be provided by the Business Administrator within ten (10) days of
its submission.



s ievance has been reached by the parties at
Step 2, and the grisvanss ‘3 not within the meaning of Section A(2), the
Association shall naws +tha ~izht to submit the unresolved grievance to
hinding arbitratizn. fswzve~.  the reguest for arbitration must te
initiated within <wsnsv > izvs of the time the answer was received from
the Pusinsss Admir:s<rzssr “:r -onsidered due in Step 2). The Association
shall make writ-ssn soplis m to the New Jersey Public Employment
Relations Commigsi m oo irz that an arbitrator be appointed to hear
the grievance = .2 s wWith its rules and make a final
determination. The =zr=f

STEP 3: If no getilzmens »

Gan o

: 1= can add nothing to nor subtract anything
from the agreemen- :=%wee~ ~-2 parties. The decision of the arbitrator
shall be in writ“=z “orm s++-ing forth findings of fact, reasons, and
conclusions and sna:l T2 cubmitted to the employer and to the

Association. It chall Te 2irnding and final on the parties.
SECTIQN C:

The cost of fees and sxpenses of the Arbitrator shall be shared egually bty the
Association and the 2smpliosyer. It is agreed that any arbitrator appointed
pursuant to this Agreement may not in any way alter the provisions of this
Agreement. Purthermore, the right to regquest arbitration shall be limited to

the Assoclation.
SECTION D:
If either or both parties desire a verbatim record of the proceedings, it may

caugse a record to te made, and the cost of such rec:rd shall bte either equally
horne by the parties or borne by the party requestingz the record.



*RTICLE VI
STATEMZNT 2F PNLICY AGAINST DISCRIMINATION
SECTICN A: The ™mp'-r2r andl isssciation both agree that they shall not

discriminate against -ny =2m7ilcovee tecause of race, color, sex, marital status,
military service, naziznal ~-izin. political affiliation, age, or physical

handicap (except where =zsz r --ysical handicap constitute a %bona fide
occupational qualificati~-n® 4ni :.e parties further agree that no employee
shall %be discriminatesi azniziss ¢ interfered with Ybecause of Association

activities or the lack =me=2n?,




ZENIORITY

SECTICN A:
1, Seniority shall =e :27ir=d 23 an employee's term of continuous
sarvice with the T-wns-ip ==l-ulated as full-time equivalent service,

ineluding prorated cz---vixme szrvice.

“=raak in service". A break in service

[RV]

Senlority may be _:c=:t 2y 2
shall occur whenev=r 3n exzgloyee resigns, is discharged for cause, or
retires. Seniori:y 3khall nant be earned during a period of layoff
but, a layoff shal’l nc- te dJeemed a break in service resulting in the
loss of seniority. In the 2vent an employee returns to the employ of
the Township following a break in service no credit for any prior

seniority shall be awarded.

@ =3

3. Seniority shall be earned during military service as required by the
prevailing law at thzs time of the military service.

4. Seniority shall not be earned during any period of suspension from
employment, whether with or without pay, by reason of disciplinary
action,

SECTION B: Probvationary employees shall have no seniority and may be
terminated during their probaticonary period wi+hout recourse. Upon
completion of the provationary period, employees ::all be credited with
Township and Job Title seniority retroactive to the izte of initial hire,.

SECTIQN C: All ful.-time, part-time, or temporary poritions i-cluding
permanent positions funded by grants shall bYe posted for enployee
bidding. All qualified employees shall be given preference for
appointment to vacant or new positions based upon seniority.

All jobs shall %be filled in conformance with this Section and in
conformance with Chapter 28-4 of the Code of the Township of East
Brunswick which is incorporated herein by reference.

SECTION D:

1. Each new employee shall serve a probaticnary period of twelve (12)
months.

2. Bach probationary employee shall be evaluated at least twice during
their probationary period; the firat evaluation shall occur during
the employee's first six (6) months of employment.

Z, Evaluations shall be reviewed with +the employee. The employee
shall sign for receipt of each evaluation form and be given a copy.



4. The employee sha’l zave =ne right to submit a written response to
the evaluation. 3i3i resnonse shall be attached to and become a
part of the eva’iati:n,

5. After the compl~=‘:n :7 -=2 twelfth month, the employee shall be
deemed permanen-.

6. A probationary =mzl:iv:za 227 be discharged without the application
of Article IV, I=n7i-2 4.

SECTION Z:

1. Promoted emploress shz’’ zerve a three (3} month probaiionary
period.

2. Such employee shall “e svalzated monthly in writing.
T. The provisions <¥ Z2zfion T, 3 and 4 alone shall apply.

4, During the promotional zrobationary period, the employee shall
retain all seniority rights 2f the job title from which they were
promoted. Seniority shall accrue in the job title from which the
employee is promoted during the promotional probationary pericd.

5. Whenever practicable, within each deparfment, seniority shall
prevail in connection with vacation schedulss, shift assignments,
sectiocnal assignments or holidays.

SECTION F: An employee who has achieved permarsnt employment status
shall receive credit for time worked for the Tow-ship as a temporary,
seasonal and/or “co-op" employee. This time for wrich credit is granted
must be continuocus and contiguous to appointment to permanent employment
status and be not less than 400 hours. ’

SECTION G: When an employee is on unpaid leave of atsence for a period
in excess of 22 work days or 30 calendar days, the employee will not
accrue time towards seniority for the period equal to the unpaid leave.

This will not apply to an empleoyee who 1is out on Maternity Leave.
Defined Maternity Leave is that perlod of time the employee 1s under the
doctor's care. Once the employee 13 released from the care of the doctor
and desires additional time off for child care, the employee must request
an unpaid leave of absence. During this voluntary period of unpaid leave
or child care leave, the employee will not accrue his/her time towards
seniority or longevity.

Seid unpaid leave may or may not affect the longevity and/or vacation
accrual of the employee. The determining factor shall he whether or not
said leave takes the employee beyond the benchmark date for accrual (July
1 or Qctober 1 depending on date of hire). Should the leave extend
beyond such date, accrual should be postponed for one year.

This provision becomes operational as of the date the contract is signed
and shall be prospectively applied.

- 10 -



SECTION H: Overtime shall te .distributed equitably on the basis of
seniority and Jjob descrintisn, “Should volunteers be unavailable for
overtime, the Township zhall nave *“he right to direct overtime in inverse
order of seniority on sz r:*2%tizz *22is. During an emergency, as declared
by the Township Adminisfratsr :r *he department head, it will not tre
necessary to request -7 im: “xr overtime. Employees will be directed
to work overtime in orisr = mizrity on a rotating basis. An emergency
shall 1include snow ariis- z2:rms, water main breaks, hurricanes,
apille, or other disast:»s =l »=3ult in damage or hazardous conditions
that may impede or aff:c un.l2 327ety. In order to be eligible for any
overtime, the employz:2 %5 = 1qualified to perform the work. A
check-off 1ist will be nnz=2d showing times and dates of every call,

]
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ARTIZLE VIII

JA4SATICNS
SECTION A: The followizg wvzzation zchedule i1s agreed to and shall be %taken in
units of full days or hkzi:7’ iays.
0-1 year of completed zsrvizz......... serseaacssersniasaasasnss .92 days/month

Start of 2nd year *tc 2nd o7 T*n rear of completed service.........ll .ays
Start of Ath year %o endi <7 %< r:z2r >f completed service.........l6 days
Start of 10th year to endi f L:izi ~=zzr of completed service.......2l days
Start of 15th year to snd :7 .L-7n r=ar of completed service.......26 days
Start of 20th year to 2ad I 2iti rear of completed service.......31l days
Start of 25th year and -v2r........... cereeeirans teeraearaersesnes36 days

SECTION B: Tor the purpose I zompiting years of service, any employee whose
employment commences bvetwesn January 1 and July 1, shall be credited with a
full year of service and previous permanent part-time employment with the
Township shall be accumulaisd and *ne employee shall be given credit for an
equivalent amount of full-time <employment. Whenever a full-time employee
leaves the Township's employ for active duty in the military service of the
United States or receives a2 leave of absence with pay, the period of active
duty or leave of absence shall bve included in computing years of service.
With regard to unpaid leaves of absence, accrual shall be determined as set
forth in Article VII, Section G.

SECTION C: Vacation leave for the forthcoming year shall be accrued and be
credited to each permanent employee on January 1 of each year.

SECTION D: Accumulation of vacation leave beyond tnat earned in a twelve (12)
month period shall be permitted only with the conssnt of the Administrator.
No employee shall be permitted te¢ accumulate mor: than 30 days of unused
vacation leave. Vacation leave, subject to the approval ,of the department
head, may be taken from time to time in units of full or half days.

SECTION E: At the time of separation, an employee shall be entitled to
payment for unused vacation as follows:

1, Separation due to death or retirement, employee or estate shall receive
full pay for all unused vacation days, fully credited as of J.auary 1 of
that year.

2. Separation due to any reason other thean those specified above, employee
shall receive full pay for all unused vacation days, prorated from January
1 to the date of separation.

SECTION F: An employee shall not be eligible for vacation leave unless he has
been employed for six (6) consecutive months or more. New employees shall be
entitled to .92 working days of vacation leave for each month of their
probationary time, up to a maximum of eleven (11) days.

SECTION G: If Management has any resources available, the employee shall have
the right to sell back unused vacation days at 50% of the employee's current
rate of pey. This pregram shall be initiated, if at all, solely at the
discretion of Management on or about November 1 of each calendar year.

- 12 -



ARTICLE IX

JTATH IN PAMILY

sgraeag  that immediately upon a demsth in the

SECTION A: The empl-yer ?
employee's immediate “=2mils, -n2 =mployee will be granted four (4) working

days off with pay.

SECTION B: The definition .. lmmzilate family includes the employee's spouse,
child, mother or s%2p-motasr, “ather or step-father, brother, sister,
grandparent, great-grandparan+, srandchild, son-in-law,  daughter-in-law, and

the brother, sister, paren+, 231 grandparent of their spouse.

SECTION C: The emplover =z2zres3 tnat upon the death of the employee's or their
gpouse's aunt, uncle, bdrother-in-lawy, sister-in-law, niece, or nephew, the
employee will be granted :cne ‘1) 4ay off with pay to be in attendance at those
activities involved in *he ‘nternment of and mourning for the deceased.

- 13 -



ARTICLE X

STALTH aND INSURANCE BENEFITS

SECTION A: Currsnt T-/2l3z 37 nealth, hoapitalization, and major medical
ingurance will %e main-=2"224,

SECTION 3: Current ~:=v=2Lz -7 ~=2ntal and orthodontia insurance will be
maintained.

SECTION ¢: Current levels -7 zsra2s:ciption plan will be maintained.
SECTION D: Current lavels -7 2<zatility insurance will be maintained.

SECTION E: In accordance with NJS5A 40A:10-23, current levels of benefits
under Secticn A, B and T shall te provided to any employee who retireas:

a. After 25 years or more service with the Township, or

b. After having reached the age of 62 or older with at least 15 years of
service with the Township.

It is understood that should the statute be amended during the term of the
contract to permit payment for said benefits with less than 25 years service,
the contract shall be so amended provided that the minimum years of service
shall not be legs than 20 years.

Current levels of benefits under Section A, B and ° shall be provided to the
employee’'s dependents in the event the employee:

a. Dies in the line of duty, or

b, Dies after twenty-five (25) years municipal servi-e ~ith the Township
of East Brunswick.

This Section (E) applies:

1. If no comparable health insurance is awvailable from any other source
(spouse's employment, post-retirement employment, etc.), or

2. If coverage is available from another source other than the Employer,
the Employer reserves the right to either reimburse the employee for
the cost of coverage not provided by the Employer or to continue
enrollment in the Pmployer's plan.

- 14 -



ARTICLE XI

TALARY AND WAGES

SECTION A: Pall-timz 21 za-*-7ime permanent employees covered by this
Agreement shall be pail - ..csvignce with the Salary Schedules in Appendices
B and C.

SECTION B: Ar employee 3 ul:i work hours cannot be changed without the
payment of overtime unless <iare s a seven (7) calendar day notice of
change. When an empley2s’s 3:heduled work hours are changed without said
notice, the employee i3 it receiva *“ase pay plus time and one-half (1 1/2) for
the newly scheduled hours. This ..all not be construed to limit cor affect the
transfer of an employes frcm 7222 ‘cb assignment to another. This paragraph
shall not apply to snow =mergenciss or other states of emergency as may be
declared by the Mayor “rom time 42 *ime.

SECTION C: The Township agrees that employees covered by this Agreement shall
be compensated for overtime work when such work has been authorized by the
department head or his/her representative at an hourly rate equal to one and
one-half (1 1/2) times his/her remular hourly rate. Departmental employees on
a 35-hour work week shall receive pay for the eight (8) hours in any work day
at straight time rates exclusive of lunch. Those departments on a forty (40)
hour work week shall receive one and one-half (1 1/2) pay for any hours worked
in excess of eight (8) hours per day. Whenever an employee is required to
work the sixth and/or seventh day and/or holiday, time and one-half (1 1/2)
shall be paid such employees for all hours worked -n the sixth and/or seventh
day and/or holiday. Once overtime is earned it is -scured. In all instances,
however, overtime compensation shall commence on'r after the employee has
worked eight (8) hours in any one work day. ,

SECTION D: In lieu of overtime, an employee, with the =approval of their
department head, may choose compensatory time. One and one half (1 1/2) hours
of compensatory time shall be granted for each hour of overtime worked when
this option is exercised. In all instances, however, such compensatory time
shall commence only after the employee has worked eight (8) hours in any one
work day.

SECTION E: The Salary Schedule will be strictly adhered to for the duration
of the Agreement.

l. No employee 1is eligible for a salary increase on January 1 of any
Agreement yesr unless they were hi-ed prior to July 1 of the preceding
year. This applies to all employees hnired after January 1, 1986.

(A%

« In the event a new employee is hired for a positicn, the salary shall not
exceed 70% of the difference between the minimum and maximum salary rates
for the appropriate grade. In the event the Township deems it necessary
to pay higher than T70% of the difference between the minimum and maximum
salary rates, the Township shall negotiate such change with the MEA.

- 15 -



3.

Peclassificaticons 2rd Zromc<ions

a.

Reclagsification »y Petitisn. In the event an employee upon petition

is reclassified :ipward in grade, the employee's salary shall be

adjusted by providiinz 2 3% <o 10% increase per grade changed. The new
!

galary shall f£s5il within ~he new grade's minimum and maximum. The

specific increaz= _ th2 range shall be determined by the emplayer
and shall take s77227 immaediataly.

Systematic Reclazzifiza=i:a. In the event an employee 13 reclassified
in grade as the o= : o7 3 3systematic reclassification the following
shall occur.

i. If the empl-yse .53 ceclasgified upward in grade, the employee's
salary shall 2 2djusted by providing a 5% increase per grade
changed.

ii. If the empl:yee 15 reclassified downward in grade and

- If the employes’'s salary is within the range of the

new grade, *nen no change will occur,

- If the employee's salary is greater than the maximum
of the new grade, then the employee will receive 50%
of the increase available to other employees at
maximum until the employee's salary is equal to the
maximum permitted in the new grade,

- If the employee moves from another se-tor of Township
government and if the employee's salary exceeds the
maximum of the grade by less than $l,500, the
procedure set forth in the previous parszzraph applies.

- If the employee moves from another sectvor of Township
government, and if the employee's salary exceeds the
maximum of the grade by $1,500 or more, the employee's
galary shall not increase, no matter what other
contractural provisions may exist until it is less
than $1,500 above the maximum of the range at which
time the procedure in 3{b)ii, subparagraph 2 above
ghall apply.

Promotions. In the event an employee is promoted to s pogition of a
higher grade, the salary shall be set by providing a 3% to 10%
increagse per grade changed. The new salary shall fall within the new
grade's minimum and maximum. The specific increase within the range
shall be determined by the employer and shall take effect immediately.

- 16 -



SECTION F:

1. Individual salary =17uz*man~s may be considered through a bilateral
negotiation process “2+ws=n iz YZA and the Township.

2. The primary reason ~:v ::nzileration of any salary adjustment request is
the recognition that =-e :alary 18 significantly at variance with the job
market, making the reizu<::n 4nd’or hiring of personnel difficult,

3, The Township and/or -2 7)1 z2v -2quest such an adjustment and both parties

must agree on the w=2=z-l::l:r. "o member of the MEA may be considered for
an adjustment more -han -nz:=2 = vear, Individual MEA members may not make
an ad justment request. The XA i3 permitted this process through its right
to negotiate with <h:s Tsownship w'th regard to wages, hours and other terms

of employment.

4. All discussions are confidential and no membership votes will take place on
individual salary adjustmens 1ecisions.

SECTION G: There shali be a 3hift differential f-~ shift workers of 17.5
cents per hour for the second shift {4 P.M. to 12 Midnight) and 22.5 cents per
hour for the ‘first shift {12 Midnight to 8:00 AM.).

SECTION H: Pay days shall he bi-weekly on Friday; unless the Friday is a
holiday, in which case pay day shall be the last work day preceding the
holiday.

SECTION 1I: The base rate shall be determined 'y dividing the employee's
weekly rate, including longevity, by the number -7 hours in the employee's

prescribed normal weekly achedule,.

SECTION J: The salary of an employee who is absent from .ork due to an unpaid
leave of absence shall be frozen at the time the employee begins the unpaid
leave of absence. Upon return to work, the employee =hall be placed in a
grade appropriate to the position to which he is returning and at the
employee's prior salary. This provision shall not apply to those employees
who take an unpaid leave of absence for purposes of maternity leave.

SECTION K: The parties will abide by the Fair Labor Standards Act {FLSA)
requirements governing adminigstration of overtime and standby pay. For
purposes of this Article, all contractural days off and/or time off shall be
considered as time worked.
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SECTION L. TIf an employe2 works on 2 holdiay, in addition to compensation for
the holiday, (Article XIIT, 3ection C) and as specified in Section C of this
Article (Overtime Compensatisn), ne or she shall be entitled to an additional
day off or additional time =77, with pay in accordance with the following:

1. An employee working iny amount »f time on the following holidays shall

receive an additi:as. :even-.7' or eight-{8) hour day off with pay,
depending on the wnrk zghedu’z, Said day shall be administered as any
other compensatory dz7 3€¢;

]

New Year's Day ‘Tay =i Czourrence)
Independence Day ‘Zar or Czourrence)
Labor Day ‘Lay f Jesurrence)
Thanksgiving Day Day =f ZTonurrence)
Christmas Day ‘2ay -7 Sccurrence)

An employee working on any other holiday as provided in Article XIII of
this Agreement, asgide {rom those listed above, shall %be entitled to
additicnal time off with pay in an amount equal to the amount of time
actually worked on said holilay, but not more than a normal workday (7 or 8
hours depending on work schedule)}. Said time shall be administered as any
other compensatory time off.
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ARTICLE XIT
LT9NNTATION RIGHTS AND PRIVILEGES
SECTION A - TINFQRMATITHN: an=zement agrees to provide all relevant

information, in resmcnzz :° rzavcn2ble requests, pertaining to the employees'
terms and condi*ions £ zmplayment 38 articulated in this Agreement and as may

be necessary for the Ass--iz7icm “: process any grievance.
SECTICN B - RELEASE TT”YE 2R YZIZTINGS: Whenever any representative of the

M.E.A. or any other =mtlives ~<-vsred by this Agreement is reguired or
scheduled %o particica<s <Juring working hours in negotiations, grievance
proceedings, conferencss, or meezinzg, he/she shall suffer no loss in pay or
any other contractual heneTit <o which he is entitled, such as vacation time
or personal leave, etc. = m%ivities shall be scheduled bty or be scheduled
with the approval of *Ze Administrator or his/her designee(s). Approval shall

not unreasonably be withheld.

SECTION C - USE OF MUNICTPAL MEETING ROOMS: The M.E.A. and its representative
may schedule the use of municipal meeting rooms at all reasonable hours.

SECTION D - USE OF TOWNSHIP EQUIPMENT: The M.E.A. may use Township office
equipment, excluding supplies, as may be needed at reasonable times, when such
equipment is not otherwise in use. This use shall be arranged and approved by
the Administrator and/or his,her designee(s), Such approval shall not be
unreasonably withheld.

SECTION E - BULLETIN BOARDS: The M.E.A. may have :xclusive use of a bulletin
board at a location to be approved by the Administrator. The M.E.A. shall
also be designated adequate space by each depariment head on all official
bulletin boards in order to serve notice to anyone covered by this Agreement.

SECTION F - MAIL FACILITIES: The M.E.A. may use municipal mailnfacilities,
except postage,

SECTION G - PRESIDENT'S PRIVILEGES: During fixed times as approved Lty the
Administrator, or his designee(s), the President of the M.E.A. shall be
permitted to meet during his tour of duty with the members. Such approval
shall not unreasonably be withheld.
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fRTICLE XIIT

TOLIDAYS

SECTION A: The followinz naillzys w#ith pay shall be granted to all employees
covered by this Azreemen::

NEW YEAR'S ZaY LABOR DAY

MARTIN LUTEZ=Z YI395 Z07 COLUMBUS DAY
LINCOLN'S 2IETEDAY GENERAL ELECTION DAY
WASHINGTOR 'S =TRTVIAY VETERAN'S DAY

GOGD FRIDAY THANKSGIVING DAY
MEMORIAL 2AY CHRISTMAS DAY

INDEPENDENTE ZAY

SECTION B: If a heoliday Zalls on a Sunday, it shall be observed on the
following Monday, and if a holiday Talls on a Saturday, it shall be observed
on the preceding Friday.

SECTION ¢C: In addition tc the above holidays, when Thanksgiving Day,
Christmas Day, New Year's Tay, and Independence Day fall on a Tuesday or
Thursday, the following ZFriday or preceding Monday shall also be given off
with pay as a holiday to a3ll emplsoyees covered by this Agreement. When other
holidays listed under Section A of this Article fall on a Tuesday or Thursday,
an additional personal day shall be given to each employee covered by this
Agreement, which day shall be administered pursunat to Article XIV of this
Agreement. This shall not apply to any employee h'red after January 1, 1985,
Martin Luther King Day shall be excluded from the pravisions of this Section.

SECTIGCN D: Upon termination of employment, an emploiee shall receive
termination compensation for only those holidays accumulated prior to the date
of termination, )

SECTION E: Any employee scheduled or called inte work on Easter Sunday shall
receive holiday pay for all hours worked or two hours; whichever is greater.
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ARTICLE XIV

STRSONAL DAYS

SECTION A: Zach empl-vee sha2ll ne granted four (4) personal days off with
pay, non-cumulative, ané in un’%s 5§ full or half days. During the remainder
of the firat calendar <—ear :¢ zmployment, one (1) personal day shall be
accrued for each thres 7' -:nths -7 empl--ment. This four (4) days shall be
in addition to those zr...==4 i~ 2-%i:le XI_., Section C.

- 21 -



ARTICLE XV

LONGEVITY PAY

SECTION A: All 2mployesz snhzll »2 entitled to the additional compensation
based upon complated Ll 2ars 2f  service with the Township of TEast
Brunswick, as of Januarr 132 -7 z2a:in year as follows:

ADDITICLAL I7HMETIZATICN PERCENTAGE OF GROSS SALARY

2% at the :n2 ~fF <= Tih year and start of the 6th year

4% at the 2nd 3¢ -he 3+ year and start of the 10th year
6% at the =2nd of *4\e “ith year and start of the 15th year
8% at the 2ni o ~he 12th year and start of the 20th year
10% at the end ~f *hs 24th year and start of the 25th year
12% at the =2nd 5f the 23th year and start of the 30th year

(Y

SECTION B: The additional zompensation provided for in this Section shall
commence on January 1 of 2ach year and shall be paid as part of the employee's
regular wages. Any employes whose employment commences between January 1 and
July 1 shall be credited with a full year of service and previous permanent
part-time employment with the Township shall be accumulated, and the employee
shall be given credit for an equivalent amount of full-time employment.
Whenever a full-time employee leaves the Township's employ for active duty in
the military service of the United States or receivess a leave of absence with
pay, the period of active duty or leave of abs:ace shall be included in
computing years of gervice. Hire dates and credi: for years of service for
those employees hired prior to June 1, 1986 sk:ll be unaffected by this
provision. With regard +to unpaid leaves of =%sence, accrual shall be
determined as set forth in Article VII, Section G.
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ARTICLE XVI

IICK LEAVE

SECTION A: Sick leavs =2nall =e zaid leave which may be granted to each
employee who, through si-imess 3r injury, becomes incapacitated to a degree

that makes it impossizlz 7.- nim t:> perform all the duties of his position or
who is quarantined by a thr=izizn “=2cau3ze he has been exposed to a contagious
disease.

SECTION B: During the2 firs: ysear -f employment and until January 1 of the
succeeding year, sick I=z2ve znsz’l Zzrve and be credited to each employee on
the basis of one andi =:ne-qnac 2r days of sick leave for each month of
employment. Thereafter, :iik lsave for the forthcoming year shall be accrued

and be credited to eazch =2mvloyss on January 1 of each year at the rate of
fifteen {15)days per year.

SECTION C:

1. For all employees nired ;rior to June 1, 1986, gick leave may be
accumulated without limit during each employee's term of service. At the
time of separation from service, excluding discharge for Jjust cause, the
employee shall be entitled to pay on the basis of one-half day's pay per

one full day of sick leave accumulated and not previously used. Upon
"Service Retirement” or upon "Ordinary Disability Retirement” or upon
"Accidental Disability Retirement," all of which are defined more

specifically by the Public Employees Retirement System, an employee shall
be eligible for pay on the basis of one full day's pay per one full day of
sick leave accumulated and not previously z2d, to be paid %Yy the
municipality in not more than five annual inst:llments from the date of
retirement.

2. Any employee hired on or after June 1, 1986 shall be entitled to the
accumulation of sick leave without limit during the employee's term of
gervice. At the time of separation from service or retirement, excluding
discharge for just cause, said employee shall be eligible for pay for
unused accumulated sick leave on the basis of 1/2 day's pay per one (1)
full day of sick leave accumulated and not previcusly used up to a maximum
payment not to exceed $10,000 per employee.

SECTION D: Accumulated sick leave may .e used by an employee for personal
illness, illness in his immediate family which requires his attendance upon
the 1ill person, quarantine restrictions, pregnancy, or disabling injuries.
The term "immediate family" for the purpose of this paragraph, shall mean and
refer only to the employee's spouse, child, parent or unmarried brother or
gister.
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SECTION E: A certifica*z from +the Tmployer's physician or the Employee's own
physician may be required 213 vrec? of the need for sick leave. In case of
sick leave due %o & con-n=zisus 1isease or exposure to same, a certificate from

the Department of Heal+t: zni ¥elfare shall be required.

SECTION F: If managem=n* -
the right to sell hac inucz
of pay. This program =nz2l7
of management on or atru-

iay wagources available, the employee shall have
aizk ‘ays at 50% of the employee's current rate
g La.-iated, 1if at all, solely at the discretion
-ter . of each calendar year.
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ARTICLE XVII

¥T37ELLAECUS AGREEMENTS

SECTION A: Clean, no-~. vatsr will 2e provided for all Public Works and Parks
work details.

SECTION B: All empl:r=== :cverzdi by this Agreement who handle hazardous
chemicals in the course :7 their :cmployment shall be given an annual physical
examination by the Townculo unysizian; the cost of which shall be borne by the
Employer.

SECTION C: Cugstodial servitzs will be provided for the Recreation, Public
Works and Parks cffices.

SECTION D: In the future, Township cars and utility trucks for the use of
employees shall have, %2 the =axtent available through the dealer or
manufacturer, power steering, power brakes, air conditioning, automatic
transmission, and AM radios.

SECTION E: The Township Safety Committee shal’ assure compliance with
rigorous safety standards as adopted by the Committee from time to time, based
upon appropriate OSHA Safety Standards for all vehicles, equipment, and
working conditions. Effective November 6, 1086, +the Public Employees
Occupational Safety and Health Act (PEOSHA) will be in effect.

SECTION F: Turing snow removal operations there will be a fifteen minute
break - -2ry four hours and one-half (1/2) hour br2ak for a meal within any
eight (3) hours of overtime. Furthermore, during :now removal or other such
occurrences, no employee shall be required or al':wed to work in excess of
sixteen {16} consecutive hours.

SECTICN G: During the term of this Agreement every employee shal' receive a
copy of their current Jjob description.

SECTION H: The working hours of the Township uniformed employees 3shall
consist of eight (8) consecutive hours, inclusive of lunch, starting times
shall be determined by the Employer.

SECTION I: In the event of extreme heat, 90 degrees Fahrenheit, or cold, 10
degrees Fahrenheit, those employees whose duties are 1limited to outside
activities shall be allowed a ten (10) minute relief break per hour.

SECTION J: Any employee donating blood to the East Brunswick Blood Bank shall
be granted the balance of the day off, with pay, after completing the donation.
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SECTION K: A permanent s=mployee lounge containing appropriate furniture, a
refrigerator, sink, and stove shail be provided for the Municipal employees
located at 1 Jean Walling 7ivi- Tenter. For the lunch room at Dunhams Corner
Road (Parks), & refrizs=aror, =%tzve, aink, and table and chairs, shall be
provided. For Publiec W:rksz, :ie .unch room, its furnishings, refrigerator,
aink and microwave sha.. com+imue %3 e provided for the term of this contract.

SECTION L: The Employer 411 reinturse employees for Jjob-related course work

at an accredited insti-.ti-n I Tiirher education or at an accredited training
institute when prior =2wrovzl “3r the course work has been given by the
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ARTICLE XVIII

TLOTHING ALLOWANCE

SECTION A: A clothinz 21ljwanse =hall be provided for uniformed employees of
the Township in the amoun< >f 3440 in 1988 and $495 in 1989. One half (1/2)
to be available Januarv “2%h oF 22ch year and the remaining one half (1/2) to
bhe available upon adop<i:nm =7 +*2 r=ar’s hudget.

SECTION B: The allowanze zxhall e used for the purchase of uniforms to be
selected by a joint manacement 2nd MEA committee.

SECTION C: The allowance shall -over shirts, pants, safety shoes, outer
jackets, gloves, parka, insulated undergarments, and other related items as
might be included from tize <o time by Jjoint agreement. In the event that
there is a uniform change during the term of this Agreement, employeea shall
be allowed to wear the orior uniforms and thereafter all replacements
purchased shall conform tc the revised standards,

SECTION D: All employees not covered by a clothing allowance who request a
lab coat or coveralls shall be provided one per year to be worn as appropriate
with the permission of their immediate supervisor. The style and color shall
be selected by the Division of Management Services pursuant to Section B of
this Article.
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ARTICLE XIX

MANAGEMENT RIGHTS

SECTICN A: The Zmplovsr rassrrez %o itself sole jurisdiction and authority
over matters of policy =74 retains the right, subject only to the limitations
imposed by the language .¢ -nis igreement, in accordance with applicable laws
and regulations {a) *: ' =cset nloyees of each Department; (b) to hire,
promote, transfer, assizn i re7z2in employees in positions and to suspend,

demote, discharge, or fake = *sciplinary action against employees; (c) to
determine the methods, mea ar ;e“sonnel by which such operations are to be
conducted; and (d) to sake wharever actions may be necessary to carry out the

t i 3

pdq

'1
.l
a )
Fa.
vy

mission of each Department i uations of emergency. The Employer exercises
these rights through the &im s rative Procedures as created pursuant to
Chapter 3-46.E of the Tode 2f the Township of East Brunswick.

SECTION B: Nothing in this Article shall be interpreted to deprive any
emplcyee s rights guaranteed <o him or her by Federal, State, or Municipal
law, and furthermore, nothing in this Article shall be construed to empower
the Township to change, modify, or alter any of the provisions of this
Agreement without the express written authorization of the Association.

SECTION C: The parties agree that the right to maske reascnable rtules and
regulations shall be considered and acknowledged as the function of the
Employer except asg such right may be modified by the terms of this Agreement.

SECTION D: The Association must notify the employer as to the names of
stewards and accredited representatives. No more than one (1) steward and
alternate is to be designated for each facility. TRepresentatives of the
Association who are not employees covered by this Agreement will ot be
permitted to visit the facility during working hours to discuss Association
matters with employees at their work s=tations, unless they f{irst receive
permission from the employer or his agent. The privileges granted under this
Article shall be revoked if the activities of said Association representatives
impede the employer's operations.
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ARTICLE XX

SAVING CLAUSE

SECTION A: Should anr

declared invalid by r=as
State legislation, or oy
competent Jurisdiection, =uz:x 1
Agreement shall not invaliiate =

a» any provision herein contained be rendered or

r zxisting or subsequently enacted Federal or
22 of a court or administrative agency of
idation of such part or portion of this
2maining portion thereof.

(11 I
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ARTICLE XXI

2ART-TIME EMPLOYEES

SECTION 4A: Permanen* -art-%ime omployees shall be defined as employees who
work twenty {20) hours ==r wesk >Sr more, whose salaries are budgeted 1in
subaccount 102, who rav2 r2ceivsi permanent appointment pursuant to ARTICLE
VII, Sections C and T. Th=ozz -zmporary employees who worked more than twenty
(20) hours per week Ior x uizas and who are budgeted in the following
fiscal year, shall receiv: h2 szme pro-rata benefits as a permanent part tine
employee.

3%

SECTION B: Permanent rnart-+_m3 =mployees of the Township of East Brunswick
who are included in <he Aissociation, shall receive the following pro-rated
fringe benefits:

Sick Leave

Vacation Days

Personal Days

Leave Because of Death in Family

Holidays

Clothing Allowance (where applicable) pursuant
to Article XVIII

.

Ao
P
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ARTICLE XXII

TAYOFFS AND RECALLS

Section A. Should it =secnme nscessary for the Township to layoff employees

covered by this Agreement. =uch lav:?fs shall be accomplished in the following
manner:
1. Should the layoffs <- ¢

srmanent ~mployees be necessary, such layoffs shall
be accomplished based urvon seniority as defined by Article VII and as

specified below.

Upon layoff, the employee shall be paid all accumulated vacation benefita,
as well as accumulsted sick leave at the rate of fifty percent (50%), as
well as all earned personal days. The only exception to this shall be
laid off employees with cver 20 years of sgervice to the Township, who
shall, in addition to vacation and personal days, receive one hundred
percent (100%) of accumulated sick leave,

Seniority and benefits shall not accrue during period of layoff.

In the event it becomes necessary to layoff permanent employees, the
layoff shall begin with all part-time employees within an affected Jjob
classification {job title) prior to the layoff of any full-time employee
in that job classification.

Ugon layoff, inverse seniority shall be utilized. Thus, the employee with
the least seni:rity in the affected job classi”ication shall be laid off
first, and 8o on through the list until =all Iz2yoffs necessary have been
completed. An employee in a job classification scheduled to be laid off
shall "bump" a less senior employee in the same job classificstion, even
if said employee is in a different Department from the employee to be laid
off. That "bumped” employee shall then be afforded the same rights as the
employee who has bumped him, and so on down the line, until such time as
the least senior employee within an affected job classification has been
laid off,

Should no employee with 1less seniority exist within the same job
classification =sa the employee to be 1laid off, the said employee may
"bump" a less senior employee within a lower job classification, provided
that the Township determines that the employee 1s bumping into a Job
classification which is related or within a job classification which hus
similar or less requirements, or is a job classification which the
employee had previously held with the Township. This paragraph is subject
to the provisions of Article V - Grievance Procedure,

The subject matter of bumping outside of the MEA bargaining unit is a

.non-negotiable management prerogative.
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Section B, Recall Rights: Z2ecalls shall be accomplished in accordance with
the following procedures:

1.

N

The most 3enior ormar amployee laid off shall be the first employee
recalled to work wnzm 2 zosition is to be filled in which management
determines the empl:yee 2z gnalified.

A laid off emplnrs= =nail “ave recall rights for a period of twe (2)
years from the daze :f _=27y207C.

Notice of recall <2 wors =3all be addressed to the employee's last
address appearing In Ttwnihip records, by certified mail, return receipt
requested., It shall be the responsibility of the employee to notify the
Township of any :hange of addreas. The employer shall provide said
notice of recall at lz2ast twc (2} weeks prior to the commencement of the
recall offer. The 2mployse shall respond, in writing, to the notice
within five (5) working days from the date of receipt or be presumed to
have refused the opening. If the employee refuses two (2) recall
opportunities, the employee shall be removed from the recall list, lose
all seniority and recall rights, and the employment relationship shall
have been terminated.

No new permanent employee shall be hired inte any Jjob classification
while an employee is on layoff and possesses recall rights within that
job claassificatien.

Section C. Prior to a layoff, the employer shall trovide the Association with
the sixty (60) days notice and during that interim period, the parties shall
meet and review the affected positions and discuss prior to implementation the
bumping order and mechanisms to be utilized.
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APPENDIX A

== 1=2TPTIN PASTTIONS

(VY. PP R P L)

GRADE TITLE

3 Clerk

4 Custedian
Water Meter Read=r
Senicr Clerk
Park Conservationist I
Service Worker I
Water Utility Service Worker I

5 Viglations Clerk
Water Billing Representative
Public Safety Maintenance Worker
Administrative Finance Clerk
Computer Operator

[ Secretary
Mechanic I
Water Service Representative
Service Worker II
Reproduction Clerk
Water Utility Service Worker II
Park Conservationist II
Administrative Finance Clerk TII
Program Coordinater

7 Payrell Account Clerk
Animal Contrel Officer
Code Enforcement Officer
Park & Ride Facility Coordinator
System Operator/Water
Civilian Dispatcher
Executive Secretary
Computer Programmer
Skilled Worker
Accounts Control Clerk
Deputy Court Clerk
Computer Programmer/Telecommunications Specialist
Water Meter Installer/Repairer
Public Safety Specialiast I

- 34 -



APPENTIX A

CLASST®TZD 202I770NS (cont'd)

GRADE TITLE

8 Surveying Tecnhnizian
Office Coordirz=-o-
Service Worker I17‘/Zgquipment Qperator

Maechanic II

Engineering Inspactor Aide

Senior Park C:nservationiact

Water Utility Service Worwer III/Equipment Operator
Fi=1d Assessor

Public Safety Specialist II

Senior Park Conservationist/Arborist

9 Administrative Assistant
Equipment Repairar/Fabricator
Recreation Specialist I
Counselor II
Senior Investigator
General Inspector
Public Safety Administrative Services Analyst

10 Civil Engineer I
Assistant Planner/Landscape Architect
Senior Construction Site Inspectoer
Computer Programmer/Analyst

11 Public Health Nurse
Flectrical Subcode 0fficial
Building Subcode O0fficial
Plumbing Subcode Official
Fire Subcode QOfficial
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APPENDIX B

1328 SALARY SCHEDULE

GRADE VITNTMIM MAXIMUM

3 r,en 21,620

4 PRI 23,556

5 11,792 24,8673

6 24,371 26,098

7 17,418 27,359

8 15,004 28,757

9 14,504 30,029

10 15,391 22,112

11 17,460 33,625
1. All employees will receive an 1increase of $900. TNo

employee will receive more than the maximum salary for the
appropriate grade, except those exceeding maximum as of
12-31-87.

Employees not at or above maximum as of 12-31-87 shall also
receive an increase of 1.75% over their 1987 base salary.
However, in no event will an employee receive more than the
maximum salary for the appropriate grade except as outlined
in #1 above.
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APPENDIX C

1325 SATARY SCHUEDULE

e

GRADE TIITIMM MAXIMUM
3 T 22,902
4 14,3537 24,877
5 1,409 26,210
6 15,027 27,470
7 15,374 28,756
8 17,14 z0,182
9 17,584 31,480
Q 13,07¢ 33,604
1 13,559 35,148

All employees will receive an increase of $850.
Employees: will also receive an increase over their 1988
bage salary of the following percentages:

1 1

1988 Base Salary Increase
Under $16,000 4.0%
$16,000 - $23,500 2.5%
Over $23,500 2.0%

No employee will receive more than the maximum salary, for
the appropriate grade, except those exceeding maximum as of
12-31-87.
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