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AGRLEEMENT

Between
‘Board of Chosen Freeholders, County of Camden
and
Preamble
This agreement entcecred into by the Board of Chosen Freeholders,
County of Camden, hereinafter-referred to as the "Employer”, and
American Federation of Stéte, County and Munilcipal Employees, AFL-CIO,
Local 1965, hereinafter referred to as "Representative', has as its
purpose the promotion of harmonious relations between the Employer
and the Representative; the establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment

of rates of pay, hours of work and other conditions of employment,.

1. Recognition

1.1 The Employer recognized the Representative as the
bargaining agent for the purpose of establishing salaries, wages,
hours and other conditions of employment for all of its ewployees
in the classifications listed under Appendix A, attached hereto and

by reference made a part of this Agreement, and for such additional .

glassifications ag the parties may Jlater agree to include. This

recognition, however, shall not be interpreted as having the effect

of, or in any way abrogating the rights of employvees as established

L4

under Laws of 1968, Chapter 303.

1.2 This recognition shall not apply with regard to any



2, Cheoix OFF

2,1 The Saployer agrefs <o Ceduacl the Wonmesc.otive nonthly
membersnip dues from Tae pay ol Tacse c.alloyees woo indiviuaslly
request 1n writing vthat swch cdeducti.ons Do made, The &uounis U0 be
deducted shall be certivied o the EZasicyer by the Treazures of tac

Representative and the acgrega
be remitted, to the Treasurer of Tha Representative togetaer »ivh a
List of tne nanes of all explovess Jor wasi the decucticns were made
by The .0th day of the succeeling moaitn after such decud
made. The revocatllion of {kis acutacrization shnall e Ln accordiance

withn the provisions of applicacle statutes as prescntly existing

or as wmay be amended.
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3, Worlk Sche

aules

3. The regularly scheduled work week saall coasiszt of five

{5) consecutive days, Monday througn Friday, iunciusive ewcept Jox

without first having discussed such Changes and the nesds Tor sane
with representatives ai the Roepresentative.
3.3 Where the nature of the work involved requires conviausus

pperations on a twenty-ILour hour DEr Cay, sevea cays per waaell DAsis

Ej

enployees s0 assigned will have iheir scaeduleg arranged in a manner

LR
bl

which will assure, on & rotvation basis,

an a@gual share of Saturdays anc Sundays off, 3% ~tad evenly

ihrouginout the year.

-

3.4 Where wmore than ooae work ghllt per day within a given



For Sundays, when so dlirected by

a suoerioxr,

however, will a senior anployen he Cefuilol 0 CLan Cne

year in oxd to exercise iz preifrence of nllt over & Lesa senlor
cmplLoyea,

L, Overtine

4,1 Overtime relers to any timce worxed peyond ilie repular Lours
of duty and 1s granted only whenh thne gsmnloyvee is avihosized to work os

a supeIvisor,

<, 2 No department head, supaoviscry, saperintendent, or individual
caxning in excass of $8000 1is ellicibBle S0 ovostime payvmed. .

2.3 Time anc oae Rall the euzicyee’s rejuler rate of oy szhcll e
paid for work under any of ihe Ioclliowing conditicocns;

(a) ALl work perJooaed in excess of eight (8) mouvrs ia aay
one <ay.

(o) ALl work performed in excess of Tocty (40) hours in any
one week except that hours for walch time and one hald
or double Ttine is paeid shall not be incliuvded in “he
base forty (40) nours.

(c) All woxk pexformed on Satlurday, as such, (except for
employecs assigned oo continuous operations).

Ly Double time the ewdloyec’s regular hourly rate ol »ay snall
be nald for work under aay of the Foiiowing conditions:

nrovided

such time does not Lfall within o veguicr suidlt of duly,

(o) ¥For Holidays, in addivicn to the Holiway zay, wien s0
directad Ly & superiocx, Drovided such Tine Loos not
fall witsain & regular shift of dutly, oithoexwlisce, one
additional dayis pay.



4.0 Overtime woolk will te Gistribuiod as cowall
euployeges witaln the same clessilicotion.
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5.1 Any emnployee wic L8 Ieguestec and relturins T
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hours bay, regardless of the sunbey of hcurs
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- - = -4 -4 - ~apemy =t e P weey et annem o e e e e m ano -
cunmloyee's call 1in vime wWolk assignment &and 2is regulars

12 shall be pald time and oaoe hald Zor thav 2ericd work
the regular shift, Thereafier, Lor the Dalaace of hils
shift he shall be paid at the approosriate rate.
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6, Personnel Committec

6.1 A Personnel Coummitieae shanl Do estaoliished
Directar of the Boarl of Chosen rrecaoliders, the Chalrm

Departuent of Revenue &né Finance and & taird Freeholdes

designated by the Director oi the Board.

7., Rates of Pay

7.1 The pay scales ior all eupiroycees covered Dy

shall be as set forth in Ap

- [P P -~
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Dendis A avieacned
7.2 ~ The wminimum rate shall be ihe niring rate for cacn Titie,
Except in a case where a position reguizes a perscn with speclal
gualilifications, upon writicn reguest ol Tae Department Head or

Frecholder Chailrman of thc appropriate commitiee To the

- - " f

Porsonnel

commitice for approval, the Board of frecholidews may maka saali as
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7.4 Rates of compensation provided for in these reculations arzce
fixed on the basis of full time service in full time positions., If any

Jess than

)

L

1
@]

position is, by action of the Eoard established on a basi

full *time service, or i, with the approval of the BEoard, the incumbent

of any full time position 1s accepted for cmployment on a wart fime

basls only, the rate of compensaiioa provided for the position, (unless

otherwise stated) shall be provortionately veduced 1n computing the rate

of compensation péyable for part time service,

7.5 The salary ranges autnorized under these ;egaméppdns_fhai; e
.-,'1

interpreted as exclusive of any bonus payments o@eii: may,

authorized pursuant to statute,

7.6 During the term of this Agreement the pay scales wili not be
reduced unless by mutual consent of boih parties.
7.7 An employee who performs worik iin a higher paid classiiication

than his own shall be temporarily assignec and certified for payment

for such work after he has performed this work for six (6) consecutive
weeks during more than fifiy percent (50%) of the time while on the job.
7.8 An employee shall be pald the rate of pay for hilis own
classification when performing work of a lower paild classification.

3. Insurance

.

8.1 There shall be no change in the Group Hospital Medical Plan
presently maintained and paid by the Employer on behalif oxf the
employees except in the case of a new plan that is equivalent oxr better.

9. Sick Leave With Pay

5.1 Permanent employees in the County service snall be entitied
- L

to the following sick leave of abpscence wiith pay:

{(a) Omne working day sick leave with pay for each month of



(b)

(e)

(d)

and hne snall be entitled to such accumulatoed sick

leave with pay ii and when needed., Sick leave £o7 PLIpos:

.

nereln dcfined to mean absence Irom duty of an employee
because of personal illness by reason for which suca

employee is unable to perform the usual duties of his

position, exposure to contaglous disease, a short
—

period of emergency atiendance upon a member of his

immediate family critically ill and requiring the

presence ©if such employee, or death in the ilmmediate

family.

If an employee is avsent for three (32) consecutlive
working days, for any of the reasons set forth in the
above rule the appointing authority shelil reguire
acceptable evidence on the form prescribed. The nature
of the illness and the length of time the employee will
be absent should be stated on the doctor's certificate.
At the discretion of the immediate supervisor, ae may
at any time require 1he employee seeking sick leave

to submit an acceptable medical evidence. Ii the sick
leave 1s not approved, the time involved duxring which
the employee was absent shall be, at employees option,
charged 1o hils vacation credit, 1if any; otherwise, he
will suffexr loss of pay for such time.

An employee who does not expect to report for work
because of personal 1llness or for any oi the reasons
included in the definition of sick leave herein- above
set forth shall notify his immedliate superior, by

“+oal onhinne O TeTSONAl MessSane Wilithnin ame hnnr =2F4+a~ ks



(£} The total years of service after permanent anpoiniment
of each such employee in the classified Civil Service
shall be considered in computing accumulated sick leave
due and available.
(g} Temporary employees in the County service shall be
entitled to the following sick leave of absence with pay:
(aa} One working days' sick leave with pay for each month
served per annum during such temporary full time
eaployment,

(bb) Employees on a daily, hourly or seasonal basis are
not eligible.

10, Leave of Absence

10,1 Leaves of absence for employees shall be granted as
provided in Civil Service Statutes and rules and regulations
except as otherwise expanded herein, ‘

10.2 Military Leave of abseace: An employee who is a member
of the National Guard or Reserves of the Military or Maval
Forces of the United States and is required to unde?go field
training, shall be granted a leave of absence with pay for the
period of such tour of duty., This leave shall be in addition
to the annual vacation leave, provided the ewployee presents
the official notice from his Commanding Officex prior to the'
effective date of such leave, Such-duty is not to exceed two

{2) weeks,

10.3 Permanent employees shall he granted a leave of absence

without pay for the purpose of entering upon active duty with the

- . . .
Armed Forces of the United States, or with any organization au-



L.
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10.5

11,

11.1

Leave Oua aubeiilCe - e n wy s oy PeTaianGi v BLPDLOYEE LUl Ga iy
a position in the classified service who is tewporarily, either
mentally or physically incapacitated to perform his duties or
who desires to engage in a course of study such as will increase
his usefulness on his return to service, or for any reason
considered valid by the department head and the appointing
authority, desires to secure leave from his regular duties may,
with the approval of the department head and the appointing
authority be granted special leave of absence without pay for a
period not .to exceed six (6) months, with the approval of the
department head and the appoilnting authority extend such a ieave
period not exceeding six (6) months. Any employee seeking such
special leave without pay shall submit his request, in writing,
stating the reasons why, in his opinion, request should be
granted, the date when he desires leave to begin, the probable
date of his return to duty.

Employees returning from authorized leaves of absence
as set forth herein will be restored to their original ciass-
ification at the then appropriate rate of pay, with no loss of
seniority, or other employee rights, privileges or benefits.

Workmen's Compensation

When an employee 1s injured on duty, he 1s to receive
Workmen's Compensation due him plus the difference between the
amount received as compensation tolhim and his salary during the
period of temporary disability only; which difference shall be
charged against his sick leave, provided that such employee is
entitled to sick leave and provided further that the employees

signs a form authorizing the County to charge the time lost to



12,3

12.4

12.5

13.

13,1

disiingquisheo from leave . avws... , =uali NOl 8CCYUe SCn.LLLy
credit for the time when not empioyed by the Employer.

If a question arises concerning two or more employees who
were hired on the same dGate following shall apply; if hired prior
to the effective date of this Agreement, seniority preference among
such employees sﬁall be determined by the order in which such
employees are already shown on the Employer's payroll records,
first name first prefernece, etc, For employees hired on the
same date ;ubsequent to the effective date of this Agreement.
Preference shall be given 1in alphabetical order of the of the
cemployee's last name.

The Employer shall maintain an accurate, up-to-date
seniority roster showing each cemployee's date of hire, classification
and fay rate and shall furnish copies of same to the Representative
uwpon reﬁuest.

Except where New Jersey Civil Service statutes require
otherwise, in all cases of promotions, demotions, lay;:)ffJ recall,
vacation schedules and other situations where substantial employee
advantages or disadvantages are concerned, an employee with the
greatest amount of seniority shall be given preference provided
he has the ébility to perform the work involved.

Holidays

The following days are recognized paid holidays:
". L/»
New Year's Day; Washington's Birthday;.Lincoln's

I/

<4
Birthday; Good F;éday; Memorial Day; 4th of July;
wm -/ ({2
Labor Day; Columbus Day; Veteran's Day; Thanksgiving
1\' idz""."
Day; Christmas; General Election Day; and one day at

Employers' disérgtion.



la.l Merit iuncrements DU yavenl BPOI TeCCihmendats v
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department heads only. Each immediate supervisor, to be endorsed

by the department head, will submit to the Personnel Committee,
prior to -the anniversary date, a list of all employees with one

of the following statements next to each name: (1) No increment, (2) One
increment, (3) Double increment. In the case of NO increment or
DOUBLE increment, an accompanying letter will fully discuss the
recommendation and the Personnel Committee shall make the decision,
The employee or the Frecholder will have the right to request a
meeting to discuss the recommendation, Employees reserve the
right to representation at such meetings., Representative agrees
that the question of merit increments is not subject to follow
grievence procedure,

15, Longevity Pay

15,1 ) Longevity pay will be granted annually on or about December

1st in a separate check to all CLASSIFIED PERMANENT (Civil Service

employees, with more than ten year continuocus full-time service
on that date, as per the Iollowling schedule:

10 year service= 2% of -Annual Pay

15 year service= 3% of Annual Pay

20 year services 4% of Annual Pay
In calculating Longevity Pay, Annual Pay, in the above schedule
may not exceed $8000.00 .

16, Differential Pay

16.1 Differential:
(a) Employees permanently assigned to the 2nd shift
(between 3:00PM and Midnight) will be compensated

at an -additional rate of 1l0% of the hourly rate,



(c) Annual salaries include added compensation
for employees assigned to rotating schedules,
17. Vacations
17.1 Permanent employees in the County service shall be
entitled to the following annual vacations with pay;
| (a) Up to one year of service, one working day's
T
vacation fgf_ggsﬁ_ggnih‘of service; after one year
and up to ten years of service, twelve working day's
vacation; after ten years and up to twenty years of
service, fifteen working days' vacation; and after
twenty years of service, twenty working days' vacation,
(b) Where in any calendar year the vacation or any part
thereof not used shall accumulate and shall be granted
dﬁring next sucéeeding calendar year only or shall
.be lost.
Temporary employees in the County service shall be entitled
to the following annual vacation wity pay:
{(a) One working day vacation for each month served per annum

during such temporary full time employment.
(b) Employees on a daily or hourly basis are not eligible

18, Strikes and Lockouts

'18.1 In addition to any other restriction under the law, the
Represenfative will not cause a strike or work stoppage of any
kind, nor will any employee take part in a strike, intentionally
slow down in the rate of work, or in any manner cause interference

with or stoppage of the BEmployer's work, provided the Employer

follows the Grievance Procedure for which provision is made

herein and the Employeyr_ghall not cause any lockout,
i, p— l— 0




" 19,

19.1

16.2

Safety and Health

The Ewployer shall at all times maintain safe and
healthful working-conditions, and will provide employees with
any wearing apparel, tools or devices reasonably necessary in
order 1o insure their safety and health,

- The Employer and Representative shall designate a
safety committee member. It shall be their joint responsi-
bility to investigate and correct unsafe and unhealthful
conditions. They shall meet periodically as necessary to
review conditions in general and to make recommendations to
either or both parties when appropriate. The safety committee
member representing the Representative shall be permitted a

reasonable opportunity to visit work locations throughout

the Employer's facilities, where employees covered by this

20,

20,1

21,

21.1

Agreement perform their duties, for the purpose of investigating
safety and health conditions, during working hours with no

loss in pay, for periods not to exceed one (1) hour pexr day,
unless additional time is authorized by the Superintenéent,

or the employer;

Equal Treatment

The Employer agrees that there shall be no discrimination
or favoritism for reasons of sex, age, nationality, race, religion,
marital status, political affiliation,iunion meﬁbership or unioﬁ
activities.

Work Rules

The Employer may establish reasonable and necessary
rules of work and conduct for emplovees, " Such rules shall be ?

equitably applied and enforced. .
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at the request of the eamployee shall talge— he grievance
upervisor within
i

ten {10) days of its occurrence., Failure to act within said

or dispute with the employee's immediate

ten (10) day period shall be deemed to constitute an abandon-
ment of the gfievanCe. Upon proper presentation of a
grievance, the supervisor shall then attempt to adjust the
‘matter and shall respond to the employee or steward within
three (3) working days, |

- Step 2 If the grievance has not been settled, it
shall be presented in writing by the Union st & {or Union
grievance committee member or employee) Eg_iﬁg_ggpg;iniendgg;__
within séven {(7) days after the supervisor's response is due.

The superintendent shall respond to the Union Steward or
grievance committee in writing within three (3) working days.

Step 3 If the grievance still remains unadjusted,
it shall be p?esented by the Union sﬁﬁgg;g or grievance

=2
committee member or employee, to the(;iféitor"in writing within
[ - '

e

seven (7) days after the response oflthe superintendent 1is due.
The Director shall respond in writing to the Union steward,
' or grievance committee member within five (5) working days.
Step 4 If the grievance still remains unadjusted
it shall b sented by grievance committee member or employee
E3_EEEFESEEE—EE—EEEEEEEQEEE»in writing within seven (7) days
after the response from the Directof is due. The Board shall
'Irespond in writing to the emﬁloyee, grievance committee
member within fourteen {(14) days.
Step 5 If the grievance remains unsetitled, the

Cmamrecontative mav within fifteen (15Y dave after the renlvy



22.3 With regard to subject matters that are grievable, the

arbitration proceedings shall be conducted by an arbitrator .
toarbiesatol |

to be selgfzgg_gzmthe Employer and the Representative, within
e

seven (7) days after notice has been given, If the parties

fail to agree upon an arbltrator the State Mediation Service

e

[————

-’-—'—'_m-_ .
shall be requested by either or both parties to provide a panel

[

of five arbitrators. Both the Employer and the Representative

e —
i —
I

shall strike two names from the panel. The Representative
shall strike the first name; the Employer shall then strike

another name, etc,, and the name remaining shall be the

arbitrator, The arbitrator shall zesirict his inguiry to the
- '

standards established by this Agreement only and his decision

g ——
) - — — —
e ————

shall be final and binding on the parties and the arbitrator

—— —

shall be requested to issue his decision within thirty (30)

days after the conclusion of testimony and argument,

22.4 With regard to subject matters that are not ggievable the -

advisory arbitration proceedings shall be conducted pursuant
L : g - A

to rules and regulations established by the Public Employmen

—eer e ———

J—— _ ~

—— R I
— ~

Relations Commission under the provisions of Chapter 303,

e —— —
-3 ma—————

Laws of 1968.

22,5 Expenses for the arbitrator's services and the proceedings
WM—___‘_

under either Sections 23.2 or 23.3 shail be borne egually

by the Employer and the Representative, However, each party
shall be responsible for compensating its own representatives
and witnesses, If either party desires a verbatim record of
the proceedings, it may cause such a record to be made,

providing it pays for the reccrd and makes copies available

et dilm man ke At Aavwas o Ao ATher marTty ared arha e ator



22.7

22,8

Y 23,

23,1

23.2

Employees so designated by the Representative will be

permitted to confer with other representatives, employees,

and with Employer representatives regarding matiers of cemployee
representation, during working hours without loss of pay for
periods not in excess of one (1) hour per day unless additional
time is authorized by the employer,

Agents of the Representative, who are not employees of the
employer, will be permitted to visit with employees during
working hours at their work stations for the purpose of
discussing Representative representation matters, so long as
such right is reasonably exercised and there is no undue
interference with work progress.

The Employer and Representative agree in conjunction

with the grievance procedure each will give reasonable con-

sideration to request of the other party for meetings to discuss
grievances pending at any step of the proceeding.

General Provisions

Bulletin boards will be made available by the Employer
at each of the permanent work locations for the use of the
Representative for the purpose of posting Representative

announcements and other information of a non-cohtroversial

nature.

Should any portion of this Agfeement be held unlawiul
and unenforceable by any court of competent jurisdiction, such
decision of the court shall apply only to the specific portion
of the Agreement affected by such decision, whereupon the parties
agree to commence negotiation relative to the invalidated portion,

T 2o marccd that reprecentatvee of Fmblover and Rars—
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24,

24.1

A0 e aburl sl e s tn s by WA WIC WanpaOyerl OVel
matters not covered by this Agreement are expressly reserved
and impliedly reserved by the Employer,

Termination

This Agreement shall be effective as the day of

, 1969, and shall remain in full force and effect

until the 3lst day of December, 1970. It shall be automatically

renewed from year to year thereafter uniess either party shall

. notify the other in writing sixty (60) claendar days prior to

the expiration date, that 1t desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin

not later than thirty (30) days prior to the expiration date;

L4

~ this Agreement shall remain in full force and be effective

24.2

during the period of negotiations and until notice of termination
of this Agreement is provided to the other party in the manner
set forth in the fgllowing paragraph.

-In the event that either party desires to terminate this
Agreement written notice must be given to the other party noi.
less than ten (10) days prior to the desired termination date
which shall not be bgfore.the expiration date set forth in the

preceding paragraph,



APPENDIX A

Laborer . | ) 4160 to 6100 260
Laborer Hvy. . | 4160 " 6100 260
Br. Mt. Repair ; : 4680 " 6600 260
Br. Mt. Fore. ' . 5700 " 7800 300
. Truck Driver . o 4524 "' 6500 275
Lab. Driver | | 4524 " 6500 275
Chief Auto. Mech. 6200 " 8300 300
Ass't Chief Mech. 1, . 5600 " 7700 300
uto. Mech, - | 5200 " 7200 275
Equip. Opr.‘ i . 5000 " 7000 275
 Hvy. Equip. Opr. . ) | 5400 " 7400 275
Rd. Foreman o 5700 " 7800 300
Ass't Fireman - ' ~ 5200 " 7200 275
Watchman S - 3640 5400  250.
Rd. Inspectorl ' . . | 4800 " 6600 250
Sr. Rd, Insp. | ' .‘ 5200 " 7000 ° 250

Sr. Timekeeper 5300 " 6400 250

Increments shall be awarded to employees on the following basis:
The appropriate increment assigned to each classification as set
forth above, shall be granted twice during the year 1969. The
first increment granteé_;ill become effective April 1, 1969, The

second increment granted shall become effective July 1, 1969, A

third and final increment granted during the life of thisvoontract,



