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last contract filed 1986-1981
(P.B.A. Local 59, Detectives glInvestgators

1977—1979(C1v1l Service Police Council #19

STATE OF NEW JERSEY
PUBLIC EMPLOYMENT RELATIONS COMMISSION

COMMISSION MEMBERS: 429 EAST STATE STREET
TRENTON, NEW JERSEY 08408

" Jomis W. Mastrisni, . Chairman
Iduﬁnone- (60%) 2925830

Carnle A. Graves
Bemard M. Harmat, Jr.
Frederick L. Hipp September 18, 1986
Ueyd J. Newbaker

Charies H. Porcalls

Jdatfrey R, Suskin

Cape May County Board of Chosen Freehcadexs
Clerk of the Board )
Cape May Court House

. Cape May, New Jersey 08210

Dear Sir or Madam;

Section 8.2 of the New Jersey Employer-Employee Relations Act, as
amended, N.J.S.A. 34:13A-8.2, provides, in part, that, "Public employers
shall file with the commission a copy of any contracts it has negotiated
with public employee representatives following the consummation of
negotiations."

The Public Employment Relatioms Commission has determined that the
Institute of Management and Laboxr Relations is best equipped to collect,
analyze, catalog, and maintain a file of contracts. Such contracts will
be readily available for research purposes and examination. Accordingly,
the Commission has delegated the responsibility for the collection and
maintenance of filed contracts to the Institute of Management and

Labor Relations, Rutgers-The State University.

Consistent with the above, effective immediately, you are hereby regquested
to file all contracts at the address below:

Public Sector Librarian

IMLR Library — Rutgers Unlver51ty
Ryders Lane ‘and Clifton Avenue
New Brunswick, New Jersey 08903

If you have not already filed copies of all collectively negotiated
agreements with the Institute or the Commission, please file them immed-
iately with the Institute. Additionally, please arrange to have copies
of all subsequent agreements sent to the Institute.

In additicon to satisfying the statutory provision, your cooperation will

assist the Commission, the Institute, researchers and the public in the
area of public sector labor relations.
CLERK DF THE BDARD

e RECEIVED
zh/f’.%dﬁastrian' 2he N SEPZZ 1086

Ver,

BUARD Of C:iHISEM FREEMGLDERS
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PREAMBLE

This Agreement, entered into this ézf'fgjay of %@ﬂ » 1985, by and

between THE COUNTY OF CAPE MAY, 1in the County of Cape May, New Jersey

(hereinafter called the "County"), and LOCAL NO. 1983, CIVIL AND PUBLIC

EMPLOYEES OF CAPE MAY COUNTY, NEW JERSEY, INTERNATIONAL BROTHERHOOD OF PAINTERS

AND ALLIED TRADES, AFL-CI0 (hereinafter called the “Unijon"), represents the

complete and final understanding on all the bargainable issues between the

County and the Union.

ARTICLE ONE
PURPOSE

This agreement is entered into in accordance with the provisions of «Chapter
303, Laws of 1968 and as amended (N.J.S.A. 34:13A-5.1, etc.), of the State of
New Jersey, to promote and ensure harmonious relations, cooperation, and
understanding between the County and its emp]oyee;; to prescribe the rights and
duties of the County and its emp]oyees; and to provide for the resolution of
legitimate grievances, all in order that the public service shall be expedited
and effectuated in the best_interests of ihe peoples of the County of Cape May

and its employees and the County.



ARTICLE TWO
RECOGNITION

It is the intention of the parties that this agreement be construed in
_ harmony with the Resolutions of the County of Cape May and the Rules and

Regulations of the various departments of the County of Cape May. Where any

Resolution or Rule andrRégu]atjon or part thereof, of the County or its various

. departments is 1ncons1stent with any term or cond1t1on of this contract, the
terms and conditions of th1s-contract shall preva11 and sha]] supersede said
inconsistent Resolution, Rule and Regulation, or part thereof.

In accordance with the “Certification of Representative" of the Public
Employment Relations Commission dated January, 1972 {Docket No. R0O-369}, the
County recognizes the Union as the sole and exclusive representative of all
those certain employees of the County of Cape May covered in the aforementioned
certification aqd as more particularly enumerated by job titles in Appendix A
attached hereto and made a part hereof, for the purpose of collective bargaining
negot iations concerning salaries, wages and other terms and cqnditions of
employment. In addition, the job titles, more particularly enumerated in
Appendix B annexed hereto and made a part hereof, are hereby specifically
excluded from the within bargaining mmit. [t is the intention of this Agreement
to specifically exclude employees of the Cape May County Sheriff's Department
represented by the Policemen's Benevolent Association Local No. 59, County
~Investigators and Detectives represented by the Police Benevolent Association,
Local No. 59, employees of the Cape May County Probation Department represented
by the Caﬁe May County Probation Officers Association, employees of the Cape May
County Court represehfed separately by Local No. 1983, Civil and Public
Employees of (ape May County, New Jersey, International Brotherhood of Painters
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and Allied Trades, AFL-CIO, employees of the County Ne]fare Board répresented by
The United Independent Union, employees of Cabe ﬁay County Mosquitb Commission,
repfesented separately, elected officials, members of boards and commissions,

. confidential emp]pyees, and manageria] executives within the meaning of the

Act.,

ARTICLE THREE
MANAGEMENT RIGHTS

A. The County hereby reta1n§ and reserves unto itself, without limitation,
all powers, rights, authority, duties and responsibilities conferred upon and
vested in it prior to the signing of this Agreement by the Laws and Constitution
of the State of Néw Jersey and of the United States, including but without
limiting the‘geqerality of the foregoing, the following rights:

1. To the executive management and administrative control of the
County Government and its properties and facilities and to determine the *methods
of operation to be offered by its employees ahd to direct the on-the-job
activities of its employees;

2. To determine the standards of selection of employment and to hire
all employees and subject to the provisions of Law, to determine their
gualifications and conditions for continued employment or assignment and to
" promote and transfer employees; -

3. To suspend, demote, discharge or take other disciplinary action
for good snd just cause according to Law;

4, To relieve emp]oyees froﬁ duty because of lack of work, lack of

funding, or legal cause;
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5. To maintain the efficiency of its operations;
6. To determine the amount of overtime to be worked;
7. To determine the methods, meaﬁs and personhnel. by which its

_ operations are to be cohducted;

£

8. To determine the comtent of work assignments; and
8. To exercise complete control and discretion over the organization
. and the technology of.pe%forming its work.

B. The exercise'éfrthe.fnregbing‘oners, rights, authority, duties a;d
responsibilities ofrthe County, iMe adoption of policies, rules, reéu]ations and
practices in furtherance thereof amd the use of Jjudgment and discretion in | '
connection herewith shall be limvited only by the specific and express terms of
this agreement and then only to the extent_such specific and express terms
hereof are in conformance with the Lonstitution and Laws of New Jersey and of
the United Statgs.

C. The County agrees to review and discuss with representatives of the
Union any managerial decisions affecting job classification or duty changes
which may be created due to Civil Service Reclassifications, prior to
implementation or any other matler which may affect hours, wages or conditions
of employment.

0. The County agrees to hold harmless any member of the bargaining unit
whose positién or job classification may be affected by a Civil Service

"Reclassification.

ARTICLE FOUR
DEFINITIONS
The following words and terms, when used in this contract, shall have the
following meanings, unless the contents clearly indicates otherwise:

-4-
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Permanent employee - means an employee who has acqhired Civil Service
permanent status in his position after the satis?actory comp]etion‘of a working
tesf period.

Temporary employee - means persons hired in cases of emergency only for a
‘period of not moré than two {2) months, which two (2) month period of emplioyment
may be extended for a maximum of an additional two (2) months if the emergency
is shown to continue.

Provisional appointment - means the appofntment to a permanent position

“pending the regular appointment of an eligible person from a special
re-employment, reqular re-emp1oymént or employment list.

Part-time employee - an employee whose regular hours of duty are less than
the regular and normal work week for the class or agency, provided however, the
hours of employmeﬁt must equal or exceed 20 hours per week.

Seasonal - gmployeés which are hired for the same short period of time
during the year.

Retired employees - employees who retire from a State administered -«
retirement system.

Dependents - include employee's spouse and any employee's unmarried
children (including any step children, legally adqpted‘chi1dren and foster
children) dependent upon emplqyee for complete support and maintenance and who
have been reported for insurance between birth and 19 years of age, or 23 years

" of age if a full-time student attending aﬁ accredited college. Persons insured
as employees are not included as dependents.

Grie@ance - any controversy arising from the interpretation, application or
violation of policies, agreements, and administrative decisions which affect the
terms and conditions of employment of an empioyee. The term "grievance" shall

-5-



only include disciplinary matters where the penalty impbsed on the émployee is
greater than three (3) days but not appea]abTe to Civil Service betause not
greater than five (5) days. All discjplinéry matters where the penalty imposed
on the employee is greater than five (5) dajs will be handled under the present
provisions of Civil Service and will not be processed under the grievance

& .

procedure herein. -

Overtime - means a]i hours uurked‘in;excess of normal scheduled hours.

Grant employee‘é means ;ersnns th éfeuemployed f6 fi]1 pbsitions funded
wholly or at least 50 percent by State or Federal Grants.

Anniversary date - For the purpose of the computation of Longevity Paj,
anniversary date shall be defined 25 January 1 of the year of initial employment
with the County.

C.E.T.A. employee - means persons who are hired to fill positions funded by
the Federal Comgrehensive Employment and Training Act.

ARTICLE FIVE
GRIEVANCE PROCEDURE

A. Purpose.

1. The purpose of this procedure is to secure at the lowest possible
level, an eguitable solution to the problems which may arise effecting the terms
and conditioﬁs of this Agreement. The parties agree that this procedure will be
~kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right
of an empioyee having a grievance to discuss the matter informally with an
appropriate member of fhe departmental supervisory staff, and having the
grievance adjusted without the intervention of the Union.

3. Any grievance may be raised by an employee or by the Union,

-6-



4. wWhere the problem involves an alleged violation of individual
employment rights specified in Civil Service Law and/or Rules or Requlations for
which a specific appeal to Civil Service is available the individual shall
present_his complaint to the Civil Sgrvice,ldifectly, in accordance with its
ru{es. ' .
5. Where the dispute involves the discipline of,an employee, the
following shall apply:

| (a) Disciplinafy matters where-the penalty imposed on the employee
| is three (3) days suspension or less are not grievable or
subject to appeél by an employee.
(b} Disciplinary matters where the penalty imposed on the employee
is greater than a three (3) day suspension but not appealable
‘to Civil Service because it is not greater than a five (5) day
suspension shall be subject to the grievance procedure
herein.
(c) Disciplinary matters wherg the penalty imposed on the employee
is greater than a five (5) day suspension will be handled
under the present provisions of Civil Service and will not be

processed under the grievance procedure herein,

B. Steps of the Grievance Procedure.

The following constitutes the sole and exclusive method for resolving
- grievances between the parties covered by~this Agreement and shall be followed
in its entirety unless any step is waived by mutual consent:
SteEIOne:
(a) An aggrieved employee shall institute an action under the
provisions hereof by submitting his grievance in writing within five (5) working

-7-
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days after the occurrence upon a form provided by the Union and to the Shop
Steward, who in turn shall forthwith file (lj cdby with the Countj's Personnel
Officer and one {1) copy with the immediate Supervisor of the<aggrieyed.
employee., Having completed this, an garneﬁt gffdrt shall ‘be made to'settle the
differences betwéén'the‘aggrieved employee and his immediate Supervisor for ﬁpe
purpose of resolving the'matter informally. . Failure to file this grievance i;.;
~ writing as aforesaid shall be deemed to congtitute an abandonment of the
grievance and shall b;rlfbé.;mployee from any right to pfocéed further with this
grievance. " » '

(b) The Supervisor shall render a written decision within five (5)
working days after receipt of the grievance. Failure to render such written
decision within the time provided shall be deemed a denial of the grievance.

{c) Where the employee has no immediate Supervisor, he or she may
proceed directly to Step Two heréof, subject to the time limitations provided
for filing a grievance as provided under Step One.

Step Two:

(a) In the event a satisfactory settlement has not been reached with
the Supervisor, the employee may appeal his/her grievance to the Department Head
{or his/her representative) within five (5) working days following receipt by
the employee of the written dgtermination by the Supervisor. Such appeal shall
be in writiné signed by the aggrieved employee and delivered to the Department
--Head.

{b) The Department Head, or his or her representative, shall render a
written décision within ten (10) working days from his or her receipt of the
grievance. Failure tb’repder such written decision within the time period shall
be deemed a denial of the grievance.

-8-



Step Three:

In the event that the grievance has not been resoived at Step Two,

_ the employee may, within ten (10) working days following receipt by him or her

of the determination of the Department Head, submit the matter to the Public
Employment Relations Commission for binding arbitration. In the event that the

employee shall elect to submit the grievance for binding arbitration, the

following provisions shall apply:

(a) An arbitrator shall be selected pursuant to the rules of the
Public Employment Relations Commission.

(b} The arbitrator shall be bound by the parameters of the grievance
definition stated in ARTICLE FOUR of this agreement.

(c) The decision of the arbitrator shall be final and binding upon the
parties.

(d) The costs of the services of the arbitrator shall be borne equally
by the County and the Union. The arbitrator shall set forth the
findings of fact and reasons for making the award within thirty

(30) days after the conclusion of the arbitration hearing, unless
otherwise agreed to by the parties.

Notwithstanding any procedures for the resoiution of dispufes,
controversies or grievances established by any other statute, the grievance
procedure herein established by this agreement between the County and the Union
shall be utilized for any dispute covered by the terms of this agreement or

affecting the employees covered hereunder, except for disciplinary matters.

C. Union Representation in Grievance Procedure.

1. The Shop Steward may be present and participate in the grievance
procedure- at Step One.

2. The Business Agent of the local Union may participate in the grievance
procedure at Step Two and at all steps subsequent thereto.

-9
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3. The International Representative of-the.Union and any othér Union
personnel deemed appropriate by the Business Agent may participate in the
. grievance procedure at”§tep Three and_at all steps subseguent thereto.

4. The County égreeﬁ'that in the presentation of a grievance there shall
be no loss of pay for‘thg time spent in presenting the grievance by the
grievant, by the Departmént Steward in-whose department the grievance arose, and
by any employee whoﬁe atten&;nce at sﬁéh»hearing is méteria] and who
participates at the hearing. | 7

| 5. At any meeting betweén a representative of the County and an employee
in which discipline (including warnings which are to be included in the
personnel file, suspension, demotion, discharge or withholding of wages because
of tardiness or unauthorized absence} is to be announced, a Union representative
may be present if the employee so requests.

6. The parties agree that disciplinary actions where the penalty imposed
is a three (3) day suspension, or less, or where the penalty permits an appeal
to Civil Service are not subject to the Grievance Procedure.

7. The parties agree to endeavor to create a Labor-Management Committee,
with the assistance of the Public Employment Relations Commission, which

committee would help to resolve grievances prior to submission to arbitration.

ARTICLE SIX
SENIORITY
A. for purpose of accruing benefits payable hereunder, including but not
limited to vacations; Eick leave, and longevity, Senmiority shall be defined as
continuous employment with the County from date of hire.

-10-
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B. For purposes of promotions or demotion, Senionity shall be defined as
length of service from the date of emp]oyee'é Cé}tification by Cinil Service in
his or her present title. '

C.. For purposes of layoff, Seniority shall be defined as employee's length
of service from his or her date of initial Certification by Civil Service as a
County employee.

D. With the exception of employees employed in the County Parks who are
not Civil Service employees, the County shall utf]fze experience, abf11ty,
aptitude, qualification, attendance, physical conditinn, and the result of the
Civil Service examination as the nriteria for promotion of employees to job
classifications having a higher rate of pay. When all of the aforementioned
jtems are substantially equal, seniority shall be the deciding factor.

E. For empYnyees employed in the County Parks, the County shall utilize
experience, abi]ity, aptitute, qualification, attendance and physical condition
as the criteria for promotion of employees to job classifications having a
higher rate of pay. When all of the aforementioned items are substantially
equal, seniority shall be the deciding facton.

F. The selection of the employee {under subparagraphs D and £ above) to be
promoted shall be made in conformity with Civil Service Regulations and State
Law.

G. The County shall mail or hand deliver to the Union Business

" Representative at his office address to bé supplied to the County by the Union,
copies of all Job Opportunity Bulletins, Civil Service Test Notifications, and
all other.correspondence, notices or other materials forwarded to or received
from Civil Service concerning Jjob openings or opportunities within 72 hours of
receipt or transmittal of same.

-11-
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| ARTICLE SEVEN
UNIDN REPRESENTATIVES

A. Accredited representatives of the Union may erter the County facilities
or premises at reasonable hours for the purpose of obsérving working conditions
or assisting in fhe adjﬁstments of grievances. When the Union decides to have
its representative enter the Coumty facilities or premises, it will request such
permission from the apprbpriate founty representatives, and such permission will
‘not be unreasonably withhelJ, provided there should be no interference with the
normal operations of the businesﬁ of County government or normal duties of
employees. There shall be no Umion business transacted nor meeting held oﬁ
County time. Subject to such Rules and Regulations as may presently be in
effect or may hereafter be made by the County through its Director of Building
and Grounds, the Union may request and the County agrees to provide facilities
for the Union to conduct meetimgs during off-duty hours.

B. One Shop Steward may be elected in each department, division or shift,
whichever is applicable, to represent the Union in grievances‘arising in his or
her department, division or shift, whichever is applicable, with the County.
Each department shall elect its Steward and the Union shall furnish the.

Board of Chosen Freeholders with a list of Stewards. There shall be one Chief
Steward who shall be elected by the Committee of Stewards.

C. The?County and the Union acknowledge and agree that from time to time
-Union Officers and Stewards may be reguired to perform essential Union duties.
Accordingly, the County agrees to give time off the job with pay for Union
Officers énd Shop Stewards performing essential Union duties; such time shall
not exceed two (2) hdufs during amy one day. The Union agrees to take all steps
necessary to insure thatlthis time is within reasonable limits.

-12-
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ARTICLE EIGHT
HOURS AND OVERTIME

A. "Forty Hour Workers" -

1.. Roads and Bridges; Buildings and Grounds; Airport Maintenance.

a. For all non-clerical employees in the above departments, the basic
work week shall be eight (8) hours per day, forty (40} hours per week, Monday
through Friday, inclusive. The time taken for meals shall be included in the
‘'day as part of the eight (8) hour day, such time sﬁall normally be one (1} hour.
In the event that the County determines the services of any employee are
required during such employee's nérma] lunch hour, the Tunch hour may be
shortened. In the event that an employee's lunch hour is shortened, the
employee shall be compensated for the time worked by an adjustment in pay or
compensatory time off.

b. Emp1oyees shall be compensated at the rate of one and one-half
times the straight time rate for all hours worked in excess of eight (8) hours
per day or forty {40) hours per week, and for all hours worked on Saturddy or
Sunday. Overtime will be compensated in one-ﬁalf hour units, fractional
portions being counted as a full half-hour. No payments shall be made for an
initial period of less than 15 minutes.

2. County Parks; All Crest Haven employees; County Jail; Bridge Tenders;
Security Personnel; JINS Shelter; and Fare Free Transportation.

a. For all non-clerical emp]oyeés in the above departments, the basic
work week shall be eight (8) hours per day, forty (40) hours per week, five days
per week,‘which may be scheduled Monday through Sunday, inclusive. The time
taken for meals shall be 1nc1uded in the day as part of the eight (8) hour day,
such time shall normally be one {1) hour. In the event that the County

-13-
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determines the services of any employee are Eeqdired during such émp1oyee's
normal lunch hour, the lunch hﬁur may be shortened. In the event that an 7
employee's 1unch.h0ur is shortemed, the emp]oyee:sha11 be compensated for the
time worked by an adjustmént in. pay or compensatory time off. |

b. Employeeslghéii;be compensated -at the rate of one and one-half
times the straight time fate for all hours worked in excess of eight (8) hours
‘per day or forty (40) héufﬁperueek. Eﬁp]oyees shall noﬁfbe-entit1eﬁ to |
overtime compensation for work performed on Saturday or Sunday unless said\wbrk
re$u1ts in the employee workiﬁg in excess of eight (8) hours per day or forty
(40) hours per week. Overtime will be compensated in one-half hour units,
fractional portions being counted as a full half-hour. No payments shall be
made for an initial period of less than 15 minutes.

c. County Park Commission Employees who work on all or part ofrthe
weekend shall receive two (2) conmsecutive days off during the following week
insofar as is practicable.

3. County Library.

a. For all County Library employees, the basic work weeks shall be
eight (8) hours per day, forty {40} hours per week, five days per week, which
may be schedg]ed Mondéy through Sumday, inclusive. The time taken for meals
shall be included in the day as pért of the eight (8) hour day, such time shal)
“normally be one (1) hour. In the event that the County determines the services
of any employee are required during such employee's normal lunch hour, the lunch
hour may be shortened. In the event that an employee's lunch hour is shortened,
the employee shall bé'compensated for the time worked by an adjustment in pay or
compensatory time off.
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b. County Library employees sha11‘be‘compensated at thé rate of one
and‘one-ha1f times the straight time rate for all hours worked in excess of
eight (8) hours per day or forty (40} hour§ per week. These employees shall not
be entitled to overtime c0mpensétion for work performed on Saturday or‘Sungy
unless said work results in the employee working in excess of eight (8) hours

per day or forty (40} hours per week. Overtime will be compensated in one-half

"hour units, fractional portions being counted as a full half-hour. No payments

shall be made for an initial period of less than 15 minutes.

B. "All Other Employees” -

1. For all other employees, the basic work week will be from 8:30 a.m. to
4:30 p.m., with one hour for lunch, Monday through Friday. The time taken for
meals shall not bé utilized in computing the employee's hourly rate.

2. Al hoqrs worked in excess of seven (7) hours per day or thirty-five
(35) hours per week shall be compensated at the rate of one and one-half times
the straight time rate. Overtime will be compensated in one-half hour urits,
fractional portions being counted as a full hélf-hour. No payments shall be
made for an initial period of less than 15 minutes.

3. The employee shall have the option of receiving payment in cash or
compensatory time off the hours worked in excess of the normal work day, up to

eight (8) hours per day. In all cases where eight {8} hours per day have been

© exceeded, the payment will be made in cash or compensatory time, at the

discretion of the County, for the period exceeding eight (8) hours.
4, Compensatory time must be utilized within the calendar year earned.
5. Overtime shall be distributed as equitably as possible in accordance
with departmental work rules.

-15-



ARTICLE NINE

HOLIDAYS
A. The following holidays shall be recognized:
1. New Year's Day . 9. Columbus Day
2. Martin Luther King Day 10.  Veteran's Day : .
3. Lincoln's Birthday 11. General Election Day
4. MWashington's Birthday 12. Thanksgiving Day
5. Good Friday - 13. Day after Thanksgiving Day
6. Memorial Day - ' 14. Christmas Day
7. Independence Day- - 15. Three Personal Leave Days
8.

Labor Day

B. Employees who are scheduled to work on the recognized holidays noted in
this Article shall be pafd at the rate of one and one-half the straight time
rate for the actual hours worked on the holiday, provided, however, that each
such employee shall be paid for a minimum of one-half day at the
above-prescribeq rate; '

In addition, employees whe are scheduled to work on the recognized
days noted in this Article shall be given a day off with pay at a later date in
accordance with departmental rules established in Article TWENTY.

C. For employees working a five (5) day week (Monday through Friday),
holidays which fall on Saturday wiill be celebrated on the preceding Friday;
holidays which fall on Sunday;uﬁ]l be celebrated on the fo]]oﬁing Monday. For
employees wo;king other than a five {5) day work week as described above,
-~holidays will be celebrated om the date on which they actually fall.

D. Personal leave days are to be used by the employee for personal reasons
and subjett to the fd]]owing comditions: A personal leave day shall be granted
by the County upon pf{or'fequest of the employee submitted to the Director of
his or her department. Said reguest shall be granted, at the discretion of the
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Department Director, as long as the employee's absencetcan be granfed without
1nterferénce with the proper conduct of the depértment. Personallleave days
sha11 not accumulate, but must be used in the calendar year.

E.. Seasonal employees do not get paid for holidays unless they actually
work on the ho]iaay. Seasonal employees do not earn vacation, sick leave, or
personal leave days.

F. A1l part-time employees shall receive holiday credit allowance as

follows: One (1) holiday will be earned for each nineteen (19) days worked.

Maximum holidays that can be earned in any calendar year is fourteen (14) days.
Any vacation days, sick leave dayé, or personal leave days that have been earned
and used shall be included in computing the nineteen (19) days referred to
above. Part-time employees shall earn one (1) personal leave day for each

forty-nine (49) déys worked to a maximum of three (3).

ARTICLE TEN
VACATIONS : K
A. Annual vacation leave with pay shall be earned at the rate of one (1)
working day of vacation for each month of service during the remainder of the
calendar year following the date of appointment; twelve (12) working days
vacation thereafter for every year and up to ten (10) years of service; fifteen

(15) working days vacation after the completion of ten (10) years and after

- fifteen (15) years and up to twenty (20) &ears of service, seventeen (17)

working days vacation; after twenty (20) years of service, twenty (20) working
days vacafion; and after twenty-five (25) years of service, twenty-five (25)
working days vacation. Permanent part-time employees shall receive vacation
credit allowance as provided below.

-17-
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B. Vacation allowance must be taken during the c;rrent calendar year at
such time as permitted_br directed by the apboiﬁting authority, uh]ess the
appointing authority determines that it cahnot be taken because of pressure of
work. Any unused vacation may be cagriéd.forwgrd-into the next succeeding year
only. _ . |

C. Initial year'bf hire.vacation days.must be earned before they can be
used. Each year thereé%fer, each employee shall become entitled to his or her
'entfre vacation peribdAspéc{fied in Paragraph "A" above on January 1 of said
year. - | - _

D. Permanent part-time émp]oyees shall receive vacation credit allowance
on the following basis: One vacation day will be earned for each twenty-two
(22) days worked. Maximum vacation days that can be earned in any calendar
year is twelve (12) days. Any vacation days, sick leave days, or personal leave

days that have been earned and used shall be included in computing the

twenty-two (22) days referred to above.

ARTICLE ELEVEN
HEALTH BENEFIT PROGRAM

The County shall provide a Health Benefit Program which shall include the
following coverages or their equivalent:

A. The‘County will provide the Blue Cross and Blue Shield of New Jersey
-"Hospital-Surgical-Medical (Series 1420} Program Benefits and Major Medical
Program Benefits as generally described in booklets published by Blue Cross and
Blue Shieid of New Jersey, which summarize the benefits and essential features
of the Programs. Thésé booklets are not contracts. They contain only a general
description of employee benefits under the Hospitalization and Major Medical
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Programs. These benefits are subject to the terms, co;ditions and limitations
of the Master Contract issued to Cape May Cohnt§ by Hospital Servfce Plan of New
Jeréey (New Jersey Blue Cross Plan)} and Medical-Surgical Plan of New Jersey (New
Jersey Blue Shield), and to the provisioﬁ of the apﬁlicable State Laws. As soon
as practicable after the signing of this agreement, the above coverage shall be
amended to provide for a Mandatory Ambulatory Surgery Program with payments
reduced by twenty (20%) percent for non-comp}iance. 7

B. The Major Medicalrcoverdge provides for 100% cdverage after an initial
$100.00 deductible with a maximum of $50,000.00.

C. The County shall continué to provide'eye care coverage for all
employees and their dependents covered under this Agreement.

D. The County shall continue to provide a Prescription Insurance Plan
($1.00 Co-Pay) fof all employees and their dependents covered under this
Agreement. Effgctive upon the signing of this Agreement, the Prescription
Insurance Plan shall become $2.50 Co-Pay.

E. The County shall continue to provide a disability coverage insurance
plan with benefits as currently provided. .

F. The County shall provide each employee with 1ife insurance coverage in
the amount of $5,000.00.

G. The County shall provide a Full Family Dental Care Plan.

H. The County agrees to pay the full cost of premiums for the health
" benefit coverages provided under this Art%c1e for and during the term of this
Agreement,

I. ﬂpon retirement, the County shall continue the hospitalization and life
insurance program for retiring employees until the death of an employee, as soon
as the law permits. (At present, the law allows only those with twenty-five
{25) years of service to receive this benefit.)

-19-
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J. Employees who do not work a minimum of twenty'(zo) hours per week shall -
not be covered the the County's Health Benefit ﬁrogram set forth ebove.

K. The County reserves the right to‘review and change the Health Benefit
Insurance Coverages set forth above during thié contract as long as the level of

coverage provided is comparable.

o

. ARTICLE TWELVE

SICK LEAVE

Section A. - Service Credit for Sick Leave.

1. All employees shall be entitled to sick leave with pay as specified
hereunder. ‘ |

2. Sick leave for purposes herein is defined to mean absence from work of
an employee because of personal i1imess by reason of which such employee is
unable to perform the usual duties of his position, exposure to contagious
disease, a short period of emergency attendance upon a member of his immediate
family critically i11 and requiring the presence of such employee. For the
purpose of these rules, “member of immediate family" is interpreted as meaning
father, mother, husband, wife, child, foster child, sister, brother or relatives
of the employee residing in emplioyee*s household.

Section B. Amount of Sick Leawe.

1. The minimum sick leave with pay shall accrue to any fulltime employee on
the basis of.one (1) working day per month during the remainder of the first
--calendar year of employment after initial appointment; and fifteen (15} working
days in every calendar year thereafter.

2. Aﬁy amount of sick allcowance not used ﬁn any calendar year shall
accumulate to the embfoyee's credit from year to year to be used if and when
needed for such purpose.
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3. Temporary, provisional and permanent part-time emp]oyees.éhall be
granted sick leave credit on a proportionate-baéis.

Section C. Reporting of Absence on Sick Leave.

1. If an employee is absent for reasons that-entitle him to sick leave, his
department head or supervisor shall be notified no later than thirty (30)

minutes after employee's starting time. Each employee at the Crest Haven

“Nursing Home on shift work shall provide the required notice prior to

‘commencement of his or her shift.

a. Failure to so notify his depértment head or supervisor may be
cause of denial of the use of sick leave for that absence and constitute cause
for disciplinary action.

b. Absence without notice for five {5) consecutive days shall
constitute a resiénation not in good standing.

Section D. Verification of Sick Leave.

{(a) An employee who has been absent on sick leave for five (5) or more
consecutive work days may be required to submit acceptable medical eviderce
substantiating the illness. |

1. An employee who has been absent on sick leave for periods
totaling more than fifteen (15) days in one calendar year
consisting of periods of less than five (5) days shall have his
or her sick leave record reviewed by the County and thereafter
may be required to submit acceptable medical evidence for any
additional sick leave in that year. In cases where an illness is
of a chronic or recurring nature causing recurring absences of
one day or less, only one submission of such proof shall be
necessary for a period of six (6) months.

2. The County may require proof of illness of an employee on sick
leave, whenever such reguirement appears reasonable. Abuse of
sick leave shall be cause for disciplinary action.

{b) In case of leave of absence due to exposure to contagious disease, a
certificate from the Board of Health of the employee's municipality of residence

shall be required prior to the employee's return to work.

21~
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(c) The County may require an employee who has beén absent because of
personal illness, as a condition of his return fb work, to be exaﬁined, at the
expense of the County, by a physician desﬁgnated by the County. Such
examination shall establish whether thé eﬁb]oyge is capable of performing his
notma1 duties ana that his return to work will not jeopardize }he health or

safety of other employees.

Section E. Sick Leéve Payment at Retirement.
At retirement, the Cdunty agrees to pay each employee an amount equal to
50% of all accrued and unused sick leave up to a maximum payvment of $12,000.

Section F. Part-Time Siék Leave.

Part-time employees receive sick leave credit allowance on a proportionate
basis. One (1) sick leave day will be earned for each seventeen (17) days
worked. The maximum sick leave days that can be earned is fifteen (15) days per
year. Any vacapion, sick leave, or personal leave days that have been earned

and used are included in the seventeen (17) day total referred to above.

ARTICLE THIRTEEN
DISABILITY LEAVE

Whenever an employee in the classified Civil Service is disabled through
injury or illness as é result of or .arising from his employment as evidenced by
a certificaté of a County-designated physician or physician acceptable to the
County, he or she shall be granted, in addition to his or her annual sick leave
with pay or any accumulations thereof, leave of absence with pay as may be
reasonably required, as evidenced by a certificate of the County-designated
physician or physician-acceptable to the County for the period during which
worker's compensation payments are allowed. All benefits shall cease upon
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receipt of a determination that the employee is permanént]y disabled and will
not return to work. -

Disability payments hereunder shall not be withheld pénding receipt by the
County of the aforementioned certificate but in no event shall the County be
obligated to maké disability payments in excess of the employee‘s accumulated
sick leave unless and until aforementioned certificate has been submitted to the

County.

During the period in which full salary or wages of an employee on

“disability leave is paid by the County, any compensation payments made to or

received by or on behalf of such émp1oyee shall be deducted from the amount
carried on the payroll for such employee or shall be assigned to the County by
the insurance carrier or the employee.

Whenever the‘C0unty-designated physician or the physician acceptable to the
County shall report in writing that the employee is fit for-work, such
disability 1eavé shall terminate and such employee shall forthwith report for
work. _ ‘ : e

Any employee on injury leave resulting from injury while on County work,
shall continue to accrue sick leave credits while he or she remains on the
payroll. -

~ ARTICLE FOURTEEN
SALARIES AND COMPENSATION

Effective January 1, 1985, the wage éuide used for the purposes of employee
salaries shall no longer be in effect. No employee shall receive any increment
or step advancement. The County shall establish wage ranges for all employee
classifications hereunder and all employees wages shall be within the range.

The parties agree that empioyees covered hereunder shall receive additional
compensation as follows in each of the following years:

-23-
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1985

Effective January 1, 1985, each employee's base salary as of
December 31, 1984, shall be increased by five (5%) percent.

1986

Effective January 1, 1986, each employee's base salary as of
December 31, 1985, shall be increased by five (5%) percent.

1987

Effective January 1, 1987, each employee’'s base salary as of
December 31, 1986, shall be increased by five (5%) percent.
B. In order to be entitled to the annual wage increase, employees hired
after the execution of this contract must be employed prior to September 1 of

each year of this contract. Emplowees employed after September 1 of any such

year shall not be entitled to a wapge increase on January 1 following employment,

but shall first be entitled to wage increasec< on the next succeeding January 1.

C. Emp]oyées shall be paid a minimum of three (3) hours at time and
one-half when they are called from home after regular work hours. If the
emergency work is on a holiday, the minimum pay hours specified will be in
addition to any holiday allowance tp which the employee is entitled. This
minimum call-in pay does not appiy when work extepds into the regular work
hours. Under such circumstan;es, emp1qyees are paid for the actual time worked
prior to the;r regular starting time and then for all regular hours worked.

D. An employee called at home and asked to perform emergency work wil)
proceed to his reporting center. The employee will receive Two ($2.00) Dollars
personal car allowance for each compléted emergency call in addition to the pay
for the emergency work. This personal car allowance for emergency work shall
not apply when work extends into the employee's regular work hours.

-24-
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E. At the County's discretion the County ﬁay_direct and des{gnate Health
Insbectdrs to be available and on ca1T outsidg of their -scheduled work week.
These on-call assigments shall be foq_periods‘pf ane'week. These Health
Ingpectors shall-be immediate]y-and readily available fo perform any assigned
duty, before or after their reqgular work schedufe; during the one week period.

When such a system is implemented, all Health Inspectqrs will be assigned such

‘on-call responsibility on a rotation basis. Each Health Inspector shall have

one page for his/her disposal for the one week scheduled period. For each
assigned week of on-call duty, thé assigned Health Inspector will be entitled to
take two compensatory days off which shall be taken during a period beginning on
or after September 15 and ending before May 15. Notwithstanding other
provisions of thié contract and the County policy against the carryover of
compensatory time in each calendar year, compensatory time earned pursuant to
this Article can be carried over into the next succeeding calendar year and
taken prior to May 15 of that year as provided above, and employee may efect to

take cash in place of this compensatory time of f.

ARTICLE FIFTEEN
FUNERAL LEAVE

A. Employees shall be granted special leave with pay in the event of death
in the employee's immediate family up to ; maximum of three (3) days. Funeral
leave shall commence upon notification of death and shall terminate the day
fo]]owing‘interment.

B. Immediate fami]y,lfor the purpose of this Article, shall be defined as
husband, wife, father, mother, grandfather, grandmother, son, daughter, sister,
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brother, father-in-law, mother—in-]aw, son=-in-1aw, dauéhter—in-law;
brother-in-law, sister-in-iaw, and grandchi]ﬂreﬁ.

C. Reguest for-funeral Teave shall be subject to the approval of the
Department Head. Such'abproval shall not_béhupreasonab]y-denied.

D. In the event the services for the deceased are held out of state, the
employee may charge any additiomal days in excess of those provided in Paragraph

A hereof, to sick 1eave;

D =

ARTICLE SIXTEEN
TEMPORARY ASSIGNMENT PAY

Both parties agree that payment under this Article should be made in
accordance with the following principles. Both parties agree that employees
should receive compensation appropriate for the work actuaf]y performed where
same is needed ;o be performed. Both parties further agree that employees
should not, without authorization, umilaterally assume the work of higher titles
in order to generate higher compensation for themselves. Accordingly, both
parties agree that employees shall be compensated when, in accordance with the
above principles, they perform work in a title having a higher rate of pay for a
period in excess of three (3) consecutive, full days or three (3) full days
during any pay period. In such event, the employee shall be paid for hours
involved at fhe minimum salary in the new range but in no event less than his
current salary.

The temporary assignment pay provided for above shall not apply to the
fol]owing'circumstances:

(a) During-periods of emergencies, i.e. matters concerning public
safety, major storms-and disasters, and natural causes, temporary assignment pay
will not apply.
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(b) When employees are assigned to jobs hav%ng a higher'rate of pay
for training purposes, temporary assignment baykwi11 not apply. .
| Inrdetermining the validity of reguests fof temporary assignment pay, the
Civil Service Job Description for the higher tjt]e'wil1 be the basic criteria
used. . |
ARTICLE SEVENTEEN
‘LONGEViTY |
A. The following 1ongévity plan shall be maintained by the County for
employees who are employed at thewtime‘of the execution of this agreement. The
longevity plan is based upon employee's length of continuous and uninterrupted
service with the County:

1. Five (5) years of service--2 percent longevity based °
upon employee's base salary.

Ten (10} years of service--4 percent.

Fifteen (15) years of service--6 percent.

Twenty (20} years of service--8 percent.

Twenty-five (25) years or more of service--10 percent. :
Thirty (30) years or more of service--12 percent.

Forty (40) years or more of service--14 percent.

~h o WM
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B. Deputy pay shall be included in the computation of longevity.

C. tLtongevity pay shall be computed as of January 1 and shall commence on
January 1 of the year during which the employee's fifth anniversary date of hire
occurs.

D. The parties agree that the Count; shall not provide a longevity plan to
émp]oyees hired after the execution of this agreement. The above longevity plan
shall on1} apply to employees hired prior to'the execution of this agreement.
The intent of the parties is to provide for the “grandfathering" of longevity
for present employees of the County.
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ARTICLE EIGHTEEN
SHIFT DIFFERENTIAL

During the tenure of this agreement, there shall be no shift differential
provided in any departments covered by this agreement. Employees with ‘the title
“Head Nurse" shall receive an, additional allowance of $10.00 per tour when

assigned as "In Charge Nurse" at Crest Haven.

-

ARTICLE NINETEEN
UNIFORMS

A. Uniforms will be provided during the year to those emlioyees who are
required by the County to wear the given uniforms,. in accordance with past
practice. The County will further see that each employee is properly measured
for the said uniforms.

B. In lieu of being supplied with uniforms, all Crest Haven employees and
Public Health Nurses shall receive an annual clothing allowance of $140.00.
Effective January 1, 1986, all Crest Haven employees and Public Health Nurses
shall receive an annual clothing allowance of $16Q.00. Effective January 1,
1987, all Crest Haven employees and Public Health Nurses shall receive an annual
clothing a]]éwance of §175.00. 1In the event an emplcoyee terminates employment
.~during the calendar year, the employee shall be charged back for any unearned
uniform allowance on a pro-rated basis.

C. Fou] weather gear will be provided for those employees who require such

gear.
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ARTICLE TWENTY
BULLETIN BOARDS

Bulletin boards shall be made avai]ab]e by tﬁe Countj.and shall be
designated “Union Bulletin Boards." _These bulletin boards may be utilized by
the Union for the purpose of poéting Union announcemente ?nd other information
of a non-controversial nature. The Department Head or hi§ representative may
have removed from the bulletin board any material which dees‘not conform with
‘the intent and provisions ef this Artic]e.r Bu]]etin boards §h61] be placed

" immediately adjacent to the time clocks for the respective departments.

ARTICLE TWENTY-ONE
WORK RULES

It is acknowiedged that the County may adopt and post or otherwise
disseminate such rules and regulations as it may desire, provided that the same
are not contrary to this Agreement. If it is alleged that any such rule and
regulation is contrary to this Agreement then the Union may grieve with °
reference to same within five (5) days after.the same are posted or disseminated
and/or copy sent to the Union,

It is further agreed that the County shall undertake a review of current
rules and regulations and shall, within six (6} months after the signing of this
agreement, issue updated rules and regulations for each and every Department of
" County government. The County shall serve a copy of each set of work rules upon
the Union by personally delivering same to the Business Representative at his
office, tHe address of which shall be supplied to the County by the Union.

Thereafter, the County may adopt new and additional rules and regulations

or may modify those which have been promulgated as part of the updating of rules
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and regulations as provided for hereunder. Such ru]es!and regu]at{ons or
modifications thereto shall be posteq-or.othérw{se disseminqted né later than
five (5) days prior to their effectiigﬂgate,'except in ‘those cases where an
emergency exists as:dec]éred by the égpaft@ént;Héad. _

Copies of ai] deﬁarthental work rulés dr modifications shall be supplied to
each departmental steward. | o |
" ARTICLE TWENTY-TWO
NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this agreeﬁent,
neither the Union nor any person acting in its behalf will cause, authorize, or
support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or willful absence of any employee from
his position, or stoppage of work or abstinence in whole or-in part, from the
full, faithful and proper performance of ihe employee's duties of employment),
work stoppage, slowdown, walkout or other job action against the County. The
Union agrees that such action would constitute a material breach of this
agreement.

B. In the event of a strike, slowdown, walkout or other job action, it is
covenanted and agreed that participatiﬁ% igwany such activity by any Union
member sha]1:entit1e the County to invoke the following:

Such activity shall be deewmed grounds for termination of
employment of such employee or employees, subject however,
to the application of the Civil Service Law.

cC. fhe Union will actively discourage and will take whatever affirmative
steps are necessary fovprevent or terminate any strike, work stoppage, slowdown,
- walkout or other job action against the County.
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D. Nothing contained in this agreement shall be construed to limit or
restrict the County in its right to seek andtopqun such judicial relief as it
maj be entitled to have in law or in equity for ihjunction or damages or both 1in

the event of such breach by the Unidq or its members .

ARTICLE TWENTY-THREE -
NON-DISCRIMINATION

A. There shall be no discr{minafidn by:the.Countyro} the Union égainst an
employee on account or race, age, to]or; creed, sex, national origin, political
affiliation, or handicapped status.

E. All references to employeés in this agreement designate both sexes, and
wherever the male gender is used, it shall be construed to include male and
female emp]oyees;

C. There .shall be no discrimination, interference, restraint, or coercion
by the County or any of its representatives against any of the employees covered
under this agreement because of their membership or non-membership in the Union
or because of any lawful activities by such émployee on behalf of the Union.

The Union, its members and agents, shall not discriminate against, interfere

with, restrain or coerce any employees covered under this agreement who are not

members of the Union.

ARTICLE TWENTY-FOUR
DEDUCTIONS FROM SALARY

A. }he County agrees to deduct from the salaries of its employees subject
to this agreement, dues for the Union. In addition, pursuant to Assembly Bill
#688, enacted into law on or about February 28, 1980, effective July 1, 1980,
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the County agrees to deduct from the salaries of its employees subject to this
agreement but not members of the Union a representative fee in lieu of dues for
services rendered by the majority representativg, in an amount equal to 85% of

_ the regular membership=dues, fees anqiéssesémegts.paid by the members of the
Union, less the cﬁst of benefits financed through the dues and assessments and
available to and benéfitting only members of the Union, Such deductions shall
be made in compliance wﬁéh:Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.
'52:14-15.9(e}), as ﬁméhded. (Saiﬂ monies, together with records of any
corrections shall be transmittedrtn the Union Office by the fifteenth (15th) of
each month following the month]y pay period in which deductions were made.

B. 1f during the life of this agreement there shall be any change in the
rate of membership dues, the Union shall furnish to the County, written notice
prior to the effective date of such change.

C. The Union will provide the necessary "check-off authorization" form and
deliver the signed forms to the Cownty Comptroiler. The Union shall indemnify,
defend and save the County harmless against any and all c]aim;, demands, suits
or other forms of liability that shall arise out of or by reason of action taken
by the County in reliance upon sé]ary deduction authorization cards submitted by
the Union to the County or resultimg from the County's deduction and payment to
the Union of its representation fee in lieu of dues as provided for above,

D. In fhe monthly report to the Union office specified in Paragraph A

-above, the County shall provide, inter alia, the following:
1. An accurate list of all employees terminating their employment
during thé previous thirty (30) days.
2. A list of all employees commencing a leave of absence during the
previous thirty (30} days.
-32-
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ARTICLE TWENTY-FIVE
SEPARABILITY AND SAVINGS

If any provisions of this agreemént or any application of this agreement to
any emp]byee or group of em51oyees is, held inQa]id by operation of law or by a
Court or other tribunal of competent jurisdiction; such provision shall be
jnoperative, but all other provisions sha11-nbf be affected thereby and shall

continue in full force and effect. 

ARTICLE TWENTY-SIX
FULLY BARGAINED PROVISIONS

This agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were
or could have beeﬁ the subject of negotiations. During the term of this
agreement, neither parfy will be required to negotiate with respect to any such
matter, whether or not covered by this agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the time they

negotiated or signed this agreement.

ARTICLE TWENTY-SEVEN
TERM AND RENEWAL

This agreement shall be in full force and effect as of January 1, 1985 to

" December 31, 1987. This agreement shall continue in full force and effect from

year to year thereafter, unless one party or the other gives notice, in writing,
at least one hundred eighty (180) days prior to the expiration date of this

agreement, of a desire to change, modify or terminate this agreement.
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IN WITNESS WHEREQOF, the parties hereto havé‘caused these presents to be

properly signed and sealed the day and year first above;written.

____LOCAL NO. 1983 - - ‘ .~ - .. THE COUNTY OF CAPE MAY
CIVIL AND PUBLIC EMPLOYEES OF e BOARD OF CHOSEN FREEHOLDERS
OF CAPE MAY COUNTY, NEW JERSEY ' " .- 'CAPE MAY COUNTY.,, NEW JERSEY
INTERNATIONAL BROTHERHOOD OF R

PAINTERS AND ALLIED TRADES
AFL-CIO -

Director

ol it e TS
) / o ATTESTF:::¥fcdﬁﬂ¢A_ Zf?AfEEEiinqﬂyA(\

Clerk of the Boaed

"7 ATTEST: /éy/ ;ﬁ% S
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