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AGREEMENT
BETWEEN THZ TOWNSHIP OrF LARKEWOGD
FIREMEN'S MUTUAL BZMEVOLENT ASSOGCIATION

LOCAL NOL =0

Thi=z Adreement made and entered inio in Lakswood
Townzhipy New Jerzews thiz 1zt day of Januasrys 1325 bkatween
the Townzship of Lakewoods & municigality in +the County of

Dcean and State of New Jderzewsy hersimafter referred o as

+hke  "Tawnzhie" or "Emplover” and Firemen’s Mutual Bemewn{ent

nr-
Azzociations Local No. Sy it designed to maintain and to

Ly

Fromote & harmonious  relationship between the Townshir and

the members of  thi locats throudh nedotiations in order

tey

that a more efficient and progrezsive public service may he

rendered.

WITNESSETH:

WHEREAS: the Townzhip and the F.M.B.A. recognize
and declare that groviding quality fire protection foar the
Township iz their miteal aim: and

WHEREAS the Townshie has an oblidation gursuant

to Chapter 123: Public Lawz of 1974 NISA 34:1134-5.45 to

L]

-n

nedotiate with the JBLAL &5 the representatiwe  of

LIf

emplovees hereinafter desidnated with respect 0 the ferms
and conditions of emplovinent.

Thiz adreement represents and incerporates  +the
complete and final uwnderstanding and settlement betusen the
"Townshie and  the F.M.B.ALY ©n all bardainabile izzues which

were or could hawe been the spbkiect of nedotiations,



ARTICL
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BoCOGNITION

CTIDN 1

i

1
in

The Townzhip hereby recndnizezs the F.M.B.A. Lacal

Neo . Sy &= the excluziwe bardainingd represzentative for

L]

members of thiz department cf full=-times permanent
Firefidnters arnd Emerdency Medical Terhnicians (EMTI1e

excludind all other emploveess full or part—¢times for the

tions with respect o =zalaries:s

L4

ot

W

cilreaoze of colliectiuve ne

Eenefitss workindg conditionss procedures for adiustmeants of

dizpiates and driewvances and other related matters.
SECTION 2
This= adreemeiits subject o the Statutory

grovizicenss  =hatl douvern hourssy wadez: frinde benefitz ans
other congitions of employment hoereafter zet forth. It wiil
alze Sowern +the procedueres for adivstments of dizspuies a
driewancesy asnd other reilated matierss = Couvered in the

zdresment,

SECTION =

The members of +thi=s wunit will hawe the ridht to

1

time that iz convenient o

o
m
ey
0
il
-+
w

rewvignw  their persomn

toth the Townzhip and zaid membersz. I+ iz adreed that any

[L.

written document pertainind to dizsciplinary chardes mus+t he
Ziven +the opportumity to be initialed by member prior to it

&

seing placed in his or her fileg,
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n to 2rant the necsszary tile
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Townzhip adree

T

nff 4o duly glected deledates in accordance with N.J.S.A.

LiiZee~34s  dowerning firetidhters ontyr Swuch at zttendance at

o

rate content i ons grovided ane months motice i3 Fiven o

the Township Manager.

VACATION ANMD HO IDAYS

SECTION i

VYACATION

ch  member of the unit shall beg entitled to

fr
1

T

anmual wacation time in accordance with Ordinance T-12-Z.

1% vears and one day to and uwp....24 davs

SECTION 2
HOLID&YS

The foltowing zhall be recodnized a= Holidavs paid
=+ the emplovees daily baszse rate under this Adreements hNew

Yearsz Davsy Good Fridayy Memorial Davy General Election Dawi

Veterans Davi Columbuz Dav: MWashindton's Birthdav: Lincein's=
Pirthdays Independence Day (d+h  of Julyds Labor Davi
Thanksgiwind [Davs and Chriztmas  Dav. Memwmber= warkingd on

ztetr  Sunday shall ke fFaid at the rate of time and one-

I
v
)

o
all
.4



ALLOWANCE IN LIEY OF VACZATION

Whenewer & member of the unit dies hawving 10 his
credit any annual wacation o0r holidaw ieawes properiv
accuml Lateds there =zshall be calculated and rpaid to hiz

ate a sum of money equal to the campensation Which would

+

ez

hawe been recejwed by the member durind  swch eperiod of

vacation or holiday leawe had he Liuved.

Each member of the unit shall be entitled to two

per=zohal days leawve per vear,

—1

1Lz 1
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=
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LEAVES OF ABSENT

ScCTION &

Leawez o0f Absence without pay may be dranted o
any member who zhaltl =zubmit atll facts bearind on the reguest
0 the Township tlanader., Fach caze will be conzidered on

its merits and without szstablizhingd & precedsnt.

Funeral bLeawe zhall be dranted with pay vpon the
death of a member of hiz family, 5Such leave shall be from
the day of death up +to and including the day of buriais but
not to0 exceed +three days. ITt the event the member has o
travel out of state to attend the tunerals he may be gdFranted

leawe wp to five davz with arprowal of the Townzhiep Panader.



Famity zhall include: zpouses: childrens parents
and 4Arandparents of the membher ot Zpouses oFf the death ©
relative who resides in the member®z houwsehold: broiherss

Tizterzs brotherz—itn-Laws zizierz—in—Law.

Military Leawe zhail be drantes in accordance with

Tiwil Serwice Rulez and redulaticons or a2z prezcribed by Lauw.

'

SECTION i

Sick  leawe with pay zhall be credited each member
on the baziz 0f 1-1/4% davy: ¢er month and shall =e
accuml lative from year to year afier the first year. During
the firzt vear of employmenty the sick leawe zhall accrue

i day per month {from the day of Rire.

[

SECTION

any  member who iz on =ick leawve and iz gualified

to FeceiLe hiz redgular pay in =addition to workmesmE
compensation: shall durind +the pericd he i35 receiwing

workments compenzation ke entitled +o only that portion of

-

= redular zalary.

e
!



cach member :irall wbe rpaid i additien i@ his
current  zalarwys tongewity increments which shall oe #igured
arnid  compwted on the members baze salary bazed on his years
of continuons  service it the Townshigy iTi ACcorgdancs with
the following zchedules

Pedinmind the firz+ day of the fourth vear.....1.

-
Tos oo om omc

I

Fidhtn we

w2
Q
-4
i+
o
T

Bedinnind the firz+ day
Beginnind the firzt day of the twelfth vear...d4.5

Bedinning the firz+ day of the zixteenth vear..o

=

Bedinningd the first day of the twentieth vEar..7.o

ARTICLE VI

CLOTHING ALLOWANCE

SECTION |

The Towaship adreez ta pay & cicothing altiowance of

S E e -
L ]

e oand 700,030 in 1257, The

140

$E00.00  in  1FES: $ES0L00 in 1

method of pavment shatl be that which 1= currently in

saffact,

Emplovesz currentty emploved in the bargainind

unit shall receive effective Janzary 1s2 1335: & basze fidurs

of SR N SO N Januaary 1+ 1335, £.,4% t0 a bass of
062,008 Jdanmuary 1. 1937 6.8% 1o a base of 232031 KL



SCTION Z

i

0 Eme

oyer agleecxs that ouwertimes conzisting of

time and one—half shall be paid to =Ll emplpyees covered Ly

thiz Adreement for hours worked it excess of the normal work

ARTICLE VITI

SRIEVANCE PROCEDURE

)

ECTION 1

Nog  member of the unit shall be remowecy dizfmizzeds

r.

izcharded. fined or dizciplined in any cther matisr except

i

for st Caunse. If any member iz dizciplinegr and in the

inddment of the F.FM.E.A. that =such action was taken hy the

Township L thout st rcauzes ar  if & diszpute aArize:z
conceraind & member Tz Lade s howrs or condition of

employments  which wadess hours or conditions of employmant
are controlled by +this zdreements or which are praowided far

it oany Statuwtes sdiuziments zhall be sowudht 3=z follows:

STeEP 1. The F.M.BE.A. =shall zubmit the driguance
itn wWriting tc  the Townzhip Manader within 1S days of
becoming aware of drievance. Within five davs of receiwing
zaid driewances the Townzhip Fanader zhall meet with members
of the F.M.B.A. for the purpoze of adiuzting or rezoluing

[
[ =

L

253id dizspute, After 15 davss a driewance is not W

STER . Z. If zaid dizpute iz not resocluved to the
satisfaction of +the F,.M.2.A. by the Townzhip Manader within

sft+er szaid meetingds the F.M.B.48. mavy submit suchk =

-
'-—
n.
it

~
1y
)

Jriewan toc the Public Emplovees Eelations Commizzion for

m
L1l

arbitration. The co=t of the arbitration shall be egqualiy

red by the Township and the F.M.B.A. The arbitrator’s

1e

LEY

athority doesz mot extend beyond tni: adresment.

-



In & dispute involeindg & dizsciplinary actiomns

i
L]

Zivwil Eerwice or aroitrator  shall hawve +the power +o

uohold +the action o1 the Townznip or to resfind efF modifv
zwch  action: and  =such power zhall inzlode but zhell not e
Limited 0 the rigdht to reinztate with fultlt kack pay.

'}.—‘

he time Limits of this article zshail not include

tsturdavs:s  Sunday:s or holidays. Such  time Limits may be
extended by mutual  sdreemant. I4y withowt this mLtust

sareements the t i Limits are exceeded:s tne parties can
moe to the next Step.

T
!

he deLizZion ©f the aroitrator shaill be finzl and

SifdiTiy 0T +the parties.

L1

MAMAGEMENT 7S RIGHTS

It iz the ridht of the Townships except &5 Limited
¢ the growizions of this &dveements to determine  +the
z+sandards of zerwices to be offered by  the Townzhig:

determine +the standard:s of zalection for empiovmenti: direct

itz employveess =schedulz it emploveess take dizciplinary
actian relisue itz emplovees  from Aty for leditimate
ressons: maintain the efriciency of itz CepBratignos

actermine the methodzs mezans  and  persornel by which itz
aperations are to be conducieseds take sll necezzary attions

o carry out Ptz migsien emerdencies and eXerCise compisde

conirol and discretion oeuer itz ordanization and  the
iechnolody of performind 1ts work, he Townshie's decizions

the zcope of coliective

-+
r+
-~
o

oy these matters are 16

BErdainind.
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HOSPITALZZATION, MEDICAL . DENTAL AND O

it
[

rach member of tne FLM.B.A, zhatl be entitisd o

L1 imEurance benefits N Aaccorcance  wWith the terms =nd
Frouizions 7o  in eifect by municipal ordinance (hoseital-

sicn and prescription slans now in foarcge

medicaly dentails

and effect which zpecificalily prowvide for zame.l

.

Uepon  retiremnents the Emplovee zhall caontinue to be

carried ofs and couered Lnder s thi Employer®s

Hozpitalization plans +thenm ih effecitd to be paig scletw by

[x1]
it
=4
o

the Emplovweesy at +he option of the Emploves. Th

L5
1T
-

ree tc obtain  such hospital plan cowersdes o couer

15

&

L

retired Employesz.

3]

Any member who =attain: a Baccalasreate witl

receiwes it addition to redular zalarvys $SO0,00 per wear,

SECTION

Any member  of  the wnit who ttainzs an

e will receiuve:s in addition +to his redular zalarys

11

Dadr

g0, 00 per vear,

-
. —



The Townzhipg adreesz to defray tu

Ledree. Reimpurzement =hali ©Lke Limited

credit hours and shall be reimbursable

tometetion of said course or caurses,

WPOT

Credit npours earfeg +0uWards & Masters

b2 reimburzes.
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SAVINGE CLAUSE
SECTION 1

It 1z underztood and adreed thait

arplication of

o
m

of +thiz Adreement or i
any Perszon oF circumstances  shall  be
remainder
provizion +0 other person: or Lircumst

afifected therebw.

Nothing it this Adreement Zhatt
or inualidate any orovizions  of  the

Grdinances ot the Townzhif of

zpecifically amended by the tzrm:s of thiz A

or [ortorate

it a&ny provisions

thisz

held

ances

Terte

Rew

dreRme”

fdreement to

inyalicy the

cf thiz Adreement or +the applicatiocn aof zuch

chall niot he

ized General

i akewcods except as



ICLE K111

MISCELLANEOQUS PROVISIONS

Nondizscrimination, The Township and +ne Wnion
zdree that there will be no dizcriminations and thaat atl

Practicessy procedures and policies of the Township shatth

ciearly exemplify that there iz no discrimination it the
firinds trainings assignments Promotion. transtar  or

ciscipline of Unien perzonmnels or in the arplication or

administration of this vireeament on the hasii ot races

w

Iroeds colora relidions ades mational oridine Sex: comicile

4 1]

or marital stztuz,



DURATION GF THE AGREEMENT

This Adreemsnt shall e in twll farce and effect
ex of January 1x 192%« &and zhall remain in effsct to and
inciuding December Zis 1337,

Thizs Adreement =shall contimee and remain im futl
torce and effect {from year t0 year thereafter until zuch
time  as  its  term:s  &re moditied: amended or rezcinded by &
newty execuied Contract. The parties hereto adree to b2gin
mesctiations not  wmore  than 120 davs and not leszz than 20

1

fore expitation of thizs Adresment and zhall nedotizte

o o

iy
+y

inm dood taith and delidence to efifect settliement prior 4o

December =1. 1327,

THE TOWNSHIP OF LA

S

WEROOD

MNGERs MAYOR

e g e
ATTEST ¥22{£5%MZQ. //; S
: ‘ 7

FIREMENTE MUTUAL BENEVOLENT

ASSOCIATION, LOCAL NO, &0

4”235/ ;o S
BY: 7//:/' gl A i/’/ /4 //::f;t’ 2
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