: RESOLUTION AUTHORIZING THE APPROVAL OF A BARGATHING AGREEMENT
'BETWEEN THE COUN1Y OF GLOUCESTUR AND AN ASSOCIATION OF SHERTFF'S
OFFICERS AND CORRECTION OFFICERS ’

WHEREAS, the County of Gloucester and an Associstion of Sheriff's

| 0fficers and Correction Officers have engaged in collective bargaining

| —————

negotiations concerning wages for 1980; and _

WHERCAS, the parties to such bargaining have reached agreement as
to lhe issues involved in such collective ba?gaining; and

WHEREAS, the Board of Chosen Fregholders of Gloucestier County
wishes to enter into such an agreement with said Association concerning
wages for 1980;

- NOW, THEREFQRE, BE IT RESQLVED that the Board of Chosen Frecholders
of Gloucester County hereby approve the agreement negotiated by the parties
tinvolved therein, a copy of which is attached hereto.

BE IT FURTHER RESOLVED that the Director of the Board of Chosen
Freeholders of Gloucesler County is hereby authorized and directed to
execute same on hehalf of the County of Gloucester.

This Resolution shall take effect immediately.

ADOPTED at a meeting of {he Board of Chosen Freecholders of

1G]0UC€SLEP County her at Woodbury, New Jdevsey, on Manday, December

.22, 1980.
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PREAIBLE

In consideration of their mutual covenants, the Board of Chosen
Freeholders of the County of Gioucester, hereinafter referred to as
the Board and Sheriff Officers’ and Correction Officers’ Association,
hereinafter referred to as the Associalion agree as follows:

ARTICLE 1
RECOGNITION

The Board agrees to recognize the Association as the exclusive

bargaining agent for fuil-{ims emp1oyeé§ classified as Sheriff's Officers
and Correction Officers, hereinafter termed Officer (s), but

exc]ﬁding all other employees not speéifica1]y included above.

ARTICLE 1T
GRIEVANCE PROCEDURE

1. Definitions
A. Grievance - an allegation by an Officer that a specific
provision of this agreement has heen violated.

B. Officer - any member of the bargaining unit.

C. Employer - The Board of Chosen Freeholders.

2. Purpose
A. The purpose of this procedure is to secure at the lowest
possible level equitable solutjons to the problems which may
arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informall
as may be appropriate.

B. Nathing contained herein shall be construed as limiting the
right of any Officer to discuss his grievance informally with
any appropriate member of the Administration, and to have
the grievance adjusted without the intervention of the Association.



4.

Presentation

The Officer shall have the right to present his grievance on his
own or io designate an Association representative to appear
with him in accordance with the following steps:

A. Step One
The Officer shall deliver a written and signed grievance to

his first level supervisor within ten calendar days of the
occurence of the grievance. _ The first level supervisor shall
render a written decision within ten calendar days after
receipt of the grievance. q‘%,-

B. Step Two | .
In the event a satisfactory settlement has not been reached
through Step One procedures, the Officer may file a written,
signed grievance with the Elected Sheriff within five
calendar days following the receipt of the decision at Step
One. The Elected Sheriff shall render a written decision within
ten (10} working days after the receipt of the grievance.

C. Step Threc
In the event a satisfactory settlement has not been reached

through Step Two procedures, the Officer may file the written,
signed grievance appeal with the County Administrator within
five calendar days following the receipt of the decision at
Step Two. The County Administrator shall schadule a hearing
before the Board of Chosen Freeholders within fifteen calendar
days of receipt of the appeal. The grievant shall be notified
of the decision of the Board within ten calendar days of the
conclusion of the hearing. '

Miscellaneous

Failure of an Officer to adhere to the time limi{s prescribed
above is understood to be waiver of any further appeal, and failure
of a supervisor, Elected Sheriff, or County Administrator to
respond within the required time Timits s understood to allow

the Sheriff's Officer to process his grievance to the next step

of the grievance procedure.



-3-
ARTICIE FIT

CALL-IN TIME

Any Officer who is required to return to work at a time other than his
scheduled shift shall be paid a minimum of two {2) hours call-in pay at
the appropriate rate {or compensatory time if elected by the Board or its
authorized designee) regardless of the amount of time required for such,
even if less than 2 hours. Any additional time required for such call-in

shall be at the appropriate rate as established by this contract.

ARTICLL 1V
WAGES

1. For 1980, the salary scales shall be as shown in the
attached appendix. However, each O0fficer shall remain on
the same step in 1980 he/she was in 1979.

2. The placing of an Officer on the proper step of the appropriate
pay scale shall be according to the rules, policies, and guide-
tines determined by the Board.

3. Wages fﬁr 1980 shall be retreoactive to Jdanuary 1, 1980 only
for those O0fficers who are active employees in the bargaining
unit as of November 10, 1980.

4, Overtime compensation shall be paid in accerdance with the _
current practice at the rate of time and a one half of the Officers

hourly wage rate.

ARTICLE V
UNTFORMS
1. A1l current Officers who have been on payroll at the time of execution
of this Agreement shall be provided: one {1} hat, one {1) blouse or
Jacket, one (1) necktie, two (?) winter trousers, two {2) long sleeve
shirts and two {2) short sleeve shirts.

Altso, this issue shall be provided to each new Officer hired after

execution of this Agrecment.
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2. Eacﬁ Officer on the payroll Jdanuary 1, 1979 shall receive between
November 15, 1979 and May 15, 1980: two (2} winter trousers,

three (3) long sleeve shirts, three (3) short slecve shirts and one
(1) hat.

3. In addition, a uniform maintenance allowance shall be paid each
Officer as follows: A maximum oF $300.00 per annum payable semi-
annually at $150.00 each Janvary and July.

ARTICLE VI

BENEFITS:
During the Tife of the Contract each Offgﬁér shall receive the same
holidays, sick leave, vaction time, and other direct financial
fringe benefits as may be established for all County employees by the

Board, including insurance benefits provided under the State Health
Benefits Pian.

ARTICLE ViT
MANAGEMENT RIGHTS
1. It is the intention of the parties hereto that all rights, powers,
prerogatives and authority which the Board now has or had prior to
the signing of this Agreement are retained by the Board except for

those which are specifically abridged or modified by this Agreement.
Such abridgement or modification shall be to the extent specifically
set forth in this Agreement only, and such abridgements or modifications
are to be strictly construed. It is agreced by and between the _
parties hereto that the management rights set forth above are not
subject to the grievance procedures.

2. It is 5pecif1ca11y agreed by the parties that nothing in this Agreement
shall change or modify the rights and obligations under Civil
Service Laws of the State of New Jersey.

ARTICLE VITI
WAIVER OF CLAUSE
1. The parties agree that all regotiable items have been reduced to
writing herein and that this Agreement constitutes the full under-




standing of the parties on all issues.

2. 1f any provision of this Agrecwent is held to be illegal, it shall
have no cause and effect but all other provisions shall continue
in full force for the duration ol the Agreement.

ARTICLE IX

1. A committee comprised of a maximum df three {3) county administrators
and a maximum of three {3) member Officers or Officer Sergeants,
chosen by the Associations, shall meet on at least two {2)
roccasions each year during the months of April and October.
Initiation may be made by either party, in writing, requesting date (s)
convenient to both parties, and such Tetter of initiation shall
suggest agenda items of mutual concern for discussion. It is
expressly understood by both parties to this Agreement that such
meetings are not intended to be negotiation sessions but only
for closer communications between the parties. If written request
is not made in advance of the months specified above, then it is
understood that neither party to this Agreement believes such
liaison meeting is necessary. Nothing herein precludes other mutually
agreed meetings for better communications.

REOPENER PROVISION

If a substantial modification of job function between Correction's Officer
and Sheriff's Officer comes about during the 3 years of this Agreement,

and if such substantial change is agreed by the County to have taken

place, then upon written request by either pariy the contract will be
reopened on this issue only .

ARTICLE X1
DUES DEDUCTION

In accordance with New Jersey Statutes, each O0fficer may elect to
authorize dues deductions in the amount certified to the Board of



freeholders by the Association. Such dues shall then be forwarded to
the agency designated by the Association within one month of such

deductions.

ARTICLE XIT
DURATION

1. This Agreement shall be effective January 1, 1878 and continue
in effect to December 31, 1880 subject only to the Association's
right to negotiating a subsequent Agreement. -

2. Negotiation for a subsequent Agreement shall commence during the
month of November, 1980, by either parly to this Agreement notifying
the other in writing of its decision to modify or extend the provisions
of this Agreement.

3. In witness whereof the Board and Association have caused thfs

Agreement to be executed by their representatives, all on the date below:
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SERGEANTS
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wages for 1880;

122, 1980.
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RESOLUTION AUTHORIZING THE APPROVAL OF A BARGAINING AGRECMENT
BETWELN THE COUNTY OF GLOUCESTER AND AN ASSOCTATION OF
SHCRIFF'S OFFICERS SERGEANTS AND CORRECTION OFFICERS

WHEREAS, the County of Gloucester and an Association of Sheriff's
Dfficers Sergeants and Correction Officers Sergeants have engaged in
collective bargaining negotiations concerning wages for 1980; and

WHEREAS, the parties to such bargaining have reached agreement
as to the issues involved in such collective bargaining; and

WHEREAS, the Board of Chosen Freeholders of Gloucester County

wishes to enter into such an agreement with said Association concerning

NOW, THEREFORE, BE IT RESOLVED that the Board of Chosen Freeholders
of Gloucester County hereby approve the agrecment negotiated by the parties
involved therein, a copy of which is attached hereto.

BE 17 FURTHER RESOLVED that the Director of the Board of Chosen
Freeholders of Gloucester County s hereby authorized and directed to
execute same on behalf of the County of Gloucester.

This Resolution shall take effect imnediately. -

ADOPTED at a weeting of the Board of Chosen Freehoiders of

iGloucester County held at Woodbury, New Jersey, on Monday, December

BOARD OF CHOSEN YREEHOLDERS OF THE
COUNTY OF GLOUCESTER
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Harry J. Kennedy, Director

i i .

‘Franklin S. Hauser, Clerk




PREAVDLE

In consideration of their wutual covenants, the Board.gf Chosen Freeholders
of the County of Gloucester, hereinafter referred to as the Boavrd, and
Sheriff's Officer Sergeants and Correction Officer Sergeants Association,

hercinafter referred to as the Association, agree as follows:

ARTICLE 1
RECOGNITION

The Board agrees to recognize the Association as the exclusive bargaining
agent for fuli-time employees classified as Sheriff's Officer Sergeants
and Correction Officer Sergeants,hereinéfter termed Officer Sergeants,
but excluding all other employees not specifically included above.

ARTICLE 11
GRIEVANCE PROCEDURE

1. Definitions
A. Grievance - an allegation by an Officer Sergeant that a specific
provision of this agreement has been violated.
B. Officer Sergeant - any member of the bargaining unit.
C. Employer - The Board of Chosen Freeholders.

2. Purpose
A. The purpose of this procedure is to secure at the Towest possible

level equitable sclutions to the problems which may-arise affecting
the terms and conditions of this Agreement. The parties agree

that this procedure will be kept as informal as may be

appropriate.

B. HNothing contained herein shall be construed as limiting the right
of any Officer Sergeant to discuss his grievance informally with
any appropriate member of the Administration, and to have the
grievance adiusted without the intervention of the Association.

3. Presentation

The Officer Sergeant shall have the right to present his grievance

on his own or to designate an Association representative to appear

with him in accordance with the following steps:

A. Step One
The Officer Sergeant shall deliver a written and signed grievance
to his first level supervisor within ten calendar days of
the occurrence of the grievance. The Tirst level supervisor
shall render a written decision within ten calendar days after
receipt of the grievance.



B. Step Two
In the event a satisfactory settlement has not been reached ihrough
Step One procedures, the Officer Sergeant may Tile a written,
signed grievance with the Elected Sheriff within five calendar
days following the receipt of the decision at.StepIOnQ.; The "
Elected Sheriff shall render a writlen decision within ten (10)
ﬁorking days after the receipt of the grievance.
C. Step Three
In the event a satisfactory settlement has not been reached
through Step Two procedures,'thé’Officer Sergeant may file lhe written,
signed grievance appeal with the County Administrator within -
" five calendar days following the receipt of the decision at
Step Two. The County Administrator shall schedule a hearing
before the Board of Chosen Freeholders within fifteen calendar
days of receipt of the appeal. The grievant shall be notified
of the decision of the Board within ten calendar days of the
conclusion of the hearing.
4. Miscellaneous
Failure of an Officer Sergeant to adhere to the time Timits prescribed

above is understood to be waiver of any further appeal, and failure
of a supervisor, Elected Sheriff, or County Administrator to respond
within the required time Timits is understood to allow the Officer
Sergeant to process his grievance to the next step of the grievance
procedure.

ARTICLE TIT

CALL-IN TIME
Any Officer Sergeant who is required to return to work at a time other
than his scheduled shift shall be paid a minimum of two (2) hours call-in
pay at the appropriate rate (or compensatory time if elected by the Board
of jts authorized designee) regardiess of the amount of time required
for such work, even if less than 2 hours. Any additional time required
for such call-in shall be at the appropriate rate as established by this
rontract.




ARTICLE IV
WAGES

For 1980 the salary shall be as shown in the attached Appendix.
However, each Qfficer Sergeant shall remain on the same step in
1980 as he/she was in 1979.
The placing of an Officer Sergeant on the proper step of the
appropriate pay scafe shall be according to the rules, policies, and
guideline determined by the Board,
Wages for 1980 shall be retroactive to Janaury 1, 1980 only for
those Officers who are active employees in the bargaining unit
as of November 10, 1980,
Overtime compensation shall be paid in accordance with the current
practice at the rate of time and one half of the Officers hourly
wage rate.

ARTICLE V

UNIFORMS

A1l current Officer Sergeants who have been on payroll at the time of
execution of this Agreement shall be provided: one (1) hate, one {1}
blouse or jacket, one (1) necktie, two (2} winter trousers, two (2)
jong sleeve shirts and two (2) short sleeve shirts. Also, this issue
shall be provided to each new Officer Sergeant hired after execution of
this Agreement.
Fach Officer Sergeant on the payroll January 1, 1979 shail receive
between November 15, 1979 and May 15, 1980: two {?) winter trousers,
three (3) Tong sleeve shirts, three (3} shart sleeve shirts and one
{1) hate.
In addition, & uniform maintenance allowance shall be paid each
Officer Sergeant as follows: A maximum of #00.00 per annum payable

semi-annually at $150.00 each January and July.
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ARTICLE VI

BENEFITS

Buring the 1ife of the Contract each Officer Sergeant shall rececive

the same holidays, sick leave, vacation time, and other direct financial
fringe benefits as may be established for all County employees by the
Board, including insurance benefits provided under the State Health

Benefits Plan.



MANAGEMENT RIGHTS
It is the inteontion of the parties herelto that all rights, powers,

preragatives and authority which the Board now has or had prior to

the signing of this Agreement are retained by the Board exceplt for
those which are specifically abridged or modified by this Agreement.
Such abridgement or modification shall be to the extent specifically
set forth in this Agreement only, and such abridgements or modifications
are to be strictly construed. It is agreed by and between the parties
hercto thal the management rights ﬁét forth above are not subject

to the grievance procedures. ‘ )

It is specifically agreed by the parties that nothing in this
Agrcement shall change or modify.the rights and obligations under
Civil Service Laws of the State of New Jersey.

ARTICLE VIYE
_ WAIVER OF CLAUSE

The parties agree that all negotiable items have been reduced to
writing herein and that this Agreement constitutes the full under-
standing of the parties on all issues.
¥If any provision of this Agreement .is held to be illegal, it shall
have no cause and effect but all o{her provisions shall continue
in full farce for the duration of the Agreement,

ARTICLE IX

LIATSON
A committee comprised of a maximum of three {(3) county administrators
and a maximum of three (3) member Officers or Officer Sergeants;
chosen by the Associations, shall meet on at least two (2)
occasions each year during the months of April and Octeber,
Initiation may be made by either party, in writing, requesting date (s)
convenient to both parties, and such letter of initiation shall
suggest agenda items of mutual concern for discussion. It is
expressly understood by both parties to this Agreement that such
meetings are not intended to be negotiation sessions but only
for closer communications between the parties. If written request
is not made in advance of the months specified above, then it is
understood that nelther party to this Agreement believes such
liaison meeting is necessary. Nothing herein precludes other mutually



ARTIGLE X
T aw REOPENER PROVISIONS

If substantial modification of job function befween Sheriff's Officers
Sergeants and Correction Officer Sergeants comes about during the 3 years
of this Agreement, and if such substantial change is agreed by the County
to have taken place, then upon written reguest by either party the contract
will be reopened in this issue only.
ARTICLE XT
DUES DEDUCTION

In accordance with New Jersey Statutes, each Officer Sergeant may elect to
authorize dues deductions in the amount certified to the Board of Freeholders
by the Association. Such dues shall then be forwarded to the agency designated
by the Assaciation withone one month of such deduction.

ARTICLE XII |

DURATION

This Agreement shall be effective January 1, 1978 and continue into

effect until December 31, 1980 subject only to the Association's right to

negotiating a subsequent Agreement.
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APPENDIX

WAGE SCALE
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